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PROKLAMASIE 

vaDdie 

Staats president VaD die RepubJiek van Suid-Mrika 

No. R. 100, 1984 

BEMARKINGSWET, 1968 (WET 59 V AN 1968) 

EIERBEHEERSKEMA.-WYSIGING 

Kragtens die bevoegdheid my verleen by artikel9 (2) (c), 
soos toegepas by artikel 15 (3), van die Bemarkingswet, 
1968 (Wet 59 van 1968)­

(a) publiseer ek hierby die wysiging in die Bylae uit­
eengesit, van die Eierbeheerskema gepubliseer by Prok­
lamasie R. 64, 1963, soos gewysig, wat kragtens ge­
noemde Wet deur die Minister van Landbou aangeneem 
en deur hom vir goedkeuring aanbeveel is; en 

(b) verklaar ek hierby dat genoemde wysiging op 1 
Julie 1984 in werking tree. 

Gegee onder my Hand en die Seel van die RepubJiek van 
Suid-Afrika te Kaapstad. op hede die Sewende dag van 
Junie Eenduisend Negehonderd Vier-en-tagtig. 

M. VILJOEN, Staatspresident. 

Op las van die Staatspresident-in-rade: 

J. J. G. WENTZEL. 

BYLAE 

Die Eierbeheerskema gepubliseer by Proklamasie R. 64. 
1963, soos gewysig, word hierby verder gewysig­

(I) deur in artikel I die omskrywing van "raad" deur 
die volgende omskrywing te vervang: 

" 'raad' die Eierraad bedoel in artikeI3;"; 

(2) deur in artikel 1 die omskrywing van . 'beheerde 
gebied" deurdie volgende omskrywing te vervang: 

.. 'beheerde gebied' die Natalgebied, die Noord-Kaap­
landgebied, die Oos-Kaaplandgebied, die Oranje­
Vrystaatgebied. die Transvaalgebied en die Wes-Kaap­
landgebied;" ; 

PROCLAMATION 

ofthe 

State President ofthe Republic ofSouth Mrica 

No. R. 100, 1984 

MARKETING ACT, 1968 (ACT 59 OF 1968) 

EGG CONTROL SCHEME.-AMENDMENT 

Under the powers vested in me by section 9 (2) (c), as 
applied by section 15 (3), of the Marketing Act, 1968 (Act 
59 of 1968)­

(a) I hereby publish the amendment set out in the 
Schedule, of the Egg Control Scheme published by Proc­
lamation R. 64, 1963, as amended, which has been 
accepted and recommended for approval by the Minister 
of Agriculture under the said Act; and 

(b) I hereby declare that the said amendment shall 
come into operation on 1 July 1984. 

Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town on this Seventh day of June, 
One thousand Nine hundred and Eighty-four. 

M. VILJOEN, State President. 

By Order of the State President-in-Council: 

J. J. G. WENTZEL. 

SCHEDULE 

The Egg Control Scheme published by Proclamation R. 
64,1963, as amended, is hereby futher amended-­

(1) by the substitution in section 1 for the definition of 
"board" of the following definition: 

" 'board' means the Egg Board referred to in section 
3;'" ; 

(2) by the substitution in section I for the definition of 
"controlled area" of the following definition: 

" 'controlled area' means the Eastern Cape Area, the 
Natal Area, the Northern Cape Area, the Orange Free 
State Area, the Transvaal Area and the Western Cape 
Area;"; 
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(3) deur in at1ikel 1 die volgende omskrywings na die 
omskrywing van' 'beheerde gebied" in te voeg: 

" 'Natalgebied' die gebied bestaande uit die landdros­
distrikte Camperdown, Dannhauser, Durban, Eshowe, 
E~tcourt, Glencoe, Inanda, Ixopo, Kliprivier, Lions 
RIver, Lower Tugela, Lower Uffifolozi, Mtonjaneni 
Mooirivier, Mtunzini, Newcastle, New Hanover, Pieter~ 
maritzburg, Pinetown, Port Shepstone, Richmond, 
Umlazi, Umvoti, Urnzinto en Vryheid; 

'Noord-Kaaplandgebied' die gebied bestaande uit die 
munisipale gebied van Kimberley; 

'Oos-Kaaplandgebied' die gebied bestaande riit ­
(i) die lallddrosdistrikte Albany, Alexandria, Bathurst, 

Cradock, George, Hankey, Humansdorp, Kirkwood, 
K~ysna, Oos-Londen, Port Elizabeth, Queenstown en 
lhtenhage; en 

(ii) die munisipale gebied van King William's Town; 
'Oranje-V rystaatgebied' die bestaande uit die land­

drosdistrikte Bethlehem, Bloemfontein, Brandfort, 
Frankfort, Heilbron, Hennenman, Kroonstad, Lindley, 
Odendaalsrus. Parys, Sasolburg. Virginia en Welkom; 

'Transvaalgebied' die gebied bestaande uit ­
(i) ~ie landdrosdistrikte Alberton, Balfour, Belfast, 

Benom, Bethal, Boksburg, Brakpan, Brits, Bronkhorst­
spruit. Coligny, Cullinan, Delmas, Ermelo Germiston 
Heidelberg, Johannesburg, Kempton Park,' Klerksdorp: 
Koster, .Kruge.rsdorp, Lichtenburg, Marico, Middelburg, 
Nelsprult, NIgel, Oberholzer, Pietersburg, Potchef­
stroom, Pretoria, Randburg, Randfontein, Roodepoort, 
Rustenburg, Soutpansberg, Springs, Standerton, Swart­
ruggens, Vanderbijlpark, Ventersdorp, Vereeniging, 
Wannbad, Waterberg, Westonaria, Witbank, Witrivier, 
en W onderboom; en 

(ii) die munisipale gebied van Potgietersrus; en 
'Wes-Kaaplandgebied' die gebied bestaande uit die 

landdrosdistrikte Bellville, Ceres, Caledon, Die Kaap 
Goodwood, Kuilsrivier, Malmesbury, Paarl Robertson' 
Simonstad, Somerset-Wes, Stellenbosch, Strand, Vre~ 
denburg, Wellington, Wynberg en Worcester. "; 

(4) deur in subartikel (1) van artikel 3 die woorde wat 
paragraaf (a) voorafgaan, deur die volgende woorde te 
vervang: 

"3. (1) Hierdie Skema word uitgevoer deur 'n beheer­
raad wat die Eierraad heet en wat bestaan uit agt lede van 
wie-"; en 

(5) deur in artikel 3 die volgende subartikel na subarti­
kel (2) in te voeg: 

"(3) Enige verwysing na die Eierbeheerraad in 'n ken­
nisgewing kragtens die Wet gepubliseer, of en 'n stuk 
kragtens hierdie skema of so 'n kennisgewing uitgereik, 
en wat voor 1 Juhe 1984 aldus gepubliseerofuitgereik is, 
word geag 'n verwysing na die raad te wees.". 

GOEWERMENTSKENNISGEWINGS 

DEPARTEMENT VAN FINANSIES 

No. R. 1235 22 Junie 1984 


DOEANE- EN AKSYNSWET, 1964 

BEPALINGS VAN TARIEFlNDELING EN VERSTREK­

KING DAARVAN OP KLARINGSBRIEWE (L YS 
TARil02) 

Die volgende wysigings van bepalings word kragtens 
artikel 47 (9) van die Doeane- en Aksynswet, 1964 (Wet 91 
van 1964), gepubliseer. 
D. ODENDAL, Kommissaris van Doeane en Aksyns. 

Opmerking.-Lys TARIlOI is in Goewermentskennisge­
wing R. ]183 van 15 Junie 1984 gepubJiseer. 

(3) by the insertion in section 1 of the following defi­
nitions after the definition of "controlled area": 

"Eastern Cape Area' means the area consisting of­
(i) the Magisterial Districts of Albany, Alexandria, 

Bathurst, CradOCk., East London, George, Hankey, 
Humansdorp, Kirkwood, Knysna, Port Elizabeth, 
Queenstown and Uitenhage; and 

(ii) the municipal area of King William's Town; 
"'Natal area' means the area consisting of the 

Magisterial Districts of Camperdown, Dannhauser, Dur­
b~n, Esh?we, ~stcourt, Glencoe, lnanda, hopo, Klip 
RIver, LIOns RIver, Lower Tugela, Lower UmfolozI, 
Mtonjaneni, Mooi River, Mtunzini, Newcastle, New 
Hanover, Pietermaritzburg, Pinetown, Port Shepstone, 
Richmond, Umlazi, Umvoti, Umzinto en Vryheid; 

'Northern Cape Area' means the area consisting of the 
municipal area of Kimberley; 

'Oran~e Free State Area' means the area consisting of 
the MagIsterial Districts of Bethlehem, Bloemfontein, 
Brandfort, Frankfort, Heilbron, Hennenman, Kroonstad, 
Lindley, Odendaalsrus, Parys, Sasolburg, Virginia and 
Welkom; 


'Transvaal Area' means the area consisting of­
(i) the Magisterial Districts of Alberton, Balfour, Bel­

fast, Benoni, Bethal, Boksburg, Brakpan, Brits, Bronk­
horstspruit, Cullinan, Coligny, Delmas, Ermelo, Germis­
ton, Heidelberg, Johannesburg, Kempton Park, Klerks­
dorp, Koster, Krugersdorp, Lichtenburg, Marico, Mid­
delburg, Nelspruit, Nigel, Oberholzer, Pietersburg, 
Potchefstroom, Pretoria, Randburg, Randfontein, Roo­
depoort, Rustenburg, Soutpansberg, Springs, Stander­
t~n: Swartruggens, Vanderbijlpark, Venters.dorp, Veree­
mgmg, Warmbaths, Waterberg, Westonma, Witbank, 
White River and Wonderboom; and 

(ii) the municipal area of Potgietersrus; and 
'Western Cape Area' means the area consisting of the 

Magisterial Districts of Bellville, Caledon, Ceres, The 
Cape, Goodwood, Kuils River, Malmesbury, Paarl, 
Robertson, Simonstown, Somerset West, Stellenbosch, 
Strand, Vredenburg, Wellington, Wynberg, and Worces­
ter. "; 

(4) by the substitution in subsection (1) of section 3 for 
the words preceding paragraph (a) of the following 
words: 

"3. (1) This Scheme shall be administered by a control 
board to be known as the Egg Board and which shall 
consist of eight members of whom-"; and 

(5) by the insertion in section 3 of the following sub­
section after subsection (2): . 

"(3) Any reference to the Egg Control Board in a 
notice published under the Act, or in a document issued 
under this scheme or such notice, and which was thus 
published or issued prior to 1 July 1984 shall be deemed 
to be a reference to the board. " . 

GOVERNMENT NOTICES 

DEPARTMENT OF FINANCE 

No. R. 1235 22 June 1984 


CUSTOMS AND EXCISE ACT, 1964 

DETERMINATIONS OF TARIFF CLASSIFICATION 
AND FURNISHING THEREOF ON BILLS OF ENTRY 
(LIST T AR/102) 

The following amendments to determinations are pub­
lished in terms of section 47 (9) of the Customs and Excise 
Act, 1964 (Act 91 of 1964). 
D. ODENDAL, Commissioner for Customs and Excise. 

Note.-List TARflOI was published in Government No­
tice R. 1UD of 15 June 1984. 
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WYSIGINGS VAN GEPUBLISEEJU)E BEPALINGS 
Beskrywing van goedere Tariefposl-subpos .Bepaling No. 

Wysigings van bepalings as gevolg van wysigings van Deel 1 van Bylae No. 1 by die Doeane- en Aksynswet 
(Wet 91 van 1964): . ' 

Die volgeDde vervang die bestaande bepalingsmet ingang van 15 Junie 1984: 
Topanol M, gebruik as 'n anti-oksideermiddel-'n derivaat van fenileendiamien 29.22.83 1 
Sinkdibutielditiokarbamaat, gebruik as 'n vuJkanisasieversneller-'n ~der metaalverbinding van ditiokalba­ 29.31.89.80 8 

maat 
Aquamet E & M, gebIUik om afvalwater nie-toksies te maak-ander metaaIverbindinge van ditiokarbamate 29.31.89.80 13 
Etoksikin, 1,2,-dibidr0-6-etoksi-2,2,4-trimetielkinolien of 6-etoksi-2,2,4-trimetiel-I,2-dihidrokinolien van 'n 29.35.83 23 

soolt gebIUik as vulkanisasieversnellers of anti-oksideenniddels-'n aDder kinolienverbinding en derivaat 
daarvan 

Kinolien, gebruik as 'n chelaatmiddel in verf-'Ii ander kinolienverbinding 29.35.83 47 
AMENDMENTS TO PUBLISHED DETERMINATIQNS 

Description ofgoods .TarijJheadinglsub­
heading 

Determination 
No. 

Amendments to determinations resulting from amendments to Part 1 of Schedule No.1 to the Customs aitd 
Excise Act (Act 91 of 1964): 

The following are substituted for the existing determinations with effect from 15 June 1984: 
Topanol M, used as an anti-oxidant-a derivative of phenylenediamine 29.22.83 1 
Zinc dibutyl dithiocamamate, used as a vulcanisation accelerator-an other metallic compound of dithiocarba­ 29.31.89.80 8 

mate 

Aquamet E & M, nsed to reDder waste water non-toxic--other metallic compounds of dithiocarbamates 29.31.89.80 13 
Ethoxyq~n, I ,2,-dihy~thoxy-2,2,4-trimethylquinoline or 6-ethoxy-2,2,4-trimethyl-I,2-dihydroquinoline 

of a kind nsed as vulcamsing accelerators or anti-oxidants-an other quinoline compound and derivative 
thereof 

29.35.83 23 

Quinoline, used as a chelating agent in paint-an other quinoline compound 29.35.83 47 

No. R.l14l 	 II JUDie 1984 

DOEANE- EN AKSYNSWET, 1964 

WYSIGING VAN REGULASIES (No. MR/59) 

Kragtens artikel 120 (1) (k) van die Doeane- en 
Aksynswet, i964, word die regulasies gepubJiseer by 
Goewennentskennisgewing R. 1770 van 5 Oktober 1973 
gewysig in die mate in die Bylae hiervan aangetoon. 

E. VAN DER M. LOUW, Adjunk-minister van Finansies. 

BYLAE 
Oeur in die Sesde Bylae na regulasie 609.22.20 die volgeDde regulasies 

inte voeg: 

"'ltem 6JO.00 

610.] 1.01 	 Die bepalings van regulasies 401.00.01 en 401.00.02 is mu· 
tatis mutandis van toepassing op enige videobande kra~ns 
item 610.11 geklaar, maar enige reg wat betaaIbaar IS of 
ingevorder moe( word ten opsigte van sodanige videobande 
ooreenkomstig die bepalings van bedoelde regulasies moet in 
elkegeval aan die Kontroleur betaal word. 

• 610.11.02 	 Videobande kragtens die bepalings van item 610.11 geklaar 
mag slegs aan Weermagpersoneel veltOOn word wat nie gere­
delik toegang tot openbare vryetydsbestedingsgeriewe het 
nie." . 

Opmerking.-Die voorwaardes ten opsigte van klaring ingevolge item 
610.11 van Bylae No.6 by die Wet word voorgeskryf. 

DEPARTEMENT VAN GESONDHEID 

ENWELSYN 


No. R.1254 	 II Junie 1984 

WYSIGING V AN DIE REGULASIES KRAGTENS DIE 
REGERINGSDIENSPENSIOENWET, 1973 

Die Minister van Gesondheid en Welsyn het kragtens 
artikel 17 van die Regeringsdienspensioenwet, ] 973 (Wet 
57 van 1973) die regulasies afgekondig by Goewennents­
kennisgewing R. 1062 van 22 Junie 1973, soos gewysig, 
verder gewysig soos in die Bylae hiervan uiteengesit. 

No. R. l14l 	 llJune 1984 

CUSTOMS AND EXCISE ACf, 1964 

AMENDMENT OF REGULATIONS (No. MR/59) 

Under section 120 (1) (k) of the Customs and Excise Act, 
1964, the regulations published in Government Notice R. 
1770 of 5 October 1973 are amended to the extent set out in 
the Schedule hereto. 

E. VAN DER M. LOUW, Deputy Minister of Finance. 

SCHEDULE 

By the insertion in the Sixth Schedule after regulation 609.22.20 of the 
following regulations: 

"Item 610.00 

610.11.01 	 The provisions of regulations 401.00.Q1 and 401.00.02 shall 
mutatis mutandis apply in respect of any video tapes entered 
under item 610.11 but any duty payable or to be collected in 
respect of such video tapes in terms of the provisions of the 
said regulations shall in each case be paid to the Controller . 

610.11.02 	 Video tapes entered in terms of the provisions of item 610.11 
shall oo1y be screened to members of the Defence Force who 
do not have ready access to public leisure time amenities. " . 

Note.-The conditions in respect of clearances in terms of item 610.11 
of Schedule No.6 to the Act are prescribed. 

DEPARTMENT OF HEALTH 

AND WELFARE 


No. R. 1254 	 llJune 1984 

AMENDMENTOF THE REGULATIONS UNDER THE 

GOVERNMENT SERVICE PENSION ACT, 1973 


The Minister of Health and Welfare in teIlT!s of section 17 
of the Govemment Service Pension Act, 1973 (Act 57 of 
1973), has further amended, as set out in the Schedule 
hereto, the regulations promulgated by Government Notice 
R. 1062 of 22June 1973, as amended. 
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BYLAE 
1. Regulasie 12 word hierby gewysig deur paragraaf (b) 

van subregulasie (3) deur die volgende paragraaf te ver­
vang: 

"(b) van 'n lid, uitgesonderd 'n lid aan wie vergoeding 
ingevolge die regulasies uitgevaardig kragtens artikel 11 
van die Algemene Pensioenwet, 1979 (Wet 29 van 1979) 
toegeken is en wat om 'n rede vermeld in paragraaf (b), (c), 
(d) of (f) van regulasie II (1) met pensioen atgedank of 
ontslaan word of wat ingevolge artikel4 (1) (a) (iv) van die 
Wet op die Kommissie vir Administrasie, 1984, van sy amp 
onthef word, met 'n tydperk wat gelykstaan met een derde 
van die tydperk van sy pensioengewende diens of met 'n 
tydperk wat gelykstaan met die tydperk tussen die datum 
waarop hy aldus afgedank, ontslaan of onthef word en die 
datum waarop hy ingevolge artikel6 van die Wet met pen­
sioen afgedank moet word, watter tydperk ook al die kortste 
is, maar hoogstens vyf jaar, vermeerder." 

2. Hierdie regulasies tree in werking op die datum waar­
op die Wet op die Kommissie vir Administrasie, 1984 in 
werking tree. 

DEPARTEMENTVAN LANDBOU 

No. R. 1228 22 JUDie 1984 


WET OP DIE KOMMISSIE VIR V ARSPRODUKTE­

MARKE, 1970 (WET 82 VAN 1970) 

HERROEPING V AN TARIEWE.-DURBAN NASIO­
NALE V ARSPRODUKTEMARK 

Hierby word bekendgemaak dat die Minister van Land­
bou, kragtens die bevoegdheid hom verleen by artikel 19 
van die Wet op die Kommissie vir Varsproduktemarke, 
1970 (Wet 82 van 1970), Goewermentskennisgewing R. 75 
van 14 Januarie 1983, met ingang van 1 Julie 1984, herroep 
het. 

DEPARTEMENT V AN MANNEKRAG 
No. R. 1217 22 JUDie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 
ELEKTROTEGNIESE AANNEMINGSNYWERHEID, 
TRANSVAAL.-WYSIGING VAN HOOFOOREEN­
KOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag verklaar hierby­

(a) kragtens artikel48 (1) (a) van die Wet op Arbeids­
verhoudinge, 1956, dat die bepalings van die Oor­
eenkoms (hierna die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op­
skrif by hierdie kennisgewing vermeld, met ingang van 
die tweede Maandag na die datum van pUblikasie van 
hierdie kennisgewing en vir die tydperk wat op 30 Junie 
1985 eindig, bindend is vir die werkgewerorganisasie en 
die vakvereniging wat die Wysigings ooreenkoms aange­
gaan het en vir die werkgewers en werknemers wat lede 
van genoemde organisasie of vereniging is; en 

(b) kragtens artikel 48 (I) (b) van genoemde Wet, dat 
die bepalings van die wysigings ooreenkoms, uitgeson­
derd die vervat in klousuies 1 (1) (a) en 8 (l), met ingang 
van die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 30 Junie 
1985 eindig, bindend is vir a1le ander werkgewers en 
werknemers as die genoem in paragraaf (a) van hierdie 
kennisgewing wat betrokke is by of in diens is in 
genoemde Onderneming, Nywerheid, Bedryf of Beroep 
in die gebiede in klousule 1 van die wysigings ooreen­
koms gespesifiseer. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

SCHEDULE 
1. Regulation 12 is hereby amended by the substitution in 

subregulation (3) for paragraph (b) of the following para­
graph: 

"(b) of a member, except a member to whom compensa­
tion has been awarded in terms of the regulations promul­
gated under section 11 of the General Pensions Act, 1979 
(Act 29 of 1979), and who is retired or discharged on ac­
count of a reason mentioned in paragraph (b), (c), (d) or (f) 
of regulation 11 (1) or who is removed from office in terms 
of Section 4 (I) (a) (iv) of the Commission for Administra­
tion Act, 1984, shall be increased by a period which is equal 
to one third of the period of his pensionable service or by a 
period which is equal to the period between the date on 
which he is so retired, discharged or removed and the date 
on which he shall be retired on pension in terms of section 6 
of the Act, whichever is the shorter period, but not exceed­
ing five years." 

2. These regulations shall come into opertion on the date 
on which the Commission for Adininistration Act, 1984, 
comes into operation. 

DEPARTMENT OF AGRICULTURE 

No. R. 1228 22 June 1984 


COMMISSION FOR FRESH PRODUCE MARKETS 

ACT, 1970 (ACT 82 OF 1970) 


REPEAL OF TARIFFS .-DURBAN NATIONAL FRESH 
PRODUCE MARKET 

It is hereby made known that the Minister of Agriculture, 
under the powers vested in him by section 19 of the Com­
mission for Fresh Produce Markets Act, 1970 (Act 82 of 
1970), repealed, with effect from 1 July 1984, Government 
Notice R. 75 of 14 January 1983. 

DEPARTMENT OF MANPOWER 

No. R. 1217 22 JUDe 1984 


LABOUR RELATIONS ACT, 1956 


ELECTRICAL CONTRACTING INDUSTRY, TRANS­
VAAL.-AMENDMENT OF MAIN AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power. hereby­

(a) in terms of section 48 (1) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc­
cupation referred to in the heading to this notice, shall be 
binding, with effect from the second Monday after the 
date of publication of this notice and for the period end­
ing 30 June 1985, upon the employers' organisation and 
the trade union which entered into the Amending 
Agreement and upon the employers and employees who 
are members of the said organisation or union; and 

(b) in terms of section 48 (I) (b) of the said Act, de­
clare that the provisions of the Amending Agreement, 
excluding those contained in clauses 1 (I) (a) and 8 (I), 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 30 June 1985, upon all employers and 
employees, other than those referred to in paragraph (a) 
of this notice, who are engaged or employed in the said 
Undertaking, Industry, Trade or Occupation in the areas 
specified in clause I of the Amending Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower. 
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BYLAE 


NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE 

AANNEMINGSNYWERHEID (TRANSVAAL) 


OOREENKOMS 


ingevolge die Wet op Arbeidsverlloudinge, 1956, gesluit deur en aan­
gegaantussen die 

Electrical Contra<:tors' Association (South Africa) 

(hierna die "werkgewers" of die "werkgewersorganisasie" genoem), aan 
die een kant, en 

The South African Electrical Workers' Association 

(hierna die "werknemers" of die "vakvereniging" genoem), aan die 
anderkant, 

wat die partye, is by die Nywerheidsraad vir die Elektrotegniese Aan­
nemingsnywerheid (Transvaal), 

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing R, 974 
van 13 Mei 1983, soos gewysig en verleng by Goewermentskennisgewings 
R. 75 van 13 Januarie 1984, R, 210 van 17 Februarie 1984 en R. 749 van 
13 April 1984 te wysig. 

DEELI 

1. GEBIED EN TOEPASSINGSBESTEK 

(1) Hierdie Ooreenkoms moet nagekom word deur aile werkgewers en 
werknemers in die Elektrotegniese Aannemingsnywerheid­

(a) wat onderskeidelik lede is van die werkgewersorganisasie en die 
vakvereniging, en 

(b) waf betrokke is by of werksaam is in die Nywerheid in die provin­
sie Transvaal. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van toepassing op 
vakleerlinge en kwekelinge slegs vir sover dit nie strydig met die Wet op 
Mannekragopleiding, 1981, of met voorwaardes of kennisgewings wat 
daarkragtens voorgeskryf ofbestel is nie. 

(3) Vir die toepassing van hierdie Ooreenkoms word die weeldi.kse 
loonskaal van vak\e.erlinge wat kragtens die Wet op Mannekragopleiding, 
1981, voorgeskryf is as die weekloon van sodanige werknemers geneem en 
is die uurloon die weekloon soos hierbo bereken, gedeel deur die getal 
gewone ure wat daar in die betrokke bedryfsinrigting gewerk word, 

2. KLOUSULE 3.-WOORDOMSKRYWING 

(I) Skrap die omskrywing "Elektrisien (Konstruksie)". 

(2) In die omskrywing . 'Kwekeling Elekrrotegniese Installasie­
werksman", vervang die uitdrukking "Kwekeling EJektrotegniese 
Installasiewerksman (hierna 'KEIW' genoem)" deur die uitdrukking 
"kwekeling installasie-operateur". en voeg die volgende sin by aan die 
einde van die omskrywing: 

"Waar daar in hierdie Ooreenkoms van 'n 'KEIW' melding gtmaak 
word, moet dit geag word 'n verwysing na 'n 'kwekeling installasie-opera­
teur' te wees;" . 

(3) In die ornskrywing "Elektrotegniese lnstallasie-werksman", ver­
vang die uitdrukking "Elektrotegniese Installasie-werksman (Ilierna 'EIW' 
genoem)" deur die uitdrukking "installasie-opel'ateur" en voeg die vol­
gende sin by aan die einde van die omskrywing: 

"Waar daar in hierdie Ooreenkoms van 'n 'EIW' melding gemaak 
word, moet dit geag word 'n verwysing na 'n 'installasie-operateur' te 
wees;", . 

(4) Voeg die volgende omskrywing in na die omskrywing "elektriese 
bedrading" : 

.. 'elektrisien' iemand wat 'n vakleerlingskap ingevolge die Wet op 
Mannekragopleiding, 1981, voltooi het in 'n ambag wat betrekking het op 
die Nywerheid, ofwal opleiding ontvang het wat deurdie Raad erken word 
as voldoellde om sodanige werknemer daarop geregtig Ie maak om as 
elektrisien in die Nywerheid te werk, of wat in besil is van 'n sertifikaat 
wat deur die Raad uitgereik is en wat aan hom as elektrisien erkenning 
verleen. Waar daar in hierdie Ooreenkoms van 'n 'ambagsman' melding 
gemaak word, moet dit geag word ook 'n verwysing na 'n 'elektrisien' Ie 
wees;;'. 

(5) Voeg die volgende omskrywing in na die omskrywing van "toesluit­
plek": 

.. 'meestcr-elektrisien' 'n werknemer wat in besit is van 'n registrasie­
sertitikaat as 'n installasie-elektrisien, en waar daar in hierdie Ooreenkoms 
van 'n 'Elkon' melding gemaak word, moet dit geag word 'n verwysing na 
'n 'meester-elektrisien' Ie wees;". 

(6) Voeg die uitdrukkillg "en sluit 'n arbeidsmakelaar in soos in die Wet 
omskryf;" by aan die einde van die omskrywing van" werkgewer". 

(7) Vervang die omskrywing van "bedryfsinrigting" deur die volgende: 

.. 'bedryfsinrigling' 'n plek van waar die werkgewer normaalweg sy 
besigheid bcdryf en waar sy loons tate gchou word;". 

SCHEDULE 


INDUSTRIAL COUNCIL FOR THE ELECTRICAL CONTRACT­

ING INDUSTRY (TRANSVAAL) 


AGREEMENT 


in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Electrical Contractors' Association (South Africa) 

(hereinafter referred to as the "employers" or the "employers' organisa­
tion"), ofthe one part, and 

The South African Electrical Workers' Association 

(hereinafter referred to as the "employees" orthe "trade union"), of the 
other part, 

being the parties to the Industrial Council for the Electrical Contracting 
Industry (Transvaal), 

to amend the Agreement published under Govermnent Notice R. 974 of 13 
May 1983, as amended and extended under Government Notices R. 75 of 
13 January 1984, R. 210 of 17 February 1984 and R. 7490fl3 April 1984. 

PART I 

1. AREA AND SCOPE OF APPLICATION 

(1) The terms of this Agreement sball be observed by employers and 
employees in the Electrical Contracting Industry­

(a) who are members of the employers' organisation and the trade union 
respectively; and 

(b) who are engaged or employed in the Industry in the Province of the 
Transvaal. 

(2) Notwithstanding the provisions of subclause (I), the terms of this 
Agreement shall apply to apprentices and trainees oniy in so far as they are 
not inconsistent with the provisions of the Manpower Training Act. 1981, 
or any conditions prescribed or any notice served in terms thereof, 

(3) For the purposes of this Agreement, the weekly wage rate of appren­
tices prescribed under the Manpuwer Training Act, 1981, shall be taken to 
be the weekly wage of such employees, and the hourly rate shall be the 
weekly wage calculated as above, divided by the number of ordinary hours 
worked in the establishment concerned. 

2. CLAUSE 3.-DEFINITIONS 

(1) Delete the definition "Electrician (Construction)" . 

(2) In the definition of "Electrical Installation Operative Trainee" , sub,; 
stitute the expression "installation operator trainee" for the expression 
"Electrical Installation Operative Trainee (hereinafter referred to as 
"EIOT")" , Insert the following new sentence atthe end of the definition: 

"Any reference to an 'EIOT' in this Agreement shall be regarded as a 
reference to an 'Installation Operator Trainee';". 

(3) In the definition of "Electrical Installation Operative", substitute the 
expression "installation operator" for the expression "Electrical Installa­
tion Operative (hereinafter referred to as an 'mO')"; Insert Ihe following 
new sentence at the end of the definition: 

.. Any reference to an 'EIO' in this Agreement shall be regarded as a 
reference to an 'Installation Operator';" . 

(4) Insert the following new defintion after the definition of "electrical 
wiring"; 

.. 'electrician' means a person who has completed an apprenticeship in 
terms of the Manpuwer Training Act, 1981, in a trade relevant to the 
Industry. or who has received training recognised by the Council as being 
sufficient to entitle such an employee to work as an electrician in the 
Industry, or who is in possession of a certificate issued by the Council 
recognising him as an electrician. Any reference to an 'artisan' in this 
Agreement shall be regarded as a reference to an 'electrician' as well;". 

(5) Insert the following new definition after the definition of "lock-up": 

" 'master electrician' means an employee who is the holder of a certifi­
cate of registration as an installation electrician, and any reference to an 
'Eleon' in this Agreement shall be regarded as a reference to a 'master 
electrician';" . 

(6) Insert the expression "and shall include a labour broker as defined in 
the Act;" at the end of the definition of "employer". 

(7) Subslitute tile following new definition for the definition of "estab­
lishment" : 

" 'establishment' means the place where the employer normally carries 
on his business and where Ilis wage records are kept;". 
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(8) Vervang die bestaande omskrywing "arbeider graad II" deur die 
volgende: 

" 'arbeider graad II' 'n werknemer wat vir 'n tydperk van tot ses 
maande in diens mag wees en wat enigeen van of al die volgende werk­
saamhede verrig: 

(a) Materiaallaai of aflaai; 
(b) gleuwe en gate in more en betonvloere maak vir leipype, en beton- en 

baksteenwerk boor; 
(c) gate en slote grawe, pale inplant en kabels Ie in slote, leidings en 

rakke, insluitende die vasmaak van sodanige kabels; 
(d) oortollige installasies en uitrusting in verband daarmee, waarvan die 

toevoerkabels verwyder is, stroop; 
(e) 'n meester-elektrisien, 'n elektrisien, 'n ambagsman en 'n installasie­

operateur help, sonder om die werk op sy eie te verrig, behalwe soos in (a) 
tot (d) hierbo uiteengesit: Met dien verstande dat­

(i) indien die werkgewer verlang om die dienste van die werknemer 
vir hmger as die aanvanklike tydperk van ses maande te behou, hy by die 
Raad aansoek moet doen om sy dienste as 'n arbeider graad II te behou, 
en indien sodanige vrystelling toegestaan word, kan die werknemer vir 
'n verdere tydperk van ses maande as arbeider graad II in diens bly; 

(ii) indien vrystelling verleen word, die werknemer betaal moet word 
volgens die minimum voorgeskrewe skaal vir 'n arbeider graad II na ses 
maande diens; 

(iii) indien die werknemer 'n dienssertiflkaat voorle wat ingevolge 
klousule 30 van deel I van die Ooreenkoms uitgereik is, of ander bewyse 
wat vir die Raad aanvaarbaar is wat aandui dat hy voorheen as arbeider 
graad I in die Nywerheid in diens was, hy in diens geneem moet word 
teen 'n loonskaal wat minstens gelyk is aan die wat op 'n arbeider graad 
I van loepassing is.". 

3. KLOUSULE 5.-OORTYD 
(1) Voeg die uildrukking "EN BErAUNG VIR WERK OP SONDAE 

EN OPENBARE V AKANSIEDAE" by die opskrif. 

(2) Voeg die uitdrukking "onderworpe aan die voorskrifte van klousule 
14 (2)" by aan die einde van subklousule (1) (c). 

(3) Hemommer subklousule (2) (ii) tot (2) (iii). 

(4) In subklousule (2) voeg die volgende nuwe voorbehoudsbepaling (ii) 
in: 

"(ii) oortyd op 'n Saterdag gewerk beskou moet word as ingesluil vir die 
doel van hierdie subklousule;". 

4. KLOUSULE S.-BETALING VAN BESOLDIGING 
(1) Skrap subklousule (3). 

(2) Hemonuner subklousule (4) tot (3). 

5. KLOUSULE 9.-JAARLIKSE VERLOF 
(1) Hemommer subklousule (1) (b) (iv) tot (1) (b) (v). 

(2) Hemommer subklousule (1) (b) (v) tot (l) (b) (vi). 

(3) In subklousule (1) (b), voeg die volgende nuwe paragraaf (iv) in: 
"(iv) Die verloftydperk moet met een dag verleng word vir elke open-

bare vakansiedag wat binne sodaruge verloftydperk val, wanneer sodanige 
openbare vakansiedag op 'n dag val wat andersins 'n gewone werkdag sou 
wees." . 

(4) Voeg die volgende nuwe subklousule (2) in: 

"(2) Ondanks subklousule (I) van hierdie klousule kan 'n werkgewer 


verkies om 'n jaarlikse sluiting wat in Desember van elke jaar begin te 
handhaaf: Met dien verstande dat die volgende voorskrifte nagekom word: 

(a) Hy moet die Raad voor of op 30 Junie van elke jaar in kennis stel van 
sy voomeme om 'njaarlikse sluiting na te kom. 

(b) Hy moet voor of op I Julie van elke jaar 'n kennisgewing in sy 
bedryfsinrigting opplak waarin die datums van die volgende jaarlikse slui­
ting aangegee word. 

(c) Hy moet die vollge bedrag aan werknemers verskuldig t.O.V. verlof­
geld en verlofbonus aan die werknemers betaal wat kwaliflseer vir verlof 
met betaling ingevolge hierdie Ooreenkoms, en aan werknemers wat nie 
geregtig is op die volle tydperk van verlof met betaling nie moet hy verlof­
geld en verlotbonus betaal in verhouding tot die kwaliflserende tydperk vir 
verlof met betaling wat voltooi is op die datum van die sluiting. 

(d) Niks hierin vervat, mag die uitwerking he dat 'n werkgewer daarvan 
weerhou word om die jaarlikse sluiting te kanselleer nie: Met dien 
verstande dat­

(i) sodanige kansellasie die gevolg is van 'n verandering van die 
werkrooster van die bedryfsinrigling; en 

(ii) kennis van sodanige kansellasie voor I Oktober van daardie jaar 
gegee is. 
(e) Ondanks andersluidende bepalings in hierdie Ooreenkoms moet 'n 

werknemer wat op die datum van die sluiting nie kwaliflseer vir verlofgeld 
of verlotbonus nie, verlofgeld en verlotbonus betaal word in die verhou­
ding soos in paragraaf (c) hierbo aangegee, ongeag enige kwaliflserende 
tydperk in hierdie Ooreenkoms voorgeskryf. " . 

(5) Voeg die uitdrukking "EN JAARLIKSE SLUITING" by die opskrif 
van hierdie klousule. 

(8) Substitute the following new deflrution for the existing definition of 
"labour Grade II": 

" 'labourer Grade II' means an employee who may be employed for a 
period of up to six months and who is engaged on any or all of the follow­
ing tasks: 

(a) Loading or unloading materials; 

(b) chasing and cutting of walls and concrete floors for conduit and 
drilling concrete and brickwork; 

(c) digging of holes and trenches, planting of poles and laying of cables 
in trenches, ducts and racks, including the securing of such cables; 

(d) stripping of redundant installations and equipment incidental thereto 
from which the supply cables have been removed; 

(e) assisting a master electrician, an electrician, an artisan and an instal­
lation operator but not to perform any work individually, except as set out 
in (a) to (d) above: Provided that­

(i) the employer shall, if he desires to retain the services of the em­
ployee beyond the initial six months' period, apply to the Council to 
retain his services as a labourer Grade II, and if such exemption is 
granted the employee may be employed as a labourer Grade II for one 
further period of six months; 

(ii) if exemption is granted, the employee shall be paid the minimum 
prescribed rate for a labourer Grade II after six months; 

(iii) should the employee produce a certificate of service issued in 
terms of clause 30 of Part I of the Agreement or other evidence accept­
able to the Council indicating that he was previously employed in the 
Industry as a labourer Grade I, he shall be employed at a rate of not less 
than that applicable to a labourer Grade I. " . 

3. CLAUSE 5.-OVERTIME 

(1) Insert the expression "AND PAYMENT FOR WORK ON SUN­
DAYS AND PUBLIC HOLIDAYS" in the heading. 

(2) At the end of subclause (1) (c) insert the expression "subject to the 
provisions of clause 14 (2).". 

(3) Renumber subclause (2) (ii) to read (2) (iii). 

(4) In subclause (2), insert the following new proviso (ii): 

"(ii) any overtime worked on a Saturday shall be deemed to be included 
for the purpose of this subclause;". 

4. CLAUSE S.-PAYMENT OF REMUNERATION 
(1) Delete sUbclause (3). 

(2) Renumber subclause (4) to read (3). 

5. CLAUSE 9.-ANNUAL LEAVE 
(1) Renumber subclause (1) (b) (iv) to read (1) (b) (v). 

(2) Renumber subclause (1) (b) (v) to read (1) (b) (vi). 

(3) In subclause (1) (b), insert the following new paragraph (iv): 

"(iv) The leave period shall be extended by one day of each public 
holiday falling within such leave period where such public holiday falls on 
what would otherwise be a normal working day." . 

(4) Insert the following new subclause (2): 

"(2) Notwithstanding the provisions of subclause (l) of this clause an 
employer may elect to observe an annual shutdown commencing in 
December of each year: Provided that the following provisions are ob­
served: 

(a) He shall advise the council by 30 June of each year of his intention to 
observe an annual shutdown. 

(b) He shall post a notice in his establishment by not later than July of 
each year setting out the dates of the next annual shutdown. 

(c) He shall pay his employees, prior to the date of the annual shutdown, 
the full amount of leave pay and leave bonus due to such employees who 
have qualified for paid leave in terms of this Agreement, and to employees 
who are not entitled to the full period of paid leave pay, leave pay and 
leave bonus proportionate to the qualification for the paid leave completed 
as at the date of the shutdown. 

(d) Nothing contained herein shall operate to preclude an employer from 
cancelling the annual shutdown: Provided that­

(i) such cancellation has resulted from a change in the work schedule 
of the establishment; and 

(ii) notice of such cancellation is given priorto I October of that year. 

(e) Notwithstanding any other provision of this Agreement, an employee 
who has not qualified for leave payor leave bonus at the date of the 
shutdown shall be paid a proportionate leave pay and leave bonus as in 
paragraph (c) above, irrespective of any qualifying period specified in this 
Agreement .... 

(5) insert the expression" AND ANNUAL SHUTDOWN" in the head­
ing of this clause. 
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6. KLOUSULE 10.-ADDISIONELE VERLOF MET 
BESOLDIGING 

In sUbklousule (1) (a), vervang die uitdrukking "EIkon, ambagsman of 
EIW" deur die uitdruklcing "Elke werkneme·r vir wie daar in bierdie Oor­
eenkoms lone voorgeskryf word," . 

7. V oeg die volgende nuwe klousule 13bis in: 

~.' "13bis. UlTBREIDING VAN ASSURANSlEDEKKING vm BESER­
, ING OP DlENS 

Elke werkgewer moet of reeUngs met die Ongevallekommissaru tref om 
die dekking verskaf deur die Ongevallewet uit te brei na al sy werknemers 
wat deur hierdie Ooreenkoms gedek word en om die dekking in stand te 
bou of andersins moet by 'n assuransiepolis uitneem en in stand hou wat 
vaste voordele verskaf wat basics millstens 'n gelykstaande is met die deur 
die Ongevallewet voorgeskryf t.O.V. sy werknemers wat denr b.ierdie 
Ooreenkoms gedek word, maar wie se inkomste hoer is as die inkomstepla­
fon in die Ongevallewet voorgeskryf. " . 

8. 	 KWUSULE IS.-VERHOUDING VAN GESKOOLDE TOT 
ONGESKOOLDE WERKNEMERS 

(I) In snbklonsule (1), voeg die uitdruklcing "of kwekeling installasie­
operateur" in na die uitdrukking "insta1Iasie-operateur" oral waar dit 
voorkDm. 

(2) Vervang die opskrif van hierdie klousule deur die volgende nuwe 
opskrif: 

"15. VERHOUDING VAN KATEOORIEE WERKNEMERS TOT ME­
KAAR EN VERANTWOORDELIKHEDE VAN WERKGEWERS EN 
WERKNEMERS" 

(3) Voeg die volgende nuwe subklousule (3) in: 

"(3) Verantwoordelikheid.-Geen werkgewer mag 'n installasie-opera­
teur, kwekeling installasie-operateur of arbeider toelaat of verlof gee om 
ander werk te verrig as die wat in die omskrywing van installasie-opera­
teur, kwekeling installaSie-operateur of arbeider bedoel word nie insgelyks 
mag geen meester-elektrisien, elektrisien, ambagsman, mstallasie-opera­
teur, vakleerling of kwekeling toelaat of veriof gee dat 'n arbeider wat 
onder sy beheer of toesig werk ander werk verrig as die wat in die om­
skrywing van 'arbeider' in klousule 3 van hlerdie Ooreenkoms bedoel 
word nie,". 

9. KWUSULE 17.-BOETES 
Vervang die uitdrukking "een persent" deur die uitdrukking "een en 

driekwart persent" . 

10. KLOUSULE 22.-REGISTRASIE VAN WERKGEWERS 
(1) In subklousule (1) (a) (ii), vervang die uitdrukking "besigheids­

adres" deur die uitdrukking "adres van bedryfsiruigting". 

(2) In subklonsule (I) (b), voeg die volgende subparagrawe in na subpa­
ragraaf (ii): 

"(iii) bevredigende bewys dat hy 'n installasie-elektrisien op 'n volrydse 
grondslag in diens het of dat hyself 'n installasie-elektrisien is. In geval die 
installasie-elektrisien die diens van sodanige werkgewer verlaat en soda .. 
nige werkgewer nie 'n installasie-elektrisien is nie, moet die werkgewer 
onmiddellik die installasie-elektrisien vervang; 

(iv) bevredigende bewys dat hy, indien hy self die installasie-elektrisien 
is wat iu subparagraaf (iii) bedoel word, minstens vyf jaar in die Nywer­
held gewerk het na vo/tooiing van sy vakleerlingskap en dar hy 'n besig­
heid bedryf, d.w.s. dat hy geregistreer is by die Departement van Binne­
landse Inkomste, die Ongevallekommissaris en die Werkloosheidsverseke­
ringsfonds." . 

(3) In die slotparagraaf van subklousule (1) (b), vervang die uitdrukking 
"subparagraaf (i) en (ii) van hierdie par'dgraaf' dellr die uitdrukking 
"bierdie subklousule". 

(4) Vervang subklousule (4) deur die volgende: 

•'(4) Elke werkgewer in die Nywerbeid moet die volledige straatadres ell 
telefoon!lOmmer van sy bedryfsiruigting aan die Raad verskaf, en waar die 
adres nie 'n gewone straatadres in 'n dorp of stad is nie, moet hy volle 
besonderhede van die Jigging van sy bedryfsiruigting aan die Raad 
verskaf. " . 

(5) Hernommer subklousule (5) (a) (iv) tot (5) (a) (v). 

(6) Hernomrner subklousule (5) (a) (v) tot (5) (a) (vi). 

(7) Hernommer subklousule (5) (a) (vi) tot (5) (a) (vii). 

(8) In subklousule (5) (a), voeg die volgende subparagraaf in: 

"(iv) Kwekeling inslallasie-operateur .......... , ...................... 450". 

11. KLOUSULE 31.-OPBERGING, VERSEKERING EN 
VERSKAFFING V AN GEREEDSKAP 

(1) In subklousule (2) voeg die uitdrukking "ofop die werksterrein is." 
in na die uitdrukking ., perseel is" aan die einde van die eerste patagraaf. 

. 	 (2) In die eerste sin van subklousule (4), vervang die uitdrukking "die 
volgende verskaf:" deur die uitdrukking "inter alia. die volgende 
verskaf:" . 

6. CLAUSE 10.-ADDmONAL PAID LEAVE 

In subclause (1) (a), substitute the expression "Every employee for 
whom wages are prescribed in this Agreement" for theexl'fession "Any 
Elcon, artisan or EIO". 

7. Insert the following new clause 13bis. 

"13bis. EXTENSION OF INSURANCE COVER FOR INJURY ON 
DUTY 

Every employer shall either ai:ra.nge with the Workmen's Compensation 
Commissioner to extend and maintain the cover provided by the Work­
men's Compensation Act to all his employees who fall within the pro·· 
visions of this Agreement or. alternatively, take out and maintain an in· 
surance policy to provide fixed benefits basically at least equivalent to 
those provided by the Workmen's Compensation Act in respect of his 
employees who fall within the provisions of this Agreement whose 
earnings exceed the earnings ceiling specified in the Workmen's Compen­
sation Act. " . 

8. 	 CLAUSE IS.-RATIO OF SKILCED AND UNSKILLED EM· 
PLOYEES 

(1) In subclause (I), insert the expression "or installation opei"dtor 
trainee" after the expression '~installation operator" wherever it appeats. 

(2) Substitute the following new heading for.the heading of this clause: 

"15. RATIO OF CATEGORIES OFEMPLOYEES TO EACH OTHER 
AND RESPONSIBILITIES OF EMPLOYERS AND EMPLOYEES" 

(3) Insert the following new subclause (3): 

"(3) Responsibility.-No employer shall allow or permit any installa­
tion operator. installation operator trainee or labourer to perfonn any work 
other than that referred to in the definition of installation operator. installa­
tion operator trainee or labourer, and likewise no master electrician, elec­
trician. artisan, installation operator, apprentice or trainee shall allow or 
pennit any iabourer working under his control or supervision to perform 
any work other than £hat referred to in the definition of" labourer" in 
clause 3 of the Agreement. " . 

9. CLAUSE n.-PENALTIES 

Substitute the expression "one and three quarter per cent" for the ex­
pression '·onepercent". 

10. CLAUSE 22.-REGISTRATION OF EMPLOYERS 

(1) In subclause (I) (a) (ii), substitute the expression "address of es­
tablishment" for the expression "business address". 

(2) In subclause (1) (b) insert the following new subparagrapb.s after 
subparagraph (ii): 

"(iii) satisfactory proof that he employs an installation electrician on a 
full-time basis or that he is himself an installation electrician. In the event 
of the installation electrician leaving the employ of such an employer and 
such employer !lOt being an installation .electrician, the employer shall 
immediately replace the installation electrician; 

(iv) satisfactory proof that he, if he is himself the installation electrician 
referred to in subparagraph (iii) above, has served at least five yeats in the 
Industry after completion of his apprenticeship and conducts a business, 
I.e. that he is registered with the Departmer¢ ofInlandRevenue, the Work­
men's Compensation Commissioner and the Unemployment Insurance 
Fund." . 

(3) In subclause (I) (b), in the last paragraph, substitute the expression 
"this subclause" for the expression "subparagraphs 0) and (ii) of this 
paragraph" . . 

(4) Substitute the following for subclause (4): 

"(4) Every employer in the Industry shall provide the Council witb the 
full st.reet address and telephone number of his establishment or where .this 
address is not a nonnal street add ress in a town or city, he shall provide the 
Council with full details of the whereabouts of his estabIis/lment". 

/
(5) Renumber subclause (5) (a) (Iv) to read (5) (a) (v). 

(6) Renumber subclause (5) (a) (v) to read (5) (a) (vi). 

(7) Renumber subclause (5) (a) (vi) to read (5) (a) (vii). 

(8) In subclause (5) (a), insert the following subparagraph: 

"(iv) Installation operator trainee ....................... , ....... , .... , .. 450". 


11. CLAUSE 31.-5TORAGE, INSURANCE AND PROVISION OF 
TOOLS 

(1) In subclause (2), insert the expression "or worksile" after the ex­
pression "premises" atthe end ofthe flfSt paragrapb, 

(2) In subclause (4),substitute the expression "provide, inter alia:" for 
the expression "provide:" in the flfSt sentence. 

         Reproduced by Sabinet Online in terms of Government Printer’s Copyright Authority No. 10505 dated 02 February 1998 



8 No. 9269 ST AATSKOERANT, 22 JUNIE 1984 

12. KLOUSULE 37.-KENNISGEWINGBORDE 
In subklousule (2) van die Engelse weergawe, voeg die uitdrukking 

"10" in na "consecutive" . 

13. Voeg die volgende nuwe klousule 40 in: 

"40. KATEGORIEE W AARVOOR DAAR NIE IN HIERDIE OOREEN­
KOMS VOORSIENING GEMAAK WORD NIE 

(1) Daar moet ten behoewe van werknemers vir wie bydraes betaalbaar 
was ingevolge klousules vervat in die vorige Ooreel1koms van die Raad, 
maar vir welke kategoriee nie in hierdie Ooreenkoms voorsiening gemaak 
word nie, bydraes betaal word op die skaal betaalbaar ingevolge daardie 
Ooreenkoms. 

(2) Werknemers in subklousule (1) bedoel, moet binne drie maande 
vanaf die datum van inwerkingtreding van hierdie Wysigingsooreenkoms 
oegewys word aan 'n beroep wat in hierdie Ooreenkoms aangegee 

word.". 

DEELII 

14. KLOUSULE 1.-TOELAES 
(1) In subklousule (1) (a) vervang die uitdrukking "buite 'n straal van" 

deur die uitdrukking "verder as". 

(2) In subklousule (1) (e) (ii), voeg die uitdrukking "kwekeling installa­
sie-operateur," in na "installasie-operateur,·'. 

IS. KLOUSULE 2.-UITGAWES V AN DIE RAAD 
In subklousule (l), vervang die bestaande tabel deur die volgende: 

"A B C 

Loongroep of werknemersklas Werknemers­
bydrae 

Werkgewers­
bydrae 

Sent Sent 
per week per week 

Meester-elektrisien .......................... . 35 35 
E1ektrisien en ambagsman .................. . 30 30 
Installasie-operateur ......................... . 25 25 
Kwekeling installasie operateur ............ . 20 20 
Drywer ....................................... .. 25 25 
Arbeider graad I .............................. . 12 12 
Arbeider graad II ............................. . 8 8" 

16. KLOUSULE 4.-{)PGAWE VAN LONE EN/OF 
VERDIENSTE 

Vervang die tabel bestaande loontabel deur die volgende: 

"Per uur 
Sent 

Mees!er-elektrisien .......................................... . 650 

Elektrisien en ambagsman .................................. . 560 

Installasie-operateur ......................................... . 375 

Kwekeling installasie-operateur ........................... . 263 

Drywer van 'II voertuig waarvan die onbelaste massa­

(a) hoogstens 3 500 kg is .............................. .. 210 

(b) van 3 501 kg tot 9 OOOkgis ....................... . 252 

(c) 900lkgenmeeris ................................ .. 280 

Arbeider: 
(a) GraadI.. ............................................. .. 179 

(b) Graad II ............................................... . 145 

(c) Graad II na ses maande in die Nywerheid ....... . 153" . 


17. Voegdie volgende lIuwe klousule by: 

"4bis. GEWAARBORGDE MINIMUM VERHOGINGS 
EN TEENSTELLlNG 

( I) Elke werknemer vir wie daar in hierdie Ooreenkoms lone voorge­
skryf word en wat op 2 Julie 1984 in diens is by 'n werkgewer in die 
Nywerheid moet, terwyl hy in diens van dieselfde werkgewer is, en afge­
sien daarvan of sy werklike loon omniddellik voor genoemde datum hoer 
was of nie as die loon wat vir hom in hierdie Ooreenkoms voorgeskryf is, 
minstens die werklike loon betaal word wat hy onmiddellik voor genoemde 
datum ontvang het, plus as 'n gewaarborgde persoonlike minimum verho­
ging, die volgende addisionele bedrag: 

Bedrag 
per uur 

Sent 
Meester-elektrisien .......................................... . 60 

Elektrisien en ambagsman .................................. . 50 

Installasie-operateur ......................................... . 34 

Kwekeling installasie-operateur ........................... . 24 

Drywer: 

(a) Hoogstens 3 500 kg ................................. . 18 

(b) van 3 501 tot 9000 kg ............................. . 22 

(c) 9 001 kgenmeer ................................... .. 25 

Arbeider: 
(a) Graad 1. ............................................... . 16 


12. CLAUSE 37.-NOTICE BOARDS 

In subclause (2), insert the expression' '10" before the expression' 'con­
secutive" . 

13. Insert the following new clause 40: 


"40. CATEGORIES NOT PROVIDED FOR IN THIS AGREEMENT 


(1) Employees for whom contributions were payable in terms of any 
clauses in the previous Agreement of the Council, but whose categories are 
not provided for in this Agreement, shall have contributions paid on their 
behalf at the rate payable in terms of that Agreement. 

(2) Employees referred to in subclause (1) shalll?e allocated to a sched­
uled occupation in this Agreement within a period of three months after the 
date of the coming into operation of this Amending Agreement.". 

PART II 

14. CLAUSE I.-ALLOWANCES 

(1) In subclause (1) (a), substitute the expression "worksite is situated 
beyond" for the expression "job is situated outside a radius of'. 

(2) In subclause (1) (e) (ii), insert the expression "installation operato 
trainee," after" installation operator," . 

15. CLAUSE 2.-EXPENSES OF THE COUNCIL 

In subclause (1), substitute the following for the existing table: 

"A B C 

Wage group or classes of employee Empolyee s 
contribution 

Employer s 
contribution 

Cents Cents 
per week per week 

Master electrician ............................ . 35 35 
Electrician and artisan ....................... . 30 30 
Installation operator ......................... . 25 25 
Installation operator trainee .......... '" .... . 20 20 
Driver .......................................... . 25 25 
Labourer, Grade I ............................ . 12 12 
Labourer, Grade II ........................... . 8 8" 

16. CLAUSE 4.-SCHEDULE OF WAGES AND/OR EAR1"IINGS 

Substitute the following for the existing table of wages: 

"Per hour 
Cents 

Master electician ............................................. . 650 

Electrician and artisan ....................................... . 560 

Installation operator .......................................... . 375 

Installation operator trainee ................................. . 263 

Driver of a vehicle, the unladen mass of which is ­

(a) up to 3 500 kg ...................................... .. 210 

(b) from 3 501 to 9000 kg ............................. .. 252 

(c) 9001 kg and over.. ................................. . 280 


Labourer: 
(a) Grade 1. ............................................... . 179 

(b) Grade II ............................................... . 145 

(c) Grade II after six months in the Industry ......... . 153" . 


17. Insert the following new clause: 

"4bis. GUARAtWEED MINIMUM INCREASES At'<D OFFSET 

(1) Every employee for whom wages are prescribed in this Agreement 
and who on 2 July 1984 is employed by an employer in the Industry shall, 
whilst in the employ of the same employer and whether or not his actual 
rate of pay immediately prior to the said date was in excess of the rate 
prescribed for him in this Agreement, be paid not less than the actual rate 
he was receiving immediately prior to the said date plus, as a guaranteed 
personal minimum increase, an additional amount as follows: 

Amount per 
hour 
Cents 

Master electrician. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60 
Electrician and artisan. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50 
Installation operator. . . . . . . . . .. . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . 34 
Installation operator trainee. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24 

Driver: 

(a) up to 3 500 kg ...................................... " 18 

(b) from 3 501 kg to 9 000 kg.... ..... ............ ..... 22 

(c) 9001 kg and over........... ...... .............. ..... 25 

Labourer: 
(a) Grade I................................................. 16 
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(2) Die addisionele bedrag ingevolge hierdie Idousule betaalbaar aan 'n 
werknemer vir wie lone in hierdie Ooreenkorns voorgeskIyf word, kan 
verrninder word met die bedrag van 'n verboging of verbogings wat op of 
na I Januarie 1984 aan sodanige werknemer toegestaan is.". 

18. KLOUSULE S.-VERLOFBONUS 

(1) In subldousule (1) voeg die uitdrukking "en kwekeling installasie­
operateur" in na die uitdrukking "Arbeider Graad I" oral waar dit voor­
kom. 

(2) Insubldousule (1), vervang die uitdrukking "Valdeerling in sy eerste 
en tweede jaar" deur die uitdrukking ,. Valdeerling in sy eerste jaar" . 

(3) In subldousule (l), vervang die uitdrukking ..Valdeerling in sy derde 
en vierde jaar" deur die uitdrukking "Valdeerling in sy tweede, derde en 
vierde jaar" . 

(4) In subldousule (3) (a), vervang die uitdrukking "werknemer vir wie 
lone in hierdie Ooreenkorns voorgeskryf word," deur die uitdrukking 
,. meester-ele ....trisii!:n, elektrisren, ambagsrnan of installasie-operateur" . 

(5) In subldousule (3) (b), vervang die uitdrukking .. 'n werknemer vir 
wie lone in Idousule 4 (1) (c) of (d) (i) of (ii) voorgeskIyf word," deur die 
uitdrukking .. 'n meester-elektrisren, elc::ktrisii!:n, ambagsman of installa­
sie-operateur' , . 

(6) In subldousule (3) (c) vervang die uitdrukking "paragrawe (a) en 
(b)" deur die uitdrukking "subldousule (3) of (4)" en hemornrner sub­
Idousule "(3) (cl" tot "(5) (a)". 

(7) In subldousule (3) (d), vervang die uitdrukking "paragraaf (c)" deur 
die uitdrukking "paragraaf (a)" en hemornrner subldousule "(3) (d)" tot 
"(5) (b)", 

(8) Voeg die volgende nuwe subklousule (4) in: 

"(4) (a) Waar die diens van 'n drywer of 'n arbeider bei!:indig word voor 
voltooiing van 235 werkdae by 'n werkgewer, moet sodanige werkgewer 
hom 'n pro rata-bedrag ooreenkomstig onderstaande formule betaal: 

Getal voltooide werkdae 

by werkgewer in huidige veriofbonus van 


siklus x toepassing op

sodamge werknemer. 


235 


(b) Waar die diens van 'n drywer of 'n arbeider bei!:indig word na vol­
tooiing van 235 werkdae by 'n werkgewer, maar voordat die jaarlikse 
verlof aan hom toegestaan is. moet sy werkgewer­

(I) die verlofbonus aan horn verskuldig ingevolge subldousule (1) 
hiervan ten opsigte van die verloftydperk wat opgeloop het maar me 
toegestaan was voor die datum van sy diensbei!:indiging me. aan born 
betaal;en 

(ii) 'n bedrag bereken ooreenkomstig die formule in paragraaf (a) ten 
opsigte van die dienstydperk voltooi na die datum waarop hy ingevolge 
k10usule 9 van Deel I van die Ooreenkorns op verlof geregtig geword 
het, aan hom betaal. " . 

Soos gemagtig. vir en namens die partye by die Raad op hede die 7de 
dag van Maart 1984 te Johannesburg onderteken. 

B. NICHOLSON, Voorsittervan die Raad. 

J. M. FRASER, Ondervoorsitter van die Raad. 

C. P. VENTER, Sekretaris van die Raad. 

No. R.1219 22 Juuie 1984 

WETOPMANNEKRAGOPLEIDING,1981 

NASIONALE MANNEKRAGOPLEIDINGSKOMITEE 
VIR DIE DRUKKERSNYWERHEID. - WYSIGING 
VAN LEERVOORW AARDES EN AANWYSING V AN 
'NAMBAG 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, handelende kragtens artikel 13 van boge­
noemdeWet­

(a) wysig hierby, met' ang van die derde Maandag 
na die datum van publik van hierdie kennisgewing, 
Goewermentskennisgewing R. 431 van 6 Maart 1981 
(soos toegepas by Goewermentskennisgewing R. 1033 
van 15 Mei 1981), soos gewysig by Goewermentskennis­
gewing R. 2292 van 29 Oktober 1982 deur klousule 3 van 
die Leervoorwaardes deur die volgende te vervang: 

(2) The additional amount payable in terms of this clause to an employee 
for whom wages are prescribed in this Agreement may be reduced by the 
amount of any increase or increases granted to such employee on or subse­
quent to I January 1984.... 

18. CLAUSE S.-LEAVE BONUS 

(I) In subclause (1), insert the expression "and installation operator 
trainee" after the expression "Labourer Grade I" , wherever it occurs. 

(2) In subclause (1). substitute the expression" Apprentice, during his 
fIrst year" for the expression "Apprentice, during his flI'S! and second 
years". 

(3) In subclause (1), substitute the expression" Apprentice, during his 
second, third and fourth years" for the expression" Apprentice, during his 
third and fourth years" . . 

(4) In subclause (3) (a) substitute the expression "a master electrician, 
electrician, artisan or installation operator" for the expression "an em­
ployee for whom wages are prescribed in this Agreement" . 

(5) In subclause (3) (b), substitute the expression "a master electrician, 
electrician, artisan or installation operator" for the expression "an em­
ployee for whom wages are prescribed in clause 4 (1) (c) or (d) (i) or (U)", 

(6) In subclause (3)(c), substitute the expression "subclause (3) or (4)" 
for the eXf'ression "paragraphs (a) and (b)" and renumber subclause (3) (c) 
to read "(5) (a)". 

(7) In subclause (3) (d), substitute the expression "paragraph (a)" for 
the expression "paragraph (c)" and renumber subclause (3) (d) to read 
"(5)(b)". 

(8) Insert the following new subclause (4): 

"(4) (a) Where the employment of a driver or any labourer is terminated 
before the completion of 235 working days with an employer, such em­
ployer shall pay him a pro rata amount in accordance with the following 
formula: 

Number of completed working days 

with employer in present cycle 
 leave bonus applicable to such 

x employee.
235 

(b) Where the employment of a driver or any labourer is terminated after 
the completion of 235 working days with an employer but before the 
annual leave has been granted to him, his employer shall ­

0) pay him the amount due in terms of subclause (1) hereof in respect 
of the leave bonus which has accrued but was not granted before the date 
of tennination of his employment; and 

(ii) pay him an amount calculated in accordance with the formula in 
paragraph (a) in respect of the period of employment completed after the 
date on which he became entitled to leave in terms of clause 9 of Part I of 
the Agreement. " . 

Signed at Johannesburg, as authorised, for and op. behalf of the parties to 
the Council, this 7th day ofMarch 1984. 

, B. NICHOLSON, Chairman of the Council. 

J, M. FRASER, Vice-Chairman of the Council. 

C. P. VENTER, Secretary of the Council. 

No. R.1219 22 June 1984 

MANPOWER TRAINING ACT, 1981 

NATIONAL MANPOWER TRAINING COMMmEE 
FOR THE PRINTING INDUSTRY,-AMENDMENT OF 
CONDITIONS OF APPRENTICESHIP AND DESIG­
NATION OF A TRADE 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, acting in terms of section 13 of the above-mentioned 
Act, hereby­

(a) amend, with effect from the third Monday after the 
date of publication of this notice, Government Notice R. 
431 of 6 March 1981 (as applied by Government Notice 
R. 1033 of 15 May 1981), as amended by Government 
Notice R. 2292 of 29 October 1982, by the substitution 
for clause 3 of the Conditions of the following: 
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"3. LONE 

(1) 'n Werkgewer moet 'n vakleerling weekliks 'n 
minimum besoldigingbetaal, bereken teen die volgende 
persentasies van die besoldiging wat ingevolge die laaste 
ooreenkoms van die Nasionale Nywerh~idsraad vir die 
Druk- en Nuusbladnywerheidvan Suid-Afrika aan 'vak­
manne nie eldersgespesifiseer nie' betaaibaar is vir dag­
werk in die gebiede omskryf in die laaste ~oreenkoms: 

Persentasie 
EeI1lte jaar . .. .. .. ............... .. .. .. . . . . .. . .. ...... ........ .. 43 

Tweede jaar .............................................. , ..... 48 

Derile jaar ... .. .. ...... ... .... ... ....... .. ..... .. . . .. .. .. 53 

Vierde Jaat • ......... . . . .. .... . . ......... .... .. . . .. .... .. 68; 


Met dien verstande dat die persentasies v~n toepassing op 
vakleerlinge wat ingeboek is no voltooiiqg van hul twee 
jaar opleiding of diens ingevolge die Verdedigingswet, 
1957, of die Polisiewet, 1958, soos volg is: 

Persentasie 
. Eerstejaar ........ ;.... ;............ :..................... ,..... 48 


~~j~~:::::::::::::::::::::::::::::::::::::::::::::j::::: ~~ 
Vierdejaar ........................................ : ..... ,..... 11; 

Met dienverstande voorts cat waar enige ooreenkoms 
van genoemde Nywerhcidsraad weens verloop van tyd 
verstryk het, die persentasies besoldiging betaalbaar aan 
'n vakleerling bereken moet word teen die besoldiging 
wat aan 'n vakman in die betrokke ambag en gebied 
betaalbaar was ingevolge die laaste ooreenkoms wat in 
die Nywerheid bindend was. 

(2) (a) 'n Werkgewer moet onderstaande enkelgeld­
sombonusse uit die Opleidingskemafonds van die Raad 
bekomen aan 'n vakleerling betaal wat gedurende sy 
leertyd die volgende sertifikate by 'n tegniese kollege of 
tegniese inrigting in die Republiek behaal: 

Nasionale Tegniese SettifJkaat. Deel I (Nl), of Nasio­
nale Drukkersertiflkaat, Deel I... ........ ................ R400,00 

Nasionale Tegniese Sertiflkaat, Deel II (N2), of Nasio­
nale DrukkersertifJkaat, Deel 11.......... ........ ....... RSoo,oo 

Nasionale Tegniese Sertiflkaat, Deel III (N3). met drie 
valle, of Nasionale Drukkersertifikaat •. Deel m. 
metdrievalle ............................................. RS50,OO 

Nasionale Tegniese Sertifikaat, Deel III (N3), met vier 
vakke, of Nasionale Drukkersertiflkaat, Deel: III. 
met vier valle ........................................1..... R600,OO: 

Met dien vcrstande dat 'n vakleerling wat in gevolge 
hierdie paragraaf geregtig is· op enkelgtHdsombonusse, 
nie geregtig is nie op die addisionele besoldiging voor­
geskryf in paragraaf (b) ten opsigte van die sertifikate in 
hierdie paragraaf bedoel: Met dien verstande voorts dat 
die eerste betalings in.g.evolge hierdie Pragraaf ten op­
sigte van die Mei tot Augustus 1984-blo . gemaak moet 
word. . 

(b) Behoudens die bepalings van paragtjaaf (a) hiervan, 
moet 'n werkgewer die besoldiging voorgeskryf in sub­
.klousule (l). ' ten o.psigte van 'n vakleerlin~ wat enige van 
die opvoe<;lk.undige kwalifikasies gemeld 1n die lys onder 
klousule 7 (2) besit of verwerf, aanvul met minstens die 
bedrag hieronder genoem: 

Per week 
R 

Groep A . ..... .. .. .. . .. .. .. .. .. ... . ........ ...... . .. .. ... ...... 2,50 

Groep B ....................................................... 3,00 

GroepC ..............'......................................... 3,00 

GroepD .......... ,............................................ 3,50 

Groep E........................................................ 4,00 

GroepF........;................................................ 4,50 


(c) Behalwe die geval van die Drukkersambagsteorie­
sertifikate, is enige bedrag wat ingevolge hicrvan betaal­
baar is, kumulatief ten opsigte van elke groep, uitge­
sonderd Groepe A en B: Met dien verstande egter dat die 
aanvuHendebesoldiging betaalbaar is ten opsigte van net 
cen van die opvoedkundige kwalifikasies inelke groep 
gemeld. 

"3. WAGES

I (l) An employer shall pay an apprentice weekly remune­
ration of not less than that calculated on the following per­
centages of the remuneration payable in terms of the latest 
agreement of the National Industrial Council for the Print­
ing and Newspaper Industry of South Africa to 'journeymen 
not elsewhere specified' for day work in the areas defined in 
the latest agreement: 

Percentage 
First year .................. , .. , ... ,.,.......................... 43 

Second year ............................. '" . . . . .. .. ........... 48 

Third year. ....... .. .. ... . . .... .......... ..... .. .. .... .. ..... .. 53 

Fourth year. .. ... ... .. .. .. ...... . .. .. . ........ ........ .... .. . .. 68: 


Provided that the percentages applicable to apprentices 
who are indentured after having completed their two-year 
training or service in tenns of the Defence Act, 1957, or 
the Police Act, 1958 shall be as follows: 

Percentage 
First year .................................................. '" , 48 

Second year .. ................... .. .. .. .... .... ............. . .. 53 

Tbird year .................. "'" .... .. ... .. ... .... .. . . .. .... .. 68 

FOllrthyear.................................................... 71: 


Provided further that where any agreement of the said 
Industrial Council has lapsed by efflux ion of time, the 
percentages of remuneration payable to an apprentice 
shall be calculated on the remuneration which was pay­
able to a journeyman in the trade and area concerned in 
terms of the latest agreement which was binding in the 
Industry. 

(2) (a) An employer shall obtain from the Training 
Schemes Fund of the Council and pay the following lump 
sum bonuses to an apprentice who, during his apprentice­
ship, attains the fol1owing certificates at a technical col­
lege or technical institution in the Republic: 

National Technical Certificate, Part I (Nl), or National 
Printer's Certificate, Part I ........... ,......... ... ....... R400,OO 

National Technical Certificate. Part II (N2) , or 
National Printer's Certificate. Part II....... ............ R5oo,00 

National Technical Certificate, Part III (N3), with 
three subjects or National Printer's Certificate, Part 
III, with three subjects.................................... R550,00 

National Technical CertifICate, Part ill (N3), with four 
subjects or National Printer's Certificate, Part III, 
with four subjects......................................... R600,00: 

Provided that an apprentice who is entitled to lump sum 
bonuses in terms of this paragraph shall not be entitled to 
the additional remuneration prescribed in paragraph (b) in 
respect of the certificates referred to in this paragraph: 
Provided further that the first payments in terms of this 
paragraph shall be made in respect of the May to August 
1984 block, 

(b) Subject to the provisions of paragraph (a) hereof an 
employer shall supplement the remuneration prescribed 
in subclause (I) by an amount not less than that indicated 
hereunder in respect of an apprentice who is in possession 
of or attains any of the educational qualifications 
scheduled in clause 7 (2): 

Per week 
R 


GroupA ............................... ,....................... 2,50 

GroupB ..... ,................................................. 3,00 

GroupC ....................................................... 3,00 

GroupD....................................................... 3,50 

Group E ................. ............ .................... ...... 4,00 

Group F........................................................ 4,50 


(c) Except in the case of the Printers' Trade Theory 
Certificates, any amount payable in terms hereof shall be 
cumulative in respect of each group, except Groups A 
and B: Provided, however, that the supplementary 
remuneration shall be payable in respect of only one of 
the educational qualifications mentioned in each group. 
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(d) Enige bedrag waarop 'n vakleerling ingevolge 
paragraaf (a) of (b) geregtig is, moet, waar die betrokke 
sertifikaat gedurende sy leertyd verwerf word, betaal 
word vanaf die datum van uitreiking daarvan. 

(3) 'n Vakleerling wat vir nagwerk in diens is, moet 'n 
besoldiging ontvang van minstens 15 persent meer as die 
besoldiging wat die werkgewer vir dagwerk betaal, welke 
besoldiging nie minder mag wees nie as die voorgeskryf 
by subklousule (1) of (2) hiervan. , 

(4) Indien 'n werkgewer en 'n voornemende meerder­
jarige vakleerling, voordathulle 'n vakleerlingkontrak 
aangaan, ooreenkom dat 'n hoer besoldiging betaal moet 
word as die wat in hierdie klousule voorgeskryf word, 
moet sodanige hoer besoldiging in die kontrak gemeld en 
aan die vakleerling betaal word."; 

(b) bepaal hierby dat die leervoorwaardes hierbo 
uiteengesit, met ingang van die derde Maandag na die 
datum van publikasie van hierdie kennisgewing ook van 
toepassing is op vakleerlinge wat in diens is in enige 
ambag wat 'n aangewese ambag is of was in die Nywer­
heid en gebied waarvoor die Komitee ingestel is; 

(c) wys hierby, met ingang van die derde Maandag na 
die datum van publikasie van hierdie kennisgewing, die 
ambag "Roletiketmasjienbediening" aan as 'n ambag 
waarop die Wet van toepassing is ten opsigte van die 
Nywerheid en gebied waarvoor gemelde Komitee inge­
stel is; 

(d) skryf hierby, met ingang van die derde Maandag na 
die datum van publikasie van hierdie kennisgewing, die 
leervoorwaardes wat betrekking het op leertyd, nagwerk, 
tegniese studies, betaling van klas- en eksamengelde en 
ambagstoetse, klousules 2 en 4 tot 7 van Goewer­
mentskennisgewing R. 431 van 6 Maart 1981 (soos toe­
gepas by Goewermentskennisgewing R. 1033 van 15 Mei 
1981) soos gewysig by Goewermentskennisgewing R. 
2292 van 29 Oktober 1982, voor as leervoorwaardes van 
die ambag "Roletiketmasjienbediening"; en 

(e) skryf hierby, met ingang van die derde Maandag na 
die datum van publikasie van hierdie kennisgewing die 
Voorwaardes hieronder uiteengesit, voor as leervoor­
waardes ten opsigte van die ambag "Roletiketmasjienbe­
diening" in die Nywerheid en gebied waarvoor ge­
noemde Komitee ingestel is: 

VOORW AARDES 

1. 	 KW ALIFIKASIES OM MET VAKLEERLINGSKAP 
TEBEGIN 

Die minimum leeftyd en opvoedkundige kwalifikasies vir 
die. begin van vakleerlingskap ten opsigte van die ambag 
"Roletiketmasjienbediening" is 16 jaar en standerd 8 of 'n 
verklaring van prestasie uitgereik deur of namens die skool 
wat deur die voornemende vakleerling besoek is, waarin 
gemeld word dat hy op die standerd 8-peil, geslaag het in 
die vakke Afrikaans, Engels, Wiskunde en minstens een 
andervak. 

2. OPLEIDINGSKURSUS 
(1) 'n Werkgewer moet 'n vakleerling die praktiese 

opleiding in die ambag waarvoor hy ingeboek is, gee vol­
gens onderstaande Bylae. 'n Vakleerling moet sover prak­
ties moontlik opgelei word onder die gereelde toesig van'n 
ambagsman wat bevoeg is om hom op te lei in die ambag 
waarvoor hy ingeboek is. 

(2) 'n Werkgewer moet die vakleerling ook oplei in die 
werksaamhede aangedui in kolom C van die Bylae in die 
mate waarin geriewe in die werkgewer se bedryfsinrigting 
bestaan. 

(d) Any amount to which an apprentice is entitled in 
terms of paragraph (a) or (b) shall, where the relevant 
certificate is obtained during apprenticeship, be payable 
as from the date of issue thereof. 

(3) An apprentice employed on night work shall be 
paid at a rate not less than 15 per cent in eXCeSS of the 
remuneration paid by the employer for day work, which 
remuneration shall not be less than that prescribed by 
subclause (1) or (2) hereof. ' 

(4) If an employer and a prospective major apprentice 
agree, before entering into a contract of apprenticeship, 
that remuneration shall be paid.at rates higher thaD those 
prescribed in this clause such higher rates of remunera­
tion shall be recorded in the contract and shall be paid to 
the apprentice. "; 

(b) determine that the conditions of apprenticeship set 
out above shall, with effect from the third Monday after 
the date of publication of this notice, also apply to 
apprentices who are employed in any trade which is or 
was a designated tra\ie in the Industry and area for which 
the Committee was established; 

(c) designate, with effect from the third Monday after 
the date of publication of this notice, the trade "Roll 
Label Machine Minding" as a trade to which the Act 
shall apply in respect of the Industry and area for which 
the said Committee was established; 

(d) prescribe, with effect from the third Monday after 
the date of publication of this notice, the conditions of 
apprenticeship which apply to period of apprenticeship, 
night work, technical studies, payment of class and 
examination fees and trade tests, clauses 2 and 4 to 7 of 
Government Notice R. 431 of 6 March 1981 (as applied 
by Government Notice R. 1033 of 15 May 1981) as 
amended by Government Notice R. 2292 of 29 October 
1982, as conditions of apprenticeship for the trade "Roll 
Label ~achine Minding"; and 

(e) prescribe, with effect from the third Monday after 
the date of publication of this notice, the Conditions set 
out hereunder as conditions of apprenticeship in respect 
of the trade "Roll Label Machine Minding" in the 
Industry and area for which the said Committee was es­
tablished: 

CONDmONS 

1. QUALIFICATIONS FOR COMMENCING 
APPRENTICESHIP 

The minimum age and educational qualifications for 
commencing apprenticeship in the trade "Roll Label Ma­
chine Minding" shall be 16 years and Standard 8 or a state­
ment of attainment issued by or on behalf of the school 
attended by the prospective apprentice reflecting a pass at 
Standard 8 level in the subjects Afrikaans, English, Mathe­
matics and at least one other subject. 

2. COURSE OF TRAINING 

(1) An employer shall provide an apprentice with practi­
cal training in accordance with the following Schedule. An 
apprentice shall as far as practicable be trained under the 
regular supervision of an artisan qualififed to train him iIi . 
the trade. 

(2) An employer shall, in addition, give the apprentice 
training in the operations listed in column C of the Schedule 
to the extent to which facilities exist in the employer's 
establishment. 
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BYLAE 

KolomA KolomB KolomC 

ROLETIKEI'MASJIENBEDIENING 
Roletiketrnasjienbediening ...... . Eerste jaar.-VeiligheidsmaatreiHs en eerstehulp wat op die ambag 

van toepassing is. 
Opleiding in die pakbui& met die doel om die verskillende 

eienskappe, gramrnassas en groottes van rolvoorraad, papier en 
foelie te leer. . 

Werking van langssny- en herroirnasjiene. Onderrig in beskikbare 
drukprosesse wat gebruik word; korrekte gebruik van 
gereedskap. 

Hulpverlening op aile beskikbare roletiketrnasjiene met die doel om 
name en funksies van onderdele, elementere versteIlings, 
smering, versorging en skoorunaak daarvan te leer, ryging van 
papier of ander materiaal deur rnasjien en rolornruiling; hantering 
van ink, plate en ander rnateriaal of produkte. 

Tweede jaar.-Drie rnaande opleiding in die ontwerpafdeling. Van negatiewe en positiewe op litografiese 
Ondervinding op aIle beskikbare roletiketrnasjiene met onderrig plate afdruk en prosessering van beHgte 
in bedieningj voorsorgsonderhoudj versorging en skoonrnaak plate; stet van inkrollers en aank:Iarniners; 
van inkstelsels; eienskappe en hantering van inkte; lees van uit­ silinderdekking en -pakking; passing van 
leggings. aanklarnrollerslope. 

Opleiding in die'maak van fotopolirneer- en 
soortgelyke plate. 

Vertroudmaking met die maak van gevulka­
niseerde plastiekvorrns, en die bereiding, 
lap. sJyp en rnontering van rubberstereos. 

Vertroudmaking met die maak van snystem­
pels. 

Derde jaar.-Onderrig in die werking van elke maganisme van die FJeksodruk; rotogravure; syskerrudruk; 
pers; nagaan en versorging van aIle drukeenhede en lamellering; warmfoeliedruk. 
stempelsnyeenheid; stel van inktr6e; stel van silinderdruk; mon­
tering van plate; stel van inkrollers; registrasie vir kleurwerk; 
onderrig in die werking van lengtebeheereenhede; strubo­
skooplig en tellereenhede; aanrnaak en bypas van inkte, hand­
hawing van eenvorrnige kleur op werkstuk; opteken van oplae en 
behandeling en bantering van rolle of stapels papier voor, gedu­
rende en na druk; brandgevaar van statiese elektrisiteit; drukfoute 
en herstelmiddele daarvoor; geleidelike ondervinding van 
selfstandige werk, met inbegrip van volledige toestelling, deur­
loop van .werkstukke en toesig oor rnasjienassistente. 

Vierde jaar.-Hersiening en selfstandige werk. 

SCHEDULE 

ColunrnA ColumnB ColunrnC 

ROLL LABEL MACHINE MINDING 
Roll Label Machine Minding ..... First year.--Safety precautions and flfSt-aid applicable to the 

trade. 
Training in the warehouse with a view to learning the various 

qualities, grarnrnages and sizes of reel stock. paper and foil. 
Operation of slitting and rewinding machines. Instruction in avail­

able printing processes employed; correct use of tools. 
Assisting on all available rolliable machines with a view to leam­

ing names and functions of parts, elementary adjustments. lubri­
cating. caring for and cleaning. threading paper or other material 
through machine and reel changing; handling of ink, plates and 
other material or products. 

Second year.-Three months' training in the origination depart­ Printing down on lithographic plates from 
ment. Experience on all available roll label machines with negatives and positives and processing of 
instruction in operation; preventive maintenance; care and clean­ exposed plates; setting of inking rollers 
ing of inking systems; properties and handling of inks; reading of and dampers; cylinder covering and pack­
layouts. ing; fitting of damping roller covers. 

Training on the making of photopolymer and 
similar plates. 

Familiarisation with the making of vul­
canised plastic moulds and the prepara­
tion. patching, grinding and mounting of 
rubber stereos. 

Familiarisation with the making of cutting 
dies. 

Third year.-Instruction in the working of each mechanism of the FJexographic printing; rotogravure printing; 
press; checking and care of all [rinting units and die-cutting unit; silk screen printing; laminating; hot-foil 
setting of ink ducts; setting 0 cylinder pressures; mounting of printing. 
plates, setting inking rollers; registration for colour work; 
instruction on the workin¥ of length control units; struboscope 
light and counter units; nuxing and matching of inks, maintain· 
ing uniform colour on job; recording of press runs and treatment 
and handling of reels or stacks of paper before. during and after 
printing; fire hazard of static electricity; printing faults and their 
remedies; gradual experience of independent work including 
complete make-ready, running of jobs and supervision of 
machine assistants. 

Four year.-Revision and independent work. 

P. T. C. DUPLESSIS, Minister van Mannekrag. Ii P. T. C. DUPLESSIS, Minister of Manpower. 
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No. R. 1226 22 JUDie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

MEUBELNYWERHEID, GRENS.-INTREKKING VAN 
GOEWERMENTSKENNISGEWING 

< Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, trek hierby, kragtens artikel48 (5) van die Wet 
op Arbeidsverhoudinge, 1956, Goewennentskennisgewing 
R. 352 van 2 Maart 1984, in met ingang van die tweede 
Maandag na die datum van publikasie van hierdie kennis­
gewing. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

No. R. 1227 22 Junie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 


MEUBELNYWERHEID, GRENS.-HERBEKRAG­

TIGING VAN HOOFOOREENKOMS 


Ek, Piet~r Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby­

(a) kragtensartikel 48 (1) (a) van die Wet op Ar­
beidsverhoudinge, 1956, dat die bepalings van die Oor­
eenkoms wat in die Bylae hiervan verskyn en betrekking 
het op die Onderneming, Nywerheid, Bedryf of Beroep 
in die opskrif by hierdie kennisgewing venneld, met in­
gang van die tweede Maandag na die datum van publika­
sie van hierdie kennisgewing en vir die tydperk wat op 20 
Maart 1985 eindig, bindend is vir die werkgewersorgani­
sasie en die vakvereniging wat genoemde Ooreenkoms 
aangegaan het en vir die werkgewers en werknemers wat 
lede van genoemde organisasie of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van genoemde Ooreenkoms, uitgesonderd 
die vervat in klousules 1 (1) (a), 2, 3 en 7, met ingang 
van die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 20 Maart 
1985 eindig, bindend is vir aIle ander werkgewers en 
werknemers as die genoem in paragraaf (a) van hierdie 
kennisgewing wat betrokke is by of in diens is in ge­
noemde Onderneming, Nywerheid, Bedryf of Beroep in 
die gebiede in klousule 1 van genoemde Ooreenkoms 
gespesifiseer. 

P. T. C. DUPLESSIS, Minister van Mannekrag. 

BYLAE 


NYWERHEIDSRAAD VIR DIE MEUBELNYWER­

HEID,GRENS 


OOREENKOMS 


ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange­
gaan tussen die 

Border Furniture Manufacturers' Association 

(hierna die "werkgewers'" of die "werkgewersorganisasie" genoem), aan 
die een kant, en die 

National Union of Furniture and Allied Workers of South Africa 

(hierna die "werknemers" of die "vakvereniging" genoem), aan die 
anderkant, 

wat die partye is by die Nywerheidsraad vir die Meubelnywerheid, Grens. 

BEPALINGS V AN TOEPASSING OP DIE NYWERHEID ORAL IN 
DIE GEBIEDE WAT DEUR DIE OOREENKOMS GEDEK WORD, 
TENSY DIE TEENOORGESTELDE GEMELD WORD 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

L Hierdie Ooreenkoms moet nagekom word in die Meubelnywerheid, 
Grens--­

(a) deur aile werkgewers wat lede is van die werkgewersorganisasie 
en deur aile werknemers wat lede is van die vakvereniging en wat 
onderskeidelik betrokke is by of werksaam is in genoemde Nywerheid; 

No. R. 1226 22 June 1984 

LABOUR RELATIONS ACT, 1956 

BORDER FURNITURE MANUFACTURING INDUS­
TRY.-CANCELLATION OF GOVERNMENT NOTICE 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby, in tenns of section 48 (5) of the Labour 
Relations Act, 1956, cancel Government Notice R. 3520f2 
March 1984, with effect from the second Monday after the 
date of publication of this notice. 

P. T. C. DUPLESSIS, Minister of Manpower. 

No. R. 1227 22 June 1984 

LABOUR RELATIONS ACT, 1956 

BORDER FURNITURE MANUFACTURING INDUS­
TRY.-RE-ENACTMENT OF MAIN AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby­

(a) in tenns of section 48 (1) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, shall 
be binding, with effect from the second Monday after the 
date of publication of this notice and for the period ending 
20 March 1985, upon the employers' organisation and the 
trade union which entered into the said Agreement and 
upon the employers and employees who are members of 
the said organisation or union; and 

(b) in tenns of section 48 (1) (b) of the said Act, declare 
that the provisions of the said Agreement, excluding those 
contained in clauses 1 (1) (a), 2, 3 and 7, shall be binding, 
with effect from the second Monday after the date of 
publication of this notice and for the period ending 20 
March 1985, upon all employers and employees, other 
than those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, Indus­
try, Trade or Occupation in the areas specified in clause 1 
of the said Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower. 

SCHEDULE 


BORDER INDUSTRIAL COUNCIL FOR THE FURNITURE 

MANUFACTURING INDUSTRY 


AGREEMENT 


in accordance with tbe provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Border Furniture Manufacuters' Association 

(hereinafter referred to as the "employers" or the "employer's organisa­
tion"), of the one part, and the 

National Union of Furniture and AUied Workers of Soutb Africa 

(hereinafter referred to as the "employees" or the "trade union"), of the 
other part, 

being the parties to the Border Industria' Council for the Furniture Manu­
facturing Industry. 

PROVISIONS APPLICABLE TO THE INDUSTRY THROUGHOUT 
THE AREA COVERED BY THE AGREEMENT UNLESS THE 
CONTRARY IS STATED 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of tllis Agreement shall be observed in the Border Furni­
ture Manufacturing Industry­

(a) by aU employers who are members of the employers' organisation 
and by all employees who are members of the trade union and who are 
engaged or employed respectively in the said Industry; 
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(b) within the Magisterial Districts of Albert, Aliwal North, East 
Beaafort, Queenstown ell: Stutterbeim. 

(b) io die ianddrosdistrikte Albert,Aliwal-Noord, Oos-Londeo, Fort 
London, Fort Beaufort, Queenstown and Stutterbeirn. 

(2) Oodanks subldousule (I), is biel'die Ooreenkoms van wepusing­ (2) Notwithstanding the provisions of subclause (I), the terms of this 
Agreement sball apply­(a) slegs op werlmemers vir wie minimum lone in bierdie Ooreen­


korus voorgeskryfword; 
 (a) only to employees for whom minimum wages are prescribed in 
this Agreement; (b) op valdeerlinge' slegs in die mate waarin dit me oobestaanbaar is . 


met die Wet op Mannekragopleiding, 1981, of met '0 kontrak daarkrag­
 (b) to apprentices only in so far as they are not inconsistent with the 
tens aangegaan of voorwaardes daarvolgens vasgestel Die. provisions of the Manpower Training Act, 1981, or any contract entered 

into or any condition fixed thereunder.
2. GELDIGHEIDSDUUK VAN OOREENKOMS 


Hierdie Ooreenkorus tree in werking op 'n datum wat die Minister van 
 2. PERIOD OF OPERATION OF AGREEMENT . 

Mannekrag kragtens artikel48 (1) van die Wet vasstel en bly van krag vir 
 This Agreement sball come into operation on a date to be fixed by thedie tydpea wat op 20 Masrt 1985 eindig of vir dit tydpea wat hy bepaal. Minister of Manpower in terms of section 48 (1) of the Act and shall 

remain in operation for the period ending 20 March 1985 or such period as3. SPESIALEBEPALINGS 
may be determined by him. 


Die bepalings 8008 vervat in Idousules 9 (4) (c), 20, 22, 23 (soos gewy­

sig by Idousule 1 bieronder) en 28 van Deell eo Idousule 3 (6) (b) van Deel 
 3. SPECIAL PROVISIONS m van die Ooreenkorus gepubliseer by GoeWfnnentskennisgewing R. 

1648 van 6 Augustus 1982 (bierna die "Vorige Ooreeokoms" genoem), is 
 The provisions contained in clauses 9 (4) (c), 20, 22, 23 (as amended by 
van toepusing op sowel werkgewers as weIt.nemers. ... c1ause 7 hereunder), and 28 of Part I and clause 3 (6) (b) of Part mof the 

Agreement published under Government Notice R. 1648 of 6 August 1982 
(hereiruifter referred to as the "Former Agreement") shall apply to 
employers and employees. 

4. ALGEMENE BEPAUNGS 

Die bepalings soos vervat in Idousules 3 tot en met 9 (4) (b), 9 (4) (d) tot 

en met 11, 12 (8008 gewysig by Idousule 5 bierooder). 13 tot en met 16, 11 
 4. GENERAL PROVISIONS 
(8008 gewysig by Idousule 6 bieronder). 18, 19, 21, 24 tot en met 27, 29 

tot en met 33 en 34 (8008 gewysig by Idousule 8 bieronder) van Deell, 
 The provisions contained in clauses 3 to 9 (4) (b) inclusive, 9 (4) (d) to 
Deel n (soos gewysig by Idousule 10 bieronder) en Idousules 1, 2 (8008 11 inclusive, 12 (as amended by clause 5 hereunder), 13 to 16 inclusive, 11 
gewysig by Idousule 11 hieronder), 3 (1) tot en met 3 (6).(a)eo 3 (6)(c) tot (as amended by clause 6, hereunder), 18, 19,21,24 to 21 inclusive, 29 to 
en met 12 van Deel m van die Vorige Ooreeokoms is van toepassing op 33 inclusive and 34 (as amended by clause 8 hereunder) of Part I, Part n 
sowel werkgewers as werlmemers. (as amended by clause 10 hereunder) and clauses 1. 2 (as amended by 

clause 11 hereunder), 3 (1) to 3 (6) (a) inclusive and 3 (6) (c) to 12 
5. KLOUSULE 12 VAN DEEL I V AN DIE VORIGE OOREEN· inclusive of Part mof the Former Agreement shall apply to employers and 

KOMS.-VAKANSIEDAE EN V AKANSIEFONDS employees. 

Voeg die volgende subldousule in na subldousule (6): 


5. CLAUSE 12 OF PART I OF THE FORMER AGREEMENT.­"(1) (a) Aan elke weagewer wat aan die Raad en tot sy tevredenheid 'n HOLIDAYS AND HOLIDAY FUNDwaarborg gee deur '0 geregistreerde bankierenlofversekeringsmaatskappy 

verskaf vir die volle bedrag van sy jaarlikse verpligtings ingevo\ge bierdie 
 Insert the following subclause after subclause (6):
Idousule. kan daar. sonder om op enige wyse sy aanspreeldikheid teenoor 

sy werknemers te beperk, vrystelling verleen word van sy betaling aan die 
 "(7) (a) Every employer who supplies the Council with a guarantee by a 
Raad op die wyse soos in subldousule (6) (a) van bierdie Idousule voor­ registered banker andlor insurance company satisfactory to .the Council for 
geskryf: Met dien verstande dat die vrystelling onderworpe is aan die the total of annual commitments under this clause may without in any way
bepalmgs en voorwaardes wat die Raad van tyd tot tyd daarop van toepu­ limiting his liability towards bis employees, be granted exemption from 
sing maak en dat die staat 8008 in subldousule (6) (a) voorgeskryf maande­ making payment to the Council in the manner prescribed in subclause 6 (a)
Ilks voorgele moe! word. of this clause: Provided that the exemption shall be subject to such terms 

Die waarborg(e)ingevolge bierdie Idousule verskaf; moet jaarliks vour­ and conditions made applicable thereto by the Council from time to time. 
uit bevestig word en van krag bly tot die einde van Desember elke jaar. and that the statement as prescribed in subclause (6) (a) be submitted 

monthly. The guarantee/guarantees furnished in terms of this clause shall (b) Die feit dat 'n weIt.gewer·n waarborg(e) aan die Raad gegee bet, stel be established annually in advance, and be effective until the end ofdit werkgewer hoegenaamd nie vry van sy aanspreeldikheid teenoor sy December each year. werlmemers vir die betaling van die vakansiefondsbonusse soos 

ooreenkomstig bierdie Idousule bereken nie.··. 
 (b) The fact that an employer has furnished a guarantee/guarantees to rbe 

Council shall in no way absolve such employer from his liability towards 
6. KLOUSULE 17 VAN DEEL I V AN DIE VORIGE OOREEN­ bis employees for payment of holiday bonuses calculated in accordance 
KOMS.-REGISTRASIE VAN WERKGEWERS EN WERK· with the provisions of this clause. " . . 

NEMERS 


6. CLAUSE 17 OF PART I OF THE FORMER AGREEMENT.­
Vervang Idousule 11 deur die volgende: REGISTRATION OF EMPLOYERS AND EMPLOYEES 

Substitute the following for clause 11:"11. REGISTRASlE V AN WERKGEWERS EN WERKNEMERS 

(1) Eike weagewer wat ditnie reeds ingevol$e 'n .vorige ooreenkoms "17. REGISTRATION OF EMPLOYERS AND EMPLOYEESgedoen het nie, moet binne een maand vanaf dIe datum waarop bierdie 

Ooreenkoms in werking tree en elke werkgewer wat na daardie datum tot 
 (1) Every employer who has not already done so in pursuance of any
die Nywerbeid toettee. moet binne een maand vanaf die datum waarop hy previous agreement shalt within one month from the date on which this 

.met werksaamhede begin aan die Sekretaris van die Raad die volgende Agreement comes into operation and every employer entering the Industry,
besonderhede stuur wat skriftelik en deur die werkgewer onderteken moet after that date shall within one month of commencement of operations by
wees: bim, forward to the Secretary of the Council the following particulars, 

wbich shall be in writing and signed by the employer:(a) Sy naam voluit (ingeval die ondememing 'n maatskappy of 'n 

vennootskap is, moet die naam van die verantwoordelike bestuurder enlof 
 (a) His full name (where the business is a company or partnership, the 
vennote voluit verstrek word); full name of the responsible manager and/or partners must be furnished); 

(b) sy adres waar die besigheid gedryf word en die woonadresse van die (b) his address wbere the business is carried on and the residential persone wat in paragraaf (a) bedoel word; addresses of the persons referred to in paragraph (a); 
(c) die ambag ofambagte wat hy in die Nywerbeid beoefen; (c) the trade or trades carried on by him in the Industry; 
(d) die name van sy werkoemers en die beroepe waarin bulle weIt.saam 

(d) the names of his employees and the occupations in which they areis. employed.
(2) Ingeval die werkgewer 'n vennootskap is, moet die inligting verstrek 


word wat ooreenkomstig subklousule (1) in verband met elk van die ven­
 (2) Where the employer is a partnersbip, information in accordance with 
note vereis word, en ook die naam waaronder die vennootskap sake doen. subclause (I) regarding each of the partners, as well as the title under 

which the partnership operates, shall be furnished. 
(3) Elke weagewer moet die Raad skriftellk in kennis stel van aile 


veranderings ten opsigte van besonderhede wat ingevolge subldousule (1) 
 (3) Written notification shall be sent to the Council by every employer of 
verstrek word, en daar moet binne 14 dae vanaf so 'n verandering kennis an alteration in respect of any details supplied in terms of subclause (1) and 

. daarvan gegee word. such notification shall be given witbin 14 days of such alteration . 
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(~) Elke wC?rkg~wer in die Nywerheid moet op die datum van inwerking­
tI7<'mg van ~erdie Ooreenkoms, en elke werkgewer wat na die datum tot 
die Nywerheld !oetree, moet, binne sewe dae m'i die datums of op die 
d~tum waarop die werkgewer met sy werksaamhede begin, na gelang van 
die g.eval, 'n ~ontant bedrag of 'n waarborg wat vir die Raad aanvaarbaar is 
by die Raad mbetaal om die uitbelaling van die volgende uitgawes aan sy 
werknemers te dek: 

(a) Ben week se lone; 
(b) 13 weke se heffmgs en bydraes ten opsigte van­

(i) vakansiebonusfondsbydraes ingevolge klousule 12; 
(ii) heffings aan die Raad ingevolge klousule 16; 
(iii) opleidingsfondsbydraes ingevolge klousuIe 4 van die 

Opleidingsfondsooreenkoms; 
(iv) Voorsorgfondsbydraes ingevolge klousule 7 van die Voorsorg­

fondsooreenkoms. 

(5) As die ~ontantbedrag of die waarborg wat deur 'n werkgewer inbe­
taa! of gegee IS ~nvoldoende is om die uitbetaling te dek van die lone en 
heffings!bydra~s m subklousule (4) bedoel, moet die werkgewer die kon­
tantbedrag of die waarborg op aanvraag van die Raad verhoog tot' n bedrag 
wat voldoende is om sodanige uitbetaling te dek. 'n Werkgewer moet 
toegeJaat ~ord om ~ie kontantbedrag of die waarborg te verminder as 'n 
ve~nde~ng van dle.getai we~knemers in diens van so 'n werkgewer 'II 
vermmdenng regverdlg: Met dlen verstande dat claar geen vermindering 
van die kon~tbedrag of die waarborg binne tussenposes van minder as ses 
rnaande verels of toegelaat mag word nie: Voorts met dien verstande dat 
die minimum bedrag op 'n bepaalde tydstip minstens R500 moet wees. 

. (6) Die Raad is daarop geregtig om 'n kontantbedrag of 'n waarborg wat 
~ngevolge subklousu~~ (4) deur ·.n wcrkgewer by d!e Raad inbetaal of gegee 
IS, aan te wend om die bedrag Ult te betaal wat so n werkgewer ten opsigte 
van heffmgs en bydraes aan die Raad verskuldig is of om die lone te betaal 
wat so 'n werkgew~r ~n een of meer werknemers verskuldig is, as die 
Raad ~arvan oortuig IS dat sodanige lone deur die betrokke werkgewer 
aan die betrokke werknemers verskuldig en betaalbaar is: Met dien 
verstande d~t die totale eis ten opsigte van een of mee! werknemers 
hoogs!ens die totale ko~tantbedrag of die waarborg mag wees wat by die 
Raad mbetaal of gegee IS: Voorts met dien verstande dat die bedrag wat 'n 
werkne~r as loon kan eis hoogstens daardie gedeelte van die kontantbe­
drag of die waarborg mag wees wat by die Raad inbetaal of gegee is en wat 
lone verteenwoordig. " , 

7. KLOUSULE 	2.~ VAN DEEL 1 V AN DIE VORlGE OOREEN­
KOMS.-lNDlENSNEMlNG VAN V AKVERENlGlNGARBEID 
(1) Vervang subklousule (1) deur die volgende: 

"(I) Gee~ w~rkgewer wat lid is van die werkgewersorganisasie mag 'n 
w~r~emer m dlens ,hou .wat, h~wel hy tot lidmaatskap van die vakver­
emgmg toelaatbaar IS, me op die datum waarop hierdie Ooreenkoms in 
werking tree lid van die .vakvereniging is nie, of wat nie binne 'n tydperk 
van 90. d~ ~anaf s~aruge d.atum of vana~ die d~tum van indienstreding 
waar die mdlenstredmg na die datum van mwerkingtreding van die Oor­
eenkoms .gC?skied, li~ va~ die vakvereniging word nie; en geen lid van die 
vakveremgmg mag m dlens bly by 'n werkgewer wat nie lid is van die 
werkgewersorganisasie op dio;; datum waarop hien1ie Ooreenkoms in 
werk!ng tree of w~t ~e binne.'n tydperk van 90 dae na sodanige datum of 
mI die datum van mdlensnemmg van die betrokke werknemer waar soda­
nige indiensnemi.ng ~a die datum van inwerkingtreding van hierdie 
Ooreenkoms geskied, hd van die werkgewersorganisasie word nie.". 

(2) Vervang subklousule (5) deur die volgende: 

"(5) Hie~ie klousu~e is nie ten <:,psigte van 'n intmigrant van toepassing 
ge~uren~e dl~ eerste Jaar vanaf die datum waarop hy die Republiek van 
Su~d-Afrika ~nmegekom het nie: Met dien verstand~ dat as 'n immigrant te 
e~ger tyd na.verioo.p van die eerste 90 dae vanaf die datum waarop hy in 
die Nyw~r~eld t;>egm werk het, geweier het om op uitnodiging van die 
vakvererugmg hd daarvan te word, hierdie klousule onmiddellik in 
werking tree. " . 

(3) Voeg die volgende subklousule in na subklousule (6): 

, "(7) Afgesien. van die regte van 'n persoon ingevolge artikel51 (10) van 
~Ie Wet op Arbeldsverhoudinge ka,!- die Raad om 'n afdoende rede vrystel­
hng van subklousule (1) verleen en IS genoemde subklousule voorts nie van 
toepassing ni~ oP. persone wat na die mening van die Raad lidmaatskap van 
'n Pcu:tY by ~Ie;dle Ooreenkoms sonder redelike gronde geweier is en wat 
sodamge welenng bmne 14 dae daama aan die Raad gerapporteer het. " . 

8. 	KLOUSULE 34 V AN DEEL I V AN DIE VORlGE OOREEN­
KOMS.-ONDERHOUDSTOELAE 

Vervang klousule 34 deur die volgende: 

"34. ONDERHOUDSTOELAE 

Wanneer die werk van 'n werknemer vir wie 'n loon in klousule 10 (5) 
van Deel II voorgeskryf word, hom verhinder om vir sy nagrus na sy luiste 
terog te keer, moet hy benewens sy gewone besoldiging rninstens die 
volgende onderhoudstoelae betaal word: 

(a) Wanneer dit vir die werknemer nodig om aandete en bed te verkry: 
R5,50; 

(b) wanneer dit vir die werknemer nodig is om aandete, bed en outbyt 
te verkry: R6; 

(4) Every employer in the Industry, at the date of coming into operation 
of this Agreement, and every employer who enters the Industry after that 
date, shall, within seven days of such dates or on the date on which such 
e~ployer commences operations, as the case may be, lodge with the Coun­
cil a cash amount or guarantee acceptable to the Council to cover the 
payment in respect of his employees as follows: 

(a) One week's wages; 
(b) 13 weeks' levies and contributions in respect of-­

(i) Holiday Bonus Fund contributions in terms of clause 12; 
(ii) levies to the Council in terms of clause 16; 
(iii) Training Fund contributions in terms of clause 4 of the Training 

Fund Agreement; 

(iv) Provident Fund contributions in terms of clause 7 ofthe Provident 
Fund Agreement. 

. (5) 'Yhere the cash amount or guarantee lodged by any employer is 
msufficle~t to cover the payment of wages and levies/contributions re­
ferred to m subclause (4), the employer shall on demand by the Council 
mcrease the cash amount or guarantee to an amount sufficient to cover such 
payment. 

An employer shall be permitted to reduce the amount of his cash amount 
or guarantee where a reduction in the number of employees engaged by 
such employer warrants a reduction: Provided that no reduction of the 
~ount of any cash amo~ntor gmlrantee ~hanbe required or permitted at 
mtervals of less than SIX months: ProVided further that' the minimum 
amount shall not be less than R500 at any given time. 

(6) The Council shall be entitled to utilise any cash amount or guarantee 
lodged by an e~ployer with the Council in terms of subclause (4), to pay 
any ~ount which !flII~ be due to the Council by such employer in respect 
of leVies and contributIOns or to pay any wages which may be due to any 
one or more employees of such employer, where the Council is satisfied 
that such ~ages are due .and payable to the e~pl?yees concerned by the 
employer mvolved: Provided that the total claim In respect of anyone or 
more employees shall not exceed the total amount of the cash amount or 
guarantee ~odg~ wjth the. Council: Provided further that the amount any 
employee IS entitled to clatm as wages shall not exceed that portion of the 
cash amount or guarantee lodged with the Council which represents 
wages.". 

7. CLAUSE 23 OF PART 1 OF THE FORMER AGREEMENT.­
EMPLOYMENT OF TRADE UNION LABOUR 

(1) Substitute the following for subclause (1): 

"~l) No employer who is a member of the employers' organisation shall 
contmue to eml?loy ~n employee who, while being eligible for membership 
of the trade umon, IS ,not a member of such trade union as at the date of 
coming into operation of this Agreement or who does not become a 
member of such trade union within a period of 90 days from such date-or 
from the date of entering into employment where the entering into employ­
ment takes place after the date of coming into operation of this Agreement; 
and no mem~r of the trade union may continue his employment with an 
employer who IS not a member of the employers' organisation as at the date 
of coming into operation of this Agreement or who does not within a period 
of 90 days after such date or after the date of employment of the employee 
cOllCex:ned whe;e the employment takes place after the date of corning into 
o~ratlon of thiS Agreement, become a member of the employers' organi­
satlon.'\ 

(2) Substitute the following for subclause (5): 

"(5) T~e provisions of this clause shall not apply in respect of an immi­
grant dun~g the fu:st year after the date of this entry into the Republic of 
South Afnca: ProVided that if any immigrant has at any time after the first 
?O ~~s of commencement .of his employment in the Industry refused any 
InvI~lion from the.trade umon to become to a member of it, the provisions 
of this clause shall Immediately come into operation.". 

(3) Insert the following subclause after subclause (6): 

"(7) Apart. from any person's right in terms of section 51 (10) of the 
~bour Relalions Act, the Council may grant exemption from the provi­
sl(~ns of subclause (l) for any good and sufficient. reaSOll and, further, the 
s~d subclause shall not apply to persons who, in the opinion of the Coun­
cil, have been refused membership of a party to this Agreement without 
reasonable cause and who have reported such refusal to the Council within 
14 days thereof.". 

8. CLAUSE 34 OF PART1 OF THE FORMER AGREEMENT.­
SUBSISTENCE ALLOWANCE 

Substitute the following for clause 34: 

"34. SUBSISTENCE ALLOWANCE 

Whenever the work of an employee for whom wages are prescribed in 
c~ause 10 (5) of Part II precludes him from returning to his home for his 
mght's rest, he shall be paid in addition to his ordinary remuneration a 
subsistence allowance of not less than-- .' 

(a) where. it is necessary for the employee to obtain an evening meal 
and bed: R5,50; . 

(b) where it is necessary for the employee 10 obtain an evening meal 
bed and breakfast: R6; , 
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(c) wanneer dit vir die werknemer nodig is om bed, ontbyt, middagete 
en aandete te verkry: R7. , •. 

9. Voeg die volgende Idousule in na klousule 34: 

"35. ULTRA VIRES 

Indien 'n bepaling van die Ooreertkorns deur 'n bevoegde hof ultra vires 
verklaar word, word die ander bepalings van die Ooreenkoms. geag die 
Ooreenkoms uit te maak en bly dit van krag vir die onverstreke termyn van 
hierdie Ooreenkoms. ,. . 

10. DEEL n VAN VORIGE OOREENKOMS.-LOl'I'E 

Vervang Deel II deur die volgende: 


"DEELn 

LONE 
Graadl 

L Werknemers in enigeen van of al die werksaamhede wat in die Meu­
belnywerheid verrig word, met uitsondering van die werknemers in klou­
sules 5 tot 15 van hierdie Deel gemeld, maar met inbegrip van voormanne 
enlof toesighouers: 

Sent per 
IIl1r 

Gedurende die tydperk eindigende 19 Maart 1985 "........... 239 


2. Leerlinge in diens om die werksaamhede Ie leer wat deur klousule 1 
gedekword: 

Vir die eerste jaar diens: 60 persent van die loon in klousule 1 voorge­
skryf; 

vir die tweede jaar diens: 65 persent van die loon in klousule I voorge­
skryf; 

vir die derde jaar diens: 7S persent van die loon in klousule 1 voorge­
skryf; 

vir die vierde jaar diens: 85 persent van die loon in klousule 1 voorge­
skryf: 

daarna die loon in klousule 1voorgeskryf. 

3. (a) Jeugdige manlike werknemers in 'n ambag of tak van 'n ambag 
aangewys kragtens die Wet op Mannekragopleiding, 1981, moet die loon 
betaal word wat ingevolge daardie Wet vir die toepaslike Ieerjaar voor­
geskryf word. 

(b) Alle ander jeugdiges; Die minimum loon voorgeskryf vir volwasse 
werknemers indiell werksaam in dieselfde klas werk. 

4. (a) Werknemers wat metaalsweiswerk verrig, uitgesonderd 
puntsweiswerk: 

(b) Werknemers wat masjinerie onderbou: 

Sent per 
lIur 

Gedurende die tydperk eindigende 19 Maart 1985 ...... ....... 239 


GrasdIl 

5. (a) Werknemers wat die volgende werk verrig: 

(I) Die vervaardiging van beddegoed, d.w.s. die vervaardiging met die 
hand of meganiese toestel. hetsy in die gebeel of in dele, van aIle 800rte 
matrasse gevul met klapperbaar, haarvulsel, viok. kapok, katoenwatte, 
hare, vesel. wol, vere, gras, kaf, strooi, rubber of 'n ander soorlgelyke 
stof; of 'n kombinasie van veerbinnewerk, aile soorte draadvere, ketting­
en/of spiraalvere, volspiraalvere, maasvere, heliese vere, aile soone vere 
en/of veereenhede, kopkussings, stoelkussingpeule, bomatrasse, bed­
spreie, die vasslaan en/of vashaak van veermatrasdrade, kettingveermase, 
spiraalvere en heliese vere aan rame vir beddegoed, maar uitgesonderd die 
diverse werksaamhede in subklousules (b) en (c) bedoel; 

(2) veermaaswerk vleg; 

(3) wlsel met die hand of 'n masjien in matrasslope insteek; 

(4) sye stlk; 

(5) k10ssies maak, hetsy met die hand of 'n masjien; 

(6) 'n randstikrnasjien bedien; 

(7) 'n topstikmasjien bedien; 

(8) rame en toilers vir die topstikrnasjien gereed maak; 

(9) deurgevlegte kussinkies aan veereenhede vassit, -stik of -kearn, hetsy 
met die hand of 'n masjien; 

(10) stoelkussings met veerbinnewerk en/of veereenhede wi; 

(11) vul~eI op 'n veereenheid sprei; 

(12) matrastoppe, hetsy gestlk of nie, in posisie vassit om 'n vooraf 
geboude binnewerk of veermatras op te bou; 

(13) bande aan kante van 'n binneveemlatras stlk; 

(c) where it is necessary for the employee to obtain bed, breakfast, 
lunch and evening meal: R7, " . 

9. Insert the following clause after clause 34: 

"35. ULTRA VIRES 

Should any provision of this Agreement be declared ultra vires by any 
competent court of law, the remaining provisions of this Agreement shall 
be deemed to be the Agreement and shall remain in operation for the 
unexpired period of this Agreement. ". 

10. PART II OF THE FOR,,\IER AGREEMENT.-WAGES 

Substitute the following for Part II: 

"PARTU 

WAGES 

Gradel 

1. Employees engaged in any or all of the operations performed in the 
Furniture Manufacturing Industry with the exception of the employees 
referred to in clauses 5 to 15 of this Part, but including foremen and/or 
supervisors: 

Cents per 
hour 

During the period ending 19 March 1985 ...................... .. 239 


2. Learners employed in learning the operations covered by clause 1: 
For the flrst year of employment: 60 per cent of the wage prescribed in 

clause 1; 

for the second year of employment: 6S per cent of the wage prescribed in 
clause 1; 

for the third year of employment: 75 per cent of the wage prescribed in 
clause 1; 

for the fourth year of employment: 85 per cent of the wage prescribed in 
clause 1; 

thereafter, the wage prescribed in clause 1. 

3. (a) Juvenile male employees engaged in a trade or branch of a trade 
designated under the Manpower Training Act, 1981, shall be paid the wage 
prescribed in terms of that Act for the appropriate year of apprenticeship. 

(b) All other juvenils: The minimum wage prescribed for adult 
employees employed on the same class af work. 

4. (a) Employees engaged in the welding of metal other than spot weld­
ing: 

(b) Employees engaged in the maintenance of machinery: 

Cents per 
hour 

During the period ending 19 March 1985........... ............. 239 

GradeH 

5. (a) Employees engaged in­

(1) beddinB-making which means the manufacture by hand or me­
chanical appliance, either in whole or in part, of all types of mattresses 
fllled with coir, hairlock, flock, kapok, cotton wadding, hair, fibre, 
wool, feathers, grass, chaff, straw, rubber or any other similar materials; 
or any combination of spring interior, all types of wire springs, chain 
and/or spiral springs, full spiral springs, mesh springs, helical springs, 
at! types of spring andlor spring units, pillows, cushion bolsters, over­
lays, quilts, knocking on and lor hooking on spring mattress wires, chain 
spring meshes, spiral springs and helical springs to frames for bedding, 
but excluding the sundry operations referred to in subclauses (b) and (c); 

(2) weaving of spring mesh; 

(3) stuffing filling into mattress cases, whether by hand or machine; 

(4) side stitching; 

(5) tufting, whether by hand or machine; 

(6) operating a border quilling machine; 

(7) operating a top quilting machine; 

(8) preparing frames and rollers for the top quilting machine; 

(9) securing, sewing, or stapling interlaced pads to spring units, 
whether by hand or machine; 

(10) filling of cushions with spring interiors andlor spring units; 

(11) laying out fllling material upon a spring unit; 

(12) securing mattress tops, whether quilted or not, in a position for 
building a prebUilt interior or spring mattress; 

(13) tape ending a spring interiO!" mattress; 

         Reproduced by Sabinet Online in terms of Government Printer’s Copyright Authority No. 10505 dated 02 February 1998 



GOVERNMENT GAZETIE, 22 JUNE 1984 No.9269 17 

(14)3d1gu!twed: met die band of 'n masjien doen: 

Semper 
uur 

Gedurende die tydperk eindigende 19 Maart 1985 ............. 175 

(b) Werknemers wat puntsweiswerk verrig: 

Sent per 
uur 

Gedurende die tydperk eindigende 19 Maart 1985 ............. 175 


(c) Werknemers in diens as versendingsklerke of magasynmanne: 

SenJper 
uur 

~durendedietydperkeindigende 19Maart 1985 ............. 175 


(d) LeerJin~ in diens om die klasse werk te leer in klousule 5 (a) bedoel. 

Gedurende die eerste jaar waarin hierdie Ooreenkoms in werking tree: 

Per week: 

Vir die eerste ses maande diens: 60 persent van die loo~ in klousule 5 (a) 
voorgeskryf; 

vir die tweede ses maande diems: 65 persent van die loon in klousule 5 
(a) voorgeskryf; 

vir die derde ses maande diens: 75 persent van die loon in klousule 5 (a) 
voorgeskryf; 

vir die vierde sesmaande diens: 85 persent van die loon in klousule 5 (a) 
voorgeskryf; 

daama, die loon voorgeskryf vir 'n werknemer in diens op werk in 
klousule 5 (a) bedoel. 

6. Werknemers wat die vol~nde werk verrig: 

AIle masjiene bedien waar sndani masjiene deur 'n masjienopsteller of 
'n toesigbouer ingestel is, aHe he erwerk (maar Die herstoffeer­
werk, prototipes en enkeltipe verva 'ng nie), bediening van spuittoe­
stelle, gordyne en ro!wieletjies, en alle herhalingsmonteerwerksaarnbede. 

SenJper 
uur 

Gedurende die tydperk eindigende 19 Maart 1985 ............. 175 


7. Leerlinge in diens om die werksaambede te leer soos in klousule 6 
bedoel: 

Gedurende die eerste jaar waarin hierdie Ooreenkorns in werking tree: 

Per week: 

Vir die eerste nege maande diens: 60 persent van die loon in klousule 6 
voorgeskryf; 

vir die tweede nege maande diens: 65 persent van die loon in klousule 6 
voorgeskryf; 

vir die derde nege maande diens: 75 persent van die loon in klousule 6 
voorgeskryf; 

vir die vierde ne~ maande diens: 85 persent van die loon in kloosule 6 
voorgeskryf; 

daama, die loon voorgeskryf vir 'n werknemer in diens op werk in 
klousule 6 bedoeL 

Gedurende die rweede jaar waarin hierdie Ooreenkoms bindend is: 

Vir die eerste ses maande diens: 60 persent van die loon in klousule 6 
voorgeskryf; 

vir die tweede ses maande diens: 65 persent van die loon in klousule 6 
voorgeskryf; 

vir die derde ses maande diens: 75 persent van die loon in klousule 6 
voorgeskryf; 

vir die vierde ses maande diens: 85 persent van die loon in klousule 6 
voorgeskryf; 

daama, die loon voorgeskryf vir 'n werknemer in diens op werk in 
klousule 6 bedoel. 

GraadHI 

8. Werknemers wat die volgende werk verrig: 

(1) 'n Werksaamheid of proses, hetsy in die geheel of ~deeltelik, met 
die band of meganiese toestel, in glipsteek. stik enlof aanmekaarvoeg van 
oortreksels, k1appe. stoelkussings, koorde, gordynkappe of peule, maar 
uitgesunderd die uitsny van oortreksels; 

(2) knope aan verwyderbare enlof los stoelkussings vaswerk; 

(3) girnp enlof galon enlof platplooiwerk vassit, maar uitgesonderd 
vaskram enlof met hegspykers va8sb: 

Semper 
uur 

Gedurende die tydperk eindigende 19 Maart 1985 ........... ,. 125 


48-B 

(14) ron edging by band or ma~hine: 

Cents per 
Iwur 

During the period ending 19 March 1985..................... 175 


(b) Employees engaged in spot welding: 
Cents per 

Iwur 

During the period ending 19Marcb 1985..................... 175 


(c) Employees employed as despatcb clerks or storemen: 
CenJsper 

Iwur 

During the period ending 19 March 1985.. .......... ......... 175 


(d) Learners employed in learning the classes of work referred to in 
clause 5 (a): 

During the first year in whicb this Agreement comes into operation: 

Per week: 

For the fIrst six months of employment: 60 per cent of the wage pre­
scribed in clause 5 (a); 

for the second six months of employment: 65 cents per cent of the 
wage prescribed in clause 5 (a); 

for the third six months of employment: 75 per cent of the wage pre­
scribed in clause 5 (a); 

for the fourth six montbs of employment: 85 per cent of the wage pre­
scribed in clause 5 (a); 

thereafter, the wa~ prescribed for an employee engaged on work 
referred to in clause 5 (a), 

6. Employees engaged in-

operating aU machines where such machines have been set by a setter 
or supervisor, all repetitive upholstery work (but excluding re-uphols­
tery, prototype and one off work). operating spray guns, curtain and 
roller casters and all repetitive assembly operations; 

Cents per 
Iwur 

During the period ending 19 Marcb 1985 ...................... .. 175 

7.· Learners employed in learning the operations referred to in clause 6: 

During the flrst year in whicb this Agreement comes into operation: 

Per week: 

For the fIrst nine months of employment: 60 per Cent of the wa~ pres­
cribed in clause 6; 

for the second nine months of employment: 65 per cent of the wa~ 
prescribed in clause 6; 

for the third nine months of employment: 75 per cent of the wa~ pres­
cribed in clause 6; 

for the fourtb nine months of employment: 85 per cent of the wage 
prescribed in clause 6; 

thereafter, the wage prescribed for an employee engaged on work re­
ferred to in clause 6. 

During the second year in which this Agreement is effective: 

For the flrst six months: 60 per cent of the wage prescribed in clause 6; 

for the second six months: 65 cent of the wage prescribed in clause 6; 

for the third six months: 75 per cent of the wage prescribed in Clause 6; 

for the fourth six months: 85 per cent of the wa~ prescribed in clause 6; 

thereafter, the wa~ prescribed for an employee engaged on work re­
ferred to in clause 6. 

GradelU 

8. Employees engaged in­

(I) any operation or process, in whole or in part, performed byband 
or mechanical appliance, in slipstitching, sewing and/or joining covers, 
flies, cushions, cords. pelmets, or bolters, but shall exclude tbe cutting 
ofcovers; 

(2) bunoning of removable and/or loose cusbions; 

(3) afflxing gimp and/or braid and/or box pleating, but excluding the 
stapling and/or tacking thereof: 

Cents per 
Iwur 

During the period ending 19 March 1985 ...................... .. 125 
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9. Werknemers wat die volgende wetlt verng: 
(1) AIle stikwerk nodig by die vervaardiging van topper rande, 

matrasslope, ateljeeIllSbankoortrebels en -oilderdele; 
(2) matrashandvlitsels aan rande stik; 
(3) gestikte rande aan matraseenllede stik v66r die stik van Itantba.nde; 
(4) die bek van die matras met die hand of 'n masjien. toewerk; 


. (5)randlengtes saamvoeg; 

(6) koplrussings, stoe1lrussings en peule toewcrk; 
(7) toppe, rande en slope uitsny: 

Selllper 
uur 

G@urendedietydperkeindigende 19 Maart 1985 ............. 125 

Ip. Leerlinge in diens om die ldasse werk te leer wat in klousules 8 en 9 

bedoel word: 

Per week; 

Vir die eerste ses maande diens: 60 persent van die loon in klousules 8 
en 9 voorgeskIyf; 

vir die tweede ses maande diens: 65 perseDl van die loon in klousules 8 
en 9 voorgeskIyf; 

vir die derde ses maande diens: 75 persent van die loon in klousules 8 en 
9 voorgeskIyf; 

vir die vierde ses maande diens: 85 persent van die loon in klousules8 en 
9 voorgeskIyf; 

Qaama, die loon voorgeskIyf vir 'n werknemer in diens OIl werk in 
klousules 8 en 9 bedoe!. 

11. Werknemers wat die volgende werk verng: 
(I) Klaargemaakte rottangmatte vassit; 
(2) 'n enkelrolskuurder, aopskIyfskuurder, tolskuurder, luggevulde 

skuurder opstel en bedien; 
(3) gate boor; 

(4) slegs met dietapmasjien tappe maak; 
(5) 'n uitholmasjien bedien om uithollings vir slotteen skamiere te sny; 
(6) stoelkussings met veerbinnewerk en/of veereenhede 'VIII; 

(7) 'n tapinsteekmasjien bedien; 
(8) hangerboute insteek en 'n pool vasbout of 'n poot vasskroef. maar 

uitgesonderd die vassit van die plaat en/of aanhegting aan die raam wat die 
bangerbout moet neem; 

(9)'Jl randfineermasjien bedien, maar nie randbande aansit nie; 
(10) met 'n masjien skuur, uitgesonderd met twee- endrieml- en tombi­

nasierol- en bandskuurder; 
(11) bout- en metaallatte en dwan;stawe aan rame vir stoffeerwerk in 

posisie plaas: ' 

Selll per 
'uur 

. Gedurende die tydperk eindigende 19 Maart 1985 ............ . 125 


GraiJdIV 
12. Werknemers wat die volgende werk verrlg: 

O)Vasbout; 

(2) hoUttappenne en -penne met die band of 'n masjien maak en/of spits 

maak; 

(3) met die hand enlof '11. draagbare skuurder s!ruur, ongeag oldie 
artikels wat geskuur word, stilstaan of draai; 

(4) soliede bout met die band of 'n meganiese proses bui8; 
(5) gate of bouste in meubelsmet houtvulsel of soortgelyke stowwe vul; 
(6) bedysters, koepels en sokke vir rolwieletjies vassit; 
(7) was aanwend; 
(8) rande verf en/of wi; 
(9) deure en toebehore afhaal voordat dit vir poleerwerk gereed gemaak 

word; 
(10) met gips of '11. ander vuIseI vul; 
(11) meubels met sure of 'n ander bleikmiddel bleik; 
(12) 'n gepoleerde oppervlllk stippel; 
(13) slegs met die hand beits, olie. vul enlofhemuwe; 
(14) seilbande enlof plaasvervangers aansit maar uitgeSOnderd die vas-

bind van spiraalvere; 
(15) laaghout of hardebord &an los sitplekke vir stoffeerwerk vasspyker; 
(16) metaal bespuit; 
( 17) rienipiewerk; 

9, Employees engaged in­
(1) all sewing required in the manufacture oftops, borders, mattress 

cases, studio couch covers and component partS; , 

(2) sewing mattress bandIes to border; 
(3) sewing quilted borders onto IllIIttress units prior to tape edging; 
(4) closing up by band or machine the mouth ofmattress; 

(5) joining border lengths; 

(6)closing pillows, cushions. bolsters; 

(7) cutting tops, borders and cases: 

Cents per 
hour 

During the period ending 19 March 1985........................ 125 


10. Learners employed in learning the class of work referred to in 
clauses 8 and 9: ' 

Perwttk: 

For the first six months of employment: 60 per cent of the wage 
prescribed in clauses 8 and 9; 

for the second six months of employment: 65 per cent of the wage 
prescribed in clauses 8 and 9; 

for the third six months of employment: 75 per cent of the wage pre­
scribed in clauses 8 and 9; 

fOr the fourth six months of employment: 85 per cent of the wage pre­
scribed in clauses 8 and 9; 

thereafter, the wage prescribed for an employee engaged on work 
referred to in clauses 8 and 9. 

11. Employees engaged in­
(1) fixing up of ready made cane mats; 
(2) setting up and operating single drum sander, open disc sander, 

bobbin sander, air filled sander; 
(3) boring holes; 
(4) morticing on the mortice machine only; 
(S) operating of the binge recessing mac hine for the purpose of cutting 

recesses for locks and binges; 
(6) filling of cushions with spring interior and/or spring units; 
(7) operating a dowel insertion machine: 
(8) inserting hanger bolt and bolting on of a leg or screwing in of a 

leg, but excluding the affixing of the plate andlor attachment to the 
carcass to take the hanger bolt; 

(9) operating an edge veneering machine, but excluding edgebanding; 
(10) machine sanding, excluding double and triple drum and combi­

nation drum and belt sander; 
(11) positioning of wooden and metallatbs and cross ban; to frames 

for upholstering: 

Cents per 
hour 

During the period ending 19 March 1985....................... . 125 

Grade IV 

12. Employees engaged in­
(1) bolting; 
(2) making and/or pointing of wooden dowels and pins by hand andlor 

machine; 
(3) sandpapering by hand and/or portable sander regardless ofwbether 

the articles sandpapered are stationary or rotating; 
(4) bending of solid timber by hand or mecbanical process; 
(5) fiUing of holes or cracks in furniture with wood filler or similar 

substances; 
(6) fIXing bed irons, domes and sockets for castors; 
(7) the application of wax; 
(8) the pain/ing and/or filling ofedges; 
(9) the removal of doors and fittings prior to preparation for polishing; 
(10) filling in with plaster of Paris or any other filling material; 
(11) bleaching of furniture with acids or any other bleaching agent; 
( 12) stippling ofpolished surface; 
(13) staining, oiling, filling and/or reviving by band only; 
~ 14) ~xing of webbing and/or substitutes but excluding the lashing of 

coll spnngs; 
(I S) tacking of plywood or hardboard on to loose seats for upholstery 

purposes; 
(16) spraying of metal; 
(17) riempie work; 
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(18) heliese vere e%f ketting- e%f sigsag- of nie-sak-tipe veerwerk 
~; , 

(19) k:lapperbaar of ander materiaal met 'n masjien uitpluis; 
(20) die agtergrond van bootsnywerk stippel en pons; 
(21) T- ,en G-kantstrokemet die band vasslaan, IIlllIlr uitgesonderd

verstekhoekproflele; , 

(22) bome aan gestoffeerde artikels vasspyker; 
(23) werk in vemand met erugeen'van die prosesse by die vervaardiging 

van veeminnewerk eO/of veereenhede en die vervaardiging van but onder­
dele; 

(24) paneelpenne e%f -spykers e%f -kramme wat uitsteek met 'n pons 
wegkap in die handskuurseksie; 

(25) rolie stoffeermateriaal, gonng, kaliko, crownflex en dergelike 
stowwe oopmaak e%f met die hand van selfkant tot setrkant sny, maar 
uitdruk:lik nie patroon eolof VOM, gereed vir stoffeerwerk; na grootte sny 
rue; 

(26) bandvatsels met skroewe, boute en moere en skroefboote deur 
vooraf geboorde gate vasheg; 

(27) spieels deur middel van k:leefband vassit; 
(28) opknapwerk by die op-eolof atlaaiplek: 

Sent per 
uur 

Gedurende die tydperk eindigende 19 Maart 1985 ............. 105 


13. Werknemers wat die volgende werk verrig: . 
(1) Bedmatrasrame, ateljeerusbankrame en bababeddens met die hand 

vasbout; . 
(2) spoele vir 'n randstikmasjien gereed maak; 

(3) gestikte rande volgens lengte sny; 
(4) gate in rrlatrasrande pons; 
(5) ventileerders en handvatsels aan matrasrande aanbring; 
(6) 'n deurvlegmasjien voer; 
(7) kussinkies uitsny en maak, ongeag die materiaal gebruik; 
(8) latte en dwarsstawe in posisie plaas of vlegwerk aan. matras- of 

bedrame heg; 
(9) matrasrame beits; 
(10) hingsels aan matrasrame het; 
(11) 'n maas aan 'n matrasraam in posisie plaas en vasheg; 
(12) lusse aan naalde en 'n drukdeurstikmasjien hang; 
(13) 'n doekspreimasjien lui, stool en bedien; 
(14) 'n pluismasjien bedien; 
(15) 'n lusmaakmasjien bedien; 
(16) lusse, knope ofk:lossies vasheg; 
(17) rame vir beddegoed met die hand beits eO/of vernis; 
(18) geweefde draadmaas en keningveermaas aan rame vir beddegoed 

inmekaarsit, vasslaan of vashaak, afgesien van die materiale waarvan die 
came gemaak is; 

(19) bedysters aanbring; 
(20) veereenhede aan bedrame vasheg: 

Semper 
uur 

Gedurende die tydperk eindigende 19 Maart 1985 ............. 105 


14. Werknemers wat die volgendewerk verrig: 
(1) Persele skoonmaak en Vee; 

(2) masjinerie, installasies, gereedskap,spuittoestelle en werktuie 
slloonmaak; 

(3) masjiene eolof voertuie otie en smcer; 
(4) afwit; 
(5) voertuie laai eolof aflaai; 

(6) materiaal hanteer; 
(7) 'n voertuig of stootkar stoot of trek; 
(8) met handvoertuie aflewer; 
(9) grondstowwe uitpak, baal en ontbaal; 
(10) uitrusting skoonmaak en skoonblaas; 
(11) 'n stoomketel, verllrander eolof oond bedien; 
(12) droogoonde laai en ontlaai; 
(13) tee of ander dergelike dranke maak; 
(14) bout vir presevering behandel; 
(15) artikels in kartonne eolof kartonhouers verpak; 

(18) booking on of helieal springs an4Ior chain an4Ior zjg-zagorl.l~sag 
type of springing; . . 

(19) teasing coil orotber 1plIterials by ll)I!Chine.; 

(20) stippling and punching the background ofcaIbingj 
(21) knock,ingon ,of T &: G edge srrlps by band, excluding nPtred comer 

sections; , . 

(22) tacking on of bottotns to upholstered articles; 
(23) work: in connection with any of the processes in the const.ruCtion of 

spring interior and/or spring units and the manufacture of their eomponenl 
parts; 

(24) punching away protruding panel pins and/or nails and/or staples in 
the band-sanding section; 

(25) breaking up and/or cutting from selfedge.to seJfedge.byhand of 
rolls of upholstery material, hessian, calico, crownflex and similar materi­
als,but expressly excluding the 'cutting to size of pattern andlor shape 
ready for upholstering; , 

(26) fIXing of handles by screws, bolts and nuts, andscrewbolts through 
prebored holes; 

(27) affixing of mirrors by the use of adhesive tape; 
(28) touching up at the point ofloading and/or off-loading: 

Centspet' 
hour 

During the period ending 19 March 1985............... ......... 105 


13. Employees engaged in­
(1) bolting by band of bed mattress frames, studio couch frames and

c* . 
(2) preparing spools f()l' a border qllilting machine; 
(3) cutting quilted borders to length; 

(4) punching holes in martress borders; 
(5) flning ventilators and handles to mattress borders; 
(6) feeding the interlacing machine; 
(7) cutting and making of pads, irrespective of materials used; 
(8) positioning of laths and cfUss-bars, or fixing webbing 19 lllIIltIeSS 

or bed frames; 
(9) staining mattress frames; 
(10) affixing lugs to mattress frames; 
(11) positioning and securing amesh to amattress frame; 
(12) hanging loops on needles in compression tufting; 
(13) loading, wheeling, and operating a clotb-spreadingmachine; 
(14) operating a teasing machine; 

(IS) attending a loop making machine; 

(16) attaching loops or buttons or tufts; 
(17) sta.ining and/or varnishing frames for bedding by band; 
(18) assembling, knocking or hooking on woven wire mesh and chain 

spring meshes to frames for bedding, irrespective of the materials of 
which such frames are made; 

(19) fixing bed irons; 
(20) anaching spring units to bed frames: 

Ce1/lsper 
hour 

During the period ending 19 Marcb 1985....................... 105 


14. Employees engaged in­
(1) cleaning and sweeping of premises; 
(2) .cleaning machinery, plant. tools, spray guns and utensils; 
(3) oiling and greasing machines and/or vehicles; 
(4) lime-washing; 
(5) loading and/or unloading vehicles; 
(6) handling materials; 
(7) pushing or pulling a vehicle or handcart; 
(8) delivery by manually-propelled vehicles; 
(9) unpacking, baling and unbaling raw materials; 
(10) cleaning and blowing down ofequipment; 
(11) attending boiler. incinerator and/or oven; 
(12) loading and unloadIng kilns; 
(13) making tea or other similar .beverages; 
(14) the treatmenl of tirober for preservation; 
(15) packing articles into cartons andlor cardboard containers; 
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(16) artikels in Iwtonne enlof kartonbouers verpak endaama di6 Jw­
tonne en IwtoDhouers vul en sluit; 

(17) lym afwas eDlof afvee; 

(18) gebruikte stoffeerwelk en beddegoed uitmekaarbaal; 
(19) 'n menbelmasjienweJter help om materiale v66r en na masjienbe­

werking te hanteer; 

(20) metaalstawe, skamiete, rnetaalbuise, metaaistrok:ies, ketting, 
draad, hoepelyster en 1Ulde~ dergelike materiale sny; 

(21) ysterboute en ·stawe vasklink of skroefdraad daarin soy; 

(22) enige 800rt pers bedien; 
(23) stoffeerspringvete baal en indompel; 
(24) sorg vir die stofsakke eDlof siklone van skuurmasjiene; 
(25) skulll'papierskywe vaslym; 
(26) in papier of mton toedraai; 
(27) mbbereenhede in matrass10pe insit; 

(28) rubber of plaasvervangers daarvan uitsny en aanmekaar vaslym; 
(29) fineerbout met band vassit en ' n fineerpers bedien; 
(30) lym en papier van geperste fineerhout verwyder, afwas entof skoon­

maak; 

(31) hoepelyster wat vir vlegwelk gebruik word, reguit rnaak enlof soy; 
. (32) kopkussings, stoelkussings en peule met stowwe of materiaal vul, 

behalwe veerbinnewerk enlof veeteenhede; 
(33) klapperbanr met die hand uitklop eDlof uitpluis; 
(34) rnetaalstawe skoonrnaak; 
(35) die massa van kopkussings, peule, bedspreie en stoelkussings meet; 
(36) klapperbanr of IUlder materiaal met die hand uitpluis; 
(37) beddegoed uitmekaarbaal; 
(38) lym van menbels verwyder; 
(39) metaaldele buig, pons, vasklink, boor enlor inmekaarsit; 
(40) Iym meng, massameet en voorberei; 

. (41) Iym en Iymverhardmiddels met die hand, kwas of masjien aansit 
enlof sprei, maar uitdruklik nie menbelonderdele inrnekaarsit of monteer 
nie. Hierdie uitsondering is Die van toepassing op die werk:nerners in sub­
klousule (45) hieronder bedoel Die; 

(42) 'n tapplatdrukmasjien bedien; 
(43) met 'n patrOOnplaat, patroon enlof setmaat afnlerk ter voorbereiding 

vir masjinering; 

(44) 'n patroon, patroonplaat enlof setmast afnlerk; 
(45) meubelonderdele wat ~kraQJp, geklampof gepers moet word, 

inmekaarsit of monteer: Met dlen verstande dat die getalsverhouding van 
werkoemers wat di6 welk uitvoer tot welknemer8 wat die loon ontvang wilt 
in kousule 1 van hierdie Deel voorgeskry{ word en wat kramp-,· IdIlIl.lp' of 
perswerk uitvoer, hoogstens !wee toteen mag wees; 

(46) skuurpapier of -skywe en -bande vir oopbandskuurders maak en 
saamvoeg; 

(47) ma(eriaie deursyg; 
(48) fineerstukke, laaghout en hardebordmet bande, kramme, enlof 

hegspykers am rsrne of kemmateriaal vassit vir perswerk; 
(49) verbandlose laswelk met 'n masjien; 
(50) enige soort vakuumsak en pers laai en ontlaai; 
(51) gom- of ander bande was; 
(52) onderdele na perswerk opstapel; 
(53) 'n stoffeerder help <leur oortreksel vas te hou; 
(54) gomblokke aans!neer; 
(55) geriffelde vasmakers insit in die proses om rame inmekaar te sit; 
(56) oortollige flneermet die hand of handgereedskap afwelk nadat 

fineer aangesit is; 
(57) skroewe in reeds geboorde gate insit voordat daar vasgeskroef 

word; 
(58) rnoereenlof rnoerdoppies aan boute vassit; 
(59) handvalseis vasbout; 
(60) glas in vooraf vervaardigde groewe of sponnings lut sat, maar 

uitgesonderd glas met kraallyswelk in posisie vassit enlof glas op 'n ander 
manier vassit; 

(61) randfineerwelk met die hand doen; 
(62) skuimrubber enlof dergel!ke stowwe na fatsoen enlof grootte sny; 
(63) 'n skuimmaalmasjien bedien; 
(64) karton in die stoffeerseksie met die hand enlof valmes sny" maar 

uitgesonderd die gebruik van 'n IUlder masjien of die sny van karton in 'n 
ander afdeling; 

(16) packing articles into cartons.andlor cardbQard containeB and 
thereafter filling and closing such cartons and containers; 

(17) washing and/or wiping off glue; 

(I8) stripping second-baJid upholsterY and bedding; 

(19) assisting a furniture machinist in handling materials befon: aDd 

aftermachining; 
(20) cutting metal rods, binges, metal tubes, metal strips, chain, wile, 

hoop-iron and similar materials; 
(21) riveting or making threads on iron bolts and rods; 
(22) opersting presses of any type; 

(23) baling and dipping of upbolstery springs; 
(24) attendiDg to dust bags and/or cyclODllS from sandingmaehiDes; 

(25) glueing sandpaper discs; 
(26) wrapping in paper on cardboard; 
(27) inserting rubber units into mattress cases; 
(28) cutting and glueing together ofrubber or substitute materials; 
(29) taping of veneers and attending veneers press; 
(30) removing, washing and/ot cleaning off glue and paper from 

pressed veneers; 
(31) straightening and/or cutting hoop-iron used for webbing; 
(32) filling of pillows, cushions and bolsters with substances or mate­

rials other than spring interiors and/or spring units; 
(33) beating andlor teasing coir by hand; 
(34) cleaning metal rods; 
(35) mass-measuring pillows, bolsters, quilts and cushions; 
(36) teasing coir orany other materials by band; 
(37) stripping bedding;· 
(38) removing glue from furniture; 
(39) bending, punching, riveting, drilling and/or assembling metal 

partS; 

(40) mixing, mass-measuring and preparing glue; 
(41) applying and/or spreading glue and glue hardeners by band, 

. brush or machioe; but expressly excluding the putting together or assem­
bling of furniture parts. This exclusion not .to apply to the employees 
referred to in subclause (45) hereunder; 

(42) operating tenon squashing machine; 
(43) marking off by template, pattern and/or jig in preparation for 

machining; 
(44) marking of pattern, template and/or jig; 
(45) putting together or assembling of furniture partS whicb are to be 

cramped, clamped or pressed: Provided that the ratio of emplof.ees 
performing this operation to employees in receipt of the wage prescribed 
In clause 1 of this Part who are engaged in cramping, clamping or 
pressing shall not exceed two to one; 

(46) making and jointing sandpaper or discs and belts for open belt 
sanders; 

(47) straining of materials; 
(48) taping, stapling and/or tacking veneers, plywOOd and hardboard 

on to franies or core material for pressing; 
(49) tapeless jointing by machine; 
(50) loading and unloading vacuum hag and press of any kind; 
(51) washing off gum or other tapes; 
(52) stacking partS after pressing; 
(53) assisting upholsterer in holding cover; 
(54) rubbing on glue blocks; 
(55) inserting corrugated fasteners in the process of assembling 

frames; 
(56) trimming away by hand or hand tool of excess veneer after 

affixing of veneer; 
(57) inserting screws into pre-borded holes preparatory to sCrewing; 
(58) affixing nuts and/or nut covers to bolts; 
(59) bolting handles, 
(60) dropping glass into pre-made grooves or rebates but ellcludiog 

the affixing of glass in position with beading and/or securing glass in any 
other manner; 

(61) edge veneering by hand; 
(62) cutting foam rubber and/or similar substances to shape and/or 

size; 
(63) operating a foam mincing machine; 
(64) cutting cardboard in the upholstery section by hand and/or guillo­

tine but excluding the use of any other machine or the cutting of card­
board in any other department; 
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(65) lOs stOelkus$ingslOpemet vulmateriaal voImaak; 
(66) houttappenne met die hand inslaan; 
(67) skuimrubber enlof soort~lyke stowwe vaslym un oortIekmateriaal. 


sIegs vir deurstikwerk: . 


Semper 
uur 

;Oedureode die tydperk ellidigende 19 MWt 1985 ...... ....... 105 

15. <a) Werknemers in diellS as opsigters of wagte: 

Ranaper 
week 

Qedwende die tydpeckeindigende 19 Maart 1985............. 54,25 

(b) (i) Wctlmemers in dieru; as verpakkers; 
(ii) werknemers in diens as kantootbodes; 

<iii) los werknemers: 


Semper 
uur 

GedwendedleiYdperkeindigende 19Maan 1985 ............. 105". 


11. KLOUSULE 1 V AN DEEL mVAN DIE VORlGE 
OOREENKOMS.-LONE 

(l) Vervang paragraaf <a) van subldousule (1) deur die volgende: 
"(a)Werknemers, uitgesonaerdlos werknemers.-'n Werknemer wat 'n 

voeriuig, uilgesonderd 'n stoomwa. dryf waarvan die oobelaste massa 
tesame met die onbelaste massa van 'n sleepwa of sleepwaens- waf deur 
sodanige vnertuig getrek word­

(i) hoogstens 2 722 kg is: 

120c per uur geducende die tydperk eindigende 19 Maan 1985; 

(ii) meer as 2 722 kg maar hoogstens 4 536 kg is: . 

142<: per uur gedurende die tydperk eindigende 19 Maart 1985; 

(iii) meer as 4 536 kg is: 

.15Oc per uur gedurende die tydpeck eindigende 19 Maart 1985.". 


(2) Veivang paragrawe (a), (b) en (c) van subldousule (4) deur die 
volgende: 

"(a) Wanneer dit vir die werknemer nodig is om aandeteen bed te 
verkry: R5,50; 

(b) .wanneer dit vir die werknemernodigis om aandete, bed en ontbyt te 
verkr:y: R6; . 

(c) wanneer dit vir die werknemer nomg is om bed, ontbyt, middagete 
en aandele te verkr:y: R7. " . 

Namens die partye op bede die 27ste dag van Februarie 1984 te Oos­
Londen onderteken. 
P. W. MACKIE, Voorsitter vandie Raad. 
M. LALARAM, Ondervoorsitter van die Raad. 
C.G. POTGIETER, Sekretaris van die Raad. 

No. R. 1231 22 Junie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 


TABAKNYWERHEID (RUSTENBURG).-VER. 

LENGING V AN OOREENKOMS 

Ek, Jacob Salmon Herselman, Direkteur: Mannekrag, 
behoorlik daartoe gemagtig deur die Minister van Manne- I 
krag, verleng h.ierby, kragtens artikel 48 (4) (a) (i) van die II 

Wet op Arbeidsverhoudinge, 1956, die tydperke vasgestel 
in Goewermentskennisgewings R. 372 van 25 F.ebruarie I 
1983 en R. 2142 van 30 September 1983, met 'n verdere 
tydperk wat op 31 Desember 1984 eindig. 
J.S.HERSELMAN, Direkteur: Mannekrag. I 

No. R. 1236 22 Junie 1984 
WET OP ARBEIDSVERHOUDINGE, 1956 

MOTORNYWERHEID.-VERLENGING VAN 
HOOFOOREENKOMS 

Ek, . Jacob Salmon Herselman, Direkteur: Mannekrag, 
behoorlik daartoe gemagtig deur die Minister van Manne­
krag. verleng hierby, kragtens artikel 48 (4) (a) (i) van die 
Wet op Arbeidsverhoudinge, 1956, die tydperke vasgestel 
in Goewermentskennisgewing R. 1574 van 30 Julie 1982, 
R. ]450 van I Julie ]983, R. 2533 van 18 November 1983 
en R. 760 van 19 April 1984, met 'n ver!leretydperk watop 
31 Desember 1984 eindig. 

J. S. HERSELMAN, Direkteur: Manneicrag. 

(65) i'i1Iing loose cushion cases With filling material; 

(66) knocking in woodtln dowels by hand; 

(67) ~ueing foam rubber and/or similar substances to cover material 
for quilting only: . 

Cents per 
hour 

During the period ending 19 March 1985........................ 105 


15. (a) Employees employed as caretakers or watchmen: 

Ranaper 
week 

During the period ending 19 March 1985........................ 54,25 


(b) 0) Employees emplOfed as packers; 
(U) employees employ'V as offICe messengers; 

(ill) casual employees: . 


Cents per 
hour 

Duringtheperlodending 19 March 1985.. ........ ;............. 105". 


11. CLAUSE 1 OF PART m OF THE FORMER AGREEMENT.­
WAGES 

(1) Substitute the following for paragrapb (a) of subclause (1): 

"(a) Employees, other 111M casual employees.-An employee who 
drives a vehicle, other than a steam-wagon, the unladen mass of Which 
together with the unladen mass of any trailer of trailers drawn by suchvehicl__ 

(i) does not exceed 2 722 kg: 


120c per hour during the period ending 19 March 1985; 

(ii) exceeds 2 722 kg but does not exceed 4 536 kg: 

142<: per hour during the period ending 19 March 1985; 

(ill) exceeds 4 536 kg: 

l50c per hour during the period ending 19 March 1985.". 


(2) Substitute the following for paragraphs (a), (b) and (c) of subclause 
(4): . 

"(a) wbere it is necessary for the employee 10 obtain an evening meal 
and bed: R5 ,50; 

(b) where it is necessary for the employee to obtain an evening meal, bed 
and breakfast: R6; 

(c) where it is necessary for the employee to obtain bed, breakfast, lunch 
and evening meal: R7.". . . . 

Signed at East London, on behalf of the parties, this 27tb day of Feb­
ruary 1984. . . 
P. W. MACKIE, Cbairman of the Coullcil. 
M. LJ\L4RAM, Vice-Chairman of tbe Council. 
C. G: POTGIETER, Secretary oflheCouncil. 

No. R. 1231 22 June 1984 

LABOUR RELATIONS ACT, 1956 


TOBACCO MANUFACTURING INDUSTRY(RUSTEN­

BURG).-EXTENSION OF AGR:EEMENT 

I, Jacob Salmon Herselman, Director: Manpower, duly 
authorised thereto by the Minister ·of Manpower, hereby, in 
terms of section 48 (4) (a) (i) of the Labour RelationsA<:t, 
1956, extend the periods fixed in GovernmentNoticesR. 
372 of 25 February 1.983 and R. 2142 of.30 September 
1983, by a further period ending 31 December 1984. 

J. S. HERSELMAN, Director: Manpower. 

No. R. 1236 22 June 1984 
LABOUR RELATIONS ACT, 1956 


MOTOR INDUSTRY.~EXTENSION OF MAIN 

AGREEMENT 


1, Jacob Salmon Herseiman, Director: Manpower, duly 
authorised thereto by the Minister of Manpower, hereby, in 
terms of section 48 (4) (a) (i) of the Labour Relations Act, 
1956,extend the periods fixed in Government Notices 
R. 1574 of 30 July 1982, R. 1450 of 1 July ]983, R. 2533 
of 18 November 1983 and R. 760 of 19 April 1984, by a 
further period ending 31 December 1984. 
J. S. HERSELMAN, Director: Manpower. 

         Reproduced by Sabinet Online in terms of Government Printer’s Copyright Authority No. 10505 dated 02 February 1998 



STAATSKOERANT, 22JUNlli 1964 

No.R. 124522Jullie 1984 

WET OP BASIESE DffiNSVOORW AARDES;1983' 

VRYSTELLING.-BROOD~ ENBANKETNYWERHEID 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, stelhierby, kragtens artikel 34 van die Wet op 
Basiese Diensvoorwaardes, 1983 (hierna "die Wet" ge­
noem), alle werkgewers in die Brood- en Banketnyyverheid 
in die RepubJiek van Suid-Afrika vry van die bepalings van 
artikels 2(2) (a) en 10 (l) (a) en (2) van die Wet ten opsigte 
van bakhuiswerknemers, uitgesonderd sodanige werk­
nemers vir wie die bepalings van 'nnywerheidsraadooreen­
koms ingevolge die Wet opArbeidsverhoudinge, 1956, of 
'n loonvasstelling ingevolge die Loonwet, 1957, bindend 
is. 

Hierdie vrystelling word met ingang van die datum van 
publikasie van hierdie kennisgewing verleen vir 'n onbe­
paalde tydperk in die mate dat die maksimum weeklikse 
gewone werkure in artikel 2(1) (b) van die Wet bepaal, 
werk op 'n Sondag kan insluit, op voorwaarde dat­

(a) die werknemer teen minstens twee maal sy gewone 
skaal van besoldiging betaal word vir die totale tydperk, 
insluitende oortyd, wat hy op 'n Sondag gewerk het; en 

(b) aan hom'n weekliksevry tydperk van minstens 24 
agtereenvolgende ure toegestaan word, welke tydperk 
duidelik getoon moet word in die aantekeninge wat inge­
volge artikel 20 van die Wet voorgeskryf word., of in 
enige ander aantekeninge wat deur 'n inspekteur goedge ... 
keur is, en geen werk. mag normaalweg deur hom gedu­
rende sodanige tydperk verrig word nie: Met dien 
verstande dat wanneer daar van hom vereis word of by 
toegelaat word om gedurende sy. vry tydperk te werk, sy 

. werkgewer aan hom- . 

(i) indien hy hoogstens vier uur gewerk het,. 'n bedrag 
moet betaal wat nie minder is nie as die loon betaalbaar 
ten opsigte van die tyd (uitgesonderd oortyd) wat ge­
woonlik deur hom op 'n weekdag gewerk word; 

(ii) indien hy langer as vier uur gewerk het, 'n bedrag 
moet betaal wat nie minder is nie as of 'n bedragbereken 
teen dubbel sy loonskaal ten opsigte van die volle tyd wat 
hy gedurende sodanige vry tydperk gewerk het, Of 'n 
bedrag gelyk aan dubbel die loon aan hom betaalbaar ten 
opsigte van die tyd (uitgesonderd oortyd) watgewoonlik 
deur hom op 'n weekdag gewerk word, watter bedrag ook 
al die grootste is. • 

Goewermentskennisgewing R. 1894 van 3 Desember 
1965 word hierby met ingang van diedatum van pUblikasie 
van hierdie kennisgewing ingetrek. 

P. T. C. DU PLESSIS, Minister van Mannekrag.· 

No. R. 1260 22 Juuie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENYWERHEID, KAAP.-WYSIGING VAN 
HOOFOOREENKOMS 

a, Pieter Theunis Christiaan Du Plessis, Minister van 
Mannekrag, verklaar hierby­

(a) kragtens artikel48 (1) (a) van die Wet op Arbeids­
verhoudinge, 1956, dat die bepalings van die Ooreen­
koms (hierna die Wysigingsooreenkoms genoem) wat in 
die Bylae hiervan verskynen betrekking het op die On­
derneming, Nywerheid, Bedryf of Beroep in die opskrif 
by hierdie kennisgewing vermeld, met ingang van 1 Julie 

No. R. '1245 22.June 1984 

BASIC CONDITIONS OF EMPLOYMENT ACT, 1983 

EXEMPTION.-BREAD AND CONFECTIONERY 
INDUSTRY 

I, Pieter Theunis Christiaan du. Plessis, Minister of 
Manpower, he(eby, in terms of section 34 of the Basic 
Conditions. of Employment Act, 1983 (hereinafter referred 
to as "tbe Act"), exempt all employers in the Bread and 
Confectionery Industry in the Republic of South Mrica 
from the provisions of sections 2 (2) (a) and 10 (1) (a) and 
(2) of the Act in respect of bakehouse employees, except 
such employees for whom the provisions of an industrial 
council agreement in terms of the Labour Relations Act, 
1956, or a wage determination in terms of the Wage Act, 
1957, are binding. 

This exemption is granted with effect froin the date of 
publication of this notice for an indefinite period to the 
extent that the maximum weekly ordinary working hours 
fixed in section 2 (1) (b) of the Act may include work on a 
Sunday, on condition that­

(a) the employee is paid at a rate of not less than double 
his'ordinary rate of remuneration in respect of the total 
period, including overtime, worked by him on a Sunday; 
and . 

(b) he is granted a weekly free period of not less than 
24 consecutive hours, which period shall be clearly 
indicated in the records prescribed in terms of section 20 
of the Act, or any other records approved by an inspector, 
and no work shall ordinarily be performed by him during 
such period: Provided that whenever he is required or 
permitted to work during his free period his employer 
shall pay to him­

(i) if he has worked for not more than four hours, an 
amount of not less than the wage payable in respect of the 
time (excluding overtime) ordinarily worked by him on a 
week-day; 

(ii) if he has worked for longer than four hours, an 
amount which shall not be less than either an amount 
calculated at double his wage rate in respect of the whole 
time worked by him during such free period, . or an 
amount equal to double the wage payable to him in 
respect of the time (excluding overtime) ordinarily 

. worked by him on a week-day, whichever amount is the 
greater. 

Government Notice R. 1894 of 3 December 1965 is 
hereby withdrawn with effect from the date of publication 
of this notice. 

P.T. C.DUPLESSIS, Minister of Manpower. 

No. R.1260 22 June 1984 

LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, CAPE.-AMENDMENT OF 
MAIN AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby­

(a) in terms of section 48 (l) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
,Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc­
cupation referred to in the heading to this notice, shall be 
binding. with effect from I July 1984 and for the period 
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1984 en vir die tydperk wat op 12 Desember 1984 eindig, 
bindenci is vir die werkgewersorganisasies en die vakver­
eniging wat die Wysigingsooreenkoms aangegaan het en 
vir die werkgewers en werknemers wat lede van ge­
noemde organisasies of vereniging is; en 

(b) kfagtens artike148 (1) (b) van genoemde Wet, <lat 
die bepalings van die Wysigingsooreenkoms, uitgeson­
derd die vervat in klousule 1 (1) (a), met ingang van 1 
Julie 1984 en vir die tydperk wat op 12 Desember 1984 
eindig, bindend is vir aile ander werkgewers en werk­
nemersas die genoem in paragraaf (a) van hierdie kennis­
gewing wat betrokke is by of in diens is ingenoemde 
Ondememing, Nywerheid, Bedryf of beroep in die ge­
biede in ldousule 1 van die Wysigingsooreenkoms gespe­
sifiseer. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR. DIE KLERASIENYWERBEID (KAAP) 

OOREENKOMS 

ingevolge die Wet op Arbeidsverboudinge, 1956, gesluit deur en aange­
gaan tussen die 

Cape Clothing Mflnufadurers' Association 

en die 

Cape Knitting Industry Association 

(hierna die "werkgewers" of die "werkgewersorganisasies" genoem), 
aan die een kant, en die 

Garment Workers' Union of the Western Province 

(hierna die "werknemers" of die "vakvereniging" genoem), aan die 
anderkant, 

wat die partye is by die Nywerheidsraad vir die Klerasicnywerheid (Kaap), 

om die <?oreenkoms gepubliseer by Goewermentskennisgewing R. 1373 
van 1 Juhe 1983 soos gewysig by Goewermentskennisgewing R. 2658 van 
2 Desember 1983, te wysig. 

1. TOEPASSlNGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkorns moet in die Klerasienywerheid nagekom 
word­

(a) deur die werkgewers en die werknemers wat lede van onderskeide­
lik die werkgewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrikte­

(i) Die Kaap, Simonstad, Goodwood, Bellville, Somerset-Wes, 
Strand en Worcester deur werkgewers en werknemers wat onderskeide­
lik betrokke is by of deelneem aan die werksaamhede vermeld in para­
grawe (a) enlof (b) van die omskrywing van "Klerasicnywerheid" in 
klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisge­
wing R. 540 van 23 Maart 1979; 

(ii) Wynberg deur werkgewers wat onderskeidelik betrokke is by of 
deelneem aan ~ie werksaamhede vermeld in paragrawe (a) enlof (b) 
enlof ~c) van dIe omskrywing van "Klerasienywerheid" in klousule 3 
van dIe Ooreenkoms gepubliseer by Goewerrnentskennisgewiog R. 540 
van 23 Maart 1979; en 

(iii) Malmesbury deur werkgewers en werknerners wat onderskeidelik 
betrok!'e is b.y of deelneem aan die werksaamhede vermeld in paragraaf 
(a) (uItgesluIt belde wat van leer of van sintetiese materiaal gemaak 
word) of (b) .van die omskrywing van die "Klerasienywerheid" in klou­
sule 3 van dIe Ooreenkoms gepubliseer by Goewermentskennisgewing 
R. 540 van 23 Maart 1979. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms­

(a) slegs van toepassing op werknemers vir wie lone in hierdic Oor­
eenkoms voorgeskryfword; 

(b) nie van toepassing op werknemers en werkende direkteure wie se 
lone minstens R7 200 per jaar bedra nie; 

(c) nie van toepassing op werkgewers en werknemers wat betrokke is 
by of in.diens is in die Brei-afdeling nie. 

2. KLOUSULE 4.-WNE 


Vervang subklousule (1) deur die volgende: 


"(1) Die minimum lone wat betaal moet word aan en aangeneem mag 
word deur ondergenoemde klasse werknemers is soos volg: 

ending 12 Oecember 1984,upon the employers' organi­
sations and the trade union. which entered into.· the 
Amending Agreement and upon the employers and em­
ployees who are members of the said organisaiidnsor 
union; and 

(b) in tenus of section 48 (1r (b) of the said Act, de~ 
clare that the provisions of the Amending Agreement, 
excluding those contained in clause 1 (1) (a), shall be 
binding, with effect from 1 July 1984 and for the period 
ending 12 December 1984, upon all employers and em­
ployees, other than those referred to in paragraph (a) of 
this notice, who are engaged or employed in the said 
Undertaking, Industry, Trade or Occupation in the areas 
specified in clause 1 of the Amending Agreement:· 

P. T. C. DU PLESSIS, Minister of Manpower. 

SCHEDULE 

INDUsrRIAL COUNCIL FOR THE CLOTIIlNG INDUSTRY 
(CAPE) 

AGREEMENT 

in acrordance with the provisions of the Labour Relations Act, 19~6, made 
and entered into by and between the 

cape ClotbiDa Manufacturers' Association 

and the 

cape KDittIng Industry Association 

(hereinafter referred to as the "employers" or the "employers' organisa­
tions"), of tile one part, and tile 

Garment Workers' Uaion of the Western Province 

(bereinafter referred to as.the "employees" or the "trade union"), of the 
other part, 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Agreement published under Govenunent Notice R. 1373 of 1 
July 1983 as amended by Government Notice R 2658 of 2 December 1983. 

1. SCOPE OF APPUCATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the Clothing Indus­
try­

(a) by the employers and tile employees who are members of the 
employers' organisations and the trade union respectively: 

(b) in the Magisterial Districts of­

(i) The Cape, Simon's Town, Goodwood,Bellville, Somerset West, 
Strand and Worcester by employers and employees who are engaged or 
employed on the operations referred to in paragraphs (a) andJor (b) of 
the definition of "Clothing Industry" in Clause 3 of the Agreement 
published under Government Notice R. 540 of 23 March 1979; 

(ii) Wynberg by employers and employees who are engage~ or em­
ployed on the operations referred to in paragraphs (a) and/or (b) and/or 
(c) of the definition of "Clothing Industry" in clause 3 of the 
Agreement publislled under Government Notice R. 540 of 23 March 
1979; and . 

(iii) Malmsbury by employers and employees who are engaged or 
employed on the operations referred to in paragraphs (a) (excluding 
belts made from leather of synthetic material) and/or (b) of the defi­
nition of "Clothing Industry" in clause 3 of the Agreement published 
underGovemrnent Notice R. 540 of 23 March 1979. 

(2) Notwithstanding the provisions of subclause (1), the. terms of this 
Agreement shall ­

(a) only apply in respect of employees for whom wages are prescribed 
in this Agreement; 

(b) not apply to employees and working directors whose wages are 
not less than R7 200 per annum; 

(c) not apply to employers and employees engaged or employed in 
the Knitting Division. 

2. CLAUSE4.-WAGES 

Substitute the following for subclause (1): 

"(1) The minimum wages that shall be paid to and accepted by the 
undermentioned classes of employeeS shall be as fo1l9WS: . 
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Per week DEELA 
Snyafdeling: 

R 

Hoofsnyer ........................................................................................................................................................ . 137,00 

Patroonmaker: 
(Ii) Gekwalifiseer.........................................................................................................................................~ ..... ),: 137,00 
(b) Leerling; 

Eer&tejaar 

38,00~r:::e:~=~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 
Tweedejaar 

62,70i::dese:e~~~rv;:~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 75,10 
,Derdejaar 

87,50~r:e::e~~!I;~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99,90 
Vierdejaar 

112,20~~:e:e:~~=~n:::~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 124,60 
Daama, die loon voorgeskryfin (a),d.w.s................................................................................................:....... .. 137,00 

Patroongradeerder:
(a) Gekwaliflseer............................................................................................................................................... 108,00 

(b) Leerling: 

Eer&tejaar 

38,00~~:e:e~'::~=~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,70 
Tweedejaar 

55,50~~:e~~~e;:~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 64,20 
Derdejaar 

73,00~r:e::e~~~e;:~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 81,70 
Vierdejaar 

90,50~~:::e~=~~!fe'~::~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99,20Daarna, die loon voorgeskryfin (a), d.w.s..................................;....................................................................... 108,00 

Snyer, snylaagpatroonopleer:
(a) Gekwaliflseer.............................................................................................................................................. . 104,00 

(b) Leerling: 

Eerslejaar 
38,00~~:e~~:Te'~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,20 

Tweedejaar 

54,20~~:e~~=~~:~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 62,70 
Derdejaar 

71,00~~:e~~~Te'~:~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 79,20 
Vierdejaar

Eerste ses maande ondervinding .................................... ,......................................................,................;........ . 87,50
Tweede ses maande ondervinding .....................................................;.............................................................. 95,70
Daama, die loon voorgeskryf in (a), d. w.s......................................................................................................... . 104,00 

Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer:
(a) Gekwalifiseer............................................................................................................................................. .. 71,00 

(b) Leerling: 

Eerstejaar 
38,00~~:e~=~::i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 42,10 

Tweedejaar 
46,20~r:e::e~~~~J:~:::3i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 

Derdejaar
Eerste ses maande ondervinding ......................................................:............................................................. .. 54,50
Tweede ses rnaande ondervinding .................................................................................................................. .. 58,60 


Vierdejaar 
62,70~~~se:e=~~=~::i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 66,90Daarna, die loon voorgeskryf in (a), d.w.s........................................................................................................ .. 71,00


(c) Indien bevorder tot leerlingsnyer: 
75,00~r:~:e:e~~~daJ:t~~~!=~~~:!~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 89,50Daarna, die loon vir 'n gekwalifiseerde snyer voorgeskryf, d. w.s................................................................................ .. 104,00 
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Per week: 

Laagopleer: 
R 

(a) Gekwaliftseer............................................................................................................................................... 52,00 

(b) Leerling: 

Eerstejaar 
38,00~w:;:!:~=~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 40,80 

TweedejaDr 
43,60¥:::!:s~~.!ii~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,40 

DerdejaDr . . 

Eerste ses maande ondervinding ...................................................................................................................... 49,20
Daarna, die loon voorgeskryfin (II), d.w.s..........................................................................................:.. ;........... .. 52,00

(c) Indien bevorder tot leerlingsnyer:

Eerste ses maande na datum van bevordering ............................................................................................................ 52,00
Tweede ses maande na datum van bevordering ......................... '" .............................................................................. 65,00
Derde ses maande na datum van bevonlering ............................................................................................................ 78,00
Vierde ses maande na datum van bevordering ......................................................................................................... .. 91,00 

Daarna, die loon vir'n gekwalifiseerde snyer voorgeskryf, d. w 104,00.8.................................................................................. .. 


(d)· Indien bevorder tot Ieerlingtussenvoeringsnywer, -voeringwerk.er, -Ieersnyer en -dassnyer: 
52,00~~se:e~~daJ::m~a:e~~~n::~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 61,50 

Daarna, die loon voorgeskryf vir 'n gekwaliftseerde tussenvoeringsnyer, voeringswerk.er, leersnyer en dassnyer, d. W.s............ ,...... . 71,00 

(e) Indien bevorder tot saampasser:

Eerste ses maande na datum van bevordering ........,................................................................................................... 52,00
Tweede ses maande na datum van bevordering ...................................................................................,..................... .. 57,80
63,60~:::eS:S~~=v:!,:v:%'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 69,40Vyfde ses maande na datum van bevordering ................................................................".......................................... 75,20 

Daarna, die loon vir 'n saampasservoorgeskryf, d.w.s................................................................................................ 81,00


Perssnyer:
<a) Gekwalifiseer................................................................................................................................................. 73,00 

(b) Leerling: 

38,00 
46,705aa!E~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 55,50 

VierdejaDr
Eerste ses maande ondervinding ........................................................................................................................... 64,20 

Daarna,die loon voorgeskryfin(a), d.w.s............................................................................................................... 73,00 

Natrekket:
(a) Gekwalifiseer.................................................................................................................................................. 67,00 

(b) Leerling: 

EerstejaDr 
38,00~r:dese:e~~~r!i~g::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 42,80 

Tweedejaar 
47,70~r::!:~=~:l:tg::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 52,50 

DerdejaDr
Eerste ses maande ondervinding ........................................................................................................................... 57,30
Tweede ses maande ondervinding .........................................,............................................................................... 62,20
DIIIIOlll, die loon voorgeskryfin (a)d.w.s.............,..............................................................................................,... 67,00 


DEELB 

Fabriekswer1cers: 

KJerasiemasjienwerktuigkundige:
<a) Gekwalifiseer........................................................................................................................ .. ...... ... .. ............ 137,00 

(b) Leerling: 

EerstejaDr 
38,00~~se:e~~~~g::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 

TweedejaDr
Eerste ses maande ondervinding ............................................................................................ '.............................. 62,70
Tweede ses maande ondervinding ................................................................ 75,10
i ........................................................ 


DerdejaDr 

~:::!:~~':::=r:~:~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99,90 

VierdejaDr 
Eerste ses maande ondervinding ................................................................................... , ....................................... . 112,20
124,60
=:=~~)·d·.~:~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 137,00 

87.50 
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Klerasietegnikus: 

(a) Gekwalifiseer .................... , ............. ;............................................................................... :.............................. '137,00 

(b) Leerling: 

Eerstejaar 

38,00~r::~~~~~g::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 

Tweedejaar 

62,70'¥:=:e~~~=~g:~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 75,10 

Derdejaar 

Bente ses tnaande ondervinding ....... , ............................................................................................'......... ;............. . 87,50 

Tweede ses maande ondervinding ......................................................................................................................... 99,90 

Vierdejaar 

112,20¥:..':t::e~~~'f:~g::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 124,60 
. Daarna, die loon voorgeskryfin (a)d.w.s.......................................................................................................... ,... .. 137,00 


Werknemer graad A: 

(a) Gekwalifiseer................................................................................................................................................ . 81,00 

(b) Leerling: 

Eerstejaar 

Bente ses maande ondervinding '" ...................................................................................................... " ............... . 38,00 

Tweede ses maande ondervinding ........................................................................................................................ . 44,10 

Tweedejaar 

Bente ses maande ondervinding .......................................................................................................................... . 50,30 

Tweede ses maande ondervinding ................................. , ...................................................................................... . 56,40 

Derdejaar 

Bente ses maande ondervinding .................................................................. '" ................... " ................................ . 62,ro 

Tweede ses maande ondervinding ........................................................................................................................ . 68,70 

Vierdejaar 

'Bente ses maande ondervinding .......................................................................................................................... . 74,90 

Daarna, die loon voorgeskryf in (a) d. w .s ............................................................................................................... . 81.00 


Werimemer graad B: 

(a) Gekwalifiseer............................................................................................................................................... .. 58,00 

(b) Leerling: 

Eerstejaar 
38,00~:::~~m;,~~::::~g::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 42,00 

Tweedejaar 

Bente ses maande ondervinding .......................................................................................................................... . 46,00 

Tweede ses maande ondervinding ........................................................................................................................ . 50,00 

Derdejaar 

54,00=~e~~::;:::fl:(~)·;(,;;.~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,00 

(c) lndien bevorder tot werknemer graad A: 

,Bente ses maande vanaf datum van bevordering ................................. '" .................................................................. .. 58,00 

Tweede ses maande vanaf datum van bevordering ...........•...............•.......................................................................... 65,70 

Derde ses maande vanaf datum van bevordering ........................ , .............................................................................. . 73,30 

Daarna, die loon vir 'n gekwalifiseerde werlrnemer graad A voorgeskryf, d. w .5................................................................. .. 81,00 


(d) lndien bevorder tot leerlingtoesighouer: 

Bente ses maande na datum van bevordering ................................... , ...................................................................... .. 58,00 

Tweede sesmaande na datum vall bevorderjng ......................................................................................................... . 70,00 

Daarria, die loonvir 'n gekwalifiseerde toesighouer voorgeskryf, d. w .s .......................................................................... .. 82,00 


(e) Indien bevordervail spanleier tot leerlingtoesighouer: 

Bente ses maande na datum van bevordering .......................................................................................................... .. 60,00 

Tweede ses maande na datum. van bevordering .......................•..•......................................•........................................ 70,00 

Daarna, die loon vir 'n gelcwalifiseerde toesighpuer voorgeskryf, d. w .s ........................................... ,............................... . 82,00 


Werknemer' graad C: 

(a) Gekwalifiseer ................................................................................................................................................ . 48,50 

(b) Leerling: 

Eer:uejaar 

Bente ses maande ondervinding ...... " ................................................................................................................. .. 38,00 

Tweede ses maande ondervinding ....................................................................................................................... .. 40,10 

.T'weede jaar 

Bente ses maande ondervinding .......................................................................................................................... . 42,20 

Tweede ses maande ondervinding .............................•.... " ..........•...................................................................... : .. . 44,30 

Derdejaar 

Bente ses maande ondervinding .......................................................................................................................... . 46,40 

Daarna, die loon voorgeskryfin(a)d.w.s............................................................................................................... . 48,50 
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(c) Indien bevorder tot werknemer graad B: 
48.so¥;~se:e~~==~~:'~~::~g::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::. ,53,20 

Daama, die loon vir 'n getwalifiseerde werlmemer graad B voorgeskrYf, d. w .5................................................................... . 58,00 


Voorparser, blokker: 
(a) Getwalifiseer.............................................................................. ;.................................................................. 52,00 

(b) LeerUng: 

Eerstejam­
38,00¥;~~~;~=g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 39,10 

Tweedejam­
41,50¥;:d::e~:~=~~~fng'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~::::::::::::::::::::::::: 43,20 

Derdejaar 
45,00fw:d:~~=~3fng:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,70 

Yierde jao.r 
48,,50 
50,20 
52,00=1~~E1~~:~~&;:~:.~:.~:::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 


(c) 	Indien bevorder tot leerlingparser: 
Eerste sesmaande na datum van bevorderinJJ ........................................................................................................ . 52,00 
Tweede ses maande na datum van bevordenng ...•..................•.....................................................................•......•.•. 66,50 

Daama, die loon vir 'n gekwalifiseerde werknemer graad A voorgeskIyf, d.w.s .................................................. ,............ . 81,00 


DEELC 
Klerke: 

Klerk: 
46,00 
57,00 
67,00 
79,00
90,50 

Fabrieksklerk: 
38,00 
43,70 
49,50 

~~~ :·:H··::;:: ..:.:::::.: i:;. :;:::.;;; :.;.;;: i:· ::;::.::::::. ::·;··:Hi:-:-:-:-· Hi·i::.:····i::·;i: 

55,20 
61,00

~~t:::::::i;:;::::;;;;::·i·:;;;;;.;::::i;i::·:·i;O':··;;:;..;::-:::::-:-::..:.:.:...; 

DEELD 

Algemeen: 
Ketelbediener......................................................... " ....................... " .................................................................. . 53,00 

56,00 
48,00~i~~~!.~~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,00 

Drywer van motorvoertuig waarvan die onbelaste massa tesame met die onbelaste massa van 'n sleepwa of -waens wat deur sodanige voertuig
getrek word-	 . 
(a) hoogstens I 360 kg is........................................................................... , ... ' ........................................................ . 56,00 

(b) meer as 1 360 kg maar hoogstens 2 720 kg is .......................................................................................................... .. 61,00 

(c) meeras2 720 kg is ........................................................................................................................................ .. 79,00 

Toesighouer, gehaltebeheerder en instrokteur: 
(a) Getwalifiseer..................................... ,......................................................................................................... .. 82,00 

(b) Leerling: 

511,00 
70,00=~~~~=a~~~&;:,:~:.~.:~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
 82,00 
61,00ttaa~~}S~~i~~~.~~~.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 66,00" 

3. KWUSULE S.-BETALING V AN LONE 
Vervang die tabel in subklousule (1)(b) deur die volgeode: 

"Loon per week 

A B C D 

Soosop 12 
Desember 

1982 

Vanafl 
lulie 

1983 tot 12 
Desember 

1933 

Vanaf13· 
Desember 
1983 tot 30 

JUDie 
1984 

Vanaf 
Ilulie 1984 

Toesigbouers, gehaltebeheerdersen instrokteurs .................................................... 
Werlmemers graad A: 

Masjienwerkers, nasieners, rygers, hersnyers en patroonkopieerders ...................... 
Fabrieksklerke...................................................................................... 
Voorparsers ......................................................................................... 

Werknemers graad B: 
Kartonmakers, skuinsbandsnyers, vookl:arser en blokkers van mans- en seunspette, 

monstersnyers, pethegters, etiketdru ers, tafelwerkers, leerkerwers en vouers ...... 

R 
87,20 

64,50 
63,20 
54,80 

42,80 

R 
96,00 

70,00 
69,00 
59,00 

51,50 

R 
102,00 

76,00 
73,00 
62,00 

54,00 

R 
108,00 

82,00 
78,00 
67,00 

58,00" 
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R 
Cutting Department: 

Head cutter ..................•............................... " . .............•...... ....... . . . . ..... .... .............•......... .. .. .. .............. .•.. .. .. . .... .. ... 137,00 
Pattern maker: 

(a) Qualified .; ............. ; .................................................................................................................... :................... 137,00 

(b) Leamer:' 

First year 
38,00E:;!~s~o~~tb~~~~~=oo;·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: SO,4O 

Second year 
62,70~~!"s~!.':t~!~~~=~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 75,10 

Third year 
87,50~~~ts~o!.~~~~:r:;=~~;::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99,90 

Fourth year 
F'll'St six months of experienCe...............................................................................................'.................. ~ ........ . 112,20 

Second six months ofexperience ........ , ................................... ; ....................................... ;... " .......... '" ...... ; .. ; ..... . 124,60 

Thereafter, the wage specified in (a), i.e............................................................................................................. . 137,00 


Pattern grader: 

(a) Qualified ..................................................................................................................................................... . 108,00 

(b) Leamer: 

First year 
First six months ofexperience.... , ..................................................................................................................... . 38,00 

Sec.ond six months of experience .......................................................................................................... " .....'..... . 46,70 


Second year 
First six months ofexperience.......................................................................................................................... . 55,50 

Second six months of experience ...................................................................................................................... . 64,20 


Thirdyear 
First six months ofexperience .................................................... " .................................................................... . 73,00 

Second six months of experience ...................................................................................................................... .. 81,70 


Fourth year 
9O,SO~:~~~'S~!.~tb!~f:~rie~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99,20 

Thereafter, the wage specified in (a), i.e ........................................................................................... ,.................. 108,00 
Cutter, lay-maker: 

(a) Qualified ................................................................. < 104;00
................................................................................... . 


(b) Leamer: 

First year 
First six months of experience.......................................................................................................................... . 38,00 

Second six months of experience ..................................................................................................................... ,. 46,20 


Second year 
First six months ofexperience............................... " ....................... '" .............................. , ................................ . 54,20 

Second six months of experience ................................................... '" ., ........... " ................. , ..............••.•.............. 62,70 


Third year 
71,00r~~~~xs~r:~th~~~:r:;~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 79,20 

Fourth year 
First six months of experience.......................................................................................................................... . 87,50 

Second six months ofexperience ...................................................................................................................... . 95,70 

Thereafter, the wage specified in (a), i.e ........................... ,................................................................................. . 104;00 


Interlining l.."Utter, trimmer, leather cutter and tie cutter: 
(a) Qualified ............................................................................................................ ,................... , .................... : 71,00 

(b) Leamer: 

First year 

r:~~~xs~!.~;t~~~te~~ri~~:~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: .~~:~ 
Second year 

First six months of experience....................................................... ,...................................... ............................. 46,20 

Second six months of experience....... ....................................................................................... ......................... 50,40 


Third year 
First six months ofexperience....................................................................................................... , . ... . . . .......... .. 54,50 

Second six months ofexperience.................................. ...................................................... ............................... 58,60 


Fourth year 
First six months of experience...... " ..................... ,............................•.•...•................ ,... ........ ....... .. . .. .. . . .. ...... ...... 62,70 

Second six months of experience ............................................................... ,............................ ........................... 66,90 

Thereafter, the wage specified in (a), i.e ..................................................................................................... ......... 71,00 


(c) lfadvanced to learner cutter: 
First six months from date ofadvancement............................................................................................................... 75,00 
Second six months from date of advancement.. .. . . .. ... . . .. .. .. ............ .... ... .. .. .. ...... ........ .. .. .. .. . . ... . . .... .. ..... .......... .. .. . ... ..... 89,SO 

Thereafter the wage specified for a.qualified cutter, i.e. ............ .... ........... ............ ..................... .... ........... .................... 104.00 
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Layer-up: 
(I) Qualified ..................................................................................................................................................; .. . 52.00 

(b)1..eanler; 

Fir&tyeor 
38,00~O:s=~~~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 40,80 

Secont/year 
43,60=:s:.o=~~~':x;::~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46.40 

Third year 
49,20~~~::;x~~·fu·(~)",'i:~:·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 52,00 

(c) If advanced to learner cutter: 
Pint six lIlOIIIbs from date ofadvaucement.................................................................................. , ........................... , 52,00 

Second six monlbs from date ofadvancement ................................................................ ; ... "' ................................... . 65,00 

Tbild six monlbs from date ofadvancement ................................................... ; ........................................................ . 78,00 

POUIth six months from date of advancement ........................................................................................................... . 91,00 

Tbereafter, the wage specified for qualified cutter, i.e ................................................................................................ . 104,00 


(d) If advanced to learner interlining cutter, trimmer, leather cutter or tie cutter: 
Pint six monlbs from date ofadvancement..................... , ........................................................................................ ; 52,00 

~nd six monlbs from date ofadvancement .........•........................ , .....................•..•....................•...........•...•.......... 61,50 

Thereafter, the wage specified for qualifIed interlining cutter, trimmer, leather cutter or tie cutter, i.e. .. ..................................... , 71,00 


(e) If advanced to fitter-up: 
First six months from date of advancement.............................................................................................................. . 52,00 

Second six months from date of advancement ......................................................................................................... .. 57,80 

Tbild six months from date of advancement ............................................................................................................ . 63,60 

Founh six monlbs from date ofadvancement ......................................................................................................... '" 69,40 

Fifth six monIbs from date ofadvancement ............................................................................................................" 75,20 

Thereafter, the wage specified forfttter-up, i.e ......................................................................................................... . 81,00 


Clicker. 
(a) Qualified ..................................................................................................................................................... . 73,00 

(b) Leamer: 

FIrS[ year ofexperience ..................................................................................................................................... . 38,00 
46,70~nd~~fo:X~r:':~.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 55,50 

Fourth year 
Pirst six months ofexperience...................................................................................... ; .................................. ',' 64,20 
Thereafter, the wage specified in (a), i.e ............................................................................................. :.............. .. 73,00 

Tracer. 
(a) Qualified ...................................._................................................................................................................ . 67,00 

(b) Leamer: 

Fimyear 
First six monIbs ofexperience.......................................................................................................................... . 38,00 

Second six monlbs ofexperience ...................................................................................................................... . 42,80 


Secant/year 
First six rn.ontbs ofexperience........................................................................................................................... . 47,70 

Second six months ofexperience ...................................................................................................................... . 52,50 


Tltirdyear 
First six monlbs of experience.......................................................................................................................... . 57,30 

Second six months of experience ...................................................................................................................... . 62,20 

Thereafter"tbe wage specified in (a), i.e ............................................................................................................. . 67,00 


PARTB 
Factory operatives: 
Clothing macbine macbanic: 

(a) Qualified ..................................................................................................................................................... . 137,00 

(b) Leamer: ' 

Firslyear 
Firs[ six rn.ontbs ofexperience......................................................................................................................... .. 38,00 

Second six months ofexperience ...................................................................................................................... . 50,40 


Secant/year 
FIrSt six months ofexperience.......................................................................................................................... . 62.70 

Second six months ofexperience ....................................................... '" ............................................................ . 75,10 


Third year 
First six months ofexperience.......................................................................................................................... . 87,50 

Second six months ofexperience ...................................................................................................................... . 99,90 


FOIUthyear 
First six monlbs ofexperience.......................................................................................................................... . 112,20 

Second six months ofexperience ...................................................................................................................... . 124,60 

Thereafter, the wage specifIed in (8), i.e............................................................................................................. . 137.00 


Clothing technician: 
(a) Qualified ................................................................................................................................... : ................. . 137,00 

(b) Leamer: 

FirSfyear 
38,00=:!fS:'O:!:~~f':x~~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 
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Second year 
62,70r::si:::~~f:=~':::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::' 75,10 

Third year 
87,50==si:=::!~f:ne~~e'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99,90 

Fourth year 
112,20 
124,60=~§:;f:E~~~~:i~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::;:::: 
 137,00 

Gtade A employee; 
'(a) Quallfied .......................................................................... ; ....... ; ..................... ; ........................................ ; .... . 81,00 
(b)Leamer: 

First year 
FttSt six months of experience ......................................................................................................................... .. 38,00 

Second six months of experience ................................................................................................................. " ... . 44,10 


Second yeoi' ' 
50,30~!:.xs:oon:srJ!~f:;:~e·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 56,40 

Third year 
FinIt six months of experience ...........•.•.................•......................................................................................•.... 62,60 

Second six months of experience .................... , ........................................... '" ....... , ........................................... . 68,70 


Fourth year 
74,90~:;,~~~~~x~~'i~'(~)':i:e:'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 81,00 

Gtade B employee: 
(a) Qualified .................................................................... ;................................................................................ . 58,00 

(b) Leamer: 

Firltyear 
38,00=:ts?:::J!~f:r:::e~e':::::::::: :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::: :::::::::: 42,00 

Second year 
First six months of experience .......................................................................................................................... . 46,00 

Second six months ofexperience ...................................................................................................................... . 50,00 


Third year 
54,00~~fte~:S::g~x=~fi~'i~'(~)'i:e:':::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,00 

(e). Ifadvanced to Grade A employee: 
Fust six months from date of advancement............................................... " .......................... '" ...... : ......................... . 58,00 
Second six months from date ofadvancement .......................................................................................................... . 65,70 
Third six months from date of advancement ......................................................................................................... : .. . 73,30 
Thereafter, the wage specified for qualified Grade A employee, i.e ................................................................................. . 81,00 

(d) 	Ifadvanced to learner supervisor: 
FttSt six months from date ofadvancement............................................................................................................. .. 58,00 
Second six months from date of advancement .......................................................................................................... . 70,00 

Thereafter, the wage specified for qualified supervisor, i.e ........................................................................................... . 82,00 


(e) 	Ifadvanced from set leader to learner supervisor: 
FllSt six months from date of advancement.................. '" ........................................................................................ .. 60,00 
Second six months from date ofadvancement .......................................................................................................... . 70,00 
Thereafter, the wage specified for qualified supervisor, i.e. ; .. : ...................................................................................... . 82,00 

Grade Cemployee: . 
(a) Qualified .......~.............................................................................................................................................. . 48,50 

(b) Leamer: 

First year 
38,00=:.\~J:!~f:;::~e·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 40,10 

Second year 	 . 
FllStsix months of experience .......................................................................................................................... . 42,20 

Second six months of experience ................................ ,......... ~ ........................................ " ................................. . 44,30 


Third year 
FIrSt six months ofexperience ...... ~ .................................................................................................................. .. 46,40 

Thereafter. the wage specified in (a), i.e .................................................. ,.......................................................... . 48,50 


(c) 	Ifadvanced to Grade Bemployee: 
Fust six months from date ofadvancement.............................................................................................................. . 48,50 
Second six months from date ofadvancement .......................................................................................................... . 53,20 
Thereafter, the wage specified for qualified Grade Bemployee, i.e ...... ,.......................................................................... . 58,00 

Under-presser, blocker: 
(a) Qualified .................................................................................................... :................................................ . 52,00 

(b) Leamer: 

First year 
First six months of experience ... , ...................................................................................................................... . 38,00 

Second six months ofexperience ............................ :......................................................................................... . 39,70 


Second year 
First six months of experience ............... , .......... : ............................................................................................... . 41,50 

Second six months of experience ..................................................................................................................... .. 43,20 
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··pe,.~e;k 

R 
Third year 

~o!!is~!~~:;:::~'::::::::::::::::::::::::::::::::::::::::::::::::~::::::::::::::::::::::::::::::::::::::::::;::::::::::.~:::::::::::::: 45,00 
46,70 

Fourth year 

::=s:O=~~~:;:=~~':::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~::::::::::::::::: 48,50 
50,20 

Thereafter, the wage specifted in (a), i.e............................................................................ ;........... , .. , .............. .. 52,00 

(c) Ifadvanced to learner presser: 

First six months from date ofadvancement...................................................................... ; ... ; ................. ;......... ;.; ...• 52,00 
Second six months from date of advancement ............•..........................•.........................................•...............•....••. 66,50 

Thereafter, the wage specified for qualified Grade A employee, i.e ................................................................................ . 81,00 

PAIlTC 
Clerical employees: 

aerie 

46,00=~~~~~:~~.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 57,00 
Third year ofexperience .................................................................................................................................... . 	 67,00 

79,00~:hee;:~~.~~.~~.~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~:::::::::::::~:::::::: 90,50 
Factory clerk: 

38,00 
43,70~l~7:~::$:':::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
 49,50 

Fourth year ofexperience ................................................................................................................................... . S5,W 
Thereafter ..................................................................................................................................................... . 61,00 

PARTD 
General: 

Boiler attendant ................................................................................................................................................ , . 53,00 

Despatch packer ................................................................................................................................................. . 56,00 

General worker .................................................................................................................................................. . 48,00 

Labourer................................................................................................................................................. ;........ . 50,00 


Motor vehicle driver of a vehicle, the unladen mass of which togetber with the UDladen mass of any ttailer or trailers drawn by snch vehic~ 
(a) does not exceed 1 360 kg ...................................................................................................................... ,. 56,00 

(b) exceeds 1 360 kg but not 2 7Wkg ............................................................................................ :................. . 61,00 

(c) exceeds 2 7Wkg............................................................................................................. : .................. :. 79,00 

Supervisor, quality controller and instructor: 
(a) Qualifted ........................ ~ ........... :............................................................................................................. .. 	 82,00 

(b) 	Learner: 

58,00r:~\:O=~~f=:~·:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~:::::::::::::::: 70,00 
Thereafter, the wage specified in (a), i.e ..................................................................................... ~ ...................... , .. 82,00 


Traveller's driver ............................... :.............................................................................................. ;....................; 61,00 

Watchman or caretaker ............................ , .............................................................................;..........................., ...... . 66,00" 


3. CLAUSE 5.-PAYMENTOF WAGES 
Substitute the following for the table in subclause (1) (b): 

"Wage rate per week , 

A B C D 

As at 12 
December 

1982 

From 1July 
1983 to 12 
December 

1983 

From 13 
DeCember 
1983 to 30 ' 
June 1984 

FrOm 1 July 
1984 

Supervisors, quality controllers and instructors...................................................... 
Grade A employees: 

R 
87,W 

R 
96,00 

R 
102,00 

R 
108,00 

Machinists, passers, basters, re-cullers and patern copiers ................................... 
Factory clerks ....................................................................................... 
Under-pressers ..................................................................................... 

Grade B employees: 
Box assemblers, bias bindinla cUllers, under-pressers and blockers of men's and boy's

caps, swatch cutters, cap asteners, label printers, table-hands, stivers and folders 

64,50 
63,W 
54,SO 

42,80 

70,00 
69,00 
59,00 

51,50 

76,00 
73,00 

.62,00 

54,00 

82,00 
78,00 
6'1,00 

58,00" 

Narnens eie partye op hede die lOde dag van Mei 1984 te Soutrivier Signed at Salt River on behalfof the panies, this 10th day ofMay 1984. 
ondetteken. 

A. M. ROSENBERG, Voorsltter van die Raad. 	 A. M. ROSENBERG, Chahmanofthe Council. 

L. A. PETERSEN, Ondervnorsitter van die Raad. 	 L. A. PETERSEN, Vice-Chairman of the Council. 

G. J. NEL, Sekretaris van die Raad. 	 G. J. NEL, Secretary of the Council. 
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No. R.I261 22 JuDie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENYWERHEID, KAAP.-WYSIGING VAN 
OOREENKOMS VIR DIE PLA TTELANDSE GEBIEDE 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby­

(a) kragtens artikel 48 (1) (a) van die wet op Ar­
beidsverhoudinge, 1956, dat die bepalings van die Oor­
eenkoms (hierna die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op­
skrif by hierdie kennisgewing vermeld, met ingang van 
1 Julie 1984 en vir die tydperk wat op 31 Desember 1984 
eindig, bindend is vir die werkgewersorganisasies en die 
vakvereniging wat die Wysigingsooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede van 
genoemde organisasies of vereniging is; en 

(b) kragtens artike148 (1) (b) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms, uitgeson­
derd die vervat in klousule I (1) (a), met ingang van 
1 Julie 1984 en vir die tydperk wat op 31 Desember 1984 
eindig, bindend is vir aile ander werkgewers en werk­
nemers as die genoem in paragraaf (a) van hierdie kennis­
gewing wat betrokke is by of in diens is in genoemde . 
Onderneming, Nywerheid, Bedryf of Beroep in die ge­
biede in klousule 1 van die Wysigingsooreenkoms gespe­
sifiseer. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DlE KLERASlENYWERHEID (KAAP) 

OOREENKOMS 

ingevolge die Wet op Arbeidsverboudinge, 1956, gesluit deur en aange­
gaan tussen die 

Cape Clothing Manufacturers' Association 
en die 

Cape Knitting Industry Association 
(bierna die "werkgewers" of die "werkgewersorganisasies" genoem), 
aan die een kant, en die 

Garment Workers' Union of the Western Province 
(bierna die "werknemers" of die "vakvereniging" genoem), aan die 
anderkant. 

wat die partye is by die Nywerbeidsraad vir die Klerasienywerheid (Kaap), 

om die Ooreenkoms gepubliseer by Goewerrnentskennisgewing R. 1375 
van 1 Julie 1983 soos gewysig by Goewerrnentskennisgewing R. 2659 van 
2 Desember 1983, te wysig. 

1. TOEPASSINGSBESTEK V AN OOREENKOMS 
(I) Hierdie Ooreenkoms moet in die Klerasienywerbeid nagekom 

word-­

(a) deur die werkgewers en die werknemers wat lede van onderskeide­
Uk die werkgewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrik George. 

(2) Ondanks subklousle (1), is hierdie Ooreenkoms-­

(a) slegs van toepassing op werknemers vir wie lone in hierdie Oor­
eenkorns voorgeskryf word; 

(b) nie van toe passing op werknemers en werkende direkteure wie se 
lone minstens R7 200 per jaar bedra nie; 

(c) nie van toepassing op werkgewers en werknerners wat betrokke is 
by of in diens is in die Brei-afdeling nie. 

2. KLOUSULE 4.-LONE 

Vervang subklousule (1) deur die volgende; 


"(I) Die minimum lone wat betaal moet word aan en aangeneem mag 
word deur ondergenoemde klasse werknerners is soos volg: 

No. R. 1261 22 June 1984 

LABOUR RELATIONS ACT, 1956 


CLOTHING INDUSTRY, CAPE.-AMENDMENT OF 

AGREEMENT FOR THE COUNTRY AREAS 


I, Pieter Theurus Christiaan du Plessis, Minister of Man­
power, hereby­

(a) in terms of section 48 (1) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc­
cupation referred to in the heading to this notice, shall be 
binding, with effect from 1 July 1984 and for the period 
ending 31 December 1984, upon the employers' organi­
sations and the trade union which entered into the 
Amending Agreement and upon the employers and em­
ployees who are members of the said organisation union; 
and 

(b) in terms of section 48 (1) (b) of the said Act, de­
clare that the provisions of the Amending Agreement, 
excluding those contained in clause 1 (1) (a), shall be 
binding, with effect from 1 July 1984 and for the period 
ending 31 December 1984, upon all employers and em­
ployees, other than those referred to in paragraph (a) of 
this notice, who are engaged or employed in the said 
Undertaking, Industry, Trade or Occupation in the areas 
specified in clause 1of the Amending Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR tHE CLOTHING INDUSTRY 
(CAPE) 

AGREEMENT 
in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between tbe 

Cape Clothing Manufacturers' Association 

andtbe 


Cape Knitting Industry Association 

(hereinafter referred to as the "employers" or tbe "employers' organisa­

tions"), of the one part, and the 

Garment Workers' Union of the Western Province 
(bereinafter referred to as tbe "employees" or the "trade union"), of the 
other part, 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Agreement published under Government Notice R1375 of 1 
·July 1983 as amended by Government Notice R. 2659 of 2 December 
1983. 

1. SCOPE OF APPLICATION OF AGREEMENT 
(l) The term of tbis Agreement shall be observed in the Clothing Indus­

try­

(a) by tbe. employers and the employees who are members of the 
employers' organisations and the trade union respectively; 

(b) in the Magisterial District of George. 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shall ­

(a) only apply in respect ofemployees for whom wages are prescribed 
in this Agreement; 

(b) not apply to employees and working directors whose wages are 
not less than R7 200 per annum; 

(c) not apply to employers and employees engaged or employed in 
the Knitting Division. 

2. CLAUSE 4.-WAGES 

Substitute the following for subclause (l): 


"(I) The minimum wages that sball be paid to and be accepted by tbe 
undermentioned classes ofemployees shall be as follows: 
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DEELA 
Per week 

R 
SnyafdeUng: 

Hoofsnyer .................................................................................................................................•..•...................•.. 105,00 
Patroonmaker: 

(a) Gekwalifiseer................................................................................................................................................ .. 105,00 

(b) Leerling: 

Eerslejaar 

30,00¥Wr:::e~~J:~n:!ii~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 39,40 
Tweedejaar 

48,70¥W~::e~~r:~:..~;g~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 58,10 
Derdejaar 

67,50~:~e~~~~=~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 76,90 
Vierde joar . 

86,20 
95,60 

lO5,00 
Patroongradeerder: 

(a). Gekwaliftseer ................................................................................................................................................. . 75,50 

!=~~=~L=~~f~~::~~~:.:~.::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

(b) Leerling: 

Eerslejaar 
Eerste ses maande ondervinding ....................................................................................................................... . 30,00 

Tweede ses maande ondervinding ................ ',' ................................................ ,...................................... " .......... . 35,70 


Tweedejaar 

41,40~~::e=~~':!d:~~g~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 47,10 
Derdejaar 

52,70~!~::e~=~~~~J::v~;g~g :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,40 
Vierdejoar 

64,10 
69,80!:t~~=~~~:~~~f~;::~:.~:,:~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
 75,50 

Snyer. snylaagpatroonoplrer: 
(a) Gekwalifiseer., .. , ........................................................................................................................................... . 75,50 

(b) Leerling: 

Eerstejoar 

30,00¥W!~:e:e~~~=~~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 35,70 
Tweedejaar 

41,40~~~:e=~~r:;;~~;gi~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 47,10 
Derdejaar 

52,70¥W:~::e=~~~~~~i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 58,40 
Vierdejaar 

Eerste ses maande ondervinding ....................................................................................................................... . 	 64,10 
69,806:::!~::!:~~~~~;~~~nfa):·~i.;:~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 75,50 

Tussenvoeringsnyer. voeringwerker, leersny en dassnyer: 
(a) Gekwalifiseer............................ ,....................... ,.............................................................................. ,............. . 50,00 

(b) Leerling: 

Eerslejoar 

30,00~:~::e=~~,:!:-~g~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 32,50 
Tweedejaar 

Eerste ses maande ondervinding ......................................................... " ........... , .................... ,........................... . 35,00 

Tweede ses maande ondervinding ..................................................................................................................... . 37,50 


Derdejaar 

Eerste ses maande ondervinding ............... ,.................................. ,.................................................................... . 40,00 

Tweede ses maande ondervinding ..................... ,...................................... ,........................................................ . 42,50 


Vierdejaar 
45,00¥W:~:e=~~~~fe~~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 47,50 

Daarna. die loon voorgeskryf in (a). d.w.s .......................................................................................................... .. 	 50,00 

(c) Indien bevorder tot leerlingsnyer: 

Eerste ses maande na datum van bevordering ................................... ,...................................................................... .. 50,00 

Tweede ses maande na datum van bevordering ......................................................................................................... , 62,70 

Daama. die loon vir 'n gekwalifiseerde snyer voorgeskryf, d. w .s ................................................................................... . 75,50 
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Per week 
R 

Laagopll\er. 
(a) Gekwaliflseer................................................................................................................................................." 39,00 

(b) Leerling: < " 

Eerstejaar 
30,00i!,:d::e~~~i!::~g.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 31,80 

Tweedejaar 
33,60~=:e~~=~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 35,40 

Derdejaar 

37,20~':!~i~=~~n:;VS::?:(~):·d·.;;:~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 39,00 
(c) lndien bevorder tot leerlingsnyer: 	 . .. 

39,00 
48,10 
57,20l%~~~5.:::::·.·:·:::.:.::.:::::::::··::::::·:::::.·:::·:::.:::.;::;.... :: 
 66,40 

Daarna, die loon vir'n gekwalifiseerde snyer voorgeskryf, d.w.s...................................................... ~ ......................... . 75,50 
Perssnyer: 

(a) Gekwalifiseer................................................................................................................................................ . 58,00 

OO~~ 	 .. . 

Eerste jaar ondervinding ................................................................................................................................ . 	 30,00 
37,00b:~edjat~~~~~~:~.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 44,00 

Vierdejaar 

51,00=a~el~~n:;:~?:(~);·d·.:;;.~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,00 
Natrekker: 

(a) Gekwalifiseer ................................................................................................................................................ . 46,50 

(b) Leerling: 

Eerstejaar 
30,00i!,:d::e=~~r;~~~g.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 32,70 

Tweedejoor 
Eerste ses rnaande ondervinding ..............................................".......................................................................... 35,50 

Tweede ses maande ondervinding ..................................................................................................................... . 38,20 


Derdejoor 
Eerste ses maande ondervinding ................................................................................................ , ...................... . 41,00 

Tweede ses maande ondervinding ......................................................................•............................................... 43,70 

Daarna, die loon voorgeskryfin(a),d.w.s........................................................................................................... . 46,50 


DEELB 
F abriekswerkers: 
KlerasiemasjienweIktuigkundige; 

«a) Gekwalifiseer .................................................................................................. , .......... , ... ,........ ....................... 105,00 
(b) Leerling; 

Eerstejaar 
30,00i!,:d::e~~~d~~i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 39,40 

Tweedejoor 
Eerste ses maande ondervinding ....................................................................................... " .............................. . 48,70 

Tweede ses rnaande ondervinding ..................................................................................................................... . 58,10 


Derdejoor 
Eerste ses maande ondervinding ....................................................................................................................... . 67,50 

Tweede ses maande ondervinding ..................................................................................................................... . 76,90 


Vierdejam 
Eerste ses maande ondervinding .................................................................................................. , ........... , ......... < 86,20 

Tweede ses rnaande ondervinding ..... , .... '" ...................................... " , ............................................................... . 95,60 

Daama, die loon voorgeskryfin(a), d.w.s..................................................................... ;..................................... . 105,00


Werknerner graad A: 
(a) Gekwalifiseer ................................................................................................................................................ . 60,00 

(b) Leerling: 

Eerstejaar 
Eerste ses maande ondervinding ....................................................................................................................... . 30,00 

Tweede ses rnaande ondervinding ; ................................................................................................................... .. 34,30 


Tweedejaar 
Eerste ses maande ondervinding .................................................................................. 	 38,60
< ...................... , ............ , • 


Tweede ses maande ondervinding ............................................................................................ " ................... , ... . 	 42.90 

Derdejaar 

47,10i!,:d::e=~~~=~~3i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 51,40 
Vierdejoor 

55,70~:'d~~:~~r:::;?:(~):·d·.~·.'~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 60,00 
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Per week 
R 

Werknemer gmad B: 
(a) Gekwalifiseer ................................................................................................................................................ . 43,50 

(b) Leerling: 

Eerstejaor 

Eerste ses maande ondervinding ......................•................................................................................................. 30,00 

Tweede ses maande ondervinding ..................................................................................................................... . 32,70 


Tweedejaar 

Eerste ses maande ondervinding ....................................................................................................................... . 35,40 

Tweede ses maande ondervinding .............................. " ..................................................................................... . 38,10 


Derdejaar 

Eerste ses maande ondervinding ........................ ,.............................................................................................. . 40,80 

Daarna, die loon voorgeskryf in (a), d. w .s .......................................................................................................... .. 43,50 


(c) Indien bevorder tot werknemer graad A; 
Eerste ses maande vanaf datum van bevordering ...................................................................................... ; ... ' ............... .. 43,50 

Tweede ses maande vanaf datum van bevordering .................................................................. ,.................................. . 49,00 

Derde ses maande vanaf datum van bevordering ..... " ............................................................................................... .. 54,50 

Daama,' die loon vir 'n gekwalifiseerde werknemer graad A voorgeskryf, d. w .5.............•........•.•.......•..••.•.........•................•. 60,00 


(d) Indien bevorder tot leerlingtoesighouer. 
Eerste ses maande vanaf datum van bevordering ........................................................................ '" ........................... .. 43,50 

Tweede ses maande vanaf datum van bevordering .................................................................................... , ................ . 61,00 

Daama, die loon vir 'n gekwalifiseerde toesighouer voorgeskryf, d.w .s .......................................................................... .. 78,50 


Werknemer graad C: 
(a) Gekwaliftseer .....................................................·........................................................................................... , 36,50 

(b) Leerling: 

Eerstejaor 
30,00~~:::e~=~::~1:i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 31,30 

Tweedejaor 

32,60~r::~:~~~r:!;~~~;i:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 33,90 
Derdejaar 

Eerste ses maande ondervinding ....................................................................................................................... . 35,20 

Daama, die loon voorgeskryf in (a), d.w.s ........................................................................................................... . 36.50 


(c) Indien bevorder tot werknemer graad B; 
Eerste ses maande vanaf datum van bevordering ........................................... ,........................... , ............................... . 36,50 
Tweede ses maande vanaf datum van bevordering ..................................................................................................... . 40,00 
Daama, die loon vir 'n gekwalifiseerde werknemer gmad B voorgeskryf, d.w. s................................................................. .. 43,50 

Voorparser, blokker; 

(a) Gekwalifiseer ............................................................................................................................................... .. 48,50 

(b) Leerling: 

Eerstejaar 

30,00~:::~=~r:,ct:::~~3~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 32,30 
Tweedejaar 

34,60~~::e~=~:::~~3~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 36,90 
Derdejaar 

39,20~r::~~~n:~~~~Te~~i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 41.60 
Vierdejaar 

Eerste ses maande ondervinding ........................................................................................................................ . 43,90 

Tweede ses maande ondervinding ..................................................................................................................... . 46,20 

Daama, die loon voorgeskryfin (a), d.w.s ........................................................................................................... . 48,50 


(c) Indien bevorder tot leerlingparser: 
Eerste ses maande vanaf datum van bevordering ....................................................................................................... . 48,50 

Tweede ses maande vanaf datum van bevordering ........................................ , .......................................................... '" 54,20 

Daama, die loon vir'n gekwalifiseerde werknemer graad A voorgeskryf. d.w.s ................................................................. .. 60,00 


DEELC 
Klerke: 

Klerk: 
Eerste jaar ondervinding ........................................................................ , .......................................................... . 42.20 

52,00 
61.80 
71.70~§.~!.f~~~~:~~:::::::::::::::::~::::::::::::::::::::::::~ :~:::::::::::::::::::::::::::::::::::::::::::::::::::::~:::::::::::::~:::::::~::::::: 
 81.50 

Fabrieksklerk: 
38,00 
43,00 
48.00 
53,00~~~i.F::::::·:::::·:·:::::::::··::::::::·:::::::::::::::·::::: 

58.00 
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DEELD 
Per week 

R 

Algemeen: 
Ketelbediener.......................... " ........... , ........................................................................... ,......................... ' ........ !. 	 43,50 

41,00 
37,50i:~~~~~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::;::::::::::::~::.::::::::::~::: 38,50 

Drywer van 'n motorvoertuig waarvan die onbelaste massa, tesame met die onbelaste massa van 'n sleepwa of -waens wat deur sodanige
voertuig getrelc word­

49,502nt~o~i~~~~'i~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::' 53,00 
Toesighouer, gehaltebeheerder en instrukteur: . . 

(a)C:Jekwalifiseer ........ , ....................................... :.............. ,............................................. ; ..... , , ......... ; ..... ·..., .. i ..... ,,, 78,50 
(b) Leerling: 

58,00 
68,20e~~E~~!£~r:l~~~:~:.~.:;:::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::::::::::::::::'::::~::::~::::::::::::::::::: 
 78,50 

Handelsreisiger se drywer ................................. , ............ , .......................... , .............................................. ; ............... ; .. 47,00 

Wag opopsigter ........................................................................................... , ............. , ..,' ......... ,: ......... , .......; .... , ......... .. 48,00" 


PART A 
Per week 

R 
Cutting Department: 

Head cutter.................................... ...................................................................................................................... 105,00 
Pattern maker: 

(a) Qualified ...................................................................................................... :.................. ;............................. 105,00

(b) Leamer: 

First year 

30,00r~~~~s~o~::t~:~f:r;~~~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 39,40 
Second year 

48,70~~!~~\~o~::t~:~f:r;~~~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::;:::::::::: 	 58,to 
Third year 

First six months ofexperience........................... ,............................................... ; .... '" ............ ;; .; ...................... .. 67,50 

Second six months ofexperience ...................................................................... ;........................... ; ...... : .... , ...... .. 76,90 


Fourth year 
First six months of experience......................................................................................................................... .. 86,20 

Second six months ofexperience .............................. ;................... ; ......... , ............ , ..... , .... , ................................. . 95,60 

Thereafter, the wage specified in (a), i.e .......... ,.................................................................................................. . 105,00 


Pattern grader: 
(a) Qualified ........................ , ................ , .............................................................................................,............. .. 	 75,50 

(b) Learner: 	 ' . 

First year 
30,00~~~~x:O!::t~~~f~;~c;;.;~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 35,70 

Second year 
FiTSt six months of experience, .............. , ............. , ............................... ' .......................... ,.. '. , ........ , .................. :. 41,40 

Second six months of experience, ........................... ,............................. ,...................... " ................................. :.. 47,10 


Third year 
First six months ofexperience.............................. ,............ ,.................. ,........................................................... . 52,70 

Second six months ofexperience ................. , ......................................... , .............. , ............... , .................. , ...... ; .. 58,40 


Fourth year 
First six months of experience............................. ,............... , ..... , ........ :: .............. :................. :: ................. ~ ... , ..... . 64,10 

Second six months of experience, ... , ......... , .............................. , ......... " ............................................ , ............ , . , .. 69,80 

Thereafter, the wage specified in (a), i.e ......................... , ............. , ................ ,., .... ,,, ........... ; ..... , ................. ' .......... . 75,50 


Cutter, lay-maker: 
(a) Qualified ............. , .................................................... :,' ..... , ............................. : .... ~ ............................... : ........ . 	 75,50 

(b) Learner: 

First year 
First six months of experience .............................................................................................................. , .......... .. 30,00 

Second six months ofexperience ........ , ........................... , .......................... , ............................... , ... ' .................. .. 35,70 


Second year 
First six months of experience ..... , ........ ,." ....................................................................................................... .. 41,40 

Second six months of experience .... , .................................................................... , .............. "." .............. ' ............ . 47,10 


Third year 
First six months of experience .................................................. '" ,................................. , .................................. . 52,70 

Second six months of experience ................ , ....... , ....... , ............................................. , .......... , ......•...................... 58,40 


Fourth year 
First six months of experience, ....................•....................... ,............................................................................. . 	 64, to 

69,80ih~~~:ft~:, ~~n~h:g~fS~~fi::tl: (~)' ;:~:.:::::::::::::::: :::::::::: :::::::::::::::::::::: ::::::::::::::::: :::::: :::::::::::::: ::::::::::::::::::::: :::: 	 75,50 
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Per week 
R 

Inte~wtter, trimmer, leatber ~r and tie cutter: 
(a) QualifIed .........................................................................................................................................!............ 50,00
. 

(b) Leamer: 
First year 

30,00~O:5~n!'~:r~.:~·:::::::::::::::::::::::::::::::~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 32,.50 
SecO'lld year 

Fust six months ofexperience.......................................................................................................................... . 3.5,00 

Second six monthsofexperience ....................................................................... ~ .............................................. . 37,.50 


Third year 
40,00=!Xsi!°~:J:!~~==~~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 42,.50 

Fmurhyear 
4.5,00 
47,50~~T.~E;=~·~~~:,:i:~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::i:::::::::::::::::::::::::: 
 .50,00 

(C) 	Ifadvam;ed to learner CUIter: 
Fa six months from date of advancement................ '.............................................................................................. . 50,00 
Second sill. months from date ofadvancement ................................................................................. ' ........................ . 62,70 
TIlereafter, the wage specified fora qualified cutter, i.e .................... ;........................................................................ .. 75,50 

Layer-up: 
(a) Qualitied ............................................................................................................ '......................................... . 39,00 

(b) Leamer: 

First year 
30,00~=~:s?::O~g!~~r:,:~~~·::::::::::::::::::::::::::::::::::::::::::::~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 31,80 

Second year 
Fa sill. months of experience................................ " .•..........•...•....•.•.•..............•.......................................•..... " •. 33,60 
Second sill. months ofexperience ............................................................................................. , ........................ . 35,40 

Third year . 
Fust sixl1lO1lths ofexperience............................................................................. , ............................................ . 37,20 

Thereafter, me wage specified in (a), i.e ...............................................; ............................................................. .' 39,00 


(c) If advanced to learner cutter. 
FIrSt sill. months from date of advancement.. ............................................................................................................ . 39,00 

Second six mantll!! from date of advancement ................................. ; ......... ; ....... , ....................... ;............................... . 48,10 

Third sill. months from date ofadvancement '.......................................................................... ; .. ; ............................. .. 57,20 

Fourth sixlDO!lths from date ofadvancement ........ ;..................................................................................... ; ...... , ..... . 66,40 

Thereafter, the wage spe<:ifiedforaqualifiedl:uuer, i.e.............................................................................................. . 75,50 


Clicker: 
(a) Qualified ............................................. ;.............................................. ;...................;..................................... ,. 58,00 

(b) Leamer: 

30,00 
37,00~~~~~;5::~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
 44,00 

FOllnhyear 
51,00~r::r:~:~::'!?~~'i~'(~)'i:e:':::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,00 

Tracer: 
(a) Qualified ...................................................................................................................................................... 46,50 

(b) Leamer: 

First year 

~:!!"s:=tg!~~~r:,:rie~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
Second year 

35,50~!~ts::'~tg!!~~;:=~~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 38,20 
Third year 

~!~xS:!:~~f~~~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 43,70' 
TIlereafter, the wage specified in (a), i.e, ............................................................................................................. 46,50 


PARTB 
Factory operatives: 
Clothing machine mechanic: 

(a) Qualified ........................................................................................................................., ........................... . 105,00 

(b) Learner: 

First ymr 
30,00=~~"s?in!,~J:!:~~r:,:~~~.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::'.::::::::::::::::::::::::: 39,40 

Second year 
48,70~!!"s:=tg!~~.!~~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,10 

Third year 
First sill. months of experieftCC... , ..........................................._................. ; ........ ; ............................................... . 67,50 

Second sixl1lO1lths ofellperience .............. ,.......................................................... ; ............. : .... ; ........................ .. 76,90 


41.00 
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Per week 
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Fourth year 
86,20~~~!ts~O~~tb!~~~r;~,:~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 95,60 

Thereafter, the wage specified in (a). i.e....................................................................................................... ' ..... ;;' 105,00 
Grade Aemployee: 

(a) Qualified ..................................................................................................................................................... .. 

(b) Learner: 

Firsryear 
First six months of experienee................................................................................................... ; .. ; .................. .. 30,00 
Second six months ofexperienee ................................................................................................ ' ..... : ................. . 34,30 

Second year ' , 

First six months of experience.......... ....... .. ........... ............. ....... . ....... .... ....................... ........ ........................ .... .. 38,60 

Second six months ofexperience .................. : ................................................................................. , .. r ......... , ...... 42.90 


Third year 
First six months ofexperience........................................................................................................ :.1................ 47,10 

Second six montbs ofexperience ...................................................................................................... ; .............. ,.. 51,40 


Fourth year 
First six months ofexperienee.......................................................................................................... ; .... .. .......... 55,70 

Thereafter, the wage specified in (a), i.e ............................................................................................. I................ 60.00 


Grade B employee: 
(a) Qualified ................................................................................ ........................................ , ......................... ,i... 43,50 

(b) Learner: 

First year 
First six months ofexperience........................................................................................................................... ' 30,00 

Second six months ofexperience ............................................................................................................. : ... : .. ... 32,70 


Second year 
First six montbs ofexperienee........................................................................................................................... . 35,40 

Second six months ofexperience ...................................................................................................................... . 38.10 


Third year 
First six months ofexperience......................................... " ." ............................................................................ . 40,80 

Thereafter, the wage specified in (a). i.e................................................................................... ' .......................... . 43,50 


(c) 	If advanced to Grade A employee: 
First six months from date of advancement............•........... , ............................................................•..•............. " ...... . 43.50 
Second six months from date of advancement ............................................................................................. , ............. .. 49,00 
Tbird six montbs from date ofadvancement ........................................................................................................... .. 54,50 

Thereafter, the wage specified for qualified Grade A employee, i.e ................................................................................ .. 60,00 


(d) 	If advanced to learner supervisor: . 
F'll'St six months from date ofadvancement.. : ............................................................ '" ............................................ . 43,50 
Second six montbs from date ofadvancement ......................................................................................................... .. 61,00 
Thereafter, the wage specified for qualified supervisor. i.e.................................................. ; ., ...................................... . 78,50 

Grade C employee: 
(a) Qualified ..................................................................................................................................................... . 36,50 

(b) Learner: 

First year 
First six months ofexperience...... '" ........................................................................ , ................................ " ...... , 30.00 . 

Second six months ofexperience ............................................................. , ...................... , ...... , .......................... . 31,30 


Second year 
First six months ofexperienoe.................... ' ............................................................. , ........ , ............................. .. 32,60 

Second six montbs ofexperience ....... i •••• , ••••••••••••••••••••••••••••• , ••••••••••••••••••••••••••••••••••••••••••••••••••••• '" •••••••••••••••••••• 33,90 


Third year 
First six months ofexperience...................................................... " ....................... , .......................................... . 	 35,20 

Thereafter, the wage specified in (a), i.e, ................................................ , ................... , ........ , .............................. .. 	 36,50 


(c) If advanced to Grade B employee: 
First six months from date of advancement............................................................................................................ i.. 36,50 

Second six months from date of advancement :....... .. .. .... . . . .. ..................... .... .... .. ................... .... . . . . . . .. .. ............... .. ..... 40,00 

Thereafter, tbe wage specified for qualified Grade Bemployee, i.e.................... :'................. ............................................ 43,50 


Under-presser, blocker: 
(a) Qualified ....... : ............................ ; ........................................................................ ,......................................... 48.50. 

(b) Learner. 	 . 

First year 
30,00~~~~~xs~o~:th~~~~r;:~~·:::::::::::::::::::::::::::::::::::::::::::':::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 32.30 

Second year 
First six montbs ofexperience.................................................................................................... , ... , ................. . 34,60 

Second sill: months ofexperience ........................................................................................................... , .......... . 36,90 


Third year 
First six months ofexperience........................................................................................ : ................................. . 39,20 

Second six montbs ofexperience .... '" ............................................................. , ................................................. . 41.60 


Fourth year 
First six montbs of experience.................•........... , .•......•....... , ............................ , ........ " ................................. , .. . 	 43,90 

46,20~:~~.':~:g~fse:e~p::n~(~)·:i:~:·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 	 48,50 
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R 

(c) 	Ifadvanced to learner presser: 
FIl'St six months from date ofadvancement................................................................................................... , .. , ... '.... 48,50 
Second six months from date of advancement ........•.......................... " .........•.....•.................• ' ..............•..•.....•..... '" ... 54,20 

Tltereafter, tile wage specifted for qualified Grade A employee, Le................................... ' , ............. ,.... ...... ..................... 60,00 


PARTe 
Clericalempl9Yees: 

Clerk: 
First year of experience ............................................... ,.... ,............................................................................... . 42,20 
Second year of experience .....•.................................................................................................. , ........................• 52,00 
Third year of experience ....................................................................................................................................' 61,80 
Fourth year of experience ............................................................................................... , ................................. .. 71,70 
Thereafter ............................ , .................................................................................. ,.................................... . 81,50 

Factory clerlc: 
38,00 
43,00i~J[~?S;:~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~:::::::: 
 48,00 

Fourth year of experience ...... " ... , ...................................................................................................................... . 53,00 
Thereafter .................................................................................................................................... ,............... . 58,00 

PARTD 
General: 

Boiler attendant ..................................................................................................................................... , ............. . 43,50 
41,00g:s::~r:r~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 37,50 

Labourer............................................................................................................................................................ . 38,50 
Motor vehicle driver of a vehicle, tile unladen mass of which, together with tlte unlden mass of any trailer or trailers drawn by such vehicle, is' 

as follows: 
Under 2 720kg ......................................................................... ,.................................................................... . 49,50 
2 720 kg and over .......................................................................................................................................... .. 53,00 

Supervisor, quality controller and instructor. 
(a) Qualified ............................................................................................................................................... ,...... . 78,50 

(b) Learner: 


First six months of experience.............................................................................................................................. 58,00 

Second six months of experience ................................................................................................................... ,..... . 68,20 

Thereafter, tlte wage specified in (a) i.e ...................................................................... :................................ ........... 78,50 


Traveller'S driver.......................................................................................................................................... ............ 47,00 

Watchmanorcaretaker...................................................................................................................................'............ 48.00" 


Namens die partye op bede lOde dag van Mei 1984 te Soutrivier onder- Signed at Salt River on behalf ofthe parties, this 10th day of May 1984. 
teken. A. M. ROSENBERG, Chairman of the Council. 
A. M. ROSENBERG, Voorsitter van die Raad. 	 L. A. PETERSEN, Vice:.chairrnan of the COIlllCil. 
L. A. PETERSEN, Ondervoorsitter van die Raad. 	 G. J. NEL, Secretary of the Council. 
G. J. NEL, Sek.retaris van die Raad. 

No. R. 1262 	 22 Junie 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENYWERHEID, KAAP.-WYSIGING V AN 
OOREENKOMS VIR DIE BREI-AFDELING 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby­

(a) kragtens artikel 48 (1) (a) van die Wet op Ar­
beidsverhoudinge, 1956, dat die bepalings van die Oor­
eenkoms (hiema die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op­
skrif by hierdie kennisgewing venneld, met ingang van 
lJulie 1984 en vir die tydperk wat op 12 Desember 1984 
eindig, bindend is vir die werkgewersorganisasies en die 
vakvereniging wat die Wysigingsooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede van 
genoemde organisasies of vereniging is; en 

(b) kragtens artikel48 (1) (b) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms, uitgeson­
derd die vervat in klousule 1 (1) (a), met ingang van 
1 Julie 1984 en vir die tydperk wat op 12 Desember 1984 
eindig, bindend is vir aile ander werkgewers en werk­
nemers as die genoem in paragraaf (a) van hierdie kennis­
gewing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die ge­
biede in klousule I van die Wysigingsooteenkoms gespe­
sifiseer. 

P. T. C, DU PLESSIS, Minister van Mannekrag. 

No. R. 1262 22 June 1984 

LABOUR RELATIONS ACT, 1956 


CLOTHING INDUSTRY, CAPE.-AMENDMENT OF 

AGREEMENT FOR THE KNITTING DNISION 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby­

(a) in tenns of section 48 (I) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc­
cupation referred to in the heading to this notice, shall be 
binding, with effect from I July 1984 and for the period 
ending 12 December 1984, upon the employers' organi­
sations and the trade union which entered into the 
Amending Agreement and upon the employers and em­
ployees who are members of the said organisations or 
union; and 

(b) in tenns of section48 (I) (b) of the said Act, de­
clare that the provisions of the Amending Agreement, 
excluding those contained in clause I (l) (a), shall be 
binding, with effect from 1 July 1984 and for the period 
ending 12 December 1984, upon all employers and em­
ployees, other than those referred to in paragraph (a) of 
this notice, who are engaged or employed in the said 
Undertaking, Industry, Trade or Occupation in the areas 
specified in clause I of the Amending Agreement. 

P. T. C. DU PLESSIS, Minister ofManpower. 
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BYLAE 


NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 


OOREENKOMS 


ingevolge die Wet op Atbeidsverhoudinge, 1956, gesluit deur en aange­
gaan tussen die 

Cape Clotbing Manufadurers' Association 

en die 

Cape KnItting Industry Association 

(merna die "werkgewers" of die "werkgewersorganisasies" genoem) , 
aan die een kant, en die 

Garment Workers' Union oftbe Western ProvlDee 

(hierna die "werknemers" of die "vakvereniging" genoem), aan die 

anderkant, 


wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap), 


om die Ooreenkoms van die Raad, gepubliseer by Goewermentskennis­

gewing R. 1374 van I Julie 1983, te wysig. 


1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Brei-afdeling van die Klerasie­
nywetheid nagekom word­

(a) deur die werkgewers en die werknemers wat onderskeidelik lede 
van die werkgewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrikte Die Kaap, Wynberg, Sirnonstad, Good­
wood, Bellville, Somerset-Wes, Strand, Malmesbury, Won:ester en 
George. 

(2) Ondanks subklousule (I), is hierdie Ooreenkoms­

(a) slegs van toepassing ten opsigtevan werknemers vir wie lone in 
hierdie Ooreenkoms voorgeskryf word; 

(b) nie van toepassing op werknemers en werkende direkteure wat 
lone van minstens R7 200 per jaar ontvang nie. 

1. KLOUSULE 4.-LONE 

Vervang subklousule (I) deur die volgende: 

"(1) Die minimum lone wat betaal moet word aan en aangeneem mag 
word deur ondergenoernde klasse werknemers is soos volg: 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTIDNG 


INDUSTRY (CAPE) 


AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 

and entered into by and between the 

Cape Clotbing Manufacturers' Association 


and the 


Cape Knitting Industry Association 


(hereinafter referred to as the "employers" or the "employers' organisa­

tiom"), of the one part, and the 

Garment Workers' Unloooftbe Western ProvlDee 
(hereinafter referred to as the "employees" or the "trade union"), of the 

other part, 


being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Agreement of the Council published under Government 

Notice R. 13740fl July 1983. 


1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of tbis Agreement shall be observed in the Knitting Divi­
sion of the Clothing Industry­

(a) by the employers and the employees who are members of the 
employers' organisations and the trade union respectively; 

(b) in the Magisterial Districts of The Cape, Wynberg, Simon's 
Town, Goodwood, Bellville, Somerset West, Strand, MaImesbury, 
Worcester and George. 

(2) Notwithstanding the provisions of subclause (I). the terms of this 
Agreement shall ­

(a) only apply in respect of employees for whom wages are prescrihed 
in this Agreement; 

(b) not apply to employees and working directors whose wages are not 
less than R7 200 per annum. 

1. CLAUSE4.-WAGES 
Substitute the following for subclause (1): 

"(1) The minimum wage which an employer shall pay to each member 
of the undermentioned classes of his employees shall he as set out here­
under: 

DEELA 
Per week 

R 
Klerke: 

Klerk: 
46,00 
57,00 
67,00 

Vierde jaar ondervinding ............ ,...................................................................................................................... . 79,00 
Daama ........................................................................................................................................................ . 90,50 

Fabrieksklerk: 

Eerste jaar ondervinding ........................................ " ........................................................................................ .. 38,00 

Tweede jaar ondervinding ................................................................................................................................. . 43,70 

Derde jaar Qndervinding ................................................................................................................................... . 49,50 

Vierdejaar ondervinding ................................................................................................................................... . 55,20 

Daama ........................................................................................................................................................ . 61,00 


DEELB 

~?fI~~==~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 


Algemeen: 
Ketelbediener................................................................................................................ .......................................... 53,00 
Versendingsverpakker............................................................................................................................................... . 56,00 
Voetbaltruisnyer: 

(a) GekwaIifiseer..........................................................................................•....................................... '" ........... . 71,00 

(b) Leerling: 

Eerstejaar 
Eerste ses tnaande ondervinding ....................................................................................................................... . 38,00 

Tweede ses rnaande ondervinding ..................................................................................................................... . 42,10 


Tweedejaar 
Eerste ses maande ondervinding ....................................................................................................................... . 46,20 

Tweede ses rnsande ondervinding ..................................................................................................................... . 50,40 


Derdejaar 
Eerste ses tnaande ondervinding ....................................................................................................................... . 54,50 

Tweede ses maande ondervinding " ........................ " ......................................................................................... . 58,60 


Vierdejaar 
62,70¥!..~:d~:e=~~~~~~~:::3~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 66,90 

Daarna, die loon in (a) voorgeskryf, d.w.s ........................................................................................................... . 71,00 


Algernene werker ........................................... ,.............................................................................. , .......... '" ............ . 48,00 
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Werknemer graad A: 

(a) Gekwaliflseer............................................................................................................................... ;....... ;......... 81,00 

(b) Leerling: 

Eerstejaar 
38,00i:;..r:e::e~~=~::w~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 44,10 

Tweedejaar 
50,30i:;..::::e~~~~~~'t~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 56,40 

Derdejaar 
62,60i:;..r:edese:es~~~~~:~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 68,70 

Vierdejaar 

Eerste ses maande ondervindins ...................................................................................................................... .. 74,90 

Daarna, die loon in (a) voorgeskryf, d. w .s ................................................................................... ;....................... . 81,00 


Werknemer graad B: 

(a) GekwalifJseer................................................................................................................................................ . 58,00 

(b) Leerling: 

Eerstejaar 

38,00~::::e:a~~'::;~~di~i:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 42,00 
Tweedejaar 

46,00¥:!rese:e~'::;~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,00 
Derdejaar 

54,00ge:~J=:ino(~~e::'~~Lyf:d·.~·.~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,00 
(c) 	lndien bevoroer totwerknemer graad A: . 


Eerste ses maande vanaf datum van bevordering ...................................................................................................... .. 58,00 

Tweede ses maandevanaf datum van bevordering ............................................................................... , .................... .. 65,70 

Derde ses maande vanaf datum van bevordering ...................................................................................................... .. 73,30 

Daarna ........................................................................................................................................................ . 81,00 


Werknemer graad C: 

(a) Gekwalifiseer................................................................................................................................................ . 48,50 

(b) Leerling: 

Eerstejaar 

38,00~r:e::e=~=~n::::i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 40,10 
Tweedejaar 

Eerste ses maande ondervinding ....................................................................................................................... . 42,20 

Tweede ses maande ondervinding ................. " .................................................... , ........................... " ................ . 44,30 


Derdejaar 

Eerste ses maande ondervinding .................................... , ................................................................................. .. 46,40 

Daarna, die loon in (a) voorgeskryf, d. w .s.......................................................................................................... .. 48,50 


(c) 	lndien bevordertot werknemer graad B: 
Eerste ses maande vanaf datum van bevordering ....................................................................................................... . 48,50 
Tweede ses maande vanaf datum van bevordering .................................................................................................... .. 53,20 
Daama ....................................................................................................................................................... .. 58,00 

Arbeider ............................................................................................................................................................... . 50,00 
Laagopleer: 

(a) Gekwalifiseer................................................................................................................................................ . 52,00 

(b) Leeding: 

Eerstejaar 

38,00i:;..:~::e=~~~~;~'t~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 40,80 
Tweedejaar 

43,60i:;..~:!~~~~;~'t~3i~·:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,40 
Derdejaar 

49,20ge=~i~~:~::ti:(~):'d:~':~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 52,00 

Drywer van 'n motorvoertuig waarvan die onbelaste massa, tesame met die onbelaste massa van 'n sleepwa of -waens wat deur sodanige 
voertuig getrek word- . 

(a) hoogstens 1 360 kg is .................................................................................................................................. . 56,00 

(b) meer as 1 360 kg maar hoogstens 2 720 kg is ..................................................................................................... .. 61,00 

\c) meer as 2720 kg is.................................................................................................................................... .. 79,00 


Patroongradeerder: 

(a) Gekwalifiseer..................................................................................... ;......................................................... .. 108,00 

(b) Leerling: 

Eerstejaar 
38,00i:;..~~!~~~~r:~~~!l:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,70 
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Per week 
R 

Tweedejaar 
55,50fw~::e~~~~~~~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 64,20 

Derdejaar 
73,00r:e~~~~~~~~~;~!~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 81,70 

Vierdejaar 

90,50 
99,20=~!E=~Fs$~ia~::~:.~:.:~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
 108,00 

Patroonmaker: 
(a) Gekwalifiseer................................................................................................................................................. 137,00 

(b) LeerUng: 

Eerslejaar 
38,00¥:':~~:~~~~~~~Te'~!di~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 

Tweedejaar 
62,70fw~~~:~=~d~~~Te'~!3~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 75,10 

Derdejaar 
87,50~~:~=~~=~~3~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99,00 

Vierdejaar 
112,20fw~dese~=~~~~Te'~!3i~g:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 124,60 

Daama, die loon voorgeskryf in (a), d.w .s .......................................................................................................... .. 137,00 
Toesighouer, gehalteooheerder en instrukteur: 

(a) Gekwalifiseer ................................................................................................................................................ . 82,00 

(b) Leerling: 

Eerste ses maande ondervinding ............ '" .. " ................................................................................................ , ....... . 58,00 
70,006:;!~~:=n~~~:~:~~~~ra):·d·.:~;:;::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 82,00 

Handelsreisiger se drywer .. , ........... ,............................................................... ' ........................................................... . 61,00 

Wagofopsigter ...................................................................................................................................................... . 66,00" 


3. KLOUSULE S.-BETALING V AN LONE 

Vervang die tabel in subldousule (I) (b) deur die volgende: 

"Loon per week 

A B C D 

Soosop 12 
Desember 

1982 

Vanaf 
1 Julie 1983 

tot 
12 Desember 

Vanaf 
13 Desember 

1983 
tot 

Vanaf 
1Julie 
1984 

1983 30 Junie 1984 

Toesighouers, gehaltebeheerders en instrukteurs .................................................... 
Werknemers graad A: 

R 
87,20 

R 
96,00 

R 
102,00 

R 
108,00 

Masjienwerkers. nasieners, en breiwerkfatsoeneerders ...................................... 
Fabrieksklerke ..... , ................................................................................ 

Werknemers graad B: 

64,50 
63,20 

70,00 
69,00 

76,00 
73,00 

82,00 
78,00 

Staafvullers, skuinsbandsnyers. trekdraadwerkers, fatsoeneerders, monstersnyers, 
skeringopstellers en wikkelaars ...... , ........................................................ 42,80 51,50 54,00 58,00" 

PART A 

Per week 
R 

Clerical employees: 
Clerk: 

First year of experience .................................................................................................................................... . 46,00 
57,00i~~~d~la~~t::~:!~c~.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 67,00 
79,00i:~~h::~~:.~~.~~~.~~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 90,50 

.Factory clerk: 
First year ofexperience .................................................................................................................................... . 38,00 

Second year ofexperience ................................................................................................................................ .. 43,70 

Third year of experience ................................................................................................................................... . 49,50 

Fourth year of experience .................................................................................................................................. . 55,20 

Thereafter ...... ""'" ....................................................................................................................................... . 61,00 
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PARTB 
Per week 

R 
General: 

53,00Boiler attendant ...................................................................................................................;................................... 

56,00Despatch packer............................................................................... '" .. ,.................................................................. 


Football jersey cutter: 
71,00(a) Qualified ...................................................................................................................................................... 


(b) Leamer: 
First year 

38,00~!::~s~~~~':x=~~·:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~::::::::::::::::::::::::::::::: 42,10 
Second year 

46,20~!::=~~~~;rie~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 
Third year 

54,50~:!:s~mo~~~':x7:rie~~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 58,60 
Founhyear 

62,70=~\f!0!~nth!~~=~.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 66.90Thereafter, the wage specified in (a), i.e.............................................................................................................. 
71,00 
General worker ..................................................................................................................................................;... .. 48.00

Grade A employee:

(a) Qualified ............................................................................................................................................:......... 
81,00 
(b) Leamer: 

First year 
38,00~~!:~si:~:t~~t':x=~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 44,10 

Second year 
First six months of experience...................................................................................................................... ~ ... . 
50,30Second six months of experience ....................................................................................................................... 
56,40 

Thirdye4r 
62,60~=:si:!~:t~~t':x=~~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 68,70 

Fourth year 
74,90First six months ofellperience.....,......................................;................ ,.............................................................
Thereafter, the wage specified in (a), i.e.............................................................................................................. 
81,00

Orade Bemployee: 
(a) Qualified .......................:............................................................................................................................ .. 
 58,00 
(b) Leamer: 

First year 
38,00~!~\f!°~':th!~}':=~e·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 42.00 

Second year
First six months of experience........................................................................................................................... 46,00
Second six months of experience ..................................................................................................................... .. 50.00 


Third year
First six months ofexperience........................................................................................................................... 
54,00Thereafter, the wage specified in (a), i.e.............................................................................................................. 
58,00

(c) Ifadvanced to Orade, A employee:
FIrSt six months from date of advancement............................................................................................................... 58,00
Second six months from date of advancement ........................................................................................................... 65,70 


73,30Third six months from date of advancement ................ ,.........................................................".......:.........................
Thereafter ........................................................... '" ....................................................................................... . 81,00

Orade C employee:

(a) Qualified .................................................................................................................................................... .. 
 48.50 
(b) Leamer: 

First year 
38,00~=~~\i!°~':~~f':x7::~e·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 40,10 

Second year 
42,20r:!~~\i:~~~t~~~=~~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 44,30 

Third year
First six months of experience......................................................................................................................... .. 46,40
Thereafter, the wage specified in (a). i.e .............................................................................................................. 48,50


(c) If advanced to Orade Bemployee:
First six months from date of advancemenr.. ................................."........................................................................ .. 48,50
Second six months from date of advancement ......................................................................................................... .. 53,20
Thereafter ............. "...................................................................................................................................... 58,00


Labourer................................................................................................................................................................ 50,00

Layer-up:

(a) Qualified .................................................................................................................................................. ,.,. 
 52.00 
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Per.WJ!ek 
R 

(b). Le8mer: 
FirstYfiar 

3S,OO§~~~"si:'~rub!~1~~~i;e'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 40,80 
Second year 

43,60~~~s:O=rh~~~;:~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,40 
Third year . 

49,20~!:!i:r~~~~;x=fi=li~:(a)',"i:e:'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 52,00 
Motor vehicle driver of a vehicle, dB! unhlllen mass of wbkb, t~wilh dIr: wiliIden 11\.U$0fany inlierortrailers ~by such vehH:le­

(a) does not exceed 1 360 kg ............................................' ..• ~ .............................................................................. ; 56.00 

(b) exceed 1 360 kg but not 2 720 kg .............................. ,...................................................................................... . 61,00 

(c) exceeds 2 720 II::g ......................................................................................................................................... 79,00 

Pattern grader: 
(a) Qualified ......................... ,.......................................................................................................................... .. 108,00 

(b) Le8i1ler: 

First year 
38,00~~~~~s~~ili!~~~:eriCe·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 46,70 

Second year 
55,50~~~~~s?:'~~:rh!~~~;;~e'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 64,20 

Third year 
73,00~~~~~xs:o~~g~~~~~~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 81,70 

Fourlh year 
90,50§~~~~xs:O~:rh!~f~~ri~~~'::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::;:::::::::::::::::::::::::::::::: 99,20 

Thereafter, the wage specified in (a), i.e .............................................................................. ,............................. .. 108,00 
Pattern maker: 

(a) Qualified ................................... :............................. ;................................................................. ,. ................ ; 137,00 

(b) Leamer: 

Firslyear 
38,00~~~~~xsrxo~~~~;:~.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 50,40 

Second year . 
62,70§~~:-srxo~:rh~~~':.";~~·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 75,10 

Third year . . 
87,50~~~~~xsrxo~~~th;~~~=';ice':::::::::::::::::::::::::::::;::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 99.90 

F ourlh year 
112,20 
124,60~~;;:~~~g~~5~'i~~::i:~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::;:::::::::::: 
 137,00 

Supervisor, quality controller and instructor: 
(a) Qualified .. " ......................................................... , ..................................................... ;...................... ;.......... . 82.00 

(b) Learner: 

58,00 
70,00i:~:~~~f!:~h};$;~·;~~:.:i.:~::::::::::::::::::::;::::::::::::::::::::::::::::~:::::::::::::::::::::::::::::::::;:;:::::::::::::;:::::::::::::: 
 82.00 

Traveller's driver ................... ;............................................................................ ,..................................................... . 61,00 

Watchman or caretaker .................... ,.................................................... " ......................................... ,.................. , ...... ; 66,00" 


3. CLAUSE 5.--PAYMENT OF WAGES 

Substitute the following for the table in subclause (I) (b): 


••Wage i"ales per week 

A B C D 

As at 12 
December 

1982 

From 1Ju~ 
198310 I 
December 

1983 

From 13 
December 
1983 to 30 
June 1984 

From lJuly
1984 

R R R R 
Supervisors, quality controllers and instructors...................................................... 87,20 96,00 102,00 108,00 
Grade Aemployees: 

Machinists. passers and knitting shapers ......................... ; ..... ; ....................... 64,50 70,00 76.00 82,00 
Factory clerks ............................................., ....................... ,.c....·...; ..... ;. 

Grade B employees: 
63,20. 69,00 73,00 ·78,00 

Bar fillers, bias binding cutters, draw-thread Opel'lltOfli. folll'lCrs, swatch cutters, warp­
ers and winders .............................................................................. 42,80 51,50 54,00 58,00" 

Signed at Salt Rivet on behalf o(tlle parties. this IOtbday of may 1984.Namens die partye op hede lOde dag van Mei 1984 te Soutrivier onder­
teken. . 
A. M. ROSENBERG, V oorsitter van die Raad. A. M. ROSENBERG, Chairman of the Council. 
L. A. PETERSEN. Ondervoorsitter Vlln die Raad. L. A.. PETERSEN, Vice-Chairman of the Council. 
G. J. NEL, Sekretaris van die Raad. G. J. NEL Secret ofthe COuncil. 
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No.R~l240 22 JUDie 1984 

DEPARTEMENT VAN NYWERHEIDS­

WESE EN HANDEL 


WET OP Dm BEHEER VAN 

EIENDOMSTYDSDELING, 1983 


Die Adjunk-minister van Nywerheidswese, Handel en 
Toerisme, handelende namens die Minister van Nywer­
heidswese, Handel en Toerisme, wysig hierby Goewer­
mentskennisgewingR. 327 van 24 Februarie 1984, uitge­
vaardig kragtens artikel 12 van die Wet op die Beheer van 
Ei()ndomstydsdeling, 1983 (Wet 75 van 1983), soos in die 
Bylae uiteengesit. 

. BYLAE I 
Regulasie 2 WOrd. bierby geWYS.ig de.ur die. syfers '. '6, 7'1' 

8,9,10,11, 12en13"tussendiewoord"Regulasie ..." 
en woorde ". . . van hierdie regulasies . . ." te vervang 
met die syfers "6, 7,8,9,10, 11. 12, 13 en 14". 

No. R. 1243 22 JuDie 1984 

WET OP PRYSBEHEER, 1964 

AANWYSING V AN ADJUNK-PRYSKONTROLEUR 
Ek, Gerrit Johannes Jacobus Breyl, Pryskontroleur, rnaak 

hierby vir algemene inligting bekend dat ek, handelende 
kragtens die bevoegdheid my verleen by artikel 3 van die 
Wet op Prysbeheer, 1964 (Wet 25 van 1964), Guilleaume 
Pretorius as Adjunk-pryskontroleur aangewys heL 

Goewermentskennisgewing R. 145 van 20 Januarie 1978 
word hierby met ingang van 22 Junie 1984 ingetrek. 

G. J. J. BREYL, Pryskontroleur. 

No. R. 1263 22 JuDie 1984 

WET OP EIENDOMSAGENTE, 1976 


WYSE WAAROP 'N AANKLAG VAN ONBEHOOR­

LIKE GEDRAG TEEN 'N EIENDOMSAGENT INGE­
BRING EN ONDERSOEK MOET WORD 

Die Adjunk-minister van· Nywerheidswese, Handel en 
Toerisme, handelende namens die Minister van 
Nywerbeidswese, Handel en Toerisme, het, na oorleg met 
die Raad vir Eiendomsagente, kragtens artikel 33 (I) (b) 
van die Wet op Eiendomsagente, 1976 (Wet 112 van 1976), 
die regulasies soos in die Bylae uiteeogesit, uitgevaardig. 

BYLAE 
1. In hierdie regulasies het 'n woord ofuitdrukking wa[ in 

die Wet omskt)'f is, die betekeriis Wilt aldtis daaraan geheg 
iscen. tensy uit die same hang anders bIYlc,beteken­

'''aanklag'.: 'naanklagbedoel in regulasie 2 (I); 
"die bestuurder", die bcstllurdet ofse.k.refaris'Van die 

Raad; . 

"die klaer" enige ~rsoon wat 'n aanklag teen '0 eien­
domsagent gemaak het; 

"Die Wet" die Wet op Eiendomsagente, 1976 (Wet 
112 van 1976); 

"die respondent" 'n eiendomsagent teen wie 'n aan­
klag ingedien is; . 

"onbehoorlike gedrag" onbehoorIike gedrag soos 
beoog in artikel 30 (I) van die Wet; 

"ondersoek"'n ondersoeksoOS beoog in regulasie 5 
(1 ); 

No. R.I240 22 June 1984 

DEPARTMENT OF INDUSTRIES AND 

COMMERCE 


PROPERTY TIME-SHARING CONTROL 

ACf,1983 


The Deputy Minister of Iridustries, Commerce and 
Tourism, acting on behalf of the Minister of Industries, 
Commerce and TQurism,. d() hereby amend Government 
Notice R. 327 of 24 February. 1984, promulgated in terms 
of section 12 of the Property Time-Sharing Control Act, 
1983 (Act 75 of 1983), as set out in the Schedule. 

SCHEDULE 
Regulation 2 is hereby amended by the substitution for 

the figures "6, 7, 8, 9, lO, 11, 12 and 13" of the figures 
"6, 7, 8, 9, 10, 11, 12. 13 and 14" between the word 
"Regulation . . ." and the word ". ; . of these regula­
tions ...". 

No. R. 1243 22 June 1984 

PRICE CONTROL ACf, 1964 

DESIGNATION OF DEPUTY PRICE CONTROLLER 
I, Gemt Johannes Jacobus Breyl, Price Controller, do 

hereby notify for general information that, acting in terms 
of the powers vested in me by section 3 of the Price Control 
Act, 1964 (Act 25 of 1964), I have designated Guilleaume 
Pretorius Deputy Price Controller. 

Government Notice R. 145 of 20 January 1978 is hereby 
withdrclwn with effect from 22 June 1984. 

G. J. J. BREYL, Price Controller. 

No. R. 1263 22 June 1984 

ESTATE AGENTS ACT, 1976 

MAl~NER IN WHICH A CHARGE OF IMPROPER CON­
DUCT AGAINST ANY ESTATE AGENT SHALL BE 
BROUGHT AND INVESTIGATED 

The Deputy Minister of Industries, Commerce and Tou­
rism, acting on behalf of the Minister of Industries, Com­
merce and Tourism, has, after consultation with the Estate 
Agents Board, in terms of section 33 (l) (h) of the Estate 
Agents Act, 1976 (Act 112 of 1976), promulgated the regu­
lations set out In the Schedule. 

SCHEDULE 
1. In these regulations any word or expression defined in 

the Act shall bear the meaning so assigned to i[ and, unless 
the context otherwise indicates-­

, 'charge" means a charge referred to in regulation 2 
(1); 

"complainant" means any person who has laid a 
charge agains[ an estate agent; 

"disciplinary committee" means a disciplinary com­
mittee designated in terms of regulation 2 (4) (a); 

, 'improper conduct" means improper conduct as con­
templated in section 30 (1 )of the Act; 

"inquiry" means an inquiry as contemplated in regula­
tion 5 (1); 

"party" in relati't>n to an inquiry; means the respon­
dentor the pro forma prosecutor; . . . 
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"party", met betrekking tot 'n ondersoek, die respon­
dent of die proforma-aanklaer; 

"pro forma-aanklaer" iemand wat ingevolge regulasie 
2 (4) (b) aangestel is; 

"straf" enige opt,rede beoog in artikel 30 (3) van die 
Wet; 

"tugkomitee" 'n tugkomitee wat ingevolge regulasie 2 
(4) (a) aangewys is. 

2. (1) Enigiemand, insluitende enige Hd van die raad of 
die bestuurder, wat hom veronreg voel deur 'n handeling 
wat deur 'n eiendomsagent verrig is of deur 'n versuim van 
'n eiendomsagent om 'n handeling te verrig, kan by wyse 
van 'n beedigde verklaring wat die besonderhede bedoel in 
subregulasie (2) bevat, 'n aanklag van onbehoorlike gedrag 
teen daardie eiendomsagent by die raad indien; Met dien 
verstande dat geen sodanige beedigde verklaring, maar 
slegs 'n skriftelike mededeling vereis word in die geval van 
'n aanklag [uitgesonderd 'n aanklag ingevolge arlikel30 (1) 
(e) van die Wet] wat deur 'n lid van die raad of die be­
stuurder aanhangig gemaak word. 

(2) 'n Beedigde verklaring bedoel in subregulasie (1) 
moet die volgende besonderhede bevat: 

(a) Die volledige naam en adres van die klaer en die 
betrokke eiendomsagent; 

(b) 'n volledige uiteensetting van die handeling of ver­
suim wat daardie eiendomsagent ten laste gele word; 

(c) enige ander feit of inligting wat op die aanklag betrek­
king het. 

(3) Indien 'n aanklag teen 'n respondent ingedien is, moet 
die bestuurder binne 30 dae nadat die aanklag ingedien is, 
die respondent­

(a) skriftelik verwittig dat daardie aanklag teen hom 
ingedien is; 

(b) van 'n afskrifvan hierdie regulasies voorsien; 
(c) skriftelik inlig oor die aard van die handeling of 

versuim wat hom in daardie aanklag ten laste gele word; 
(d) skriftelik uitnooi om binne 'n vermelde tydperk, 

maar minstens 21 dae na die datum waarop hy aldus 
uitgenooi is, die raad by wyse van 'n beedigde verklaring 
van sy kommentaar op daardie aanklag te voorsien; 

(e) inlig dat hy nie verplig is om enige kommentaar 
soos in paragraaf (d) voorsien, te lewer nie en dat enige 
kommentaar wat hy aan die raad lewer as getuienis teen 
hom by enige ondersoek van daardie aanklag gebruik kan 
word; en 

(f) skriftelik uitnooi om biime 'n vermelde tydperk, 
maar minstens 21 dae na die datum waarop hy aldus 
uitgenooi is, die raad van'n beedigde verklaring waarin 
versagtende omstandighede uiteengesit word te voorsien 
indien hy van voomemens is om kragtens regulasie 4 die 
aanklag te erken of om kragtens regulasie 9 (1) skuldig te 
pleit op die aanklag. 
(4) Die raad­

(a) kan van tyd tot tyd sodanige tugkomitees aanwys as 
wat hy mag goedvind, welke tugkomitees bevoeg is om 
enige klagte kragtens hierdie regulasies te ondersoek; 

(b) is geregtig om 'n bevoegde persoon aan te stel om 
die bevoegdhede en pligte ingevolge hierdie regulasies 
van 'n pro forma-aanklaer uit te oefen en te verrig. 
(5) 'n Tugkomitee stel een van sy lede aan as voorsitter 

van sodanige komitee, 
(6) Die verrigtinge voor 'n tugkomitee word deur 'n per­

soneellid van die raad genotuleer. 

"penalty" means any action contemplated in section 
30 (3) ofthe Act; 

"pro forma prosecutor" means any person appointed 
in terms of regulation 2 (4) (b); 

"the Act" means the Estate Agents Act, 1976 (Act 
112 of 1976); 

"the manager" means the manager or the secretary of 
the board; 

"the respondent" means an estate agent against whom 
a charge has been laid. 

2. (1) Any person, including any member of the board or 
the manager, who feels aggrieved by any act performed by 
an estate agent or by an omission of an estate agent to 

. perform any act may, by way of an affidavit containing the 
particulars referred to in subregulation (2), lay a charge of 
improper conduct with the board against such estate agent: 
Provided that no such affidavit but merely· a written notifie 

cation shall be required in the case ofa charge [excluding a 
charge under section 30 (1) (e) of the Act] laid by a member 
of the board or the manager. 

(2) An affidavit referred to in subregulation (1) shall 
contain the following particulars, namely: 

(a) The full name and address of the complainant and of 
the estate agent concerned; 

(b) a full exposition of the act or omission with which 
such estate agent is charged; 

(c) any other fact or information relating to thecharge. 

(3) If a charge is laid against a respondent, the manager 
shall within 30 days after the laying of such charge­

(a) notify the respondent in writing that such charge 
has been laid against him; 

(b) furnish the respondent with a copy of these regula­
tions; 

(c) inform the respondent in writing of the nature of the 
act or omission with which he is charged; 

(d) invite the respondent in writing to furnish the board 
with an affidavit setting forth his comments on such 
charge, within a specified period, being not less than 21 
days after the date on which he is so invited; 

(e) inform the respondent in writing that pe is under no 
obligation to make any comments envisaged in paragraph 
(d) and that any comments furnished to the board may be 
used as evidence against him at any inquiry; and 

(f) invite the respondent in writing to furnish tl1e board 
within a specified period, being not less than 21 days 
after the date on which he is so invited, with an affidavit 
setting forth any mitigating circumstances if he intends 
admitting the charge in terms of regulation 4 or intends 
pleading guilty on the charge in terms of regulation 9 (1). 

(4) The board---' 

(a) may from time to time appoint such disciplinary 
committees as it deems fit, which disciplinary commit­
tees shall have the power to inquire into and decide upon 
any charge in terms of these regulation; 

(b) shall be entitled to appoint a competent person to 
exercise and perform the powers and duties of a pro 
forma prosecutor in terms of these regulations. 

(5) A disciplinary committee shall appoint one of its 
members as chairman of such committee. 

(6) The proceedings before a disciplinary committee shall 
be recorded by a staff member of the board. 
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(7)'n Tugkomitee kan vir die behoorlike verrigting van 
sy werksaamhede ingevolge hierdie regulasies. regs- of 
ander advies inwin, of die persone raadpleeg wat hy nodig 
ofdienstig ag. 

3. (1) 'n Beedigde verkIaring bedoel in regulasie 2 (1),2 
(3) (d) en (f), as daar is, moet deur die bestuurder aan die 
tugkomitee vir die se aandag oorhandig word. 

(2) Indien 'n tugkomitee, na oorweging van die inhoud 
van 'n beedigde verk1aring bedoel in regulasie 2 (1) of 2 (3) 
(d). van oordeeI is dat­

(a) die bandeling of versuim wat die respondent ten 
laste gele word, nie onbehoorlike gedrag deur die respon­
dent uitmaak nie; of . 

(b) d~r geen redelike vooruitsig is om die aanklag teen 
die respondent te bewys Die; 

moet hy die respondent en die kIaer onverwyld skriftelik in 
kennis stel dat die handeling of versuim wat die respondent 
ten Iaste gele is nie onbehoorlike gedrag uitmaak nie of dat 
daar geen redelike vooruitsig is om die aanldag teen die 
respondent te bewys Die, na geIangvan die geval, en dat 
daar nie met die ondersoek van dieaanklag voortgegaan 
word nie. 

4. Sou die respondent in sy kommentaar, bedoel in regu­
lasle 2 (3) (d), erken dat hy 'n handeling verrig het, of 
versuim het om 'n handeling te verrig. sooshom in die 
aanklag ten laste gele is, en die tugkomitee oortuig is dat 
daardie bandeling of versuim onbehoorlike gedrag deur die 
respondent. uitmaak, moet die tugkomitee na inagneming 
van die inhoud van die beedigde verkiaring, indien enige, 
soos na verwys in regulasie 2 (3) (f),die boete wat opgele 
staan te word vasstel en by skriftelike kennisgewing, deur 
die pos bestel of aan die respondent oorhandig, die respon­
dent sowel as die klaer in kennis stel"'­

(a) dat hy die respondent aan onbehoorlikegedrag 
skuldig vind; en 

(b) van die strafwat die respondent opgele is. 

5. (1) Ingeval 'n aanklag nie kragtens regulasie 3 of 4 
afgehandel kan word nie, moet die tugkomitee die respon­
dent dagvaar om, vir doeleindes van 'n ondersoek, op die 
tyd en plek in die dagvaarding vermeld, voor die tugkomi­
tee te verskyn en om enige boekof ander stuk in die dag­
vaarding vermeld wat die respondent in sy besit of bewaring 
of onder sy beheer het of wat die tugkomitee vermoed of glo 
hy in sy besit of bewaring of onder sy beheer het en wat op 
daardie aankIag betrekking het, by bedoelde ondersoek oor 
te Ie. 

(2) 'n Dagvaarding bedoelin subregulasie (1), moet­

(a) so na as moontlik in die vorm wees soos uiteengesit 
in Bylae A; . 

(b) deurdiebestuurderonderteken wees; 
(c) op die respondent bestel word deur dit aan hom 

persoonlik te oorhandig of aan te bied, of deur dit per 
vooruitbetaalde aangetekende pos te stuur aan die respon­
dent by sy adres bedoel in artikel29 (a) van die Wet, of 
by sy aan die raad laasbekende adres. 

6. (I) 'n Tugkomitee kan uit eie beweging of op versoek 
van die respondent of die pro forma-aanklaer enige persoon 
dagvaar om, op die tyden plek in die dagvaarding vermeld, 
by 'n ondersoek aanwesig te wees ten einde getuienis lif te 
Ie, en om enigeboek of ander stuk in die dagvaarding ver­
meld wat so 'n persoon in sy besit of bewaring of onder sy 
beheer het of vermoed word dat hy dit in sy besit of bewa­
ring of onder sy beheer het en wat op die aanklag wat die 
onderwerp van sodanige ondersoek uitmaak betrekking het, 
by bedoelde ondersoek oor te Ie. 

(7) A disciplinary committee may for the proper perform­
ance of its functions in terms of these regulations obtain 
such legal or Other advice and consult such persons as it 
may deem necessary or expedient. 

3. (1) The manager shall deliverto the disciplinary com­
mittee, for its attention, an affidavit referred to in regulation 
2 (1), 2 (3) (d) and (f), if any. 

(2) IT a disciplinary committee, having considered the 
contents of an affidavit referred to in regulation 2 (1) or 2 
(3) (d), is of the opinion that­

(a) the act or omission with which the respondent is 
charged does not constitute improper conduct by the re­
spondent; or 

(b) there is no reasonable prospect of proving the 
charge against the respondent; 

it shall forthwith notify the. respondent as well as .the com­
plainant that the act or omission with which the respondent 
has been charged does not constitute improper conduct by 
the respondent or that there is no reasonable prospect of 
proving the charge against the respondent, as the case may 
be, and that the investigation of the charge shall not be 
proceeded with. 

4. Should a respondent is his comments, referred to in 
regulation 2 (3) (d), admit that he performed or failed to 
perform any act as charged and the disciplinary committee 
is satisfied that such act or omission constitutes improper 
conduct by the respondent, the disciplinary committee shall 
after considering the contents of the affidavit, if any. re­
ferred to in regulation 2 (3) (f), determine the penalty to be 
imposed and shall by notice in writing, sent by post or 
delivered to the respondent­

(a) notify the respondent and the complainant that it 
finds the respondent gUilty of improper conduct; and 

(b) notify the respondent and the complainant of the 
penalty it has imposed on the respondent. 

5. (l) In the event of a charge not being disposed of in 
terms of regulation 3 or 4, a disciplinary committee shall 
sununon the respondent to appear before it at a time and 
place specified in the summons for the purpose of an inquiry 
and to produce at such inquiry any book or other document 
specified in the summons which the respondent bas in his 
possession or custody or under his control or which is sus­
pected or believed to be in his possession or custody or 
under his control and which has a bearing on such charge. 

(2) A summons referred to in subregulation (l), shall 
be­

(a) as nearly as possible in the form specified in Sche­
dule A; 

(b) signed by the manager; 

(c) served on the respondent by delivering or tendering 
it to the respondent personally or by sending it to the 
respondent by prepaid registered post at his address re­
ferred to in section 29 (a) of the Act, or at his address last 
known to the board. 

6. (I) A disciplinary committee may of its own accord or 
at the instance of the respondent or the pro forma prosecutor 
summon any person to be present at an inquiry in order to 
give evidence and to produce at such inquiry any book or 
other document. which SJ,lch person has in his possession or 
custody or under his control or which is suspected or be~ 
lieved to be in his possession or custody or under his control 
and which has a bearing onthe charge which is a subject 
matter of such inquiry. 
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(2) 'n Dagvaarding bedoel in subregulasie (l) moet­
(a) so na as moontlik in die vorm wees soos uiteengesit 

in Bylae B; 

(b) deur die bestuurder onderteken wees; 
(c) op die betrokke persoon bestel word deur dit aan 

hom persoonlik te oorhandig of aan te bied of deur dit per 
vooruitbetaalde aangetekende pos aan hom by sy sake­
adres of by sy aan die raad laasbekende adres te stuur. 
(3) Die raad betaal aan 'n getuie wat by 'n ondersoek 

aanwesig is, die gelde wat deur die raad van tyd tot tyd in 
die algemeen of in 'n besondere geval bepaal word, onder­
hewig aan die raad se diskresie· om sodanige betaling of 
enige gedeeJte daarvan te weier indien, in die opinie van die 
tugkomitee, die getuienis van sodanige getuie of sy teen­
woordigheid by die ondersoek onbevredigend was. 

7. Indien die respondent nadat die dagvaarding bedoel in 
regulasie 5 (I) aan hom bestel is, maar voor die aanvang 
van die ondersoek, die tUgkomitee skriftelik in kennis stel 
dat hy skuldig pleh op die aankIag soos in daardie dagvaar­
ding uiteengesit, en die tugkomitee oortuig is dat die aan­
klag teen die respondent afgehandel kan word sonder dat 'n 
ondersoek gehou word, stel die tugkomitee die respondent 
en die klaer en enige persoon aan wie 'n dagvaarding inge­
volge regulasie 6 bestel is, skriftelik in kennis dat die be· 
troklee ondersoek nie meer gehou sal word nie, en daarop is 
die bepalings van regulasie 4 mutatis mutandis ten opsigte 
van sodanige aanklag van toepassing. 

8. (1) lndien 'n party voornemens is om by die ondersoek 
getuienis by wyse van 'n beedigde verklaring aan te voer, 
kan hy minstens 21 dae voor die aanvang van die ondersoek 
aan die ander party en aan die bestuurder, vir oorhandiging 
aan die tugkomitee, afskrifte van daardie beedigde verkla­
ring oorhandig of per geregistreerde pos stuur tesame met 'n 
kennisgewing waarin daardie party versoek word om, in­
dien hy besware daarteen het dat daardie beedigde verkla­
ring as getuienis by die ondersoek toegelaat word, sodanige 
besware minstens sewe dae voor die aanvang van die onder· 
soek skriftelik aan hom te verstrek en 'n afskrif daarvan by 
die tugkomitee in te dien. 

(2) Indien 'n party ingevolge subregulasie (I) beswaar 
gemaak het, word die betrokke beedigde verklaring nie as 
getuienis by die ondersoek toegelaat nie, tensy daardie party 
tydens die ondersoek instem dat daardie beedigde verkla­
ring as getuienis aangebied kan word. 

(3) Indien 'n party nie ingevolge subregulasie (1) beswaar 
gemaak het nie, word die betrokke beedigde verklaring by 
die ondersoek as getuienis toegelaat tensy daardie party die 
tugkomitee by die ondersoek oortuig dat hy gegronde redes 
gehad het waarom hy nie aldus beswaar gemaak het nie en 
dat dit nie as getuienis gebruik behoort te word nie. 

(4) 'n Beedigde verklaring wat nie ingevolge subregula­
sie (1) aan die ander party oorhandig of gestuur is nie en nie 
by die tugkomitee ingedien is nie, word slegs as getuienis 
by die ondersoek toegelaat indien daardie party en die pro 
forma-aanklaer by die ondersoek inslem dat daardie 
beedigdeverklaring as getuienis aangebied kan word. 

9. (I) By die aanvang van 'n ondersoek moet die voorsit­
ter van die tugkomitee die aanklag, soos uiteengesit in die 
dagvaarding bedoel in regulasie 5 (I), aan die respondent 
voorlees en die respondent vra om skuldig of onskuldig 
daarop te pleit. 

(2) Indien die respondent weier of in gebreke bly om by 
die ondersoek op die aanklag te pleit, word daar aangeteken 
dat hy onskuldig gepleit het en daarop word die ondersoek 
dan voortgesit asof die respondent in der waarheid onskul­
dig gepleit het op die aanklag. 

(3) 'n Respondent is geregtig om by 'n ondersoek deur sy 
regsadviseur bygestaan te word. 

(2) A summons referred to in subregulation (1) shall be­

(a) as nearly as possible in the form specified in 
Schedule B; 

(b) signed by the manager; 

(c) served on the person concerned by delivering or 
tendering it to him personally or by sending it to him by 
prepaid registered post at his business address or at his 
address last known to the board. 

(3) The board shall pay a witness summoned and present 
at an inquiry, such fees as the board may from time to time 
determine generally, or in any particular case, subject to the 
board's right to disallow such payment or any portion there­
of, if in the opinion of the disciplinary committee, such 
witness's evidence or presence at the inquiry was unsatis­
factory. 

7. If the respondent, after the summons referred to in 
regulation 5 (1) has been served on him but before the 
commencement of the inquiry t notifies the disciplinary 
committee in writing that he pleads guilty to the charge as 
set out in such summons and the disciplinary committee is 
satisfied that the charge against the respondent can be dis­
posed of without the holding of an inquiry, the disciplinary 
committee shall in writing notify the respondent and the 
complainant and any person on whom a summons has been 
served in terms of regulation 6, that the inquiry in question 
will no longer be held, and thereupon the provisions of 
regulation 4 shall mutatis mutandis apply in respect of such 
charge. 

8. (1) If any party proposes adducing evidence at the 
inquiry by way of an affidavit, he may at least 21 days 
before the commencement of the inquiry, deliver or send by 
registered post copies of such affidavit to the other party and 
the manager for transmission to the disciplinary committee, 
together with a notice requesting such other party, if he 
objects to such affidavit being admitted as evidence at the 
inquiry, to furnish him in writing with such objection at 
least seven days before the commencement of the inquiry 
and to lodge a copy thereof with the disciplinary committee. 

(2) If any party has objected in terms of subregulation 
(1), the affidavit in question shall not be admitted as evi· 
dence at the inquiry unless such party agrees at the inquiry 
to such affidavit being tendered as evidence. 

(3) If any party has not objected in tenns of subregulation 
( I), the affidavit in question shall be admitted as evidence at 
the inquiry unless such party satisfies the disciplinary com­
mittee that he had sound reasons for not so objecting and 
that same should not be admitted as evidence. 

(4) An affidavit not delivered or sent to the other party 
and not lodged with the disciplinary commitee in terms of 
subregulation (I) shall be admitted as evidence at the in­
quiry only if such party agrees and the pro forma prosecutor 
agrees at the inquiry to such affidavit being tendered as 
evidence. 

9. (1) At the commencement of an inquiry the chairman 
of the disciplinary committee shall read the charge as set out 
in the summons, referred to in regulation 5 (1), to the re­
spondent and shall ask the respondent to plead guilty or not 
guilty thereto. 

(2) If the respondent refuses or fails to plead to the charge 
at the inquiry, it shall be recorded that he pleaded not guilty, 
and thereupon the inquiry shaH be proceeded with as if the 
respondent had in fact pleaded not guilty to the charge. 

(3) A respondent shall be entitled to the assistance of his 
legal adviser at an inquiry. 
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10. (1) Behoudens die bepalings van hierdie regulasies, 
word getuienis by 'n ondersoek mondelings afgele of by 
wyse van beedigde verkJaring aangebied. 

(2) Die voorsitter van 'n tugkomitee moet iemand wat by 
'n ondersoek geroep word om mondelings getuienis af te Ie, 
'n eed ople of 'n bevestiging van hom aanneem. 

11. Wanneer die respondent kragtens regulasie 9 (l) skul­
dig gepleit het op 'n aanklag­

(a) en die tugkomitee oortuig is dat die respondent aan 
onbehoorlike gedrag skuldig is, kan die tugkomitee met 
die instemming van die respondent besluit om geen ver­
dere getuienis in verb and met die aanklag aan te hoor of 
te ontvang nie; 

(b) kan die tugkomitee en moet dit op versoek van die 
resfl(!ndent, ongeag of die tugkomitee oortuig is dat die 
respdhdent aan onbehoorlike gedrag skuldig is al dan nie, 
enige verdere getuienis in verband met die aanklag aan­
hoor of ontvang. 
12. (1) Wanneer die respondent kragtens regulasie 9 (1) 

onskuldig gepleit het op die aanklag, of wanneer die tugko­
mitee kragtens regulasie 11 (b) besluit het om verdere ge­
tuienis in verband met die aanklag aan te hoor of te ontvang, 
gee die tugkomitee aan die pro forma-aanklaer die geleent­
heid om getuienis ter stawing van die aanklag aan te voer. 

(2) Nadat die pro jorma-aanklaer kragtens subregulasie 
(l) getuienis ter stawing van die aanklag aangevoer het, gee 
die tugkomitee aan die respondent die geleentheid om ge­
tuienis ter verdediging teen die aanklag aan te voer. 

(3) Die tugkomitee kan op enige stadium tydens die on­
dersoek enige persoon, behalwe die respondent, tensy hy 
reeds mondelings by die ondersoek getuig het of tensy 'n 
beedigde verklaring deur hom reeds as getuienis toegelaat 
is, as getuie roep en hom ondervra of, indien hy reeds 
getuienis afgele het, herondervra. 

(4) Nadat die respondent kragtens subreguJasie (2) ge­
tuienis in sy verweer teen die aanklag aangevoer het, kan 
die tugkomitee die pro forma-aanklaer toelaat om getuienis 
aan te voer wat betrekking het op 'n aangeleentheid wat vir 
die eerste keer in die getuienis vir die respondent ter sprake 
gekom het, en moet daama aan die respondent die geleent­
heid gee om getuienis aan te voer ter weerlegging van die 
~etuienis wat aldus deur die pro forma-aanklaer aangevoer 
IS. 

(5) 'n Getuie wat deur die pro forma-aanklaer geroep is, 
kan deur die respondent kruis ondervra word en ook deur 
die tugkomitee ondervra word. 

(6) 'n Getuie wat deur die respondent geroep is, kan deur 
die pro forma-aanklaer kruis ondervra word en ook deur die 
tugkomitee ondervra word. 

(7) 'n Getuie wat deur die tugkomitee geroep is, kan deur 
die respondent en deur die pro forma-aanklaer kruis on­
dervra word. 

(8) Nadat 'n getuie kruis ondervra is, kan hy deur die 
party wathom geroep het, herondervra word, maar slegs ten 
opsigte van 'n aangeleentheid wat vir die eerste keer in sy 
kruisondervraging aan die lig gekom het of ter opheldering 
van 'n aangeleentheid wat in sy kruisondervraging ter 
sprake gekom het. 

13. 'n Tugkomitee kan 'n ondersoek te eniger tyd op 
goeie gronde verdaag tot 'n datum wat deur hom bepaal 
word. 

14. (1) Nadat al die getuienis in verband met 'n aanklag 
aangevoer is of indien 'n tugkomitee kragtens regulasie 11 
(a) besluit het om geen verdere getuienis in verband met die 
aanklag aan te hoor of te ontvang nie, kan die pro forma­
aanklaer die tugkomitee toespreek, en daama kan die 
respondent die tugkomitee toespreek. 

10. (1) Subject to the provisions of these regulations, 
evidence at an inquiry shall be given orally or be tendered 
by way of affidavits. 

(2) The chainnan of a disciplinary committee shall ad­
minister an oath to or accept an affIrmation from any person 
called to give evidence orally at an inquiry. 

II. Whenever the respondent has pleaded guilty to a 
charge in terms of regulation 9 (l}­

(a) and the disciplinary committee is satisfied that the 
respondent is guilty of improper conduct, the disciplinary 
committee, with the concurrence of the respondent, may 
decide not to hear or accept any furhter evidence in con­
nection with the charge; 

(b) the disciplinary committee may and at the instance 
of the respondent shall hear or accept further evidence in 
connection with the charge, irrespectively of Whether or 
not the disciplinary committee is satisfied that the respon­
dent is guilty of improper conduct. 
12. (I) Whenever the respondent has pleaded not guilty 

to the charge in terms of regulation 9 (1) or whenever the 
disciplinary committee has decided to hear or accept further 
evidence in connection with the charge in terms of regula­
tion II (b), the disciplinary committee shall give the pro 
forma prosecutor the opportunity of adducing evidence in 
support of the charge. 

(2) After the pro forma prosecutor has adduced evidence 
in support of the charge in terms of subregulation (1), the 
disciplinary committee shall give the respondent the oppor­
tunity to adduce evidence in his defence against the charge. 

(3) The disciplinary committee may at any stage of th; 
inquiry call any person except the respondent, unless he has 
already given evidence orally at the inquiry or unless an 
affIdavit by him has already been admitted as evidence, as a 
witness and examine or, if he has already given evidence, 
re-examine him. 

(4) After the respondent has adduced evidence in his 
defence against the charge in terms of subregulation (2), the 
disciplinary committee may allow the pro forma prosecutor 
to adduce evidence in relation to a matter raised for the first 
time in the evidence for the respondent, and thereafter shall 
give the respondent the opportunity to adduce evidence in 
rebuttal of the evidence so adduced by the pro forma prose­
cutor. 

(5) A witness called by the pro forma prosecutor may be 
cross-examined by the respondent and may also be exam­
ined by the disciplinary committee. 

(6) A witness called by the respondent may be cross-ex­
amined by the pro forma prosecutor and may also be exam­
ined by the disciplinary committee. 

(7) A witness called by the disciplinary committee may 
be cross-examined by the respondent and by the pro forma 
prosecutor. 

(8) After a witness has been cross-examined he may be 
re-examined by the party who called him but only in respect 
of a matter revealed for the first time in his cross-examina­
tion or to explain any matter raised in his cross-examina­
tion. 

13. A disciplinary committee may at any time, for suf­
ficient cause, adjourn the Inquiry to a date determined by it. 

14. (1) After all the evidence in connection with a charge 
has been adduced or if the disciplinary committee has 
decided in tenns of regulation 11 (a) not to hear or accept 
any further evidence in connection with the charge. the pro 
forma prosecutor may address the disciplinary committee 
and thereafter the respondent may address the disciplinary 
committee. 
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(2) Die pro forma-aanldaer kan repliek lewer op 'n regs­
aangeleentheid wat die respondent in sy toespraak geopper 
het en kan met instemming van die tugkomitee repliek !ewer 
op 'n feite-aangeleenthcid wat die respondent in sy toe­
spraak geopper het. 

15. (1) Nadat die pro forma-aanklaer en die respondent 
die tugkomitee kragtens regulasie 14 toegespreek het, moet 
die tugkomitee die getuienis wat by die ondersoek toegelaat 
is, oorweeg ten einde tot '0 besluit te kom of die respondent 
rum onbehoorIike gedrag, soos in die aanklag uiteengesit, 
skuldig bevind moet word, of vrygespreek moet word en is 
geregtig om die ondersoek te verdaag vir doeleindes daar­
van om tot sodanige besluit te kom. 

(2) 'n Besluit wat kragtens subregulasie (1) deur 'n tug­
komitee geneem is, word direk na die verhoor monderlings 
deur die voorsitter of per geregistreerde pos aan die respon­
dent en die klaer meegedeel. 

16. (1) Indien die tugkomitee kragtens regulasie IS (1) 
besluit het dat die respondent aan onbehoorlike gedrag skul­
dig bevind moet word, gee dit ­

(a) die pro forma-aanklaer die geleentheid om te bewys 
of die respondent voorheen deur die raad of 'n tugkomi­
tee aan onbehoorlike gedrag skuldig bevind is; en 

(b). die respondent die geleentheid om getuienis ter 
versagting aan te voer, en die respondent en die pm 
forma-aanklaer die geleentheid om hom toe te spreek in 
verband met die straf wat dit die respondent moet ople. 
(2) 'n Sertmkaat wat deur die bestuurder onderteken is en 

voorgee 'n uittreksel uit die notule van die verrigtinge van 
die raad of 'n tugkomitee te wees, en waarin die besonder­
hede van die aanklag wat teen die respondent ingebring is, 
die skuldigbevinding van die respondent deur die raad of 'n 
tugkomitee en die straf wat die respondent deur die raad of 
'n tugkomitee opgele is, aangegee word, is by blote voor­
legging deur die pro forma-aanklaer aan 'n tugkomitee vol­
doende bewys dat die respondent voorheen aan onbehoor­
like gedrag skuldig bevind is, totdat die respondent beWYS 
dat hy nie aldus skuldig bevind was nle. 

(3) Nadat die bepalings van subregulasie (1) nagekom is, 
moet die tugkomitee die klaer en die respondent meedeel 
watter straf die respondent opgele is, 

17. Indien die respondent nie kragtens artikel 8 (B) of 31 
van die Wet teen sy skuldigbevinding aan onbehoorlike 
gedrag of die oplegging van die straf kragtens hierdie regu­
lasies appel aangeteken het nie, kan die raad 'n kennisge­
wing in beide amptelike tale in die Staatskoerant publiseer 
waarin dit bekend gemaak word dat die respondent aan 
onbehoorlike gedrag skuldig bevind is, asook die bepaalde 
artikel van die Wet, of die bepaaJde regulasie wat kragtens 
die Wet uitgevaardig is, ingevolge waarvan die respondent 
skuldig bevind is asook die straf wat hom opgele is. 

18. (1) Enigiemand wat die raad skriftelik om redes vir 'n 
beslissing van 'n tugkomitee versoek, moet 'n bedrag van 
RIO aan die mad betaal en sodanige versoek word aan die 
bestuurder gerig binne 30 dae vanaf die datum van sodanige 
beslissing. 

(2) Die raad het die reg om 'n fooi wat die Raad van tyd 
tot tyd mag bepaal, te hef vir die verskaffing van 'n afskrif 
van die oorkonde van die verrigtinge van 'n ondersoek. 

19. Niemand mag nadat hy­
(a) behoor1ik gedagvaar is om by 'n ondersoek aanwe­

sig te wees, sonder wettige rede in gebreke bly om aldus 
aanwesig te wees nie; 

(b) as 'n getuie by 'n ondersoek geroep is, sonder 
wettige rede weier om beedig te word of 'n bevestiging te 
doen of om 'n hoek of ander stuk oor te Ie of 'n vraag te 
beantwoord wat hy aangese word om oor te Ie ofte beant­
woord nie. 

(2) The pro forma prosecutor may reply on any matter of 
Jaw raised by the respondent in his address and may with the 
concurrence of the disciplinary committee reply on any 
matter or fact raised by the respondent in his address. 

15. (1) After the pro forma prosecutor and the respondent 
have addressed the disciplinary committee in terms of regu­
lation 14. the disciplinary committee shall consider the 
evidence submitted at the inquiry, in order to come to a 
decision whether the respondent should be convicted of 
improper conduct as specified in the charge, or acquitted 
and shall be entitled to adjourn the inquiry for the purpose 
of coming to such decision. 

(2) A decision made by a disciplinary committee in terms 
of subregulation (1) shall be conveyed to the respondent and 
the complainant by the chairman immediately after the hear­
ing, either verbally or by registered post. 

16. (1) If the disciplinary committee had decided in terms 
of regulation IS (1) that the respondent be convicted of 
improper conduct, it shall give-­

. 	 (a) the pro forma prosecutor the opportunity of proving 
whether the respondent has previously been convicted of 
improper conduct by the board, or by a disciplinary com­
mittee; and 

(b) the respondent the opportunity of adducing evi­
dence in mitigation and the respondent and the pro forma 
prosecutor the opportunity of addressing it in connection 
with the penalty which the disciplinary committee should 
impose upon the respondent. 
(2) A celtificate signed by the manager and purporting to 

be an extract from the minutes of the proceedings of the 
board or a disciplinary committee stating the particulars of 
the charge brought against the respondent, the conviction of 
the respondent by the board or a disciplinary committee, 
and the penalty imposed upon the respondent by the board 
or a disciplinary committee, shall, upon its mere production 
by the pro forma prosecutor to a disciplinary committee, be 
sufficient proof that the respondent had previously been 
convicted of improper conduct until the respondent proves 
that he had not been so convicted. 

(3) After the provisions of subregulation (1) have been 
complied with, the disciplinary committee shall convey to 
the complainant and the respondent the penalty imposed 
upon the respondent. 

17. If the respondent has not filed an appeal in terms of 
section 8B or 31 of the Act, against his conviction on a 
charge of improper conduct orthe imposition of a penalty in 
terms of these regulations, the board may publish a notice in 
the Gazette in both official languages announcing the con­
viction of the respondent of improper conduct, as well as 
the specific section of the Act or the specific regulation 
promulgated in terms of the Act and in pursuance of which 
the respondent was convicted as well as the penalty imposed 
upon him. 

18. (1) Any person who requests the board in writing to 
furnish him with reasons for a decision of a disciplinary 
committee shall pay an amount of R 10 to the board and such 
request shall be made to the manager within 30 days of the 
date of such decision. 

(2) The board shall be entitled to make such charge for 
the furnishing of a copy of the record of the proceedings of 
an inquiry, as the Board may detern1ine from time to time. 

19. No person­
(a) having been duly summoned to be present at an 

inquiry, shall without lawful excuse fail so to appear; 
(b) having been called as a witness at an inquiry, shall 

without lawful excuse refuse to be sworn or to make an 
affirmation or to produce any book or other document or 
to answer any question which he may be required to 
produce or answer. 
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20. Goewermentskennisgewing R. 1471 van 29 Julie 
1977, R. 446 van 12 Maart 1982 en R. 1895 van 3 Septem­
ber 1982 word hierby ingetrek. 

BYLAEA 

WETOPEIENDOMSAGENTE, 1976 (WET 112 VAN 1976) 

. Vorm van dagvaarding bedoel in reguUzsie 5 (2; 


Aan......•................... ;......................................................... . 


U word hierby gedagvaar om op .................................. 19...... om 
......h .. ; ... te voor 'n tugkomitee van die Raad vir Eiendomsagente te 
verskyn vir doeleindes van 'n ondersoek na onbehoorlike gedrag deur u en 
om die volgende boeke en stukke op voormelde tyd en plek oor te Ie........ . 
.... ........ ~""""" ........ "'."' .. ~. " ..... ............. "' ............... "' ..............
~."' ~ 

~............. "' ..-............ "' ..... _............................ "' .................... " .. . 

~:~~:riKeI~~~~.:~~~.~~~~.~.~.~.~.~~~~~~di:~~ 
verwittig is, is die volgende ....................................................... . 


lndien u versuim on sonder wettige Iede op die plek en tyd memo 
vermeld, aanwesig te wees, begaan u 'n nlisdryfkragtens artikel 34 van die 
Wet op Eiendomsagente, 1976, en is u by skuldigbevinding stratbaar met 
'n boete van hoogstens R5 000 of met gevangenisstraf vir 'n tydperk van 
hoogstens 5 jaar, of met sowel daardie boete as daardie gevangenisstraf. 

Geteken te ...............................op............................... 19.... .. 


Bestuurder 
Raad vir Eiendomsagente 

BYLAEB 

WETOPElENDOMSAGENTE, 1976 (WET 112 VAN 1976) 

Vorm van dagvaarding hedoel in reguUzsie 6 (2; 
Aan.................................................................................... . 

U word werby gedagvaar om op .................................. 19...... om 

....... h ...... te ................................................................ voor 'n 

tugkomitee van die Raad vir Eiendomsagente Ie verskyn ten einde getuie­
rus af te Ie by 'n ondersoek van onbehoorlike gedrag deur .................... . 

.. .. ....... .. .............. .. en om die volgende boeke en stukke op voormelde 

tyden plek oor te I.e ................................................................. . 


lndien u versuim om sonder wettige rede op die plek en tyd hierbo 
vermeld, aanwesig te wees, begaan u 'n misdryf ingevolge artikel34 van 
die Wet op Eiendomsagente, 1976, en is u by skuldigbevinding stratbaar 
met 'n boete van hoogstens R5 000 of met gevangenisstraf vir 'n tydperk 
van hoogstens 5 jaar, of met sowel daardie boete as daardie gevangenis­
straf. 
~ken te ...............................op............................... 19..... . 


Bestuurder 
Raad vir Eiendomsagente 

DEPARTEMENT V AN POS- EN TELE­

KOMMUNIKASIEWESE 


No. R. 1229 II JUDie 1984 


WYSIGING V AN DIE POSSPAARBANKREGULASIES 
Die Minister van Pos- en Telekommunikasiewese, han­

delende kragtens artikel77E van die Poswet, 1958 (Wet 44 
van 1958), het die regulasies uitgevaardig wat in die Bylae 
uiteengesit is. 

BYLAE 
1. In hierdie Bylae, tensy uit die samehang anders blyk, 

beteken ,.die regulasies" die Posspaarbankregulasies afge­
kondig by Goewennentskennisgewing R. 1687 van 6 
Augustus 1982. . 

2. Regulasie 29 van die regulasies word hierby gewysig 
deur elk van die twee syfers "RlOO" in subregulasie (1) 
met die syfer "R50"te vervang, 

3. Regulasie 31 van die regulasies word hierby gewysig 
deur die syfer "Rl00" in subregulasies (1) en (2) met die 
syfer "R50" te vervang. 

4. Hierdie regulasies tree op 1 Julie 1984 in werking. 

20. GovermenytNoticesR. 1471 of 29 July 1977, R. 446 
of 12 March 1982 and R. 1895 of 3 September 1982 are 
hereby withdrawn. 

SCHEDULE A 

ESTATEAGENTSAer, 1976(Aer 112 OF 1976) 

Form ofsummons referred to in regulation 5 (2) 

To ..................................................................................... . 

You are hereby summoned to appear on ....................... , ... 19...... at 

... h ... at ...................................................................... ;........ . 
before a disciplinary committee of the Estate Agents Board for the pur­
poses of an inquiry into improper conduct by you and to produce the 
following books and documents at the said time and place .................... . 

The charge against you which will be inquired into at the said time and 
place and of which you have already been notified in writing by the board 
on.................................. is the following................................ . 

If you fail, without lawful excuse, to be present at the time and place 
stated above, you will be guilty of an offence in terms of section 34 of the 
Estate Agents Act, 1976, and liable on conviction to a fine not exceeding 
R5 000 or to imprisonment for a period not exceeding five years. or to both 
such fine and such imprisonment. 

Signed at ............................... on ............................... 19 ..... . 


Manager 
Estate Agents Board 

SCHEDULEB 

ESTATE AGENTS Aer. 1976(Aer 1I20F 1976) 

Form ofsummons referred to in regulation 6 (2) 

ro ..................................................................................... . 

You are hereby summond to appear on ............................ 19......at 


... h ... at .............................................................................. . 

:!efore a discipliIlal)' committee of the. Estate Agents Board in order to give 

~vjdence at an inquiry into improper conduct by ............................... . 

....................................................... and to produce the following 

books and documents at the said time and place...... .. .. ........... ;....... .. 


If you fail, without lawful excuse, to be present at the time and place 
stated above. you will be guilty of an offence in terms of section 34 of the 
Estate Agents Act, 1976, and liable on conviction to a fine not exceeding 
R5 000 or to imprisonment for a period not exceeding five years or to both 
such fine and such imprisonment. 

Signed at ............................... on ............................. 19..... . 


Manager 
Estate Agents Board 

DEPARTMENT OF POSTS AND TELE­

COMMUNICATIONS 


No. R.ll19 22 June 1984 


AMENDMENT OF THE POST OFFICE SAVINGS 
BANK REGULATIONS 

The Minister of Posts and Telecommunications, acting 
under section 77E of the Post Office Act, 1958 (Act 44 of 
1958), has made the regulations set out in the Schedule. . 

SCHEDULE 
I. In this Schedule, unless inconsistent with the context, 

"the regulations" shall mean the Post Office Savings Bank 
Regulations promulgated under Government Notice R. 
1687 of 6 August 1982. 

2. Regulation 29 of the regulations is hereby amended by 
substituting the figure "R50" for each of the two figures 
"RlOO" in subregulation (1). 

3. Regulation 31 of the regulations is hereby amended by 
substituting the figure uR50" for the figure "RIOO" in 
subregulations (I) and (2). 

4. These regulations shall take effect on 1 July 1984. 
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DEPARTEMENT V AN SAMEWERKING EN 

ONTWIKKELING 


No. R. 1239 22 Junie 1984 

VERKLARING V AN ADMINISTRASIEGEBIEDE.­

WYSIGING V AN GOEWERMENTSKENNISGEWING 
1001 VAN 15 JUNIE 1973 

Ek, George de Villiers Morrison, Adjunk-minister van 
Samewerking, namens en in opdrag van die Minister van 
Samewerking en Ontwikkeling, kragtens die bevoegdheid 
hom verleen by artikel 3 (I) van die Wet op die Ontwikke­
ling van Swart Gemeenskappe, 1984 (Wet 4 van 1984), 
wysig hierby Goewermentskennisgewing 1001 van 15 Junie 
1973 deur­

(a) oral in die vermelde kennisgewing die woorde "ad­
ministrasiegebied" en "administrasieraad" te vervang 
deur die woorde "ontwikkelingsraadsgebied" en 
"ontwikkelingsraad" respektieweIik; en 

(b) in Bylae D van die vermelde kennisgewing die 
woorde "Port Natal Administrasieraad" te vervang deur 
die woorde "Natalia Ontwikkelingsraadsgebied" . 

G. DE V. MORRISON, Adjunk-rninister van 
Samewerking. 

(Leer AI1l/3/24) 

No. R. 1253 22 Junie 1984 
VERORDENINGE BETREFFENDE DIE VOOR­

KOMING V AN SLUMS 
Ek, George de Villiers Morrison, Adjunk-minister van 

Samewerking, handelende namens en in opdrag van die 
Minister van Samewerking en Ontwikkeling, vaardig hierby 
kragtens die bevoegdheid hom verleen by artikel 27 (2A) 
van die Wet op Swart Plaaslike Besture, 1982 (Wet 102 van 
1982), die verordeninge in die Bylae hiervan vervat, uit. 
G. DE V. MORRISON, Adjunk-minister van 

Samewerking. 
(Leer A2/171B) 

BYLAE 
Woordomskrywing en toepassing 

1. (1) In hierdie verordeninge, tensy uit die samehang 
anders blyk, beteken­

(i) 	 "buitegeboue", met betrekking tot 'n perseel, ge­
makhuise, garages, pakkamers, steenkool- en hout­
kamers en skure en ookenige ander bygebou wat nie 
'n woning is nie; 

(ii) 	"die Wet" die Wet op Swart Plaaslike Besture, 
1982 (Wet 102 van 1982); 

(iii) 	"eienaar", "gebou", "grond", en "woning" wat 
hulle in die betrokke omskrywings in die Slumswet 
beteken; 

(iv) "geneeskundige gesondheidsbeampte" 	'n beampte 
wat as sodanig deur 'n plaaslike bestuur aangestel is 
of iernand wat gemagtig is om as sodanig op te tree; 

(v) "hoofgesondheidsinspekteur" die beampte wat as 
sodanig deur die plaaslike bestuur aangestel is of 
iemand wat gemagtig is om as sodanig op te tree; 

(vi) 	"okkupeerder", met betrekking tot 'n perseel­
(a) enigeen wat sodanige perseel werklik okkupeer; 

of 
(b) enigeen wat wetlik geregtig is om sodanige per­

seel te okkupeer; of 
(c) enigeen onder wie se toesig ofbestuur sodanige 

perseel staan, en omvat dit die agent van soda­
nige persoon tydens sy afwesigheid uit die Re­
pubJiek of wanneer sy verblyfplek onbekend is; 

DEPARTMENT OF CO·OPERATION AND 

DEVELOPMENT 


No. R. 1239 22 June 1984 


DETERMINATION OF ADMINISTRATION AREAS.­
AMENDMENT OF GOVERNMENT NOTICE 1001 OF 
15 JUNE 1973 

I, George de Villiers Morrison, Deputy Minister of Co­
operation, acting on behalf and by direction of the Minister 
of Co-operation and Development, by virtue of the powers 
vested in him by section 3 (1) of the Black Communities 
Development Act, 1984 (Act 4 of 1984), hereby amend 
Government Notice 1001 of 15 June 1973 by­

(a) the substitution for the words "administration 
area" and "administration board" of the word 
"development board's area" and "development board" 
respectively wherever it appears in the said notice; and 

(b) the substitution for the words· "Port Natal 
Administration Area" of the words "Natalia 
Deyelopment Board's Area" in Schedule D of the said 
notice.I 

I G. DE V. MORRISON, Deputy Minister of 

I! Co-operation. 

(File AIII/3/24) 

INo. R. 1253 	 22 June 1984 

I BY-LAWS RELATING TO THE CONTROL OF SLUMS 

I I, George de Villiers Morrison, Deputy Minister ofeo­
I operation, acting on behalf and by direction of the Minister 

of Co-operation and Development, do hereby, by virtue of 
the powers vested in him by section 27 (2A) of the Black 
Local Authorities Act, 1982 (Act 102 of 1982), make the 

I 	 .by-laws contained in the Schedule hereto. ,i G. DE V. MORRISON, Deputy Minister of co-operation.. 
f (File A2/17fB) 

I SCHEDULE 

Definitions and application 

1. (1) In these by-laws, unless the context otherwise indi­
cates­

(i) 	"building", "dwelling", "land", and "owner" 
shall have the meanings assigned to them in the 
Slums Act; 

(ii) 	"chief health inspector" shall mean the officer ap­
pointed as such by the local authority, or any person 
authorised to act as such; 

(iii) 	"medical officer of health" shall mean an officer 
appointed as such by a local authority, or any person 
authorised to act as such; 

(iv) 	"occupier", in relation to any premises, shall 
meaIl--­
(a) any person in actual occupation of such prem­

ises; or 
(b) any 	 person legally entitled to occupy such 

premises; or 
(c) any person having charge 	or management of 

such premises, and shall include the agent of 
any such person when he is absent from the 
Republic or when his whereabouts is unknown; 

(v) "outbuildings", in relation to any premises, shall 
mean outhouses, garages, store-rooms, coal and 
wood sheds and sheds and shall include any other 
subsidiary building not being a dwelling; 
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(vii) "persee)" 'n perseel soos omslayf in die Slumswet, 
binne die regsgebied van 'n plaaslike bestuur; 

(yiii) 	"regulasie" ook 'n verordening; 

(ix) 	"Slumswet" die Slumswet, 1979 (Wet 76 van 
1979); 

en het enige ander woord of uitdrukking waaraan in die Wet 
'~betekenis geheg is, dieselfde betekenis. 

(2) Hierdie verordeninge is van toepassing in die regsge­
biedvan elke plaaslike bestuur tot tyd en wyl die plaaslike 
bestuur sy eie verordeninge betreffende die beheer oor 
'slums gemaak het ingevolge artikel 27 (I) van die Wet. 

TOESTANDE WAT OP PERSELE VEREIS WORD 

2. Niemand mag 'n persecl of gedeelte daarvan verhuur 
of okkupeer of toelaat dat dit geokkupeer word nie indien 
daar toestande wat nie aan die volgende vereistes voldoen 
nie, in of op sodanige perseel of gedeelte daarvan bestaan: 

Betreffende doer- en lugruimte 

(a) (i) Elke kamer wat in geheel of gedeeltelik gebruik 
word of bedoel is om gebruik te word vir woon- of slaar: 
doeleindes, moet 'n vloeroppervlakte van minstens 8,5 m2 

en 'n hoogte van minstens 2,5 m he. 

(ii) Geen kamer wat in geheel of gedeeltelik deur mense 
as slaapplek gebruik word, mag deur soveel persone geok­
kuF,r word dat daar minder as 12 m3 vrye lugruimte en 4 
m vloerruimte vir elke persoon van 10 jaar of ouer en 
'minder as 6 m3 vrye lugruimte en 2 m2 vloerruimte vir elke 
persoon onder 10 jaar beskikbaar is nie: Met dien verstande 
dat 'n latrine, gang, trap, trapportaal, badkamer, muurkas, 
buitegebou, garage, stal, pakkamer, afdak, skuur, kelder, 
solder, tent of karavaan' of ander voertuig onder geen 
omstandighede deur mense as slaapplek gebruik mag word 
nie tensy die gebruik daarvan vir daardie doel deur die 
plaaslike bestuur goedgekeur is. 

Betreffende verligting 
(b) Elke kamer moet onbelemmerde natuurlike lig lay 

deur 'n glasvenster of -vensters wat regstreeks na buite 
oopmaak, en die vensteroppervlakte, met uitsluiting van 
raamkosyne, moet altesaam minstens een tiende van die I 
vloeroppervlakte van sodanige kamer wees. 

Betreffende ventilasie 
(a) Elke kamer wat in geheel of gedeeUelik vir woon- of 


slaapdoeleindes gebruik word, moet­

(i) 	kruisventilasie he­

(aa) deur middel van vensters wat in twee of meer 
buitemure gelre is en vir minstens die helfte van 
hul oppervlakte regstreeks na buite oopmaak; of 

(ab) deur middel van 'n venster of vensters in 'n 
buitemuur teenoor 'n bolig wat oopgemaak kan 
word, hetsy gelce bo 'n deur al dan nie, en wat 
op 'n geventileerde gang oopmaak; of 

(ac) deur middel van 'n venster of vensters in 'n 
buitemuur teenoor 'n deur wat na buite of op 'n 
geventileerde gang oopmaak; of 

(ad) deur middel van vensters of boligte wat, tensy 
hulle in teenoorgestelde mure gelre is, so ge­
plaas moet wees dat die maksimum hoeveelheid 
kruisventilasie verlay kan word, en weI so dat 
'no gede~lte van 'n venster of bolig in elke muur 
mmstens driekwart van die lengte van daardie 
muur, gcmeet van die hoek wat gevorm word 
deut die twee aangrensende mure waarin die 
vensters of boligte getee is, van daardie hoek af 
is; en 

(vi) 	"premises" shall mean premises as defined in the 
Slums Act, within the area of jurisdiction of a local 
authority; , 

(vii) 	"regulation" shall include a by-law; 
(viii) 	"Slums Act" shall mean the Slums Act, 1979 (Act 

76 of 1979); 
Ox) "the Act" shall mean the Black Local Authorities 

Act, 1982 (Act 102 of 1982); 
and any other word or expression towhich a meaning has 
been assigned in the Act shall have the meaning so as­
signed. 

(2) These by-laws shall apply in the area of jurisdiction of 
every local authority until such local authority has made its 
own by-laws relating to the control of slums in terms of 
section 27 (1) of the Act. 

CONDITIONS REQUIRED IN PREMISES 
2. No persons shall let or occupy or allow to be occupied 

any premises or part thereof if any condition which does not 
conform to the following requirements exists in or upon 
such premises or part thereof: 

Asregardsnoorspace and air space 
(a) (i) Each room wholly or partly used or intended to be 

used for living or sleeping purposes shall have a minimum 
floor space of 8,5 m2 and a minimum height of 2,5 m. 

(ii) No room wholly or partly used by human beings for 
sleeping in shall be occupied by any greater number of 
persons than will allow 12 m3 of free air space and 4 m2 of 
floor space for each person aged '10 years or more, and 6 m1 

of free air space and 2 m2 of floor space for each person less 
than 10 years of age: Provided that no toilet, passage, stair­
case, landing, bathroom, cupboard, outbuilding, garage, 
stable, store-room, lean-to, shed, cellar, loft, tent or cara­
van or any other vehicle shall under any circumstances be 
used for sleeping in by any human being, unless ilS use for 
that purpose has been approved by the local authority, 

As regards lighting 
(b) Every room shall be provided with unobstructed natu­

rallight by means of a glazed window or windows opening 
directly into the external air, the total window space area 
exclusive of window frames to be not less than one-tenth of 
the tloor area of such room. 

As regards ventilation 
(c) Every room wholly or partly used for living or sleep­

ing purposes shall be provided wit~ 
(i) 	cross ventilation­

(aa) by means of windows which shall be capable of 
being opened for at least half of their area and 
shall open directly into the air on two or more 
external walls; or 

(ab) by means of a window or windows in an exter­
nal wall opposite to a fanlight capable of being 
opened, whether situated above a door or not, 
and opening into a ventilated passage; or 

(ac) by means of a window or windows in an exter­
nal wall opposite to a door which opens into the 
external air or into a ventilated passage; or 

(ad) by means of windows or fanlights which, unless 
situated in opposite walls, shall be so placed 
that the maximum amount of cross ventilation 
may be obtained, and so that a part of a window 
or fanlight in each wall shall be at least three­
quarters of the length along that wall, measured 
from the angle fonned by the two adjacent walls 
in which the windows or fanlights arc situated; 
and 
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(ii) toereikende en beskernlende ventilasie he van die (ii) adequate and protected ventilation to the subfloor 
ondervloerse ruimte van aIle kamers waarvan die area of all rooms where the underside or bearers or 
onderkant of onderbalke of steunbalke van die joists of such floors are constructed of wood.
vloere van hout is. 

ADDITIONAL REQUIREMENTS WHERE ROOMS ARE BYKOMENDE VEREISTES W AAR KAMERS 

VERHUUR WORD 
 LET 

3. Niemand mag kamers of stelle kamers in of op 'n 3. No person may let or occupy or allow to be occupied 
perseel verhuur of okkut;eer of toelaat dat dit geokkupeer rooms or sets of rooms in or upon any premises, or allow 
word nie, of toel.aat dar n perseel deur meer as een gesin any premises to be occupied by more than one family, so as 
geokkupeer word nie, sodat in of op sodanige perseel toe- to bring into existence in or upon such premises conditions 
stande geskep word wat nie aan die volgende vereistes vol- that do not conform with the following requirements: 
doen nie: 

Betreffende skeiding tussen die geslagte As regards the separation ofsexes 
(a) Geen waning of 'n gedeelte daarvan mag deur soveel (a) No dwelling or part thereof shall be occupied by such 

persone geo¥.Jcupeer word nie dat die slaapplek onvoldoende a number of persons that the sleeping accommodation is 
IS om persone van reenoorgestelde geslag wat ouer as 10 insufficient to allow persons of opposite sex over 10 years 
jaar is, behalwe persone wat as man en vrou saamleef, af te of age, other than persons living together as husband and 
sonder in kamers wat van mekaar geskei is deur steenmure wife, to be segregated in rooms separated from one another 
of afskortings wat aan die bouverordeninge van die plaas- by brick walls or partitions which shall comply with the 
like bestuur voldoen, wat van die vloer tot die plafon strek b 'Id' b I f h 1 I h' h' h h 11 d
en wat so gemaak is dat hulle sodanige afsondering redelik Ul mg y- aws 0 t e oca aut onty, w IC s a exten 
doeltreffend maak. from the floor to the ceiling and which shall be so con-

Betreffende latrines structed as to render such segregation reasonably effective. 

(b) (i) Elke woning moet vir elke geslag voorsien word As regards toilets 
van minstens een afsonderlike latrine vir elke 12 of minder (b) (i) Every dwelling shall be provided with at least one 
persone wat sodanige wQnins okkupeer, en die latrines separate toilet for every 12 or fewer persons of each sex 
moet so ~elee wees dat hulle Vir al die okkupeerders redelik occupying such dwelling, and the toilets shall be so placed 
toegankhk is, moet ten opsigte van die twee geslagte van 
mekaar afgeskort wees en moet voorsien wees van geskikte as to be reasonably accessible to all occupants, the toilets 
tekens op 'n opvaUende plek, wat aandui vir watter geslag for the two sexes shall be screened from one another, with 
die latrines bestem is: Met dien verstande dat as sodanige suitable signs in prominant positions to indicate for which 
latrines uie deel van 'n waterrioleringstelsel uitmaak nie, sex they are intended: Provided that, if such toilets are not 
daar vir elke geslag minstens eell latrine vir elke agt of part of a water-borne sewerage system, there shall be at 
minder persone moet wees: Met dien verstande voorts dat least one toilet for every eight or fewer persons of each sex: 
waar duar, na die mening van die geneeskundige gesond-I Provided further that where, in the opinion of the medical 
heidsbeampte, afsonderlike latrines vir elke huurder of on- officer of health, separate toilets for each tenant or sub­
derhuurder nodig is, sodanige addisionele latrines deur die tenant are necessary such additional toilets shall be provided 
eienaar van die woning verskaf moet word wanneer hy by 'n by the owner of the dwelling when he is called upon by II· 

kennisgewing aangese word om dit te doen, notice to do so. 
(ii) Aile latrines moet voorsien wees van geskikte mid- I 

dele om die deure van hinne te sluit en van geskikte en (il) All toilets shall be provided with suitable means for 
voldoende middels vir verIigting. I fastening the doors from within and with suitable and suffi­

Betreffende die hereiding en gaarmaak van voedsel 'I cient means for lighting. 
(c) (i) Elke woning of gedeelte daarvan moet voorsien As regards the preparation and cooking of food 

word van 'n geskikte plek vir die bereiding en gaarmaak van I 
voedsel, welke plek ook toegerus is met 'n geskikte opwas- (c) (i) Every dwelling or pan thereof shall be provided 
bak aangebring ooreenkomstig die bouverordeninge van die with a suitable place for the preparation and cooking of 
plaaslike bestuur, vir gebruik deur en geredelik toeganklik food, which place shall also be provided with a sink fitted in 
vir elke huurder of onderhuurder wat 'n kamer of kamers in accordance with the building by-laws of the local authority, 
sodanige waning of gedeelte daarvan daarin kragtens afson- for the use of and readily accessible to each tenant or sub­
derlike huurkontrak of onderhuurkontrak okkuppeer, en tenant occupying any room or rooms in such dwelling or 
waar, na die mening van die geneeskundige gesond- part thereof under separate tenancy or subtenancy, and 
heidsbeampte, 'n afsonderlike sodanige plek nodig is ten where, in the opinion of the medical officer of health, a 
opsigte van elke sodanige huurder of onderhuurder, moet 
sodanige afsonderlike plek deur die eienaar van sodanige separate such place is necessary in respect of each such 
woning of gedeelte daarvan verskaf word wanneer hy by I tenant or su~tenant sllch. separate place sh~lI be pro~ided by 
kennisgewing aangese word om dit te doen. '\ the owner o~ such dwelling or part thereof when he IS called 

(ii) Geen kamer wat vir slaapdoeleindes gebruik word, upon by notice to do so. 
veranda, gang, trapportaal, .badkamer, ga~age, stal,. pa~- (ii) No room used for sleeping purposes, veranda, pas­
karner. SkuUf, kelder of latrIne mag gebrulk word VIr dIe sage, landing, bathroom, garage, stable, store-room, shed, 
bereiding, stoor of gaarmaak van voedsel of vir opwasdoel- cellar or toilet shall be used for the preparation, storage or 
eindes nie. cooking of food or for washing-up. 

Betreffende badkamers As regards bathrooms 
(d) Elke woning moet vir elke sewe of minder persone 

wat !iodaige woning okkupeer, voorsien word van minstens (d) Every dwelling shall be provided with at least one I 

een bad, en elke bad moet op 'n geskikte plek in 'n afson- bath for every seven or fewer persons occupying such 
derlike vertrek aangebring wees, moet geredelik toeganklik dwelling, each bath suitably placed in a separate room, 
wees vir alle bewoners van sodanige woning en moet readily accessible to all occupants of such dwelling and with 
ooreenkomstig die rioleringsverordeninge van die plaaslike drainage pipes fitted in accordance with the drainage by­
bestuur toege:rus wees met afvoerpype: Met dien verstande laws of the local authority: Provided that an approved 
dat elke bad vervang kan word deur 'n goedgekeurde stort- shower with suitable drainage pipes, fitted in accordance 
bad wat oorcenkomstig die rioleringsverordeninge van die with the drainage by-laws of the local authority, may be 
plaaslike bestuur toegerus is met geskikte afvoerpype. substituted for each bath. 
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BetretIende watertoevoer 
(e) 0) Elke waning of gedeelte daarvan moet 'n behoor­

like I voldoende en gesonde watertoevoer I wat toereikend is 
vir gebruik deur en wat te aile tye geredelik toeganklik is vir 
elke huurdcr ofonderhuurder wat In kamer of kamers daarin 
kragtens afsonderIike huurkontrak of onderhuurkontrak ok­
kupeer, binne die gebou he. 

(ii) Voldoende en geskikte voorsiening moet tot tevreden­
heid· van die plaaslike bestuur gemaak word vir die afvoer 
van aile vuilwater. 

KELDERS 
4. Niemand mag 'n ondervloer- of fondamentruimte of 

kelder van 'n gebou as 'n woning gebruik of toelaat dat dit 
aldus gebruik word nie, tensy skriftelike toestemming van 
die plaaslike bestuur daarvoor verkry is: Met dien verstande 
dat die plaaslike bestuur van tyd tot tyd sodanige toestem­
ming kan intrek of wysig. 

OKKUPASIE VAN ANDER GEBOUE 
5. Geen gebou mag sonder die vooraf verkree skriftelike 

toestemming van die J?laaslike bestuur as 'n woning gebruik 
word ~ie, terisy dit vIr. daardi~ doel opgerig is, welke toe­
stemn;ung onderwof{'e IS aan die aanbrmg van sodanige ver­
andennge of aanboumgs as wat die pIaaslike bestuur vereis. 

WAS V AN KLERE 
6. lndien die geneeskundige gesondheidsbeampte dit ver­

eis, moet die eienaar van 'n perseel 'n behoorlik geplaveide 
plek, wat ooreenkomstig die rioleringsverordeninge van die 
plaaslike bestuur gedreineer word, vir die was van klere 
verskaf. 

SINDELIKHEID V AN PERSELE 
7. Die okkupeerder moet die gedeelte van die perseel wat 

hy okkupeer, in 'n skoon toestand hou: Met dien verstande 
dat, in die geval van woonstelle of kamers wat afsonderlik 
verhuur of gehuur word, die eienaar verantwoordelik is vir 
die behoorlike sindelikheid en toestand van agterplase, 
gange, trappe, watervoortjies, trapportale, riole, latrines en 
aile ander gedeeltes van die perseel wat nie afsonderlik 
geokkupeer en ooreenkomstig hierdie regulasie deur 'n ok­
kupeerder in stand gehou word nie. 

UITROEIING V AN ONGEDIERTES 
8. Elke eienaar of okkupeerder moet, sover doenlik, die 

perseel wat aan hom of haar behoort of deur hom of haar 
geokkupeer word, vry hou van knaagdiere, weeluise, mus­
kiete, vliee, kakkerlakke en ander ongediertes: Met dien 
verstande dat, ondanks bostaande bepating, die eienaar of 
okkupeerder, wanneer daar ongediertes op sodanige perseel 
aangetref word, aangese kan word om sodanige spesiale of 
bykomende maatreels te tref as wat na die mening van die 
geneeskundige gesondheidsbeampte nodig is vir die uitroei­
ing van ongediertes op sodanige perseel: Met dien verstande 
voorts dat sodanige eienaar of okkupeerder skriftelik van 
genoemde maatreels verwittig moet word. 

INST ANDHOUDlNG V AN GEBOUE EN RIOLE 
9. Die eienaar moet aIle geboue, riole, rioolaansluitings 

en ander installasies in 'n goeie toestand hou. 

AANGRENSENDE KAMERS EN VERLlGTING, 

VENTILASlE EN TOEGANG 


10. Geen eienaar of okkupeerder mag­
(a) toelaat dat aangrensende kamers met tussenopeninge 

soos deure, vensters of boligte deur meer as een 
gesin geokkupeer word nie, tensy elke sodanige 
kamer afsonderlik ooreenkomstig hierdie regulasies 
van lig en ventilasie voosien word; 

(b) toelaat dat openinge soos deure, vensters of boligte 
te eniger tyd op enige wyse betimmer, toegebou of 
versper word of toelaat dat dit sodanig agteruitgaan 
dat die verligting, kruisventilasie en toe gang soos bv 
hierdie regulasies vereis, belemmer word nie. . 

As regards water supply 
(e) (i) Every dwelling or part thereof shall have a proper, 

adequate and wholesome water supply within the building. 
which supply shall be adequate for the use of and readily 
accessible at all times to each tenant or subtenant occupying 
any room or rooms therein under separate tenancy or sub­
tenancy. 

(ii) Adequate and suitable provision shall be made for the 
disposal of all waste water to the satisfaction of the local 
authority. 

1 	 BASEMENTS 
I 4. No person shall use or allow to be used as a dwelling 

any subfloor area or foundation area or basement of any 
building, unless the written permission ofthe local authority 
has been obtained: Provided that the local authority may 
from time to time withdraw or modify such permission. 

OCCUPATION OF OTHER BUlLDL~GS 
5. No building shall be used as a dwelling, unless it was 

erected for that purpose, without the prior wlitten permis­
sion of the local authority, which permission shall be sub­
ject to such alterations or additions being made as the local 
authority, may require. 

WASHING OF CLOTHES 
6. If required to do so by the medical officer of health. 

the owner of premises shall provide a properly paved area. 
drained in accordance with the drainage by-laws of the local Iauthority, for the washing of clothes. 

, CLEANLINESS OF PREMISES
I 7. The occupier shall maintain that part of the premises 

occupied by him in a clean condition: Provided that, in the 
case of flats or rooms let or hired separately, the owner shall 
be responsible for the proper cleanliness and condition of 
yards, passages, stairs, gutters, landings, drains, toilets and , all other portions of the premises not separately occupied 
and maintained by any occupier in accordance with this I regulation. 

EXTERMINATION OF VERMINI! 8. Every owner or occupier shall, as far as is practicable, 
maintain the premises or part thereof which he owns or 
occupies, free of rodents, bugs, mosquitoes, flies, cock­
roaches or other vermin: Provided that, notwithstanding the 
above provision, the owner or occupier shall, when the 
premises are found to be verminous, be required to take 
such special or additional measures as, in the opinion of the 
medical officer of health, may be necessary for the extermi­
nation of vermin on such premises: Provided further that 
such owner or occupier shall be notified of such measures in 
writing. 

MAINTENANCE OF BUILDINGS AND DRAINS 
9. The owner shall maintain all buildings, drains, drain­

age connections and other installations in good repair. 

ADJOINING ROOMS AND LIGHTING, VENTILA nON 
AND ACCESS 

10. No owner or occupier shall ­
(a) permit adjoining rooms with communicating open­

ings such as doors, windows or fanlights to be occu­
pied by more than one family, unless each such 
room is independently provided with light and venti­
lation in accordance with these regulations; 

(b) 	at any time allow openings such as doors, windows 
or fanlights to be boarded up, bricked up or ob­
structed in any way or to deteriorate in such a way as 
to interfere with the lighting, cross-ventilation or 
access as required by these regulations. 
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PLAASLIKE BESTUUR KAN GEBRUIK V AN 

PERSELE BELET 


11. (I) Wanneer die plaaslike bestuur van mening is dat 
'0 perseel of gedeelte daarvan sodanig gehou is of in so 'n 
swak toestand of so swak gelee of so vuil of so vol onge­
diertes is of so gehouword dat dit ongesond, onhigienies, 
ongeskik vir bewoning deur mense of waarskynlik nadelig 
vir die gesondheid van die mense wat dit okkupeer is of die 
verspreiding van 'n besmetlike siekte kan bevorder, kan die 
plaaslike bestuur 'n kennisgewing aan die eienaar of okku­
peerder laal beteken waarby hy belet word om sodanige 
perseel vanaf'n datum genoem in sodanige kennisgewing te 
gebruik of die gebruik daarvan toe te laat. 

(2) Indien daartoe versoek deur die eienaar of okku­
peerder van sodanige perseel, kan die plaaslike bestuur in 
sodanige kennisgewing spesifiseer watter werk gedoen of 
voorwaardes nagekom moet word ten einde aan hierdie re­
gulasies te voldoen. 

(3) Wanneer die eienaar of okkupeerder sodanige werk of 
voorwaardes tot tevredenheid van die plaaslike bestuur ~e­
doen of nagekom het, trek die plaashke bestuur sodamge 
kennisgewing terug en matig daardeur die gebruik van soda­
nige perseel. 

REG V AN BETREDING 
12. (I) Die geneeskundige gesondheidsbeampte of die 

hoofgesondheidsi eur of enige ander persoon wat in 
die algemeen of sp ifiek deur die plaaslike bestuur daartoe 
gemagtig is, kan te eniger tyd wat redelik is vir die behoor­
like nakoming van sy pligte, enige grond of perseel betree 
om 'n inspeksie uit te voer of enige werk of onderhandeling 
te verrig waartoe h~ by hierdie regulasies verpli~ of gema&­
tig is, indien sodamge inspeksie, werk ofhandehng nodig IS 
vir of voortvloei uit die nakoming van sy pligte of die uit­
oefening van sy bevoegdhede. 

(2) Niemand mag in gebreke bly of weier om toegang tot 
sodanige grond of perseeJ aan sodanige beampte te vedeen, 
of sodanige beam pte by die uitvoering van sy fligte inge­
volge hierdie regulasiesbelemmer of hinder, 0 in gebreke 
bly of weier om aan sodanige beampte inligting wat wettig­
Iik deur sodanige beampte van hom vereis kan word, te 
verstrek o! opsetlik valse of misleidende inligting aan hom 
verstrek me. 

HlERDIE REGULASIES VUL SEKERE 

GESONDHEIDSREGULASIES AAN 


13. Hierdie regulasies vul enige regulasies aan wat inge­
volge die Wet op Gesondheid, 1977 (Wet 63 van J977), 
uitgevaardig is, asook enige ander regulasies, en vervang 
dit nie. 

DIENING V AN KENNISGEWINGS 
14. (I) Indien die plaaslike besluur daarvan oortuig is dat 

, n oortreding van hierdie regulasies in of op enige perseel 
plaasgevind het, kan hy aan die eienaar of okkupeerder 
daarvan 'n kennisgewing Jaal beteken waarby hy aan~ese 
word om binne 'n bepaalde tyd sodanige werk ofhandelmge 
te verrig as wat in sodanige kennisgewing genoem word ten 
einde aan die vereistes van hierdie regulasies Ie voldoen. 

(2) Elke kennisgewing of bevel of ander sootgelyke 
dokument wat ingevolge hierdie regulasies uitgereik word, 
moet deur of namens die geneeskundige gesondheids­
beampte of die hoofgesondheidsinspekteur ooderteken 
word. 

STRAWWE 
IS. lemand wat regulasie 2, 3,4,5,6, 7, 8,9, to of 12 

(2) oortree of dit laat oortree oftoelaat dat ditoortree word 
of wat versuim om Ie voldoen aan die bedinge van 'n ken­
nisgewing of 'n opdrag kragtens hierdie regulasies uitge­
reik, is skuldig aan 'n misdryf en by skuldigbevinding straf­
baar met 'n boete van hoogstens R40 of gevangenisstraf vir 
'n tydperk van hoogstens een maand of sowel sodanige 
boete as sodanige gevangenisstraf. 

LOCAL AUTHORITY MAY PROHIBIT USE OF 

PREMISES 


II. (I) Whenever the local authority is of the opinion that 
any premises or part thereof is of such poor construction or 
in such a bad state of repair or so badly situated or so dirty 
or so verminous or so kept as to be unhealthy, insanitary, 
unfit for human habitation or likely to be injurious to the 
health of persons occupying them or liable to favour the 
spread of any infectious disease, the local authority may 
cause a notice to be served on the owner or occupier prohi­
biting him from using or allowing the use of such premises 
from a date specified in such notice. 

" (2) The local authority may, if requested to do so by the 
owner or occupier of such premises, specify in such notice 
the work to be done or the conditions to be met in order to 

I comply with these regulations. 

(3) When the owner or occupier has done such work or 
met such conditions to the satisfaction of the local authority, 
the local authority shall rescind such notice, thereby permit­
ting the use of such premises. 

i RIGHT OF ENTRY 

'I' 12. (I) The medical officer of health or the chief health 
. inspector or any other person generally or specifically
I authorised thereto by the local authority may, at any hour 
I reasonable for the proper performance of his duties, enter 

any land or premises to make any inspection or to perform 
any work or other act which he is required or authorised by 
these regulations to do, if such inspection, work or act is 

I necessary for or incidental to the performance of his duties 
or the exercise of his powers. 

(2) No person shall fail or refuse to allow any such officer 
access to such land or premises, or obstruct or hinder any 
such officer in the execution of his duties under these regu­, lations, or fail or refuse to give to such officer information I. that such officer may lawfully require of him, or knowinglyIgive false or misleading information to him. 

THESE REGULATIONS ARE SUPPLEMENTARY TO 
CERTAIN HEALTH REGULATIONS 

13. These regulations are supplementary to and do not 
replace any regulations made under the Health Act, 1977 
(Act 63 of 1977), or any other regulations. 

SERVICE OF NOTICES 

14. (I) If the local authority is satisfied that a contraven­
tion of these regulations has occurred in or upon any prem­
ises, it may cause a notice to be served on the owner or the 
occupier thereof requiring him to perform within a specified 
time such work or other act as may be stated in such notice 
in order to comply with the requirements of these regula­
tions. 

(2) Every notice or order or such other similar document 
issued under these regulations shaH be signed by or on 
behalf of the medical officer of health or the chief health 
inspector. 

PENALTIES 

15. Any person who commits, causes or permits a contra­
vention of regulation 2, 3,4,5,6, 7,8,9, 10 or 12 (2) or 
who fails to comply with the terms of any notice or directive 
issued under these regulations shall be guilty of an offence 
and liable on conviction to a fine not exceeding R40 or to 
imprisonment for a period not exceeding one month or to 
both such fine and such imprisonment. 
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Spaar 'n sent en maak 'n rand­


Spaar 'n druppel en vul die dam 


• 

Indien almal van ons besparingsbewus optree, besnoei ons nie slegs 
uitgawes nie maar wen ook ten opsigte van ons kosbare water- en 

elektrisiteitsvoorraad 
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MEER AS 1 400 

PRYSE 


ELKE MAAND 


--------000-------­

MORE THAN 1 400 

PRIZES 


EVERY MONTH 
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SOUTHERN CAPE 
FORESTS AND TREES 

by 

F. VON BREnENBACH 

A guide to the indigenous forests of George, Knysna and Tsitsikama; their 
different types; their management and history; their trees and shrubs, ferns and 
herbs, grasses and lianes; their snakes, birds and mammals. 

With a leaf-key to and descriptions of 100 forest tree species. 
328 pages, 470 illustrations (photographs and line drawings), comprehensive 

index, hard cover. 

Price R1 0 (Plus GST) -Abroad R12,50 

Obtainable from the Government Printer, Pretoria and Cape Town 

THEONDERSTEPOORT 

JOURNAL OF VETERINARY 


RESEARCH 

Die "Onderstepoort Journal of Veterinary 

Research" word deur die Staatsdrukker, Pretoria, 
gedruk en is verkrygbaar van die Direkteur, Afdeling 
Landbou·inligting, Privaatsak X144, Pretoria, 0001, 
aan wie ook aile navrae in verband met die tydskrif 
gerig moet word. 

Hierdie publikasie is 'n voortsetting van die "Re· 
ports of the GovernmentVeterinary Bacteriologist of 
the Transvaal" wat terugdateer tot 1903 en waarvan 
18 verskyn het tot 1932. Dit is gevolg deur 40 
volumes van die "Onderstepoort Journal". Tans be· 
staan elke volume uit vier nommers wat teen R2,1 0 
(Plus AV8) binnelands en R2,50 buitelands per 
.nommer van bogenoemde adres verkrygbaar is. . 

Direkteure van laboratoriums ens. wat begerjg is 
om publikasies om te ruilmoet in verbinding tree 
met die Direkteur, Navorsings·instituut vir Veeartse· 
nykunde, Pk. Onderstepoort, 0110, Republiek van 
Suid·Afrika. 

THE ONDERSTEPOORT 

JOURNAL OF VETERINARY 


RESEARCH 


The Onderstepoort Journal of Veterinary 
Research is printed by the Government Printer, Pre· 
toria, and is obtainable from the Director, Division of 
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