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PROKLAMASIE
van die
Staatspresident van die Republiek van Suid-Afrika
No. R. 100, 1984
BEMARKINGSWET, 1968 (WET 59 VAN 1968)

EIERBEHEERSKEMA.—WYSIGING

Kragtens die bevoegdheid my verleen by artikel 9 (2) (c),
soos toegepas by artikel 15 (3), van die Bemarkingswet,
1968 (Wet 59 van 1968)—

(a) publiseer ek hierby die wysiging in die Bylae uit-
eengesit, van die Eierbeheerskema gepubliseer by Prok-
lamasie R. 64, 1963, soos gewysig, wat kragtens ge-
noemde Wet deur die Minister van Landbou aangencem
en deur hom vir goedkeuring aanbeveel is; en

(b) verklaar ek hierby dat genoemde wysiging op 1
Julie 1984 in werking tree.

~ Gegee onder my Hand en die Seél van die Republiek van
Suid-Afrika te Kaapstad, op hede die Sewende dag van
Junie Eenduisend Negehonderd Vier-en-tagtig.

M. VILIOEN, Staatspresident.
Op las van die Staatspresident-in-rade:
J.J. G. WENTZEL.

BYLAE

Die Eierbeheerskema gepubliseer by Proklamasie R. 64,
1963, soos gewysig, word hierby verder gewysig—

(1) deur in artikel 1 die omskrywing van
die volgende omskrywing te vervang:
** ‘raad’ die Eierraad bedoel in artikel 3;";

(2) deur in artikel 1 die omskrywing van ‘‘beheerde
gebied’” deur die volgende omskrywing te vervang:
* *beheerde gebied’ die Natalgebied, die Noord-Kaap-
- landgebied, die Oos-Kaaplandgebied, die Oranje-
Vrystaatgebied, die Transvaalgebied en die Wes-Kaap-
landgebied;”’;

48—A

“‘raad’” deur

PROCLAMATION
of the
State President of the Republic of South Africa
No. R. 100, 1984
MARKETING ACT, 1968 (ACT 59 OF 1968)

EGG CONTROL SCHEME.—AMENDMENT

Under the powers vested in me by section 9 (2) (¢), as
applied by section 15 (3), of the Marketing Act, 1968 (Act
59 of 1968)—

(a) 1 hereby publish the amendment set out in the
Schedule, of the Egg Control Scheme published by Proc-
lamation R. 64, 1963, as amended, which has been
accepted and recommended for approval by the Minister
of Agriculture under the said Act; and

(b) I hereby declare that the said amendment shall
come into operation on 1 July 1984.

Given under my Hand and the Seal of the Republic of
South Africa at Cape Town on this Seventh day of June,
One thousand Nine hundred and Eighty-four.

M. VILJOEN, State President.
By Order of the State President-in-Council:
1. 1. G. WENTZEL.

SCHEDULE

The Egg Control Scheme publishéd by Proclamation R.
64, 1963, as amended, is hereby futher amended—

1 by the substitution in section 1 for the definition of
“‘board’’ of the following definition:

‘* *board’ means the Egg Board referred to in section
3;’3;

(2) by the substitution in section 1 for the definition of
*‘controlled area’” of the following definition:

** ‘controlled area’ means the Eastern Cape Area, the
Natal Area, the Northern Cape Area, the Orange Free
State Area, the Transvaal Area and the Western Cape
Area;’’;
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(3) deur in artikel 1 die volgende ‘omsk;rywings na die
omskrywing van ‘ ‘beheerde gebied”’ in te voeg:

‘‘ ‘Natalgebied’ die gebied bestaande uit die landdros-
distrikte Camperdown, Dannbhauser, Durban, Eshowe,
Estcourt, Glencoe, Inanda, Ixopo, Kliprivier, Lions
River, Lower Tugela, Lower Umfolozi, Mtonjaneni,
Mooirivier, Mtunzini, Newcastle, New Hanover, Pieter-
maritzburg, Pinetown, Port Shepstone, Richmond,
Umlazi, Umvoti, Umzinto en Vryheid;

“Noord-Kaaplandgebied’ die gebied bestaande uit die
munisipale gebied van Kimberley;

‘Oos-Kaaplandgebied’ die gebied bestaande vit—

(i) die landdrosdistrikte Albany, Alexandria, Bathurst,
Cradock, George, Hankey, Humansdorp, Kirkwood,
Knysna, Oos-Londen, Port Elizabeth, Queenstown en
Uitenhage; en :

(i) die munisipale gebied van King William’s Town;

‘Oranje-Vrystaatgebied” die bestaande uit die land- |

drosdistrikte  Bethlehem, Bloemfontein, Brandfort,

Frankfort, Heilbron, Hennenman, Kroonstad, Lindley,

Odendaalsrus, Parys, Sasolburg, Virginia en Welkom;
‘Transvaalgebied’ die gebied bestaande uit—

(i) die landdrosdistrikte Alberton, Balfour, Belfast,
Benoni, Bethal, Boksburg, Brakpan, Brits, Bronkhorst-
spruit, Coligny, Cullinan, Delmas, Ermelo, Germiston,
Heidelberg, Johannesburg, Kempton Park, Klerksdorp,
Koster, Krugersdorp, Lichtenburg, Marico, Middelburg,
Nelspruit, Nigel, Oberholzer, Pietersburg, Potchef-
stroorn, Pretoria, Randburg, Randfontein, Roodepoort,
Rustenburg, Soutpansberg, Springs, Standerton, Swart-
ruggens, Vanderbijlpark, Ventersdorp, Vereeniging,
Warmbad, Waterberg, Westonaria, Witbank, Witrivier,
en Wonderboom; en :

(ii) die munisipale gebied van Potgiétersrus; en

‘Wes-Kaaplandgebied” die gebied bestaande uit die
landdrosdistrikte Bellville, Ceres, Caledon, Die Kaap,
Goodwood, Kuilsrivier, Malmesbury, Paarl, Robertson,
Simonstad, Somerset-Wes, Stellenbosch, Strand, Vre-
denburg, Wellington, Wynberg en Worcester.’’;

(4) deur in subartikel (1) van artikel 3 die woorde wat
paragraaf (a) voorafgaan, deur die volgende woorde te
vervang:

*“3. (1} Hierdie Skema word uitgevoer deur "n beheer-
raad wat die Eierraad heet en wat bestaan uit agt lede van
wie—"’; en.

(5) deur in artikel 3 die volgende subartikel na subarti-
kel (2) in te voeg: ‘

**(3) Enige verwysing na die Eierbeheerraad in 'n ken-
nisgewing kragtens die Wet gepubliseer, of en *n stuk
kragtens hierdie skema of so 'n kennisgewing uitgereik,
en wat voor 1 Julie 1984 aldus gepubliseer of uitgereik is,
word geag *n verwysing na die raad te wees.”’.

GOEWERMENTSKENNISGEWINGS

DEPARTEMENT VAN FINANSIES
No. R. 1235 22 Junie 1984
DOEANE- EN AKSYNSWET, 1964

BEPALINGS VAN TARIEFINDELING EN VERSTREK-
KING DAARVAN OP KLARINGSBRIEWE (LYS
TAR/102) ' o -

Die volgende wysigings van bepalings word kragtens
artikel 47 (9) van die Doeane- en Aksynswet, 1964 (Wet 91
van 1964), gepubliseer. S , :

D. ODENDAL, Kommissaris van Doeane en Aksyns.

Opmerking —Lys TAR/101 is in Goewermentskennisge-
wing R. 1183 van 15 Junie 1984 gepubliseer.

(3) by the insertion in section 1 of the following defi-
nitions after the definition of ‘*controlled area’’: ,

““Eastern Cape Area’ means the area consisting of—

(i) the Magisterial Districts of Albany, Alexandria,
Bathurst, Cradock, East London, George, Hankey,
Humansdorp, Kirkwood, Knysna, Port Elizabeth,
Queenstown and Uitenhage; and ,

(ii) the municipal area of King William’s Town,

‘“ ‘Natal area’ means the area consisting of the
Magisterial Districts of Camperdown, Dannhauser, Dur-
ban, Eshowe, Estcourt, Glencoe, Inanda, Ixopo, Klip
River, Lions River, Lower Tugela, Lower Umfolozi,
Mtonjaneni, Mooi River, Mtunzini, Newcastle, New
Hanover, Pietermaritzburg, Pinetown, Port Shepstone,
Richmond, Umlazi, Umvoti, Umzinto en Vryheid;

‘Northern Cape Area’ means the area consisting of the
municipal area of Kimberley;

‘Orange Free State Area’ means the area consisting of
the Magisterial Districts of Bethlehem, Bloemfontein,
Brandfort, Frankfort, Heilbron, Hennenman, Kroonstad,
Lindley, Odendaalsrus, Parys, Sasolburg, Virginia and
Welkom; :

“Transvaal Area’ means the area consisting of—

(i) the Magisterial Districts of Alberton, Balfour, Bel-
fast, Benoni, Bethal, Boksburg, Brakpan, Brits, Bronk-
horstspruit, Cullinan, Coligny, Delmas, Ermelo, Germis-
ton, Heidelberg, Johannesburg, Kempton Park, Klerks-
dorp, Koster, Krugersdorp, Lichtenburg, Marico, Mid-
delburg, Nelspruit, Nigel, Oberholzer, Pietersburg,
Potchefstroom, Pretoria, Randburg, Randfontein, Roo-
depoort, Rustenburg, Soutpansberg, Springs, Stander-
ton, Swartruggens, Vanderbijlpark, Ventersdorp, Veree-
niging, Warmbaths, Waterberg, Westonaria, Witbank,
White River and Wonderboom; and

(ii) the municipa!l area of Potgietersrus; and

‘Western Cape Area’ means the area consisting of the
Magisterial Districts of Bellville, Caledon, Ceres, The
Cape, Goodwood, Kuils River, Malmesbury, Paarl,
Robertson, Simonstown, Somerset West, Stellenbosch,
Strand, Vredenburg, Wellington, Wynberg, and Worces-
ter.”’;

(4) by the substitution in subsection (1) of section 3 for
the words preceding paragraph (a) of the following
words:

*“3. (1) This Scheme shall be administered by a control
board to be known as the Egg Board and which shall
consist of eight members of whom—""; and

(5) by the insertion in section 3 of the following sub-
section after subsection (2): )

*“(3) Any reference to the Egg Control Board in a
notice published under the Act, or in a document issued
under this scheme or siich notice, and which was thus
published or issued prior to 1 July 1984 shall be deemed
to be a reference to the board.””.

GOVERNMENT NOTICES

DEPARTMENT OF FINANCE
No. R. 1235 22 June 1984
CUSTOMS AND EXCISE ACT, 1964 . .
DETERMINATIONS OF TARIFF CLASSIFICATION
AND FURNISHING THEREOF ON BILLS OF ENTRY
(LIST TAR/102) '

The following amendments to determinations are pub-
lished in terms of section 47 (9) of the Customs and Excise
Act, 1964 (Act 91 of 1964).

D. ODENDAL, Commissioner for Customs and Excise. ,

Note.—List TAR/101 was published in Government No-
tice R. 1183 of 15 June 1984.
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WYSIGINGS VAN GEPUBLISEERDE BEPALINGS

Beskrywing van goedere

Tariefpos/-subpos  Bepaling No.

Wysigings van bepalings as gevolg van wysigings van Deel 1 van Bylae No 1by d): Doeane- en Aksynswet

(Wet 91 van 1964):

Die volgende vervang die bestaande bepalings met ingang van 15 Jume 1984:
Topanol M, gebruik as "n anti-oksidecrmiddel—'n derivaat van fenileendiamien
Sinkdibutielditiokarbamaat, gebruik as ’n vulkanisasieversnelier—'n ander metaalvctbmdmg van ditiokarba-

maat

Aquamet E & M, gebruik om afvalwater nie-toksies te maak—ander metaalverbindinge van ditiokarbamate
Etoksikin, 1,2,-dihidro-6-etoksi-2,2,4-trimetielkinolien of 6-etoksi-2,2,4-trimetiel-1,2-dihidrokinolien van 'n

soort gebmlk as vulkamsasxeversnellers of antn-oks:decmuddels— n ander kmohcnvcrbmdmg en derivaat

daarvan

Kinolien, gebruik as 'n chelaatmiddel in verf-—'n ander kinolienverbinding

29.22.83 1
29.31.89.80 8
29.31.89.80 13
29.35.83 23
29.35.83 47 -

AMENDMENTS TO PUBLISHED DETERMINATIONS

Tanﬁheadmglsub— Determination

Description of goods ading No.

Amendments to determinations resulting from amendments to Part 1 of Schedule No. 1 to the Customs and

Excise Act (Act 91 of 1964):
The following are substituted for the existing determinations with effect from 15 June 1984:
Topanol M, used as an anti-oxidant—a derivative of phenylenediamine 29.22.83 1
Zinc dibutyl dithiocarbamate, used as a vulcanisation accelerator—an other metallic compound of dlthmcarba 29.31.89.80 ° 8

mate ; .
Aquamet E & M, used to render waste water non-toxic—other metallic compounds of dithiocarbamates 29.31.89.80 13
Bzrmxychn 1,2,-dihydro-6-ethoxy-2,2 4-trimethylquinoline or 6-ethoxy-2,2,4-trimethyl-1, 2-dihydroquinoline  29.35.83 23

nd used as vuleanising accelerators or anti-oxidants—an other quinoline compound and derivative .
anolmc, used as a chelating agent in paint-—an other quinoline compound 29.35.83 47
s —

No. R. 1242 22 Junie 1984 | No. R. 1242 22 June 1984

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN REGULASIES (No. MR/59)

Kragtens artikel 120 (1) (k) van die Doeane- en
Aksynswet, 1964, word die regulasies gepubliseer by
Goewermentskenmsgewmg R. 1770 van 5 Oktober 1973
gewysig in die mate in die Bylae hiervan aangetoon.

E. VAN DER M. LOUW, Adjunk-minister van Finansies.

BYLAE

" Deur in die Sesde Bylae na regulasie 609.22.20 die volgende regulasacs
inte voeg:

““[tem 610.00

610.11.01 Die bepalings van regulasies 401.00.01 en 401.00.02 is mu-
fotis mutandis van toepassing op enige videobande kragtens
item 610.11 geklaar, maar enige reg wat betaalbaar is of
ingevorder moet word fen opsigte van sodanige videobande
ooreenkomstig die bepalings van bedoelde regulasies moet in
elke geval aan die Kontroleur betaal word,

Videobande kragtens die bepalings van item 610.11 geklaar
mag slegs aan Weermagpersoneel vertoon word wat nie gere-
dehk toegang tot openbare vryetydsbestedingsgeriewe het
nie.’

* 610.11.02

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF REGULATIONS (No. MR/59)

Under section 120 (1) (k) of the Customs and Excise Act,
1964, the regulations published in Government Notice R.
1770 of 5 October 1973 are amended to the extent set out in
the Schedule hereto.

E. VAN DER M. LOUW, Deputy Minister of Finance.

SCHEDULE

By the insertion in the Smh Schedule after regulation 609.22.20 of the
following regulations:

“Item 610.00

610.11.01 The provisions of regulations 401.00.01 and 401.00.02 shall
mudtatis mutandis apply in respect of any video tapes entered
under item 610.11 but any duty payable or to be collected in
respect of such video tapes in terms of the provisions of the
said regulations shall in each case be paid to the Controller.

Video tapes entered in terms of the provisions of item 610.11
shall only be screened to members of the Defence Force who
do not have ready access to public leisure time amenities.””. -

610.11.02

igte van klaring ingevblge item

Opmerking.—Die voorwaardes ten
voorgeskryf.

610.11 van Bylae No. 6 by die Wet wor

DEPARTEMENT VAN GESONDHEID
EN WELSYN

‘No. R. 1254 22 Junie 1984

WYSIGING VAN DIE REGULASIES KRAGTENS DIE
REGERINGSDIENSPENSIOENWET, 1973

Die Minister van Gesondheid en Welsyn het kragtens
artikel 17 van die Regeringsdienspensioenwet, 1973 (Wet
57 van 1973) die regulasies afgekondig by Goewerments-
kennisgewing R. 1062 van 22 Junie 1973, soos gewysig,
verder gewysig soos in die Bylae hiervan uiteengesit.

Note.—The conditions in respect of clearances in terms of item 610.11
of Schedule No. 6 to the Act are prescribed.

DEPARTMENT OF HEALTH
AND WELFARE

No. R. 1254 22 June 1984

AMENDMENT OF THE REGULATIONS UNDER THE
GOVERNMENT SERVICE PENSION ACT, 1973

The Minister of Health and Welfare in terms of section 17
of the Government Service Pension Act, 1973 (Act 57 of
1973), has further amended, as set out in the Schedule
hereto, the regulations promulgated by Govemment Notice
R. 1062 of 22 June 19’?3 as amended,


http:610.11.02
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BYLAE

1. Regulasie 12 word hierby gewysig deur paragraaf (b)
van subregulasie (3) deur die volgende paragraaf te ver-
vang:

““(b) van 'n lid, pitgesonderd ’n lid aan wie vergoeding
ingevolge die regulasies uitgevaardig kragtens artikel 11
van die Algemene Pensioenwet, 1979 (Wet 29 van 1979)
toegeken is en wat om 'n rede vermeld in paragraaf (b), (c),
(d) of (f) van regulasie 11 (1) met pensioen afgedank of
ontslaan word of wat ingevolge artikel 4 (1) (a) (iv) van die
Wet op die Kommissie vir Administrasie, 1984, van sy amp
onthef word, met "n tydperk wat gelykstaan met een derde
van die tydperk van sy pensioengewende diens of met 'n
tydperk wat gelykstaan met die tydperk tussen die datum
waarop hy aldus afgedank, ontslaan of onthef word en die
datum waarop hy ingevolge artikel 6 van die Wet met pen-
sioen afgedank moet word, watter tydperk ook al die kortste
is, maar hoogstens vyf jaar, vermeerder.”’

2. Hierdie regulasies tree in werking op die datum waar-

op die Wet op die Kommissie vir Administrasie, 1984 in
werking tree.

SCHEDULE

1. Regulation 12 is hereby amended by the substitution in
subreguﬁtion (3) for paragraph (b) of the following para-
graph:

**(b) of a member, except a member to whom compensa-
tion has been awarded in terms of the regulations promul-
gated under section 11 of the General Pensions Act, 1979
(Act 29 of 1979), and who is retired or discharged on ac-
count of a reason mentioned in paragraph (b), (¢}, (d) or (f)
of regulation 11 (1) or who is removed from office in terms
of Section 4 (1) (@) (iv) of the Commission for Administra-
tion Act, 1984, shall be increased by a period which is equal
to one third of the period of his pensionable service or by a
period which is equal to the period between the date on
which he is so retired, discharged or removed and the date
on which he shall be retired on pension in terms of section 6
of the Act, whichever is the shorter period, but not exceed-
ing five years.”’

2. These regulations shall come into opertion on the date
on which the Commission for Administration Act, 1984,
comes into operation.

DEPARTEMENT VAN LANDBOU
No. R. 1228 22 Junie 1984

WET OP DIE KOMMISSIE VIR VARSPRODUKTE-
MARKE, 1970 (WET 82 VAN 1970)

HERROEPING VAN TARIEWE.—DURBAN NASIO-
NALE VARSPRODUKTEMARK

Hierby word bekendgemaak dat die Minister van Land-
bou, kragtens die bevoegdheid hom verleen by artikel 19
van die Wet op die Kommissie vir Varsproduktemarke,
1970 (Wet 82 van 1970), Goewermentskennisgewing R. 75
van 14 Januarie 1983, met ingang van 1 Julie 1984, herroep
het.

DEPARTEMENT VAN MANNEKRAG

No. R. 1217 22 Junie 1984
WET OP ARBEIDSVERHOUDINGE, 1956
ELEKTROTEGNIESE  AANNEMINGSNYWERHEID,

TRANSVAAL.—WYSIGING VAN HOOFOOREEN-
KOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids-
verhoudinge, 1956, dat die bepalings van die Oor-
eenkoms (hierna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die op-
skrif by hierdie kennisgewing vermeld, met ingang van
die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 30 Junie
1985 eindig, bindend is vir die werkgewerorganisasie en
die vakvereniging wat die Wysigings ooreenkoms aange-
gaan het en vir die werkgewers en werknemers wat lede
van genoemde organisasie of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die wysigings ooreenkoms, uitgeson-
derd dié vervat in klousules 1 (1) (a) en 8 (1), met ingang
van die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 30 Junie
1985 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hierdie
kennisgewing wat betrokke is by of in diens is in
genoemde Onderneming, Nywerheid, Bedryf of Beroep
in die gebiede in klousule 1 van die wysigings ooreen-
koms gespesifiseer.

P. T. C. DU PLESSIS, Minister van Mannekrag.

DEPARTMENT OF AGRICULTURE
No. R. 1228 22 June 1984

COMMISSION FOR FRESH PRODUCE MARKETS
ACT, 1970 (ACT 82 OF 1970)

REPEAL OF TARIFFS.—DURBAN NATIONAL FRESH
PRODUCE MARKET

It is hereby made known that the Minister of Agriculture,
under the powers vested in him by section 19 of the Com-
mission for Fresh Produce Markets Act, 1970 (Act 82 of
1970), repealed, with effect from 1 July 1984, Government
Notice R. 75 of 14 January 1983.

DEPARTMENT OF MANPOWER
No. R. 1217 22 June 1984
LABOUR RELATIONS ACT, 1956

ELECTRICAL CONTRACTING INDUSTRY, TRANS-
VAAL.—AMENDMENT OF MAIN AGREEMENT

1, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shall be
binding, with effect from the second Monday after the
date of publication of this notice and for the period end-
ing 30 June 1985, upon the employers’ organisation and
the trade union which entered into the Amending
Agreement and upon the employers and employees who
are members of the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act, de-
clare that the provisions of the Amending Agreement,
excluding those contained in clauses 1 (1) (a) and 8 (1),
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 30 June 1985, upon all employers and
employees, other than those referred to in paragraph (a)
of this notice, who are engaged or employed in the said
Undertaking, Industry, Trade or Occupation in the areas
specified in clause 1 of the Amending Agreement.

P. T. C. DU PLESSIS, Minister of Manpower.
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BYLAE

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE
AANNEMINGSNY WERHEID (TRANSVAAL)

OOREENKOMS

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aan-
gegaan tussen die

Electrical Contractors’ Association (South Africa)

" (hierna die **werkgewers’’ of die ‘*werkgewersorganisasie’” genoem), aan
die een kant, en

The South African Electrical Workers® Association

(hierna die “‘werknemers” of die ‘‘vakvereniging’” genocm), aan die
ander kant,

wat die partye, is by die Nywerheidsraad vir die Elekirotegniese Aan-
nemingsnywerheid (Transvaal),

om die Qoreenkoms, gepubliseer by Goewermentskennisgewing R. 974
van 13 Mei 1983, soos gewysig en verleng by Goewermentskennisgewings
R. 75 van 13 Januarie 1984, R. 210 van 17 Febmarie 1984 en R. 749 van
13 April 1984 te wysig.

DEELI

1. GEBIED EN TOEPASSINGSBESTEK

(1) Hierdie Ooreenkoms moet nagekom word deur alle werkgewers en
werknemers in die Elektrotegniese Aannemingsnywerheid—

(a) wat onderskeidelik lede is van die werkgewersorganisasie en die
vakvereniging, en

(b) wat betrokke is by of werksaam is in die Nywerheid in die provin-
sie Transvaal.

(2) Ondanks subklousule (1), is hierdie Qoreenkoms van toepassing op
vakleerlinge en kwekelinge slegs vir sover dit nie strydig met die Wet op
Mannekragopleiding, 1981, of met voorwaardes of kennisgewings wat
daarkragtens voorgeskry[ of bestel is nie.

(3) Vir die oepassing van hierdie Ooreenkoms word die weeklikse
loonskaal van vakleerlinge wat kragtens die Wet op Mannekragopleiding,
1981, voorgeskryf is as die weekloon van sodanige werknemers geneem en
is die wurloon die weekloon soos hierbo bereken, gedeel deur die getal
gewone ure wat daar in die betrokke bedryfsinrigting gewerk word.

2. KLOUSULE 3.—WOORDOMSKRYWING
(1) Skrap die omskrywing *‘Elektrisién (Konstruksie)™.

(2) In die omskrywing “‘Kwekeling Elekirotegniese Installasie-
werksman'’, vervang die uitdrukking “‘Kwekeling Elekirotegniese
Installasiewerksman (hierna ‘KEIW® genocem)’’ deur die uitdrukking
“‘kwekeling installasie-operateur’’, en voeg die volgende sin by aan die
einde van die omskrywing:

“'Waar daar in hierdie Ooreenkoms van 'n ‘KEIW’ melding gémaak
word, moet dit geag word 'n verwysing na ‘n ‘kwekeling installasie-opera-
teur’ te wees; . o

(3) In die omskrywing *‘Elektrotegniese Installasie-werksman’, ver-
vang die uitdrukking “‘Elektrotegnicse Installasie-werksman (hierna ‘EIwW”
genoem)’” deur die uitdrukking “‘installasie-operateur’” en voeg die vol-
gende sin by aan dic ¢inde van die omskrywing;

“*Waar daar in hierdie Ooreenkoms van “n 'EIW’ melding gemaak
word, moet dit geag word 'n verwysing na 'n ‘installasie-operateur’ te
wees;’”, ’

(4) Voeg die volgende omskrywing in na die omskrywing *‘elektriese
bedrading’':

ok

elektrisién’ jemand wat 'n vakleerlingskap ingevolge die Wet op
Mannekragopleiding, 1981, voltooi het in "n ambag wat betrekking het op
die Nywerheid, of wat opleiding ontvang het wat deur die Raad erken word
as voldoende om sodanige werknemer daarop gereglig te maak om as
elektrisién in die Nywerheid te werk, of wat in besit is van ’n sertifikaat
wat deur die Raad uitgereik is en wat aan hom as elekirisién erkenning
verleen. Waar daar in hierdie Ooreenkoms van 'n ‘ambagsman’ melding
gemaak word, moet dit geag word ook 'n verwysing na 'n ‘elektrisién’ e
wees;”.

{5) Voeg die volgende omskrywing in na die omiskrywing van *“toesluit-
plek™:

* ‘meester-elektrisién’ 'n werknemer wat in besit is van 'n regisurasie-
sertifikaat as 'n installasie-elekirisién, en waar daar in hierdie Qoreenkoms
van 'n ‘Elkon’ melding gemaak word, moet dit geag word 'n verwysing na
'n ‘meester-elekirisién’ 1e wees;”’,

(6) Voeg die uitdrukking en sluit "n arbeidsmakelaar in soos in die Wer

omskry!;”" by aan die einde van die omskrywing van **werkgewer’’.
{7} Vervang die omskrywing van *bedryfsinrigting”” deur die volgende:

 ‘bedryfsinrigting’ ‘n plek van waar die werkgewer normaalweg sy
besigheid bedryf en waar sy loonstate gehou word;™".
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SCHEDULE
INDUSTRIAL COUNCIL FOR THE ELECTRICAL CONTRACT-
ING INDUSTRY (TRANSVAAL)
AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between the

Electrical Contractors’ Association (South Africa)

(hereinafter referred to as the “‘employers’ or the “‘employers’ organisa-
tion’’), of the one part, and

The South African Electrical Workers’ Association

(hereinafter referred to as the *‘employees’ or the ‘‘trade union’”), of the
other part,

being the parties to the Industrial Council for the Electrical Contracting
Industry (Transvaal), :

to amend the Agreement published under Government Notice R. 974 of 13
May 1983, as amended and extended under Government Notices R. 75 of
13 January 1984, R. 210 of 17 February 1984 and R, 749 of 13 April 1984.

PARTI

1. AREA AND SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed by employers and
employees in the Electrical Contracting Industry—

(a) who are members of the employers’ organisation and the trade union
respectively; and

(b} who are engaged or employed in the Industry in the Province of the
Transvaal.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall apply to apprentices and trainees only in so far as they are
not inconsistent with the provisions of the Manpower Training Act, 1981,
or any conditions prescribed or any notice served in terms thereof.

(3) For the purposes of this Agreement, the weekly wage rate of appren-
tices prescribed under the Manpower Training Act, 1981, shall be taken to
be the weekly wage of such employees, and the hourly rate shall be the
weekly wage calculated as above, divided by the number of ordinary hours
worked in the establishment concerned.

2. CLAUSE 3.—DEFINITIONS
(1) Delete the definition **Electrician (Construction)’”.
(2) In the definition of *“Electrical Installation Operative Trainee’, sub-

stitute the expression “‘installation operator trainee’” for the expression
“Electrical Installation Operative Trainee (hereinafter referred to as

*EIOT)”. Insert the following new sentence at the end of the definition:

‘‘Any reference to an ‘EIOT’ in this Agreement shall be regarded as a
reference o an “Installation Operator Trainee’;’". :

(3) In the definition of *‘Electrical Installation Operative’’, substitute the
expression *‘installation operator™ for the expression *‘Electrical Installa-
tion Operative (hereinafter referred to as an *EIO’)", Insent the following
new sentence at the end of the definition:

‘‘Any reference to an ‘EIO’ in this Agreement shall be regarded as a

3,0

reference to an *Installation Operator’;”’.

(4) Insert the following new defintion after the definition of **elecwrical
wiring’":

** ‘electrician’ means a person who has completed an apprenticeship in
terms of the Manpower Training Act, 1981, in a trade relevam to the
Industry, or who has received training recognised by the Council as being
sufficient to entitle such an employee to work as an electrician in the
Industry, or who is in possession of a centificate issued by the Council
recognising him as an electrician. Any reference 1o an ‘artisan’ in this
Agreement shall be regarded as a reference to an ‘electrician’ as well;”,

(5) Insert the following new definition after the definition of *'lock-up™:

(T3}

master electrician’ means an employee who is the holder of a centifi-
cate of registration as an installation electrician, and any reference to an
‘Elcon’ in this Agreement shall be regarded as a reference to a ‘master
elecwrician’;”. :

(6) Insert the expression *‘and shall include a labour broker as defined in
the Act;"” at the end of the definition of *‘employer’.

(7) Substitute the following new definition for the definition of *‘esiab-
lishment™’:

‘* ‘establishment’ means the place where the employer normally carries
on his business and where his wage records are kept;’.
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(8) Vervang die bestaande omskrywing ‘‘arbeider graad I’ deur die
volgende: : _

‘‘ ‘arbeider graad II' ’n werknemer wat vir 'n tydperk van tot ses
maande in diens mag wees en wat enigeen van of al die volgende werk-
saamhede verrig:

(a) Materiaal laai of aflaai;

(b) gleuwe en gate in mure en betonvloere maak vir leipype, en beton- en
baksteenwerk boor;

(c) gate en slote grawe, pale inplant en kabels 1€ in slote, leidings en
rakke, insluitende die vasmaak van sodanige kabels;

(d) oortollige installasies en vitrusting in verband daarmee, waarvan die
toevoerkabels verwyder is, stroop;

(e) 'n meester-elektrisién, ’n elektrisién, 'n ambagsman en 'n installasie-
operateur help, sonder om die werk op sy eie te verrig, behalwe soos in (a)
tot (d) hierbo uiteengesit: Met dien verstande dat—

(i) indien die werkgewer verlang om die dienste van die werknemer
vir langer as die aanvanklike tydperk van ses maande te behou, hy by die
Raad aansock moet doen om sy dienste as 'n arbeider graad II te behou,
en indien sodanige vrystelling toegestaan word, kan die werknemer vir
"n verdere tydperk van ses maande as arbeider graad II in diens bly;

(ii) indien vrystelling verleen word, die werknemer betaal moet word
volgens die minimum voorgeskrewe skaal vir ’n arbeider graad II na ses
maande diens;

(iii) indien die werknemer ’n dienssertifikaat voorlé wat ingevolge
klousule 30 van deel I van die Ooreenkoms uitgereik is, of ander bewyse
wat vir die Raad aanvaarbaar is wat aandui dat hy voorheen as arbeider
graad I in die Nywerheid in diens was, hy in diens geneem moet word
teen 'n loonskaal wat minstens gelyk is aan dié wat op 'n arbeider graad
I van toepassing is.””. )

3. KLOUSULE 5.—OORTYD

(1) Voeg die uitdrukking *‘EN BETALING VIR WERK OP SONDAE
EN OPENBARE VAKANSIEDAE'’ by die opskrif.

(2) Voeg die uitdrukking ‘‘onderworpe aan die voorskrifte van klousule
14 (2)"’ by aan die einde van subklousule (1) ().

(3) Hernommer subklousule (2) (ii) tot (2) (iii).
. (4) In subklousule (2) voeg die volgende nuwe voorbehoudsbepaling (ii)
in:

*‘(ii) oortyd op 'n Saterdag gewerk beskou moet word as ingesluit vir die
doel van hierdie subklousule;”’.

4. KLOUSULE 8.—BETALING VAN BESOLDIGING
(1) Skrap subklousule (3).
(2) Hernommer subklousule (4) tot (3).

§. KLOUSULE 9.—JAARLIKSE VERLOF

(1) Hermommer subklousule (1) (b) (iv) tot (1) (b) (v).

(2) Hernommer subklousule (1) (b) (v) tot (1) (b) (vi).

(3) In subklousule (1) (b), voeg die volgende nuwe paragraaf (iv) in:

*‘(iv) Die verloftydperk moet met een dag verleng word vir elke open-
bare vakansiedag wat binne sodanige verloftydperk val, wanneer sodanige-
openbare vakansiedag op 'n dag val wat andersins 'n gewone werkdag sou
wees.”’.

(4) Voeg die volgende nuwe subklousule (2) in:

“‘(2) Ondanks subklousule (1) van hierdie klousule kan 'n werkgewer

- verkies om ’n jaarlikse sluiting wat in Desember van elke jaar begin te

handhaaf: Met dien verstande dat die volgende voorskrifte nagekom word:

(a) Hy moet die Raad voor of op 30 Junie van elke jaar in kennis stel van
sy voorneme om ’n jaarlikse sluiting na te kom.

(b) Hy moet voor of op 1 Julie van elke jaar 'n kennisgewing in sy
bedryfsinrigting opplak waarin die datums van die volgende jaarlikse slui-
ting aangegee word.

(¢) Hy moet die vollge bedrag aan werknemers verskuldig t.o.v. verlof-
geld en verlofbonus aan dié¢ werknemers betaal wat kwalifiseer vir verlof
met betaling ingevolge hierdie Ooreenkoms, en aan werknemers wat nie
geregtig is op die volle tydperk van verlof met betaling nie moet hy verlof-
geld en verlofbonus betaal in verhouding tot die kwalifiserende tydperk vir
verlof met betaling wat voltooi is op die datum van die sluiting.

(d) Niks hierin vervat, mag die vitwerking hé dat 'n werkgewer daarvan
weerhou word om die jaarlikse sluiting te kanselleer nie: Met dien
verstande dat—

(i) sodanige kanscllasie die gevolg is van 'n verandering van die
werkrooster van die bedryfsinrigting; en

(ii) kennis van sodanige kansellasie voor 1 Oktober van daardie jaar
gegee is.

(e) Ondanks andersluidende bepalings in hierdie Ooreenkoms moet 'n
werknemer wat op die datum van die sluiting nie kwalifiseer vir verlofgeld
of verlofbonus nie, verlofgeld en verlofbonus betaal word in die verhou-
ding soos in paragraaf (c) hierbo aangegee, ongeag enige kwalifiserende
tydperk in hierdie Ooreenkoms voorgeskryf.”’.

(5) Voeg die uvitdrukking *‘EN JAARLIKSE SLUITING"’ by die opskrif
van hierdie klousule.

(8) Substitute the following new definition for the existing definition of
‘‘labour Grade II’":

‘* ‘labourer Grade II' means an employee who may be employed for a
period of up to six months and who is engaged on any or all of the follow-
ing tasks:

(a) Loading or unloading materials;

(b) chasing and cutting of walls and concrete floors for conduit and
drilling concrete and brickwork;

(c) digging of holes and trenches, planting of poles and laying of cables
in trenches, ducts and racks, including the securing of such cables;

(d) stripping of redundant installations and equipment incidental thereto
from which the supply cables have been removed;

(e) assisting a master electrician, an electrician, an artisan and an instal-
lation operator but not to perform any work individually, except as set out
in (a) to (d) above: Provided that—

(i) the employer shall, if he desires to retain the services of the em-
ployee beyond the initial six months’. period, apply to the Council to
retain his services as a labourer Grade II, and if such exemption is
granted the employee may be employed as a labourer Grade II for one
further period of six months;

(ii) if exemption is granted, the employee shall be paid the minimum
prescribed rate for a labourer Grade II after six months;

(iii) should the employee produce a certificate of service issued in
terms of clause 30 of Part I of the Agreement or other evidence accept-
able to the Council indicating that he was previously employed in the
Industry as a labourer Grade I, he shall be employed at a rate of not less
than that applicable to a labourer Grade I.”".

3. CLAUSE 5.—OVERTIME
(1) Insert the expression ‘‘AND PAYMENT FOR WORK ON SUN-
DAYS AND PUBLIC HOLIDAYS"’ in the heading.
(2) At the end of subclause (1) (c) insert the expression ‘‘subject to the
provisions of clause 14 (2).”".
(3) Renumber subclause (2) (ii) to read (2) (iii).
(4) In subclause (2), insert the following new proviso (ii):

‘“(ii) any overtime worked on a Saturday shall be deemed to be included
for the purpose of this subclause;’”.

4. CLAUSE 8.—PAYMENT OF REMUNERATION
(1) Delete subclause (3).
) Renumber subclause (4) to read (3).

§. CLAUSE 9.—ANNUAL LEAVE
(1) Renumber subclause (1) (b) (iv) to read (1) (b) (v).
(2) Renumber subclause (1) (b) (v) to read (1) (b) (vi).
(3) In subclause (1) (b), insert the following new paragraph (iv):

*‘(iv) The leave period shall be extended by one day of each public
holiday falling within such leave period where such public holiday falls on
what would otherwise be a normal working day."’.

(4) Insert the following new subclause (2):

**(2) Notwithstanding the provisions of subclause (1) of this clause an
employer may elect to observe an annual shutdown commencing in
December of each year: Provided that the following provisions are ob-
served:

(a) He shall advise the council by 30 June of each year of his intention to
observe an annual shutdown.

(b) He shall post a notice in his establishment by not later than July of
each year setting out the dates of the next annual shutdown.

(c) He shali pay his employees, prior to the date of the annual shutdown,
the full amount of leave pay and leave bonus due to such employees who
have qualified for paid leave in terms of this Agreement, and to employees
who are not entitled to the full period of paid leave pay, leave pay and
leave bonus proportionate to the qualification for the paid leave completed
as at the date of the shutdown.

(d) Nothing contained herein shall operate to preclude an employer from
cancelling the annual shutdown: Provided that—

(i) such cancellation has resulted from a change in the work schedule
of the establishment; and

(ii) notice of such cancellation is given prior to | October of that year.

(e) Notwithstanding any other provision of this Agreement, an employee
who has not qualified for leave pay or leave bonus at the date of the
shutdown shall be paid a proportionate leave pay and leave bonus as in
paragraph (c) above, irrespective of any qualifying period specified in this
Agreement.”’.

(5) insert the expression “*AND ANNUAL SHUTDOWN"" in the head-
ing of this clause.
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" 6. KLOUSULE 190.—ADDISIONELE VERLOF MET
BESOLDIGING

In subklousule (1) (a), vervang die uitdrukking ‘*Elkon, ambagsman of
EIW™ deur die vitdrukking **Elke werknemer vir wie daar in hierdie Qor-
eenkoms lone voorgesksyf word,””,

7. Voeg die volgende nuwe klousule 13bis in:

“13bis. UITBREIDING VAN ASSURANSIEDEKKING VIR BESER-
ING OP DIENS

Elke werkgewer moet of reélings met die Ongevallekomumissaris tref om
die dekking verskaf deur die Ongevallewet uit te brei na al sy werknemers
wat deur hierdie Ooreenkoms gedek word en om die dekking in stand te
hou of andersins moet hy 'n assuransiepolis vitneem en in stand hou wat
vaste voordele verskaf wat basies minstens 'n gelykstaande is met dié deur
die Ongevallewet voorgeskryf t.o.v. sy werknemers wat deur hierdic
Ooreenkoms gedek word, maar wie se inkomste hoér is as die inkomstepla-
fon in die Ongevallewet voorgeskryf.”.

8. KLOUSULE 15.—VERHOUDING VAN GESKOOLDE TOT
ONGESKOOLDE WERKNEMERS

(1) In subklousule (1), voeg die vitdrukking *‘of kwekeling installasie-
operateur” in na die uitdrukking °‘instailasie-operateur’” oral waar dit
voorkom.

(2) Vervang die opskrif van hierdie klousule deur die volgende nuwe
opskrif: ‘

*“15. VERHOUDING VAN KATEGORIEE WERKNEMERS TOT ME-
KAAR EN VERANTWOORDELIKHEDE VAN WERKGEWERS EN
WERKNEMERS”

(3) Yoeg die volgende nuwe subklousule (3} in:

““(3) Veramwoordelikheid —Geen werkgewer mag “n installasie-opera-
teur, kwekeling installasie-operateur of arbeider toelaat of veriof gee om
ander werk te verrig as dié wat in die omskrywing van installasie-opera-
teur, kwekeling installasie-operateur of arbeider bedoel word nie insgelyks
mag geen meester<clektrisién, elektrisién, ambagsman, installasie-opera-
teur, vakleerling of kwekeling toelaat of verlof gee dat 'n arbeider wat
onder sy beheer of toesig werk ander werk verrig as dié wat in die om-
skry[dwipg van ‘arbeider’ in klousule 3 van hierdie Qoreenkoms bedoel
word nie.”’.

9. KLOUSULE 17.—BOETES

Vervang die uitdrukking “‘een persent’’ deur die uitdrukking “‘een en
driekwart persent’”.

10. KLOUSULE 22.-REGISTRASIE VAN WERKGEWERS

(1) In subklousule (1) (a) (ii), vervang di¢ vitdrukking ‘‘besigheids-
adres” deur die uitdrukking **adres van bedryfsinrigting””.

(2) In subkiousule (1) (b), voeg die volgende subparagrawe in na subpa-
ragraaf (i)

**(iii) bevredigende bewys dat hy 'n installasie-elekirisién op *n voltydse
grondslag in diens het of dat hyself "n installasie-elektrisién is. In geval die
instailasie-elektrisién die diens van sodanige werkgewer verlaat en soda-
nige werkgewer nie 'n installasie-elektrisién is nie, moet die werkgewer
onmiddellik die installasie-elektrisién vervang;

(iv) bevredigende bewys dat hy, indien hy self die installasie-elektrisién
is wat in subparagraaf (iii) bedoel word, minstens vyf jaar in die Nywer-
heid gewerk het na volicoiing van sy vakleerlingskap en dat hy 'n besig-
heid bedryf, d.w.s. dat hy geregistreer is by die Departement van Binne-
landse Inkomste, die Ongevallekommissaris en die Werkloosheidsverseke-
ringsfonds.””.

(3) In die slotparagraaf van subklousule (1) (b), vervang die uitdrukking
*‘subparagraal (1) en (i) van hierdie paragraaf” deur die uitdrukking
“‘hierdie subklousule’”.

(4) Vervang subklousule (4) deur die volgende:

*“(4) Elke werkgewer in die Nywerheid moet die volledige straatadres en
telefeconnommer van sy bedryfsinrigting aan die Raad verskaf, en waar die
adres nie 'n gewone straatadres in "n dorp of stad is nie, moet hy volle
besonderhede van die ligging van sy bedryfsinrigting aan die Raad
verskaf.”.

(5) Hernommer subklousule (5) (a) (iv) tot (3) (a) (v).
(6) Hernomumer subklousule (5) (a) (v) tot {5) (a) (vi).
(73 Hernommer subklousule (5) (a) {vi) tot (5) {a) (vii).
(8) In subklousule {5) (a), voeg die volgende subparagraaf in:
*“(iv) Kwekeling installasie-operateur ............cooviiiinninnnnn. 4507,
11. KLOUSULE 31.—OPBERGING, VERSEKERING EN
VERSKAFFING VAN GEREEDSKAP

(1) In subklousule (2) voeg die uitdrukking **of op die werksterrein is.”
in na die vitdrukking *‘perseel is”" aan die einde van die eerste paragraaf.

(2) In die eerste sin van subklousule (4), vervang die uitdrukking “*die
volg;:n?e verskaf:"' deur die uiidrekking “‘inter alia die volgende
verskaf:™", ’

6. CLAUSE 10.—ADDITIONAL PAID LEAVE.

In subclause (1) (a), substitute the expression ‘‘Every employeeifcr
whom wages are prescribed in this Agreement’” for the expression ‘‘Any
Elcon, artisan or EIO™. o ’

7. Insert the following new clause 13&is.

*“13bis. EXTENSION OF INSURANCE COVER FOR INJURY ON
pury | . - .

Every employer shall either airange with the Workmen’s Compensation
Commissioner to extend and maintain the cover provided by the Work-
men’s Compensation Act to all his employees who fall Within the pro~
visions of this Agreement or, alternatively, take out and maintain an in-
surance policy to provide fixed benefits basically at least equivalent to
those provided by the Workmen’s Compensation Act in respect of his
employees who fall within the provisions of this ment whose
earnings ¢xceed the earnings ceiling specified in the Workmen’s Compen-
sation Act.””. : o s

8. CLAUSE 15.—RATIO OF SKILLED AND UNSKILLED EM-
- PLOYEES S

(1) In subclause (i), insent the expreésioﬁ “or instailation operator
trainee’" afier the expression *‘installation operator’’ wherever it appears.

(2) Substitute the foltowing new heading for the hegding of this clause:

**15. RATIO OF CATEGORIES OF EMPLOYEES TO EACH OTHER
AND RESPONSIBILITIES OF EMPLOYERS AND EMPLOYEES™

(3) Insert the following new subclause (3):

*(3) Responsibility —No employer shall allow or permit any installa-
tion operator, installation operator traiiiee or labourer to perform any work
other than that referred to in the definition of instalfation operator, installa-
tion operator trainee or labourer, and likewise no master electrician, elec-
trician, artisan, installation operator, apprentice or trainee shall allow or
permit any iabourer working under his control or supervision to perform
any work other than that referred to in the definition of “‘labourer’” in
clause 3 of the Agreement.”’. : .

9. CLAUSE 17.—PENALTIES

Substitute the expression “*one and three quarter per cent”” for the ex-
pression ‘‘one-per cent’’. . : ’ .

10. CLAUSE 22.—REGISTRATION OF EMPLOYERS
(1) In subclause (1) (a) (i), substitute the expression ‘‘address of es-

tablishment’’ for the expression “*business address™.

(2) In subclause (1) (b) insert the following new subparagraphs after
subparagraph (ii): :

**(iii) satisfactory proof that he employs an installation electrician on a
full-time basis or that he is himself an installation electrician. In the event
of the installation electrician leaving the employ of such an einployer and
such employer not being an instaliation electrician, the employer shall

immediately replace the installation electrician; .

(iv) satisfactory proof that he, if he is himself the installation electrician
referred to in subparagraph (iii) above, has served at least five years in the
Industry after completion of his apprenticeship and conducis a business,
i.e. that he is registered with the Department of Inland Revenue, the Work-
men’s Compensation Commissioner and the Unemployment Insurance
Fund.”. )

(3) In subclause (1) (b), in the last paragraph, substitute the expression
“‘this subclause’” -for the expression ‘*subparagraphs (i) and (ii) of this
paragraph’’. T

(4) Substitute the following for subclause (4):

“*{4) Every employer in the Industry shall provide the Council with the
full street address and telephone number of his establishment or where this
address is not a normal street address in a town or city, he shall provide the
Council with full details of the whereabouts of his establishment’” .

(5) Renumber su’t;clause (5) (a) (iv) to read (5) (a) (V).

(6) Renumber subclause (5) (a) (v) to read (5) (a) (vi).

(7) Renumber subclause (5} (a) (vi) to read (5) (a) (vii).

(8) In subclause (5) (a), insert the following subparagraph:

““(iv) Installation operator trainee............occoeei i invinieiaene 4507,
11. CLAUSE 31.—STORAGE%})N(§E§(ANCE AND PROVISION OF

(1) In subclause (2), insert the expression “‘or worksite”™ after the ex-
pression ‘‘premises’” at the end of the first paragraph. i

(2) In subclause (4), substitute the expression “‘provide, inter alia:™" for
the expression ‘' provide:”” in the first sentence. :
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12. KLOUSULE 37.—KENNISGEWINGBORDE
In subklousule (2) van die Engelse weergawe, voeg die uitdrukking
‘10"’ in na ‘‘consecutive’’,
13. Voeg die volgende nuwe klousule 40 in:
‘40, KATEGORIEE WAARVOOR DAAR NIE IN HIERDIE GOREEN-
KOMS VOORSIENING GEMAAK WORD NIE

(1) Daar moet ten behoewe van werknemers vir wie bydraes betaalbaar
was ingevolge klousules vervat in die vorige Ooreenkoms van die Raad,
maar vir welke kategorieg nie in hierdie Qoreenkoms voorsiening gemaak
word nie, bydraes betaal word op die skaal betaalbaar ingevolge daardie
Qoreenkoms.

(2) Werknemers in subklousule (1) bedoel, moet binne drie maande
vanaf die datum van inwerkingtreding van hierdie Wysigingsooreenkoms
toegewys word aan 'n beroep wat in hierdie Ooreenkoms aangegee
word.””.

DEELII

14. KLOUSULE 1.—TOELAES

(1) In subklousule (1) (a) vervang die uitdrukking “‘buite " straal van’’
deur die uitdrukking *‘verder as’’.

(2) In subklousule (1) (e) (ii), voeg die vitdrukking ‘ ‘kwekeling installa-
sie-operateur,’’ in na ‘‘installasie-operateur,”. -

15. KLOUSULE 2.—UITGAWES VAN DIE RAAD
In subklousule (1), vervang die bestaande tabel deur die volgende:

12. CLAUSE 37.—NOTICE BOARDS

In subclause (2), insert the expression ‘*10”’ before the expression ‘‘con-
secutive’’. )

13. Insert the following new clause 40:
‘40, CATEGORIES NOT PROVIDED FOR IN THIS AGREEMENT

(1) Employees for whom contributions were payable in terms of any
clauses in the previous Agreement of the Council, but whose categories are
not provided for in this Agreement, shall have contributions paid on their
behalf at the rate payable in terms of that Agreement.

(2) Employees referred to in subclause (1) shall be allocated to a sched-
uled occupation in this Agreement within a period of three months after the
date of the coming into operation of this Amending Agreement.””.

PART II
14. CLAUSE 1.—ALLOWANCES

(1) In subclause (1) (a), substitute the expression ‘‘worksite is situated
beyond’” for the expression *‘job is situated outside a radius of”’.

(2) In subclause (1) (e) (ii), insert the expression *‘installation operator
trainee,”’ after ‘“installation operator,’”.

15. CLAUSE 2.—EXPENSES OF THE COUNCIL

In subclause (1), substitute the following for the existing table:

“A B C A B C
;- - Empolyee’s | Employer's
Loongroep of werknemersklas Wegl;xg;r;ers We;l;%e;;ers Wage group or classes of employee confr(i)b)t,ltion cong-ibition
Sent Sent Cents Cents
per week per week per week per week
Meester-elektrisi€n ...............co..en 35 35 Master electrician ................ccccoeeeeeee 35 35
Elektrisi¢n en ambagsman ... 30 30 Electrician and artisan........................ 30 30
Installasie-operateur 25 25 Installation OPErator ...........ccceeereerenns 25 25
Kwekeling installasie operateur............. 20 20 Installation operator trainee.................. 20 20
Drywer ..c.ooovveiiiiiiiniiiniiie, 25 25 Driver..........cco..... 25 25
Arbeider graad [.............ocoviiiniinn, 12 12 Labourer, Grade I. 12 12
Arbeider graad Il...........coccvinrnnennnnnn. 8 g Labourer, Grade IT..............cccovvivnnnes 8 8’

16. KLOUSULE 4.—OPGAWE VAN LONE EN/OF
VERDIENSTE

Vervang die tabel bestaande loontabel deur die volgende:

“Per uur
Sent

Meester-elektrisi€n ............coveeireiniiiiiiiiiiinan, 650 -
Elektrisién en ambagsman................... 560
Installasie-operateur.....................ee.e 375
Kwekeling installasie-operateur 263
DPrywer van "n voertuig waarvan die onbelaste massa—

(a) hoogstens 3 SO0 Kgis.........cccvvernneniennnnin,.. 210

(b) van3 501 kg tot 9 000 kg is 252

(c) 900l kgenmeeris.........oovevrvvvccrninnnnnnn. 280
Arbeider:

@ GraadL........cooiiiiiii 179

(b) GraadIl..........oocciiien e 145

(c) Graad Il na ses maande in die Nywerheid ........ 153

17. Voeg die volgende nuwe klousule by:

‘‘4bis. GEWAARBORGDE MINIMUM VERHOGINGS
EN TEENSTELLING

(1) Elke werknemer vir wie daar in hierdie Ooreenkoms lone voorge-
skryf word en wat op 2 Julie 1984 in diens is by *n werkgewer in die
Nywerheid moet, terwyl hy in diens van dieselfde werkgewer is, en afge-
sien daarvan of sy werklike loon onmiddellik voor genoemde datum hoér
was of nie as die loon wat vir hom in hierdie Ooreenkoms voorgeskryf is,
minstens die werklike loon betaal word wat hy onmiddellik voor genoemde
datum ontvang het, plus as 'n gewaarborgde persoonlike minimum verho-
ging, die volgende addisionele bedrag:

Bedrag
per uur
Sent
Meester-elektrisién ...........ccc.coovvniiiiniinn, 60
Elektrisién en ambagsman ................... 50
Installasie-operateur .................coeeenee. 34
Kwekeling installasie-operateur 24
Drywer:
(a) Hoogstens 3 500 kg.........oovvvenvenniininnennnnn., 18
(b) van 3 501 tot 9 000 kg 22
(€) 900l kgenmeer.....cocoovveeieniiininieiinaninnn, 25

Arbeider:
(@) Graad L..........coooiiiii 16

16. CLAUSE 4.—SCHEDULE OF WAGES AND/OR EARNINGS

Substitute the following for the existing table of wages:

““Per hour
Cents

Master electician .........covereneneerrviiiiierereenians 650
Electrician and artisan.. 560
Installation operator ...............coceiiinnns 375
Installation operator trainee 263
Priver of a vehicle, the unladen mass of which is—

(@) upto3 500Kkg ...c.oveviiiiii 210

(b) from 3 501 to 9000 kg 252

() 9001 kgandover..........coovviviiniiiinninnnn. 280
Labourer:

(@) Grade L......c.ooviiiieniiii e 179

(b) Gradell.......oooviiiiiiicc e 145

(c) Grade II after six months in the Industry.......... 153

17. Insert the following new clause:
“‘4bis. GUARANTEED MINIMUM INCREASES AND OFFSET

(1) Every employee for whom wages are prescribed in this Agreement
and who on 2 July 1984 is employed by an employer in the Industry shail,
whilst in the employ of the same employer and whether or not his actual
rate of pay immediately prior to the said date was in excess of the rate
prescribed for him in this Agreement, be paid not less than the actual rate
he was receiving immediately prior to the said date plus, as a guaranteed
personal minimum increase, an additional amount as follows:

Amount per
hour
Cents
Master electrician ............cocoviiiiiirinnci 60
Electrician and artisan....... 50
Installation operater ............ 34
Installation operator trainee 24
Driver:
(@) upto3 500kg .......oovevviniini 18
(b) from 3 501 kgto 9 000 kg 22
(c) 900l kgandover..........ooieniiiiiiiiiniinnenne. 25
Labourer:
(@) Gradel.........cooviiiiiiiiiii s 16
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(2) Die addisionele bedrag ingevolge hierdie klousule betaalbaar aan 'n
werknemer vir wie lone in hierdie Ooreenkoms voorgeskryf word, kan
verminder word met die bedrag van 'n verhoging of verhogings wat op of
na | Januarie 1984 aan sodanige werknemer toegestaan is.”’.

18, KLOUSULE 5.—VERLOFBONUS

(1) In subklousule (1) voeg die vitdrukking ‘‘en kwekeling installasie-
gperateur” in na die uitdrukking ‘“ Arbeider Graad I'” oral waar dit voor-
om.

(2) In subklousule (1), vervang die vitdrukking ** Vakleerling in sy eerste
en tweede jaar’” deur die uitdrukking ‘‘ Vakleerling in sy eerste jaar’.

(3) In subklousule (1), vervang die vitdrukking ** Vakleerling in sy derde
en vierde jaar” deur die uitdrukking ‘*Vakleerling in sy tweede, derde en
vierde jaar’’.

(4) In subklousule (3) (a}, vervang die uitdrukking ““werknemer vir wie
lone in hierdie Ooreenkoms voorgeskryf word,’’ deur die uitdrukking

*‘meester-elektrisién, elektrisién, ambagsman of installasie-operateur™.

(5} In subklousule (3) (b), vervang die vitdrukking ‘‘ "n werknemer vir
wie lone in klousule 4 (1) (c) of (d) (1) of (ii) voorgeskryf word,”’ deur die
uitdrukking ** ’n meester-elekerisién, elekirisién, ambagsman of installa-
sie-operateur””.

(6) In subklousule (3) (c) vervang die uitdrukking ‘‘paragrawe (a) en
(b)'* deur die uvitdrukking ‘‘subklousule (3) of (4)"" en hernommer sub-
Klousule (3} (¢)"" tot ““(5) (a)”.

(7) In subklousule (3) (d), vervang dic vitdrukking ‘‘paragraaf (¢)’’ deur

di(es ;.litbd)mkking *‘paragraaf (a)’’ en hernommer subklousule *(3) (d)’” tot
“(5) (b)".

(8) Voeg die volgende nuwe subklousule (4) in:

‘(4) (a) Waar die diens van 'n drywer of *n arbeider begindig word voor
voltooiing van 235 werkdae by 'n werkgewer, moet sodanige werkgewer
hom ’n pro rata-bedrag ooreenkomstig onderstaande formule betaal:

Getal voltooide werkdae
by werkgewer in huidige verlotbonus van
siklus toepassing op
235 sodanige werknemer.

(b) Waar die diens van 'n drywer of 'n arbeider begindig word na vol-
tooiing van 235 werkdae by 'n werkgewer, maar voordat die jaarlikse
verlof aan hom toegestaan is, moet sy werkgewer—

(i) die veriofbonus azn hom verskuldig ingevolge subklousule (1)
hiervan ten opsigte van die verloftydperk wat opgeloop het maar nie
toegestaan was voor die datum van sy diensbegindiging nie, aan hom
betaal; en

(ii) *n bedrag bereken ooreenkomstig die formule in paragraaf (a) ten
opsigte van die dienstydperk voltooi na die datum waarop hy ingevolge
klousule 9 van Deel I van die Qoreenkoms op verlof geregtig geword
het, aan hom betaal.”’.

Soos gemagtig, vir en namens die partye by die Raad op hede die 7de
dag van Maart 1984 te Johannesburg onderteken.

B. NICHOLSON, Voorsitter van die Raad.
J. M., FRASER, Ondervoorsitter van die Raad.
C. P, VENTER, Sckretaris van die Raad.

No. R. 1219 ) 22 Junie 1984
WET OP MANNEKRAGOPLEIDING, 1981

NASIONALE MANNEKRAGOPLEIDINGSKOMITEE
VIR DIE DRUKKERSNYWERHEID. — WYSIGING
VAN LEERVOORWAARDES EN AANWYSING VAN
"N AMBAG

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, handelende kragtens artikel 13 van boge-
noemde Wet—

{(a) wysig hierby, met ingang van die derde Maandag’
na die datum van publikasie van hierdie kennisgewing,
Goewermentskennisgewing R. 431 van 6 Maart 1981
{soos toegepas by Goewermentskennisgewing R. 1033
van 15 Mei 1981), soos gewysig by Goewermentskennis-
gewing R. 2292 van 29 Oktober 1982 deur klousule 3 van
die Leervoorwaardes deur die volgende te vervang:

(2) The additional amount payable in terms of this clause to an employee
for whom wages are prescribed in this Agreement may be reduced by the
amount of any increase or increases granted to such employee on or subse-

quent to 1 January 1984.”.

18. CLAUSE 5.~-LEAVE BONUS

{1} In subclause (1), insert the expression ‘‘and installation operator
trainee’” after the expression **Labourer Grade I”’, wherever it occurs.

(2) In subclause (1), substitute the expression ** Apprentice, during his
first year” for the expression “‘Apprentice, during his first and second
years”’. :

(3) In subclause (1), substitute the expression *' Apprentice, during his
second, third and fourth years’ for the expression “ Apprentice, during his
third and fourth years’. ‘

{4) In subclause (3) {a) substitute the expression ‘‘a master electrician,
electrician, artisan or installation operator’” for the expression “‘an em-
ployee for whom wages are presceibed in this Agreement”.

(5) In subclause (3) (b), substitute the expression “‘a master electrician,
electrician, artisan or installation operator” for the expression “‘an em-
ployee for whom wages are prescribed in clause 4 (1) {¢) or (d) () or (i),

(6) In subclause (3) {c), substitute the expression ‘‘subclause (3) or (4)”
for the expression **paragraphs (a) and (b)"” and renumber subclause (3) (¢}
toread ““(5)(a)y”’.

{7) In subclause (3) (d), substitute the expression ‘“paragraph (a)” for
the expression ‘‘paragraph (¢)”’ and renumber subclause (3) (d) to read

o ( 5) (b)! s .
~ (8) Insert the following new subclause (4):
(4} (a) Where the employment of a driver or any labourer is terminated
before the completion of 235 working days with an employer, such em-

gloyer shall pay him a pro rata amount in accordance with the following
orrmula:

Number of completed working days
with employer in present cycle

235

(b) Where the employment of a driver or any labourer is terminated after
the completion of 235 working days with an employer but before the
annual leave has been granted to him, his employer shall—

leave bonus applicable to such k
X employee.

(i) pay him the amount due in terms of subclause (1) hereof in respect
of the leave bonus which has accrued but was not granted before the date
of termination of his employment; and

(ii) pag him an amount calculated in accordance with the formula in
paragraph (a) in respect of the period of employment completed after the
date on which he became entitled to leave in terms of clause 9 of Part 1 of
the Agreement.””.

Signed at Johannesburg, as authorised, for and on behalf of the parties to
the Council, this 7th day of March 1984.

B. NICHOLSON, Chairroan of the Council.
J. M. FRASER, Vice-Chairman of the Council.
C. P. VENTER, Secretary of the Council.

No.R. 1219 22 June 1984
MANPOWER TRAINING ACT, 1981

NATIONAL MANPOWER TRAINING COMMITTEE
FOR THE PRINTING INDUSTRY.—AMENDMENT OF
CONDITIONS OF APPRENTICESHIP AND DESIG-
NATION OF ATRADE

1, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, acting in terms of section 13 of the above-mentioned
Act, hereby—

(a) amend, with effect from the third Monday after the
date of publication of this notice, Government Notice R.
431 of 6 March 1981 (as applied by Government Notice
R. 1033 of 15 May 1981}, as amended by Government
Notice R. 2292 of 29 October 1982, by the substitution
for clause 3 of the Conditions of the following:
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(1) n Werkgewer moet 'n vakleerling weekliks 'n
- ‘minimum besoldiging betaal, bereken teen die volgende
. persentasies van die besoldlgmg wat ingevolge die laaste
~ooreenkoms van die Nasionale Nywerheidsraad vir die
. Druk- en Nuusbladnywerheid van Suid-Afrika aan ‘vak-
. manne nie elders gespesifiseer nie’ betaalbaar is vir dag-
' ~werk in dne gebiede omskryf in dle laaste uoreenkoms

Persentasie
Eerstejaar. ......coooinvimiiiniiinin o, e nrenane 43
Tweede jaar ........ eerngnen 48
Derde j jaar .. 53
Vierde j A . 68;

Met dien verstande dat die persentasies van toepassing op
vakleerlinge wat ingeboek is na voltooung van hul twee
jaar opleiding of diens ingevolge die Verdedxgmgswet
1957, of die Pohsxewet 1958 soos volg is:

Persentasie

Met dien verstande voorts cat waar emge ooreenkoms
van genoemde Nywerheidsraad weens verloop van tyd
verstryk het, die persentasies besoldiging betaalbaar aan
n vakleerhng bereken moet word teen die besoldiging
wat aan 'n vakman in die betrokke ambag en gebied
betaalbaar was ingevolge die laaste ooreenkoms wat in
die Nywerheid bindend was.

(2) (a) 'n Werkgewer moet onderstaande enkelgeld-
" sombonusse uit (die Opleidingskemafonds van die Raad
bekom en aan 'n vakleerling betaal wat gedurende sy
leertyd die volgende sertifikate by 'n tegniese kollege of
tegniese inrigting in die Republiek behaal:
Nasionale Tegniese Settifikaat, Deel T (N1), of Nasno-

nale Drukkersestifikaat, [ SR R400,00
Nasionale Tegniese Sertifikaat, Deel IT (N2), of Nasm—
- nale Drukkersentifikaat, 3% T A R500,00

-Nasionale Tegniese Sertifikaat, Deel II1 (N3), met drie
vakke, of Nasionale Drukkersemﬁkaat I)eel L,
metdrie VAKKE ......ovvieisiriirini o eere e ieanes R559,00

Nasionale Tegniese Sertifikaat, Deel III (N3), met vier

vakke, of Nasionale Dmkkcrsemﬁkaat Deel! 111,

met vier vakke .. i ..... R600,00:
Met dien verstande dat "n vakieerling wat in gevolge
hierdie paragraaf geregtig is op enkelgeldsombonusse,
nie geregtig is nie op die addisionele besoldiging voor-
geskryf in paragraaf (b) ten opsigte van die sertifikate in
hierdie paragraaf bedoel: Met dien verstande voorts dat
die eersie betalings ingevolge hierdie paragraaf ten op-
sigte van dle Mei tot Augustus 1984- bl% gemaak moet
word.

(b) Behoudens die bepalings van paragraaf (a) hiervan,
moet. 'n werkgewer die besoldlgmg voorgeskryf in sub
iousule (1), ten opsigte van 'n vakleerling wat enige van
die opvoedkundige kwalifikasies gemeld in die lys onder
Klousule 7 (2) besit of verwerf, aanvul met minstens die
bedrag hieronder genoem: ‘
S Per week

(c) Behalwe die geval van die Drukkersambagsteorie-
sertifikate, is enige bedrag wat ingevolge hiervan betaal-
baar is, kumulatief ten opsigte van elke groep, uitge-
sonderd Groepe A en B: Met dien verstande egter dat die

~ aanvullende besoldiging betaalbaar is ten opsigte van net
een- van die opvoedkundige kwalifikasies in elke groep
gemeld.

3. WAGES

(1) An employer shall pay an apprentice weekly remune-
ration of not less than that calculated on the following per-
centages of the remuneration payable in terms of the fatest
agreement of the National Industrial Council for the Print-
ing and Newspaper Industry of South Africa to ‘journeymen
not elsewhere specified’ for day work in the areas defined in
the latest agreement:

Percentage
First year 43
Second year 48
Third year 33
Fourth year 68:

Provided that the percentages apphcable to apprentices
who are indentured affer having completed their two-year
training or service in terms of the Defence Act, 1957, or
the Police Act, 1958 shall be as follows:

Percentage

Provided further that where any agreement of the said
Industrial Council has lapsed by effluxion of time, the
percentages of remuneration payable to an apprentice
shall be calculated on the remuneration which was pay-
able to a journeyman in the trade and area concerned in
terms of the latest agreement which was binding in the
Industry.

(2) (a) An employer shall obtain from the Training
Schemes Fund of the Council and pay the following lump
sum bonuses to an apprentice who, during his apprentice-
ship, attains the following certificates at a technical col-
lege or technical institution in the Republic:

National Technical Certificate, Part I (N1), or National

Printer’s Certificate, Part I............ocoovieeiinnan.n. R400,00
National Technical Certificate, Part II (N2), or
National Printer’s Certificate, PartI...............,... R500,00

National Technical Certificate, Part [l (N3), with
three subjects or National Printer’s Certificate, Part
II1, with three subjects........ocoeveiiiiiiiniinenn, R550,00

National Technical Certificate, Part III (N3), with four
subjects or National Printer’s Certificate, Part I,
with four subJects ......oooviii R600,00:

Provided that an apprentice who is entitled to lump sum
bonuses in terms of this paragraph shall not be entitled to
the additional remuneration prescribed in paragraph (b) in
respect of the certificates referred to in this paragraph:
Provided further that the first payments in terms of this
paragraph shall be made in respect of the May to August
1984 block.

{b) Subject to the provisions of paragraph (a) hereof an
employer shall supplement the remuneration prescribed
in subclause (1) by an amount not less than that indicated
hereunder in respect of an apprentice who is in possession
of or attains any of the educational qualifications
scheduled in clause 7 (2):

Per week

(c) Except in the case of the Printers” Trade Theory
Certificates, any amount payable in terms hereof shall be
cumulative in respect of each group, except Groups A
and B: Provided, however, that the supplementary
remuneration shall be payable in respect of only one of
the educational qualifications mentioned in each group.
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(d) Enige bedrag waarop ’n vakleerling ingevolge
paragraaf (a) of (b) geregtig is, moet, waar die betrokke
sertifikaat gedurende sy leertyd verwerf word, betaal
word vanaf die datum van uitreiking daarvan.

(3) ’n Vakleerling wat vir nagwerk in diens is, moet 'n
besoldiging ontvang van minstens 15 persent meer as die
besoldiging wat die werkgewer vir dagwerk betaal, welke
besoldiging nie minder mag wees nie as dié voorgeskryf
by subklousule (1) of (2) hiervan. |

(4) Indien 'n werkgewer en 'n voornemende meerder-
jarige vakleerling, voordat hulle 'n vakleerlingkontrak
aangaan, ooreenkom dat "n hoér besoldiging betaal moet
word as dié wat in hierdie klousule voorgeskryf word,
moet sodanige hoér besoldiging in die kontrak gemeld en
aan die vakleerling betaal word.”’;

(b) bepaal hierby dat die leervoorwaardes hierbo
uiteengesit, met ingang van die derde Maandag na die
datum van publikasie van hierdie kennisgewing ook van
toepassing is op vakleerlinge wat in diens is in enige
ambag wat 'n aangewese ambag is of was in die Nywer-
heid en gebied waarvoor die Komitee ingestel is;

(c) wys hierby, met ingang van die derde Maandag na
die datum van publikasie van hierdie kennisgewing, die
ambag ‘‘Roletiketmasjienbediening’’ aan as ’n ambag
waarop die Wet van toepassing is ten opsigte van die
Nywerheid en gebied waarvoor gemelde Komitee inge-
stel 1s;

(d) skryf hierby, met ingang van die derde Maandag na
die datum van publikasie van hierdie kennisgewing, die
leervoorwaardes wat betrekking het op leertyd, nagwerk,
tegniese studies, betaling van klas- en eksamengelde en
ambagstoetse, klousules 2 en 4 tot 7 van Goewer-
mentskennisgewing R. 431 van 6 Maart 1981 (soos toe-
gepas by Goewermentskennisgewing R. 1033 van 15 Mei
1981) soos gewysig by Goewermentskennisgewing R.
2292 van 29 Oktober 1982, voor as leervoorwaardes van
die ambag *‘‘Roletiketmasjienbediening’’; en

(e) skryf hierby, met ingang van die derde Maandag na
die datum van publikasie van hierdie kennisgewing die
Voorwaardes hieronder uiteengesit, voor as leervoor-
waardes ten opsigte van die ambag *‘Roletiketmasjienbe-
diening’’ in die Nywerheid en gebied waarvoor ge-
noemde Komitee ingestel is:

VOORWAARDES

1. KWALIFIKASIES OM MET VAKLEERLINGSKAP
TE BEGIN

Die minimum leeftyd en opvoedkundige kwalifikasies vir
die .begin van vakleerlingskap ten opsigte van die ambag
*“Roletiketmasjienbediening’” is 16 jaar en standerd 8 of 'n
verklaring van prestasie uvitgereik deur of namens die skool
wat deur die voornemende vakleerling besoek is, waarin
gemeld word dat hy op die standerd 8-peil, geslaag het in
die vakke Afrikaans, Engels, Wiskunde en minstens een
ander vak.

2. OPLEIDINGSKURSUS

) 'n Werkgewer moet 'n vakleerhng die praktiese
opleiding in die ambag waarvoor hy ingeboek is, gee vol-
gens onderstaande Bylae. 'n Vakleerling moet sover prak-
ties moontlik opgelei word onder die gereelde toesig van 'n
ambagsman wat bevoeg is om hom op te lei in die ambag
waarvoor hy ingeboek is.

(2) ’n Werkgewer moet die vakleerling ook oplei in die
werksaamhede aangedui in kolom C van die Bylae in die
mate waarin geriewe in die werkgewer se bedryfsinrigting
bestaan.

(d) Any amount to which an apprentlce is entitled in
terms of paragraph (a) or -(b) shall, where the relevant
certificate is obtained during apprcnuceshlp, be payable
as from the date of issue thereof. -

(3) An apprentice employed on night work shall be
paid at a rate not less than 15 per cent in excess of the
remuneration paid by the employer for day work, which
remuneration shall not be less than that prescnbed by
subclause (1) or (2) hereof.

(4) If an employer and a prospective major apprentice
agree, before entering into a contract of apprenticeship,
that remuneration shall be paid at rates higher than those
prescribed in this clause such higher rates of remunera-
tion shall be recorded in the contract and shall be paid to
the apprentice.”’

(b) determine that the conditions of apprenticeship set
out above shall, with effect from the third Monday after
the date of publication of this notice, also apply to
apprentices who are employed in any trade which is or
was a designated trade in the Industry and area for which
the Committee was established; ‘

(¢) designate, with effect from the third Monday after
the date of publication of this notice, the trade ‘‘Roll
Label Machine Minding”’ as a trade to which the Act
shall apply in respect of the Industry and area for which
the said Committee was established;

(d) prescribe, with effect from the third Monday after
the date of publication of. this notice, the conditions of
apprenticeship which apply to period of apprenticeship,
night work, technical studies, payment of class and
examination fees and trade tests, clauses 2 and 4 to 7 of
Government Notice R. 431 of 6 March 1981 (as applied
by Government Notice R. 1033 of 15 May 1981) as
amended by Government Notice R. 2292 of 29 October
1982, as conditions of apprenticeship for the trade “Roll
Label Machine Mmdmg” and

(e) prescribe, with effect from the third Monday after
the date of publication of this notice, the Conditions set
out hereunder as conditions of apprenticeship in respect
of the trade “*Roll Label Machine Minding” in the
Industry and area for which the said Committee was es-
tablished:

CONDITIONS

1. QUALIFICATIONS FOR COMMENCING
APPRENTICESHIP .

The minimum age and educational quahﬁcations for
commencing apprenticeship in the trade “‘Roll Label Ma-
chine Minding’’ shall be 16 years and Standard 8 or a state-
ment of attainment issued by or on behalf of the school
attended by the prospectwe apprentice reflecting a pass at
Standard 8 level in the subjects Afrikaans, Enghsh Mathe~ ‘
matics and at least one other subject.

2. COURSE OF TRAINING

(1) An employer shall provide an apprentice with practi-
cal training in accordance ‘with the following Schedule. An
apprentice shall as far as practicable be trained under the
rﬁgular supervision of an artisan qualififed to train him in -
the trade.

(2) An employer shall, in addition, glve the apprentice
training in the operations listed in column C of the Schedule
to the extent to which facilities exist in the employcr ]
establishment.
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KolomA

Kolom B

KolomC

Roletiketmasjienbediening ..

ROLETIKETMASJIENBEDIENING

Eerste jaar —Veiligheidsmaatreéls en eerstchulp wat op die ambag
van toepassing is.

Opleiding in die pakhuis met die doel om die verskillende
eienskapf)e, grammassas en groottes van rolvoorraad, papier en
foelie te leer. .

‘Werking van langssny- en herrolmasjiene. Onderrig in beskikbare
drukprosesse wat gebruik word; korrekte gebruik van
gereedskap. :

Hulpverlening op alle beskikbare roletiketmasjiene met die doel om
name c¢n funksies van onderdele, elementére verstellings,
smering, versorging en skoonmaak daarvan te leer, ryging van
papier of ander materiaal deur masjien en rolomruiling; hantering
van ink, plate en ander materiaal of produkte.

Tweede jaar —Drie maande opleiding in die ontwerpafdeling.
Ondervinding op alle beskikbare roletiketmasjiene met onderrdig
in bediening; voorsorgsonderhoud; versorging en skoonmaak
van inkstelsels; eienskappe en hantering van inkte; lees van uit-
leggings.

Derde jaar —Onderrig in die werking van elke maganisme van die
pers; nagaan en versorging van alle drukeenhede en
stempelsnyeenheid; stel van inktroe; stel van silinderdruk; mon-
tering van plate; stel van inkrollers; registrasie vir kleurwerk;
onderrig in die werking van lengtebeheercenhede; strobo-
skooplig en tellereenhede; aanmaak en bypas van inkie, hand-
hawing van eenvormige kleur op werkstuk; opteken van oplae en
behandeling en hantering van rolle of stapels papier voor, gedu-
rende en na druk; brandgevaar van statiese elekirisiteit; drukfoute
en herstelmiddele daarvoor;, geleidelike ondervinding van
selfstandige werk, met inbegrip van volledige toestelling, deur-
loop van werkstukke en toesig oor masjienassistente.

Vierde jaar —Hersiening en selfstandige werk.

Van negatiewe en positiewe op litografiese
plate afdruk en prosessering van beligte
plate; stel van inkrollers en aanklammers;
silinderdekking en -pakking; passing van
aanklamrollersiope.

Opleiding in die maak van fotopolimeer- en
soorigelyke plate.

Vertroudmaking met die maak van gevulka-
niseerde plastickvorms, en die bereiding,
lap, slyp en montering van rubberstereos,

Vertroudmaking met die maak van snystem-

pels.
Fleksodruk;  rotogravure;  syskermdruk;
lamellering; warmfoeliedruk.

SCHEDULE

Column A

Column B

Column C

Roll Label Machine Minding

ROLL LABEL MACHINE MINDING
F:’rs;dzear.——Safety precautions and first-aid applicable to the
trade.

Training in the warchouse with a view to learning the variouns
qualities, grammages and sizes of reel stock, paper and foil.

Operation of slitting and rewinding machines. Instruction in avail-
able printing processes employed; correct use of tools.

Assisting on all available roll lable machines with a view to learn-
ing names and functions of parts, elementary adjustments, lubri-
cating, caring for and cleaning, threading s:aper or other material
through machine and reel changing; handling of ink, plates and
other material or products. .

Second year.—Three months’ training in the origination depart-
ment. Experience on afl available roll label machines with
instruction in operation; preventive maintenance; care and clean-
}ng of inking systems; properties and handling of inks; reading of

ayouts. )

Third year.—Instruction in the working of each mechanism of the
press; checking and care of all printing units and die-cutting unit;
setting of ink ducts; setting of cylinder pressures; mounting of
plates, setting inking rollers; registration for colour work;
anstruction on the working of length control units; stroboscope
light and counter units; mixing and matching of inks, maintain-
ing uniform colour on job; recording of press runs and treatment
and handling of reels or stacks of paper before, during and after
printing; fire hazard of static electricity; printing faults and their
remedies; gradual experience of independent work including
complete make-ready, munning of jobs and supervision of
machine assistants.

Four year.—Revision and independent work.

Printing down on lithographic plates from
negatives and positives and processing of
exposed plates; setting of inking rollers
and dampers; cylinder covering and pack-
ing; fitting of damping roller covers.

Training on the making of photopolymer and
similar plates.

Familiarisation with the making of wvul-
canised plastic moulds and the prepara-
tion, patching, grinding and mounting of
rubber stereos. )

Fag;iliaﬁsation with the making of cutting

ies.

Flexographic printing; rotogravure printing;
silk screen printing; laminating; hot-foil
printing.

P. T. C. DU PLESSIS, Minister van Mannekrag.

| P.T.C. DU PLESSIS, Minister of Manpower.
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No. R. 1226 22 Junie 1984
WET OP ARBEIDSVERHOUDINGE, 1956

MEUBELNYWERHEID, GRENS.—INTREKKING VAN
GOEWERMENTSKENNISGEWING

- Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, trek hierby, kragtens artikel 48 (5) van die Wet
op Arbeidsverhoudinge, 1956, Goewermentskennisgewing
R. 352 van 2 Maart 1984, in met ingang van die tweede
Maandag na die datum van publikasie van hierdie kennis-
gewing.

P. T. C. DU PLESSIS, Minister van Mannekrag,.

No. R. 1227 22 Junie 1984
WET OP ARBEIDSVERHOUDINGE, 1956

MEUBELNYWERHEID, GRENS.—HERBEKRAG-
TIGING VAN HOOFOOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die Oor-
eenkoms wat in die Bylae hiervan verskyn en betrekking
het op die Onderneming, Nywerheid, Bedryf of Beroep
in die opskrif by hierdie kennisgewing vermeld, met in-
gang van die tweede Maandag na die datum van publika-
sie van hierdie kennisgewing en vir die tydperk wat op 20
Maart 1983 eindig, bindend is vir die werkgewersorgani-
sasie en die vakvereniging wat genoemde QOoreenkoms
aangegaan het en vir die wertkgewers en werknemers wat
lede van genoemde organisasie of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Qoreenkoms, uvitgesonderd
dié vervat in klousules 1 (1) (a), 2, 3 en 7, met ingang
van die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 20 Maart
1985 eindig, bindend is vir alle ander werkgewers en
werknemers as di€ genoem in paragraaf (a) van hierdie
kennisgewing wat betrokke is by of in diens is in ge-
noemde Onderneming, Nywerheid, Bedryf of Beroep in
die gebiede in klousule 1 van genoemde Ooreenkoms
gespesifiseer.

P. T. C. DU PLESSIS, Minister van Mannekrag.
BYLAE

NYWERHEIDSRAAD VIR DIE MEUBELNYWER-
HEID, GRENS

OOREENKOMS

ingevolge die Wet op Arbeidsverhoudinge, 1956, geslit deur en aange-
gaan tussen die

Border Furniture Manufacturers’ Association

(hierna die “‘werkgewers"’ of die **werkgewersorganisasie’’ genocm), aan
die een kant, en die

National Union of Furniture and Allied Workers of South Africa

(hiema die ‘‘werknemers’” of die “‘vakvereniging’’ genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Meubelnywerheid, Grens.

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID ORAL IN
DIE GEBIEDE WAT DEUR DIE OOREENKOMS GEDEK WORD,
TENSY DIE TEENOORGESTELDE GEMELD WORD

1. TOEPASSINGSBESTEK VAN OOREENKOMS

1. Hierdie Ooreenkoms moet nagekom word in die Meubelnywerheid,
Grens—

(a) deur alle werkgewers wat lede is van die werkgewersorganisasie
en deur alle werknemers wat lede is van die vakvereniging en wat
onderskeidelik betrokke is by of werksaam is in genoemde Nywerheid;

No. R. 1226 22 June 1984
LABOUR RELATIONS ACT, 1956

BORDER FURNITURE MANUFACTURINGV INDUS-
TRY .—CANCELLATION OF GOVERNMENT NOTICE

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby, in terms of section 48 (5) of the Labour
Relations Act, 1956, cancel Government Notice R. 352 of 2
March 1984, with effect from the second Monday after the
date of publication of this notice.

P. T. C. DU PLESSIS, Minister of Manpower.

No. R. 1227 22 June 1984
 LABOUR RELATIONS ACT, 1956

BORDER FURNITURE MANUFACTURING INDUS-
TRY.—RE-ENACTMENT OF MAIN AGREEMENT

1, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice, shall
be binding, with effect from the second Monday after the
date of publication of this notice and for the period ending
20 March 1985, upon the employers’ organisation and the
trade union which entered into the said Agreement and
upon the employers and employees who are members of

. the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the said Agreement, excluding those
contained in clauses 1 (1) (a), 2, 3 and 7, shall be binding,
with effect from the second Monday after the date of
publication of this notice and for the period ending 20
March 1985, upon all employers and employees, other
than those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertaking, Indus-
try, Trade or Occupation in the areas specified in clause 1
of the said Agreement.

P. T. C. DU PLESSIS, Minister of Manpower.
SCHEDULE

BORDER INDUSTRIAL COUNCIL FOR THE FURNITURE
MANUFACTURING INDUSTRY
AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between the
Border Furniture Manufacuters’ Association

(hereinafter referred to as the ‘‘employers™ or the “‘employer’s organisa-
tion”"), of the one part, and the

National Union of Furniture and Allied Workers of South Afcica
(hereinafter referred to as the ‘employees’ or the “*trade union™”), of the
other part,

being the parties to the Border Industrial Council for the Furniture Manu-
facturing Industry.

PROVISIONS APPLICABLE TO THE INDUSTRY THROUGHOUT
THE AREA COVERED BY THE AGREEMENT UNLESS THE
CONTRARY IS STATED

‘1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Border Furni-
ture Manufacturing Industry-—

{a) by all employers who are members of the employers’ organisation
and by all employees who are members of the trade union and who are
engaged or employed respectively in the said Industry;
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(b) in die landdrosdistrikte Albert, Aliwal-Noord, Oos-Londen, Fort
Beaufort, Queenstown en Stutterheim.

(2) Ondanks subklousule (1), is hierdie Qoreenkoms van toepassing—

(a) slegs op werknemers vir wie minimum lone in hierdie Qoreen-
komms voorgeskryf word;

{b) op vakleerlinge' slegs in die mate waarin dit nie onbestaanbaar is |

met die Wet op Mannckragopleiding, 1981, of met 'n kontrak daarkrag-
tens aangegaan of voorwaardes daarvolgens vasgestel nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hiendie Qoreenkoms tree in weri;ing op 'n datum wat die Minister van
Mannekrag kragtens artikel 48 (1) van die Wet vasstel en bly van krag vir
die tydperk wat op 20 Maart 1985 eindig of vir dié tydperk wat hy bepaal.

3. SPESIALE BEPALINGS

Die bepalings soos vervat in klousules 9 (4) (¢), 20, 22, 23 (s00s gewy-
sig by klousule 7 hierondeér) en 28 van Deel I en klousule 3 (6) (b) van Deel
Hl van die Ooreenkoms gepubliseer by Goew¢rmentskennisgewing R.
1648 van 6 Augustus 1982.(hierna die *“Vorige Qoreenkoms™ genoem), is
van toepassing op sowel werkgewers as werknemers.

4. ALGEMENE BEPALINGS

Die bepalings soos vervat in klousules 3 toten met 9 (4) (b), 9 (4) (d) tot
en met 11, 12 {soos gewysig by klousule S bieronder), 13 tot en met 16, 17
(soos gewysig by klousule 6 hieronder), 18, 19, 21, 24 tot en met 27, 29
tot en met 33 en 34 (soos gewysig by klousule 8 hieronder) van Deel 1,
Deel H (soos gewysig by klousule 10 hieronder) en klousules 1, 2 (soos
gewysig by klousule 11 hieronder), 3 (1) tot en met 3 (6) (a)en 3 (6) (c) tot
en met 12 van Deel III van die Vorige Ooreenkoms is van toepassing op
sowel werkgewers as werknemers.

5. KLOUSULE 12 VAN DEEL 1 VAN DIE VORIGE OOREEN.-
KOMS.--VAKANSIEDAE EN VAKANSIEFONDS

Voeg die volgende subklousule in na subklousule (6):

(7 (a) Aan elke werkgewer wat aan die Raad en tot sy tevredenbeid 'n
waarborg gee deur 'n geregistreerde bankier en/of versekeringsmaatskappy
verskaf vir die volle bedrag van sy jaarlikse verpligtings ingevolge hierdie
klousule, kan daar, sonder om op enige wyse sy aansprecklikheid teenoor
sy werknemers te beperk, vrystelling verleen word van sy betaling aan die
Raad op die wyse soos in subklousule {6} (a) van hierdie klousule voor-
g:skryf: Met dien verstande dat die vrystelling onderworpe is aan dié

palings en voorwaardes wat die Raad van tyd tot tyd van toepas-
sing maak en dat die staat s00s in subklousule (6) (a) voorgeskryf maande-
liks voorgelé moet word.

Die waarborg(e) ingevolge hierdie klousule verskaf, moet jearliks voor-
it bevestig word en van krag bly tot die einde van Desember elke jaar.

(b) Die feit dat *n werkgewer "n waarborg(e) aan die Raad gegee het, stel
dié werkgewer hoegenaamd nie vry van sy aanspreekiikheid teenoor sy
werknemers vir die betaling van die vakansiefondsbonusse soos
ooreenkomstig hierdie klousule bercken nie.”’.

6. KLOUSULE 17 VAN DEEL I VAN DIE VORIGE OOREEN-
§EMS.—REGISTRASIE VAN WERKGEWERS EN WERK-

Vervang klousule 17 deur die volgende:

“17. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS

(1) Elke werkgewer wat dit nie reeds ingevolge ’n vorige ooreenkoms

ge(;ioen het nie, moet binne een maand vanaf die datum waarop hierdie

recnkoms in werking tree en elke werkgewer wat nd daardie datum tot

die Nywerheid toetree, moet binne een maand vanaf die datum waarop hy

-met werksaamhede begin aan die Sekretaris van die Raad die volgende

besonderhede stuur wat skriftelik en deur die werkgewer onderteken moet
wees:

(a) Sy naam voluit (ingeval die onderneming 'n maatskappy of 'n
vennootskap is, moet die naam van die verantwoordelike bestuurder en/of
vennote voluit verstrek word);

(b) sy adres waar die besigheid gedryf word en die woonadresse van die
persone wat in paragraaf (a) bedoel word; ’ )

(c) die ambag of ambagte wat hy in die Nywerheid beoefen;
(d) die name van sy werknemers en die beroepe waarin hulle werksaam

18

(2) Ingeval die werkgewer *n vennootskap is, moet die inligting verstrek
word wat ooreenkomstig subklousule (1) in verband met elk van die ven-
note vereis word, en ook die naam waaronder die vennootskap sake doen.

(3) Elke werkgewer moet die Raad skriftelik in kennis stel van alle
veranderings ten opsigte van besonderhede wat ingevolge subklousule (1)
verstrek word, en daar moet binne 14 dae vanaf so 'n verandering kennis

" daarvan gegee word. :

(b) within the Magisterial Districts of Albert, Aliwal North, East
London, Fort Beaufort, Queenstown and Stutterheim.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall apply—

{a) only to employees for whom minimum wages are prescribed in
" this Agreement;

(b) to apprentices only in so far as they are not inconsistent with the
provisions of the Manpower Training Act, 1981, or any contract entered
into or any condition fixed thereunder.

" 2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on a date to be fixed by the

Minister of Manpower in terms of section 48 (1) of the Act and shall

' remain in operation fot the period ending 20 March 1985 or such period as
may be determined by him. .

3. SPECIAL PROVISIONS

The provisions contained in clauses 9 (4) (¢), 20, 22, 23 (as amended by

|~ clause 7 hereunder), and 28 of Part I and clause 3 (6) (b) of Part Il of the

Agreement published under Government Notice R. 1648 of 6 August 1982

(hereinafter referred to as the ‘‘Former Agreernent’”) shall apply to
employers and employees.

4. GENERAL PROVISIONS

The provisions contained in clauses 3 to 9 (4) (b) inclusive, 9 (4) (d) to
11 inclusive, 12 (as amended by clause S hereunder), 13 to 16 inclusive, 17
(as amended by clause 6, hereunder), 18, 19, 21, 24 to 27 inclusive, 29 to
33 inclusive and 34 (as amended by clause 8 hereunder) of Part I, Part I1
(as amended by clause 10 hereunder) and clauses 1, 2 (as amended by
clause 11 hereunder), 3 (1) to 3 (6) (a) inclusive and 3 (6) (¢c) to 12
inclusive of Part II of the Former Agreement shall apply to employers and
employees.

5. CLAUSE 12 OF PART 1 OF THE FORMER AGREEMENT.—
HOLIDAYS AND HOLIDAY FUND

" Insert the following subclause after subclause (6):

““(7) (a) Every employer who supplies the Council with a guarantee by a
registered banker and/or insurance company satisfactory to the Council for
the total of annual commitments under this clause may without in any way
limiting his liability towards his employees, be granted exemption from
making payment to the Council in the manner prescribed in subclause 6 (a)
of this clause: Provided that the exemption shall be subject to such terms
and conditions made applicable thereto by the Council from time to time,
and that the statement as prescribed in subclause (6) (a) be submitted
monthly. The guarantee/guarantees furnished in terms of this clause shall
be established annually in advance, and be effective until the end of
December each year.

(b) The fact that an employer has furnished a guarantee/guarantees to the
Council shall in no way absolve such employer from his liability towards
his employees for payment of holiday bonuses calculated in accordance
with the provisions of this clause.””. '

6. CLAUSE 17 OF PART I OF THE FORMER AGREEMENT
REGISTRATION OF EMPLOYERS AND EMPLOYEES

Substitute the following for clause 17:

*“17. REGISTRATION OF EMPLOYERS AND EMPLOYEES -

(1) Every employer who has not already done so in pursuance of any
previous agreement shall within one month from the date on which this
Agreement comes into operation and every employer entering the Industry,
after that date shall within one month of commencement of operations by
him, forward to the Secretary of the Council the following particulars,
which shall be in writing and signed by the employer:

{(a) His full name (where the business is a company or parinership, the
full name of the responsible manager and/or partners must be furnished);

(b) his address where the business is carried on and the residential
addresses of the persons referred to in paragraph (a); :

{c) the trade or trades carried on by him in the Industry;

(d) the names of his employees and the occupations in which they are
employed.

(2) Where the employer is a partnership, information in accordance with
subclause (1) regarding each of the partners, as well as the title under
which the partnership operates, shall be furnished.

(3) Written notification shall be sent to the Council by every employer of
an alteration in respect of any details supplied in terms of subclause (1) and

such notification shall be given within 14 days of such alteration.
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(4) Elke werkgewer in die Nywerheid moet op die datum van inwerking-
treding van hierdie Ooreenkoms, en elke werkgewer wat na dié datum tot
die Nywerheid toetree, moet, binne sewe dae nd dié datums of op die
datum Waarop die werkgewer met sy werksaamhede begin, na gelang van
die geval, 'n kontant bedrag of "n waarborg wat vir die Raad aanvaarbaar is
by die Raad inbetaal om die uitbetaling van die volgende uitgawes aan sy
werknemers te dek:

(a) Een week se lone;
(b) 13 weke se heffings en bydraes ten opsigte van—

(i) vakansiebonusfondsbydraes ingevolge klousule 12;

(ii) heffings aan die Raad ingevolge kiousule 16;

(iii) opleidingsfondsbydraes ingevolge klousule 4
Opleidingsfondsooreenkoms;

(iv) Voorsorgfondsbydraes ingevolge klousule 7 van d1e Voorsorg-
fondsooreenkoms.

" (5) As die kontantbedrag of die waarborg wat deur 'n werkgewer inbe-
taal of gegee is onvoldoende is om die vitbetaling te dek van die lone en
heffings/bydraes in subklousule (4) bedoel, moet die werkgewer die kon-
tantbedrag of die waarborg op aanvraag van die Raad verhoog tot 'n bedrag
wat voldoende is om sodanige uitbetaling te dek. 'n Werkgewer moet
toegelaat word om die kontantbedrag of die waarborg te verminder as 'n
vermindering van die getal werknemers in diens van so 'n werkgewer 'n
vermindering regverdig: Met dien verstande dat daar geen vermindering
van die kontantbedrag of die waarborg binne tussenposes van minder as ses
maande vereis of toegelaat mag word nie: Voorts met dien verstande dat
die minimum bedrag op 'n bepaalde tydstip minstens R500 moet wees.

(6) Die Raad is daarop geregtig om 'n kontantbedrag of *n waarborg wat
ingevolge subklousule (4) deur 'n werkgewer by dle Raad inbetaal of gegee
is, aan te wend om di€ bedrag uit te betaal wat so “n werkgewer ten opsigte
van hefﬁngs en bydraes aan die Raad verskuldig is of om die lone te betaal
wat so 'n werkgewer 2an een of meer werknemers verskuldig is, as-die
Raad daarvan oortuig is dat sodanige lone deur die betrokke werkgewer
aan die betrokke werknemers verskuldig en betaalbaar is: Met dien
verstande dat die totale eis ten opsigte van een of meer werknemers
hoogstens die totale kentantbedrag of die waarborg mag wees wat by die
Raad inbetaal of gegee is: Voorts met dien verstande dat die bedrag wat *n
werknemer as loon kan eis hoogstens daardie gedeelte van die kontantbe-
drag of die waarborg mag wees Wat by die Raad inbetaal of gegee is en wat
lone verteenwoordig.’’

7. KLOUSULE 23 VAN DEEL 1 VAN DIE VORIGE OOREEN-
KOMS.—INDIENSNEMING VAN VAKVERENIGINGARBEID

(1) Vervang subklousule (1) deur die volgende:

‘(1) Geen werkgewer wat lid is van die werkgewersorganisasie mag 'n
werknemer in diens hou wat, hoewel hy tot lidmaatskap van die vakver-
eniging toelaatbaar is, nie op die datum waarop hierdie Ooreenkoms in
werking tree lid van die vakvereniging is nie, of wat nie binne 'n tydperk
van 90 dae vanaf sodanige datum of vanaf die datum van indienstreding
waar die indienstreding na die datum van inwerkingtreding van die Oor-
eenkoms geskied, lid van die vakvereniging word nie; en geen lid van die
vakvereniging mag in diens bly by 'n werkgewer wat nie lid is van die
werkgewersorganisasie op die datum waarop hierdie Ooreenkoms in
werking tree of wat nie binne *n tydperk van 90 dae na sodanige datum of
na die datum van indiensneming van die betrokke werknemer waar soda-
nige indiensneming na die datum van inwerkingtreding van hierdie
Ooreenkoms geskied, lid van die werkgewersorganisasie word nie.”’.

(2) Vervang subklousule (5) deur die volgende:

“(5) Hierdie klousule is nie ten opsigte van *n immigrant van toepassing
gedurende die eerste jaar vanaf die datum waarop hy die Republiek van
Suid-Afrika bnmegekom het nie: Met dien verstande dat as "n immigrant te
eniger tyd na verloop van die eerste 90 dae vanaf die datum waarop hy in
die Nywerheid begin werk het, geweier het om op uitnodiging van die
vakvereniging lid daarvan te word, hierdie klousule onmiddellik in
werking tree.”’.

(3) Voeg die volgende subkiousule in na subklousule (6):

**(7) Afgesien van die regte van 'n persoon ingevolge artikel 51 (10) van
die Wet op Arbeidsverhoudinge kan die Raad om 'n afdoende rede vrystel-
ling van subklousule (1) verleen en is genoemde subklousule voorts nie van
toepassmg nie op persone wat na die mening van die Raad lidmaatskap van

'n party by hierdie Ooreenkoms sonder redelike gronde geweier is en wat
sodanige weiering binne 14 dae daama aan die Raad gerapporteer het.’

8. KLOUSULE 34 VAN DEEL I VAN DIE VORIGE OOREEN-
KOMS.—ONDERHOUDSTOELAE

Vervang kiousule 34 deur die volgende:

**34. ONDERHOUDSTOELAE

Wanneer die werk van ’n werknemer vir wie 'n loon in klousule 10 (5)
van Deel 1l voorgeskryf word, hom verhinder om vir sy nagrus na sy tuiste
terug te keer, moet hy benewens sy gewone besoldiging rrunstens die
volgende onderhoudstoelae betaal word:

(a) Wanneer dit vir die werknemer nodig om aandete en bed te verkry
R3,50;
- (b) wanneer dit vir die werknemer nedig is om aandete, bed en ontbyt
te verkry: R6; :

van die

(4) Every employer in the Industry, at the date of comi g into operatron
of this Agreement, and every employer who enters the Industry after that
date, shall, within seven days of such dates or on the date on which such
employer commences operations, as the case may be, lodge with the Coun-
cil a cash amount or guarante¢ acceptable to the Council to cover the
payment in respect of his employees as follows:

(a) One week’s wages; ,

(b) 13 weeks’ levies and contributions in respect Of———
(i) Holiday Bonus Fund contributions in terms of clause 12;
(ii) levies to the Council in terms of clause 16;

(i1i) Training Fund contributions in terras of clause 4 of the Training
Fund Agreement;

(iv) Provident Fund conmbunons in terms of clause 7 of the Pr0v1denl
Fund Agreement.

(5) Where the cash amount or guarantee lodged by any employer is
insufficient to cover the payment of wages and levies/contributions re-
ferred to in subclause (4), the employer shall on demand by the Council
increase the cash amount or guarantee to an amount sufﬁcrent to cover :,uch
payment.

An employer shall be permitted to reduce the amount of his cash amount

iuarantee where a reduction in the number of employees engaged by

employer warrants a reduction: Provided that no reduction of the
amount of any cash amount or guarantee shall be required or permitted at
intervals of less than six months: Provided further that’ the minimum
amount shall not be less than R500 at any given time.

(6) The Council shall be entitled to utilise any cash amount or guarantee
lodged by an employer with the Council in terms of subclause (4), to pay
any amount which may be due to the Council by such employer in respect
of levies and contributions or to pay any wages which may be due to any
one or more employees of such employer, where the Council is satisfied
that such wages are due and payable to the employees concerned by the
employer involved: Provided that the total claim in respect of any one or
more employees shall not exceed the total amount of the cash amount or
guarantee lodged with the Council: Provided further that the amount any
employee is entitled to claim as wages shall not exceed that portion of the
cash amount or -guarantee lodged with the. Council which represents
wages.’

7. CLAUSE 23 OF PART 10F THE FORMER AGREEMENT —_—
.- EMPLOYMENT OF TRADE UNION LABOUR

(1) Substitute the following for subclause (1):

*‘(1) No employer who is a member of the employers’ organisation shall
continue to employ an employee who, while being eligible for membership
of the trade union, is.not a member of such trade union as at the date of
coming into operation of this Agreement or who does not become a
member of such trade union within a period of 90 days from such date or
from the date of entering into employment where the entering into employ-
ment takes place after the date of coming into pperation of this Agreement;
and no member of the trade union may continue his employment with an
employer who is not a member of the employers’ organisation as at the date
of coming into operation of this Agreement or who does not within a period
of 90 days after such date or after the date of employment of the employee
concerned where the employment takes place after the date of coming into
operatlon of this Agreement become a member of the employers’ organi-
sation.’

) Substrtute the following for subclause (5)

*“(5) The provisions of this clause shall not apply in respect of an immi-
grant during the first year after the date of this entry into the Republic of
South Africa: Provided that if any immigrant has at any time after the first
90 days of commencement of his employment in the Industry refused any
invitation from the trade union to become to a member of it, the provisions
of this clause shall immediately come into operation.”’.

‘ (3) Insert the following subclause after subclause (6):

*“(7) Apart from any person’s. right in terms of section 51 {10) of the
Labour Relatlous Act, the Council may grant exemption from the provi-
sions of subclause (1) for any good and sufficient reason and, further, the
said subclause shall not apply to persons who, in the opinion of the Coun-
cil, have been refused membership of a party to this Agreement without
reasonable cause and who have reported such refusal to the Council within
14 days thereof.”’

8. CLAUSE 34 OF PART 1 OF THE FORMER AGREEMENT.—
SUBSISTENCE ALLOWANCE
Substitute the following for clause 34:

“34. SUBSISTENCE ALLOWANCE

Whenever the work of an employee for whom wages are prescribed in
clause 10 (5) of Part IIpreclqdes him from returning to his home for his
night’s rest, he shall be paid in addition to his ordinary remuneration a
subsistence allowance of not less than—

(a) where it is necessary for the employee to obtain an evening meal
and bed: R5,50;

(b) where it is necessary for the employee to obtain an evemng meal,
bed and breakfast: R6;
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() wanneer dit vir die werknemer nodig is om bed, ontbyt, middagete
en aandete te verkry: R7.”. .

9. Voeg die volgende klousule in na klousule 34:

“35. ULTRA VIRES

Indien "n bepaling van dié Ooreernkoms deur 'n bevoegde hof ultra vires
verklaar word, word die ander bepalings van die Ooreenkoms. geag die
Ooreenkoms uit t¢ maak en bly dit van krag vir die onverstreke termyn van
hierdie Qoreenkoms. ™.

10. DEEL II VAN VORIGE COREENKOMS.—LONE
Vervang Deel Il deur die volgende:

“DEEL II

LONE
Graad [

1. Werknemers in enigeen van of al die werksaamhede wat in die Meu-
belnywerheid verrig word, met uitsondering van die werknemers in kiou-
sules 5 tot 15 van hierdie Deel gemeld, maar met inbegrip van voormanne
en/of toesighouers:

Sent per
uur
Gedurende die tydperk eindigende 19 Maart 1985 ............. 239
2. Leerlinge in diens om die werksaamhede te leer wat deur klousule 1
gedek word:

k]_Vy?r die eerste jaar diens: 60 persent van die loon in klousule 1 voorge-
) f
k:ylfr die tweede jaar diens: 65 persent van die loon in klousule 1 voorge-
8 B
kr‘;tl: die derde jaar diens: 75 persent van die loon in klousule 1 voorge-
8 5
h;ifr die vierde jaar diens: 85 persent van die loon in klousule 1 voorge-
skryf:

daamna die loon in klousule 1 voorgeskryf.

3. (a) Jeugdige manlike werknemers in "n ambag of tak van 'n ambag
aangewys kragtens die Wet op Mannekragopleiding, 1981, moet die loon

betaal word wat ingevolge daardie Wet vir die toepaslike leerjaar voor-
geskryf word.

(b} Alle ander jeugdiges: Die minimum loon voorgeskryf vir volwasse
werknemers indien werksaam in dieselfde klas werk.,

4. (a) Werknemers wat metaalsweiswerk verrig, uitgesonderd
puntsweiswerk:
(b) Werknemers wat masjinerie onderhou:
- Sent per
. iur
- Gedurende die tydperk eindigende 19 Maart 1985 ............. 239

Graad IT
5. (a) Werknemers wat die volgende werk verrig:

(1) Die vervaardiging van beddegoed, d.w.s. die vervaardiging met die
hand of meganiese toestel, hetsy in die geheel of in dele, van alle soorte
matrasse gevul met klapperhaar, haarvalsel, viok, kapok, katoenwatte,
hare, vesel, wol, vere, gras, kaf, strooi, rubber of 'n ander scorigelyke
stof; of "n kombinasie van veerbinnewerk, alle soorte draadvere, keiting-
en/of spiraalvere, volspiraalvere, maasvere, heliese vere, alle soorte vere
en/of veereenhede, kopkussings, sioelkussingpeule, bomatrasse, bed-
spreie, die vasslaan en/of vashaak van veermatrasdrade, kettingveermase,
spiraalvere en heliese vere aan rame vir beddegoed, maar uitgesonderd die
diverse werksaamhede in subklousules (b} en (¢) bedoel;

(2) veermaaswerk vieg;

(3) vulsel met die hand of 'n masjien in matrasslope insteek;
(4) sye stik;

(5) klossies maak, heisy met die hand of "n masjien;

(6) "n randstikmasjien bedien;

(7 'n topstikmasjien bedien;

(8) rame en rollers vir die topstikmasjien gereed maak;

(9) deurgevlegte kussinkies aan veereenhede vassit, -stik of -kram, hetsy
met die hand of "n masjien;

(10) stoelkussings met veerbinnewerk en/of veereenhede vul;
(11} vulsel op *n veereenheid sprei;

(12) mauastoppe, hetsy gestik of nie, in posisie vassit om 'n vooraf
geboude binnewerk of veermatras op te bou;

{13} bande 4an kante van "n binneveermatras stik;

(c) where it is necessary for the employee 10 obtain bed, breakfast,
lunch and evening meal: R7.". )

9. Insert the following clause after clause 34:

**35. ULTRA VIRES

Should any provision of this Agreement be declared ultra vires by any
competent court of law, the remaining provisions of this Agreement shall
be deemed to be the Agreement and shall remain in operation for the
unexpired period of this Agreement.”.

10. PART Il OF THE FORMER AGREEMENT .--WAGES
Substitute the following for Part II:
“PART II

WAGES
Grade 1

1. Employees engaged in any or all of the operations performed in the
Furniture Manufacturing Industry with the exception of the employees
referred to in clauses 5 to 15 of this Pant, but including foremen and/or
supervisors:

Cenis per
hour

During the period ending 19 March 1985 .........oo.ciiennien, 239
2. Learners employed in learning the operations covered by clause 1:
For the first year of employment: 60 per cent of the wage prescribed in

clause {;

for the second year of employment: 65 per cent of the wage prescribed in
clause 1;

) for the third year of employment: 75 per cent of the wage prescribed in
clause 1;

for the fourth year of employment: 85 per cent of the wage prescribed in
clause 1;

thereafter, the wage prescribed in clause 1.

3. (a) Juvenile male employees engaged in a trade or branch of a trade
designated under the Mappower Training Act, 1981, shall be paid the wage
prescribed in terms of that Act for the appropriate year of apprenticeship.

(b} All other juvenils: The minimum wage prescribed for adult
employees employed on the same class of work.

_ 4. (2) Employees engaged in the welding of metal other than spot weld-
ing:

()] Employees engaged in the maintenance of machinery:

Cents per
hour

During the period ending 19 March 1985.................... 239
Grade I
5. (a) Employees engaged in—

(1) bedding-making which means the manufacture by hand or me-
chanical appliance, either in whoie or in part, of all types of mattresses
filled with coir, hairlock, flock, kapok, cotton wadding, hair, fibre,
wool, feathers, grass, chaff, straw, rubber or any other similar materials;
or any combination of spring interior, all types of wire springs, chain
and/or spiral springs, full spiral springs, mesh springs, helical springs,
all types of spring and/or spring units, pillows, cushion bolsters, over-
lays, quilts, knocking on and/or hooking on spring matiress wires, chain
spring meshes, spiral springs and helical springs to frames for bedding,
but excluding the sundry operations referred to in subclauses (b) and (¢);

(2) weaving of spring mesh;

(3) stuffing filling into mattress cases, whether by hand or machine;
(4) side stitching;

(5) tufting, whether by hand or machine;

(6) operating a border quilting machine;

(7) operating a top quilting machine;

(8) preparing frames and rollers for the top quilting machine;

(9) securing, sewing, or stapling interlaced pads to spring units,
whether by hand or machine;

(10) filling of cushions with spring interiors and/or spring units;
(11) laying out fiiling material upon a spring unit;

(12) securing mattress tops, whether quilted or not, in a position for
building a prebuilt interior or spring mattress;

(13) 1ape ending a spring interior mattress;
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(M) rolkantwerk met die hand of 'n masjien doen: ( 14) roll edging by hand or machine:
Sent per Cenzs per
uur hour
Gedurende die tydperk eindigende 19 Maat 1985 ............ 175 During the period ending 19 March 1985..................... 175
(b) Werknemers wat puntsweiswerk verrig: .
. Sent per (b) Employees engaged in spot welding:

: uur Cents per
Gedurende die tydperk cindigende 19 Maart 1985 ............. 175 ' o . hour
() Werknemers in diens as versendingsklerke of magasy . During the period ending 19 March 1985..................... 175

Sent per (¢) Employees employed as despatch clerks or storemen:
. wur Cents per
Gedurende die tydperk eindigende 19 Maart 1985 .............. 175 , hour
' During the period ending 19 March 1985..................... 175

) Leerﬁnge in diens om die Kklasse werk te leer in klousule 5 (a) bedoel.
Gedurende dic eerste jaar waarin hierdie Ooreenkoms in werking tree:
Per week:

Vir die eerste ses maande diens: 60 persent van die loon in klousule 5 (a)
voorgeskryf;

vir die tweede ses maande diens: 65 persent van die loon in klousule 5
{a) voorgeskryf;,

vir die derde ses maande diens: 75 persent van die loon in klousule 5 (a)
voorgeskryf;

vir die vierde ses maande diens: 85 persent van die loon in klousule 5 (a)
voorgeskryf;

daarna, die loon voorgeskryf vir 'n werkncmer in diens op werk in
klousule 5 (a) bedoel.

6. Werknemers wat die volgende werk verrig:

Alle masjiene bedien waar sodanige masjiene deur 'n masjienopsteller of

'n toemghouer ingestel is, alle herhalingstoffeerwerk (maar nie herstoffeer-

werk, prototipes en enkeltipe vervaardiging nie), bediening van spumoe-
steile, gordyne en rolwxcletpes en alle herhalingsmonteerwerksaamhede

Sent per
uur

Gedurende die tydperk eindigende 19 Maart 1985 ............. 175

bez' %eerlingc in diens om die werksaamhede te leer soos in klousule 6
oel;

Gedurende die eerste jaar waarin hierdie Ooreenkoms in werking tree:
Per week:

Vir die eerste nege maande diens: 60 persent van die loon in klousule 6
voorgeskryf;

vir die tweede nege maande diens: 65 persent van die loon in klousule 6
voorgeskryf;

vir die derde nege maande diens: 75 persent van die loon in klousule 6
voorgeskryf;

vir die vierde nege maande diens: 85 persent van die loon in klousule 6
voorgeskryf;

daamna, die loon voorgeskryf vir 'n werknemer in diens op werk in
Klousule 6 bedoel.

Gedurende die tweede jaar waarin hierdie Qoreenkoms bindend is:

Vir die eersic ses maande diens: 60 persent van die loon in klousule 6
voorgeskryf,

vir die tweede ses maande diens: 65 persent van die loon in klousule 6
voorgeskryf,

vir die derde ses maande diens: 75 persent van die loon in klousule 6
voorgeskryf;

vir die vierde ses maande diens: 85 persent van die loon in klousule 6
voorgeskryf;

daarna, die loon voorgeskryf vir ‘n werknemer in diens op werk in
klousule 6 bedoel.

Graad III
8. Werknemers wat die volgende werk verrig:

(1) 'n Werksaambeid of proses, hetsy in die geheel of gedeeltelik, met
die hand of meganiese toestel, in glipsteek, stik en/of aanmekaarvoeg van
oorireksels, klappe, stoelkussings, koorde, gordynkappe of peule, maar
uitgesonderd die uitsny van oortreksels;

(2) knope aan verwyderbare en/of los stoelkussings vaswerk;

(3) gimp en/of galon enfof platploviwerk vassit, maar uitgesonderd
vaskram erv/of met hegspykers vassit:
Sent per
wur
Gedurende die tydperk eindigende 19 Maart 1985 ............. 125

48—B

{d) Learners employed in learning the classes of work referred to in
clause 5 (a):

During the first year in which this Agreement comes into operation:
Per week:

For the first six months of employmem 60 per cent of the wage pre-
scribed in clause 5 (a);

for the second six months of employxﬁent: 65 cents per cent of the
wage prescribed in clause 5 (a);

for the third six months of employment: 73 per cent of the wage pre-
scribed in clause 5 (a);

for the fourth six months of employment: 85 per cent of the wage pre-
scribed in clause 5 (3);

thereafter, the wage prescribed for an employee engaged on work
referred to in clause 5 {a).

6. Employees engaged in—

operating all machines where such machines have been set by a setter
or supervisor, all repetitive upholstery work (but excluding re-uphols-

tery, prototype and one off work), operating spray guns, curtain and
roller casters and all repetitive assembly operations;
Cents per
hour
During the period ending 19 March 1985....................... 175

7. Learners employed in leaming the operations referred to in clause 6:
During the first year in which this Agreement comes into operation:
Per week: ‘

For the first nine months of employment: 60 per cent of the wage pres-
cribed in clause 6;

for the second nine months of employment: 65 per cent of the wage
prescribed in clause 6;

for the third nine months of employmem: 75 per cent of the wage pres-
cribed inclause 6;

for the fourth nine months of employment: 85 per cent of the wage
prescribed in clause 6;

thereafter, the wage prescribed for an employee engaged on work re-
ferred to in clause 6.

During the second year in which this Agreement is effective:

For the first six months: 60 per cent of the wage prescribed in clause 6;
for the second six months: 65 cent of the wage prescribed in clause 6;
for the third six months: 75 per cent of the wage prescribed in clause 6;
for the fourth six months: 85 per cent of the wage prescribed in clause 6;

thereafter, the wage prescribed for an employée engaged on work re-
ferred to in clause 6.

Grade Il1
8. Employees engaged in—

(1) any operation or process, in whole or in part, performed by hand
or mechanical appliance, in slipstitching, sewing and/or joining covers,
flies, cushions, cords, pelmets, or bolters, but shall exchide the cutting
of covers;

(2) buttoning of removable and/or loose cushions;

(3) affixing gimp and/or braid and/or box pleating, but excludmg the
stapling and/or tacking thereof:

Cents per
hour

During the period ending 19 March 1985......vvvcveeveiniennnn. 125
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"9, Werknemers wat die volgende werk verrig: c a 9, Employees engaged in~—
(1) Alle stikwerk nodig by die vervaardiging van toppe, mnde (1) all sewing required in the manufacture of tops, botders, matu'ess
matrassiope, ateljeerusbankoortreksels en -ofiderdele; ; cases, studio couch covers and component parts;
{2) matrashandvatsels aan rande stik; ‘ o (2) sewing mattress handles to border; :
© (3) gestikte rande aan matraseenhede stik v66r die stik van kantbande; (3) sewing quilted borders onto mattress units prior to tape edging;
(4) die bek van die matras met dig hand of 'n masjien toewerk; (4) closing up by hand or machine the mouth of mattress;
. (5) randlengtes saamvoeg; ‘ S (5) joining border lengths; ‘
" (6) kopkussings, stoelkussings en peule wewerk S (6) closing pillows, cushions, bolsters;
(7) toppe, rande en slope uitsny: (7) cutting tops, borders and cases:
Coe : o : Sent per : Cents per
‘ : uur - ' : : “hour
- Gedurende die tydperk eindigende 19 Maart 1985 ............. - 125 During the period ending 19 March 1985.......cccceeveinnians 125
10 Leerlinge in diens om die klasse werk te leer wat mklousukas 8en9 © 10. Learners employed in learning the class of work referred to in
bedoel word: clauses 8 and 9:
Perweek; : Per week:
Vir die eerste ses maande diens: 60 persent van dxe loon in klousules 8 For the first six months of employment: 60 per cent of the wage
en 9 voorgeskryf; prescribed in clauses 8 and 9;
vir die tweede ses maande diens: 65 persent van die loon in klousules 8 for the second six months of employment: 85 per cent of the wage
en 9 voorgeskryf; V prescribed in clauses 8 and 9;
vir die derde ses maande diens: 75 persent van die loon in klousules 8 en for the third six months of employment: 75 per cent of the wage pre-
9 voorgeskryf; scribed in clauses 8 and 9;
vir die vierde ses maande diens: 85 perscnt van die loon in kiousules 8 en for the fourth six months of employment: 85 per cent of the wage pre-
9 voorgeskryf; scribed in clauses 8 and 9;
" daaria, die loon voorgeskryf vir 'n werknemer in diens op werk in thercafter, the wage prescribed for an employee engaged on work
klousules § en 9 bedoel. referred to inclauses 8 and 9,
11. Werknemers wat die volgende werk verrig: 11. Employees engaged in-—
(1) Klaargemasakte rottangmatte vassit; ~ (1) fixing up of ready made cane mats;
' (2) setting up and operating single drum sander, open disc sander,
sﬁi@?ﬂ;&ﬁtﬁlﬁﬁn oopskryfskuurder, tolskuurder. luggevulde bobbin sander. it fillod sandor
(3) gate boor; (3) boring holes;

(4) morticing on the mortice machine only;

(4) slegs met die tapmasjien tappe maak;
3) operating of the hinge recessing machine for the purpose of cuttin
* (5) nuitholmasjien bedien om uithollings vir slotte en skarniere te sny; rec(es)scs fo,tfgfks and h.mges, ing €

(6) stoelkussings met veerbinnewerk en/of veemenhede wal; (6) filling of cushions with spring interior and/or spring units;

(7) 'n tapinsteekmasjien bedien; (7} operating a dowel insertion machine;

(8) hangerboute insteek en "n poot vasbout of 'n poot vasskroef, maar (8) inserting hanger bolt and bolting on of a leg or screwing in of a
uitgesonderd die vassit van die plaat en/of aanhegting aan die mamwa; die leg, but excluding the affixing of the plate and/or attachment to the
bangerbout moet neem; carcass to take the hanger bolt;

(9) 'n randfineermasjien bedien, maar nie randbande aansit nie; (9) operating an edge veneering machine, but excluding edgebanding;

1 kuur, nde: t twee- - en kombi- (10) machine sanding, excluding double and triple drum and combi-
mi,é)rz)ﬁlz; ;aﬁjdassllcﬁlr;e:,w vitgesonderd me ea drierol- en kombi nation drum and belt sander;

(11) hout- en metaallatic en dwatsstawe aan rame vir stoffeerwerk in mgi&ggﬁ;mng of wooden and metal laths and cross bars to frames
posisie plaas:

A . - L Cents per
Sent per ) ents pe
L o . wwr . hour
"Gedurende die tydperk eindigende 19 Maart 1985 ............. 125 During the period ending 19 March 1985l 125
Graad IV . Grade IV ‘

12. Werknemers wat die volgende werk verrig: 12. Employees engaged in—

83 Vasbout, (1) bolting;

(2) houttappenne en -penne met die hand of "n masjien maak en/of spits (ngmkmg and/or pointing of wooden dowels and pins b}’ hand and/or
maak; machine,

(3) met die hand en/of 'n draagbare skuurder skuur, ongeag of die (3) sandpapering by hand and/or portable sander regardless of whether
artikels wat geskuur word, stilstaan of draai; : the articles sandpapered are stationary or rotating;

(4) soliede hout met die hand of 'n meganiese proses buig; {4) bending of solid timber by hand or mechanical process;

(5) gate of barste in meubels met houtvulsel of soortgelyke stowwe vul; “ t(ét)aglclg;\g of holes or cracks in fumniture with wood filler or similar

, s . L it ; ‘
g; l::;yas:r\:;g‘cpe en sokke vir rolwieletjies vassit (6) fixing bed irons, domes and sockets for castors;
(7) the application of wax;
(8) rande verf en/of vul, - . .
(8) the painting and/or filling of edges;
w 0(31)’ deure en tocbehore aftiaal voordat dit vir poleewvetk gereed gemaak (9) the removal of doors and fittings prior to preparation for polishing;

(10) met gips of "n ander vulsel vul; (10) filling in with plaster of Paris or any other filling material;

(11) meubels met sure of 'n ander blezkmtddcl bleik; (11) bleaching of furniture with acids or any other bleaching agem,

(12) 'n gepoleerde o pperviak stippel; . (12) stippling of polished surface;

(13) slegs met die hand beits, olie, vul en/of hernuwe: (13) staining, oiling, filling and/or reviving by hand only;

(14) seilbande en/of plaasvervangers aansit vitgesonderd die vas- cofll:gnf;;l;g of webbing and/or substitutes but excluding the lashing of
bind van spiraalvere; (15) tacking of plywood or hardboard on to loose seats for upholstery

(15) laaghout of hardebord aan los sntplekke vir stoffeerwerk vasspyker; purposes;

{16) metaal bespuit; _ ‘ , (16} spraying of metal,

(17) riempiewerk; ) ‘ (17) riempie work;
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: EIS) heliese vere en/of ‘keuing;eknk‘)fmsig'ség- of n'it‘:t-sa‘li(,—tipe'vee‘n&érll‘ﬁk -
’ ~ type of springing;

19 klapperhaét of ander materiaal met ’n masjien vitpluis; -
(20) die agtergrond van houtsnywerk stippel en pons;

(21).T~ en G-kantsiroke met die hand vasslaan, maar mtgesonderd
verstzkhoekproﬁele

(22) bome aan gestoffecrde artikels vasspyker;

(23) werk in verband met enigeenvan die prosesse by die vervaardlgmg )

van veerbinnewerk en/of veereenhede en die vervaardxgmg van hul onder-
dele;

(24) paneelpenne en/of -spykers en‘of -kramme wat uvitsteek met 'n pons
wegkap in die handskuurseksie;

(25) rolle stoffeermateriaal, goiing, kaliko, crownflex: en dergelike |-

stowwe oopmaak en/of met die hand van selfkant tot selfkant sny, maar
u@tdmklik nie patroon en/of vorm, gereed vir stoffeerwerk, na grootte sny
nie;

(26) handvatsels met skroewe, boute en moere en skrocﬂ)oute deur |

vooraf geboorde gate vasheg;
(27) spieéls deur middel van kicefband vassit;
(28) opknapwerk by die op- en/of aflaaiplek:

Gedurende die tydperk eindigende 19 Maart 1985 ......... e 108

13. Werknemers wat die volgende werk verrig:

(‘1)3) Bedmatrasrame, ateljeerusbankrame en bababeddeus met die hand
vasbout;

(2) spoele vir 'n randstikmasjien gereed maak;

(3) gestikte rande volgens lengte sny;

(4) gate in matrasrande pons;

(5) ventileerders en handvatsels aan matrasrande aanbrmg,
(6) 'n deurvlegmasjien voer;

(7) kussinkies vitsny en maak, ongeag die materiaal gebruik;

8) latte en dwarsstawe in posisie plaas of vlegwerk aan matras- of
bedrame heg;

(9) matrasrame beits; - ]

(10) hingsels aan matrasrame het;

(11) *n maas aan 'n matrasraam in posisie plaas en vasheg;
(12} lusse aan naalde en *n drukdeurstikmasjien hang;
(13) 'n doekspreimasjien laai, stoot en bedien;

(14) "n pluismasjien bedien;

(15) 'n lusmaakmasjien bedien;

(16) lusse, knope of klossies vasheg;

(17) rame vir beddegoed met die hand beits en/of vernis;

(18) geweefde draadmaas en kettingveermaas aan rame vir beddegoed
inmekaarsit, vasslaan of vashaak afgesu:n van die materiale waarvan die
rame gemaak is; -

(19) bedysters aanbring;
(20) veereenhede aan bedrame vasheg:

Gedurende die tydperk eindigende 19 Maart 1985 ............. - 105
“14. Werkaemers wat die VOlgende werk vemg - S
(1) Persele skoonmazak en vee;

(2) masjinerie, mstaﬂasnes, gexéedskap, spumoestelle en werkmc
sKoonmaak;

(3) masjiene en/of voertuie olie en smeer;

(4) afwit; ‘

(5) voertuie laai en/of aflaai;

(6) materiaal hanteer,

(7) "n voertuig of stootkar stoot of trek;

(8) met handvoertuie aflewer;

(9) grondstowwe uitpak, baal en ontbaal;

(10) uitnusting skoonmaak en skoonblaas;

(11) 'n stoomketel, verbrander env/of oond bedien;
(12) droogoonde laai en ontlaai;

(13) tee of ander dergelike dranke maak;

(14) hout vir presevering behandel;

(18) artikels in kartonne en/of kartonhouers verpak;

(18) hoolung on of hehcal spnngs and/or cham andfor z;tg-zag or no-sag

(19) teasing coir or other matcnals by macmne
(20) stippling and punchmg the background of catbmg

(21) knocking on of T & G edge strips by hand, excludmg mitred corner
sections;

(22) tacking on of bottoms to upholsteted amcles,

(23) work in connection with any of the processes in the construction of
spring interior and/or spring units and the manufactm of their componem

parts;
(24) punching away protruding panel pins and{or muls and/or smples in
the hand-sanding section;

(25) breaking up and/or cutting from selfedge. to selfedge by hand of
rolls of upholstery material, hessian, calico, crownflex and similar materi-
als, -but expressiy excludmg the ‘cutting to size of pattern and/or shape
ready for upholstering;

(26) fixing of handles by screws, bolts and nuts, and screwbolts through
prebored holes; .

(27) affixing of mirrors by the use of adhesnve mpe,
(28) touching up at the point of loading and/or off-loading:- .
Cents per
T i o hour
During the penod endmg 19 Mamh 1985 cceeecnrvnenenens 105 o
13. Employees engaged in— : S '

(1) bolting by hand of bed mattress frames, studio couch framcs and
cots;

(2) preparing spools for a border quilting max:hme

(3) cutting quilted borders to length;

@ puncbmg holes in mattress borders;

(5) fitting ventilators and handles to mattress borders, ,

(6) feeding the interlacing machine;

(7) cutting and making of pads, irrespective of materials used

(8) positioning of laths and cross-bars, or fixing webbing to mattress
orbed frames;

(9) staining matiress fmmes o
 (10) affixing lugs to mattress frarms, -
- (11) positioning andsecunng a mesh to a mattress frame
(12) hanging loops on needles in compression tufting;
(13) loading, wheeling, and operating a cloth»spreadmg machme
(14) operating a teasing machine;
(15) attending a loop making machine;
(16 anachmg loops or buttons of tufis;
(17) staining and/or varnishing frames for bedding by hand

- (18) assembling, knocking or hookmg on woven wire mesh and chain
spring meshes to frames for bedding, irespective of the materials of
which such frames are made;

(19) fixing bed irons;
(20) attaching spring units to bed frames:

During the periodending 19 March 1985......cocnininnnns 103
14. Employees engaged in— L \

(1) cleaning and sweeping of premxses, : o
. (2)cleaning machinery, plant, tools, spray guns and utenslls S

(3) oiling and greasing machines and/or vehicles; = -

(4) lime-washing; =

(S) loading and/or unloadiag vehicles;

{6) handling materials;

(7) pushing or pulling a vehicle or h.andcan

(8) delivery by manually-propelled vehicles;

(9) unpacking, baling and unbaling raw materials;

(10) cleaning and blowing down of equipment;

(11) attending boiler, incinerator and/or oven;

(12) loading and unloading kilss; '

(13) making tea or other similar beverages;

(14) the treatment of timber for preservation; )

(15) packing articles into cartons and/or cardboard cammners. .
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(16) artikels in kartonne cn/of kartonhouers verpak en: daamﬂ dsé ku—
tonne en kartonhouers vul en shm, )

(17) lym afwas en/of afvee;
(18) gebnnkte stoffeerwerk en beddegoed ummlmar&al

(19} *n meubelmasjienwerker help om materiale v66r en nd maapcnbc-
werking te hanteer;

(20) metaalstawe,  skamicre, metaalbuise, metaalstrokies, Kketting,
draad, hoepelyster en ander dergelike materiale sny;

(21) ysterboute en -stawe vasklink of skroefdrazd daarin sny;

(22) enige soort pers bedien;

(23) stoffeerspringvere baal en indompel; S

(24) sorg vir die stofsakke en/of siklone van skuunnasyene. ’

(23} skuurpapierskywe vaslym;

(26) in papier of karton toedrasi;

(27) rubbereenhede in matrasslope insit;

(28) rubber of plaasvervangers daarvan uitsny en aanmekaar veslym;

(29) fineerhout met band vassit en 'n fincerpers bedien;

(30) tym en papier van geperste fineerhout verwyder, afwas en/of skoon-

(31) hoepelyster wat vir viegwerk gebruik word, reguit maak en/of sny;

'(32) kopkussings, stoelkussings en peule met stowwe of materiaal vul,
behalwe veerbinnewerk en/of vee; 4

(33) Klapperhaar met die hand uitklop envof uitpluis;

(34) metaalstawe skoonmaak;

(35) die massa van kopkussings, peule, bedspreie en stoelkussings meet;

(36) klapperhaar of ander materiaal met die hand mtpluxs,

(37) beddegoed uitmekaarhaal, :

(38) lym van meubels verwyder;

(39) metaaldele buig, pons, vasklink, boor en/or mmcknarsu

(40) lym meng, massameet en voorberei;

(41) lym en lymverhardnuddcls met die hand, kwas of masjien aansit
envof sprei, maar uitdruklik nie meubelonderdele inmekaarsit of monteer

nie. Hierdie vitsondering is nie van toepassing op dne Werkncmrs in sub-
klousule (45) hieronder bedoel nie;

{42) ’n tapplatdrukmasjien bedien;

(43) met 'n patroonplaat, patroon en/of setmaat afmerk ter voorbemdmg
vir maspncrmg,
(44) 'n patroon, patroonplaat en!of setmaat afmerk;

(45) meubelonderdele wat gekmamp, geklamp of g moet word,
inmekaarsit of monteer: Met du:n verstande dat die ge svemoudmg van
werknemers wat dié werk uitvoer tot werknemers wat die loon ontvang wat
in kousule 1 van hierdie Deel voorgeskryf word en wat kramp-, ldamp— of
perswerk uityoer, hoogstens twee tot een mag wees; - -

{46) skuurpapier of -skywe en -bande vir oopbandskuurders maak en
saamvoeg;

(47) materiale deursyg.

(48) fineerstukke, laaghout en hardebord met bande, kmmmc, en/of
hegspykers aan rame of kernmateriaal vassit vir perswerk; -

(49) verbandlose laswerk met *n masjien;

(50) enige soort vaknumsak en pers laai en ontlaai;

¢51) gom- of ander bande was;

(52) onderdele nd perswerk opstapel;

(53) "n stoffeerder help deur oortreksel vas te hou;’

(54) gomblokke aansmeer;

(55) geriffelde vasmakers insit in die proses om rame inmekaar te sit;

(56) oortollige fineer met die hand of handgercedskap afwerk nadat
fineer aangesit 1s;

(5T) skroewe in recds gcbootde gate insit voordat daar vasgeskmcf
word;

(58) moere en/of moerdoppies aan boute vassit;
(59) handvatsels vasbout;

(60) glas in vooraf vervaardigde groewe of sponnings laat sak, maar
vitgesonderd glas met kraallyswerk in posisie vassit en/of glas ep "n ander
manier vassit;

(61) randfineerwerk met die hand doen;

(62) skuimrubber en/of dergel}ke stowwe na fatsoen en/of grootte sny;

(63) *n skuimmaalmasjien bedien;

(64} karton in die stoffeerseksxe met die hand en/of valmes sy, masr

mt sonderd die gebruik van 'n ander maspen of die sny van ka:ton in'n
er afdeling;

(16) packmg articles mto canons and/or cardboard comamersand
thereafter filling and closing such cartons and containers;

{17) washing and/or wiping off glue;

(18) stripping second-harid upholstery and bedding;

(19) assisting a furniture machinist in handling materiais bcfore and
after machining;

(20) cutting metal rods, hinges, metal tubes, metal strips, chain, wire,
hoop-iron and similar matenals

1) nvcmgormakmg threads on iron bolts and rods;

(22) operating presses of any type;

(23) baling and dipping of upholstery springs;.

(24) attending to dust bags and/or cycloncs from sanding machines;
(25) glueing sandpaper discs; ;

(26) wrapping in paper on cardboard;

(27) inserting rubber units into mattress cases;

(28) cutting and glueing together of rubber or substitute materials;
(29) taping of veneers and attending veneers press;

(30) removing, washing and/or clcamng off glue and paper from
pressed veneers;

~ (31) straightening and/or cutting hoop-iron used for webbing;

. (32) filling of pillows, cttstuons and bolsters with substances or mane
s other than spring interiors and/or spring units;

(33) beating and/or teasing coir by hand;

(34) cleaning metal rods;

(35) mass-measuring pillows, bolsters, qmlts and cushions;

(36) teasing coir or any other materials by hand;

(37) stripping bedding;

(38) removing glue from furniture;

(39) bending, punchmg, riveting, drilling and/or assembhng metal

(40) mixing, mass-measuring and preparing glue;
(41) applying and/or spreading glue and glue hardeners by hand,

. brush or machine; but expressly excluding the putting together or assem-

bling of furniture parts. This exclusion not to apply to the employees
referred to in subclause (45) hereunder;

(42) operating tenon squashing machine;

(43) marking off by template, pattern and/or jigin p:eparatmn for
machining;

(44) marking of pattern, template and/or jig;

(45) putting together or sssemblmg of furniture parts which are to bc
cramped, clamped or pressed: Provided that the ratio of employees
performing this operation to employees in receipt of the wage prescribed
in clause 1 of this Part who are engaged in cramping, clamping or
pressing shall not exceed two to one;

(46) making and jointing sandpaper or discs and bclts for open beit.
sanders;

(47) straining of materials;

(48) taping, stapling and/or tacking veneers, plywood and hardboard
on to frames or core material for pressing;

(49) tapeless jointing by machine; )

(50) foading and unloading vacuum bag and press of any kind;
(51) washing off gum or other tapes;

(52) stacking parts after pressing;

(53) assisting upholsterer in holding cover;

(54) rubbing on glue blocks;

(55) inserting 'corrugated fasteners in the process of assembling
frames;

(50) trimming away by hand or hand tool of excess veneer after

 affixing of veneer;

(57) inserting screws into pre—borded holes preparatory to screwmg,
(58) affixing nuts and/or nut covers to bolts;

{59) bolting handles,

(60) dropping glass into pre-made grooves or rebates but excluding

the affixing of glass in position with beading and/or securing glass in any

other manner;

{61) edge vencering by hand;

(62) cumng foam rubber and/or similar substances to shape andlor
size;

(63) operating a foam mincing machine;

(64) cutting cardboard in the upholstery section by hand and/or guillo-
tine but excluding the use of any other machine or the cutting of card-
board in any other department;
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(65) 168 stoelknssmgslope met valmateriaal volmank;
(66) houttappenne met die hand inslaan;

(67) skuimrubber enfof soortgelyke stowwc vaslym aan oomkmatenaxl k

slegs vxr dcurstlkw
Sent per
. . uur
" ‘Gedurende die tydperk enidigende 19 Maart 1985 ........ veie 108
15. () Werknemers in diens as opsigters of wagte: -
- ' ’ ) Rand per
: week
Gedurende die tydperk eindigende 19 Maart 1985 ............. 54,25
(b) i) Werknemers in diens as verpakkers; o .
(i) werknemers in diens as kantoorbodes;
(iii} los werknemers: )
B - Sent per
. . . uur
Gedurende die tydperk eindigende 19 Maart 1985 ............. 105",

11. KLOUSULE 2 VAN DEEL LI VAN DIE VORIGE
OOREENKOMS.~LONE -
(1) Vervang paragraaf (a} van subklousule (1) deur die volgcnde
**(a) Werknemers, uugesonderd los werknemers.—' 1 Werknemer wat ’n
voertuig, uitgésonderd 'n stoomwa, dryf waarvan die onbelaste massa
tesame met die onbelaste massa van 'n sleepwa of slcepwaens wat deur
sodanige voertuig getrek word-—

(i) hoogstens 2 722 kg is:
120¢ per uur gedurende die tydperk cmdxgende 19 Maart 1985
(ii) meer as 2 722 kg maar hoogstens 4 536 kg is: .
142¢ per uur gedurende die tydperk eindigende 19 Maan 1985;
(itiy meeras 4 536kgis:
_150c per uur gedurende die tydperk eindigende 19 Maart 1985.”.
(2) Vervang paragrawe (a), (b) en (c) van subklousule (4) deur die
volgende:
e;i;g) Wa:meer dit vir die werknemer nodig is om aandetc en bed te
Vi
(b) wanneer dit vir die werknemer nodig is om aandete, bed en ontbyt te
verkry: R6;
(c) wanneer dit vir die werknemer nodig is om bed, ontbyt, middagete
en aandete te verkry: R7."”.
Namens die Eanye op hede die 27ste dag van Febmane 1984 te Oos-
Londen onderteken
P. W. MACKIE, Voorsitter van die Raad.
M. LALARAM, Ondervoorsitter van die Raad.
C. :G, POTGIETER, Sekretaris van die Raad.
e

No.R. 1231 22 Junie 1984
WET OP ARBEIDSVERHOUDINGE 1956

TABAKNYWERHEID (RUSTENBURG).—VER-
o © LENGING VAN OOREENKOMS

Ek, Jacob Salmon Herselman, Direkteur: Mannekrag,
behoorlik daartoe gemagtig deur die Minister van Manne-
krag, verieng hierby, kragtens artikel 48 (4) (a) (i) van die
Wet op Arbeidsverhoudinge, 1956, die tydperke vasgestel
in Goewermentskennisgewings R. 372 van 25 Februarie
1983 en R. 2142 van 30 September 1983, met ’n verdere
tydperk wat op 31 Desember 1984 eindig. o

J.:'S.HERSELMAN, Direkteur: Mannekrag.

No.R. 1236 22 Junle 1984
WET OP ARBE[DSVERHOUDINGE 1956 -

MOTORNYWERHEID.—VERLENGING VAN
HOOFOOREENKOMS

- Ek, ‘Jacob Salmon Herselman, Direkteur: Mannekrag,
behoorlik daartoe gemagtig deur die Minister van Manne-
krag, verleng hierby, kragtens artikel 48 (4) (a) (i) van die
Wet op Arbeidsverhoudinge, 1956, die tydperke vasgestel
in Goewermentskennisgewing R. 1574 van 30 Julie 1982,
R. 1450 van 1 Julie 1983, R. 2533 van 18 November 1983
en R. 760 van 19 April 1984, met 'n verdere tydperk wat op
31 Desember 1984 cindig.

J. S. HERSELMAN, Direkteur: Mannekrag.

(65) filling loose cushion cases with filling matenal :
(66) knocking in wooden dowels by hand;

(67) glueing foam rubber and/ot sumlar suhstances to cover malenal
for qmltmg only: -

- Cents per
© - hour -
During the period ending 19 March 1985..........c.ocivieinnnn. 105 ‘
15. (a) Employees employed as caremkcrsorwatchmen ; /; B
Rand per
S - week
During the period ending 19 March 1985................ i, 54,25
(b} (i) Employees employed as packers; -
(ii) employees employ ICe messengers; -
(ii1) casual employees: K )
Cents per
hour
During the period €nding 19 March 1985.............. Sl 1057,

11. CLAUSE 2 OF PART Il OF THE FORMER AGREEMENT —
WAGES

(1) Substitute the following for paragraph (a) of subclause (1):

‘'(a) Employees, other than casual employees.~—An employee who
drives a vehicle, other than a steam-wagon, the unladen mass of which
together with the unladen mass of any trailer of trailers drawn by such
vehicle—

(i) does not exceed 2 722 kg:
+ 120¢ per hour during the period ending 19 March 1985
(ii) exceeds 2 722 kg but does not exceed 4 536 kg:
142¢ per hour during the period ending 19 March 1985;
(iii) exceeds 4 536 kg:
150c per bour during the period ending 19 March 1985.7%. . .
@ (2) Substitute the following for paragraphs (a), (b) and (c) of subclause

‘“(a) where xt is necessary for the empleyee to obtain an evemng mcal
and bed: R5

by wbcte it 1s necessaxy for the cm.ployee to obtainan evemng meal, bed.
and breakfast: R

(c) where it is nccessary for the employee to obtain bed breakfast lunch
and evening meal: R7.”’

Signed at East London, on behalf of the parties, this 27th day of Feb-
ruary 1984, i . .
P. W, MACKIE, Chairman of the Council. -

M. LALARAM, Vice-Chatrman of the Council.

C. G. POTGIETER, séc'mxy of the Council.

No. R. 1231 22 June 1984
LABOUR RELATIONS ACT, 1956 o

TOBACCO MANUFACTURING INDUSTRY(RUS’IEN-
BURG).—EXTENSION OF AGREEMENT .

I, Jacob Salmon Herselman, Director: Manpower, duly
authorised thereto by the Minister of Manpower, hereby, in
terms of section 48 (4) (a) (i) of the Labour Relations Act,
1956, extend the periods fixed in Government. Notices R,
372 of 25 February 1983 and R. 2142 of 30 September
1983, by a further period ending 31 December 1984,

J. S HERSELMAN, Director: Manpower

No. R. 1236 2 June 1984
LABOUR RELATIONS ACT, 1956

MOTOR INDUSTRY .—EXTENSION OF MAIN
AGREEMENT

"1, Jacob Salmon Herselman, Director: Manpower duly
authorised thereto by the Minister of Manpower, hereby, in
terms of section 48 (4) (a) (i) of the Labour Relations Act,
1956, extend the periods fixed in Government Notices
R. 1574 of 30 July 1982, R. 1450 of 1 July 1983, R. 2533
of 18 November 1983 and R. 760 of 19 April’ 1984 by a
further period ending 31 December 1984. T

J. S. HERSELMAN, Director: Manpower
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No.R 1245 ———————— |
- WET OP BASIESE DIENSVOORWAARDES 1983’

VRYSTELLING —BROOD- EN. BANKETNYWERHEID

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, stel hierby, kragtens artikel 34 van die Wet op
- Basiese Diensvoorwaardes, 1983 (hierna ‘‘die Wet’’ ge-
noem), alle werkgewers in die Brood- en Banketnywerheid
in die Republiek van Suid-Afrika vry van die bepalings van
artikels 2 (2) (a) en 10 (1) (a) en (2) van die Wet ten opsigte
van - bakhuiswerknemers, uxtgcsonderd sodanige werk-
nemers vir wie die bepalings van *n nywerheidsraadooreen-
koms ingevolge die Wet op Arbeidsverhoudinge, 1956, of
'n loonvasstelling ingevolge die Loonwet, 1957, bindend
IS\

Hierdie vrystelling word met ingang van dle datum van
publikasie van hierdie kennisgewing verleen vir 'n onbe-
paalde tydperk in die mate dat die maksimum weeklikse
geworne werkure in artikel 2 (1) (b) van die Wet bepaal,
werk op "n Sondag kan insluit, op voorwaarde dat—

(a) die werknemer teen minstens twee maal sy gewone
~ skaal van besoldiging betaal word vir die totale tydperk,
insluitende oortyd, wat hy op "n Sondag gewerk het; en’

(b) aan hom 'n weeklikse vry tydperk van minstens 24
agtereenvolgende ure toegestaan word, welke tydperk
duidelik getoon moet word in die aantekeninge wat inge-
volgc artikel 20 van die Wet voorgeskryf word, of in
enige ander aantekeninge wat deur "n inspekteur goedge-
keur is, en geen werk mag normaalweg deur hom gedu-
rende sodamge tydperk verrig word nie: Met dien
verstande dat wanneer daar van hom vereis word of hy
tocgelaat word om gedurende sy vry tydperk te werk, sy

~ werkgewer aan hom—

(i) indien hy hoogstens vier uur gewerk hé‘t,k’n bedrag
moet betaal wat nie minder is nie as die loon betaalbaar
ten opsigte van die tyd (uitgesonderd oortyd) wat ge-
woonlik deur hom op 'n weekdag gewerk word;

(ii) indien hy langer as vier uur gewerk het, "n bedrag
moet betaal wat nie minder is nie as of 'n bedrag bereken
teen dubbel sy loonskaal ten opsigte van die volle tyd wat
hy gedurende sodanige vry tydperk gewerk het, Of ’n
bedrag gelyk aan dubbel die loon aan hom betaalbaar ten
opsigte van die tyd (uitgesonderd oortyd) wat gewoonlik
deur hom op *n weekdag gcwerk word, watter bedrag ook
al die grootste is.

Goewermentskennisgewing R. 1894 van 3 Desember
1965 word hierby met ingang van die datum van pubhkasne
van hierdie kennisgewing ingetrek. -

P.T. C. DU PLESSIS, Minister van Marmekrag

No. R. 1260 22 Junie 1984
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP.—WYSIGING VAN
HOOFOOREENKOMS

Ek, Pieter Theunis Christiaan Du Plessm, Minister van
Mannekrag, verklaar hierby—— ‘

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids-
verhoudinge, 1956, dat die bepalings van die Qoreen-
koms (hierna die Wysigingsooreenkoms genoem) wat in
di¢ Bylae hiervan verskyn en betrekking het op die On-
derneming, Nywerheid, Bedryf of Beroep in die opskrif
by hierdie kennisgewing vermeld, met ingang van 1 Julie

- 22Junie1984 |

No R.1245 ; 22 J\me 1984
BASIC CONDlTIONS OF EMPLOYMENT ACT; 1983

EXEMPTION.—BREAD AND CONFECT IONERY
: INDUSTRY

1, Pieter Theunis Christiaan du Plessis, Mlmster of
Manpower hereby, in terms of section 34 of the Basic
Conditions of Employment Act, 1983 (heremafter referred
to as ‘“‘the Act’), exempt all employers in the Bread and
Confectlonery Industry in the Republic of South Africa
from the provisions of sections 2 (2) (a) and 10 (1) (a) and
(2) of the Act in respect of bakehouse employees, except
such employees for whom the provisions of an industrial
council agreement in terms of the Labour Relations Act,
1956, or a wage determination in terms of the Wage Act,
1957, are binding.

This exemption is granted with effect from the date of
publication of this notice for an indefinite period to the
extent that the maximum weekly ordinary working hours
fixed in section 2 (1) (b)of the Act may include work on a
Sunday, on condition that—

(a) the employee is paid at a rate of not less than double
his ordinary rate of remuneration in respect of the total
period, including overtime, worked by him on a Sunday;
and

(b) he is granted a weekly frcc period of not less than
24 consecutive hours, which penod shall be clearly
indicated in the records prescribed in terms of section 20
of the Act, or any other records approved by an inspector,
and no work shall ordinarily be performed by him during
such period: Provided that whenever he is required or
permitted to work during his free period his employer
shall pay to him—

(i) if he has worked for not more than four hours an
amount of not less than the wage payable in respect of the
time (excluding overtime) ordinarily worked by him on a
week-day;

(i) if he has worked for longer than four hours, an
amount which shall not be less than either an amount
calculated at double his wage rate in respect of the whole
time worked by him during such free period, or an

-amount equal to double the wage payable to him in
respect of the time (excluding overtime) ordinarily
- worked by him on a week-day, whichever amount is the
greater.
Government Notice R. 1894 of 3 December 1965 is
hereby withdrawn with effect from the date of pubhcatlon
of this nonce

P.T.C.DU PLESSIS Mmlster of Manpower

No. R. 1260 22 June 1984
. LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE—AMENDMENT OF
MAIN AGREEMENT

1, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby——

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (heremafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undenakmg, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shall be
binding, with effect from 1 July 1984 and for the period
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1984 en vir die tydperk wat op 12 Desember 1984 eindig,
“bindend is vir die werkgewersorganisasies en die vakver-
eniging wat die Wysigingsooreenkoms aangegaan het en
vir die werkgewers en werknemers wat lede van- ge-
noemde organisasies of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uitgeson-
derd' di€ vervat in klousule 1 (1) (a), met ingang van 1
Julie 1984 en vir die tydperk wat op 12 Desember 1984
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie kennis-
gewing wat betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of beroep in die ge-
bigd‘e in klousule 1 van die Wysigingsooreenkoms gespe-
sifiseer. -

P. T. C. DU PLESSIS, Minister van Mannekrag.

. ‘; BYLAE
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

OOREENKOMS

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange-
gaan ssendie

Cape Clothing Manufacturers’ Association
endie
Cape Kanitting Industry Association
(hierna die ‘“‘werkgewers’’ of die ‘‘werkgewersorganisasies’’ genoem),
aan die een kant, en die
Garment Workers’ Union of the Western Province

(hierna die *‘werknemers” of die *‘vakvereniging’’ genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap),

om die Ooreenkoms gepubliseer by Goewermentskennisgewing R. 1373
van 1 Julie 1983 soos gewysig by Goewermentskennisgewing R. 2658 van
2 Desember 1983, te wysig. .

1. TOEPASSINGSBESTEK VAN QOREENKOMS

(1) Hierdie Ooreenkoms moet in die Klerasienywerbeid nagekom
word—

(a) deur die werkgewers en die werknemers wat lede van onderskeide-
lik die werkgewersorganisasies en die vakvereniging is;

(b) in die landdrosdistrikte—

(i) Die Kaap, Simonstad, Goodwood, Bellville, Somerset-Wes,
Strand en Worcester deur werkgewers en werknemers wat onderskeide-
lik betrakke is by of deelneem aan die werksaamhede vermeld in para-
grawe (a) en/of (b) van die omskrywing van ‘‘Klerasienywerheid"’ in
klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisge-
wing R. 540 van 23 Maart 1979;

(ii) Wynberg deur werkgewers wat onderskeidelik betrokke is by of
deelneem aan die werksaamhede vermeld in paragrawe (a) en/of (b)
en/of {(c) van die omskrywing van ‘‘Klerasienywerheid”’ in klousule 3
van die Ooreenkoms gepubliseer by Goewermentskennisgewing R. 540
van 23 Maart 1979; en )

(iii) Malmesbury deur werkgewers en werknermers wat onderskeidelik

_ betrokke is by of deelneem aan die werksaamhede vermeld in paragraaf

‘(a) (uitgesluit belde wat van leer of van sintetiese materiaal gemaak

word) of (b) van die omskrywing van die *‘Klerasienywerheid”” in klou-

sule 3 van die Ooreenkoms gepubliseer by Goewermentskennisgewing
R. 540 van 23 Maart 1979.

(2) Ondanks subklousule (1), is hierdie Goreenkoms—

(a) slegs van toepassing op werknemers vir wie lone in hierdie Oor-
eenkoms voorgeskryf word;

(b) nie van toepassing op werknemers en werkende direkteure wie se
lone minstens R7 200 per jaar bedra nie;

(c) nie van toepassing op werkgewers en werknemers wat betrokke is
by of in.diens is in die Brei-afdeling nie.
2. KLOUSULE 4.—LONE
Vervang subklousule (1) deur die volgende:

**(1) Die minimum lone wat betaal moet word aan en aangeneem mag
word deur ondergenoemde klasse werknemers is soos volg:

ending 12 December 1984, upon the employers” organi-
sations and the trade union.which entered into the
Amending Agreement and upon the employers and em-
ployees who are members of the said organisations or
uniom;and :

" {b) in terms of section 48 (1) (b) of the said Act, de-
‘clare that the provisions of the Amending Agreement;
excluding those contained in clause 1 (1) (a); shall be

* binding, with effect from 1 July 1984 and for the period
ending 12 December 1984, upon all employers and €m-
ployegs, other than those referred to in paragraph (a) of

- this- notice, who are engaged or employed in the said
Undertaking, Industry, Trade or Occupation in the areas
specified in clause 1 of the Amending Agreement: .- -

P. T. C. DU PLESSIS, Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL F(%%I‘SE CLOTHING INDUSTRY _

, AGREEMENT R
in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and betweenthe ) I ;
 Cape Clothing Manafacturers’ Association
© andthe
Cape Kupitting Industry Association
{(hereinafter referred to as the *‘employers’” or the ‘‘employers’ organisa-
tions’’), of the one part, and the .. P o o :
_ Garment Workers’ Union of the Western Province

(hereinafter referred to as the *‘employees™ or the ““trade union’), of the
other part, ‘ ) ‘

being the parties to the Industrial Council for the Clothing Inqust;ye(Cape),

to amend the Agreement published under Government Notice R. 1373 of 1
July 1983 as amended by Government Notice R 2658 of 2 December 1983.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Clothing Indus-
try— , . , S
‘(a) by the employers and the employées who are members of the
employers’ organisations and the trade union respectively: .

(b) in the Magisterial Districts of — : [

(i) The Cape, Simon’s Town, Goodwood, Bellville, Somerset West,
Strarxl and Worcester by employers and employees who are engaged or
employed on the operations referred to in paragraphs (a) and/or (b) of
the definition of ‘*Clothing Industry”” in Clause 3 of the Agreement

~ published under Government Notice R. 540 of 23 March 1979;

(ii) Wynberg by employers and employees who are engaged or em-
ployed on the operations referred to in paragraphs (a) and/or (b) and/or
(c) of the definition of ‘‘Clothing Industry’’ in clause 3 of the
Agreement published under Government Notice R. 540 of 23 March
19719ad - - . i . o

(iii) Malmsbury by employers and employees who are engaged or
employed on the operations referred to in paragraphs (a) (excluding
belts made from leather of synthetic material) and/or (b) of the defi-
nition of ‘‘Clothing Industry” in clause 3 of the Agreement published
-under Government Notice R. 540 of 23 March 1979, -~ . = .
(2) Notwithstanding the provisions of subclause (1), the terms of this

Agreement shall— : s o

(a) only apply in respect of employees for whom wages are prescribed
in this Agreement; -

(b) oot apply to employees and working directors whose wages are
not less than R7 200 per annum,; )

(c) not apply to employers and employees engaged or émployéd in

the Knitting Division.

2. CLAUSE 4.—WAGES
Substitute the following for subclause (1):

“(1) The minimum wages that shall be paid to and a'écgp;éd by the
undermentioned classes of employees shall be as follows: o
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DEEL A Pergeck
Snyafdeling: , , , ; R
OO T8I T .. tvvv v teeerinircrieertetniairsseeats e eetesstieiasesaeseraosnsetsererseereonntrnnnserustansorerssenene eerrereiriesseienerinsireserasrsrinnnennenenes 137,00
Patroonmaker: ; S
- (d) Gekwalifiseer......... e s e vemnneans e 137,00
() Leerling:
 Eerste jaar . o o
Eerste ses maande ondervinding ................. ereeeenns rreeenens veerernes peeeererrrarae rverereeneonan ereeneeaas ererepeeneens prreremne 38,00
Tweede ses maande onderviNAiNg ....c..ovuviiiiiiiiniiiiin st arece s vbrtee s ear e bbeerensacns Ccereserenns ererer e wee 50,40
Tweede jaar . - ’
Eerste ses maande ONGEIVIDAINE ... ..vvveveuerieerriiorievcreerareeseessessssssssssrssacesesssniorsasssnes errrerereseressesrarernensesesensneee - 62,70
Tweede ses maande ondervinding .........covvveeenenn. Chrereeeeerieeeatuatertarrs i Yo eaere Ao R e R et et e e st e e a s e Rr b r s hbarrarararrane we o 75,10
Derde jaar o | o .
Eerste ses maande ondervinding ........... e e v eeetrrare e ar e eerariresinsrertorearetenstaraserans cavereesere 87,50
Tweede ses maande ondervinding .....c..ccovivvvenineinnnans RPN erertres s s 99,90
Vierde jaar ' :
Eerste ses maande ORdervindiBE ........evevierereerrrriivnereriiiieraeesirssseessnsnsioiosrsareneeraens eeeeenenens e eeeerrtaeeerear o aen e 112,
Tweede ses maande ondervinding . . . veen. 124,60
Daarna, die loon voorgeskryfin (8), d.W.s. .....coicivniriinirirrrerierniercis s saennergnensserans O PN 137,00
Patroongradeerder: - ' o .
(2) GekwalifiSeer.........ocvitiiiiiiiiiiinn i anieannn s e reareerArvaanrreee s it ra s raeenen e nnanebensts e sernaes e vees 108,00
(b) Leerling: : - :
 Eerste jaar o . .
Eerste ses maande onervinding ......o.iveneiiiniiininiieiiii i e ia s earisanrensnes rerteesereeraritensriinsnrarerenens s 38,00
Tweede ses maande OBAEIVINAING ....covuieaiiiiiiivee i iiasiais e e o e abo st eries et s it be s s re s ece s s rannaraens reeeenne - 46,70
Tweede jaar i ; S —_—
Eerste ses maande ondervinding .......veevresivveeiseeirinnneins reeetroreareetetabe b et earee s pettetssras e e et b b s psararenteenasereianenen 55,50
Tweede ses maande ondervinding .........ocoooiiiiiiiie i e b eeer e eraee Ayt anae e ALt b s e abaasvara s trani s 64,20
Derde jaar ‘
* Eerste 565 MAANAE ONEIVIDGIER ... .....cveriirrrrerisecriatiereeteseersaessseessnessasssesssonsssssnsasssessensssatesssassesnssassssassessssssons 73,00
Tweede ses maande ORdEIVINAINE .......ooviriiiiiiiiieiii it rareseeeeeeaer b s bbb aatsas e i e r e se ks s s e st e s s aveaenenes 81,70
Vierde jaar
Eerste ses maande OnderVIAINE .....uuviriniiniiiiii i s e et s s en s b s bk r e s e rrs e s s enarts 90,50
Tweede ses maande ondervinding .............ocuene 99,20
Daarna, die loon voorgeskryf in (a), d.w.s......... 108,00
Snyer, snylaagpatroonopiéer: ' ) ,
(8) GERWANIFISEET. ... coviiiiiriiis it et cr et ene s s b rne o a e st s en s b e aa e e n s et rbareueaase e rabaes 104,00
(b) Leerling: :
Eerste jaar : :
Eerste ses maande ondervindifg .. ....oovverviciiiiininiiiviin e st eresvaeaan e P SN ; 38,00
Tweede ses maande ONAEIVIBAING .....vueeiiiiiiiiiiii et irres s cr st e setvs b s averanp e se e s aasar s s s arsnsasasrsasatssninsiresaes 46,20
Tweede jaar : : .
Eerste ses maande ondervinding ..........coveevveriiiieiienininercnessnirinenceenns BSOSO 54,20
Tweede ses maande ONAEIVINAINE ........oviiirn e ieiinriiercrrsinserntrcrn e roreusaarsacacosrareranersseresscsnnenarsssssmansstssimorersnis 62,70
- Derde jaar .
Eerste ses maande ondervinding .....coooviiiiiniiiciin i i v e e S SO 71,00
Tweede ses maande 0nderVINAING .......ocoiiiiiiiiiiii i e s e a s e cr e e 79,20
Vierde jaar '
Eerste ses maande ondervinding 87,50
Tweede ses maande ondervinding . 95,70
Daarna, die loon voorgeskryfin(a), d.wW.s. ....ocooviiiiinnniinnnnnn PO S P PP 104,00
Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer; o
() GERWALIISBET. .. .. vitir it iiiicet e rccriaacravrs tan e erun s rubaaeeasanstasas e s ssavnsasrnsrsesnsestnasberanereraeannerenscosearnrrararaen 71,00
(b) Leerling: . e A
Eerste jaar . C :
Eerste ses maande ondervinding ............ . 38,00
Tweede ses maande ondervinding 42,10
. Tweede jaar . , :
Eerste ses maande onderVIRAIBE .......vviri it encenr st rs e s eer e e s ta et e s s vabn e n e re 46,20
Tweede ses maande ondervinding 50,40
Derde jaar .
* Eerste ses maande onderviding .........oeveverriareercinririvneasasseresireeannnsess eeeseteneresesa et arars s ben e reseeeshrat s e bt tnayeanraas 54,50
Tweede ses maande onBEIVINAING .........ouviiiiiiiiiiiii i i s e e T e x e s e e a e s s e et e e sesarena s e rans 58,60
Vierde jaar
Eerste ses maande ondervinding 62,70
Tweede ses maande ondervinding 66,90
Daama, die loon voorgeskryf inn (), dow.S. cooiiiii it crrime i reraiae s tbs er e e esntb s v a e s erE e s s an s e rr s < rEan s s xsenen s 71,00
(c) Indien bevorder tot leerlingsnyer:
Eerste ses maande na datum van bevordering 75,00
Tweede ses maande na datum van bevordering - 89,50
Daama, die loon vir 'n gekwalifiseerde snyer voorgeskeyf, d.w.s. ....ocorverciieinnnns, e erteathEreanttertherea e aea s ren i asrraner s 104,00
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Laagopléer: )

(a) Gekwalifiseer................... OOy SO DS ROSPOTP ROV 52,00
(b). Leerling: A
Eerste jaar o ‘

.. Berste ses maande ondervindinE ........ocoiviuniiiiiiiiiiieniiisiinn e e e s e e IO - 38,00
" Tweede ses maande ondervinding ............... e e S ST PPO U e 40,80
Tweede jaar : ‘
Eerste ses maande ondervinding .............., rereeenn eeneeertaiarteenteentasesesnteeseaenteeantentaenteintbere e et et e ekt e te e e e ransens 43,60
Tweede ses maande ondervinding .......oovvvmmririniiniivennininnnnn, T PN s 46,40
Derde jaar S ,
Eerste ses maande onderviBding .......o.ouvuiiiiiiiimiiiiiiirii v enrr s setr s e e sear e s FOT JRTTSRRTOTIN 49,20
, Daama, die 1oon voorgeskeyf in (8), d.W.8. .ooeeiiuiieioiiiiiriiiereernriierereraneseesrntnaverararsrunsersaseees rrerenes U N 52,00
() Indign bqvoxﬂer tot leerlingsnyer: ) ) ) k
Eerste ses maande na datum van bevOrdering ...........c.veerevevverersiverenes feere e ereeteaa—tte ot arresanrreseeantaeaeerrrares ereeearroas 52,00
“ Tweede ses maande na datum van bevordering ‘ ' 65,00
Derde ses maande na datum van bevordering ...........c........ 18,00
Vierde ses maande na datum van bevordering ............cceverrerenn 91,00
. Daarna, die loon vir *n gekwalifiseerde snyer voorgeskryf, d.w.s....c.coninniinrncencniiccmni i 104,00
(d)- Indien bevorder tot leerlingtussenvoeringsnywer, -voeringwerker, -leersnyer en -dassnyer: - ' } .
Eerste ses maande 12 datum Van DEVOIGEIING .....c.covecereviriirnriecirerisirecinsicarerescsssesssssssnrnsesssenssasasserssscsssssesmronnnesensanes 32,00
Tweede ses maande na datum van BEVORBEIING . .......ccuurirririrrinirierireruesieermesacraersererrestsrerssurssrsessrinnssnsrsneres s 61,50

Daarna, die loon voorgeskryf vir 'n gekwalifiseerds tussenvoeringsnyer, voeringswerker, leersnyer en dassnyer, d.w.s............ erreean . 71,00

() Indien bevorder tot saampasser:

Eerste ses maande na datum van BeVOTARINE ............eiiviviiiniiiiiiiiaesi sttt ior s vaarseb s s rasarabras s avosans veenn
Tweede ses maande na datum van bevordering...........cceeene.
Derde ses maande na datwm van bevordering .............cceuunens
Vierde ses maande na datum van bevordering .............cconeanss
Vyfde ses maande na datum van bevordering ...........cocevnnvennn
Daarna, die loon vir *n saampasser voorgeskryf, d.w.s. ..........

Perssnyer: . -
(8) GERWALIISEET.......ooiiiiiiiiiiiiiiiiis i iiiciisir s cruocan s s envress s essernr e csesanssassseersnensssssnenreasatasersanannsnsnsins e 73,00
(b) Leerling:

Eerste jaar ondervinding
Tweede jaar ondervinding ... X
Dcrdejaarondervinding............................, ........................... R U PO PO PP Vs

Vierde jaar ‘ .
Eerste 565 maande 0nderVINAINE .......uiviiirirmnciarivironesianss i riinrersesmeitersisessetsnisesissaarsanssinnssesrsssscrsssrqrrecsnrennscnnss 04,20
Daarna, die loon voorgeskeyfin (8), d.w.s. «ooovviiniinennnns S P P PO SRS Cvares 73,00
Natrekker: s P
(a) Gekwalifiseer....... et rh st r e re e s s e e ts s s ke e arE te sy s hreee ey saaatsn s ery et ee s ok R anehenteee s s en R T ysbn s tehan s aren s bauEr it . 67,00
(b) Leerling:
" Eerste jaar

Eerste ses maande ONEIVIIAINE ..ooviiiiiiii it rrr e et s ereas e sre e s e s a e et e e s e r s te e rvan e bt s eras s abes .
Tweede ses maande ondervinding

‘Tweede jaar

Eerste 565 Maande onAervIDAING .......oiveeniiiiiniiiiaiiirtr it iirareraeeretinesrnessstins tresrbinrannstrrrsestnrresasbnissvssrorsariorsiiensonss
Tweede ses maande ondervinding . p

Derde jaar

Eerste ses maande ondervildIDE ... .o.vviiiiiiiiiiirinirnnscrissrrersrnstrenserercnnastsrsrnrscinrsntsrrerarstarassnistterteriisartstsisssinraseseins
Tweede ses maande ondervinding :
Daarna, die loon voorgeskryfin (@) d.w.s. ........ e eer e ke ta i bt eraaeneansrenenesansyhnensirne

DEELB

Fabriekswerkers:

Klerasiemasjienwerktuigkundige:
() GERWALIISEAT ... vuvvviiivncrvieriisrirsceiiaerenrearierarussastscaraeassettnsessnentrateserannsssacsserettsenrntensraenrvessisseassonsrecnrorsrerssssense 137,00
(b) Leerling:
Eerste jaar

Eerste ses maande ondervinding .......oooiriuiiimiicinirisnian it crasss s v re s sas s saaa s r et et s s eR s nerbres 38,00
Tweede ses maande ondervinding ..........c.ocooeeiiivnmnnnniivannns e e s 9040

Tweede jaar

Eerste ses maande ondervINGINE .......ueiuiarreriieiereriaessetinnirirmsersnsraerrorerstestentstsestsssorisosaaisaerssirinisirariiessaerreens FUOUOIONR - 62,70
Tweede ses maande ondervinding .............ooovninnes U PTTUPE TCUOTTRPPURTURORIE SOV ORPOE I - 8 L4
Derde jaar )

Eerste ses maande ondervindiBg .......ovvvirinniiiiviiiiiiii i s s s s s e . rvenaense
Tweede ses maande ondervinding ..........cocenivivieinnniinerinnne '
- Vierde jaar 7 : .
Eerste ses maande ondervOAIng ... ..ooerereoriroriirenirarrucercsineeesissasrnssrcrriaasrerarseirrsretatants i enesiarsiacinaner terrererns

Tweede ses maande ondervinding ..
Daarna, die loon voorgeskryfin(a)d.w.s
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Klerasietegnikus;

{2 GeKkWalIfISEET . .uviern e eriiieeereiees e ; 5137,00
{b) Leerling: S
Eerste jaar : R
Eerste ses maande onderviBding .........ooviiiiiiiiiiiiiieiri e e e et Lo+ 38,00
Tweede ses maande ONAEIVINAINE .......cooviiiiiiiiiiiiisieeiiiicrarrresseevaterecaerarruesasernesesassonssies saabas taeae s ssseetstiaancaeniesaeniars - 50,40
Tweede jaar :
. Eerste ses maande ondervinding ......,............

Tweede ses maande ondervinding
Derde jaar )

_* Eerste 5es maande ONGrVIIINE ...........eecvrrererriiseesenreeeennseosseeisnesesssmssrstnssossssesesssssssininseasesemssinn veerereiieesiieinnens 87,50
Tweede ses maande ONAEIVINAINE ... iiovi i errs sttt iitecorariraerricessaertnsrearassaeesiasesremnsensnnssraesnncresreanraannss vervee .. 99,90
Vierde jaar S

- - Berste ses maande ondervinding .......cevivveeererreriineenvennsinnenesienaens SOOI : e 112,20
Tweede ses maande ondervinding .......oooennnnn b e e e e oo 124,60
_ Daarna, die Joon voorgeskryfin (8} d.w.s. .ocooiiiiiiiiiiiiiia it e e ST N 137,00

Werknemer graad A: g I o
(2) GEKWALEISERT. .. ... eevireeeieniieiivateseenearnananseesassrssesnsasannsoansessesirssasnsosnsssnesinsnsssacnsrnnnessasnes TR wee 81,00
{b) Leerling: -

 Eerste jaar : )

Eerste ses maande ondervinding ..... .o 38,00
Tweede ses maande ondervinding ... .. 44,10
Tweede jaar

Eerste ses maande ondervinding............... rrerrenee rteerearenes e 50,30
Tweede ses maande ondervinding ... 56,40
Derde joar

Eerste ses maande ondervinding . ... Veenenanis . - 6260

“Tweede ses maande ondervinding ... ... 68,70

; Vierde jaar : .

. -Eerste ses maande ondervinding . ............... . e e 74,90
Daarna, dxeloonvoorgcskryfm(a)dws........ ... 81,00

Wcrknemer graad B: :

(@) GERWAlIFISEET ..o v uiisiieiiei et e e a e s s et r e e v e ahb ey b a e s rr e e as e e et e anaeseeanaaaenens 58,00

(b) Leetling:

. -Eerste jaar ) .

. Eerste ses maande ondervinding ................ Frevosmsnaereterr e artrnr s aaeaeaen ey heaeeareeeer s aretrene bt b e aneaena e erae et aaneenn SN . 38,00
- Tweede ses maande ondervinding ..........eoeiiivennnnan, G 42,00
Tweede jaar - }
Eerste ses maande ondervinding .........coooiviincoviiciiiiiiiinii o srer e aen e enes e e e rerravesesraeaenva et anyreranas s te s Ar e at e e prans 46,00
Tweede ses maande ondervinding .........oooeoeiiiviiiiiiinicnnn O O PO PRSP UUNN 50,00

- Derde jaar ’ )

* Eerste ses maande ondervinding .......coeeneniiiiinninnnnens (e et rasbenve e e as e rr e b r e At entraenentan b taraeteAnenatr st ntrennyereraranas 54,00
Daarna, die loon voorgeskryfin (@) d.w.s. ...occonnnnnnn. B PPN 58,00
(c) Indien bevorder tot werknemer graad A: ’

-Eerste ses maande vanaf datm van BEVOTBEIINE .......iivueirererrrriuireseeeeaiunsnrsesecneiceeataranen areeeaestpensnaaseseussiassaesrneiasirens 58,00
Tweede ses maande vanaf datumn van bevordering ‘ e 65,70
Derde ses maande vanaf datum van bevordering .......ccc.cvvevimmuinn v reririnies e reecnane 73,30
‘Daarna, die loon vir 'n gekwalifiseerde wcrkncmzrgraad A voorgeskryf, dw.s............ R e st s TR 81,00

(d) Indien bevorder tot leerlingtoesighouer: ‘ .
Eerste ses maande na datum van bevorderiBZ............c.coveeeeriirsirrneisecernurinias ettt ra e en b ie oneeaeeras e et e s reeennn et ens 58,00
Tweede ses maande na datum van bevordering . . irereness 10,00
Daarna, die loon vic 'n gekwalifiseende toesighouer voorgcskryf QLW oS, riiiitiiiiiier s et e r e crn s an e e bt rns e a e iees 82,00

(¢) Indien bevorder van spanleier tot leerlingtoesighouver:

Eerste ses maande na datum van bevordering......... O PP 60,00
Tweede ses maande ta datum van bevordering 70,00
Daama die loon vu’ 'n gekwalifiseerde toesxghouer VOOTZESKIYE, W5, 1oeeniiiiirnerrieeis e irirneeas s tnn e crar e sei s s e cssnvaneee 82,00
Werknemer graad C: .
(8) Gekwalifiseer..............covvennee e erteetieestrasegreteteeteareateeiareraraeteteeeta e ias taiteteet et e e e et aRa b s aerteeeeraannr e araneesnannann 48,50

(b) Leerling:
- Eerste jaar

Eerste ses maande ondervinding .....
Tweede ses maande ondervinding

) -Tweede jaar

" Eerste ses maande ondervinding ...
Tweede ses maande ondemndmg

Derde jaar -

* Eerste ses maande ondervinding ....... I .
Daarna, die loon voorgeskeyf in (@) d.w.s. ...oooooeininiiiiiniiiininn. D OO 48,50
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(¢) Indien bevorder tot werknemer graad B:
Eerste ses maande vanaf datum van bevordering ...
Tweede ses maande vanaf datum van bevordering ............ooeeivennneipenn,
Daarna, die loon vir 'n pekwalifiscerde werknemer graad B voorgeskeyf, d.w. earerisreneren 58,00

Voorparser, blokker:
() GekwalifiSeer........ccvvuviiiiiiiiiiiii it ccrvrce e aracere e rvasna e resrond e r e th e ea e reren sl s 52,00
(b) Leerling: i : ) o
Eerste jaar ,
Eerste ses maande ondervinding ........
Tweede ses maande ondervinding ...
Tweede jaar
- Eerste ses maande ondervindii .. ...o..vvi ittt e e e e st r e e e sae T e s s eran n e e s 4
Tweede ses maande ondervinding . : : e 4
Derde jaar
Eerste ses maande ondervinding .....
Tweede ses maande ondervinding
Vierde jaar
Eerste ses maande ondervinding
Tweede ses maande ondervindin, .
Daarna, die 100n vOOTgeskryfin (@) G.W.S . .o.iuiii i iiiriieres e ecr e cecerran s i e s aereebar tesaar v st r s s vrerraraasaaannvatbarts
{¢} Indien bevorder tot leerlingparser: )

Eerste ses maande na datum van bevOrdering ........ccoivvereririiconnnieniinniisinn et cnnne s
Tweede ses maande na datum van BEVOTGEring ... .....coteiiiiiiirininnniireeie e esiai e rvsanans
Daarna, die loon vir 'n gekwalifisecrde werknemer graad A voorgeskeyf, d.w.s...cooov i

DEELC

bE
S

e
38

Klerke:

Klerk: : s
E:r:;e&aarondervmdmg ........................... ceveerenrieaens 46
Tweede jaar ondervinding 5
Derde jaar ondervinding ................. 3 6
Vierde jaar ondervinding............coovreviinirriniicnns . " . 79,00
DAAMA 1oviii i it e irieea s st r e e e ea e e rear s e e tarar e et e vaenensaraans rreeees O [RUTRTURUOTRI . %0

Fabrieksklerk:

Eerste jaar onderviDAINg .........ooiviuiee i s et s bbb e e e e bbb a s
Tweede jaar ondervinding
Derde jaarondetvinding ..........cooiiiiviiiiiiin s
Vierde jaar ondervinding. ...........cocoiviiiiiiiiiiiir s e an e e ans e
Daarna

.........................................................................................................................................................

Algemeen:
Verscndingsvé ....... s
Algemene werker ........
Argcider
nywerkvan motorvoertuig waarvan die onbelaste massa tesame met die onbelaste massa van ’n sleepwa of -waens wat deur sodanige voertuig
getrek word— ~ , :
(8) ROOESIENS 1 300 KE IS, uuiit it iiiitreeciiiiiicaeviaisiieeeeserrseisseseasasaeeseansnbasnseerrer isasessesssnsansnnessnannssstsesneinnnaneeseosesnmsnorons
(b) meer as | 360 kg maar hoogstens 2 720 kg is
(C) MIBEI B8 2 T 20 K IS ..o viutiiiiiiitiiciar e cetiinetiaansavansraieseevannraasnarnaaneranarstssanssenssnnnsmessrnnssennseinsssssstssssnssnnnasenssosnnrnsase
Toesighouer, gehaltebeheerder en instrukteur:
(a) Gekwalifiseer
(b) Leerling:
Eerste ses maande ondervinding .....
Tweede ses maande ondervinding ...
Daarna, die loon voorgeskryf in (a), d.w.s.

.............................................................................................................................................................

.................................................................................................................................................

Handelsteisiger se dryWer ...........oiiiiiiiineriinr e cesraiaees
WA OF OPSIEIET ..o ottt ittt i irri st rtir ettt reaaetteaae it am o sesrassaeasasseaassstar s arssererrrssaurereserasssnsararesanrotrrrasarenthnasartinsane »f
3. KLOUSULE 5.—BETALING YAN LONE
_ Vervang die tabel in subklousule (1) (b} deur die volgende: )
**Loon per week
A B ¢ | b
' Vanaft | Vanaf13:
Sooscp 12 Julie Desember

i - Vanaf
Desember | 1983tot12 | 19831030 | Julic 1984. -

1983 1984
; R R R R
Toesighouers, gehaltebeheerders en instrukienrs. ..ot ivivaviiiinuenie e 87,20 96,00 102,00 . 108,00
Werknemers graad A . o ’
Masjienwerkers, nasienets, rygers, hersnyers en patroonkopiecrders 64,50 70,00 76,00 82,00
Fabrieksklerke........ e hean e en s e a e et s th s v ke e s arnn e serenentnnres 63,20 69,00 73,00 78,00
W OOTPAISEIS ... tiiiiitin et s ir it ebacines s e vt e v et eatsvanstaennsnnenrnentrennstratnnansinsen 54,80 59,00 62,00 67,00
Werknemers graad B: k ' E

Kartonmakers, skuinsbandsnyers, voorparser en blokkers van mans- en seunspette, o ’ )
monstersnyers, pethegters, etiketdrukkers, tafelwerkers, leerkerwers en vouers ... 42,80 51,50 54,00 - 38,00”
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Per week
- R

Cutting Department: ) o
HEA CIIET. ... . coeetves et e eeeteser et esase st sunsee et senen s b s eseeseaesasese s sbseasesse e eaesesenesesesesarsesseteteeesaens e s asaesereaeseensemeas LA 137,00
Pattern maker: S
(@) Qualified oo e en e Nt e st ereratoieay rae eer et ey artaretra ntheveenenes 137,00
First year

First SiX MONEHS O GXPETIENCE. ..o vvvviiiirgeieeisirceiiteesaereeesnessaasesass s sararnsaresssanbassonevensesssnann et enan
Second six months of experience

Second year

First 51X MONthS Of @XPEHIENCE. . .vvuviivurieriinaecrarerrieasrar s et s samesesasssaarmtosmtesersseasransebenssannnsoninssanns ereneeen vameeese
Second six months of experience .

Third year

First SiX mONHS Of €XPETENCE. ... e e ireeeeeeniarcrsemmansesveasensenssssersarsassessesseinnan e et
Second six months of experience U PO ORN cecresneseonnes 99,90

Fourth year

First six months of experience.....................
Second six months of experience
Thereafter, the wage specified in(a), i.e.

Patterﬁ grader:

First year

First six months of experience. ............ SO OO U PURUOR NSO TUOURPRUPON et - 38,00
Second Six MONths Of EXPETIETICR ..o.uuiii ittt irerar i ccirrnitieta s s s e n st e st e e s s et arenese s sebe e b asarbn b e rubbinbbrbes wevres 46,70

" Second year

TSt SiX IONUNS OF EXPETIENCE. ..o vevreeeieisiiieeiereeasteevtntearseeaseesseestessbesassessancesetvsssesssantesvanenssenstesssesnsessnensesani feveeen. 55,50
Second six MONthS Of SXPETIENCE L1vvviiiieniviiiiiciii i s et ceraaa e e s s ra s b ea e s s enbrbs st s on s arnrbases e aavrn e ars 64,20

Third year

First siX months of eXPEIIICE. «...uuuii ot eitiii it ercnes et e ventbs cecruanses e e eactneteaesresreeresesenerss ber v e naes '73,0()
Second SiX MONTHS Of BXPRIIBTICE ...\ ivuu i iriircirer e tritrieavaerenrascrenssrruasenssssasenenennsensmrnserannsnirensstonnsvorsrnne TR 81,70

Fourth year

First siX D10nths Of @XPErIENCe. ...o.vvii ittt e et e e e va s s s st e aar et e ae e bt 90,30
Second six months of experience ...... e
Thereafter, the wage specified IN (2), 1.6, ....coiii i it er e ae e e ri s s r e et eeeee s b asnete e e e e st ae s abe s faeaeeranr e beeeaes 108,00

Cutter, lay-maker:

(@) QUALTIEA .. .o ovn e it e r et e rerea e e e et s herene s ta s e eaeths et e eh e re e eh e et en g gna b et rens 104,00
(b) Learner:

First year

First six months of @Xperience. . ....ov.oiiiiiiiiiii i i e e e e a e [T e 38,00
Second six MONthS Of EXPEIISIICE ... v iviieiiriiciiiiein it icatecaererernsemcvansaertenaartrarernsnreasarsererensenenvirons e inrirvascnenannae ie 746,20

Second year

First six months of eXperience..........cooiiiiiiiiiii e e e v . 54,20
Second six months of €XPERIENCE .o.i..iiiiciiiiiiiii e e 62,70

Third year

First Six months of EXPerience. ... ... v vccoseenioinriearninean OO U UUUR PSP PTURPIOt PR e 71,00
Second siX MONHS Of EXPEIIENE. ..1eu.u i vviitr ettt itiriiietaabiee e cereerribe e s eear s ireeaeeraeabreaeraearrben vaneeces e RRUTUTORUTRRN . 79,20

Fourth year

First six months 0f eXPeiEnCe. . ....ovviviiiiiii e st crar s e s r et s T e v e e h e car s a T e e aees )
Second six months of experience . .
Thereafter, the wage specified in (8), 1.6, .ooivrvriiimioiiiii e b e e e n et a e e ra e aen vt e 104,00

Interlining cutter, trimmer, leather cutter and tie cutter:

(8) QUBBEIEE 1. e eseee oot ees s eeteeeeeeesesee e et e snenes e rer e s eaeen s renee s ettt et T 71,00
(b) Leamer: v

First year

First six months experience........covveriveenin
Second six months of experienc

Second year

First six months of experience. .....cc.coooviiiiiiniinivo oo
Second six months of experience

Third year )
First six months OF @XPETIEICE. ...veeiveuiisiissirrrreerurestrnrer s e eesea e es et s s atnceat e e ebt s saessaaeathbesab s esentsavaetanassesanes eeees
Second six months of experience

Fourth year
First SIX MONES Of EXPETIEIICE. ... riiiiieairiieicsu et et s esati st araorers serrbaneae e ereaabaneasmr s caa s aanasan s rtbsoaanasnnatrnanss
Second six months of experience s
Thereafter, the wage specified in (), 1.8 ....o.iiiiiiiiiii s s s st e an e SO

{¢) If advanced to leamer cutter:

First 5ix months from date 0F 28V am0emMIEnt. ...\ v e ve ettt eeticretas s icrasen et osasstnssatstioansbnsanssaestnrsasiosseenmncrarsranms .. 75,00
Second six months from date of advancement :
Thereafter the wage specified fora qualified cutter, 1., ......coiviiiiiiiii e 104,00
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Layer-up: .
(@) QUALFIEE 1...ooeeieiiiirce it erre e e s ar e e s e eersaeasaecanrarts B ORISR e 52,000
(b} Learner: ; ; '
First year
First 51X M0MINS Of EXPBTIENCE. 1. vne i irorerrir s cie i e erer st cutrrietsbabntasn s aeasseresessaseaasseerasasemenmeensesaemeseasctneetencnrssarnaes 38,00
Second SiX MOBDS Of EXPETIBIE ....uvuuruieisieriiieeecerrontitivnreiarststsrsneconra s sasarasesassrasessasosensaaresastnesessnsasnsrerecerstanstaree k
Second year ;
TFArSt 81X MODINE Of EXPEIIBHCE. ..0oecovrervreeieresereaeeassscanasssacstueassrossasesassssssseosssnnessssrsnsssrossarssssnsassrssmonessssaborasnasosssnsn 43,60
Second six months of experience ..., Y SR, STTE RN e, 46,40
Third year . .
First six months of eXPeriEnce. ..........cveeerurieerivesiiiiniieienricncerearsovsisrnnnes B TSROt 49,20
Thereafter, the wage specified i (8); 1.8, «..ooiiiiiiiiiiiiii v vrrce s sia et eeneeessaeaaaseaasseraraieressrasssscsssenns s, 92,00
(¢) If advanced to learner cutter: ' ‘ ' '
First six months from date of advancement. ..........ccccoovvvnevicinvinnecannns SO OO PP eererecersnenns 52,00
Second six months from date of advancement mnerseeiennansranas . veei 6500
Third six months from date of advancement ........... eervrcans SO O UPTOTOPNN BSOSO 78,00
Fourth six months from date of advancement .................... e 91,00
Thereafter, the wage specified for qualified CUMEr, 1.€. .vvovrviivininiicere e e 104,00

- {(d} If advanced to learner interlining cutter, trimmer, leather cutter or tie cutter: . . .

' First six months from date of #0Vaneement........cccoioiviiiiviiioniern i eercriesearaeee e s essansnrns i ierenererenn o enreaaaney rerrras W 52,00
Second six months from date of advancement e 61,50
Thereafter, the wage specified for qualified interlining cutter, trimmer, leather cutter or tie Cuter, 1.€. ....o.vcciinvcrirnsnnenininniecicnenn 71,00

(e) If advanced to fitter-up: ‘ :
First six months from date 0f aQVANCEMENL. .........couviiiririricursireireiiesriimsernnsierersarrrssensesnsrernie Feern s e rerenerraeneraa b aans 52,00
~ Second six months from date of advancement 57,80
~ Third six months from date of advancement ...........ccco.c..n. 63,60
Fourth six months from date of advancement ...............cee.. 69,40
Fifth six months from date of advancement ................cce. PP 75,20
Thereafter, the wage Specified or THIEI-UD, 1.6. ..uuiruiiiiiioriiiviviieeeseiire e ierianreietercstress s et raaasasasaensses e 81,00
Clicker: , ) ) o
() QUalified .........oviiiiiiiniriri s es e ura s re s e eben e eerbn e nernaas e teveraraesrae et teaeaEra e ts s s na e st e raraiats e, 73,00
(b) Learper: ) .
First year of eXperience ..,....ccoveoiviiciieinnecrennnesl et er v ehn e rre s e e raenis eerner e FIOTRT rererenerersanr e ans 38,00
Second year of experience ................... : ' ; 46,70
Third YEar Of EXPEIHICE ...e.euvrieirivcneieeseneneniaeserernsenrerssssssnsseersesssnsescasssssssanssatencnsssressesnssnrmerssssanssrassesesnnsssnsissansoss 55,50
Fourth year : . ‘
First six months of experience ; ; . 64,20
Thereafter, the wage specified i (8), 1.8, .....voioiiiiiiiiiiiiri vt e et v enrerr e e evanverre s tarrarnrnaebaniannns eeereriernran . 73,00
Tracer: ) -
() QUAlIfied ...t e e s e e s rrre e e s e rain vaesnas B PPN . 67,00
{b) Learner:
First year
First six months Of eXPEHEnCE. ......... o iiiiiiiiiieiniticrr et s eeriosieereetraessssrnerasnsesassansrnanes nectreereaeas orrererererraney 38,00
Second six months Of EXPEHIENCE ............ooiiiiiiiiii e reirrreerveiae e e enaraiaarerraarsnraares e re et erenenanee Cenrone 42,80
Second year .
TFrst 81X MIODEHS Of @XPEIIEIICE. ..o.. e iiiiiiiiie i ivartriie ey ecrratrsseeerecas e e earsesanaaenssansroansasarstotossieaesnenensnsseneresnssnnars rrerren 47,70
Second SiX MONhS Of EXPEIIEIICE .. uviveiiiirii i e eraerr e re s icsseaeestnsaenerebersrsntrestnenrans e crerans 52,50
Third year
First 8iX MONS Of BXPEIIEIICE. ... i iueiiiieriiiirertiirrinierirainescassrassnivarnsssrsrserrasiversnsssssseneseassnerarsessentncssnersessannseenee 37,30
Second six MONhS Of EXPEIIENCE ......uvt ittt eae e e v at s es e r e e ee e et e e e ns e e e s ureaa e ns e s huae bt Eae © 62,20
Thereafter, the wage specified in (8), 1.€. .o.o.coviiiiinriiiiiii i e rsr e Cevererre e e abestrarar et rhraneharaaen 67,00
; . ' PARTB
Factory operatives:
Clothing machine machanic:. . .
(a) Qualified............... et ht e aE st ve b ch e be e ke s AR e s e R n e en s yenanshabne At aretiRLtyaEs s ye b ta et e raneveneura s rererrrerenas 137,00
~{b) Leamner. ) )
First year o
First six months of eXperience. .........cocoiiarvinneininieceeiirsennns
Second six months of experience
Second year
TFIrst SiX MOMEKS Of EXPEIIEICE. .. .....criveieiietiinreatriertrcraeeartanarareyasnes aseerrasunrasasnsssssnsssernemntesasaecosessmnrnsiseeeesineraaeres 62,70
Second SIX MONTAS OF EXPEIIEICE .. e . ivt iie ittt ittt tiinetaeterneraneresemnesrareertny s beansan e raas et esintansssiaasrnsssnsinassiissn 75,10
Third year . o
First six months of eXPErience. .. ..vv.everirerereecreerensiorannnier et eteeeceeheuhrbibAbesAbetanetan n e e nneeen et n e e aanaeaeeeanasenasaranas 87,50
Second SIX MONDS Of BXPEHEICE ... iuuieeiiiiicitiriirstrer e ettt st trintser s e sassrtssbarsbesssesenetaseraosenresarassrncrrass 99,90
Fourth year .
TSt SEX M00NINS OF EXPEITIENCE . ..ovviituirreiererioesciraserirecinssennnascrran s evensonsnssreansssstresrntanssesisserssereinsasenesisessrcsssnsseancs
Second six months of experience
Thereafter, the wage specified in (), L8, «.viviiiiiiiiiii i e s st a e reaare e 137,00
Clothing technician: . V
(8) QUBLITE .\.vvovvivierriiieeciesescecraeeesesasisses e st e eeteere st et esee st eaeeses et ren £ ar et aeteasanree bt s etenaerseaesraesandassarnen et neenes 137,00
(b} Learner: : )
First year : .
First 81X mMONthS Of EXPEIIICE . ........eeoiviiiriiiiiiiii it ier e s vt s s e bttt ereanra s fresensbi s arsnans fereeerrans 38,00

Second six months Of EXPErIENCe .........cvvnrevrierireirierreinieeerraennns, RSP ROT PO PROIUURRITORUIRY. | K. |t
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Per week
R
Second year .
First six m0nths Of €XPETIENCE. ..ov.vvevtiriieiiccine i ettt e a st aeenel v Veeessane s ehs W 62,70
Second SIX MONthS Of CXPETIEIICE .....ooeoiiiii i iiiiriiiittiiiaiisesrrsrresaeseser s ieasaeerseesssaemenssnsasassaenntsnsnoeetvanennnsessosrnnsines . 75,10
Third year .
First six months of eXPEriente...o..uorveeenrenirinsinnivensncs erereras U OO NPT SISO Gt 87,50
Second six MODthS Of EXPEHENCE .. .oiiiiiiiiiiiiii i e ccae st e e singrsnessnaresssanineenenegss 99,90
Fourth year ’ ‘ , .
First six months of EXPEHENCE. . ..ouoiiiiiniiiiiiiiiiin i e e e ot ane s v a e e e e e a poee 112,20
Secopd six months of experience . . 124,60
- Thereafter, the wage specified in (a), i.e. ............. b eesirresae bt e esa s abba s seraanses enrriiaaaas entrererrreesiaennncaas 137,00
Grade A employee; . - .
(@) QUAlIfIEd .. ..ooeeiii e e e s esas s e e e e Eenreveee bbb aeee st ennnseteas ats s aee s s rar e s arEannen 81,00
) Learner:
First year i
First 8iX mMonths Of EXPEIIEICE. . .......oooiiiii ittt eir e rtresee s s e vatenat e o eaen e assha s e eb e e e Ay ar e 38,00
Second SiX MONhs Of EXPEIIEICE 1uvvvuviiiiiii ittt s i et v et e e e b s e s ea et sy e b e s s eeaeba s a e canbrbans 44,10
Second year
- Flrst 8iX IORHHS Of EXPEIIENCE. . o....uiciiiniiiiiriec it le vt cte et ate s s re e saaes s s e mets o eran s eas e abbaeesaaesasabaan ... 50,30
~ Second six mORthS Of EXPEIEICE ....iuiriiriiiieeeiiniiniriiilin i esi b r s s es s s s s bbb e ea s s e n e e e s sbrassan s arna e resereieniena 56,40
Third year ) .
First six months of eXperience........ccecirarnrirrenirennn. F e rereerrreentaees st bt aararrarerasnterrtaetnasesturhianaserererannsassanarannreioees 62,00
Second siX MONthS Of CXPEIIENCE L. iiiiiiiiiiiti crrtiire e eat o e aereraar e st ettusern aassrenentaeresentesanssenseneanbrnesssenesasansann 68,70
Fourth year
First six months of eXperience. ..........cc.oovreveirinneiniiinn i,

Thereafier, the wage specified in (a), i.e.
Grade B employee:

(@) Qualified ...........cocenviiiinny T PO PO U U 58,00
(b) Leamer: )
First year
First 5ix mOnths Of CXPEIIEBOE. . c.v.euviiiiirieriiiiit e riei et evee ittt et bt cara s eeasssatesettonbesteseatstsstesesesrbenne s aaresnens 38,00
~ Second six months ofexpencnce PP O O U OO PO POUPR TP PP TP OUUUIPROPPUPEFOPRORY N ¢ 1
Second year . '
First six months of experience..............ceeeevvivennn.s ettt e e st O O PO ORI 46,00
Second six months of experience ............covceveiinviniininnans, PPN n 50,00
Third year ' o ’
* First six months of experience............c..ouvnannns O N 54,00
Thereafter, the wage SPecified IN (@) 1.6. v.euviiirraer it icretios et eicetiieivraesereteerruteresasertvtnneeeerstaacraaerercrneeraraeseran 58,00
(c) If advanced to Grade A employee: . )
First six months from date of AAVANCEMEDL. ... ...c.c.eririrteererararacaruienunrreseacsserrassoerasaeartereertesacereerneree et e raer e aans
Second six months from date of advancement
Third six moaths from date of advancement ................ccvireennrn e -
Thereafter, the wage specified for qualified Grade A emmPlOYee, 1.6......ocumiiiriiiiiiii i irar et eere s eiie e sb e aae e geneins
(d) If advanced to leamer supervisor: : : : .
- First six months from date of AAVANCEIMENL. .....vcoriii it iriiriie et eeiimrnr e recines e e ceserere st reattamnecrere st enreaestesessbssssnenvnens
Second six months from date of advancement e
- Thereafter, the wage specified for qualified SUPEIVISOL, L.€.....coooiiiiii i e v e s aan s 82,00
(¢} If advanced from set leader to leamer supervisor: e ) ‘
First six months from date of a0vaNCEmMENt..........coiviiiiimiiii ittt s s e et 60,00
Second six months from date of advancement ............... ; : 70,00
Thereafter, the wage spec:ﬁed for qualified supervisor, i.e.. 82,00
Grade Cemployee: )
(a) Qualified ....... e AEaetes et te NS eseben ey et bn e e b ve e e aE b s et e ur b e e dnen R g aearenena s e ne e 4 S X e ar e ety ae et e b et s v b e e e 48,50
(b) Leamer: . .
First year
First six months of exp:nencc ........... PPN P OO PSPPI 38,00
~ Second six months Of EXPEIIENCE ........oiliioiii i e e 40,10
Secondyear : - . : o . L
FIESE SIX IONENS OF @XPETIEMCE. (1. vveveviiitinererererenseetrrarteraearasannsnscsessenssn saas casesnvenaassanssesraesssssnenentstnsssnntmensresssessnnnes 42,20
Secondsnxnmthsofcxpenence.......,,..; .................... PP 44,30
Third year : ) k : o o
TSt SEX TNONUNS OF EXPEIIEICE . ..eo e ieeieevisceitreeesenttnsse e s arereaeonesayeseraeeenraenesbrstabssnsnsmn e en e satas abasaeaeasataasasnasancass 46,40 -
. Thereafter, the wage specified in (a), i. B e (RPN R 48,50
©) If advanced to Grade B employee: : o
First six months from date of adVaNCement..........o.coiiiiiiii .. 48,50
Second six months from date of advancement - 83,20
Thereafter, the wage specified for qualified Grade Bemployee, i.6......ooviiiivinii i 58,00
Under-presser, blocker: :
(a) Qualified ............. OTUROTOOTOTOUPTIN erende s PR PP e r e rease e e ra s b en e rab e e ra s aaaanan 52,00
(b) Learner: } . . } . .
First year
First six months of experience...........cccrvnininriines O OO PR PPN e 38,00
Second six months of expencm:e ............................. OO P SOOI 39,70
Second year B '
First six months of expencnce ................................ PPN 41,50

Second six months of expenencc ...................................................................................................................... . 43,20
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R
Third year .
First six months of experience............ PP S PPN PSP TN DR
- Second six months Of EXPETIENCE .. .cvouviiiiiiriiimirianiaeiiinieiernienise, areerernieniena rererrernarra e Cerreefanniederie dends
Fourth year ’
First 5ix months Of eXPEHEACE. . ....v o oviviiiiciiriireretre e eieniresisssssreas s eens cavenessrrases ionresinsnions Lieeeniunent s epeiniesaions | 48,50
Second six months of experience .....o...coeei i srererenes P TN SO it 50,20
Thereafter, the wage Specified in (@), 1.6, «.ov.voviuruiiciieieive ittt b 7‘ 52,00
(c) If advanced to leamner presser: ‘ : . o
First six months from date of advanCemeEnt. ........c....eovririvimiiincirrniraie i it e enrerssnerereensasierine et et e 52,00
Second six months from date of advancement ........... erea st a e rrans evevnrerens v trerevesrasasireriranennnny erererrrerrane crrenens - 66,50
Thereafter, the wage specified for qualified Grade A employee, i.e.................. PO RPN . 81,00
PART C
Clerical employees:
Clerk: . ‘
FrSE YEAr OF EXPEIIEICE ,.\..vviieiiriesieaeeevrtieirireiaeesissssenarseacste s neseranaeiastesansrssssesssssnsmnsasasarrees rsrererenesarnesnneecene . 46,00
nd year of experience . - 57,00
Third year of experience ..................... . . .. 67,00
Fourth vear of experience ... L. 19,00
Thereafter ................... 90,50
Factory clerk: . )
FrSt YEar Of EXPETICRCE ..vevvvir.evveeireeeiiniecssensconessarenssnesseseernreas crereeeirsvreaas e reaee s o 38,00
- Secord year of experience 43,70
Third year of experience ... L. 4950
Fourth Year Of €XPRIEICE .. .....cveciinricecrirriiniarnirrnrereierraesiavenssennernnsernormanrnrsvensees IO U PP PPRORPN - 55,20
T T O R USROS 61,00
PART D ' o
General:
Boiler anendant ... - 53,00
Despatch packer... 56,00
General Worker.........c.ocecvnvennnns . 48,00
for , - . 50,00
Motor vehicle driver of a vehicle, the unladen mass of which together with the unladen mass of any trailer or rrailers drawn by such vehiclpéé _
(a) doesnotexceed I 360KE .....o.ooiiiivinniiiiniciii s O O PO exrrssens ereesnrienns .., 56,00
(b) exceeds 1 360 kg butnot2 720 kg SUPT . . . 61,00
(c) exceeds 2 TADKE...ccooeimnir i rviraracaenenne PP ISP et 19,00
Supervisor, quality controller and instructor: . o :
(a) Qualified ............cocovneen.. ereriran e erereresenentrorestisttrricnanarorny S P S . 82,00
(b) Learver: ) o ) o - : .
First sixX months Of EXPerienCe. .......cvvvunuririiorerecrnsiesinseessrieeseseraersssonrecssesssbrensains teervreerearuranacisraneas rveveriveneaneieiens . 58,00
Second six months of experience crrae : e 70,00
. Thereafier, the wage specifiedin (a), i-e. ..o coneren reverareerarenaraaeas s wrene. . - 82,00
THAVEIIEI S AIVET. .ov i iihein it es s leeaeee et ciaeee s s s beats e s eantaraeernanssan s sassenbessnemnseasnresssinnnsannernonsnananins eve e oo 61,00
WRtChman OF CArBLAKET ......... oottt irriiiiieiiiaeireeeeenrscateecarennssssussnnsassarsnsssssreaseensrsanranessnteeammnsnns feraenn Ferrvereernaat ORISRV 66,00”
_ 3. CLAUSE 5,—PAYMENT OF WAGES ‘ S
Substitute the following for the table in subclause (1) (b):
“Wagemmperwwk
A B c | b
Asarlz | Fromlluly | From 13 :
December | - 1983t 12 | December | From 1 July
1982 December | 19831030 .| 1984
1983 Jupe 1984 | .
Supervisors, quality controllers and INSHUCIOTS. ....c.vveirrereiariiirieraririicreiciearreeensinnnes - 87,20 96,00 102,00 108,00
Grade A employees: R T R
Machinists, passers, basters, re-cutters and patern copiers 1 64,50 - 70,00 - 76,00 | 82,00
Factory clerkS.......ovvvereiiiniccnriiesorsnercnsinnn e eteterevenraeratviatacrienreee 63,20 69,00 - 73,00 . 78,00
UNGEI-PIBSSETS .o iinittiiniin e ieit et i i vt i e e rsaavarragar e nr e e setarssatsenaraaessrasas 54,80 59,00 62,00 67,00
Grade B employees: . . . B I
Box assemblers, bias binding cutters, under-pressers and blockers of men’s and boy’s 42,80 51,50 54,00 | 58,007
caps, swatch cutters, cap fasteners, label printers, table-hands, skivers and folders . . e

Namens eie partye op hede die 10de dag van Mei 1984 te Soutrivier Signed at Salt River on behalf of the parties, this 10th day of May 1934
onderteken. : .

A. M. ROSENBERG, Voorsitter van die Raad. A. M. ROSENBERG, Chairman of the Ci'}lincil.
L. A. PETERSEN, Ondervoorsitter van die Raad. L. A, PETERSEN, Vice-Chairman of the Council.

G. J NEL, Sekretaris van die Raad. | G.J. NEL, Secretary of the Council.
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No. R. 1261 22 Junie 1984
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP.—WYSIGING VAN
OOREENKOMS VIR DIE PLATTELANDSE GEBIEDE

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verkiaar hierby—

(a) kragtens artikel 48 (1) (a) van die wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die Qor-
eenkoms (hierna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die op-
skrif by hierdie kennisgewing vermeld, met ingang van
1 Julie 1984 en vir die tydperk wat op 31 Desember 1984
eindig, bindend is vir die werkgewersorganisasies en die
vakvereniging wat die Wysigingsooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede van
genoemde organisasies of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uvitgeson-
derd dié vervat in klousule 1 (1) (a), met ingang van
1 Julie 1984 en vir die tydperk wat op 31 Desember 1984
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie kennis-

gewing wat betrokke is by of in diens is in genoemde

Onderneming, Nywerheid, Bedryf of Beroep in die ge-
biede in klousule 1 van die Wysigingsooreenkoms gespe-
sifiseer.

P.T. C. DU PLESSIS, Minister van Mannekrag.

BYLAE
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

OOREENKOMS

ingevolge die Wet op Arbeidsverhoudinge, 1956, geshm deur en aange-
gaan tussen die

Cape Clothing Manufacturers’ Association
endie
Cape Knitting Industry Association

(hierna die “'werkgewers” of die *‘werkgewersorganisasies”
aan die een kant, en die

Garment Workers’ Union of the Western Province

(hierna die “‘werknemers’’ of die ‘‘vakvereniging’® genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap),
om die Qoreenkoms gepubliseer by Goewermentskennisgewing R. 1375
van 1 Julie 1983 sous gewysig by Goewermentskennisgewing R. 2659 van
2 Desember 1983, te wysig.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1} Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom
word—

(a) deur die werkgewers en die werknemers wat lede van onderskeide-
lik die werkgewersorganisasies en die vakvereniging is;

(b} in die landdrosdistrik George.
(2) Ondanks subklousle (1), is hierdie Qoreenkoms—

(a) slegs van toepassing op werknemers vir wie lone in hierdie Oor-
eenkoms voorgeskryf word;

(b) nie van toepassing op werknemers en werkende direkteure wie se
lone minstens R7 200 per jaar bedra nie;

(c) nie van toepassing op werkgewers en werknemers wat betrokke is
by of in diens is in die Brei-afdeling nie.
2. KLOUSULE 4,—LONE
Vervang subklousule (1) deur die volgende: ’

**(1) Die minimum lone wat betaal moet word aan en aangeneem mag
word deur ondergenoemde klasse werknermers is soos volg:

genoemy),

No. R. 1261 22 June 1984
LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF
AGREEMENT FOR THE COUNTRY AREAS

I, Pieter Theunis Christiaan du Plessis, Mmlster of Man-
power, hereby-—

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shall be
binding, with effect from 1 July 1984 and for the period
ending 31 December 1984, upon the employers’ organi-
sations and the trade union which entered into the
Amending Agreement and upon the employers and em-
pl(()iyees who are members of the said organisation union;
an

{b) in terms of section 48 (1) (b) of the said Act, de-
clare that the provisions of the Amending Agreement,
excluding those contained in clause 1 (1) (a), shall be
binding, with effect from 1 July 1984 and for the period
ending 31 December 1984, upon all employers and em-
ployees, other than those referred to in paragraph (a) of
this notice, who are engaged or employed in the said
Undertaking, Industry, Trade or Occupation in the areas
specified in clause 1 of the Amending Agreement.

P. T. C. DU PLESSIS, Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE)
AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between the

Cape Clothing Manufacturers’ Association
and the
Cape Knitting Industry Association
(hereinafter referred to as the “*employers™ or the “‘employers’ organisa-
tions’’}, of the one part, and the }
Garment Workers’ Unlon of the Western Province

(hereinafier referred to as the “*employees”™ or the *“trade union’’), of the
other part,

being the parties to the Industrial Council for the Clothing Industry (Cape),
to amend the Agreement published under Government Notice R1375 of 1

July 1983 as amended by Government Notice R. 2659 of 2 December

1983.

1. SCOPE OF APPLICATION OF AGREEMENT
(1) The term of this Agreement shall be observed in the Clothing Indus-
try—
(a) by the employers and the employees who are members of the
employers’ organisations and the trade union respectively;

(b) in the Magisterial District of George.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall—

(a) only apply in respect of employees for whom wages are prescribed
in this Agreement;

(b} not apply to employees and working directors whose wages are
not less than R7 200 per annum;

{c) not apply to employers and employees engaged or employed in
the Knitting Division.

2. CLAUSE 4.—WAGES
Substitute the following for subclause (1)

‘(1) The minimum wages that shail be &aid to and be accepted by the
undermentioned classes of employees shall be as follows:
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DEEL A L
Per week
) R
Snyafdeling: ; ‘
HOOBSIYEE ..o ivciiiieiri et e et esera e tre e s vabias s et eraanerssanaeetrersnaranessrnnens Cevecenseneeens ivrsienirevieeriiresnencennnenaes 105,00
Patroonmaker: ) ;
(@) GekWalIfISeer. ....o.ooii i e VSRR ettt ne e hrenens -105,00
(b} Lecrling: . .
. Eerste jaar ) ’ v
Eerste ses maande OnderviNOINE .........oveiioveiivierrieiiesorteranrarseesseeeresssessrassnsrasssessasssresntasonassnes
Tweede ses maande ondervinding : e :

Tweede jaar ) . ’ ) )
Eersté ses maande ondervIndIng .........ccviveurirenniriniienserirerarsuiie s crecesannsaraias e vian ey arar et er st b e s e rarr s . 48,70
Tweede ses maande ORAEIVIRAING ....c..oovrriiimin i e i s s e rr e T e 58,10

Derde jaar '

Eerste ses maande ondervinding ............
Tweede ses maande ondervinding
Vierde jaar ' . .
Eerste ses maande ondervinding ...........covrvvirivinnrieciininnresiveineesiosenneseens evetiir e sl eanaaas ST
Tweede ses maande ondervinding e e K
Daarna, die 10on voorgeskryT iR (2), d.w.S. . oo ieiiair i v ren e re st s st eavansrnnerrvaesseannses eereresererar s 105,00
Patroongradeerder: . ' ‘ ‘
(8. GeRWalIfISEOT. .. .ouiiiiiiir et e s r e e e st erar e e an et e e aa st s everereaneas 75,50
(b) Leerling: B

Eerste jaar . .
Eerste ses maande ondervinding ... e e e rerenesn i ernerreeeraaerna RTTRN 30,00
Tweede ses maande ondervinding ................. SO OO T OO 35,70

Tweede jaar
Eerste 565 MAaNde OnGEIVINOING .....oveiiviirireriiiiniooriertrevareieseriesisrstaessreecaeasaseiorsnestasenestmasassesnessestasemssameessestnnnes 41,40
Tweede ses maande ONAEIVIRAINE . ......vviiiieriniieieiiicrare i cesis e e e eresieasasenstneseernsssraensesens ines erirerr et b ban 47,10

Derde jaar
Eerste ses maande ondervinding..........cccoo.n..... N LENeereteretoatiaiiTatanstneetateteseesaehnreanreat et Tnrtnebareaeesenasirerrereaeen 52,70
Tweede ses maande ONAEIVINAING .........vvviviii i iac s erecereeetrciirrac e ssessrarecaseresesennirassaseesansiossmnenneensconeic 98,40

Vierde jaar
Eerste ses maande onderviniNg ... ...ooceiiiiiiiiiiiiniiriiiiiiiis i et ere e e e er ettt a e ane b e s e e
Tweede ses maande ondervinding
Daarna, die loon voorgeskryf in (a), dow.8..coiiiiiiieniiiiiieieeiieiviee e erirne e et ertreceaaihneaetanenceiraeraereneantrnrnanereninn

Snyer, snylaagpatroonopléer: .
(a) GekwalifiSeer.. ... .coiiirviiiriiiiincineniir e O P P PP PUPPNN 75,50
(b) Leerling: .

Eerste jaar )

Eerste ses maande ondervindiNg ........c.oouviieiiiinsiinivrenricerinieeniniiasioersareannsy ereerscnareneneranas Cirnr e ererens 30,00
Tweede ses maande ondervindiig .........ooviiimiiiiiiiiiii i et e e s s e te s s s aeserereanene e 35,70

Tweede jaar . -

Eerste 5e5 maande OBAEIVINAING ......ouvveiiiiicr it i iiereie it et et et ot se e ra e eeetetees e aear b st esrre et e r e n e ras 41,40
Tweede ses maande ORAEIVINGING .........eiiiniiiviiiiiiiie e it s s e ey s s na e as et beeaes 47,10

Derde jaar : . )

Eerste ses maande onderVINGIAG ........oeoviiiiiiiii i et e e e e e e s e e ne b e e s s e aaa e 52,70
Tweede ses maande ONAErVINAING .........uiiiiiiiiiii et i e e et e reeae st aeaereb et aseeeeatrrb st e ran s b sataneean e 58,40

Vierde jaar . .
Eerste ses maande ondervinding
Tweede ses maande ondervinding - ;
Daarna, die 100n voorgeskryfin (), d.W.S. ...t iriiiiii ittt e rrcr it e ee s e e a e e st g n e e s aesaesainene 75,50

Tussenvoeringsnyer, voeringwerker, leersny en dassnyer: ' ‘
(2) GERWALHISEET ... .. iireiiiiiee e s e ceie s ittt e e e e eseasere s rb s eneneretessee s s ev e ssastseeseeesessran s bbb inbatanaarsarens nee e senranye e 50,00
(b) Leerling: .

. Eerste jaar
Eerste ses maande ondervIDAING . ......oovcoiviiiiiiiiit e e sttt cea b a b e e bt eneae e e s e K
Tweede ses maande ondervinding .............ocovveniee O S P S PO TP 32,50

Tweede jaar ‘

Eerste ses maande ondervinding ...t e s eeae e b 35,00
Tweede ses maande ondervindiNg ......ovvvioiiiiiiiiiiiiii i e s ba e 37,50

Derde jaar
Eerste ses maande onderviDAING ..ot e e a st e ra s ra s cr e re e as 40,00
Tweede 565 Maande ONAEIVINAING ... ...ociir ittt crenarevt s bt o eran s et it ean s s ebseaeeeseneanrratasemantonssaninssrataennsns 42,50

Vierde jaur
Eerste ses maande ondervInGINg ........ooviiiiiiiii i s e e s e a e cneenen e 45,00
Tweede ses MmAande ONAEIVINAING .....oorvniiiieuiririier st er ittt air s s et tanscrmesases rtsaas s sastssnnermnsestntsrieesassennnssosinne 47,50
Daarna, die loon voorgeskryf in (a), doW.S. ..oiieiiiiiiinini e e e 50,00

(¢) Indien bevorder tot leerlingsnyer:

Eerste ses maande na datum van bevordering ...... s reAL e veer e e taae s Rah heabL e emar s bt o th s ari s entrar e 50,00

Tweede ses maande na datum van bevordering .. 62,70

Daarna, die loon vir *n gekwalifiseerde snyer voorgeskryl, d.W.s. ...ooriveriiriiiiiiiiiminiin ittt a e e 75,50
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' / 7/ ‘ Per Qeek
R
Laagopléer: ) 2o
(@) GERWAHIISERL. ... oeeveireiiiiiaeeieeeiine e e erersrrneses s eneaereceens SO OO O PSP U UROPPPTPRUPORIUIO . 39,00
(b) Leerling: i
Eerste jaar
Eerste ses maande ondervinding .......oooviiiiiiiiiiiiomr i e e vt s et a s e en e e 30,00
Tweede ses maande ondervinding ......... U PP PPN rrversencerereninnngans 31,80
Tweede jaar o R
Eerste 565 Maande OBAEIVIRAINE .......viiieiireiiieearoriveiiiritivearain s caravesevaverrrenerassaseserernans rar neernberetsantesensiateosons e 33,60
; Tweede ses maande ONETVINAING ......ooiiririiiii i et e et e e e n e serieee 35,40
Derde jaar . o
Eerste ses maande ondervInAINE ........ovvim ittt cieeiiins s cervres b st re et e et b e e e e ae e s e e s areaat e E e s ey . 37,20
Daamna, die loon voorgeskryfin (8), d.W.s. ..ccooociiiviiiiiiiii creasenirne vnin s 39,00
(c) Indien bevorder tot leerlingsnyer: o . -
Eerste ses maande na datum van bevordering........c.ooveivmiiiinnniin v v PP OUUP PN - 39,00
Tweede ses maande na datum van bevordering ... 48,10
Derde ses maande na datum van bevordering ...........ecviivinrerreniirroniviariccnneennns ' .. 57,20
Vierde ses maande na datum van bevordering ...........covcvimmiiiini oo . 66,40
Daarna, die loon vir 'n gekwalifiseerde snyer voorgeskeyf, d.w.s. ..c.oooiviiinnvenniiiiiiiinrincnnin FOTUTTOT P e 75,50
Perssnyer: o '
(2) GERWABIISERT . ... eivieisisiitienet ettt et s ag e e e st sa et et mea s e S h L e b e e R R et n bt e bt s a s e 58,00
(b} Leerling: A ' .
Eerste 1aar onderviNGINg .......o.iiiiiiiiii it v easb s ettt ae b ekt e s s s e r et sy n bt e aebats ¢ 30,00
Tweede jaar ondervinding .. 37,00
Derde jaar ondervinding .......... PP U UN A 44,00
Vierde jaar o
Eerste ses maande ORAeIVINGINE .......o.oviviiiiiiiiiii i s et e e s e e ens 51,00
Daarna, die loon voorgeskryf in (8), d.W.S ...ttt v e e s e enn s e eians e ereenicontretra s 58,00
Natrekker:
@) GERWalIfISERr ... .. iriiiiiiii ittt et e e as e s e e s e rtb s e e neen SRRV 46,50
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding .....
Tweede ses maande ondervinding
Tweede jaar ’ ‘
Eerste ses maande ondervinding........... TRV RR ORI OISO UPURRIN rreree e aaen 35,50
Tweede ses maande ondervinding .............. O SO PP S e ereneens 38,20
Derde jaar ‘
Eerste ses maande ondervinding .....o.o.ooviiiiiininiiie o e rtaeree e rreeasareae ey aey
Tweede ses maande ondervinding
Daarma, die 1001 voOrgeskryf i (8), d.W.5. ...iiiiieiiiniiini it e e e b ae
DEEL B
Fabrickswerkers:
Klerasiemasjienwerkwigkundige: : .
@) GeKWALIfISERT ... ..eviviie ittt cvr e ia s cras e brer e rata s e rer e reserererrtyetataoeaararsethtsreerasanaaesy eseerenionanns 105,00
(M) Leerling: .
Eerste jaar
Eerste s2s maande OBAEIVINAINE . ........oovuiii it et r e e ceervane et e v e ar e 30,00
Tweede 5es Maande ORAIVINAINE ......uvriiiieiniriii i eere st e eeereittn e ataertareenanesebyeaansnesarestsees b aanonaeeasainasassssnsannn 39,40
Tweede jaar
Eerste ses maande ondervinding
Tweede ses maande onderviading.........oc..coiiiinanee
Derde jaar
Eerste 3¢5 maande OndervINOIIE ......viin it iraiariercaretaove s frerns e aanaerr s rer e eurne st cr s s an sy e har s s e taanns 67,50
Tweede ses maande ondervindINg ...t et e reecanes . 76,90
Vierde joar B - ,
Eerste ses maande ondervindifg ........o.ooiiiiimiiiirin i re e ta e eaenaar e ne b tee e arn, | 86,20
Tweede ses maande ondervinding . .o 9560
Daarna, die 10on voorgeskryT i (2), d.W.5. ... ciiviiiie i rsi i rcineerereesiea st eeatraniretaneaesysiserascernsatsnesnnasennrons ereerennan 105,00
Werknemer graad A: ) .
(2) GERkWAlITISEET .\ i irier et e e v reereiserereneae v e rissensnncnsrns et tr v cee e aaavans rversreerranns eeen et temeuriesterenreera e aanas 60,00
(b) Leerling: )
Eerste jaar
Eerste ses maande ondervinding .......o.civiiniiiiiiir e e b e e s v e e s e e asrasaaes 30,00
Tweede ses maande OBAEIVIRAITE 1.0 ccovvn v e s rir it e s e e e et et et e e te e e s e e 34,30
Tweede jaar '
Eerste ses maande ondervindiNg ....vocvviieiiriiiin it cars et as e st s et aa e e eeraresa et nes rerenes [N - 38,60
Tweede ses maande OnderVINAIRE .....c.vviiviiiiiiia i it et e seas s s a e s R e ae e a e e s aaan s .. 4290
. Derde jaar : ;
Eerste ses maande ondervinding .....c..ovviiiiinii i it e e reersarain 47,10
Tweede ses maande ONAEIVINAING ... vttt s e r et oot taaans et s hensaa s esrransteeatsnseranisracntaversninres 51,40
Vierde jaar .
Eerste ses maande ondervinding .............. 55,70
Daarna, die loon voorgeskryfin (a), d.w.s. . et . 60,00
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Werknemer graad B: S :
(a) Gekwahﬁsecr ..... . 43,50
(b} Leerling:

Eerste jaar

Eerste ses maande 0nderVInAINg .................c..ocvvveveresresesurearessasasasssnasasssensssacssnsessssssnsonns N . 30,00
Tweede ses maande ondervindin; LRI Tetey e e 32,70

Tweede jaar :

Eerste S¢S 1aa0dE ONGEIVINAINE ... ....vevveerreesrersereseseseasessssseessesseseresesieesasessessesesesenens e er e eenesenns 35,40
Tweede ses maande ondervinding ........oocvvvvvvrinviiiivn s S L IRITIR T e 38,10

Derde jaar

Eerste ses maande ondervinding ....... e e e S SUORTUUURRITOIT SRUURTION 40,80
Daarna, die loon voorgeskryf in (2), d.W.5. .. .eeieriveniiiirinirir e e s rsenss et st r s renenanes O P 43,50

(¢} Indien bevorder tot werknemer graad A:

Eerste ses maande vanaf datum van bevordering .......... D TN deeeesrennniaaas G eaneeennerarrareresian st ab e s raras s 43,50
‘Tweede ses maande vanaf datum van bevordering veer 49,00
Derde ses maande vanaf datum van bevordering ............ccoocoiivevniiniinereriiiininreeenees .

Daarna, die loon vir "n gekwalifiseerde werknemer graad A voorgeskryf, d.w.S.....cocciiiiveiiniiiiminiii e v

(d) Indien bevorder tot leerlingtoesighouer:

Eerste ses maande vanaf datum van bevordering ...........ocoovovcnnnncnne e e e a e PP OPO OV . 43,50
Tweede ses maande vanaf datum van bevordering .
Daarna, die loon vir "n gekwalifiseerde toesighouer voorgeskryf, d.W.s. ... ey 78,50

Werknemer graad C: .
(8) OekwWalifISEer. . .uiviinnirieirrrirrerrieararaiaersicarensasssnes T UPUIOPITeS e h e eheriseateteersesirsereievarescrrerttasiireirarisiiarara . 36,50
(b} Leerling:
Eerste jaar

Eerste ses maande ondervinding .. .....oooiriinriioiiricirinimnicnn e ran s vrerasenacss
Tweede ses maande ondervinding

Tweede jaar

Eerste ses maande ondervinding ..........oooiiiiiiiiiiii e
Tweede ses maande ondervinding

Derde jaar

Eerste ses maande ondervinding ..o e e e e 35,20
Daarna, die loon voorgeskryfin(a), d.w.s............. eeveeeeieaey P Cerreree e SRR 36,50

(¢) Indien bevorder tot werknemer graad B:

Eerste ses maande vanaf datum van BeVORering ..........uvuviiieiiii it e e - 36,50
Tweede ses maande vanaf datim van DEVOIBEIINE ..........oiiioeiiiiririririuetiiiureniniee e erereaeeaevennestereireacassrnrione ... 40,00
Daarna, die loon vir 'n gekwalifiseerde werknemer graad B voorgeskryf, d.w.s......ooovviiininninniinin s, b rar e 43,50

Voorparser, blokker:
() GERWALTISEOT. ... oo iiiiiieiiier s e i re e trre s vt e e ee s st eeresaesa bbb abacaaeaaes 1 eassmmbe b e s e eaea e e e e e e e en e e s hebranrerts 4t e sn et b e e ae et 48,50
{b) Leerling: . .
Eerste jaar

Eerste ses maande ONAervINUINZ :........coviviiirriiiitiiriiiiiecarseieiereeeeeirenetescnsasansstran e eoanesaenserereresrrtnrssensranseranen Ve
Tweede ses maande ondervinding

Tweede jaar

Eerste ses maande onderviBAing .c..o..oooiiiiiir i cueireriiisiiii e cacacrararacs s abarates e reraressetasenestanecrrenthes
Tweede ses maande ondervinding : )

Derde jaar

Eerste ses maande ondervinding .......coviivri il et e e er e ra s ra s e anen e e
Tweede ses maande ondervinding .

Vierde jaar

. Eerste se5 MAANAE ONAEIVINAIIE ... .evvvivveviiiisieiieie e eteeteeseeeeertesusseaeeessesesseassestansseseeeesennaeboess Fareneeesansons s
Tweede ses maande ondervinding
Daarna,dieloonvoorgeskryfin(a)’d.w,s................................‘......,..................,....‘..).....‘.................,, ................

(c) Indien bevorder tot leerlingparser:

Eerste ses maande vanaf datum van bevordering ............coooiiiiiiiiinnin e e 48,50
Tweede ses maande vanaf datum VAN DEVOTAEIING .......oovnt ittt it srer e crrerr e e st rsrensesrasaeeeareseennaasat s asinsas 54,20
Daarna, die loon vir 'n gekwalifiseerde werknemer graad A voorgeskryf, d.w.s. .....coveiniiiiiieniiiiiiin i eeeress 60,00

DEEL C

Klerke:
Klerk: .

Eerste jaar ONGEIVINAING . ..oveivriereia ittt e ar et e e bnva e recneraraes tts i xeaa et v e s bt ae et ammaa e sa s et s e b sa e s

Tweede jaar ondervinding

Derde jaar ondervinding ........

Vierde jaar ondervinding........ ‘

Daarna........o.ovevennns e ARt e axTexaEaTsEat A ua s nena et S ee e re s oA TAeaetaherra e nsn e s AR R RS e €hae et hn e han s s T e tr e r s e aeen
Fabrieksklerk:

_ Eerste jaar ondervinding ...
Tweede jaar ondervinding ...
Derde jaar ondervinding .....
Vierde jaar ondervinding................... P .
DRAME . ..o st e st e e e aeaen e e aaaas N
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Per week
I3 R
Algemeen: o k
getclt:adlener .................................................................................................................................................... ﬁ,gg
ersendingSVerPAKKEL......ccvivvvviiiseiirineieinraea i cinne s rarrann e s resiaasannees PPN e 4L
Algemene werker ....... . 37,50
Asbeider............... OO U TP PSPPI . 38,50

Drywer van 'n momrvuertuxg waarvan die onbelaste massa, tesame met die onbelaste massa van 'n sleepwa of -waens wat deur sodamge
voertuig getrek word—

ONAET 2 T20 K IS, .o u i irvtitiiin e oo et e it er ettt s e nserebaets vanreasbebe e s enant s esas b aenenrnar e SeFeva s erdedentn e
2 F20 KE BIMMIEET IS 1. oicurntiiiii ittt iae s e vcn e ri e cavetnen seitns sy asaa s esaet et e e hua et e eansraa e ye e Anbn eehhene A aa et ennaa e tecraeetnnn e ienter i
Teesighouer, gehaltebeheerder en instrukreur: L L
(a) Gekwalifiseer............ e en e ere e eeeih ety e iraraeaebe it et e es ekt ees bt e eneeeresrnen prirere g eiats e s verirdonngn, 78,50
(b) Leerling:
Eerste ses maande ondervinding ..........coocovieiiivicninriiene s
Tweede ses maande ondervinding
Daarna, die loon voorgeskryf in (a), d.w. Semvrins eresesnas
Handelsreisigerse drywer ........oooviiiiiiiciiiiiineinnnns
WA 0D OPSIZIET ..ottt et ne e e b s a e s e eoavsrgacer etz a e rear e rvreyuneenrenans
PARTA ;
Per week
R
Cuiing Department: o
Head CUIET. ....oeiiiiiii ittt r e s casa s e aenaserasas s messtabssieasas s ssamnnsn srsaennnennaeaceeneeesrerarnraneeanss 105,00
Pattern maker: o o Lo e
() QUBHERA ......eiiiiriiiierii o e in e s e e et e s et e s e r e see e et ere s eaarer et SIS e 105,00
(b) Learner: : :
First year
First six months of experience 30,00
Second six months of experience ... 39,40
. Second year ) . I o
First six months of experience...................ooveeo. et e ey erh et easseieseerteertarasatteranenetesenetr bt e nasatran JUUT. rer et e 48,70
Second six months of experience ‘ 58,10
Third vear ; . . :
Fu'stsxxmonthsofexpencnce.............,........,...,; ............................................... RPN cevenai UPRPRBES 67,50
Second six months of expenence . : : . _— - 76,90
Eourthymr
First SiX mONTHS Of EXPRIIENCE. .. ...vvuiiiit i ittt iirierere et s s et arecasraaeaeereran s ne et sbebbs e b an e e an bt aassne s eneon 86,20
Second six months of experience e 95,60
Thereafter, the wage sPecified I (8), L.€. ... .cvveniiiirriiri it ir s cerirein s tets et arestaeters essenrtnraesarsrnarnsssntresncrsssrsonsrssssnsnns 7105;00
Pattern grader: , : S ST
£3) QUEHFRA ....ooiiii ittt e et es e rae e st et R e e e e restan e et aararenanenae st amas e erorrenneenenene 15,50
(b) Leamer: ' ‘
First year _ ) S .
First SIX MONLKS Of XPRTIENCE. .......cvvvevevsscsnssinmcstiescs s seen s reae et b e esnsnend eeereers e yeeraa et tenn 30,00
Second 5iX MONthS Of EXPEHBNCE ...vvivru i i et ieve et e e e et ra s e st rtaincreannrnsnssereneananiease e trear e n e e 35,70 ;
Second year :
First six mﬁnthsofexpenencc - 41,40
Second six months of experience .. . 47,10
Third year
First six months of experience. .. . 52,70
Second six months of experience - 58,40
-Fourth year
First six months of experience 64,10
Second six months of experience ......coooiiiiniiiiii e el 69,80
Thereafter, thewagespccxﬁedm(a),lc BN S ST PPN e raeenrrea e e aene e en fevnen reeined i b idan e dieneen n 75,50
Cutter, lay-maker: ) . . . . e
@ Qualified ........oovici s USROS S U ) e 75,50
(b) Leamer; T
First year :
TSt SEX NODERS OF @XPEIIEMICE ... ivireir e aniriitcncieaatiitaeia et s rasereeenesrrerereaetaesastasassueasansbacanetetnnrsensatnonntornsrrensessnsens 30,00
Second six MONHS OF EXPEIIENCE .. ..e.vniitiiiiisirii it iruaeran s res s saraeaesraaennreanesrannanranessnr e anseeoaass Cerraerrecserenersaraoncinin 3s, 70
Second year .
First S1X MONHS Of @XPEIIEICE. . ....u.iiiii it e iincerc ettt iscae s e s ereeriesenerencbuatanbenstraaen s sra o neessaesreseranecesasaenss cannnbassnsns 41,40
Secondsmmonthsofexpenence ............................................ e F e ebaan e N N P P TP 47,10
Third year ‘ ‘ ) Co
Frst SiX MIOMTNS Of @XPEIIBICE ... ot iiiiei ittt et v s v s s rereae s e tnersertsseasasrrnsae s satseu s et ea et o ennab e ansae s can s ehtaanaavansnes
Second six months of experience :
Fourth year
First 81X MODtHS OF EXPEIIENCE. ...0.uet i it ittt it e s s arer e e s crrr et eeareaacnn e areerensn s aa s rrareabs seees e aeeeenannesaueias W

Second six months of experience
Thereafter, the wage SPecified In(A) 1.€. . .evievvvviriveieiirieiirieeeiitrtee s e s etranaeeesastrreeesateneenasenineenans v irervreerrinren e erhans
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Interlining cutter, trimumer, lesther cutter and tie cutter: . -
(2) Qualified ..........oovveimciiene e v e et st s e, 50,00
(®) Learner: ‘ T :
Firsi’year ) o o
First six months of experience.......... DU R OO PRI etrreseninemenssrrreerecnecnivenives 30,00
' Secondslxmomhsofexperumc ................. rerererererernrens S s eeveriner e e ae e 32,50
Second year ‘ o T L
Fitst $iX MONThS Of EXPEIIENCE. .. ccvvmrirririerierrorunirivinersecrcasimscacrareanreranas PEUTOTUU Cerereseeeeareereieeana e 35,00
~ Second six months of experience ........... O PN OV ST SOOI TP .. 37,50
Third year ‘ ‘ ' : o ,
First 5ix months of eXPEriEnce. .....o...o.vevereariciiarereenreeeneserns eeeerrirranenens ebeheretteeueskoraetesanyanEaete i e b nbestresntaaaians L 40,00
Second six months of EXPEience ........c.cvvrerirarianinsieanaen, e . .
Fourth year
First six months of experience...
Second six months of cxpenenoe .....

Thereafter, the wage specified in (a), i.e.
(<) If advanced to learner cutter:

First six months from date of advancement.........co...... etereseseeereaieesresieaatarrsiaraneensees eeeereeratasreettee e trresarsaaae e s e

Second six months from date of advancement ....... :

“I'hercafter.thcwsgcspec:fcdforaquahfedcumr, [,

Layer-up: ‘

(&) Qualified ..o e e erean s rerraeenenes PR PTP etmrrrrirrac s ar e e ra b ens s raerns 39,00
{b) Learner: o -
Firstyear ; ) .

First six moniths of experience...........c.ooriininniconenseninnnens evelernian Uy UU D ORI RUOTTIRN - 30,00

Second six months of experience .............occoccirecvinnns S U UGS O RS 31,80
Second year . k. ; ' ‘ ’ ’ . . o

First six months of experience.................. rorerernanens re e eee ey a e sn e teeas SURTROTOUTOIORTY oot sl 33,60

Secondsnxmomhsofcxpcnence ................. e er et b e e se st abnerabt pu R PSP 35,40
Third year o . - . : L .

Fmsxxmon:hsofexpmeme ........................... e revristerereraereas e aasrarsansasiesreresinnras e v ererereriener byt 37,20

Thereafter, thewagespeclfedm{a),le ..................................... Crvscenes o eeaneerrateneakonn et rsateieneraeennannnereareeeinrneenees 39,00

-{¢) If advanced fo learner cutier: : N : o

First six months from date of advancement........... ORI ercreerannnranssrasha renrevanen PR Krerh e e ra e 39,00

Second six months from date of advancement . . 48,10

Third six months from date of advancement . . 57,20

Fourth six months from date of advancement .............. e . 66,40

Tmzeaﬁcr,thcwagespecnfedforaquahﬁcdcmcr.le N T Ee e h e e b senEes e e eb TR Re e e s ey ganakrrrs b angstarsRpsE e 75,50

Clicker: ‘ - o ;
(a) Qualified ..... [T veeererreresiraies Cereeseensrneens SUOTUR E S Y S T N SNSRI teereeens 58,00
(b) Leamer: ‘ ' o o ; v o ;

First year of experience ......... P P U ST SUTOE TP TDIUONN P U OO POPR T 30,00

Second year of experience....... S .

Third year of experience .............. .

Fourth year ; .

First siX months of €XPerience..........c.o.eceiieivivireninanicvennennns B O PR R PRI pevrerernecnereesinoenn, 31,00

-~ Thereafter, the wage specified in (8} i.€. ...o.coocoriviiviiiici i s TR S v reren e acanes wrieesn. 58,00
Tracer: , ‘ :
(@) Quatified .............rveverren, e raes e rerr s arrererearesns peveereonin et errtr et er e s et e et e esttenraietannrnrinrseresienies 46,50
(b) Learner: )

First year . ‘ .
Fustsmmond\sofcxpemnce .............................. T S S SO ORI PP ORI L 30,00
Second six months of eXPerience ...voiiriiieiiiiierinieicienrees vsranes eririenens Ceavietreieeeruresrahrarhe nen etererreerererrerarityhaevraas 32,70

Second year . . . :

First six months of experience..,............uc..cen... U SRR SOOI . 35,50
Secondsxxmonthsofcxpmence ............................. P PR P Ciperenenecnnnnn 38.20
-Third year h o o ,

Fusts:xmomhsofexpenence ........ o PO st IO AT L e e sl 41,00

Second six months of experience ........ ; ; :

Thereafter, the wage specified in (), i.e.

Factory operatives:
Clothing machine mechanic:
(8) Qualified ...t ferrerreernaerrets terenaenn eererheerenrrre et nranan [T S 105,00
(b) Learper: ’ . )
. First year } ) o _

First six months of eXperiente. ......coocniniiiiiiiii eterereeas U SO Ceecrennres feeenee. 30,00

Second six months of experience .............ein PN reverreetrerre eyt ett e vt vaaaarn T U TIUTPUUCIOPOTIPUIP 39,40
Second year : ‘ : :

First six months of expetience............

Second six months of experience
Third year , : v ‘ :

* First six months of experience........... O ST SO TP U A SR icvireeanirea e, 67,50

- Second six months Of €XPEriente .........ccvvrivriiurivrirscnrrnnsinieeiarerirersoons Veereeos eetetrnirneaneserraneiaae i ennenirninnenesseeieenns 10,90
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R
Fourth year
First 81X months Of EXPEIIeNCe. ... ...ciiiimiiiiiiiiiriersicrivicinerrerennssnrssenarinseasissvsmmrrnirrasssas
Second six months of experience .. .
Thereafter, the wage SPecified IR {2), 1.8, «..oiviiiiiiiverirererrieeriieirsirsieutirrrseaeetoessessnsasscivuonmnsanssassrernseyanssaeneoses ... 105,00
Grade A employee:
(@) QUAKTIEH .....oeiiiiiiir ittt a e caearaesab s s esbr et e e sbbe s et va s e paant bt £ e s e serenbsbeaeee v e e eraneat e nares e e nRn e erbreerrreeenn wiiee 60,00 7
(b) Learner:
First year
First six months of experience........
Second six months of experience
Second year

First six months of experience...
Second six months of experience

Third year

First six months of experience...
Second six months of experience

Fourth year ) ;
First 51X T0ODIHS OF EXPEIIEIICE. .- ..e vvuveerrereeriarsisiaressrrinasrssvasseessarssenserss sessessssnsressesassneas R S ... 5570
Thereafter, the wage specified In (), 1.8, .. it i rivain st scenteraaaeeaeamnas saanesssnsennsesnsesens Liereirrinenes 60,00 -
Grade B employee: ) -
(@) QUalfied «.oocovnn i e e reae e e b e a e e ceceran s [T e 43,50
(b) Learner:

First year ) :
First six months Of eXPereNCe. ....o.eiviruiinriiinciiiivei s i inrercearernr e v s ererererens e e 30,00
Second six mONthS Of EXPEHENCE ......iviiiuiriereiiiiiie i s s . Crearierens 32,70

Second year .

First six months of experience................. SRR ¥ 35,40
Second six months of experience 38,10

Third year . .

TSt SIX TTIOREhS OF EXPEIICIICE. .. ovvevvvvresreeressessesieseresnaesnsssssesnssrnsesanssesassassneseasssarsssssssonessessesrsassseessssens i 40,80
Thereafter, the wage specified I {a), L. .o..iiiiiiiiiiiiciiiii s e e e e e e n s r e s a e 43,50

(c) If advanced to Grade A employee: -
First six months from date of advancement..........oveeuriuieivecrreeruneroinerosinranne et ettt aear e nare s FUURTROR 43,50

Second six months from date of advancement .. Uy P SRR 49,00

Third six months from date of advancement ...... e 54,50

Thereafter, the wage specified for qualified Grade A etnployee LL€e v rnrveeromeeseeeseesesesssereenneese e e s s er et s rneeen cerneenne - 60,00

(d) If advanced to learner supervisor: ; .

First $ix months from date 0f AAVANCEIMENL. . ...uvvvturierrererareressaresssierierteesesseressnssiosnssenesvsesssansnsrssosorss rerrranereenenraanran

Second six months from date of advancement

Thereafter, the wage specified for qualified supervisor, L.€......coovv i arrenes LR e res see s re st s s sty st enras 78,50

Grade C employee: . -
(a) Qualified .........cooiiiiiiiii i e e ehe e eteiseteneereetreehaarhe o ay e s nn RS Aaerra RS eSenbnararan e e rraeae s 36,50
(b) Learner: . ' .

First year . o
First six months of experience..........coovvven.n e e et teebeee e ety rrers at s rasare b et te et taranarscras e ncereeevereetareeatonrasasariae renes 30,00
Second six months of eXPerience ..........cooeeevriiiiiienivniin i O RO et eeee et ea et ey a b e naas 31,30

Second year .

First SiX mMONIRS OF @XPEIIEIOE. ... ve ittt it riiin s iire i cee e eeetmacerarimesasarervanoesapbssssucsssnutsestssssentraseanarrsiinnnescorness - 32,60
-Becond six months Of eXPerience ... .coiiviiiniiiveeiiniiirccoi i s e s iy veereneraerenaa e tane eerettrererraanar 33,90

Third year : . .
First siX months of €XPeriente. . ...o.ovvuiiiriiniiiiiiiis s s st osiaeses s snas SRURON S SOOI 35,20
Thereafter, the wage speciﬁcd in@),i.e, ..ccconnun. s rerrarsaa s e s eyaenen RN T 36,50

{c) If advanced to Grade B employee: . . : , L

First six months from date of advancement.............occciiiiieinien e SV errerervenertireteaaesaranseaienyeesatanainienerine - 30,90

Second six months from date of advancement . varens ,

Thereafter, the wage specified for qualified Grade B employee, i.e. ........ TSTORO STTIPHYST et B P IO 43,50

Under-presser, blocker: ‘ o o '
() QUANIIRA ... ivvvi it i e e a et e aE r R et e s et A e e st e s esbas e AL e st saa b an e e s e a s oo 48,50
(b) Learner:

_ First year _ ‘ o )
First six months of experience.........cooovivinnvinininns e erttreree e e eeeer vt ran e est e ae e cn e e s i ensee 30,00
Second six months Of eXPETiEnte .......cviiiiiiiiiii i sl o eerrvesiraaesrens S, Cevererenean 32,30

_ Second year o
First SiX MONthS 0f EXPEHEICE ...eierriiierisrresinrrarvriereresesreissessiresseieesonnons erertennerrareeraneseaeen Fevereitreeresrareressenanranne 34,60
Second six months of experience ........... B U ST PPTI Cereveeneranrene erereaennas 36,90

Third year ‘ ' -

First six months Of eXPerience..........viiiiiiiiiin i vt st e e s eanes -39,20
. Second six months of EXPELIENce ..o e e e eerens e h e a e a e saraes 41,60

Fourth year .

First Six months of XPEHIENCE. ... ..coiiiiiiiiiiiii e 43,90
Second six months of experience . 46,20
Thereafter, the wage sPECIfied N (R), 1€, .v.vviervuivrieeiieriairanieieniiesiaineirsteersreressniessnsesssnsrroansasenssrestsmmernnrsreersansninese 48,50
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(c) If advanced to learner presser:
First six months from date of advancement
Second six months from date of advancement ...........oooeeiieeiinnn
Thereafter, the wage specified for qualified Grade A employee, i.e

Per week

PART C
Clerical employees:
Clerk:
First year of experience ...... 42,20
Second year of experience .. 52,00
Third year of experience . 61,80
Fourth year of experience ... 71,70
TBETCRITET . ...eveii it vii et is e rerr e e r e s eras e eabesse e aaimnveratan e rasnaesares asbba s s ba b s aaensraeer AR ba s en s ee e teea bt e et aaas 81,50
Factory clerk:
Fisst year of experience .. 38,00
Second year of experience 43,00
Third year of experience . 48,00
Fourth year of experience .. 53,00
L L g P T O 58,00
PARTD
General:
BoIler attenAant . ....oiiiiiiiiiiioiiis i e et ca e e s e e et ab e e ke e r e h e h e e e b e ra s e E b e eh A ARt st e Ea ke s a v e are 43,50 -
DEPAICh PACKRT. ...t rris e e e ke e ro s s esau R R L b e e s A e s b AR e e e n e e e uear s aban e s et s tnravn s 41,00
GENETAl WOTKET ... oo ittt iiiiiiiiiiniciniutentt et erct s eeteraaeasaeeseaee st reaansmanstana s ns saas s aeansee s e eorae et nnseceads e s A ey e e eateeencserTebaren 37,50
BABOUIET. .o oot r e iis i et s eaven s s crentn s eetnerebatre s mt et en s anete e narb e ees s R aesareaiatar et rSeea s e v an e nrernnereen s arir s 38,50
Mototg Y&hﬁclc driver of & vehicle, the unladen mass of which, together with the uniden mass of any trailer or trailers drawn by such vchlclc, is
as follows: .
URAEE 2 T20 KB, uen it iie et ot triit e r e e trcuman e s s ce st ereaarenet s e ae i aesan s et eeesbrnes seeaendn e smnn e b e b s vnen e st e tancr e anaes 49,50
220 KB BRI OVET ..ot iivsireiiiiiiair e aiaas s st i s es e s s £ e s br b asaa b o ebbasd b st a s b f s A e oS e SRR X e te e R T e R A A Ve AR a L r eSS e 53,00
Supervisor, quality controller and instructor:
(8) QUELTIBA ... it tar et ree e eecrt e u s b et ra s s e n s tn e vars ve e nnyanerar et ens hereriarheneestyareaea ot aniaen 78,50
(b) Leamer:

 First six months of eXperience.........o.ovevecrnnnieiiinenne SRR

Second six months of experience ........

Thereafter, the wage specified in (a) i.e

kNamens die panyc op hede 10de dag van Mei 1984 te Soutrivier onder-
teken

A. M. ROSENBERG, Voorsitter van die Raad.

Signed at Salt River on behaif of the parties, this IOth day of May 1984
A. M. ROSENBERG, Chairman of the Council. ) .
L. A. PETERSEN, Vice-Chairman of the Council.

L. A. PETERSEN, Ondervoorsitter van die Raad. G. J. NEL, Secretary of the Council.
G. J. NEL, Sckretaris van die Raad. S
No. R. 1262 22 Junie 1984 | No. R. 1262 22 June 1984

WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP.—WYSIGING VAN
OOREENKOMS VIR DIE BREI-AFDELING ’

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1936, dat die bepalings van die Oor-
eenkoms (hierna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking bet op die
Onderneming, Nywerheid, Bedryf of Beroep in die op-

skrif by hierdie kennisgewing vermeld, met ingang van |

1 Julie 1984 en vir di€ tydperk wat op 12 Desember 1984
eindig, bindend is vir die werkgewersorganisasies en die
vakvereniging wat die Wysigingsooreenkoms aangegaan

het en vir die werkgewers en werknemers wat lede van

genoemde organisasies of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Wysigingsooreenkoms, uitgeson-
derd dié vervat in klousule 1 (1) (a), met ingang van
1 Julie 1984 en vir die tydperk wat op 12 Desember 1984
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie kennis-
gewing wat betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of Beroep in die ge-
biede in klousule 1 van die Wysigingsooreenkoms gespe-
sifiseer.

P.T. C, DU PLESSIS, Minister van Mannekrag.

LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF
AGREEMENT FOR THE KNITTING DIVISION

I, Pieter Theunis Christiaan du Plessis, Minister of Man-

power, hereby—

(a) in terms of section 48 (M (a) of tht Labour Rela-
tions Act, 1936, declare that the provisions of the
Agreement (hereinafter, referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shall be
binding, with effect from 1 July 1984 and for the period
ending 12 December 1984, upon the employers’ organi-
sations and the trade union which entered into the
Amending Agreement and upon the employers and em-
ployees who are members of the said organisations or
union; and

{b) in terms of section 48 (1) (b) of the said Act, de-
clare that the provisions of the Amending Agreement,
excluding those contained in clause | (1) (a), shall be
binding, with effect from 1 July 1984 and for the period
ending 12 December 1984, upon all employers and em-
ployees, other than those referred to in paragraph (a) of
this notice, who are engaged or employed in the said
Undertaking, Industry, Trade or Occupation in the areas
specified in clause 1 of the Amending Agreemem

P. T. C. DU PLESSIS, Minister of Manpower.
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BYLAE . ‘ SCHEDULE
: INDUSTRIAL COUNCIL FOR THE CLOTHING
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) INDUSTRY (CAPE)
OOREENKOMS AGREEMENT

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange-
. gaan tussen die

Cape Clothing Manufacturers® Association
endie
Cape Knitting Industry Association

(hiena die “‘werkgewers” of die ‘‘werkgewersorganisasies’ genoem),
aan die een kant, en die

Garroent Workers® Union of the Western Province
(hiemna die ‘‘werknemers™ of die ‘‘vakvereniging” gencem), aan die
ander kant,
wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap),

om die Ooreenkoms van die Raad, gepubliseer by Goewermentskennis-
gewing R. 1374 van 1 Julie 1983, te wysig.

1. TOEPASSINGSBESTEK VAN OQOREENKOMS
(1) Hierdie Ooreenkoms moet in die Brei-afdeling van die Klerasie-
nywerheid nagekom word—

(a) deur die werkgewers en die werknemers wat onderskeidelik lede
van die werkgewersorganisasies en die vakvereniging is;

(b) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, Good-
wood, Bellville, Somerset-Wes, Strand, Malmesbury, Worcester en
George.

{2) Ondanks subklousule (1), is hierdie Ooreenkoms—

(a) slegs van toepassing ten opsigte van werknemers vir wie lone in
hierdie Ooreenkoms voorgeskryf word;

(b) nie van toepassing op werknemers en werkende direkteure wat
lone van minstens R7 200 per jaar ontvang nie.

2. KLOUSULE 4.—LONE
Vervang subklousule (1) deur die volgende:

**(1) Die minimum lone wat betaal moet word aan en aangeneem mag
word deur ondergenoemde klasse werknemers is soos volg:

in accordance with the provisions of the Labour Relations Act,fl956, made
and entered into by and between the

Cape Clothing Manufacturers® Association
and the .
Cape Knitting Industry Association
(hereinafter referred to as the “‘employers™ or the “‘employers’ organisa-
tions'"}, of the one part, and the :
Garment Workers’ Union of the Western Province

(hereinafter referred to as the ‘‘employees’ or the “*trade union™"), of the
other part,

being the parties to the Industrial Council for the Clothing Industry (Cape),
to amend the Agreement of the Council published under Government
Notice R. 1374 of 1 July 1983.

1. SCOPE OF AFPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Knitting Divi-
sion of the Clothing Industry—
(a) by the employers and the employees who are members of the
employers’ organisations and the trade union respectively;

(b) in the Magisterial Districts of The Cape, Wynberg, Simon’s
Town, Goodwood, Bellville, Somerset West, Strand, Malmesbury,
Worcester and George.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall—

(a) only apply in respect of employees for whom wages are prescribed
in this Agreement; :

(b) not apply to employees and working directors whose wages are not
less than Rgpzﬂ(} per annum.

2. CLAUSE 4.—WAGES

Substitute the following for subclause (1):

‘(1) The minimum wage which an employer shall pay to each member
of the undermentioned classes of his employees shall be as set out here-
under:

DEEL A

Kierke:
Klerk:

Eerste jaar ondervinding ..........coviiiiniiiiiniiii e e

Tweede jaar ondervinding
Derde jaar ondervinding .........cooooiiiininennn
Vierde jaar ondervinding. ..

Per week
R

L e T PPN
Fabrieksklerk: )
Eerste jaar ONAEIVINAINE ...o.oiviiiiiiiiieiiiirier i nt et r e rersers e vresassetrseserrnaabas s tysnyesasasesersanssasessorbresstbbeasseenanssrrasnsns 38,00
Tweede Jaar ONAEIVINGINE ... v\ veerniisr i e rr vt s s raieri s ts s e s asns s e rvan s s s ars s asanaresea s es e s T ChEe s Eea SR o v rrry s benrssiesvennesesass 43,70
Derde jaar ondervinding ......c.ovveeiiiiiiiii it cr v s b et aia r b et e r s s a ey 49,50
Vierde jaar ondervinding... 55,20
L7534 1 W O OO SO U R PP PR 61,00
DEEL B '
Algemeen: .
G LT T U U O S OO PRSPPI 53,00
VersenAINESVEIPAKKET. .. coviire it s it e r st ey e e s e a e e cre et R s e e bR e s aers raaber e aeans 56,00
Voetbaltruisnyer:
(a) Gekwalifiseer.......c.cvvinicrrcrnrencins e eee e eNte e e ererere i naatentiaeathienen et te et atneaaraneheh ettt enae e et a et e r e eaenaeaens . 71,00
(b) Leerling: :
Eerste jaar
Eerste ses maande onderviBAINg ..........oviiiiiiiin i e e et e e et e v e eriae s e e rene 38,00
Tweede ses maande ONAETVINGING ...ttt i ce s v e s ets e nensa s s e et e cra i s cas e sasara s aebtss e onan soaren 42,10
Tweede jaar
Eerste ses maande oNdervINGIE . ........oviuirniiciiiricoiri it iriire it eanin s ecotesn s trar e etnrr et r e e trr e s e s a b b era e annan 46,20
Tweede ses maande OnAEIVIRAINE . ......ooiiiiiiiiiii e e e e s a vt s eea st it s ia e aran e ren e rran e et aan s rbe e ane 50,40
Derde jaar
Eerste ses maande ondervinding .........coooiiiiiii i s e e b e
Tweede ses maande ondervinding
Vierde jaar
Eerste ses magnde onderVININE .........ooion i i s e et e e b 62,70
Tweede ses maande ondervinding ... 90
Daarna, die loon in (a) voorgeskryf, d.w.s. 71,00
............................................................................... 48,00

Algemene werker ....... S TSP
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Per week
‘R
Werknemer graad A: ) . : ’
(8) GERWaAlIfISERT. ... ..... iiirircriiriiiieeie s rrcrrace e srca s s e s ncn e s e aeeaens ercren e annces errererraereeens Crvreberioneseane 81,00
(b) Leeriing: - : o
Eerste jaar o .
Eerste ses maande ondervIntig ... ...o.ovvreeeeeerrereorsoriserisoesenesseresnerseormsanes e etreereseet bt ererarreasnraste e teenssarsrebaentee 38,00
Tweede ses maande ONAEIVIBAING ... vvrrieririiieien i iencrerscestrrnercrentanrnrnseranererinssstensrrsnenss eeravraaerirei et enaans 44,10
Tweede jaar - - : .
Eerste ses maande ondervinding ......oooveeiiriiiiiiiiiivi e r e r e s rgn s ernes aedieraereesnenartansreranns verresnesaaren 50,30
Tweede ses maande onderVINAINE ..o oiriiiiiii i cerr et s b es s rrr s v s as e r e s n e s s e et tere b eraberenrrn 56,40
Derde jaar : i ; ,
Eerste ses maande ondervinding .........oooevvvininann. O PP PO RTS 62,60
Tweede ses maande OBAEIVINAIRE . ......occerrririritiiis e ciaiaiis vereccreeeesesvesacaneertranaseensasassensareerareraremnmersentenenens rererenens 68,70
Vierde jaar \ . )
Eerste 565 maande ONABIVINGING ...........eorveiririirecoiisisieessiesssiesseesssnesesssseessevarass e SETUTOROTURRUIT e 74,90
Daarna, die loon in (8) VOOTEESKIYE, WS, c..oviii it v e e a e a e - 81,00
Werknemer graad B: )
(@) GeRWalIfISEEr.....o.viviii i et et v e erar e e eehteeneresaearsy e eernvan iy erarsran 58,00
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding ...................
Tweede ses maande ondervinding
Tweede jaar
Eerste ses maande ondervinding ..............coun.
Tweede ses maande ondervinding .
Derde jaar ‘
Eerste ses maande ondervinding .......

Daarna, die loon in (a) voorgeskryf, d.w.
(c) Indien bevorder tot werknemer graad A:

Eerste ses maande vanaf datum van BEVOITEIINE ......ooiouriiriiiraiiinee e oot ve st cir i taeeas b s satstsa s e s s masassataa ey reriaseteveennnn 58,00
Tweede ses maande vanaf datum VAN DEVORBEIINE ..........coiiiiiiiereiri e eirne it s rssesen s ssaseresenarsnerrrbennensnnnen 65,70
Derde ses maande vanaf datum van DEVOTGEIIIE ... couvumvuuisiiiiiieerniierseerescotentaiarereniein b sisatirt s e sessrraesastaererenaatonsnssmererenenn 73,30
DIRAIMA . ..ot i b ettt e e e et e e b e e a e e bt b e e ety R e es ey s e s nae ettt aran s es e et s reran 81,00
Werknemer graad C: :
(@) GERWAlIfISERT. ... .u e e i e eie o e et e e e e e e e s bbbt et e reea e e acesats e s aaearaaeatbererenen SURUUOTORUUTIION 48,50
(b) Leerling: :
Eerste jaar
Eerste ses maande ondervindin ..o e et a s aab 38,00
Tweede ses maande ORAEIVIRAINE .......ooo.iiiiiiiiiiiii e e ri i e e s et e nmas s o et e crae st atrr s aca s b e s srns b s a e s 40,10
Tweede jaar
Eerste ses maande OnAEIVINAIME .......cooiriiiiiiimiiiit i aremirercaisverttrerbaeeeastasansssaesieteeannssinarensbnsrressacarraeeranes 42,20
- Tweede ses maande ondervindIng ......ooviiiiiiniiii it v B TR USUPEPRUSTTUPITON 44,30
Derde jaar .
Eerste 565 MAande ONGEIVINGING «...evveuiiiiiiereriiier iietitiereneearunerereas serarereasmuearassessesssserissensanestonestrrsseseerssecnsnresne .. 46,40
Daarna, die loon in () voorgeskryf, d.w.s. ... e e b 48,50
{c) Indien bevorder tot werknemer graad B: )
Eerste ses maande vanaf datum van BEVOIGETING ..........coviiiiiiiiiiiiinr it e raisraas i e ce s ae et e s s s o bt semacnn erersesreenana 48,50
Tweede ses maande vanaf datim Van DEVOIGEIINE ... ...v.iinriineiaeiitarieriere s ceeteaanrarereseraetrinerreeserterssenansnsemmterinrssesassncnnsa 53,20
DABIMA ..o i st r e e v e reve et e s et ettt an e e L he e e bt aran S h s e s et ane b e e been e re 58,00
F T L OO S USSP T R UPPUROTEUUPIOSRPU PPN 50,00
Laagopléer:
(@) GeRWalIfISERT. ... ...t i e rr e e me e e ee et e ae s an e e r e s e e e s s e n e e e e s e neerar e 52,00
(b) Leerling: '
Eerste jaar
Eerste ses maande ondervinding .........oooiviiviiiiii i s s b a e e s e aaea e
Tweede ses maande ondervinding
Tweede jaar
Eerste ses maande ondervinding ...................
Tweede ses maande ondervinding .........
Derde jaar
Eerste ses maande ondervinding

Daarna, die loon voorgeskryfin (a), d.w.s. ... .
Drywer van 'n motorvoertuig waarvan die onbelaste massa, tesame met die onbelaste massa van 'n sleepwa of -waens wat deur sodanige

voertuig getrek word— :
(8) NOOESEENS 1 300 KE I8 ... eenriiniiin et crtrmeretur e e een ser s eea st e mee e eracr b sen s earaeasasehen s e b ot s tsa v e aAn s ansae s s cbasbrnsern 56,00
(b) meeras 1 360 kg maar hoogstens 2 T20 KB IS, ...eoiiuiuiiiniit ittt s et cri e mrscone s reaaterer s s ara st e b ee v e n i ne b ens 61,00
[ I 11T & LR A b 1 ] T P P PP RSO TOTUPPN 79,00
Patroongradeerder: ) .
(a) GekwalifiSEer... ... 0 it et e b e s v r e e s an e reeaereariererana ity an s eaeas enrereravraneren. 108,00
(b) Leerling: :
Eerste jaar '
Eerste ses maande ONAerviDAIDE .......cvoiviriiiiiiie o cee e e s e een 38,00 .

Tweede ses maande OnGEIVIBAING .....o.oviviiirmiiii it ieai i e e s te s s e anbeia g e rar e hee b e re s b ae s bbb s 46,70
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Tweede jaar

Eerste ses maande ondervinding ...t i s h s ea s ettt e R e e e v e ra s e eaas s
Tweede ses maande ondervinding .

* Derde jaar

Eerste ses maande ondervinding .........o it i e s s e e e PPN
Tweede ses maande ondervinding

Vierde jaar

Eerste ses maande ondervinding ettt seh et ettt e oAt et e s eae e s ae ettt er st es et ts e et :
Tweede ses maande ondervinding
Daarna, die 10on voorgeskryl in (8), . W.S. oo it re st cria e et rre e iaann e ra e raenranae e rrerererrererniararateen

Patroonmaker: .
(8) G WA ST ... oi it ittt irirrrrerareareeeseeraacrrarasesennasn ernssaenessasnraneanrs i easarasaesaes eeas man e ean e an s et e arne b in e e erus 137,00
(b} Leerling: . ’
Eerste jaar

Eerste ses maande ondervindinE .. .....oociinnnioiiiiii it e b e eeeresr e e S RN 38,00
Tweede ses maande ondervINAING .......vouei et et e st peevena et 50,40

Tweede jaar

Eerste ses maande ondervinding .............. G PRSP reeeren e . 62,70
Tweede ses maande ondervinding

" Derde jaar . S
Eerste ses maande onderVINAINE .......oovisioiiiiii i i e e rr s s e aes et e r s et ke ra e narastraes TR

Vierde jaar

Eerste ses maande ondervinding............

Tweede ses maande ondervinding .

Daarna, die 1oon vOOTBesKIVT I (@), oW .5, c.iuvtiiiiteiteerisuseeissuceresssbnrssntsarsarsssnsenntine eretrantanaansersarrinerenanannransrannss
Toesighouer, gehaltebeheerder en instrukteur: ’ S

() GEKWAIIISEET. ... ooeouiiii ettt ettt e e e e v et e e e n e s tn s rvayesebe b et eeae b s e ee bt e aeh e ua b ab e et va e et e n e s aes 82,00
(b) Leerling: )

Eerste ses maande ondervinding
Tweede ses maande ondervinding

Daama, die Ioonvoorgeskryfm(a),dws ........................... 82,00
HaNACISIISIZET S8 ATYWET ..e..uvii i reiiiiieiticecoresaieceastaesasssasssus sasesensn e esnseeans s ierenseannressastsnansesenantasassinnnsnscrrbeennnerasnnaanss 61,00
AR e T U P TSSO US U PSUSTP RPN 66,00

3. KLOUSULE 5.—BETALING VAN LONE
Vervang die tabe! in subkiousule (1) (b) deur die volgende:

*‘Loon per week
A B cC D
Vanaf -Vanaf
Soosop 12 | 1 Julie 1983 | 13 Desember Vanaf
Desember tot 1983 1 Julie
1982 12 Desember Stot 1984
1983 |30 Junie 1984
. R R | R R
Toesighouers, gehaltebeheerders en inStrUKICUIS ... covir s niiireiieieeiieoreiveeecnrvieneenss 87,20 96,00 102,00 108,00
Werknemers graad A: i k
Masjienwerkers, nasieners, en breiwerkfatsoeneerders .......... S P 64,50 70,00 76,00 82,00
Fabrieksklerke......., ST OTOTOTO PPN 63,20 69,00 73,00 - 78,00
Werknemers graad B: / B ~
Staafvullers, skuinsbandsnyers, trekdraadwerkers, fatsoeneerders, monstersnyers, .
skeringopstellersen wikkelaars ... ..o s 42,80 51,50 54,00 B 58,00
PART A
"~ Perweek
Clerical employees:
Clerk:
First year 0f @XPerience .......c..ooiiiiiiiiiiiiiii e e e st e vty
. Second year of experience
... Third year of experience .......
Fourth year of experience ... o,
T L. - P TTTI
Factory clerk: ) ‘
: FAESE YEAT OT EXPRIIEIICE «.rniveciirinncunsirtcaettesrss st erassaancnasss e e bs e s e cas £ caa s s e e e ra s s aaa e s e aE s s aasaa s m e e a e rs s absnncrganeed
Second year of experience
Third year of €XPeriEnCe ..o ittt s e s
Fourth year 0Of €XPerienCe ...oovvvi ittt v e e et e s h b

BT T i O T OO RO TP PP



Reproduced by Sabinet Online in terms of Government Printer’s Copyright Authority No. 10505 dated 02 February 1998

GOVERNMENT GAZETTE, 22 JUNE 1984 No.9269 43

PART B

General:

Boer attendant .......cc.vevviversvriveererneeirressssentrsreessnesresernns IO ererrirnne everarrerenas e evrrerareaeaeresreneres . 53,00
Despateh PACKEr......coii i e e e et ar e SR AR AT S e Rt s e besa s e s e e R e s e ne e s e e harearte 56,00
Footbali jersey cutter:

(8) QUAHIIEA ... eceveeeeeeevesseesseesessseese s eseesseses e ess s see e e e s se s ese e st ee e e s e s e eee s e s e s es s s e s e s s e eneseeenerieeen . 7,00
{b) Learner: .

First year

First six months Of eXPErience. ........uvuiiiiiiriiiiiiriiiriiricr e sb v eeres s s esen s v erts s aearas s e irabaesaans v bR ebnrnts 38,00
Second six MOnths Of EXPEIIENCE .....oiiviviiiiiii it rse e e eaertir s e eertnb e s s e erranres sennnrnan soersamrsd S USOUE SO TR 42,10

Second year

First SiX MODEAS Of EXPEIIENCE. .vvvuururerus it iciiieiasissantcntirsteras s as b st seaesaeteasaeasabaresescntsnnnststasssunstasrasatertsssnsiesans . 46,20
Second SiX MONLIS Of EXPEIIEICE 1. . euiiuii it iecenetinsierectsseunerennaarannreensraunsabnaenrarsesssastnnrormyentnseereranssenesss .. 50,40

Third year

First six months Of eXPerience. ... ...c.uuiiereiiiiiiiiiiereri e e ererere s ersbaraesereseannneresrranasstevatens erereeae e e 54,50
Second six months Of EXPETIENCE .....eueriviurtmtirmiieiris e eirrerreeceeacecer sttt s an s sssssentsorsstnetes e nnbanaes et erin ety 58,60

Fourth year

First six months of experience............c.cc..... e reae et eaeeates e r R an e sy e aneesreae e ar b eRevere e iievnererane ey erererens
Second six months of experience ...........o.cviens : oo
Thereafter, the wage specifiedin(a), ie. ...........

General WOTKEr .....ouiiiiiiiiininnir i seueeeinenteeraerenrern s saesenee s anen
Grade A employee:

(8) QUAFIEA ...uvvnerereeeeeireiirreie s vre e s e e seresaess s e e e s anrrnrtbarneernnes U OT PR URT NPT OPUPRIUTURURPPUON N 81,00
(b) Learner: . ) . )

First year

FIrSE 51X MODENS OF EXPEIIENCE. ... vvrvveeveesvessisinssieeses seessiessresesertsstessesssessssssassessseassessensrasssassssssanssnnes e a————
Second six months of experience

Second year

First six MOBHS Of €XPEIIBICE . .. .00 v veverriiriiscoisiriniinetiinsreciineeresaessanstnrresarresasessasaosisenearatos tesssorsassransnsioranrassnns s
Second six months of experience ‘

Third year
First six months Of eXperience. ...t eereeee e re e O U
Second six months of experience ....
Fourth year

First six months 0f eXperience.. ... .uorveeiciiiiiininrnirvrnrserericrssioseenemsrrennsasin
Thereafter, the wage specified in (a), i.e. ...........

Grade B employee: } .
(&) Qualified ...... [P SOOI SOOI UURTP PPN ORI reen e 58,00
(b) Learner:

- First year : ‘
First SiX MODIRS Of XPETIENCE. ..0.vieiiie it creceitiiii it ir e s et s s v s e ses s e rerer s b e b e s ebanenenaetas s a s et s st ras satobabsssnesaneas
Second six months of experience .
' 'Second year '
-+ FIrSUSIX MODINS Of EXPETIEMOE. .. ..cvvvrerreererriveraisiuaseseascesresasesacsanssrasesassssernaasssarseesaaansesasssesseesssrssnessesneosnes sonsenens
Second six months of experience
Third year .
First six months of eXperience. ,......coovraruccrmreriorirvras 34,00
- Thereafter, the wage specified in (a), i.c. . 58
(¢) Ifadvanced to Grade A employee:
First six months from date of advancement.......cocooeiiiiriceiiiniinnrn e
_ Second six months from date of advancement .

Third six months from date of advancement ...
T A I .-t ve it iieerireitsercnvinatrascrcrnn e nensasanesaascnnentasausne s susneranesabs e reau s arannrasn s s ehbn e ea s e tanarennsaraanran e seraneren .

Grade C employee: . : : Co
(a) Qualified.............. s e v et ettt arse et eae et anens ettty eb st et e et ane s 48,50
(b) Learner:
First year

First 5ix months Of XPEIIEICE. ... ovviirnivriiiiiiii i evrr e it s s e st e e s e us e e s s s br s easanra e e vns b s ebenerasossansrnrsnsnrarniny 38,00
Second siX mONthS Of EXPEIIENCE . .uvevenriiiiiiiiii i i i e e e e s s v st ra e 40,10

Second year

First six months of experience...........
Second SiX MONths Of eXPEriEnce ........ii it e et b e a b

Third year
TSt SEX MIONINS Of @ XPEIIEICE. . .... oo ieiuiiierisiiiiiiiere raicertaeeunreansrerersrnsansssanrenstanseanesennsensetonssnnrammsnssesrmnnaensrstsnsnes
) Thereafter, the wage specified 10 (@), 1.€ «..o.oii ittt e ren e er s et v en e e s anta bt iararavansarensnssnetinbnees 48,50
- {c) If advanced to Grade B employee:

Layer-up:
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- Per week
R

(b} Leamner:
First year

First six months ofcxpenence_......
Second six momhs of cxpenencc

Second year

TSt SIX MIONERS Of EXPEIIEIEE. ..cvvaererseriesrrressseiasesseesasessserseessatessuassosssasessssarssscrsssranasssssntssonsssnenssesseesatnssnnsasensis
Second six mOnths Of EXPEHENCE ...eivvirerrvenrireriiinsiressrisassrrenie PSPPI T S U O 46,40

. Third year )

" First six months of expcnence ..................
Thereafter, the wage specified in (a), i
Motor vehicle driver of a vehicle, thie unladen mass of w

- (a} does not exceed 1 3603(%.. s anrersieenane eeeeereuseeaestsemetesterstaneesase s eeesesseor e srasese e eenns s 56,00
(b) exceed 1 360 kg butnot 2 720 kg i rerenie o .. 61,00
(clexceeds 2 T20KE...orveiiniivinirneerviiereirecrenrvnsanses esarareisares .

Pattern grader: o , ; : o
(a) Qualified .............ocevnnennen N teaeieraenrebrearet e rhr et et nretrrans e v eenr e rer b e oo anaetrannvaaere b A A Sy taeaearee st ey ann e 108,00
(b) Leamer: ) -
First year

Fustsucmonthsofexpencnce................; .............. frravanircrrersarnennias B U 38,00
Second six months of expenencc .................. O OO P SPOE etvereierr et tea e aranie frreraerreneeaeraran 46,70 .

" Second year

First six months of experience................. revenseersnesaruans Gesetmeerebrertresen et rtrat e eeetran i n s taetnr b raecanannts VORI reers e 55,50
Second six months Of eXPEriEnce «......rvcenrniciniirrennns R

Third year

First six months of expenence ..... FOUPROP
Second six months of expenence

Fourth year

First six months of EXPENENCe. . .vrvvieriesneeinessisninerisnasie erenseaarEretteeeteeasteraeAb et et orerateseaarteres it s ben s taeeriasraniet s rrrs 90,50
Second six months of experience ; P PPN porerenurene
Thereafter, the wage specified in(a), i.e. ,...covevinnnns e rannsae ittt e sa s var s arpen s eeataann revinerrans Vearreente e s

Pattern maker:
{2) Qualified............ P R SO e ¥aeerenrrarteraearetraeneannaass ananareetnantcanrerrsivarrersraaarsrensenssennreseraninencaessi 137,00
(b) Learnen: , . : S -
First year

First six months of EXPEIIERCE. ...vvusvureconnenisraraninens danesereeeeressrraerrerrerrererate e iriaraeetre s aeeanraanaaearans erereeresnen . 38,00
Second six months of expcncncc ................... I P IR 50,40

Second year . -
First six months of experience..........coivennirens,. eveneria et atesn o ra s e nnns et nee e b caens crvverensiarernan oo, 02,70
Second six months of expcnence ;

Third year

First six months of experience
Second six months of experience

Fourth year
First six months of eXperience. .......vocvvirieivvininnn
Second six months of experience ............
Thereafter, the wage specified in(a), i.e. .ooooiviiniennnreenn.s S USROS UPURPR fenvbnenesrrar e s e evrn ey
Supervisor, quality controller and instructor: : ‘ ' . ;
(a) Qualified ...l eeranreteteanenens eeerarenergaes PV PR hrsereiaderinivaseans s eae st anlereanvanans - 82,00
_(b) Learner: i ‘ k ) i - ) C
First six months of eXperience..........oo v ivicernniciieiiniinncnan B T POV YOO UPS 58,00
Second six months of experience .........
Thereafier, the wage specxﬁed inqa).i.e. .
Traveller's driver.......coovviiineicnicicncviaenns
WAICRIMAN OF CATBIAKET . ... uiiiieae it oot rnnin s e rrcas e er s b n e e s o ee e o s sr s ea s bR e s £ sy s a b s bn e s mses£s e s e ansbsnrapeetennren sabenst

3. CLAUSE S.—PAYMENT OF WAGES

Subsmute the following for the table in subclause (1) (b):

““Wage rates per week

A - B C . D

Asat1z | Fromlluly | From13 -

December 1983101 December | From 1 July
1982 December | 19831030 1984

1983 June 1584 ;

; , R R | R R

Supervisors, quality controllers and INSIUCIOTS. ...ev.cvvvisireernrarerrmarinerainnenessancssianrenee 87,20 96,00 102,00 108,00
Grade A employees: )

Machinists, passers and kmmng shapers ................... P S RS | 64,50 70,00 76,00 82,00

Factorycierks ........ e e e reverirtaen e nns fedverirriersente 63,20 69,00 - 73,00 78,00
Grade B employees: . .

Bar fillers, bias binding cutters, draw—thread operators, formers swatch cuttem warp-

‘ TS NG WIIIETS 1. v v oo rrevreseesee e s enesenssessesessesssmssiosesssrsiras Srereeereann - 42 80 51,50 54,00 - 58,00

kNamens die partye op hede 10de dag van Mei 1984 te Soutrivier ondcr«» Signed at Sart River on behalf of the parties, this 10th day of may 1984.
teken - ,

A. M. ROSENBERG, Voorsitier van die Raad. A. M. ROSENBERG, Chairman of the Council. -
L. A. PETERSEN, Ondervoorsitter van di¢ Raad. . L. A. PETERSEN, Vice-Chairman of the Council.
G. J. NEL, Sekretaris van die Raad. L A G. J. NEL, Secretary of the Council.
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No. R.1240 22 Junie 1984 | No.R.1240 22 June 1984
DEPARTEMENT VAN NYWERHEIDS- DEPARTMENT OF INDUSTRIES AND
- WESE EN HANDEL COMMERCE
WET OP DIE BEHEER VAN PROPERTY TIME-SHARING CONTROL
EIENDOMSTYDSDELING, 1983 ACT, 1983

‘Die Adjunk-minister van Nywerheidswese, Handel en
Toerisme, handelende namens die Minister van Nywer-
heidswese, Hande] en Toerisme, wysig hierby Goewer-
mentskennisgewing R. 327 van 24 Februarie 1984, uitge-
vaardig kragtens artikel 12 van die Wet op die Beheer van
E:cndomstydsdelmg, 1983 (Wet 75 van 1983), $00s m die
Bylae viteengesit.

BYLAE

Regulasne 2 word hierby gewysig deur die syfers “6, 7,
8,9,10, 11, 12 en 13" tussen die woord “Regulasxe =

en woorde . . . van hierdie regulasies . . .’ te vervang
metdxesyfers“ti 7,8, 9 10, 11 12, 13en 14”
No. R. 1243 22 Junie 1984

WET OP PRYSBEHEER 1964

AANWYSING VAN ADJUNK-PRYSKONTROLEUR

Ek, Gerrit Johannes Jacobus Breyl, Pryskontroleur, maak
hierby vir algemene inligting bekend dat ek, handelende
kragtens die bevoegdheid my verleen by artikel 3 van die
Wet op Prysbeheer, 1964 (Wet 25 van 1964), Guilleaume
Pretorius as Adjunk-pryskontrolenr aangewys het. ‘

Goewermentskennisgewing R. 145 van 20 Januarie 1978
word hierby met ingang van 22 Junie 1984 ingetrek.

G. 1. J. BREYL, Pryskontroleur.

No. R. 1263 , 22 Junie 1984
" WET OP EIENDOMSAGENTE 1976

WYSE WAAROP "N AANKLAG VAN ONBEHOOR-
LIKE GEDRAG TEEN 'N EIENDOMSAGENT INGE-
BRING EN ONDERSOEK MOET WORD

Die Adjunk-minister van Nywerheidswese, Handel en

Toerisme, handelende namens die Minister van
Nywerheidswese, Handel en Toerisme, het, na oorleg met
die Raad vir Eiendomsagente, kragtens artikel 33 (1) (h)
van die Wet op Elendomsagente 1976 (Wet 112 van 1976),
die regulasies soos in dne Bylae uiteengesit, uxtgevaardxg

, ‘BYLAE ,
l In hlcrdle regulas:es het "n woord of- undmkkmg wat in

die Wet omskryf is, die betekenis wat aldus daaraan geheg
is.en, tensy uit die samehang anders blyk, beteken—

““‘aanklag’’ "n aanklag bedoel in regulasie 2(1);

" ““die bestuurder””, die bestUUrder ‘o'f s»ekret‘a’ri’s van die |

Raad;

t‘die klaer emge persoon wat 'n aanklag teen 'n eien-
domsagent gemaak het;

“‘Die Wet’’ die Wet op Exendomsageme 19?6 (Wet'
112 van 1976);

~*‘die respondent
klag ingedien is;

““onbehoorlike gedrag"’ onbehoorlike gedrag 5005
beoog in artikel 30 (1) vandie Wet; .

*‘ondersoek’” ’n ondersoek_soos beoog in regulasie 5

)

3

n eiendomsagcnt teen wie 'n aan-

The Deputy Minister of Industries, Commerce and
Tourism, acting on behalf of the Minister of Industries,
Commerce and Tourism, do hereby amend Govermnment
Notice R. 327 of 24 February 1984, promulgated in terms
of section 12 of the Property Time-Sharing Control Act,
1983 (Act 75 of 1983), as set out in the Schedule.

SCHEDULE -
Regulation 2 is hereby amended by the substitution for
the figures *6, 7, 8, 9, 10, 11, 12 and 13" of the figures
6, 7, 8,9, 10, 11, 12, 13 and 14" between the word

*‘Regulation . . .”’ and the word “*. .. of these regula-
tions . . .7, B :
No. R. 1243 22 June 1984

PRICE CONTROL ACT, 1964

- DESIGNATION OF DEPUTY PRICE CONTROLLER

I, Gerrit Johannes Jacobus Breyl, Price Controlier, do
hereby notify for general information that, acting in terms
of the powers vested in me by section 3 of the Price Control
Act, 1964 (Act 25 of 1964), I have designated Guilleaume
Pretorius Deputy Price Controller. -~

Government Notice R. 145 of 20 Janua:y 1978 1s hereby
withdrawn with effect from 22 June 1984.

G. 1. J. BREYL, Price Controlier.

No. R. 1263 22 June 1984
ESTATE AGENTS ACT, 1976

MANNER IN WHICH A CHARGE OF IMPROPER CON-
DUCT AGAINST ANY ESTATE AGENT SHALL BE
BROUGHT AND INVESTIGATED -~ -

The Deputy Minister of Industries, Commerce and ’I‘ou-
rism, acting on behalf of the Minister of Industries, Com-
merce and Tourism, has, after consultation with the Estate

- Agents Board, in terms of section 33 (1) (h) of the Estate

Agents Act, 1976 (Act 112 of 1976), promulgated the regu-

" lations set out in the Schedule.

SCHEDULE

1. In these regulations any word or expression defined in
the Act shall bear the meaning so assigned to it and, unless

| the context otherwise indicates—

a ‘“‘charge’’ means a charge referred to in regulation 2
)
*“complainant” means any person who has laid a
charge against an estate agent;
*‘disciplinary committee’” means a disciplinary com-
rmttee designated in terms of regulation 2 (4) (a); \
“improper conduct’” means improper conduct as con-
* templated in section 30 (1) of the Act;
““inquiry”’ means an inquiry as contemp]ated in regula-
tion 51y
“party’’ in relation to an mqmry, means the respon-
dent or the pro ferma prosecutor;
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‘ party met betrekkmg tot n ondersoek dte respon- '

~ dent of die pro » forma-aanklaer;

 “pro forma-aanklaer’’ iemand wat ingeVolge regulasie
2 (4) (b) aangestel is;

. “‘straf’’ enige optrede beoog in amkel 30 (3) van die
Wet
tugkomltee” ’n tugkormtee wat 1ngeyolge regulas1e 2

(4) (a) aangewys is. ,

2. (1) Enigiemand, insluitende enige lid van die raad of
die bestuurder, wat hom veronreg voel deur 'n handeling
wat deur 'n eiendomsagent verrig is of deur ’n versuim van
’n eiendomsagent om ’n handeling te verrig, kan by wyse
van 'n beédigde verklaring wat die besonderhede bedoel in
subregulasie (2) bevat, 'n aanklag van onbehoorlike gedrag
teen daardie eiendomsagent by die raad indien: Met dien
verstande dat geen sodanige beédigde verklaring, maar
slegs ’n skriftelike mededeling vereis word in die geval van
’n aanklag [uitgesonderd 'n aanklag ingevolge artikel 30 (1)
(e) van die Wet] wat deur ’n lid van die raad of die be-
stuurder aanhangig gemaak word.

(2) ’n Beédigde verklaring bedoel in subregula51e (1)
moet die volgende besonderhede bevat:

(a) Die volledige naam en adres van die klaer en die
betrokke eiendomsagent;

(b) n volledige uiteensetting van die handellng of ver-
suim wat daardie eiendomsagent ten laste gelé word;

(c) enige ander feit of inligting wat op die aanklag betrek-
king het.

(3) Indien "n aanklag teen ’n respondent ingedien is, moet
die bestuurder binne 30 dae nadat die aanklag 1nged1en is,
die respondent—

(a) skriftelik verwittig dat daardie aanklag teen hom
ingedien is;

~(b)van’n afskrlf van h1erd1e regulasres voorsien;

(c) skriftelik inlig oor die aard van die handeling of
versuim wat hom in daardie aanklag ten laste gelé¢ word;

- (d) skriftelik uitnooi om binne 'n vermelde tydperk,
maar minstens 21 dae na die datum waarop hy aldus
_ uitgenooi is, die raad by wyse van ’n beédigde verklaring
van sy kommentaar op daardie aanklag te voorsien;
(e) inlig dat hy nie verplig is om enige kommentaar
-s00s in paragraaf (d) voorsien, te lewer nie en dat enige
kommentaar wat hy aan die raad lewer as getuienis teen
hom by enige ondersoek van daardie aankiag gebruik kan
word; en

(f) skriftelik uitnooi om binne *n vermelde tydperk,
maar minstens 21 dae na die datum waarop hy aldus
uitgenooi is, die raad van "n beédigde verklaring waarin
versagtende omstandighede uiteengesit word te voorsien
indien hy van voornemens is om kragtens regulasie 4 die
aanklag te erken of om kragtens regulasie 9 (1) skuldig te
pleit op die aanklag. ,

(4) Die raad—

(a) kan van tyd tot tyd sodanige tugkomitees aanwys as
wat hy mag goedvind, welke tugkomitees bevoeg is om
_enige klagte kragtens hierdie regulasies te ondersoek;

(b) is geregtig om 'n bevoegde persoon aan te stel om
die bevoegdhede en pligte ingevolge hierdie regulasies
van 'n pro forma-aanklaer uit te oefen en te verrig.

(5) 'n Tugkomitee stel een van sy lede aan as voorsitter
van sodanige komiitee.

(6) Dreverrrgtmge voor 'n tugkomitee word deur 'n per-
soneellid van die raad genotuleer.

pendlty” means ar any actlon contemplated in sectlon
2 30@Q3)of the Act; ,

*‘pro forma prosecutor means any person appomted
in terms of regulation 2 (4) (b);

““the: Act”” means the Estate Agents Act,: 1976 (Act
1120f1976);

“‘the manager’ means the manager or the secretary of
the board;

‘‘the respondent’’ means an estate agent agalnst whom
a charge has been laid.

2. (1) Any person, 1nc]uding any member of the board or
the manager, who feels aggrieved by any act performed by

_an estate agent or by an omission of an estate agent to

perform any act may, by way of an affidavit containing the
particulars referred to in subregulation (2), lay a charge of
improper conduct with the board against such estate agent:
Provided that no such affidavit but merely-a written notifi-
cation shall be required in the case of a charge [excluding a
charge under section 30 (1) (e) of the Act] 1a1d by a member
of the board or the manager. -

(2) An affidavit referred to in subregulation (1) shall
contain the following particulars, namely:

(a) The full name and address of the complainant and of
the estate agent concerned;

(b) a full exposmon of the act or omission wrth Wthh
such estate agent is charged;

(c) any other fact or information relating to the charge.

. (3) If a charge is laid,against a respondent, the manager
shall within 30 days after the laying of such charge—

(a) notify the respondent in writing that such charge
has been laid against him; r

(b) furnish the respondent with a copy of these regula-
tions;

(¢) inform the respondent in writing of the nature of the
act or omission with which he is charged;

(d) invite the respondent in writing to furnish the board
with an affidavit setting forth his comments on such
charge, within a specified perrod being not less than 21
days after the date on which he is so invited;

(e) inform the respondent in writing that he is under no
obligation to make any comments envisaged in paragraph
(d) and that any comments furnished to the board may be
used as evidence against him at any inquiry; and

(f) invite the respondent in writing to furnish the board
within a specified period, being not less than 21 days
after the date on which he is so invited, with an affidavit
setting forth any mitigating circumstances if he intends
admitting the charge in terms of regulation 4 or intends

- pleading guilty on the charge in terms of regulatron 9(1).

(4) The board—

(a). may from time to time appoint such dlsc1p11nary
committees as it deems fit, which disciplinary commit-
tees shall have the power to inquire into and decide upon
any charge in terms of these regulation;

(b) shall be entitled to appoint a competent person to
exercise and perform the powers and duties of a pro
forma prosecutor in terms of these regulations.

(5) A disciplinary committee shall appomt one of its
members as chairman of such committee.

(6) The proceedings before a dlscrplmary committee shail
be recorded by a staff member of the board.
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(7) "0 Tugkomitee kan vir die behoorlike verrigting van
sy werksaamhede ingevolge hierdie regulasies, regs- of
ander advies inwin, of die persone raadpleeg wat hy nodig
of dienstig ag.

-3. (1) 'n Beédigde verklanng bedoel in regulasie 2 (1), 2
(3) (d) en (), as daar is, moet deur die bestuurder aan die
tugkomitee vir dié se aandag oorhandig word.

(2) Indien 'n tugkomitee, na oorweging van die inhoud
van 'n beédigde verklaring bedoel i in regulasw 2(Mof23)
(d), van oordeel is dat—

(a) die handeling of versuim wat die respondent ten
laste gel€ word, ni¢ onbehoorhke gedrag deur dle respon-
dent uitmaak nie; of ©

(b) daar geen redelike vboruitsig is om die aanklag teen
die respondent te bewys nie;

moet hy die respondent en die klaer onverwyld sknftehk in
kennis stel dat die handeling of versuim wat die respondent
ten laste gelé is nie onbehoorlike gedrag uitmaak nie of dat
daar geen redelike vooruitsig is om die aanklag teen die
respondent te bewys nie, na gelang van die geval, en dat
- daar nie met die ondersoek van die aanklag voortgegaan
word nie,

4. Sou die respondent in sy kommentaar, bedoel in regu-
lasie 2 (3) (d), erken dat hy ’n haadeling verrig het, of
versuim het om ’n handeling te verrig, soos hom in die
aanklag ten laste gelé is, en die tugkomitee oortuig is dat
daardie handeling of versuim onbehoorlike gedrag deur die
respondent uitmaak, moet die tugkomitee na inagneming
van die inhoud van die beédigde verklaring, indien enige,
soos na verwys in regulasie 2 (3) (f), die boete wat opgelé
staan te word vasstel en by skriftelike kennisgewing, deur
die pos bestel of aan die respondent oorhandig, die respon-
dent sowel as die klaer in kennis stel-—

(a) dat hy die respondent aan onbehoorlike gedrag
skuldig vind; en

(b) van die straf wat die respondent opgelé is.

5. (1) Ingeval ’'n aanklag nie kragtens regulasie 3 of 4
afgehandel kan word nie, moet die tugkomxtee die respon-
dent dagvaar om, vir doeleindes van ’n ondersoek, op die
tyd en plek in dic dagvaarding vermeld, voor die tugkomi-
tee te verskyn en om enige boek of ander stuk in die dag-
vaarding vermeld wat die respondent in sy besit of bewaring
of onder sy beheer het of wat die tugkomitee vermoed of glo
hy in sy besit of bewaring of onder sy beheer het en wat op
daardie aanklag betrekking het, by bedoelde ondersoek oor
telé.

(2) 'n Dagvaarding bedoel in subregulasie (1), moet—
~ (a)sona as moontlik i in die vorm wees s00s uiteengesit
inBylac A;

(b) deur die. bestuurder onderteken wees;

(¢) op die respondent bestel word deur dit aan hom
persoonlik te oorhandig of aan te bied, of deur dit per
vooruitbetaalde aangetekende pos te stuur aan die respon-

dent by sy adres bedoel in artikel 29 (a) van die Wet, of -

by sy aan die raad laasbekende adres.

6. (1) *n Tugkomitee kan uit eie beweging of op versoek
van die respondent of die pro forma-aanklaer enige persoon
dagvaar om, op die tyd en plek in die dagvaarding vermeld,
by ’n ondersoek aanwesig te wees ten einde getuienis af te
1€, en om enige boek of ander stuk in dic dagvaarding ver-
meld wat so 'n persoon in sy besit of bewaring of onder sy
beheer het of vermoed word dat hy dit in sy besit of bewa-
ring of onder sy beheer het en wat op die aanklag wat die
onderwerp van sodanige ondersoek uitmaak betrekking het,
by bedoelde ondersoek oor te 1é.

MDA dlmphnary com:mttee may for the proper perform-
ance of its functions in terms of these regulations obtain
such legal or other advice and consult such persons as it
may deem necessary or expedient.

3. (1) The manager shall deliver to the disciplinary com-
mittee, for its attention, an affidavit refen'ed to in regulanon
2(1),2(3) (d)and(f), if any.

(2) If a disciplinary committee, having considered the
contents of an affidavit referred to m regulatlon 2 (Dor?2
(3) (d), is of the opinion that—

(a) the act or omission with which the respondent is
charged does not constitute 1mproper conduct by the re-
spondent; or

(b) there 1sb no reasonable prospect of provmg the
charge against the respondent;

it shall forthwith notify the respondent as well as the com-
plainant that the act or omission with which the respondent
has been charged does not constitute improper conduct by
the respondent or that there is no reasonable prospect of
proving the charge against the respondent, as the case may
be, and that the investigation of the charge shall not be
proceeded with., ,

4. Should a respondent is his comments, refetred to in
regulation 2 (3} (d), admit that he performed or failed to
perform any act as charged and the disciplinary committee

s satisfied that such act or omission constitutes improper

conduct by the respondent, the disciplinary committee shall
after considering the contents of the affidavit, if any, re-
ferred to in regulation 2 (3) (f), determine the penalty to be
imposed and shall by notice in writing, sent by post or
delivered to the respondent—

(a) notify the respondent and the complainant that it
finds the respondent guilty of improper conduct; and

(b) notify the respondent and the complamant of the
penalty it has imposed on the respondent. '

5. (1) In the event of a charge not being dlsposed of in
terms of regulation 3 or 4, a disciplinary committee shall
summon the respondent to appear before it at a time and
place specified in the summons for the purpose of an inquiry
and to produce at such inquiry any book or other document
specified in the summons- which the respondent has in his
possession or custody or under his control or which is sus-

pected or believed to be in his possession or custody or

under his control and which has a bearing on such charge.
(2) A summons referred to in subregulation (1), shall

(a) as nearly as possible in the form specified in Sche-
dule A;

(b) signed by the manager;

" (c) served on the respondent by delivering or tendering
it to the respondent personally or by sending it to the
respondent by prepaxd registered post at his address re-
ferred to in section 29 (a) of the Act, or at his address last
known to the board.

6. (1) A disciplinary committee may of its own accord or
at the instance of the respondent or the pro forma prosecutor
summon any person to be present at an inquiry in order to
give evidence and to produce at such inquiry any book or
other document which such person has in his possession or
custody or under his control or which is suspected or be-
lieved to be in his possession or custody or under his control
and which has a bearing on the charge whlch is a subject
matter of such inquiry.
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(2) *n Dagvaarding bedoel in subregulasie (1) moet—

(a) so na as moontlik in die vorm wees soo0s uiteengesit
in Bylae B;

(b) deur die bestuurder onderteken wees;

(c) op die betrokke persoon bestel word deur dit aan
hom persoonlik te oorhandig of aan te bied of deur dit per
vooruitbetaalde aangetekende pos aan hom by sy sake-
adres of by sy aan die raad laasbekende adres te stuur.

(3) Die raad betaal aan 'n getuie wat by ’n ondersoek
aanwesig is, die gelde wat deur die raad van tyd tot tyd in
die algemeen of in *n besondere geval bepaal word, onder-
hewig aan die raad se diskresie om sodanige betaling of
enige gedeelte daarvan te weier indien, in die opinie van die
tugkomitee, die getuienis van sodanige getuie of sy teen-
woordigheid by die ondersoek onbevredigend was.

7. Indien die respondent nadat die dagvaarding bedoel in
regulasic 5 (1) aan hom bestel is, maar voor die aanvang
van die ondersoek, die tugkomitee skriftelik in kennis stel
dat hy skuldig pleit op die aanklag soos in daardie dagvaar-
ding uiteengesit, en die tugkomitee oortuig is dat die aan-
klag teen die respondent afgehandel kan word sonder dat 'n
ondersoek gehou word, stel die tugkomitee die respondent
en die klaer en enige persoon aan wie 'n dagvaarding inge-
volge regulasie 6 bestel is, skriftelik in kennis dat die be-
trokke ondersoek nie meer gehou sal word nie, en daarop is
die bepalings van regulasie 4 mutatis mutandis ten opsigte
van sodanige aanklag van toepassing.

8. (1) Indien 'n party voornemens is om by die ondersoek
getuienis by wyse van 'n beédigde verklaring aan te voer,
kan hy minstens 21 dae voor die aanvang van die ondersoek
aan die ander party en aan die bestuurder, vir oorhandiging
aan die tugkomitee, afskrifte van daardie beédigde verkla-
ring oorhandig of per geregistreerde pos stuur tesame met 'n
kennisgewing waarin daardie party versoek word om, in-
dien hy besware daarteen het dat daardie beédigde verkla-
ring as getuienis by die ondersoek toegelaat word, sodanige
besware minstens sewe dae voor die aanvang van die onder-
soek skriftelik aan hom te verstrek en ’n afskrif daarvan by
die tugkomitee in te dien.

(2) Indien 'n party ingevolge subregulasie (1) beswaar
gemaak het, word die betrokke beédigde verklaring nie as
getuienis by die ondersoek toegelaat nie, tensy daardie party
tydens die ondersoek instem dat daardie beédigde verkla-
ring as getuienis aangebied kan word.

(3) Indien 'n party nie ingevolge subregulasie (1) beswaar
gemaak het nie, word die betrokke beédigde verklaring by
die ondersoek as getuienis toegelaat tensy daardie party die
tugkomitee by die ondersoek cortuig dat hy gegronde redes
gehad het waarom hy nie aldus beswaar gemaak het nie en
dat dit nie as getuienis gebruik behoort te word nie.

(4) 'n Beédigde verklaring wat nie ingevolge subregula-
sie (1) aan die ander party oorhandig of gestuur is nie en nie
by die tugkomitee ingedien is nie, word slegs as getuienis
by die ondersoek toegelaat indien daardie party en die pro
forma-aanklaer by die ondersoek instern dat daardie
beédigde verklaring as getuienis aangebied kan word.

9. (1) By die aanvang van 'n ondersoek moet die voorsit-
ter van die tugkomitee die aanklag, soos uiteengesit in die
dagvaarding bedoel in regulasie 5 (1), aan die respondent
voorlees en die respondent vra om skuldig of onskuldig
daarop te pleit.

(2) Indien die respondent weier of in gebreke bly om by
die ondersoek op die aanklag te pleit, word daar aangeteken
dat hy onskuldig gepleit het en daarop word die ondersoek
dan voortgesit asof die respondent in der waarheid onskul-
dig gepleit het op die aanklag.

(3) ’n Respondent is geregtig om by ’n ondersoek deur sy
regsadviseur bygestaan te word.

(2) A summons referred to in subregulation (1) shall be—

(a) as nearly as possible in the form specnﬁed in
Schedule B;

(b) signed by the manager;

(c) served on the person concerned by delivering or
tendering it to him personally or by sending it to him by
prepaid registered post at his business address or at his
address last known to the board.

(3) The board shall pay a witness summoned and present
at an inquiry, such fees as the board may from time to time
determine generally, or in any particular case, subject to the
board’s right to disallow such payment or any portion there-
of, if in the opinion of the disciplinary committee, such
witness’s evidence or presence at the inquiry was unsatis-
factory.

7. If the respondent, after the summons referred to in
regulation 5 (1) has been served on him but before the
commencement of the inquiry, notifies the disciplinary
comniittee in writing that he pleads guilty to the charge as
set out in such summons and the disciplinary committee is
satisfied that the charge against the respondent can be dis-
posed of without the holding of an inquiry, the disciplinary
committee shall in writing notify the respondent and the
complainant and any person on whom a summons has been
served in terms of regulation 6, that the inquiry in question
will no longer be held, and thereupon the provisions of
regulation 4 shall mutatis mutandis apply in respect of such
charge.

8. (1) If any party proposes adducing evidence at the
inquiry by way of an affidavit, he may at least 21 days
before the commencement of the inquiry, deliver or send by
registered post copies of such affidavit to the other party and
the manager for transmission to the disciplinary committee,
together with a notice requesting such other party, if he
objects to such affidavit being admitted as evidence at the
inquiry, to furnish him in writing with such obijection at
least seven days before the commencement of the inquiry
and to lodge a copy thereof with the disciplinary committee.

(2) If any party has objected in terms of subregulation
(1), the affidavit in question shall not be admitted as evi-
dence at the inquiry unless such party agrees at the inquiry
to such affidavit being tendered as evidence.

(3) If any party has not objected in terms of subregulation
(1), the affidavit in question shall be admitted as evidence at
the inquiry unless such party satisfies the disciplinary com-
mittee that he had sound reasons for not so objecting and
that same should not be admitted as evidence.

(4) An affidavit not delivered or sent to the other party
and not lodged with the disciplinary commitee in terms of
subregulation (1) shall be admitted as evidence at the in-
quiry only if such party agrees and the pro forma prosecutor
agrees at the inquiry to such affidavit being tendered as
evidence.

9. (1) At the commencement of an inquiry the chairman
of the disciplinary committee shall read the charge as set out
in the summons, referred to in regulation 5 (1), to the re-
spondent and shall ask the respondent to plead guiity or not
guilty thereto.

(2) If the respondent refuses or fails to plead to the charge
at the inquiry, it shall be recorded that he pleaded not guilty,
and thereupon the inquiry shall be proceeded with as if the
respondent had in fact pleaded not guilty to the charge.

3 A respondem shall be entitled to the assistance of his
legal adviser at an inquiry.
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10. (1) Behoudens die bepalings van hierdie regulasies,
word getuienis by 'n ondersoek mondelings afgelé of by
wyse van beédigde verklaring aangebied.

(2) Die voorsitter van "n tugkomitee moet iemand wat by
"n ondersoek geroep word om mondelings getuienis af te 1€,
"n eed oplé of 'n bevestiging van hom aanneem.

11. Wanneer die respondent kragtens regulasie 9 (1) skul-
dig gepleit het op 'n aanklag—

(a) en die tugkomitee cortuig is dat die respondent aan
onbehoorlike gedrag skuldig is, kan die tugkomitee met
die instemming van die respondent besluit om geen ver-
dere getuienis in verband met die aanklag aan te hoor of
te ontvang nie;

(b} kan die tugkomitee en moet dit op versoek van die
respondent, ongeag of die tugkomitee oortuig is dat die
respohdent aan onbehoorlike gedrag skuldig is al dan nie,
enige verdere getuienis in verband met die aanklag aan-
hoor of ontvang.

12. (1) Wanneer die respondent kragtens regulasie 9 (1)
onskuldig gepleit het op die aanklag, of wanneer die tugko-
mitee kragtens regulasie 11 (b) besluit het om verdere ge-
tuienis in verband met die aanklag aan te hoor of te ontvang,
gee die tugkomitee aan die pro forma-aanklaer die geleent-
heid om getuienis ter stawing van die aanklag aan te voer.

(2) Nadat die pro forma-aanklaer kragtens subregulasie
(1) getuienis ter stawing van die aanklag aangevoer het, gee
die tugkomitee aan die respondent die geleentheid om ge-
tuienis ter verdediging teen die aanklag aan te voer.

(3) Die tugkomitee kan op enige stadium tydens die on-
dersoek enige persoon, behalwe die respondent, tensy hy
reeds mondelings by die ondersoek getuig het of tensy 'n
begédigde verklaring deur hom reeds as getuienis toegelaat
is, as getuie roep en hom ondervra of, indien hy reeds
getuienis afgelé het, herondervra.

(4) Nadat die respondent kragtens subregulasie (2) ge-
tuienis in sy verweer teen die aanklag aangevoer het, kan
die tugkomitee die pro forma-aanklaer toelaat om getuienis
aan te voer wat betrekking het op "n aangeleentheid wat vir
die eerste keer in die getuienis vir die respondent ter sprake
gekom het, en moet daarna aan die respondent die geleent-
heid gee om getuienis aan te voer ter weerlegging van die
getuienis wat aldus deur die pro forma-aanklaer aangevoer
1s.

(5) 'n Getuie wat deur die pro forma-aanklaer geroep is,
kan deur die respondent kruis ondervra word en ook deur
die tugkomitee ondervra word.

_(6) 'n Getuie wat deur die respondent geroep is, kan deur
die pro forma-aanklaer kruis ondervra word en ook deur die
tugkomitee ondervra word.

(7) 'n Getuie wat deur die tugkomitee geroep is, kan deur
die respondent en deur die pro forma-aanklaer kruis on-
dervra word.

(8) Nadat 'n getuie kruis ondervra is, kan hy deur die
party wat hom geroep het, herondervra word, maar slegs ten
opsigte van ’n aangeleentheid wat vir die eerste keer in sy
kruisondervraging aan die lig gekom het of ter opheldering
van ’'n aangeleentheid wat in sy kruisondervraging ter
sprake gekom het.

- 13. ’n Tugkomitee kan 'n ondersoek te eniger tyd op
goeie gronde verdaag tot 'n datum wat deur hom bepaal
word.

14. (1) Nadat al die getuienis in verband met 'n aanklag
aangevoer is of indien 'n tugkomitee kragtens regulasie 11
(a) besluit het om geen verdere getuienis in verband met die
aanklag aan te hoor of te ontvang nie, kan die pro forma-
aanklaer die tugkomitee toespreek, en daarnma kan die
respondent die tugkomitee toespreek.

10. (1) Subject to the provisions of these regulations,
evidence at an inquiry shall be given orally or be tendered
by way of affidavits.

(2) The chairman of a disciplinary committee shall ad-
minister an oath to or accept an affirmation from any person
called to give evidence orally at an inquiry.

11. Whenever the respondent has pleaded guilty to a
charge in terms of regulation 9 (1)— :

(a) and the disciplinary committee is satisfied that the
respendent is guilty of improper conduct, the disciplinary
committee, with the concurrence of the respondent, may
decide not to hear or accept any furhter evidence in con-
nection with the charge;

(b) the disciplinary committee may and at the instance
of the respondent shall hear or accept further evidence in
connection with the charge, irrespectively of whether or
not the disciplinary committee is satisfied that the respon-
dent is guilty of improper conduct.

12. (1) Whenever the respondent has pleaded not guilty
to the charge in terms of regulation 9 (1) or whenever the
disciplinary committee has decided to hear or accept further
evidence in connection with the charge in terms of regula-
tion 11 (b), the disciplinary committee shall give the pro
forma prosecutor the opportunity of adducing evidence in
support of the charge.

(2) After the pro forma prosecutor has adduced evidence
in support of the charge in terms of subregulation (1), the
disciplinary committee shall give the respondent the oppor-
tunity to adduce evidence in his defence against the charge.

(3) The disciplinary comsnittee may at any stage of th.
inquiry call any person except the respondent, unless he has
already given evidence orally at the inquiry or uniess an
affidavit by him has already been admitted as evidence, as a
witness and examine or, if he has already given evidence,
re-examine him.

(4) After the respondent has adduced evidence in his
defence against the charge in terms of subregulation (2), the
disciplinary committee may allow the pro forma prosecuter
to adduce evidence in relation to a matter raised for the first
time in the evidence for the respondent, and thereafter shail
give the respondent the opportunity to adduce evidence in
rebuttal of the evidence so adduced by the pro forma prose-
cutor.

\(5) A witness called by the pro forma prosecutor may be
cross-examined by the respondent and may also be exam-
ined by the disciplinary committee.

(6) A witness cailed by the respondent may be cross-ex-
amined by the pro forma prosecutor and may also be exam-
ined by the disciplinary committee.

{7) A witness called by the disciplinary committee may
be cross-examined by the respondent and by the pro forma
prosecutor.

(8) After a witness has been cross-examined he may be
re-examined by the party who calied him but only in respect
of a matter revealed for the first time in his cross-examina-
tion or to explain any matter raised in his cross-examina-
tion. :

13. A disciplinary committee may at any time, for suf-
ficient cause, adjourn the inquiry to a date determined by it.

14. (1) After all the evidence in connection with a charge
has been adduced or if the disciplinary committee has
decided in terms of regulation 11 (a) not to hear or accept
any further evidence in connection with the charge. the pro
forma prosecutor may address the disciplinary committee
and thereafter the respondent may address the disciplinary
committee.
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(2) Die pro forma-aanklaer kan replick lewer op "n regs-
aangeleentheid wat die respondent in sy toespraak geopper
het en kan met instermaning van die tugkomitee repliek lewer
op 'n feite-aangeleentheid wat die respondent in sy toe-
spraak geopper het.

15. (1) Nadat die pro forma-aanklaer en die respondent
die tugkomitee kragtens regulasie 14 toegespreek het, moet
die tugkomitee die getuienis wat by die ondersoek toegelaat
is, corweeg ten einde tot "n besluit te kom of die respondent
aan onbehoorlike gedrag, soos in die aanklag uiteengesit,
skuldig bevind moet word, of vrygespreek moet word en is
geregtig om die ondersoek te verdaag vir doeleindes daar-
van om tot sodanige besluit te kom.

(2) “n Besluit wat kragtens subregulasie (1) deur 'n tug-
komitee geneem is, word direk na die verhoor monderlings
deur die voorsitter of per geregistreerde pos aan die respon-
dent en die kiaer meegedeel.

£6. (1) Indien die tugkomitee kragtens regulasie 15 (1}
besluit het dat die respondent aan onbehoorlike gedrag skul-
dig bevind moet word, gee dit—

{a) die pro forma-aanklaer die geleentheid om te bewys
of die respondent voorheen deur die raad of ’n tugkomi-
tee aan onbehoorlike gedrag skuldig bevind is; en

{b) die respondent die geleentheid om getuienis ter
versagting aan te voer, en die respondent en die pro
forma-aankiaer die geleentheid om hom toe te spreek in
verband met die straf wat dit die respondent moet oplé.

(2) "n Sertifikaat wat deur die bestuurder onderteken is en
voorgee 'n uittreksel wit die notule van die verrigtinge van
die raad of 'n tugkomitee te wees, en waarin die besonder-
hede van die aanklag wat teen die respondent ingebring is,
die skuldigbevinding van die respondent deur di¢ raad of ’'n
tugkomitee en die straf wat die respondent deur die raad of
’n tugkomitee opgelé is, aangegee word, is by blote voor-
legging deur die pro forma-aanklaer aan *n tugkomitee vol-
doende bewys dat die respondent voorheen aan onbehoor-
like gedrag skuldig bevind is, totdat die respondent bewys
dat hy nie aldus skuldig bevind was nie.

(3) Nadat die bepalings van subregulasie (1) nagekom is,
moet die tugkomitee die klaer en die respondent meedeel
watter straf die respondent opgelé is.

17. Indien die respondent nie kragtens artikel 8 (B) of 31
van die Wet teen sy skuldigbevinding aan onbehoorlike
gedrag of die oplegging van die straf kragtens hierdie regu-
lasies appel aangeteken het nie, kan die raad 'n kennisge-
wing in beide amptelike tale in die Staatskoerant publiseer
waarin dit bekend gemaak word dat die respondent aan
onbehoorlike gedrag skuldig bevind is, asook die bepaalde
artikel van die Wet, of die bepaalde regulasie wat kragtens
die Wet uitgevaardlg is, ingevolge waarvan die respondent
skuidig bevind is asook die straf wat hom opgelé is.

- 18. (1) Enigiemand wat die raad skriftelik om redes vir 'n

beslissing van 'n tugkomitee versock, moet 'n bedrag van
R10 aan die raad betaal en sodanige versoek word aan die
bestuurder gerig binne 30 dae vanaf die datum van sodanige
beslissing.

(2) Die raad het die reg om 'n fooi wat die Raad van tyd
tot tyd mag bepaal, te hef vir die verskaffing van ’n afskrif
van die oorkonde van die verrigtinge van 'n ondersoek.

19. Niemand mag nadat hy—

(a) behoorlik gedagvaar is om by ’'n ondersoek aanwe-
sig te wees, sonder wettige rede in gebreke bly om aldus
aanwesig te wees nie;

(b) as 'n getuie by ’n ondersoek geroep is, sonder
wettige rede weier om beédig te word of 'n bevestlgmg te
doen of om "n boek of ander stuk oor te 1¢ of 'n vraag te

beantwoord wat hy aangesé word om oor te 1 of te beant-
woord nie.

(2) The pro forma prosecutor may reply on any matter of
law raised by the respondent in his address and may with the
concurrence of the disciplinary committee reply on any
matter or fact raised by the respondent in his address.

15. (1) After the pro forma prosecutor and the respondent
have addressed the disciplinary committee in terms of regu-
lation 14, the disciplinary committee shall consider the
evidence submitted at the inquiry, in order to come to a
decision whether the respondent should be convicted of
improper conduct as specified in the charge, or acquitted
and shall be entitled to adjourn the inquiry for the purpose
of coming to such decision.

(2) A decision made by a disciplinary committee in terms
of subregulation (1) shall be conveyed to the respondent and
the complainant by the chairman immediately after the hear-
ing, either verbally or by registered post.

16. (1) If the disciplinary committee had decided in terms
of regulation 15 (1) that the respondent be convicted of
improper conduct, it shall give—

(a) the pro forma prosecutor the opportunity of proving
whether the respondent has previously been convicted of
improper conduct by the board, or by a disciplinary com-
mittee; and

(b) the respondent the opportunity of adducing evi-
dence in mitigation and the respondent and the pro forma
prosecutor the opportunity of addressing it in connection
with the penalty which the disciplinary committee should
impose upon the respondent.

(2) A certificate signed by the manager and purporting to
be an extract from the minutes of the proceedings of the
board or a disciplinary committee stating the particulars of
the charge brought against the respondent, the conviction of
the respondent by the board or a disciplinary committee,
and the penalty imposed upon the respondent by the board
or a disciplinary committee, shall, upon its mere production
by the pro forma prosecutor to a dxsc1plmary committee, be
sufficient proof that the respondent had previously been
convicted of improper conduct until the respondent proves
that he had not been so convicted.

(3) After the provisions of subregulation (1) have been
complied with, the disciplinary committee shall convey to
the complainant and the respondent the penalty imposed
upon the respondent.

17. If the respondent has not filed an appeal in terms of
section 8B or 31 of the Act, against his conviction on a
charge of improper conduct or the imposition of a penalty in
terms of these regulations, the board may publish a notice in
the Gazette in both official languages announcing the con-
viction of the respondent of improper conduct, as well as
the specific section of the Act or the specnﬁc regulation
promulgated in terms of the Act and in pursuance of which
the respondent was convicted as well as the penalty imposed
upon him.

18. (1) Any person who requests the board in writing to
furnish him with reasons for a decision of a disciplinary
committee shall pay an amount of R10 to the board and such
request shall be made to the manager within 30 days of the
date of such decision.

(2) The board shall be entitled to make such charge for
the furnishing of a copy of the record of the proceedings of
an inquiry, as the Board may determine from time to tlmc

19. No person—

(a) having been duly summoned to be present at an
inquiry, shall without lawful excuse fail so to appear;

{(b) having been called as a witness at an inquiry, shall
without lawful excuse refuse to be sworn or to make an
affirmation or to produce any book or other document or
to answer any question which he may be required to
produce or answer.
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20. Goewermentskennisgewing R. 1471 van 29 Julie
1977, R. 446 van 12 Maart 1982 en R. 1895 van 3 Septem-
 ber 1982 word hierby ingetrek.

BYLAE A

WET OP EIENDOMSAGENTE, 1976 (WET 112 VAN 1976)
" Vorm van dagvaarding bedoel in regulasie 5 (2)

U word hierby gedagvaaromop...........cocoevcreivenineennans 19...... om

D ieven h...... te voor 'n mg,komitoc van die Raad vir Eiendomsagente t¢
verskyn vir doeleindes van *n ondersoek na onbehoorlike gedrag deur u en
om die volgendc bocke en stukke op voormelde tyd en plekoorte lé.........

Dic aanklag wat o vootmelde plek en tyd teenu ondersoek sal word en
waarvan u reeds skriftelik op deur die Raad
verwittig is, is die volgende ...........oooociiiiiii e

..........................................................................................

* Indien u versuim on sonder wettige rede op die plek en tyd hierbo
vermeld, aanwesig te wees, 6gaan u "n misdryf kragtens artikel 34 van die
Wet op Emendomsagente 1976, en is u by skuldtgbev:ndlng strafbaar met

’n boete van hoogstens RS 000 of met gevangenisstraf vir 'n tydperk van
hoogstens 5 jaar, of met sowel daardie boete as daardie gevangenisstraf.

Bestuurder
Road vir Elendomsagente

BYLAEB
WET OP EIENDOMSAGENTE, 1976 (WET 112 VAN 1976)
Vorm van dagvaarding bedoel in regulasie 6 (2)

Uword hlcrby gedagvaaromop ...
...... T R OTUPUTURTRUURUPUPUPRURPIONE . - e
mgkormtee van die Raad vir Eiendomsagente te vmkyn ten einde getuie-
nis af te 1 by "n ondersoek van onbehoorﬁie gedrag de
............................. en om die volgende boeke en smkke op voormelde

Indien u versuim om sonder wemge rede op die plek en tyd hierbo
vermeld, aanwesig te wees, begaan u 'n misdryf ingevolge artikel 34 van
die Wet op Eiendomsagente, 1976, en is u by skuldlgbcvmdlng strafbaar
met ’n boete van hoogstens RS 000 of met gevangenisstraf vir *n tydperk
van boogstens 5 jaar, of met sowel daardie boete as daardie gevangenis-
straf.

Bestuurder
Raad vir Eiendomsagente

20. Govermenyt Notices R. 1471 of 29 July 1977, R. 446
of 12 March 1982 and R. 1895 of 3 September 1982 are
hereby withdrawn.

SCHEDULE A
ESTATE AGENTS ACT, 1976 (ACT 112 OF 1976)

Form of summons referred to in regulation 5 (2}

BB e R eene e
before a disciplinary committee: of the Estate Agents Board for the pur-
poses of an inquiry into improper conduct by you and to produce the
following books and documents at the said time and place

The charge against you which will be mqulred into at the said time and
place and of which you have already been notified in writing by the board
< TSP isthe following................c.. ..o

If you fail, without lawful excuse, to be present at the time and place
stated above, you will be guilty of an offence in terms of section 34 of the
Estate Agents Act, 1976, and liable on conviction to a fine not exceeding
RS 000 or to imprisonment for a period not exceeding five years, or to both
such fine and such imprisonment.

Signedat.......... v ana ON Liineeee e 9.
" Manager
Estate Agenis Board

_ SCHEDULE B
ESTATE AGENTS ACT, 1976 (ACT 112 OF 1976)

Form of summons referred to in regulation 6 (2}

sefore a disciplinary committee of the Estate Agents Board in order to give
zvidence at an inquiry into improper conductby ...
....................................................... and to produce the f()lluwmg
books and documents at the said time andplace ...

.........................................................................................

If you fail, without lawful excuse, 10 be present at the time and place
stated above, you will be guilty of an offence in terms of section 34 of the
Estate Agents Act, 1976, and liable on conviction to a fine not exceeding
RS 000 or to imprisonment for a period not exceeding five years or to both
such fine and such imprisonment.

Signedat ........oooviiiiiiniiiinn 4 1 T 19......

Manager
Estate Agents Board

- DEPARTEMENT VAN POS- EN TELE-
KOMMUNIKASIEWESE

No. R. 1229 22 Junie 1984

WYSIGING VAN DIE POSSPAARBANKREGULASIES

Die Minister van Pos- en Telekommunikasiewese, han-
delende kragtens artikel 77E van die Poswet, 1958 (Wet 44
van-1958), het die regulasies uvitgevaardig wat in die Bylae
uiteengesit is.

BYLAE

1. In hierdie Bylae, tensy uit die samehang anders blyk,
beteken ‘“‘die regulasies” die Posspaarbankregulasies afge-
kondig by Goewennentskenmsgewmg R. 1687 van 6
Augustus 1982, :

2. Regulasie 29 van die regulasies word hierby gewysig
deur elk van die twee syfers “*R100’" in subregulasie (1)
met die syfer ‘'R50”" te vervang,

3. Regulasie 31 van die regulasies word hierby gewysig
deur die syfer *‘R100”" in subregulasies (1) en (2) met die
syfer ““R50" te vervang.

4. Hierdie regulasies tree op 1 Julie 1984 in werkmg

DEPARTMENT OF POSTS AND TELE-

COMMUNICATIONS
No. R. 1229 22 June 1984
AMENDMENT OF THE POST OFFICE SAVINGS
BANK REGULATIONS

The Minister of Posts and Telecommunications, acting
under section 77E of the Post Office Act, 1958 (Act 44 of
1958), has made the regulations set out in the Schedule.

SCHEDULE

1. In this Schedule, unless inconsistent with the context,
““the regulations’’ shall mean the Post Office Savings Bank
Regulations promulgated under Government Notice R.
1687 of 6 August 1982,

2. Regulation 29 of the regulations is hereby amended by
substituting the figure *‘R50"" for each of the two figures
“R100’" in subregulation (1).

3. Regulation 31 of the regulations is hereby amended by
substituting the figure “‘R50° for the figure ““R1006° in
subregulations (1) and (2). -

4. These reguiations shall take effecton 1 July 1984.
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DEPARTEMENT VAN SAMEWERKING EN
ONTWIKKELING
No. R. 1239 22 Junie 1984

VERKLARING VAN ADMINISTRASIEGEBIEDE.—
WYSIGING VAN GOEWERMENTSKENNISGEWING
1001 VAN 15 JUNIE 1973

Ek, George de Villiers Morrison, Adjunk-minister van
Samewerking, namens en in opdrag van die Minister van
Samewerking en Ontwikkeling, kragtens die bevoegdheid
hom verleen by artikel 3 (1) van die Wet op die Ontwikke-
ling van Swart Gemeenskappe, 1984 (Wet 4 van 1984),
wysig hierby Goewermentskennisgewing 1001 van 15 Junie
1973 deur—

(a) oral in die vermelde kennisgewing die woorde *‘ad-
ministrasiegebied’” en ‘‘administrasieraad’’ te vervang
deur die woorde ‘‘ontwikkelingsraadsgebied”’ en
“ontwikkelingsraad’” respektiewelik; en

(b) in Bylae D van die vermelde kennisgewing die
woorde ‘‘Port Natal Administrasieraad’” te vervang deur
die woorde ‘‘Natalia Ontwikkelingsraadsgebied’’.

G. DE V. MORRISON, Adjunk-minister van
Samewerking.

(Léer Al1/1/3/24)
No. R. 1253 22 Junie 1984
VERORDENINGE BETREFFENDE DIE VOOR-

KOMING VAN SLUMS

Ek, George de Villiers Morrison, Adjunk-minister van
Samewerking, handelende namens en in opdrag van die

Minister van Samewerking en Ontwikkeling, vaardig hierby -

kragtens die bevoegdhieid hom verleen by artikel 27 (2A)
van die Wet op Swart Plaaslike Besture, 1982 (Wet 102 van
1982), die verordeninge in die Bylae hiervan vervat, uit.
G. DE V. MORRISON, Adjunk-minister van

Samewerking.

' (Léer A2/17/B)
BYLAE
Woordomskrywing en toepassing

1. (1) In hierdie verordeninge, tensy uit die samehang
anders blyk, beteken—

(i) ‘‘buitegeboue’’, met betrekking tot 'n perseel, ge-
makhuise, garages, pakkamers, steenkool- en hout-
kamers en skure en ook enige ander bygebou wat nie
’n woning is nie;

“die Wet’” die Wet op Swart Plaaslike Besture,
1982 (Wet 102 van 1982);

‘eienaar’’, ‘‘gebou’’, “‘grond’’, en *‘woning’’ wat
hulle in die betrokke omskrywings in die Slumswet
beteken;

(iv) “‘geneeskundige gesondheidsbeampte’” 'n beampte
wat as sodanig deur 'n plaaslike bestuur aangestel is
of iemand wat gemagtig is om as sodanig op te tree;

‘hoofgesondheidsinspekteur’” die beampte wat as
sodanig deur die plaaslike bestuur aangestel is of
iemand wat gemagtig is om as sodamg op te tree;
(vi) “‘okkupeerder’’, met betrekking tot 'n perseel—

(a) enigeen wat sodanige perseel werklik okkupeer;
of

(i)
(i) ¢

LT

v -

b) em%een wat wetlik geregtig is om sodanige per-
te okkupeer; of
(c) enigeen onder wie se toesig of bestuur sodanige
perseel staan, en omvat dit die agent van soda-
nige persoon tydens sy afwesigheid uit die Re-
pubtiek of wanneer sy verblyfplek onbekend is;

DEPARTMENT OF CO-OPERATION AND

DEVELOPMENT ;
No. R. 1239 *22 June 1984

DETERMINATION OF ADMINISTRATION AREAS.—
AMENDMENT OF GOVERNMENT NOTICE 1001 OF
15 JUNE 1973 »

I, George de Villiers Morrison, Deputy Minister of Co-

'operation, acting on behalf and by direction of the Minister

of Co-operation and Development, by virtue of the powers
vested in him by section 3 (1) of the Black Communities
Development Act, 1984 (Act 4 of 1984), hereby amend
Government Notice 1001 of 15 June 1973 by—

(a) the substitution for the words ‘‘administration
area” and ‘‘administration board”” of the word
‘“development board’s area’ and ‘‘development board™’
respectively wherever it appears in the said notice; and

(b) the substitution for the words ‘‘Port Natal
Administration Area’” of the words ‘‘Natalia
Development Board’s Area’ in Schedule D of the said
notice.

G. DE V. MORRISON, Deputy Minister of
Co-operation.

(File A1/1/3724)

No. R. 1253 22 June 1984
BY-LAWS RELATING TO THE CONTROL OF SLUMS

1, George de Villiers Morrison, Deputy Minister of Co-
operation, acting on behalf and by direction of the Minister
of Co-operation and Development, do hereby, by virtue of
the powers vested in him by section 27 (2A) of the Black
Local Authorities Act, 1982 (Act 102 of 1982), make the
by-laws contained in the Schedule hereto.

G. DE V. MORRISON, Deputy Minister of Co-operation.
(File A2/17/B)

SCHEDULE
Definitions and application

1. (1) In these by-laws, unless the context otherwise indi-
cates—

(1) “‘building””, “‘dwelling”’, ‘‘land”’, and ‘“‘owner”’
shall have the meanings assigned to them in the
Slums Act;

(ii) *‘chief health inspector’’ shall mean the officer ap-
pointed as such by the local authority, or any person
authorised to act as such;

(ili) ‘‘medical officer of health’” shall mean an officer
appointed as such by a local authority, or any person
authorised to act as such;

(iv) “‘occupier’”’, in relation to any p’remises, shall
mean-—
(a) any person in actual occupation of such prem-

ISCS or

(b) any person legally entitled to occupy such
premises; or

(c) any person having charge or management of
such premises, and shall include the agent of
any such person when he is absent from the
Republic or when his whereabouts is unknown;

‘outbuildings’’, in relation to any premises, shall
mean outhouses, garages, store-rooms, coal and
wood sheds and sheds and shall include any other
subsidiary building not being a dwelling;

m
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/' ) (vii) “‘perseel‘” 'n perseel s00s omskryf in die Slumswet,
o binne die regsgebied van "n plaaslike bestuur;

- (viii) “‘regulasie’’ ook 'n verordening;

~ (x) ““Slumswet’” die Slumswet, 1979 (Wet 76 van
S 1979y

\ ‘en het enige ander woord of uitdrukking waaraan in die Wet
- ’'nbetekenis geheg is, dieselfde betekenis.

. (2) Hierdie verordeninge is van toepassing in die regsge-
" bied van elke plaaslike bestuur tot tyd en wyl die plaaslike
. bestuur sy eie verordeninge betreffende die beheer oor

. slums gemaak het ingevolge artikel 27 (1) van die Wet.-

TOESTANDE WAT OP PERSELE VEREIS WORD

2. Niemand mag ’n perseel of gedeelte daarvan verhuur

- of okkupeer of toelaat dat dit geokkupeer word nie indien
daar toestande wat nie aan die volgende vereistes voldoen

~nie, in of op sodanige perseel of gedeelte daarvan bestaan:

Betreffende vioer- en lugraimte

(a) (i) Elke kamer wat in geheel of gedeeltelik gebruik
word of bedoel is om gebruik te word vir woon- of slaap-
doeleindes, moet 'n vloeroppervlakte van minstens 8,5 m’
en 'n hoogte van minstens 2,5 m hé.

. (i) Geen kamer wat in geheel of gedeeltelik deur mense
as slaapplek gebruik word, mag deur soveel persone geok-
lmzpeer word dat daar minder as 12 m® vrye lugruimte en 4
m* vlcermimte vir elke persoon van 10 jaar of ouer en
‘minder as 6 m’ vrye lugruimte en 2 m? vloerruimte vir elke
persoon onder 10 jaar beskikbaar is nie: Met dien verstande
dat 'n latrine, gang, trap, trapportaal, badkamer, muurkas,
buitegebou, garage, stal, pakkamer, afdak, skuur, kelder,
solder, tent of karavaan of ander voertuig onder geen
omstandighede deur mense as slaapplek gebruik mag word
nie tensy die gebruik daarvan vir daardie doel deur die
plaaslike bestuur goedgekeur is.

Betreffende verligting

~ (b) Elke kamer moet onbelemmerde natuurlike lig kry
deur 'n glasvenster of -vensters wat regstreeks na buite
oopmaak, en die vensteroppervlakte, met uitsluiting van
raamkosyne, moet altesaamn minstens een tiende van die
vloeroppervlakte van sodanige kamer wees.

- Betreffende ventilasie

(a) Elke kamer wat in geheel of gedeeltelik vir woon- of
slaapdoeleindes gebruik word, moet—

" (i) kruisventilasie h&—

~ (aa) deur middel van vensters wat in twee of meer
buitemure geleg is en vir minstens die helfte van
hul opperviakte regstrecks na buite oopmaak; of

. (ab) deur middel van 'n venster of vensters in 'n
buitemuur teenoor “n bolig wat copgemaak kan
word, hetsy gele€ bo 'n deur al dan nie, en wat
op 'n geventileerde gang oopmaak; of

(ac) depr middel van ’n venster of vensters in ’'n
- buitemuur teenoor "n deur wat na buite of op 'n
geventileerde gang copmaak; of

-{ad) deur middel van vensters of boligte wat, tensy
huile in teenoorgestelde mure gele€ is, so ge-
plaas moet wees dat die maksimum hoeveelheid

kruisventilasie verkry kan word, en wel so dat |
’n gedeelte van "n venster of bolig in elke muur

minstens drickwart van die lengte van daardie

muur, gemeet van dic hoek wat gevorm word

deur die twee aangrensende mure waarin die

vensters of boligte geleé is, van daardie hoek af

is; en

,(ﬁ) “premises”/ shally meaﬁ premises as defined in the
Stums Act, within the area of jurisdiction of a local
authority; ‘

(vii) *‘regulation’’ shall include a by-law;

(viii) ““‘Slums Act’’ shall mean the Slums Act, 1979 (Act
76 of 1979); : o ‘

(ix) *‘the Act’” shall mean the Black Local Authorities
Act, 1982 (Act 102 of 1982); .

and any other word or expression to which a meaning has
been assigned in the Act shall have the meaning so as-
signed. o

(2) These by-laws shall apply in the area of jurisdiction of
every local authority until such local authority has made its
own by-laws relating to the control of slums in terms of
section 27 (1) of the Act.

CONDITIONS REQUIRED IN PREMISES

2. No persons shall let or occupy or allow to be occupied
any premises or part thereof if any condition which does not
conform to the following requirements exists in or upon
such premises or part thereof:

As regards floor space and air space

(a) (i) Each room wholly or partly used or intended to be
used for living or sleeping purposes shall have a minimum
floor space of 8,5 m’ and a minimum height of 2,5 m.

(ii) No room wholly or partly used by human beings for
sleeping in shall be occupied by any greater number of
persons than will allow 12 m’® of free air space and 4 m* of
floor space for each person aged 10 years or more, and 6 m’
of free air space and 2 m? of floor. space for each person less
than 10 years of age: Provided that no toilet, passage, stair-
case, landing, bathroom, cupboard, outbuilding, garage,
stable, store-room, lean-to, shed, cellar, loft, tent or cara-
van or any other vehicle shall under any circumstances be
used for sleeping in by any human being, unless its use for
that purpose has been approved by the local authority.

As regards lighting

(b) Every room shall be provided with unobstructed natu-
ral light by means of a glazed window or windows opening
directly into the external air, the total window space area
exclusive of window frames to be not less than one-tenth of
the floor area of such room.

As regards ventilation

©) Evéry room wholly or partly used for living or sleep-
ing purposes shall be provided with—

(i) cross ventilation—

(aa) by means of windows which shall be capable of
being opened for at least half of their area and
shall open directly into the air on two or more
external walls; or :

(ab) by means of a window or windows in an exter-
nal wall opposite to a fanlight capable of being
opened, whether situated above a door or not,
and opening into a ventilated passage; or

" (ac) by means of a window or windows in an exter-
nal wall opposite to a door which opens into the
external air or into a ventilated passage; or

(ad) by means of windows or fanlights which, unless
situated in opposite walls, shall be so placed
that the maximum amount of cross ventilation
may be obtained, and so that a part of a window
or fanlight in each wall shail be at least three-

uarters of the length along that wall, measured
rom the angle formed by the two adjacent walls
in which the windows or fanlights are situated;
and ,
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(i) toereikende en beskermende ventilasie hé van die
ondervioerse ruimte van alle kamers waarvan die
onderkant of onderbalke of steunbalke van die
vloere van hout is.

BYKOMENDE VEREISTES WAAR KAMERS
' VERHUUR WORD

3. Niemand mag kamers of stelle kamers in of op 'n
perseel verhuur of okkupeer of toelaat dat dit geokkupeer
word nie, of toelaat dat "n perscel deur meer as een gesin
geokkupeer word nie, sodat in of op sodanige perseel toe-
stande geskep word wat nie aan die volgende vereistes vol-
doen nie:

Betreffende skeiding tussen die geslagte

{a) Geen woning of 'n gedeelte daarvan mag deur soveel

rsone geokkupeer word nie dat die slaapplek onvoldoende
is om persone van teenoorgestelde geslag wat ouer as 10
jaar is, behalwe persone wat as man en vrou saamleef, af te
sonder in kamers wat van mekaar geskei is deur steenmure
of afskortings wat aan die bouverordeninge van die plaas-
like bestuur voldoen, wat van die vloer tot die plafon strek
en wat so gemaak is dat hulle sodanige afsondering redelik
doeltseffend maak.

Betreffende latrines ‘

(b} (i) Elke woning moet vir elke geslag voorsicn word
van minstens een afsonderlike latrine vir elke 12 of minder
persone wat sodanige woning okkupeer, en die latrines
moet 5o geleé wees dat hulle vir al die okkupeerders redelik
toeganklik is, moet ten opsigte van die twee geslagte van
mekaar afgeskort wees en moet voorsien wees van geskikte
tekens op 'n opvallende plek, wat aandui vir watter geslag
die latrines bestem is: Met dien verstande dat as sodanige
latrines nie deel van ‘n waterrioteringstelsel uitmaak nie,
daar vir elke geslag minstens een latrine vir elke agt of
minder persone moet wees: Met dien verstande voorts dat
waar daar, na die mening van die geneeskundige gesond-
heidsbeampte, afsonderlike latrines vir elke huurder of on-
derhuurder nodig is, sodanige addisionele latrines deur die
eienaar van die woning verskaf moet word wanneer hy by 'n
kennisgewing aangesé word om dit te doen.

(ii) Alle latrines moet voorsien wees van geskikte mid-
dele om die deure van binne te sluit en van geskikte en
voldoende middels vir verligting.

Betreffende die bereiding en gaarmaak van voedsel

{c) (i} Elke woning of gedeelte daarvan moet voorsien
word van 'n geskikte plek vir die bereiding en gaarmaak van
voedsel, wetke plek ook toegerus is miet 'n geskikte opwas-
bak aangebring ooreenkomstig die bouverordeninge van die
plaaslike bestuur, vir gebruik deur en geredelik toeganklik
vir elke huurder of onderhuurder wat "n kamer of kamers in
sodanige woning of gedeelte daarvan daarin kragtens afson-
derlike huurkontrak of onderhuurkontrak okkuppeer, en
waar, na die mening van die geneeskundige gesond-
heidsbeampte, 'n afsonderlike sodanige plek nodig is ten
opsigte van elke sodanige huurder of onderhuurder, moet
sodanige afsonderlike plek deur die eienaar van sodanige
woning of gedeelte daarvan verskaf word wanneer hy by
kennisgewing aangesé word om dit te doen.

{(il) Geen kamer wat vir slaapdoeleindes gebruik word,
veranda, gang, trapportaal, badkamer, garage, stal, pak-
kamer, skuur, kelder of latrine mag gebruik word vir die
bereiding, stoor of gaarmaak van voedsel of vir opwasdoel-
eindes nie.

Betreffende badkamers

(d) Elke woning moet vir elke sewe of minder persone
wat sodaige woning okkupeer, voorsien word van minstens
een bad, en elke bad moet op 'n geskikte plek in n afson-
derlike vertrek aangebring wees, moet geredelik toeganklik
wees vir alle bewoners van sodanige woning en moet
ooreenkomstig die rioleringsverordeninge van die plaaslike
bestuur toegerus wees met afvoerpype: Met dien verstande
dat elke bad vervang kan word deur 'n goedgekeurde stort-
bad wat oorcenkomstig die rioleringsverordeninge van die
plaashike bestuur toegerus is met geskikte afvoerpype.

(ii) adequate and protected ventilation to the subfloor
area of all rooms where the underside or bearers or
joists of such floors are constructed of wood.

ADDITIONAL REQUIREMENTS WHERE ROOMS ARE
LET
3. No person may let or occupy or allow to be occupied
rooms or sets of rooms in or upon any premises, or allow
any premises to be occupied by more than one family, so as
to bring into existence in or upon such premises conditions
that do not conform with the following requirements:

As regards the separation of sexes

{a) No dwelling or part thereof shall be occupied by such
a number of persons that the sleeping accommodation is
insufficient to allow persons of opposite sex over 10 years
of age, other than persons living together as husband and
wife, to be segregated in rooms separated from one another
by brick walls or partitions which shall comply with the
building by-laws of the local authority, which shall extend
from the floor to the ceiling and which shall be so con-
structed as to render such segregation reasonably effective.

As regards toilets

(b) (i) Every dwelling shall be provided with at least one
separate toilet for every 12 or fewer persons of each sex
occupying such dwelling, and the toilets shall be so placed
as to be reasonably accessible to ali occupants, the toilets
for the two sexes shall be screened from one another, with
suitable signs in prominant positions to indicate for which
sex they are intended: Provided that, if such toilets are not
part of a water-borne sewerage system, there shall be at
least one toilet for every eight or fewer persons of each sex:
Provided further that where, in the opinion of the medical
officer of health, separate toilets for each tenant or sub-
tenant are necessary such additional toilets shall be provided
by the owner of the dwelling when he is called upon by
notice to do so.

(ii) All toilets shall be provided with suitable means for
fastening the doors from within and with suitable and suffi-
cient means for lighting.

As regards the preparation and cooking of food

{c) (i) Every dwelling or part thereof shall be provided
with a suitable place for the preparation and cooking of
food, which place shall also be provided with a sink fitted in
accordance with the building by-laws of the local authority,
for the use of and readily accessible to each tenant or sub-
tenant occupying any room or rooms in such dwelling or
part thereof under separate tenancy or subtenancy, and
where, in the opinion of the medical officer of health, a
separate such place is necessary in respect of each such
tenant or subtenant such separate place shall be provided by
the owner of such dwelling or part thereof when he is called
upon by notice to do so.

(ii) No room used for sleeping purposes, veranda, pas-
sage, landing, bathroom, garage, stable, store-room, shed,
cellar or toilet shall be used for the preparation, storage or
cooking of food or for washing-up.

As regards bathrooms

(d) Every dwelling shall be provided with at least one
bath for every seven or fewer persons occupying such
dwelling, each bath suitably placed in a separate room,
readily accessible to all occupants of such dwetling and with
drainage pipes fitted in accordance with the drainage by-
laws of the local authority: Provided that an approved
shower with suitable drainage pipes, fitted in accordance
with the drainage by-laws of the local authority, may be
substituted for each bath.
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Betreffende watertoevoer

(e) (i) Elke woning of gedeelte daarvan moet 'n behoor-
like, voldoende en gesonde watertoevoer, wat toereikend is
vir gebruik deur en wat te alle tye geredelik toeganklik is vir
elke huurder of onderhuurder wat “n kamer of kamers daarin
kragtens afsonderlike huurkontrak of onderhuurkontrak ok-
kupeer, binne die gebou hé.

(i1) Voldoende en geskikte voorsiening moet tot tevreden-
heid van die plaaslike bestuur gemaak word vir die afvoer
van alle vuilwater.

KELDERS

4. Niemand mag "n ondervioer- of fondamentruimte of
kelder van "n gebou as 'n woning gebruik of toelaat dat dit
aldus gebruik word nie, tensy skriftelike toestemming van
die plaaslike bestuur daarvoor verkry is: Met dien verstande
dat die plaaslike bestuur van tyd tot tyd sodanige toestem-
ming kan intrek of wysig.

OKKUPASIE VAN ANDER GEBOUE

5. Geen gebou mag sonder die vooraf verkreé skriftelike
toestemnming van die plaaslike bestuur as 'n woning gebruik
word nie, tensy dit vir daardie doel opgerig is, welke toe-
stemming onderworpe is aan die aanbring van sodanige ver-
anderinge of aanbouings as wat die plaaslike bestuur vereis.

WAS VAN KLERE

6. Indien die geneeskundige gesondheidsbeampte dit ver-
eis, moet die eienaar van 'n perseel 'n behoorlik geplaveide
plek, wat ooreenkomstig die rioleringsverordeninge van die
plaaili}(e bestuur gedreineer word, vir die was van klere
verskaf.

SINDELIKHEID VAN PERSELE

7. Die okkupeerdec moet die gedeelte van die perseel wat
hy okkupeer, in ’n skoon toestand hou: Met dien verstande
dat, in die geval van woonstelle of kamers wat afsonderlik
verhuur of gehuur word, die eienaar verantwoordelik is vir
die behooriike sindelikheid en toestand van agterplase,
gange, trappe, watervoortjies, trapportale, riole, latrines en
alle ander gedeeltes van die gerseel wat nie afsonderlik
Eeokku er en ooreenkomstig hierdie regulasie deur "n ok-

upeerder in stand gehou word nie.

UITROEIING VAN ONGEDIERTES

8. Elke eienaar of okkupeerder moet, sover doenlik, die
perseel wat aan hom of haar behoort of deur hom of haar
geokkupeer word, vry hou van knaagdiere, weeluise, mus-
kiete, vlieg, kakkerlakke en ander ongediertes; Met dien
verstande dat, ondanks bostaande bepaling, die eienaar of
okkupeerder, wanneer daar ongediertes op sodanige perseel
aangetref word, aangesé kan word om sodanige spesiale of
bykomende maatre€ls te tref as wat na die mening van die
geneeskundige gesondheidsbeampte nodig is vir die uitroei-
ing van ongediertes op sodanige perseel: Met dien verstande
voorts dat sodanige eienaar of okkupeerder skriftelik van
genoemde maatre€ls verwittig moet word.

INSTANDHOUDING VAN GEBOUE EN RIOLE

9. Die eienaar moet alle geboue, riole, rioolaansluitings
en ander installasies in 'n goeie toestand hou.

AANGRENSENDE KAMERS EN VERLIGTING,
VENTILASIE EN TOEGANG

10. Geen eienaar of okkupeerder mag—

(a) toelaat dat aangrensende kamers met tussenopeninge
soos deure, vensters of boligte deur meer as een
]g(esin geokkupeer word nie, tensy elke sodanige

amer afsonderlik ooreenkomstig hierdie regulasies
van lig en ventilasie voosien word;

(b} toelaat dat openinge soos deure, vensters of boligte
te eniger tyd op enige wyse betimmer, toegebou of
versper word of toelaat dat dit sodanig agteruitgaan
dat die verligting, kruisventilasie en toegang soos by
hierdie regulasies vereis, belemmer word nie.

As regards water supply

- {e) (i) Every dwelling or part thereof shall have a proper,
adequate and wholesome water supply within the building,
which supply shall be adequate for the use of and readily
accessible at all times to each tenant or subtenant occupying
any room or rooms therein under separate tenancy or sub-
tenancy.

(i) Adequate and suitable provision shall be made for the
disposal of all waste water to the satisfaction of the local
authority.

BASEMENTS

4. No person shall use or allow to be used as a dwelling
any subfloor area or foundation area or basement of any
building, unless the written permission of the local authority
has been obtained: Provided that the local authority may
from time to time withdraw or modify such permission.

OCCUPATION OF OTHER BUILDINGS

5. No building shall be used as a dwelling, unless it was
erected for that purpose, without the prior written permis-
sion of the local authority, which permission shall be sub-
ject to such alterations or additions being made as the local
authority, may require.

WASHING OF CLOTHES

6. If required to do so by the medical officer of health,
the owner of premises shall provide a properly paved area.
drained in accordance with the drainage by-laws of the local
authority, for the washing of clothes.

CLEANLINESS OF PREMISES

7. The occupier shall maintain that part of the premises
occupied by him in a clean condition: Provided that, in the
case of flats or rooms let or hired separately, the owner shall
be responsible for the proper cleanliness and condition of
yards, passages, stairs, gutters, landings, drains, toilets and
all other portions of the premises not separately occupied
and maintained by any occupier in accordance with this
regulation.

EXTERMINATION OF VERMIN

8. Every owner or occupier shall, as far as is practicable,
maintain the premises or part thereof which he owns or
occupies, free of rodents, bugs, mosquitoes, flies, cock-
roaches or other vermin: Provided that, notwithstanding the
above provision, the owner or occupier shall, when the
premises are found to be verminous, be required to take
such special or additional measures as, in the opinion of the
medical officer of health, may be necessary for the extermi-
nation of vermin on such premises: Provided further that

such owner or occupier shall be notified of such measures in

writing.
MAINTENANCE OF BUILDINGS AND DRAINS

9, The owner shall maintain aIl. buildings, drains, drain-
age connections and other installations in good repair.

ADJOINING ROOMS AND LIGHTING, VENTILATION
AND ACCESS
10. No owner or occupier shall—

(a) permit adjoining rooms with communicating open-
ings such as doors, windows or fanlights to be occu-
pied by more than one family, unless each such
room is independently provided with light and venti-
lation in accordance with these regulations;
at any time allow openings such as doors, windows
or fanlights to be boarded up, bricked up or ob-
structed in any way or to deteriorate in such a way as
to interfere with the lighting, cross-ventilation or
access as required by these regulations.

(b)
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PLAASLIKE BESTUUR KAN GEBRUIK VAN
PERSELE BELET

11. {I) Wanneer die plaaslike bestuur van mening is dat
“n perseel of gedeelte daarvan sodanig gebou is of in so 'n

swak toestand of so swak geleg of so vuil of so vol onge-

diertes is of so gehou word dat dit ongesond, onhigiénies,
ongeskik vir bewoning deur mense of waarskynlik nadelig
vir die gesondheid van die mense wat dit okkupeer is of die
verspreiding van 'n besmetlike siekte kan bevorder, kan die
plaasiike bestuur 'n kennisgewing aan die eienaar of okku-
peerder laat beteken waarby hy belet word om sodanige
perseel vanaf “n datumn gencem in sodanige kennisgewing te
gebruik of die gebruik daarvan toe te laat.

(2) Indien daartoe versoek deur die eienaar of okku-
peerder van sodanige perseel, kan die plaaslike bestuur in
sodanige kennisgewing spesifiseer watter werk gedoen of
voorwaardes nagekom moet word ten einde aan hierdie re-
gulasies te voldoen.

(3) Wanneer die eienaar of okkupeerder sodanige werk of
voorwaardes tot tevredenheid van die plaaslike bestuur ge-
doen of nagekom het, trek die plaaslike bestuur sodanige
kennisgewing terug en matig daardeur die gebruik van soda-
nige perseel.

REG VAN BETREDING

12. (1) Die geneeskundige gesondheidsbeampte of die
hoofgesondheidsinspekteur of enige ander persoon wat in
die algemeen of spesifiek deur die plaaslike bestuur daartoe
gemagtig is, Kan te eniger tyd wat redelik is vir die behoor-
like nakoming van sy pligte, enige grond of perseel betree
om 'n inspeksie uit te voer of enige werk of onderhandeling
te verrig waartoe hy by hierdie regulasies verplig of gemag-
tig is, indien sodanige inspeksie, werk of handeling nodig is
vir of voortvleei uit die nakoming van sy pligte of die uit-
oefening van sy bevoegdhede.

(2) Niemand mag in gebreke bly of weier om toegang tot
sodanige grond of perseel aan sodanige beampte te verleen,
of sodanige beampte by die uitvoering van sy pligte inge-
volge hierdie regulasies belemmer of hinder, of in gebreke
bly of weier om aan sodanige beampte inligting wat wettig-
lik deur sodanige beampte van hom vereis kan word, te
verstrek of opsetlik valse of misleidende inligting aan hom
verstrek nie. s

HIERDIE REGULASIES VUL SEKERE
GESONDHEIDSREGULASIES AAN

13, Hierdie regulasies vul enige regulasies aan wat inge-
volge die Wet op Gesondheid, 1977 (Wet 63 van 1977),
uitgevaardig is, asook enige ander regulasies, en vervang
dit nie.

DIENING VAN KENNISGEWINGS

14. (1) Indien die plaaslike bestuur daarvan oortuig is dat
’n oortreding van hierdie regulasies in of op enige perseel
plaasgevind het, kan hy aan die ecienaar of okkupeerder
daarvan 'n kennisgewing laat beteken waarby hy aangesé
word om binne “n bepaalde t{d sodanige werk of handehnge
te verrig as wat in sodanige kennisgewing genoem word ten
cinde aan die vereistes van hierdie regulasies te voldoen.

(2) Elke kennisgewing of bevel of ander sootgelyke
dokument wat ingevolge hierdie regulasies uitgereik word,
moet deur of namens die geneeskundige gesondheids-
beampte of die hoofgesongheidsinspekteur onderteken
word.

STRAWWE

15. lemand wat regulasie 2,3, 4,5,6,7,8,9,100f 12
(2) oortree of dit laat oortree of toelaat dat dit cortree word
of wat versuim om te voldoen aan die bedinge van 'n ken-
nisgewing of 'n opdrag kragtens hierdie regulasies uitge-
reik, is skuldig aan 'n misdryf en by skuldigbevinding straf-
baar met 'n boete van hoogstens R40 of gevangenisstraf vir
‘n tydperk van hoogstens een maand of sowel sodanige
boete as sodanige gevangenisstraf,

LOCAL AUTHORITY MAY PROHIBIT USE OF
PREMISES

11. (1) Whenever the local authority is of the opinion that
any premises or part thereof is of such poor construction or
in such a bad state of repair or so badly situated or so dirty .
or so verminous or so kept as to be unhealthy, insanitary,
unfit for human habitation or likely to be injurious to the
health of persons occupying them or liable to favour the
spread of any infectious disease, the local authority may
cause a notice to be served on the owner or occupier prohi-
biting him from using or allowing the use of such premise
from a date specified in such notice. —

(2) The local authority may, if requested to do so by the
owner or occupier of such premises, specify in such notice
the work to be done or the conditions to be met in order to
comply with these regulations.

- (3) When the owner or occupier has done such work or
met such conditions to the satisfaction of the local authority,
the local authority shall rescind such notice, thereby permiit-
ting the use of such premises.

RIGHT OF ENTRY

12. (1) The medical officer of health or the chief health
inspector or any other person generally or specifically
authorised thereto by the local authority may, at any hour
reasonable for the proper performance of his duties, enter
any land or premises to make any inspection or to perform
any work or other act which he is required or authorised by
these regulations to do, if such inspection, work or act is
necessary for or incidental to the performance of his duties
or the exercise of his powers.

(2) No person shall fail or refuse to allow any such officer
access to such land or premises, or obstruct or hinder any
such officer in the execution of his duties under these regu-
lations, or fail or refuse to give to such officer information
that such officer may lawfully require of him, or knowingly
give false or misleading information to him. '

THESE REGULATIONS ARE SUPPLEMENTARY TO
: CERTAIN HEALTH REGULATIONS

13. These regulations are supplementary to and do not
replace any regulations made under the Health Act, 1977
{Act 63 of 1977), or any other regulations. ,

SERVICE OF NOTICES

14. (1) If the local authority is satisfied that a contraven-
tion of these regulations has occurred in or upon any prem-
ises, it may cause a notice to be served on the owner or the
occupier thereof requiring him to perform within a specified
time such work or other act as may be stated in such notice
in order to comply with the requirements of these regula-
tions.

{(2) Every notice or order or such other similar document
issued under these regulations shall be signed by or on
behalf of the medical officer of health or the chief health
inspector.

PENALTIES

15. Any person who commits, causes or permits a contra-
vention of regulation 2, 3,4,'5,6,7,8,9, 100r 12(2) or
who fails to comply with the terms of any notice or directive
issued under these regulations shall be guilty of an offence
and liable on conviction to a fine not exceeding R40 or to
imprisonment for a period not exceeding one month or to
both such fine and such imprisonment. oo
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Spaar ’n sent en maak 'n rand —
Spaar 'n druppel en vul die dam

Indien almal van ons besparingsbewus optree, besnoei ons nie slegs
uitgawes nie maar wen ook ten opsigte van ons kosbare water- en
elektrisiteitsvoorraad
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"~ SOUTHERN CAPE
~ FORESTS AND TREES
oo

F.VON BR

index, hard cover.

Price R10 (Plus GST)+Abroad R12,50

EITENBACH

A guide to the indigenous forests of George, Knysna and Tsitsikama; their
different types; their management and history; their trees and shrubs, ferns and
‘herbs, grasses and lianes; their snakes, birds and mammals.

With a leaf-key to and descriptions of 100 forest tree species.
328 pages, 470 illustrations (photographs and line drawings), comprehensive

I

Obtainable from the Government Printer, Pretoria and Cape Town jL

THE ONDERSTEPOORT
JOURNAL OF VETERINARY
RESEARCH

Die “Onderstepoort Journal of Veterinary
Research’ word deur die Staatsdrukker, Pretoria,
gedruk en is verkrygbaar van die Direkteur, Afdeling
Landbou-inligting, Privaatsak X144, Pretoria, 0001,
aan wie ook alle navrae in verband met die tydskrif
gerig moet word. ’ ~

Hierdie publikasie is 'n voortsetting van die *‘Re-
* ports of the Government Veterinary Bacteriologist of
‘the Transvaal” wat terugdateer tot 1903 en waarvan
18 verskyn het tot 1932. Dit is gevolg deur 40
volumes van die “‘Onderstepoort Journal”, Tans be-
‘staan elke volume uit vier nommers wat teen R2,10
- (Plus AVB) binnelands en R2,50 buitelands per
‘nommer van bogenoemde adres verkrygbaar is.

Direkteure van laboratoriums ens. wat begerig is
om publikasies om te ruil ‘moet in verbinding tree
met die Direkteur, Navorsings-instituut vir Veeartse-
nykunde, Pk. Onderstepoort, 0110, Republiek van
Suid-Afrika. ' o

‘the Government Veterinary Bacteriologist of the

THE ONDERSTEPOORT l

JOURNAL OF VETERINARY
RESEARCH

The Onderstepoort Journal of Veterinary
Research is printed by the Government Printer, Pre-
toria, and is obtainable from the Director, Division of
Agricultural Information, Private Bag X144, Pretoria,
0001. to whom all communications should be ad-
dressed.

This publication is a continuation of the Reports of

Transvaal which date back to 1903 and of which 18
have appeared up to 1932. These were followed by |
40 volumes of the Onderstepoort Journal. At pre-
sent each volume comprises four numbers which
are obtainable at R2,10 (Plus GST), other countries
R2,50 per number from the above address.

Directors of laboratories etc. desiring to exchange
publications are invited to communicate with the
Director, Veterinary Research Institute, P.O.
Onderstepoort, 0110, Republic of South Africa.
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