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GOVERNMENT NOTICES 


ADMINISTRATION: HOUSE OF 

ASSEMBLY 


DEPARTMENT OF EDUCATION AND CULTURE 

No. R. 2036 7 October 1988 

UNIVERSITY OF PORT ELIZABETH.-AMENDMENT 
OF STATUTE 

The Council of the University of Port Elizabeth, with the 
approval of the Minister of Education and Culture, under 
section 17 (1) of the Universities Act, 1955 (Act 61 of 
1955), framed the statutes set out in the Schedule hereto. 

SCHEDULE 
1. In this Schedule, unless the context indicates other­

wise, the expression-­
(i) "the Statute" means the Statute published under 

Government Notice R. 766 of28 May 1965, as amended 
by Government Notices R. 27 of 7 January 1966, 
R. 1904 of 2 December 1966, R. 1629 of 20 September 
1968, R. 554 of 10 April 1970, R. 890 of 28 May 1971, 
R. 1645 of 15 September 1972, R. 273 of 23 February 
1973, R. 235 of 13 February 1976, R. 552 of 7 April 
1977, R. 829 of 20 April 1979, R. 857 of 24 April 1981, 
R. 1159 of 18 June 1982, R. 1662 of 6 August 1982, 
R. 1274 of 17 June 1983, R. 1178 of 30 May 1985 and 
R. 1032 of 8 May 1987; and 

(ii) "the Act" means the University of Port Elizabeth 
Act, 1964 (Act 1 of 1964), as amended. 

2. The following subparagraph is hereby substituted for 
subparagraph (2) of paragraph 7 of the Statute: 

"(2) The one group shall comprise the Municipalities 
of Despatch, Uitenhage, Kirkwood, Humansdorp, Jef­
freys Bay and Alexandria, and the other the Municipali­
ties of Aberdeen, Adelaide, Alicedale, Aliwal North, 
Barkly East, Bathurst, Beacon Bay, Bedford, Burgers­
dorp. Cathcart, Colesberg, Cradock, Dordrecht, East 

GOEWERMENTSKENNISGEWINGS 


ADMINISTRASIE: 

VOLKSRAAD 


DEPARTEMENT VAN ONDERWYS EN KqLTUUR 

No. R. 2036 7 Oktober 1988 

UNlVERSlTEIT V AN PORT ELIZABETHl-WYSI­
GING VAN STATUUT 

Die Raad van die Universiteit van Port Elizabeth het 
kragtens artikel 17 (1) van die Wet op Universi~ite, 1955 
(Wet 61 van 1955), met die goedkeuring van <* Minister 
van Ondetwys en Kultuur, die statute in die Bylae hiervan 
opgestel. 

BYLAE 
1. In hierdie Bylae, tensy uit die samehang artders bJyk, 

beteken die uitdrukking- . 
(i) "die Statuut" die Statuut afgekbndig by 

Goewermentskennisgewing R. 766 van 28 Mei 1965, 
soos gewysig by Goewermentskennisgewingsi R. 27 van 
7 Januarie 1966, R. 1904 van 2 Desember 19~, R. 1629 
van 20 September 1968, R. 554 van 10 ;1-pril 1970, 
R. 890 van 28 Mei 1971, R. 1645 van 15 ,September 
1972, R. 273 van 23 Februarie 1973, R. 235 van 13 
Februarie 1976, R. 552 van 7 Ap'rilI977, R. $29 van 20 
April 1979, R. 857 van 24 April 1981, R. 059 van 18 
Junie 1982, R. 1662 van 6 Augustus 1982, ~. 1274 van 
17 Junie 1983, R. 1178 van 30 Mei 1985 en It 1032 van 
8 Mei 1987; en 

(ii) "die Wet" die Wet op die Universi~it van Port 
Elizabeth, 1964 (Wet 1 van 1964), soos gewysig. 
2. Subparagraaf (2) van paragraaf 7 van die Sta,tuut word 

hierby deur die onderstaande vervang: . 
, '(2) Die een groep bestaan uit die Munisidaliteite van 

Despatch, Uitenhage, Kirkwood, Humansdorp, Jeffreys­
baai en Alexandria, en die ander uit die Mupisipaliteite 
van Aberdeen, Adelaide, Alicedale, Ali}val-Noord, 
Barkly-Oos, Bathurst, Beacon Bay, Bedforcll, Burgers­
dorp, Cathcart, Colesberg, Cradock, Dordrecht, Elliot, 
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London, Elliot, Fort Beaufort, Gonubie, Graaff-Reinet, 
Grahamstown, Hofineyr, Indwe, Jamestown, Jansen­
ville, King William's Town, Komga, Lady Grey,
Maclear, Middelburg, Molteno, Murraysburg, Noupoort, 
Pearston, Port Alfred, Queenstown, Somerset East, 
Sterkstroom, Steynsburg, Steytlerville, Stutterheim, 
Tarkastad and Venterstad." . 
3. The following two subparagraphs are hereby substi­

tuted for subparagraph (1) of paragraph 14 of the Statute: 
"14. (1) The following high schools shall participate 

in the election of a member of the Council in terms of 
paragraphs (i) and G) of subsection (1) of section nine of 
the Act: 

Alexander Road High School, Port Elizabeth. 

Alexandria High School, Alexandria. 

Aliwal North High School, Aliwal North. 

Barkly East High School, Barkly East. 

Burgersdorp High School, Burgersdorp. 

Calitzdorp High School, Calitzdorp. 

Cambridge High School, East London. 

Cathcart High School, Cathcart. 

Chinese High School, Port Elizabeth. 

C. J. Langenhoven High School, Oudtshoorn. 
Clarendon Girls' High School, East London. 
Collegiate Girls' High School, Port Elizabeth. 
Commercial High School, Port Elizabeth. 
Commercial High School, Uitenhage. 
Cradock High School, Cradock. 
Dale College, King William's Town. 
Daniel Pienaar Technical High School, Uitennage. 
David Ross High School, Lady Grey. 
De Rust High School, De Rust. 
Diocesan School for Girls, Grahamstown. 
Dordrecht High School, Dordrecht. 
Elliot High School, Elliot. 
Fort Beaufort High School, Fort Beaufort. 
George Randall High School, East London. 
Gill College, Somerset East. 
Graeme College, Grahamstown. 
Grey Boys' High School, Port Elizabeth. 
Hoerskool Aberdeen, Aberdeen. 
Hoerskool Andrew Rabie, Port Elizabeth. 
Hoerskool Brandwag, Uitenhage. 
Hoerskool Carel du Toit, Steytlerville. 
Hoerskool Cillie, Port Elizabeth. 
Hoerskool Colesberg, Colesberg. 
Hoerskool Despatch, Despatch. 
Hoerskool De Vos Malan, King William's Town. 
Hoerskool D. F. Malherbe, Port Elizabeth. 
Hoerskool Die Bult, George. 
Hoerskool D. M. Pretorius, Noupoort. 
Hoerskool Framesby, Port Elizabeth. 
Hoerskool Grens, East London. 
Hoerskool Hangklip, Queenstown. 
Hoerskool Hofmeyr, Hofmeyr. 
Hoerskool Jansenville, Jansenville. 
Hoerskool Knysna, Knysna. 

Fort Beaufort, Gonubie, Graaff-Reinet, Grahamstad, 
Hofmeyr, Indwe, Jamestown, Jansenville, King Wil­
liam's Town, Komga, Lady Grey, Maclear, Middelburg,
Molteno, Murraysburg, Noupoort, Oos-Londen, Pears­
ton, Port Alfred, Queenstown, Somerset-Oos, Sterk­
stroom, Steynsburg, Steytierville, Stutterheim, Tarkastad 
en Venterstad.". 
3. Subparagraaf (1) van paragraaf 14 van die Statuut 

.word hierby deur die onderstaande twee subparagrawe ver­
vang: 

" 14. (1) Die volgende hoerskole neem ingevolge para­
grawe (i) en G) van subartikel (1) van artikel nege van die 
Wet deel aan die verkiesing van 'n lid van die Raad: 

Alexander Road High SchOOl, Port Elizabeth. 
Cambridge High School, Oos-Londen. 
Chinese High School, Port Elizabeth. 
Clarendon Girls' High School, Oos-Londen. 
Collegiate Girls' High School, Port Elizabeth. 
Dale College, King William's Town. 
Diocesan School for Girls, Grahamstad. 
Gill-Kollege, Somerset-Oos. 
Graeme College, Grahamstad. 
Grey Boys' High School, Port Elizabeth. 
Hoer Handelskool Middelland, Cradock. 
Hoer Handelskool Port Elizabeth, Port Elizabeth. 
Hoer Handelskool Uitenhage, Uitenhage. 
Hoer Landbouskool Marlow, Cradock. 
Hoer Landbouskool Winterberg, Fort Beaufort. 
Hoerskool Aberdeen, Aberdeen. 
Hoerskool Alexandria, Alexandria. 
Hoerskool Aliwal-Noord, Aliwal-Noord. 
Hoerskool Andrew Rabie, Port Elizabeth. 
Hoerskool Barkly-Oos, Barkly-Oos. 
Hoerskool Brandwag, Uitenhage. 
Hoerskool Burgersdorp, Burgersdorp. 
Hoerskool Calitzdorp, Calitzdorp. 
Hoerskool Carel du Toit, Steytlerville. 
Hoerskool Cathcart, Cathcart. 
Hoerskool Cillie, Port Elizabeth. 
Hoerskool C. J. Langenhoven, Oudtshoorn. 
Hoerskool Colesberg, Colesberg. 
Hoerskool Cradock, Cradock. 
Hoerskool David Ross, Lady Grey. 
Hoerskool Despatch, Despatch. 
Hoerskool De Rust, De Rust. 
Hoerskool De Vos Malan, King William's Town. 
Hoerskool D. F. Malherbe, Port Elizabeth. 
Hoerskool Die Bult, George. 
Hoerskool D. M. Pretorius, Noupoort. 
Hoerskool Dordrecht, Dordrecht. 
Hoerskool Elliot, Elliot. 
Hoerskool Fort Beaufort, Fort Beaufort. 
Hoerskool Framesby, Port Elizabeth. 
Hoerskool George Randall, Oos-Londen. 
Hoerskool Grens, Oos.Londen. 
Hoerskool Hangkiip, Queenstown. 
Hoerskool Hofmeyr, Hofmeyr. 
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Hoerskool McLachlan, Joubertina. 
Hoerskool Murraysburg, Murraysburg. 
Hoerskool Otto du Plessis, Port Elizabeth. 
Hoerskool Outeniqua, George. 
Hoerskool P. J. Olivier, Grahamstown. 
Hoerskool Punt, Mossel Bay. 
Hoerskool Uniondale, Uniondale. 
Hoerskool Willowmore, Willowmore. 
Hoerskool Wittedrift, Wittedrift. 
Hoerskool Volkskool, Graaff-Reinet. 
Hudson Park High School, East London. 
Indwe High School, Indwe. 
Kaffrarian Girls' High School, King William's Town. 
Kingswood College, Grahamstown. 
Kirkwood High School, Kirkwood. 
Ladismith High School, Ladismith. 
Lawson Brown High School, Port Elizabeth. 
Maclear High School, Maclear. 
Marlow Agricultural High School, Cradock. 
Middelburg High School, Middelburg, Cape Province. 
Midlands Commerical High School, Cradock. 
Molteno High School, Molteno. 
Muir College, Uitenhage. 
Nico Malan High School, Humansdorp. 
Oudtshoorn High School, Oudtshoom. 
Oudtshoom Technical High School, Oudtshoom. 
Paul Kruger High School, Steynsburg. 
Paul Sauer High School, Kareedouw. 
Pearson High School, Port Elizabeth. 
Piet Retief High School, Adelaide. 
Port Alfred High School, Port Alfred. 
Port Rex Technical High School, East London. 
Queen's College, Queenstown. 
Queenstown Girls' High School, Queenstown. 
Riebeek College, Uitenhage. 
Selbome College, East London. 
St Andrew's College, Grahamstown. 
Stirling High School, East London. 
Stutterheim High School, Stutterheim. 
Tarka High School, Tarkastad. 
Technical High School, Port Elizabeth. 
Tegniese Skool P.W. Botha, George. 
Templeton High School, Bedford. 
Theodor Herzl High School, Port Elizabeth. 
Trinity High School, Port Elizabeth. 
Union High School, Graaff-Reinet. 
Victoria Girls' High School, Grahamstown. 
Victoria Park High School, Port Elizabeth. 
West Bank High School, East London. 
Westering High School, Port Elizabeth. 
Winterberg Agricultural High School, Fort Beaufort. 
Woodridge College, Port Elizabeth. 

York High School, George. 

Zwartberg High School, Prince Albert. 


Hoerskool Indwe, Indwe. 

Hoerskool Jansenville, Jansenville. 

Hoerskool Kirkwood, Kirkwood. 

Hoerskool Knysna, Knysna. 

Hoerskool Ladismith, Ladismith. 

Hoerskool Maclear, Maclear. 

Hoerskool McLachlan, Joubertina. 

Hoerskool Middelburg, Middelburg, K.P. 

Hoerskool Molteno, Molteno. 

Hoerskool Murraysburg, Murraysburg. 

Hoerskool Nico Malan, Humansdorp. 

Hoerskool Otto du Plessis, Port Elizabeth. 

Hoerskool Oudtshoom, Oudtshoorn. 

Hoerskool Outeniqua, George. 

Hoerskool Paul Kruger, Steynsburg. 

Hoerskool Paul Sauer, Kareedouw. 

Hoerskool Pearson, Port Elizabeth. 

Hoerskool Piet Retief, Adelaide. 

Hoerskool P. J. Olivier, Grahamstad. 

Hoerskool Port Alfred, Port Alfred. 

Hoerskool Punt, Mosselbaai. 

Hoerskool Stirling, Oos-Londen. 

Hoerskool Stutterheim, Stutterheim. 

Hoerskool Tarka, Tarkastad. 

Hoerskool Templeton, Bedford. 

Hoerskool Uniondale, Uniondale. 

Hoerskool Wesbank, Oos-Londen. 

Hoerskool Willowmore, Willowmore. 

Hoerskool Wittedrift, Wittedrift. 

Hoerskool Zwartberg, Prins Albert. 

Hoer Tegniese Skool Daniel Pienaar, Uite~age. 


Hoer Tegniese Skool Oudtshoorn, Oudtshoom. 

Hoer Tegniese Skool, Port Elizabeth. 

HoerTegniese Skool Port Rex, Oos-Londen. 

Hoer Volkskool, Graaff-Reinet. 

Hudson Park High School, Oos-Londen. 

Kaffrarian Girls' High School, King William's Town. 

Kingswood College, Grahamstad. 

Lawson Brown High School, Port Elizabetlil. 

Muir College, Uitenhage. 

Queen's College, Queenstown. 

Queenstown Girls' High School, Queenstown. 

Riebeeck College, Uitenhage. 

Selbome College, Oos-Londen. 

St Andrew's College, Grahamstad. 

Tegniese Skool P. W. Botha, George. 

Theodor Herzl High School, Port Elizabeth. 

Trinity High School, Port Elizabeth. 

Union High School, Graaff-Reinet. 

Victoria Girls' High School, Grahamstad. i 


Victoria Park High School, Port Elizabeth, 

Westering High School, Port Elizabeth. . 

Woodridge College, Port Elizabeth. 

York High School, George. 
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. (2) Whenever it is necessary for the high schools listed 
m subparagraph (1) above to elect a member of the Coun­
cll the secretary of the Council shall invite the governing 
body of each such school to nominate in writing one 
person to be elected a member of the Council. ., . 
4. Subparagraphs (2). (3). (4) and (5) of paragraph 14 of 

the Statute are hereby renumbered (3), (4), (5) and (6), 
respectively. 

5. Paragraph 14Aofthe Statute is hereby deleted. 
6. Paragraph 37 of the Statute is hereby deleted. 

DEPARTMENT OF DEVELOPMENT 
PLANNING 

No. R. 2012 7 October 1988 

CORRECTION NOTICE 
AMENDMENT OF PROCLAMATION R. 225 OF 1971 
IN ORDER TO AMEND THE AREA IN RESPECf OF 
WHICH THE .QWAQWA LEGISLATNE ASSEMBLY 
HAS BEEN ESTABLISHED 

Proclamation R. 131. published in Government Gazette 
11466 of 19 August 1988, is hereby corrected as follows: 

By the substitution in the Schedule in the ninth line of 
paragraph (d) (i) of the Afrikaans text for the word "Don­
canter" of the word "Doncaster" and in the 32nd line of 
the English text for the word "Keity" of the word "Kaity". 

DEPARTMENT OF MANPOWER 

No. R. 2045 7 October 1988 


LABOUR RELATIONS ACT, 1956 


TOBACCO INDUSTRY (TRANSV AAL).-AMEND­

MENT OF AGREEMENT 


I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power. hereby, in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending Agree­
ment) which appears in the Schedule hereto and which 
relates to the Undertaking, Industry, Trade or Occupation 
referred to in the heading to this notice, shall be binding, 
with effect from the second Monday after the date of publi­
cation of this notice and for the period ending 31 March 
1990, upon the employers' organisation and the trade 
unions which entered into the Amending Agreement and 
upon the employers and employees who are members of the 
said organisation or unions. 

P. T. C. DU PLESSIS, 
Minister of Manpower. 

SCHEDULE 
INDUSTRIAL COUNCIL FOR THE TOBACCO INDUSTRY 

(TRANSVAAL) 

AGREEMENT 
in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Tobacco Employers' Organisation 
(hereinafter referred to as the "employers" or the "employers' organisa­
tion"), of the one part, and the 

National Uoion ofCigarette ami Tobacco Workers 
and the 

AfrIcan Tobacco Workers' Union 
(hereinafter referred to as the "employees" or the "trade unions"), of the 
other part, 

being the parties to the Industrial Council for the Tobacco Industry 
(Transvaal) , 

to amend the Agreement published under Government Notices R. 2624 of 
12 Desember 1986 and R. 762 of 22 April 1988. 

(2) Wanneer die hoer skole genoem in subparagraaf (1) 
hierbo. 'n lid van die Raad moet kies. nooi die sekretaris 
van die Raad die beheerliggaam van elke sodanige skool 
uit om een persoon skriftelik vir verkiesing as lid van die 
Raad te nomineer. " . 
4. Subparagrawe (2). (3), (4) en (5) van paragraaf 14 van 

die Statuut word hierby hernOlnmer tot onderskeidelik (3), 
(4), (5) en (6). 

5. Paragraaf 14A van die Statout word hierby geskrap. 
6. Paragraaf 37 van die Statuut word hierby geskrap. 

DEPARTEMENT VAN ONTWIKKELINGS­

BEPLANNING 


No. R. 2012 7 Oktober 1988 


VERBETERINGSKENN~E~NG 

WYSIGING VAN PROKLAMASIE R. 225 VAN 1971 
TEN EINDE DIE GEBIED W AARVOOR DIE WETGE­
WENDE VERGADERING V AN QWAQWA INGESTEL 
IS, TEWYSIG 

Proklarnasie R. 131 gepubliseer in Staatskoerant 11466 
van 19 Augustus 1988, word hierby soos volg verbeter: 

Deur in paragraaf (d) (i) van die Bylae, in die Afrikaanse 
teks, die woord "Doncanter" in die 9de reel met "Doncas­
ter" te vervang en in die Engelse teks, die woord "Keity" 
in die 32ste reel met "Kaity" te vervang. 

DEPARTEMENT VAN MANNEKRAG 

No. R. 2045 7 Oktober 1988 


WET OP ARBEIDSVERHOUDINGE. 1956 


T ABAKNYWERHEID (TRANSV AAL).-WYSIGING 

VAN OOREENKOMS 


Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby, kragtens artikel48 (1) (a) van 
die Wet op Arbeidsverhoudinge, 1956, dat die bepalings 
van die Ooreenkoms (hierna die Wysigingsooreenkoms 
genoem) wat in die Bylae hiervan verskyn en betrekking het 
op die Onderneming, Nywerheid, Bedryf of Beroep in die 
opskrif by hierdie kennlsgewing vermeld, met ingang van 
dle tweede Maandag na die datum van publikasie van hier­
die kennisgewing en vir die tydperk wat op 31 Maart 1990 
eindig, bindend is vir die werkgewersorganisasie en die 
vakverenigings wat die Wysigingsooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede van 
genoemde organisasie of verenigings is. 

P. T. C. DU PLESSIS, 
Minister van Mannekrag. 

BYLAE 
NYWERHElDSRAAD VIR DIE TABAKNYWERHElD 

(TRANSVAAL) 

OOREENKOMS 
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en 
aangegaan tussen die 

Tobacco Employers' Organisation 
(hierna die "werkgewers" of die "werkgewersorganisasie" genoem), aan 
die een kant, en die 

National Union ofCigarette and Tobacco Workers 
en die 

African Tobacco Workers' Union 
(hierna die "werknemers" of die "vakverenigings" genoem), aan die 
ander kant, 
wat die partye is by die Nywerheidsraad vir die Tabaknywerheid 
(Transvaal), 

om die ()Qreenkoms, gepubJiseer by Goewermentskennisgewings R. 2624 

van 12[~sember 1986 en R. 762 van 22 April 1988, te wysig. 
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I. CLAUSE I.-SCOPE OF APPLICATION OF AGREEMENT 
(1) The terms of this Agreement shall be observed in the Tobacco Indus­

try (Transvaal)-­
(a) by the employers who are members of the employers' organisation 

and who are engaged in the Tobacco Industry and by all employees who 
are members of the trade unions and who are empoyed in the said 
Industry and; 

(b) in the Magisterial Districts of Alberton, Balfour [including that 
portion of the Magisterial District of Hoeveldrif which, prior to 1 March 
1979 (Government Notice 611 of30 March 1979), fell within the Magis­
terial District of Balfour], Benoni, Boksburg, Brakpan, Germiston, Hei­
delberg (Transvaal), Johannesburg, Kempton Park, Krugersdorp [in­
eluding that portion of the Magisterial District of Brits which, prior to 1 
June 1972 (Government Notice 872 of 26 May 1972), fell within the 
Magisterial District of Krugersdorp], Nigel [including that portion of the 
Magisterial District of Hoeveldrif which, prior to 1 March 1979 
(Government Notice 611 of 30 March 1979), fell within the Magisterial 
District of Nigel], Pretoria (including those portions of the Magisterial 
Districts of Cullinan and Brits which, prior to 30 May 1968 and I June 
1972, respectively (Government Notices 970 of 30 May 1968 and 872 of 
26 May 1972), fell within the MagisterialDistrict of Pretoria, Randburg, 
Randfontein [including that portion of the Magisterial District of 
Westonaria which, prior to I November 1970 (Government Notice 1618 
of 2 October 1970), fell within the Magisterial District of Randfontein, 
but excluding that portion of the Magisterial District of Randfontein, 
which prior to I September 1978 (Government Notice 1745 of 1 Sep­
tember 1978), fell within the Magisterial District of Westonaria], 
Roodepoort and Springs. 
(2) Notwithstanding the provisions of subclause (I), the terms of this 

Agreement shall only apply in respect of employees for whom minimum 
wages are prescribed in this Agreement. 

2. CLAUSE 18.-SICK BENEFIT FUND 
In Subclause (l) (a), substitute the following for subparagraphs (i) and 

(il): 
"(i) Weekly paid employees: R2,55 per week; 
(ii) monthly paid employees: Ril ,00 per month." 
Signed at Johannesburg, on behalf of the parties this 14th day of June 

1988. 

P. MALHERBE, 
Chamllan of the Council. 

C.OUPREEZ, 
Vice-Chairman of the Council. 

H. J. VAN REENEN, 
Secretary of the Council. 

No. R. 2046 7 October 1988 

LABOUR RELATIONS ACf, 1956 

HAIRDRESSING TRADE, SOUTHERN AND WEST~ 
ERN TRANSVAAL.-AMENDMENT OF MAIN 
AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby­

(a) in terms of section 48 (1) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement which appears in the Schedule hereto and 
which rela~s to the Undertaking, Industry, Trade or Oc­
cupation referred to in the heading to this notice, shall be 
binding, with effect from 1 October 1988 and for the 
period ending 30 September 1991, u'p?n the employers' 
organisation and the trade union which entered into the 
said Agreement and upon the employers and employees 
who are members of the said organisation or union; and 

(b) in terms of section 48 (1) (b) of the said Act, de­
clare that the provisions of the said Agreement, excluding 
those contained in clause 1.1.1, shall be binding, with 
effect from 1 October 1988 and for the period ending 
30 September 1991, upon all employers and employees, 
other than those referred to in paragraph (a) of this notice, 
who are engaged or employed in the said Undertakin~, 
Industry, Trade or Occupation in the areas specified 10 
clause 1 of the said Agreement. 

P. T. C. DU PLESSIS, 

Minister of Manpower. 


I. KLOUSULE l.-TOEPASSINGSBESTEK VAN OOREENKOMS 
(1) Hierdie Ooreenkoms moet in die Tabaknywerheid (Tran$vaal) nage­

komword-­
(a) deur die werkgewers wat lede is van die werkgewersorganisasie en 

betrokke is by die Tabaknywerheid en deur alle werknemef1i wat lede is 
van die vakverenigings en wat in genoemde Nywerheid werksaam is; 

(b) in die landdrosdistrikte Alberton, Balfour [met inbegrip van daar­
die gedeelte van die landdrosdistrik Hoeveldrif wat voor I Maart 1979 
(Goewermentskennisgewing 611 van 30 Maart 1979) b~ die land­
drosdistrik Balfour geval het], Benoni, Boksburg, Brakpan, Germiston, 
Heidelberg (Transvaal), Johannesburg, Kempton Park, ~gersdorp 
[met inbegrip van daardie gedeelte van die landdrosdistrik Brits wat voor 
I Junie 1972 (Goewermentskennisgewing 872 van 26 Mei 1972) binne 
die landdrosdistrik Krugersdorp geval het], Nigel [met inbegrip van 
daardie gedee\te van die landdrosdistrik Hoeveldrif wat voor I Maart 
1979 (Goewerme 611 van 30 Maart 1979) binne die 
landdrosdistrik Nigel gev , Pretoria [met inbegrip van daardie 
gedeeltes van die landdrosdis' Cullinan en Brits wat vOOlr onderskei­
delik 30 Mei 1968 en I Junie 1972 (Goewermentskennisgewings 970 
van 30 Mei 1968 en 872 van 26 Mei 1972) binne die landdrosdistrik 
Pretoria geval het l, Randburg, Randfontein [met inbegrip ivan daardie 
gedeelte van die landdrosdistrik Westonaria wat voor I November 1970 
(Goewermentskennisgewing 1618 van 20ktober 1970) binpe die land­
drosdistrik Randfontein geval het, maar uilgesonderd daardie gedeelte 
van die landdrosdistrik Randfontein wat voor I September 1978 
(Goewermentskennisgewing 1745 van I September 1978) binne die 
landdrosdistrik Westonaria geval het], Roodepoort en Springs. 
(2) Ondanks subklousule (I), is hierdie Ooreenkoms slegs :van toepas­

sing op werknemers vir wie minimum lone in hierdie Ooreertkoms voor­
geskryf word. 

2. KLOUSULE 18.-SIEKTEBYSTANDSFONDS 
In subklousule (1) (a), vervang subparagrawe (i) en (ii) deur die vol­

gende: 

"(i) Weekliks besoldigde werknemers: R2,55 per week; 

(ii) maandeliks besoldigde werknemers: R 11,00 per maand.' , 
Namens die paTtye op bede die 14de dag van Iunie 1988 te Jqhannesburg 

onderteken. 

P. MALHERBE, 

Voorsittervan die Raad. 


C.DUPREEZ, 

Ondervoorsitter van die Raad. 


H.J. VANREENEN, 

Sekretaris van die Raad. 


No. R. 2046 7 Oktober 1988 

WET OP ARBEIDSVERHOUDINGE, 1956 

HAARKAPPERSBEDRYF, SUID-- EN WES~ 
TRANSVAAL.-WYSIGING V AN HOOFOOREEN~ 
KOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby­

(a) kragtens artike148 (1) (a) van die Wet op Arbeids~ 
verhoudinge, 1956, dat die bepalings van die Ooreen~ 
koms wat in die Bylae hiervan verskyn en betrdkking het 
op die Ondememing, Nywerheid, Bedryf of $eroep in 
dIe opskrif by hierdie kennisgewing vermeld, met ingang 
van 1 Oktober 1988 en vir die tydperk wat op 3Q Septem~ 
ber 1991 eindig, bindend is vir die werkgewersorgani­
sasie en die vakvereniging wat genoemde Ooreenkoms 
aangegaan het en vir die werkgewers en werknemers wat 
lede van genoemde organisasie of vereniging is; en 

(b) kragtens artikel48 (1) (b) van genoemde Wet, dat 
die bepalings van genoemde Ooreenkoms, uitgesonderd 
die vervat in klousule 1.1. 1, met ingang van 1 Oktober 
1988 en vir die tydperk wat op 30 September 1991 ein­
dig, bindend is vir aIle ander werkgewers en werknemers 
as die genoem in paragraaf (a) van hierdie kennisgewing 
wat betrokke is by of in diens is in genoemdp Onder­
neming, Nywerheld, Bedryf of Beroep in die ~biede in 
klousule 1 van genoemde Ooreenkoms gespesifikeer. 

P. T. C. DU PLESSIS, 

Minister van Mannekrag. 
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SCHEDULE 

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING 

TRADE (SOUTHERN AND WESTERN TRANSVAAL) 


AMENDMENT OF MAIN AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Soutb African Hairdressers' and Cosmetologists' 
Association 

(hereinafter referred to as the "employers" or the "employers' organisa­
tion"), of the one part, and the 

Soutb African Hairdressers Employees' Industrial 
Union 

(hereinafter referred to as the "employees" or the "trade union"), of the 
other part, 

being parties to the Industrial Council for the Hairdressing Trade (Southern 
and Western Transvaal), 

to a.mend the Main Agreement published under Government Notice R. 
2511 of 13 November 1987, as extended by Goveroment NoticeR. 2013 of 
30 September 1988 (hereinafter referred to as "the main agreement"). 

1. SCOPE OF APPLICATION OF AGREEMENT 
1.1. Except as otherwise provided in this clause, the terms of this 

Agreement shall apply to and be observed in the Hairdressing Trade-

I. 1. I by all employers who are members of the employers' organisa­
tion and by all employees who are members of the trade union; 

1.1. 2 in the Magisterial Districts of Benoni, Boksburg, Brakpan, 
Germiston, Johannesburg, K1erksdorp, Krugersdorp, Randburg, Rand­
fontein, Roodepoort, Springs and Vereeniging. 

1.2. Notwithstanding the provisions of clause 1.1. the terms of this 
Agreement shall apply­

1.2.1 only to employees for whom wages are prescribed in this 
Agreement and to the employers of such employees; 

1.2.2 to apprentices in so far as they are not inconsistent with the 
provisions of the MTA or any contract entered into or any condition 
fixed thereunder. 

2. CLAUSE 4.-PROHIBITION OF PERFOR.;'\1ING ANY ACT AS A 
HAIRDRESSER IN CERTAIN CIRCUMST ANCES 

2.1 Add the following proviso to subclause 4.1.3: 

"4.1.3.3 from 1 January 1989 the certificate referred to in this subclause 
shall, in the case of new employers, not bear the codes QBE, NONE, or 
N/ A, or such employers shall for the purposes of this clause be deemed to 
be non-working employers to whom the provisions of clause 4.1.2 shall 
apply.". 

2.2 Add the following proviso to subclause 4.1.4: 

"4.1.4.4 any such certificate contemplated by this clause does not bear 
the codes QBE, NONE, or N/A. " . 

3. CLAUSE S.-APPLICATION FOR AND ISSUE OF 
REGISTRATION CERTIFICATE OF A BUSINESS 

In clause 5,9 substitute the expression "certificate" for the expression 
"licence" . 

4. CLAUSE 7.-APPLICATION FOR AND ISSUE OF 

CERTIFICATE TO PRACTICE HAIRDRESSING 


Insert the following subclause after subclause 9: 


"7.10 Code on certificate 

On every certificate to practise issued by the Council, the Council shall 

endorse one of the following codes, and each such code shall have the 
meaning assigned to it, namely-

QET shall mean that the holder of the certificate is a person contem­
plated in clause 3. 1.18.1 of the Agreement; 

COTT shall mean that the holder of the certificate is a person contem­
plated in clause 3.1.18.2 or 3.1.18.3 of the Agreement; 

QA shall mean that the holder of the certificate is a person contem­
plated in clause 3.1.18.4 ofthe Agreement; 

MC shall mean that the holder of the certificate is a person contem­
plated in clause 3.1.18.5 of the Agreement; 

CQ shall mean that the holder of the certificate is a person contem­
plated in clause 3.1.18.6 of the Agreement; 

BYLAE 

NYWERHElDSRAAD VIR DIE HAARKAPPERSBEDRYF 
(SUID- EN WES-TRANSVAAL) 

WYSIGING VAN HOOFOOREENKOMS 

ingevolge die Arbeidsverhoudingswet, 1956, gemaak deur en aangegaan 
tussen die 

Suld-Afrikaanse Haarkappers- en Kosmetologlese Vereniging 

(hierna die "werkgewers" of die "werkgewersorganisasie") genoem aan­
die een kant, en die 

Suid-Afrikaanse Haarkapperswerknemers-Nywerheidsunle 

(hierna die "werknemers" of die "vakunie") genoem, aan die ander kant, 

synde die partye tot die Nywerheidsraad vir die Haarkappersbedryf (Suid­
en Wes-Transvaal), 

om 	 die Hoofooreenkoms gepubliseer by Goewermentskennisgewing 
R. 2511 van 13 November 1987, soos verleng deur Goewermentskennis­
gewing R. 2013 van 30 September 1988 (hierna genoem "die hoofooreen­
koms"), te wysig. 

1. TOEP ASSINGSBESTEK V AN OOREENKOMS 
1.1 Behoudens andersluidende bepalings in hierdie klousule, is hierdie 

Ooreenkoms van toepassing op en moet dit in die Haarkappersbedryf nage­
komword­

1.1.1 deur aile werkgewers wat lede is van die weckgewersorganisasie 
en deur aile werknemers wat lede is van die vakvereniging; 

1.1.2 in die landdrosdistrikte Benoni, Boksburg, Brakpan, Germis­
ton, Johannesburg, Klerksdorp, Krugersdorp, Randburg, Randfontein, 
Roodepoort, Springs en Vereeniging. 

1.2 Ondanks die bepalings van 1.1 sal hierdie Ooreenkoms nie van 
toepassing wees nie op­

1.2.1 slegs werknemers wie se lone voorgeskryf is in hierdie Ooreen­
koms en op die werkgewers van sodanige werknemers; 

1.2.2 op vakleerlinge in so verre dit nie onbestaanbaar is met die 
bepalings van die MOW of enige ooreenkoms aangegaan of enige bepa­
ling wat daarvo\gens vasgestel is nie. 

2. 	KLOUSULE 4.-VERBOD OP OPTREDE V AN HAARKAPPERS 
ONDER SEKERE OMSTANDIGHEDE 

2.1 Voeg die volgende voorbehoudsbepaling by tot subklousule 4.1.3: 

"4.1.3.3 vanaf I January 1989 sal die sertiftkate waarna in hierdie 
subklousule verwys word in die geval van nuwe werkgewers nie die kodes 
QBE, NONE, of N/A dra nie, of sodanige werkgewers sal vir die doel­
eindes van hierdie klousule geag wees nie-werkende werkgewers vir wie 
die bepalings van klousule 4.1,2 sal geld.". 

2.2 Voeg die volgende voorbehoudsbepaling by tot subklousule 4.1.4: 

"4.1.4.4 enige sertiftkaat beoog deur hierdie klousule nie die kodes 
QBE, NONE, ofN/Asal dra nie.". 

3. 	 KLOUSULE S.-AANSOEK OM EN UlTREIKING VAN 'N 
REGISTRASIESERTIFIKAA T V AN 'N ONDERNEMING 

In klousule 5.9 vervang die uitdrukking "lisensie" deur die uitdrukking 
"sertiftkaat" . 

4. KLOUSULE 7.-AANSOEK OM EN UITREIKING V AN LISEN­
SIE VIR DIE BEDRYF V AN HAARKAPPERY 

Voeg die volgende subklousule in na subklousule 9: 

"7.10 Kode op sertif'ikaat 
Op eike sertiftkaat om haarkappery te bedryf uitgereik deur die Raad sal 

die Raad een van die volgende kodes indorseer en sodanige kodes sal die 
volgende betekenis he, naamlik-

QET sal beteken dat die houer van die sertiftkaat 	'n persoon is wat 
beoog is in klousule 3. 1.18.1 van hierdie Ooreenkoms; 

COTT sal beteken dat die houer van die sertiftkaat 'n persoon is wat 
beoog is in klousule 3.1.18.2 of3. L 18.3 van hierdie Ooreenkorns; 

QA sal beteken dat die honer van die sertiftkaat 'n persoon is wat 
beoog is in klousule 3.1.18.4 vanhierdie Ooreenkoms; 

MC sal beteken dat die houer van die sertiftkaat 'n persoon is wat 
beoog is in klousule 3.1.18.5 van hierdie Ooreenkoms; 

CQ sal beteken dat die houer van die sertiftkaat 'n persoon is wat 
beoog is in klousule 3.1.18.6 van hierdie Ooreenkoms; 
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QBE shall mean that the Council has exempted the holder of the 
certificate from the requirement of obtaining any qualification re­
ferred to in clause 3.1.18 while the status of the holder remains 
unchanged i.e. if the holder is an employee, for so long as he 
remains an employee-if the holder is an employer, for so long as 
he retains his existing business and for so long thereafter as he is an 
employee; 

NONE shall mean that the holder of the certificate is, or is regarded 
by the Council as being, a trainee hairdresser; 

NI	A shall mean that the holder of the certificate is a non working 
employer. The control and management of whose establishment is 
vested in a person contemplated in clause 4.1.4 whose certificate is 
not endorsed with the codes QBE, NONE, or NIA. " . 

5. CLAUSE 9.-SECURITY OF EMPLOYMENT 


Insert the following subclause after subclause 16; 


"9.17 Notwithstanding the provisions of clause 9.10 and from I January 
1989 no one who is not at that time in employment as a shampooist shall be 
employed as a shampooist by any employer unless such person has for at 
least one year in the immediately preceding three years been in continuous 
employment as a shampooist and that fact is vouched for by the computer 
records of the Council. A certificate under the hand of the Secretary for the 
time being of the Council or his duly authorised deputy stating the length of 
time during which any person has been in employment as a shampooist 
according to the computer records of the Council shall be conclusive proof 
of the facts stated therein and it shall not be necessary to prove the capacity 
of the signatory of such certificate.". 

6. CLAUSE ll.-PAYMENT OF WAGES AND AUTHORISED 
DEDUCTIONS 

6.1 Substitute the following for clauses 11.1.1 to 11.1.8: 

QBE sal beteken da! die Raad vrystelling aan die houer daarvan toege­
ken het van die vereiste van enige kwalifikasie waarna verwys word 
in klousule 3.1.18 vir solank as die status van die houer onveran­
derd bly d.w.s. indien die houer 'n werknemer is; indien die houer 
'n werkgewer is, vir solank as wat hy sy huidige besigheid voortsit 
en vir solank daama as wat hy 'n werknemer is; 

NONE sal beteken dat die houer van die sertiftkaat 'n persopn is wat, 
of wat deur die Raad beskou word as ' n leerling haarkapper; 

NI	A sal beteken dat die houer van die sertiftkaat ' n nie werkende 
werkgewer is, wat die toesig en beheer van sy ondemerni:lng toever­
trou het aan 'n persoon beoog in klousule 4.1.4, wat 'nlsertiftkaat 
het wat rue geindorseer is met die kodes QBE, NONE, of N!A.". 

5. KLOUSULE 9.-WERKSEKURITEIT 

Voeg die volgende subklousule in na subklousule 16; 

"9.17 Nieteenstaande die bepalings van klousule van klousule 9. \0 en 
vanaf I Januarie 1989 niemand wat rue op daardie datum in diens is as 
sjampoels sal in diens geneem word as sjarnpoeIs deur enige werkgewer 
tensy sodanige persoon in diens was as shampoels vir rninstens een aan­
lopende jaar in die onrniddellike voorafgaande drie jaar en in btide gevalle 
sulke feite word bevestig deur die computer rekords van die Raad. 'n 
Sertifikaat onderteken deur die Sekretaris van die Raad of s}i gevolmag­
tigde plaasvervanger wat die tydperk van diens van 'n sjampoels uiteensit 
sal voldwonge bewys wees van daardie feite en dit sal nie nodig wees om 
die mag van die ondertekenaar te bewys nie.". 

6. KLOUSULE ll.-BETALING VAN LONE EN GEMAGTIGDE 
AFTREKKINGS 

6.1 Vervang klousules 1\.l.\ tot 11.1.8 deur die volgende; 

"Employee 

Hairdresser (qualified with code QET or QA or CQ 
First year after qualifying ............................................................... . 

thereafter .................................................................................. . 


Hairdresser (qualified) with code COTT or MC 
First year after qualifying ............................... " .............................. . 

thereafter ........................... '" .. " ................................................ . 


Hairdresser with certifkate to practice hairdressing with code QBE 
During first year; 

~kck~~~~~sss;rn~' ::: :: :: :: ::: ::: : : : :: ::: : ::::: : : : :::: ::: : :::: : :: :: :: : : : : : ::::: ::: :::: :::: 
General hairdressing ..................................................................... . 

Thereafter: 

Open hairdressing ........................................................................ . 

Black hairdressing ....................................................................... . 

General hairdressing ................... '" ................................ " ............. . 


'"Trainee hairdresser with code NONE 
First year .................................................................................. . 

Second year ................................................................... '" . '" ..... . 

Third year ................................................................................. . 


Manicurist andlor beauty culturist 
First three months of experience ....................................................... . 

Second three months of experience .................................................... . 

Third three months of experience ............................................ , ......... . 

thereafter ................................................... ,.......... '" ................. . 


Receptionist andlor telephonist .......................... '" .... , .......................... . 


Shampooist 

f~~~rft~~ ~.f ~.~~~~~~~.:: :: :: :::: ::::: :: :: :::: ::: :::: :: :::: ::: ::: :::: ::: :::::: ::: :: :: :::: 
tGeneral assistant ........................................................................ '" .. 


*CasuaJ employee ............................................................................. . 


NOTE: * A trainee does NOT mean an Apprentice. A trainee is someone over 21 years of age who does NOT have an apprentii:eship contract in 
terms of the MTA. 

t Minors~nly engaged during their probationary period of employment without a contract of apprenticeship: The wage prescribed for a 
first year apprentice in terms of the MTA.*Casuals are only permitted to relieve employees away ill or on holiday. No other casuals are permitted at aiL". 

Wage per month Wage per month Wage per month 
from 1/10/88 from 1/10/89 from 1/10/90 

to 30/9/89 to 30/9/90 to 30/9/91 

RS60,OO R630,00 R705,OO 
R695,00 R780,00 R:875,00 

R605,00 R680,OO R765,00
R825 ,00 R925,00 RI045,00 

R560,00 R630,00 R705,00 
RS30,00 R595,00 R670,00
RS 30,00 RS95,00 R,670,00 

R695,00 R780,00 R875,00
R560,00 R630,00 R705,00
RS60,OO R630,00 R705,00 

R290,00 R325,00 R365 ,00
R350,00 R390,00 R435 ,00
R435,00 R490,00 RS50,00 

R220,00 R245,00 R275,00
R255 ,00 R285,00 R320,00
R315,00 R355,00 R400,00
R560,00 R630,00 R705,00 

R530,00 R595,00 R670,00 

R275 ,00 R31O,00 R350,00
R385,00 R435,00 R490,00 

R265,00 R300,00 R340,00 

RSOperday R55 per day R60 per day 
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"Werknemer 
Loon per maand 

van 1110188 
Loon per maand 

van 1110189 
Loon per maand 

van 1110/90 
tot 3019189 tot 3019190 tot 3019/91 

Baarkapper (gekwalifiseer) met kode QET ofQA of CQ 

Eerste jaar na kwaliflkasie ........................................ " ................... .. R560,00 R630,00 R705,00 
daama............................................... '" .................................... . R695 ,00 R780,00 R875 ,00 

Haarkapper (gekwaJifiseer) met kode COTTofMC 

Eerste jaar na kwaliflkasie .......................... '" ................................. . R605,00 R680,OO R765,OO 
daama ..................................................................................... .. R825,00 R925 ,00 R1045,00 

Haarkapper met sertiflkaat om baarkappery te bedryf met kode QBE 

Gedurende eerste jaar: 

Oop haarkappery ........................................................................ .. R560,00 R630,00 R705,00 
Swart haarkappery ........... ,........................................................... . R530,00 R595 ,00 R670,OO 
Algemene haarkappery .................................................................. . R530,00 R595,00 R670,00 

Daama: 
Oop haarkappery ............................................................ '" ......... .. R695,00 R780,00 R875,OO 
Swart haarkappery ....................................................................... . R560,OO R630,OO R705,OO 
AJgemene haarkappery ................................................... , .............. . R560,00 R630,00 R705,OO 

·Leerling baarkapper met kode NONE 

Eerste jaar ........................... '" ................................................... . R290,00 R325 ,00 R365,OO 
Tweede jaar ............................................................................... . R350,00 R390,00 R435,00 
Derdejaar ................................................................................. . R435 ,00 R490,00 R550,00 

Manikuris enlof skoonheidskundige 

Eerste drie maande ondervinding ..................................................... .. R220,00 R245 ,00 R27S,00 
Tweede drie maande ondervinding ., ............. '" ........... ,............ '" . " .... . R255,00 R285 ,00 R320,00 
Derde drie maande ondervinding ...................................................... . R315,OO R355 ,00 R400,00 
daarna..................................................................................... .. R560,00 R630,OO R70S,00 

Ontvangsdame enlof telefoms ............................................................ '" .. R530,00 RS95,OO R670,OO 

Sjampoeis 

Eerste jaar ondervinding ................................................................ . R275,00 R310,00 R350,00 
daarna...................................................................................... . R385 ,00 R435 ,00 R490,00 

tAlgemene assistent .... , .......................................... ,................ '" ......... . R265 ,00 R300,50 R340,00 

tLos werknemer ................................................................................ . R50 per dag R55 perdag R60 per dag 

NOTA: * 'n Leerling haarkapper is NIE 'n vakleerling. Dit is iemand bo die ouderom van 21 jaar, wat nie 'n vakleerlingkontrak aangegaan het 
ooreenkomstig die MOW. 

t Minderjariges-slegs gedurende hul proeftydperk sonder 'n vakleerlingkontrak: Die lone voorgeskryf vir 'n eerste jaar vakleerling 
ingevolge die MOW. 

:j: Los werknemers mag slegs in diens geneem word om werknemers of werkende werkgewers wat tydelik afwesig is of met siekte of op 
verlof, te vervang. " . 

6.2 Delete clause 11.2. 

6.3 Insert the following subclauses after subclause 11.8: 

" 11.9 Without prejudice to clauses 9.1 and 9.2. any person employed 
by an employer as a hairdresser in contravention of the main agreement 
shall be paid by that employer the wages to which a hairdresser (qualifled) 
is entitled and such employee shall be deemed to be a hairdresser (quali­
fled). 

11.10 In the case of weekly paid employees, the weekly wage shall be 
calculated at the rate of three thirteenths of the montly wage specifled in 
clause 11.1.". 

6.2 Skrap klousule U.2. 

6.3 Voeg die volgende subklousules in na subklousule 11.8: 

"11.9 Sonder voorbehoud tot die bepalings van klousules 9.1 en 9.2, 
enige persoon wat in diens van 'n werkgewer optree as haarkapper in 
teenstryd met die bepalings van die hoofooreenkoms sal geregtig wees op 
betaling van lone deur sodanige werkgewer asof hy 'n haarkapper (gekwa­
liflseer) is, en sodanige werkuemer sal geag word om 'n haarkapper (ge­
kwaliflseer) te wees. 

11.10 In die geval van weeklikse besoldigde werknemers moet die 
weeklikse besoldiging bereken word teen drie dertiendes van die maande­
likse loon gespesiflseer in klousule 11.1.". 
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7. 	 CLAUSE IS.-ADMINISTRATION AND INTERPRETATION 
OF THE AGREEMENT 

Insert the following subclauses: 

"18.6 The Council shall be entitled in its sole and absolute discretion to 
appropriate any amount­

18.6.1 received from an employer or an employee; or 

18.6.2 to which an employer or employee is entitled to receive from 
the Council and/or the Hairdressing Trdde Sick Benefit Fund and/or the 
Hairdressing Trade Sick Pay Fund; 

to or towards the payment of any debt or amount owing by such employer 
or employee to the Council or either of the aforementioned Funds 
notwithstanding that the said employer or employee has in making the I 
payment allocated it to any other cause.". 

S. ANNEXURE E 

Substitute the following for Annexure E: 

"ANNEXURE E 

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE 
(SOUTHERN AND WESTERN TRANSV AAL) 

CERTIFICATE TO PRACTISE HAIRDRESSING 

VALID FROM DATE OF ISSUE UNTIL WITHDRAWN 

Name ................................................................................. . 

Section............................................................................. '" 

Category ..................................................................... . 

Code ................................................................................. . 

Date of issue ....................... ,................................................. . 


This is to certify that the person whose name appears on this certificate 
has complied with the provisions of clauses 7 and 8 of the Industrial 
Agreement promulgated in terms of the Labour Relations Act, 1956, 8nd is 
registered in accordance with the code above. This certificate is not valid 
unless it bears the seal of the Council and must be prominently displayed in 
the salon. " . 

Signed on behalf of the parties at Johannesburg on 19th day of July 
1988. 

J. DANIEL, 

Chairman ofthe Council. 


B. D. MARTIN, 

Vice-Chairman of the Council. 


J.A.MARTIN, 
Secretary of the Council. 

No. R. 2047 	 7 October 1988 

LABOUR RELATIONS ACT, 1956 

BISCUIT MANUFACTIJRING INDUSTRY OF SOUTH 
AFRICA.-RE-ENACTING AGREEMENT 

I, Pieter Theunis Christiaan du Plessis. Minister of Man­
power, hereby­

(a) in tenus of section 48 (1) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement which appears in the Schedule hereto and 
which relates to the Undertakin~, Industry, Trade or 
Occupation referred to in the headmg of this notice, shall 
be binding, with effect from the second Monday after the 
date of pUblication of this notice and for the period end­
ing 28 February 1989, upon the employer's organisation 
and the trade union which entered into the said 
Agreement and upon the employers and employees who 
are members of the said organisation or union; and 

7. KWUSULE 18.-ADMINlSTRASIE EN VERTOLKING VAN 
OOREENKOMS 

Voeg die volgende nuwe subklousules in: 

.. 18.6 Die Raad. sal geregtig wees in sy aUeenreg om ~talings toe te 
wy­

18.6.1 ontvang van 'n werkgewerof werknemer; 
18.6.2 waarop 'n werkgewer of werknemer geregtig mag wees van 

die Raad enlof die SieJttebystandsfonds vir die Haarkappersbedryf enlof 
die Siektebesoldigingsfonds vir die Haarkappersbedryf; 

aan of as bydrae tot die betaling van enige skuld of bedrag wat verskuldig 
is deur sodanige werkgewer of werknemer aan die Raad of ieder van die 
twee Fondse nieteenstaande die feit dat sodanige werkgewer :of werknelIler 
by hetaling die betaling toegewy bet aan enige ander oorsaak. " . 

S. AANHANGSEL E 

Vervang Aanbangsel E deur die volgende: 


"AANHANGSELE 

NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF 
(SUID- EN WES-TRANSVAAL) 

SERTIFIKAA T VIR DIE BEDRYF VAN HAARKAPPERY 

GELDIG VANAF DATUM VAN UITREIKING TENSt TERUGGE­
TREK 

Naam ................................................................................. . 


Afdeling ............................................................................ '" 


Kategorie ............................................................................. . 


Kode .................................................................................. . 


Datum van uitreiking ............................................. ',' ................ . 


Hiermee word gesertiftseer dat die persoon genoem op hi\:rdie sertifrkaat 
voldoen het aan die bepaIings van klousules 7 en 8 van die ~ywerheidsoor­
eenkoms soos gepromulgeer ingevolge die Wet op Arbeidsverhoudinge, 
1956, ell is geregistreer ooreefikomstig bovermelde kode. Hierdie seniti­
kaat is nie geldig nie tensy die stempel van die Raad daarop voorknlIl en 
moet ter alle tye in 'n prominente plek in die besigheidsplek vertoon 
word." . 

Geteken te Johannesburg op hede die 19de dag van Julie 1988. 

J. DANIEL, 

V oorsitter van die Raad. 


B. D. MARTIN, 

Ondervoorsitter van die Raad. 


J. A. MARTIN, 

Sekretaris van die Raad. 


No. R. 2047 	 70ktober 1988 

WET OP ARBEIDSVERHOUDINGE, 1956 

BESKUITNYWI£RHEID VAN SUID-AF1UKA.­
HERBEKRAGTIGINGSOOREENKOMS 

Ek, Pieter Theunis Christiaan du Plessis, .Minister van 
Mannekrag, verldaar hierby­

(a) kragtens artikel48 (1) (a) van die Wet op Arbeids­
verhoudin~e. 1956, dat die bepalings van die Ooreen­
koms wat m die B)'lae hiervan verskyn en betrekking het 
or die Ondernemmg, Nywerheid. Bedryf of Beroep in 
die opskrif by hierdie kennisgewing vermeld, met ingang 
van die tweede Maandag na die datum van publikasie van 
hierdie keonisgewing en vir die tydperk wat op 
28 Februarie 1989 eindig. bindend is vir die werk­
gewersorganisasie en die vakvereniging wat genoemde 
Ooreenkoms aangegaan het en vir die werkgewers en 
werknemers wat lede van genoemde organisasie of vere­
niging is; en 
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(b) in tenns of section 48 (1 ) (b) of the said Act, 
declare that the provisions of the said Agreement, exclud­
ing those contained in clauses 1 (1) (b), 2 and 3, shall be 
binding, with effect from the second Monday after the 
date of publication of this notice and for the period end­
ing 28 February 1989, upon all employers and em­
ployees, other than those referred to in paragraph (a) of 
this notice, who are engaged or employed in the said 
Undertaking, Industry, Trade or Occupation in the areas 
specified in clause 1 of the said Agreement. 

P. T. C. DU PLESSIS, 
Minister of Manpower. 

SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL OF THE BISCUIT MANU­
FACTURING INDUSTRY OF SOUTH AFRICA 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Employers' Organisation of the Biscuit Manufacturing Industry of 
South Africa 

(hereinafter referred to as the "employers" or the "employers' organisa­
tion"), oftheone part, and the 

National Union of Operative Biscuit Makers and Packers of Soutb 
Africa 

(hereinafter referred to as the "employees" orthe "trade union"), of the 
other part, 

being the parties of the National Industrial Council of the Biscuit Manufac­
turing Industry of South Africa. 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed­

(a) in the Magisterial Districts of The Cape, Wynberg, Simon's 
Town, Bellville, Goodwood, Malmesbury, Stellenbosch, Kuils River, 
Somerset West and Worcester; 

(b) by all employers and employees in the Biscuit Manufacturing 
Industry who are members of the employer's organisation and the trade 
union, respectively. 

(2) Notwithstanding the provisions of subclause (1). the terms of this 
Agreement shall apply only to those categories of employees for whom 
minimum wages are prescribed in clause 4 of the Agreement published 
under Government Notice R. 2479 of 19 November 1982 and to the em­
ployers of such employees. 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on such date as may be speci­
fied by the Minister of Manpower in terms of section 48 of the Act and 
shall remain in force until 28 February 1989 or for such period as may be 
determined by him. 

3. SPECIAL PROVISIONS 

The provisions contained in clauses 19, 22(bis) and 23 ofthe Agreement 
published under Government Notice R. 2479 of 19 November 1982. as 
amended and re-enacted by Government Notices R. 204 of 10 February 
1984. R. 1485 of \3 July 1984,R. 1667 of 26 July 1985 and R. 20380f18 
September 1987 (hereinafter referred to as the "Former Agreement"). 
shall apply to employers and employees. 

4. GENERAL PROVISIONS 

The provisions contained in clauses 3 to 18, 21, 22 and 24 of the Former 
Agreement, as amended and re-enacted from time to time. shall apply to 
employers and employees. 

(b) kragtens artikel48 (1) (b) van genoemde Wet, dat 
die bepaIings van genoemde Ooreenkoms, uitgesonderd 
die vervat in klousules 1 (1) (b), 2 en 3, met ingang van 
die tweede Maandag na die datum van publikasie van 
hierdie kenoisgewing en vir die tydperk wat op 
28 Februarie 1989 eindig, bindend is vir aile ander werk­
gewers en werknemers as die genoem in paragraaf (a) van 
hierdie kenoisgewing wat betrokke is by of in diens is in 
genoemde Ondememing, Nywerheid, Bedryf of Beroep 
in die gebiede in klousule 1 van genoemde Ooreenkoms 
gespesifiseer. 

P. T. C. DU PLESSIS, 
Minister van Mannekrag. 

BYLAE 

NASIONALE NYWERHElDSRAAD VIR DIE BESKUITNYWER­
HElD VAN SUlD-AFRIKA 

OOREENKOMS 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en 
aangegaan tussen die 

Employers' Organisation of the Biscuit Manufacturing Industry of 
South Africa 

(hierna die "werkgewers" of die "werkgewersorganisasie" genoem), aan 
die een kant, en die 

National Union of Operative Biscuit Makers and Packers of South 
Africa 

(hierna die "werknemers" of die "vakvereniging" genoem) , aan die 
ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Beskuitnywer­
heid van Suid-Afrika. 

1. TOEPASSINGSBESTEK V AN OOREENKOMS 

(1) Hierdie Ooreenkoms moet nagekom word­

(a) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad. Bellville, 
Goodwood, Malmesbury, Stellenbosch, Kuilsrivier. Somerset-Wes en 
Worcester; 

(b) deur aile werkgewers en werknemers in die Beskuitnywerheid wat 
lede van onderskeidelik die werkgewersorganisasie en die vakvereniging 
is. 

(2) Ondanks subkIousule (1) is bierdie Ooreenkoms slegs van toepassing 
op die kategoriee werknemers vir wie minimum lone voorgeskryf word in 
kIousule 4 van die Ooreenkoms gepubliseer by Goewermentskennisgewing 
R. 2479 van 19 November 1982 en op die werkgewers van sodanige 
werknemers. 

2. GELDIGHElDSDUUR V AN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op die datum wat die Minister van 
Mannekrag kragtens artikel 48 van die Wet bepaa1 en bly van krag tot 
28 Februarie 1989 of vir die tydperk wat hy vasstel. 

3. SPESIALE BEPALINGS 

Klousules 19, 22(bisj en 23 van die Ooreenkoms gepubliseer by 
Goewermentskennisgewing R. 2479 van 19 November 1982. soos gewysig 
en herbekragtig deurGoewermentskennisgewings R. 204 van 10 Febrnarie 
1984, R. 1485 van 13 Julie 1984, R. 1667 van 26 Julie 1985 en R. 2038 
van 18 September 1987 (hierna die "Vorige Ooreenkoms" genoem), is 
van toe passing op werkgewers en werknemers. 

4. ALGEMENE BEPALINGS 

Klousules 3 tot en met 18,21. 22 en 24 van die Vorige Ooreenkoms, 
soos van tyd tot tyd gewysig en herbekragtig. is van toepassing op werk­
gewers en werknemers. 
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5. KWUSULE 4.-LONE5. CLAUSE4.-WAGES 
Substitute the following for subclause (I): 
"(I) The minimum wages that shall be paid to the undermentioned 

classes of employees shall be as follows: 
From date ofcom­
ing into operation 

Wage per week 
R 

Grade I: Foreman biscuit baker ............................ . 429,00 
Grade 2: Biscuit baker, foreman, foreman despatcher. 377,20 

artisan 
Grade 3: Storeman, tin-making chargehand, van 318,80 

salesman and traveller 
Grade 4: Vanman ............................................ . 292,60 

Provided that the following additional amounts shall 
be payable to vanmen in the categories indicated: 

From 9000 to 16 000 kg: R6,00 per week 
Over 16 000 kg: R9,OO per week. 

Biscuit cutting and embossing machine operator, dough 
mixer or doughman, ovensman: 


First year of experience ............................... . 194,50 

Second year of experience ............................ . 221,10 

Third year of experience ............................. .. 254,60 

Thereafter ............................................... . 292,60 


Grade 5: Brakesman: 

FIrSt year of experience ............................... . 188,10 

Second year of experience ............................ . 214,20 

Third year of experience ............................. ,. 247,80 

Thereafter ............................................... . 286,40 


Grade 6: Senior chargehand ............................... .. 273.60 
Grade 7: Despatcher, chargehand packer, merchandiser, 222.00 

fIrSt-aid attendant, clerical employees 
Grade 8: Assistant storeman, chocolate enrobing ma­ 209,20 

chine operator, driver 
Provided that the following additional amounts shall 
be payable to drivers of motor vehicles in the catego­
ries indicated: 

From 3 500 to 9 000 kg: R3,OO per week. 

From 9000 to 16 000 kg: R6,OO per week. 

Over 16 000 kg: R9,OOperweek. 


Grade 9: Guillotine machine operator, handyman, die 183,80 

stamping press operator, machine-hand 


Grade 10: Laundry chargehand, laboratory attendant, 174,70 
stockhand, assistant ovensman, assistant brakesman, 
quality control attendant 
(i) If an assitant ovensman is permanently promoted 


to ovensman-­
after two years' employment as an assistant 


ovensman, he shall be paid at the rate for the first­

year ovensman; 


after three years' employment as an assistant 

ovensman, he shall be paid at the rate for a second­

year ovensman; 


after four years' or more employment as an assis­

tant ovensman, he shall be paid at the rate for a third­

year ovensman. 

(u) If an assistant brakesman is permanently pro­


moted to brakesman­
after two years' employment as an assistant brakes­


man, he shall be paid at the rate for a fIrSt-year 

brakesman; 


after three years' employment as an assistant 

brakesman, he shall be paid at the rate for a second 

year brakesman; 


after four years' or more employment as an assis­

tant brakesman, he shall be paid at the rate for a third­

year brakes man. 

(iii) If and when a brakesman is absent from his work 


through illness or other cause, the assistant brakesman 

!>bail perform the work of the brakesman and shall be 

paid, during the time he is so employed. at the rate 

specified in Grade 5 for a brakesman in the first year of 

employment. 

Grade II: Tally clerk, paper stall attendant, staff parcels 165,10


attendant 

Employees engaged in tinmaking or repairing of tins 


and containers not elsewhere specified: 
First 12 months of experience ....................... .. 145.80 
Thereafter ...................................... , ........ . 165,10 

Vervang subklousule (I) deur die volgende: 
"(I) Die minimum lone wat aan ondergenoemde klasse werknemers 

betaal moet word, is soos volg: 
Vanafdie datum 
van i11werking­

treding 
LoonJper week 

R 
Graad I: Voormanbeskuitbakker .......................... . 429,00 
Graad 2: Beskuitbakker, voorman, voormanversender, 377,20 

ambagsman 
Graad 3: Magasynman, blikmakeronderbaas, 318,80 

bestelwaverkoopsman en handelsreisiger 
Graad 4: Besteller ........................................... .. 292,60 

Met dien verstande dat die volgende addisionele 
bedrae betaalbaar is aan bestellers in die klasse soos 
aangedui: 

Van 9 000 tot 16 000 kg: R6,OOperweek. 
Meer as 16 000 kg: R9,00 per week. 

Bediener van 'n beskuituitsny-en-embosseer-masjien, 
deegmenger of deegman, oondman: 


Berste jaar ondervinding .............................. . 194,50 

Tweede jaar ondervinding ............................ . 221,10 

Derde jaar ondervinding ............................. .. 254,60 

Daarna ................................................... . 292,60 


Graad 5: Deegroller: 
Berste jaar ondervinding ..................... , ........ . 188,10 
Tweede jaarondervinding ........................... .. 214,20 
Derde jaar ondervinding .............................. . 247,80 

Daarna ................................................... . 286,40 


Graad 6: Senior onderbaas ......................... """"" 273,60 

Graad 7: Versender. onderbaasverpakker. afsetbevorde­ 222,00 

raar, eerstehulp-bediener, klerk 
Graad 8: Assistent-magasynman, bediener van 'n sjoko­ 209,20 

ladeomhuImasjien, drywer 
Met dien verstandedat die volgende addisionele 
bedrae betaalbaar is aan drywers van motorvoertuie in 
die klasse soos aangedui: 


Van 3 500 tot 9 000 kg: R3,OO per week. 

Van9 000 tot 16 000 kg: R6,OOperweek. 

Meer as 16 000 kg: R9,00 per week. 


Graad 9: Valrnesmasjienbediener, faktotum, bediener 183,80 
van 'n stempelpers, masjienwerker 

Graad 10: Wassery-onderbaas, laboratoriumwerker, 174,70 
voorraadhulp. assistent-oondman, assistent-deegrol­
ler, gehaltebeheeekontroleur 
(i) As 'n assistent-oondman permanent tot oondman 

bevorder word, moet hy­
na twee jaar diens as 'n assistent-oondman, teen 

die loon van 'n eersle jaar-oondman besoldig word; 
na drie jaar diens as 'n assistent-oondman, teen die 

loon van 'n tweedejaar-oondman besoldig word; 
na vier jaar of langer diens as 'n assistent-oond­


man, teen die loon van 'n derdejaar-oondman besol­

dig word. 

(ii) As 'n assistent-deegroller permanent tot deegrol­

ler bevorder word, moet hy­
na twee jaar diens as 'n assistent-deegroller, teen 

die loon van 'n eerstejaar-deegro\ler beso1dig word; 
na drie jaar diens as 'n assistent-deegroller, teen 

die loon van 'n tweedejaar-deegroller besoldig word; 
na vier jaar of langer diens as 'n assistent-deegrol­


ler, teen die loon van 'n derdejaar-deegroller besoldig 

word. 

(iii) Indien en wanneer 'n deegroller weens siekte of 

'n ander oorsaak van sy week afwesig is, moet die assis­
tent-dee&IDller die week van die deegroUer verrig en 
moe! hy gedurende die tyd wat hy aldus werksaam is, 
besoldig word teen die loon wat in Graad 5 vir 'n deeg­
roller in sy eerste diensjaar voorgeskryf word. 
Graad II: Telkleek, papierstalletjieweeker, hanteerder 165,10 

van personeeIpakkette 
Werknemers wat blikke maak of blikke en houers 

herstel wat nie elders vermeld word nie: 

Bersle 12 maande ondervinding...................... . 145,80 

Daarna .................................................. .. 165,10 
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From date ofcom­
ing into operation 

Wage per week 
R 

Grade 12: Packer, labeller, packet packer, sample 
packer: 

First six months of experience................. " ..... . 130,90 

More than six months but less than 42 months of 154,00 

experience 
Thereafter ................... '" ......................... . 161,70 

Merchandising assistant ..................................... . 154,00 
Grade 13: Boiler attendant, watchman (night-watch­ 154,00 

man, day-watchman or gatekeeper), employees en­
gaged in cooking of rations, employees not elsewhere 
specified 

Factory operative: 

First six months of experience ........................ . 154,00 

Thereafter ............................................... . 158,50 


Grade 14: Labourer, delivery assistant. ................... . 154,00 


A casual employee shall be paid in respect of every 
day or part of a day of employment not less than one 
fifth of the weekly wage of a labourer: Provided that 
where a casual employee is not required to work for a 
period of more than four consecutive hours on any day 
his prescribed wage may be reduced by 50 per cent. 

The weekly wage of a monthly-paid employee shall 
be his monthly wage divided by four and a third.". 

6. CLAUSE 8.-SUNDAYS AND PUBLIC HOLIDAYS 
Insert the following new subclause (2)bis: 

"(2)bis Eastern week·end-No work shall be performed after 15hOO on 
the day immediately preceeding Good Friday, and the employees shall be 
granted the time off as a paid holiday. The employee shall receive for such 
afternoon full pay in respect of the hours normally worked on Thursday 
afternoons. Where work is performed after 15hOO on such day, the em­
ployee shall be paid at ordinary rates of pay until·15hOO and at twice his 
ordinary rate thereafter .••. 

7. CLAUSE lO.-SICK PAY BENEFIT FUND 

Delete the proviso to subclause 10 (14) (d) (ii). 


8. CLAUSE ll.-SICK LEAVE 
Insert the following new subclauses (3) and (4): 

"(3) Maternity leave.-(a) Female employees who have had more than 
42 months of service with an employer shall be entitled, upon application, 
to four months' unpaid maternity leave following the birth of each child. 
At the conclusion of such four-month period. such employees shall be 
entiUed to resume work with their employer in a similar position and on lhe 
same or new minimum wage for the. grade on which she was employed 
prior to her proceeding on maternity leave, whichever is the greater. 

(b) Such period of maternity leave shall be treated as service. Arrange­
ments with regard to medical aid and pension fund contributions shall be 
subject to individual employer policy. 

(4) Tuberculosis leave.-(a) Any employee who contracts tuberculosis 
and who has had not less than 42 months' service with an employer. shall 
be granted a period of unpaid sick leave, of not more than six months. 

(b) Such period of unpaid sick leave shall be regarded as service with the 
employer. Arrangements with regard to medical aid and pension fund 
contributions shall be subject to individual employer policy. 

(c) Any employee who proceeds on unpaid sick leave in terms of this 
subclause shall be entitled to re-employment in a similar position and on 
the same or the new minimum wage for the grade on which he was em­
ployed prior to his proceeding on such leave; Provided that he resume work 
within the maximum six-months period prescribed.". 

Signed at Cape Town this 2nd day of May 1988. 

P. B. THOMPSON, 

Chairman. 


N.DANIELS, 
Vice-Chairman. 

K. L. BARNES, 

Secretary. 


Vanaf die datum 
van inwerking­

treding 

Loon per week 
R 

Graad 12: Verpakker, etiketteerder, pakkiesverpakker, 
monslerverpakker: 

Eerste ses maande ondervinding ..................... . 130,90 

Meer as ses maande maar minder as 42 maande 154,00 

ondervinding 
Daarna ................................................... . 161,70 

Afsetbevorderaar se assistent ............................... . 154,00 
Graad 13: Ketelbediener, wag (nagwag, dagwag ofbek­ 154,00 

wag), werknemers wat rantsoene gaarmaak, werk­
nemers nie elders vermeld nie 

Fabriekswerker: 
Eerste ses maande ondervinding ..................... . 154,00 
Daarna ................................................... . 158,50 

Graad 14: Arbeider, afleweringsassislent ..... , .... , ...... . 154,00 
'n Los werknemer moet ten opsigte van elke dag of 

gedeette van 'n dag wat hy gewerk bet, minstens een 
vyfde van die weekloon van 'n arbeider betaal word: 
Met dien verstande dat waar daar nie van 'n los werk­
nemer vereis word om vir 'n tydperk van meer as vier 
agtereenvolgende ure op 'n dag te werk nie, sy voor­
geskrewe loon met 50 persent verminder kan word. 

Die weekloon van 'n werknemer wat per maand be­
taal word, is sy maandloon gedeel deur vier en 'n 
derde." . 

6. KLOUSULE 8.-S0NDAE EN OPENBARE V AKANSIEDAE 

Voeg die volgende nuwe subklousule (2)(bis) in: 

"(2)(bis) Paasnaweek.--Geen werk mag na 15hOO op die dag onmid­


dellik voor Goeie Vrydag verrig word nie, en die werknemers moet die 
tyddiens vry gegee word as 'n betaalde vakansiedag. Die werknemer moet 
vir sodanige middag volle betaling ontvang vir die ure wat gewoonlik op 
Donderdagmiddae gewerk word. Wanneer werk na 15hOO op sodanige dag 
verrig word, moet die werknemer tot 15hOO teen sy gewone loonskaal 
betaal word en daarna teen dubbel sy gewone loonskaal. " . 

7. KLOUSULE lO.-SIEKTEBYSTA.lIIDFONDS 

Skrap die voorbehoudsbepaling van subklousule to (14) (d) (ii). 


8. KWUSULE ll.-SIEKTEVERWF 
Voeg die volgende nuwe subklousules (3) en (4) in: 
"(3) Kraamverlof.-(a) Vroulike werknemers wat langer as 42 maande 

in diens van 'n werkgewer is, is op aansoek geregtig op vier maande 
kraamverlof sonder betaling na die geboorte van elke kind. Aan die einde 
van die tydperk van vier maande is sodanige werknemers daarop geregtig 
om hul werk by hul werkgewer te hervat in 'n soortgelyke pos en teen 
dieselfde of die nuwe minimum loon vir die graad waarin sy in diens was 
voor die aanvang van die kraamverlof, naamlik die grootste bedrag. 

(b) Sodanige tydperk van kraamverlof moet as diens geag word. Reel­
ings in verband met bydraes tot mediese hulp- en pensioenfondse is onder­
worpe aan individuele werkgewersbeleid. 

(4) Teringverlof.-(a) 'n Werknemer wat tering opdoen en minstens 42 
maande diens by 'n werkgewer het, moet siekteverlof sonder betaling 
toegestaan word vir 'n tydperk van hoogstens ses maande. 

(b) Sodanige tydperk van siekteverlof sonder betaling moet as diens by 
die werkgewer geag word. Reelings in verband met bydraes tot mediese 
hulp- en pensioenfondse is onderworpe aan individuele werkgewersbeleid. 

(c) 'n Werknemer wat ingevolge hierdie subklousule, met siekteverlof 
sonder betaling gaan, is geregtig op herindiensneming in 'n soortgelyke 
pos en teen dieselfde of die nuwe minimum loon vir die graad waarin hy in 
diens was toe hy met siekteverlof gegaan het: Met dien verstande dat hy sy 
diens hervat binne die maksimum tydperk van ses maande soos voor­
geskryf. " . 

Geteken Ie Kaapstad op hede die 2de dag van Mei 1988. 

P. B. THOMPSON, 

Voorsitter. 


N.DANIELS, 
Ondervoorsitter. 

K. L. BARNES, 

Sekretaris. 
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No. R. 2048 7 October 1988 

LABOUR RELATIONS ACf, 1956 

MILLINERY INDUSTRY (CAPE).-AMENDMENT OF 
MAIN AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power hereby­

(a) in terms of section 48 (I) (a) of the Labour Rela­
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, shall 
be binding with effect from the second Monday after the 
date of publication of this notice and for the period end­
ing 31 January 1989, upon the employers' organisation 
and the trade union which entered into the Amending 
Agreement and upon the employers and employees who 
are members of the said organisation or union; and 

(b) in terms of section 48 (1) (b) of the said Act, de­
clare that the provisions of the Amending Agreement, 
excluding those contained in clause I (I), shall be bind­
ing, with effect from the second Monday after the date of 
publication of this notice and for the period ending 31 
January 1989, upon all employers and emI?loyees, other 
than those referred to in paragraph (a) of this notice, who 
are engaged or employed in the said Undertaking, Indus­
try, Trade or Occupation in the areas specified in clause I 
of the Amending Agreement. 

P. T. C. DU PLESSIS, 
Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE MILLINERY 

INDUSTRY (CAPE) 


AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Millinery Association (Cape) 
(hereinafter referred to as the "employers" or the "employers' organisa­
tion"), of the one part, and the 

Garment Workers' Union of tbe Western Province 
(hereinafter referred to as the "employees" or the "trade union"), of the 

other part, 


being the parties to the Industrial Council for the Millinery Industry 

(Cape), 


to amend the Main Agreement of the Council, published under Govern­

ment Notice R. 1162 of 8 June 1979, as amended and renewed by Govern­

ment Notices R. 1043 and R. 1044 of 28 May 1982, R. 1288 and R. 1289 

of 17 June 1983, R. 2297 and R. 2298 of21 October 1983, R. 1700 and 

R. 1701 of 10 August 1984, R. 2794 of 21 December 1984, R. 298 of 15 
February 1985, R. 1171 of 13 June 1986, R. 177 000 January 1987 and 
R. 5020f6 March 1987. 

1. SCOPE OF APPLICATION OF AGREEMENT 

The terms of this Agreement shall be observed in the Millinery Indus­
try­

(I) by all employers who are members of the employers' organisation 
and by all employees who are members of the trade union; 

(2) in the Magisterial Districts of The Cape and Wynberg, in those 
portions of the Magisterial Districts of Bellville and Somerset West 
which, prior to 9 March 1973 (Govermnent Notice 173 of 9 February 
1973), fell within the Magisterial Districts ofThe Cape and Wynberg, 
and in any portion of the Magisterial District of Goodwood which, prior 
to the publication of Government Notice 723 of 26 April 1974, fell 
within the Magisterial District of Bellville but which, prior to 9 March 
1973 (Govermnent Notice 173 of 9 February 1973), fell within the 
magisterial District of Wynberg, but excluding that portion of the 
Magisterial District of The Cape which, prior to the publication of 
Govermnent Notice 1559 of 24 October 1958, fell within the Magiste­
rial District ofWynberg. 

No. R. 2048 7 Oktober 1988 

WET OP ARBEIDSVERHOUDINGE, 1956 

HOEDENYWERHEID (KAAP).-WYSIGING VAN 
HOOFOOREENKOMS 

Ek, Pieter Theunis .Christiaan du Plessis, Minister van 
Mannekrag, verklaar hlerby­

(a) kragtens artikel48 (~) (a) va~ die Wet o.p Arbeids­
verhoudinge, 1956, dat die bepaltngs van dIe Ooree~­
koms (hierna die Wysigingsooreenkoms genoem) wat m 
die Bylae hiervan vers~n en betrekking h~t oJ' die 
Onderneming, Nywerheld, Bedryf of Beroep. I.lt die op­
skrif by hierdie kennisgewing vermeld, met lngang van 
die tweede Maandag na die datum van publmasie van 
hierdie kennisgewing en vir die tydperk wat op 31 Janua­
rie 1989 eindig, bindend is vir die werkgewersorganisasie 
en die vakvereniging wat die Wysigingsooreenkoms aan­
gegaan het en vir die w~k$ewers en. ~er~emers wat 
lede van genoemde orgarusasle of vererugmg IS; en 

(b) kra~ens artik~148 (1? ~) van genoemde 'Yet, dat 
die bepahngs vll!l dIe WysIgmgsooree~oms, tlltgesol}­
derd die vervat m klousule 1 (1), met mgang van die 
tweede Maandag na die datum van publikasie van hierdie 
kennisgewing en vir die tydperk wat op 31 J anuarie 1989 
eindig, bindend is vir aIle ander werkgewers en werk­
nemers as die genoem in paragraaf (a) van hierdie kennis­
gewing w~t betrokke is py of in diens is in gen~m~e 
Ondemenung,' Nywerheld, Bedrvf of Beroep m dIe 
Gebiede in klousule 1 van die Wysigingsooreenkoms 
gespesifiseer. 

P. T. C. DUPLESSIS, 
Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP) 

OOREENKOMS 

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en 
aangegaan tussen die 

Millinery Association (Cape) 

(hierna die • 'werkgewers" of die • 'werkgewersorganisasie" genoem). aan 
die een kant, en die 

Garment Workers' Union oftbe Western Province 

(hierna die "werlmemers" of die "vakvereniging" genoern), aan die 

ander kant, 


wat die partye is by die Nywerheidsraad vir die Hoedenywerheid (Kaap), 


om die Hoofooreenkoms van die Raad, gepubliseer by Goewermentsken­

nisgewing R. 1162 van 8 Junie 1979, soos gewysig en hernieu deur 
Goewermentskennisgewings, R. 1043 en R. 1044 van 28 Mei 1982, 
R. 1288 en R. 1289 van 17 Junie 1983, R. 2297 en R. 2298 van 
21 Oktober 1983, R. 1700 en R. 1701 van 10 Augustus 1984, R. 2794 van 
21 Desember 1984, R. 298 van 15 Februarie 1985, R. 1171 van 13 Junie 
1986, R. 177 van 30 Januarie 1987 en R. 502 van 6 Maart 1987, te wysig. 

1. TOEPASSINGSBESTEK V AN OOREENKOMS 

Hierdie Ooreenkoms rnoet in die Hoedenywerheid nagekom word­

(I) deur aile werkgewers wat lede van die werkgewersorganisasie is 
en deur alle werlmemers wat lede van die vakvereniging is; 

(2) in die landdrosdistrikte Die Kaap en Wynberg, in die gedeeltes 
van die landdrosdistrikte Bellville en Somerset-Wes wat voor 9 Maar! 
1973 (Goewermentskennisgewing 173 van 9 Februarie 1973) binne die 
landdrosdistrikte Die Kaap en Wynberg geval het, en in enige gedeelte 
van die landdrosdistrik Goodwood wat voor die publikasie van 
Goewermentskennisgewing 723 van 26 April 1974 binne die landdros­
distrik Bellville maar voor 9 Maart 1973 (Goewermentskennisgewing 
173 van 9 Februarie 1973) binne die landdrosdistrik Wynbetg geval het, 
maar uitgesonderd daardie gedeelte van die landdrosdistrik Die Kaap 
wat voor die publikasie van Goewermentskennisgewing 1559 van 
24 Oktober 1958 binne die landdrosdistrik Wynberg geval het. 
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2. CLAUSE 4.-WAGES 

In subclause (1), substitute the following for the existing Table: 

"From the date 
ofcoming into 
operation of 

this Agreement 

Per week 

R 

Supervisor..................................................... . 120,00 

Milliner-

qualified .................................................... . 88,00 
unqualified, during the--­

first 26 weeks of experience .......................... . 66,00 

second 26 weeks of experience ....................... . 68,00 

third 26 weeks of experience ......................... . 69,00 

fourth 26 weeks of experience ........................ . 73,00 

fifth 26 weeks of experience .......................... . 77,00 

sixth 26 weeks of experience ......................... . 81,00 

seventh 26 weeks ofexperience ...................... . 85,00 

thereafter, as for 'qualified' .......................... . 88,00 


Blocker-
qualified .................................................... . 101,00 
unqualified, during the-

first 26 weeks of experience .......................... . 66,00 

second 26 weeks of experience ....................... . 69,00 

third 26 weeks of experience ......................... . 77,00 

fourth 26 weeks of experience ....................... .. 85,00 

fifth 26 weeks of experience .......................... . 93,00 

thereafter, as for 'qualified' .......................... . 101.00 


Chopper-out, trimmer, packer, plain sewer-
qualified .................................................... . 83,00 
unquaHfied, during the­

fust 26 weeks ofexperience .......................... . 66,00 
second 26 weeks ofexperience....................... . 69,50 
third 26 weeks of experience ........................ .. 72,00 
fourth 26 weeks ofexperience....................... .. 77,50 

thereafter, as for 'qualified' ......................... .. 83,00 


Machinist-

qualified .................................................... . 89,00 

unqualified, during the­

flfSt 26 weeks of experience .......................... . 66,00 

second 26 weeks of experience ....................... . 68,00 

third 26 weeks of experience ......................... . 75,00 

fourth 26 weeks of experience ....................... .. 82,00 

thereafter, as for 'qualified' ......................... .. 89,00 


Grade I employee-

qualified .................................................... . 81,00 

unqualified, during the--­

fust 26 weeks of experience .......................... . 66,00 

second 26 weeks of experience ........•............... 68,50 

third 26 weeks of experience ......................... . 71,00 

fourth 26 weeks ofexperience....................... .. 76,00 

thereafter, as for 'qualified' .......................... . 81,00 


General worker ............................................... . 82,00 


Motor vehicle driver­
(a) driving a motor vehicle with an unladen mass 106,00 

up to and including 2 268 kg 
(b) driving a motor vehicle with an unladen mass 112,00 

exceeding 2 268 kg 
Watchman...................................................... 121,00 
Beginner's wage...... ............ .............. ......... ..... 66,00 ... . 

Signed at Cape Town, on behalf of the parties, this 1st day of August 
1988. 

A.KELLER, 
Chairman. 

C. E. PETERSEN, 

Vice-Chairman. 


(MISS) G. J. BLAKE, 
Secretary. 

2. KLOUSULE 4.-WNE 

In subklousule (I), vervang die bestaande Tabel deur die volgende: 

"Vanaf die datum 
van inwerking­
treding van hier­
die OQreenkoms 

Per week 

R 

Toesighouer. ................................................. .. 120,00 

Hoedemaker­

gekwalifiseer •.............................................. 88,00 

ongekwalifiseer, gedurende die­

eerste 26 weke ondervinding ......................... . 66,00 

tweede 26 weke ondervinding........................ . 68,00 

derde 26 weke ondervinding.......................... . 69,00 

vierde 26 weke ondervinding ......................... . 73,00 

vyfde 26 weke ondervinding ......................... . 77,00 

sesde 26 weke ondervinding.......................... . 81,00 

sewende 26 weke ondervinding ...................... . 85,00 

daama, soos vir 'gekwalifiseer' ..................... .. 88,00 


Blokker­
gekwalifiseer .............................................. . 101,00 

ongekwalif!seer, gedurende die­

eerste 26 weke ondervinding ......................... . 66,00 

tweede 26 weke ondervinding........................ . 69,00 

derde 26 weke ondervinding.......................... . 77,00 

vierde 26 weke ondervinding ......................... . 85,00 

vyfde 26 weke ondervinding ......................... . 93,00 

daama, soos vir 'gekwalifiseer' ..................... .. 101,00 


Uitsnyer, opmaker, verpakker, gewone naaldwerker­
gekwalifiseer .............................................. . 83,00 

ongekwalifiseer, gedurende die­

eerste 26 weke ondervinding ......................... . 66,00 

tweede 26 weke ondervinding ........................ . 69,50 

derde 26 weke ondervinding......................... .. 72,00 

vierde 26 weke ondervinding......................... . 77,50 

daama, soos vir 'gekwalifiseer' ...................... . 83,00 


Masjienw~rker-
gekwalifiseer ............................................. .. 89,00 

ongekwalifiseer, gedurende die­

eerste 26 weke ondervinding ......................... . 66,00 

tweede 26 weke ondervinding........................ . 68,00 

derde 26 weke ondervinding .......................... . 75,00 

vierde 26 weke ondervinding ......................... . 82,00 

daama, soos vir 'gekwaUfiseer' ...................... . 89,00 


Werknemer graad 1­
gekwalifiseer ............................................. .. 81,00 

ongekwalifiseer, gedurende die­

eerste 26 weke ondervinding ........................ .. 66,00 

tweede 26 weke ondervinding ........................ . 68,50 

derde 26 weke ondervinding.......................... . 71,00 

vierde 26 weke ondervinding....... , ................. . 76,00 

daama, soos vir 'gekwalifiseer' ..................... .. 81,00 


Algetnene werker ............................................ . 82,00 

Motorvoertuigdrywer­

(a) wat 'n mOlorvoetuig met 'n onbelaste massa 106,00 
van tot en tnet 2 268 kg dryf 

(b) wat 'n motorvoertuig tnet 'n onbelaste massa 112,00 
van meer as 2 268 kg dryf 


Wag ............................................................ . 121,00 

Beginnersloon ............................................... .. 66,00." . 


Namens die partye op hede die Iste dag van Augustus 1988 te Kaapstad 
onderteken. 

A.KELLER, 

Voorsitter. 

C. E. PETERSEN, 


Ondervoorsitter. 


(MEJ.) G. J. BLAKE, 

Sekretaris. 
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DEPARTMENT OF NATIONAL DEPARTEMENT VAN NASIONALE 
EDUCATION OPVOEDING 

No. R. 2023 7 October 1988 

NATIONAL POLICY FOR GENERAL EDUCATION 

AFFAIRS ACf, 1984 


NOTICE OF DETERMINATION OF POLICY 
I, Frederik Willem de Klerk, Minister of National Educa­

tion, hereby give notice in terms of section 2 (2A) of the 
National Policy for General Education Mfairs Act, 1984 
(Act 76 of 1984), that I have determined general policy in 
terms of section 2 (1) of the said Act to be applied in respect 
of the salaries and conditions of employment of educators 
with effect from 1 December 1988. 

The document setting out this policy may be obtained on 
written request from the Director-General, Department of 
National Education, Private Bag X122, Pretoria, 0001. 

F. W. DE KLERK, 

Minister of National Education. 


DEPARTMENT OF NATIONAL 

HEALTH AND POPULATION 


DEVELOPMENT 

No. R. 2040 7 October 1988 

THE SOUTH AFRICAN MEDICAL AND DENTAL 
COUNCIL 

REGULATIONS RELATING TO THE REGISTRATION 
BY DIETITIANS OF ADDITIONAL QUALIFICA­
TIONS.-AMENDMENT 

The Minister of National Health and Population Develop­
ment has, on the recommendation of the South African 
Medical and Dental Council, in terms of section 61 (1) read 
with section 61 (4) of the Medical, Dental and Supplemen­
tary Health Service Professions Act, 1974 (Act 56 of 1974), 
made the regulations as set out in the Schedule hereto. 

SCHEDULE 

Dermition 
1. In this Schedule "the Regulations" means the regula­

tions published under Government Notice R. 453 of 10 
March 1978, as amended by Government Notice R. 988 of 
23 May 1986. 

Amendment oftbe Regulations 
2. The Regulations are hereby amended by the insertion 

under the entry' 'University of Stellenbosch" of the follow­
ing qualifications: 

"Master of Science in Nutrition......... MSc (Nutrition) Stell 

Doctor of Philosophy in Nutrition....... PhD Stell. ". 


DEPARTMENT OF POSTS AND 

TELECOMMUNICATIONS 


No. R. 2038 7 October 1988 

AMENDMENT OF THE POST OFFICE SERVICE 

REGULATIONS 


The Minister of Home Affairs and of Communications 
acting under section 47 of the Post Office Service Act, No: 
66 of 1974, and on the recommendation of the Staff Ma­
nagement Board, has made the regulations set out in L~e 
Schedule hereto. 

No. R. 2023 7 Oktober 1988 

WET OP DIE NASIONALE BELEID VIR ALGEMENE 
ONDERWYSSAKE, 1984 

KENNISGEWING V AN BELEIDSBEP ALING 
Ek, Frederik Willem de Klerk, Minister van Nasionale 

Opvoeding, gee hierby ingevo1ge artike12 (2A) van die Wet 
op die Nasionale Be1eid vir A1gemene Onderwyssake, 1984 
(Wet 76 van 1984), kennis dat ek kragtens artikel2 (1) van 
genoemde Wet a1gemene be1eid bepaal het wat ten opsigte 
van die sa1arisse en diensvoorwaardes van opvoeders met 
ingang van 1 Desember 1988 gevolg moet word. 

Die dokument waarin sodanige be1eid uiteengesit word, 
is op skrifte1ike aanvraag verkrygbaar van die Direkteur­
generaal, Departement van Nasionale Opvoeding, Privaat­
sak X122, Pretoria, 0001. 

F. W. DEKLERK, 

Minister van Nasiona1e Opvoeding. 


DEPARTEMENT VAN NASIONALE 

GESONDHEID EN BEVOLKINGS­


ONTWIKKELING 

No. R. 2040 7 Oktober 1988 

DIE SUID-AFRIKAANSE GENEESKUNDIGE EN 

TANDHEELKUNDIGE RAAD 


REGULASIES BETREFFENDE DIE REGISTRASIE 
DEUR DIEETKUNDIGES V AN ADDISIONELE KW A­
LIFIKASIES.-WYSIGING 

Die Minister van Nasionale Gesondheid en Bevolkings­
ontwikkeling het, op aanbeveling van die Suid-Afrikaanse 
Geneeskundige en Tandheelkundige Raad, kragtens artikel 
61 (1) gelees met artikel61 (4) van die Wet op Geneeshere, 
Tandartse en Aanvullende Gesondheidsdiensberoepe, 1974 
(Wet 56 van 1974), die regulasies in die Bylae hiervan 
uiteengesit, uitgevaardig; 

BYLAE 

Woordomskrywing 

1. In hierdie Bylae beteken "die Re~ulasies\' die regula­
sies afgekondig by Goewermentskenrusgewing R. 453 van 
10 Maart 1978, soos $ewysig by Goewermentskennisge­
wing R. 988 van 23 Mel 1986. 

Wysiging van die Regulasies 
2. Die Regulasies word hierby gewysig deur die volgende 

kwalifikasies by die inskrywing "Universiteit van Stellen­
bosch" by te voeg: 

"Magister Scientiae in Voeding ......... MSc (Voeding) Stell 

Doktor in Filosofie in Voeding........... PhD Stell .... 


DEPARTEMENT V AN POS- EN TELEKOM­
MUNIKASIEWESE 

No. R. 2038 7 Oktober 1988 

WYSIGING V AN DIE POSKANTOORDIENS­
REGULASIES . 

Die Minister van Binne1andse Sake en van Kommunika­
sie, handelende kragtens artikel 47 van die Poskantoor­
dienswet, No. 66 van 1974, en op aanbeveling van die 
Personee1bestuursraad, het die regulasies in die Bylae hier­
van uiteengesit, uitgevaardig. 
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SCHEDULE 
1. In these regulations­

"The Regulations" mean the Post Office Service 
Regulations made in tenns of section 47 of the Post 
Office Service Act, No. 66 of 1974, and promulgated by 
Government Notice R. 1373 of 13 August 1976, as 
amended by Government Notices R. 2002 of 29 October 
1976, R. 839 of 20 May 1977, R. 1387 of 22 July 1977, 
R. 2248 of 4 November 1977, R. 2145 of 27 October 
1978, R. 2259 of 17 November 1978, R. 250 of9 Feb­
ruary 1979, R. 801 of 20 April 1979, R. 333 of 22 Feb­
ruary 19SO, R. 1445 of 11 July 1980, R. 1620 of 8 
August 1980, R. 2052 of9 October 1980, R. 2095 of 17 
October 1980, R. 439 of 6 March 1981, R. 1955 of 9 
September 1983, R. 538 of 23 March 1984, R. 2732 of 
13 December 1985, R. 2182 of 24 October 1986, R. 896 
of 16 April 1987,R. 1470 of 10 July 1987 and R. 1545 of 
5 August 1988. 
2. The Regulations are hereby amended by the substitu­

tion for subparagraph (i) of regulation Fl.4 of the following 
subparagraph: 

"(i) The cost of the transfer or installation of a tele­
phone or additional telephone facilities, provided an of­
ficer or employee has at his previous headquarters­

(aa) rented a telephone; or 
(bb) had corresponding additional telephone facili­

ties at his disposal as the case may be, which costs may 
be refunded to an officer or employee by means of a 
single and non-recurrent payment per transfer only. " . 

DEPARTMENT OF PUBLIC WORKS AND 

LAND AFFAIRS 


No. R. 2039 7 October 1988 
REGULATIONS UNDER SECTION 30 A (3) OF THE 
PROFESSIONAL ENGINEERS ACT, 1%8 (ACT 81 OF 
1968).-AMENDMENT-BOARD OF CONTROL FOR 
PROFESSIONAL TECHNOLOGISTS (ENGINEERING) 

The Minister of Manpower and of Public Works and 
Land Affairs has, after consultation with the South African 
Council for Professional Engineers, under section 30 A (3) 
of the Professional Engineers' Act 1968 (Act 81 of 1968), 
made the regulations in the Schedule. 

SCHEDULE 
1. In this Schedule the expression "the Regulations" 

means the regulations promulgated under Government No­
tice R. 1262 of 27 June 1986, as amended by Government 
Notice R. 1537 of25 July 1986. 

2. The following Annexure is hereby substituted for An­
nexure A of the Regulations: 

"ANNEXURE A 


REGISTRATION AND ANNUAL FEES 

1. In this Annexure, unless the context otherwise indi­

cates- . 
'annual fee' means the fee payable by a professional 

technologist (engineering) or a technolOgIst in training­
(i) on the date of his registration in terms of regula­

tion 18; and 
(ii) thereafter annually on the anniversary of the 

montb during which he was registered in terms of these 
regulations; 
'registration fee' means the fee payable when a person 

applied for registration in terms of regulation 18; 
'year' means the period commencing on 1 October of 

any year and ending on 30 September of the next suc­
ceedmg year. 

BYLAE 
1. In hierdie regulasies beteken­

"Die Regulasies" die Poskantoordiensregulasies uit­
gevaardig kragtens artikel 47 van die 
Poskantoordienswet, No. 66 van 1974, en afgekondig by 
Goewermentskennisgewing R. 1373 van 13 Augustus 
1976, soos gewysig by Goewermentskennisgewings R. 
2002 van 29 Oktober 1976, R. 839 van 20 Mei 1977, R. 
1387 van 22 Julie 1977, R. 2248 van 4 November 1977, 
R. 2145 van 27 Oktober 1978, R. 2259 van 17 November 
1978, R. 250 van 9 Februarie 1979, R. SOl van 20 April
1979, R. 333 van 22 Februarie 1980, R. 1445 van 11 
Julie 1980, R. 1620 van 8 Augustus 1980, R. 2052 van 9 
Oktober 1980, R. 2095 van 170ktober 1980, R. 439 van 
6 Maart 1981, R. 1955 van 9 September 1983, R. 538 
van 23 Maart 1984, R. 2732 van 13 Desember 1985, R. 
2182 van 24 Oktober 1986, R. 896 van 16 April 1987,R. 
1470 van 10 Julie 1987 en R. 1545 van 5 Augustus 1988. 
2. Die Regulasies word hierby gewysig deur subpara­

graaf (i) van regulasie FIA deur die volgende subparagraaf 
tevervang: 

"(i) Die koste verbonde aan die oorplasing of installe­
ring van 'n telefoon of aan bykomende telefoongeriewe, 
mits 'n beampte of werknemer by sy vorige hoofkwar­
tier­

(aa) 'n telefoon gehuur het; of 
(bb) oor soortgelyke bykomende telefoongeriewe 

beskik bet, na gelang van die geval, welke koste slegs 
by wyse van 'n enkele en eenmalige betaling per ver­
plasing van 'n beampte of werknemer vergoed mag 
word.". 

DEPARTEMENT V AN OPENBARE WERKE 

EN GRONDSAKE 


No. R. 2039 7 Oktober 1988 

REGULASIES KRAGTENS ARTIKEL 30 A (3) VAN DIE 
WET OP PROFESSIONELE INGENIEURS, 1%8 (WET
81 VAN 1968).-WYSIGINo-BEHEERRAAD VIR 
PROFESSIONELE TEGNOLOE (INGENIEURSWESE) 

Die Minister van Mannekra~ en van Openbare Werke en 
Grondsake het, na oorlegplegmg met die Suid-Afrikaanse 
Raad vir Professionele Ingenieurs, kragtens artike130 A (3) 
van die Wet op Professionele Ingenieurs, 1%8 (Wet 81 van 
1968), die regulasies in die Bylae uitgevaardig. 

BYLAE 
1. In hierdie Bylae beteken die uitdrukking "die Regula­

sies" die regulasies afgekondig by Goewermentskennis­
gewing R. 1262 van 27 Junie 1986, soos ~ewysig by Goe­
wermentskennisgewing R. 1537 van 25 Jube 1986. 

2. Aanhangsel A van die Regulasies word hierby deur die 
volgende Aanhangsel vervang: 

"AANBANGSEL A 
REGISTRASIE- EN JAARGELDE 

I. IIi hierdie Aanhangsel, tensy uit die samebang anders 
blyk, beteken­

'jaar' die tydperk beginnende op 1 Oktober van 'n jaar 
en eindigende op 30 September van die daaropvolgende
jaar; 

'jaargeld' die geld betaalbaar deur 'n professionele 
tegnoloog (ingenieurswese) of tegnoloog-in-opleiding­

(i) op die datum waarop hy kragtens regulasie 18 
geregistreeris;en 

(ii) daaroa Jaarliks in dieselfde maand waarin hy 
kragtens hierdle regulasies geregistreer is; 
'registrasiegeld' die geld betaalbaar wanneer 'n per­

soon kragtens regulasie 18 om registrasie aansoek doen. 
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2. Registrationfee: 2. Registrasiegeld: 
(1) Professional Technologist (Engineering).-R75 ,00: (1) Professionele Tegnoloog (Ingenieurswese).­

Provided that in respect of a person already registered as a R75,OO: Met dien verstande dat 'n registrasiegeld van 
. . .. ti f R35 00 hall be R35, 00 betaalbaar is ten opsigte van 'n persoon wat reeds as 

technologist in traImng, a regIstratIon ee 0 ,s 'n tegnoloog-in-opleiding geregistreer is. 
payable. 

(2) Tegnoloog-in-opleiding.-R25 ,00. 
(2) Technologist in Training.-R25 ,00. 3. Jaargeld: 
3. Annualfee: (1) Professionele Tegnoloog (Ingenieurswese).­
(1) Professional Technologist (Engineering).-RlOO,OO: RlOO,OO: Met dien verstande dat indien 'n professionele 

Provided that if a professional technologist (engineering), tegnoloog (ingenieurswese), op die datum wanneer sy jaar­
on the date upon which his annual fee becomes due, pro- geld betaalbaar word, bewys lewer van geldende lidmaat­
duces proof of current membership of the Association or skap van die Assosiasie of enige Instituut wat vir hierdie 
any Institute recognised for this purpose by the Board, he . doeleindes deur die Beheerraad erken word, hy geregtig is 
shall be entitled to an exemption from payment of R50,OO, op vrystelling van betaling van R50,OO van die jaargeld. 
of the annual fee. (2) Tegnoloog-in-opleiding.--R40,OO: Met dien 

(2) Technologist in Training.-R40,OO: Provided that if a verstande dat indien 'n tegnoloog-in-opleiding op die datum 
. .. th da h' h hi wanneer sy jaargeld betaalbaar word, bewys lewer van gel-

technologist m trammg, on e te upon w IC . s annual dende lidmaatskap van die Assosiasie of enige Instituut wat 
fee becomes due, produces proof of current membership of . h' d' d I' d d d' B
the Association or any Institute recognised for this purpose VIr ler Ie oe em es eur Ie eheerraad erken word, by 
by the Board, he shall be entitled to an exemption from f::::l is op vrystelling van betaling van R20,OO van die 
payment of R20,OO of the annual fee. 

4. Duplikaatregistrasiesertifikaat:
4. Duplicate certificate ofregistration: 

Fooi vir uitreiking van duplikaatregistrasiesertifikaat.­
Fee for issuing duplicate certificate of registration.- RIO,OO: Met dien verstande dat 'n duplikaatregistrasieserti­

RlO,OO: Provided that a duplicate certificate of registration ftkaat uitgereik word slegs indien die aansoeker 'n beedigde 
will be issued only if the applicant submits an affidavit to verklaring voorle met die strekking dat die oorspronklike 
the effect that the original certificate was lost, that all possi- sertiftkaat verlore geraak het, dat aIle moontlike stappe ge­
ble steps have been taken to trace it and that he has notwith- doen is om dit op te spoor en dat hy die betrokke sertiftkaat, 
standing the fact that such steps have been taken, not suc- ondanks die feit dat sodanige stappe gedoen is, nie kan vind 
ceeded in fmding the certificate concerned. .. . nie. " . 

PHYTOPHYLACTICA 

This publication deals with plant pathology, myco­
logy, microbiology, entomology, nematology, and 
other zoological plant pests. Four parts of the jour­
nal are published annually. 

Contributions of scientific merit on agricultural re­
search are invited for publication in this journal. Di­
rections for the preparation of such contributions are 
obtainable from the Director, Agricultural Informa­
tion, Private Bag X144, Pretoria, to whom all com­
munications in connection with the journal should 
be addressed. 

The journal is obtainable from the above-men­
tioned address at R5 plus GST per copy or R20 per 
annum, post free (Other countries R6,25 per copy or 
R25 per annum). 

PHYTOPHYLACTICA 

Hierdie publikasie bevat artikels oor plantpatolo­
gie, mikologie, mikrobiologie, entomologie, nemato­
logie en ander dierkundige plantplae. Vier dele van 
die tydskrif word per jaar gepubliseer. 

Verdienstelike landboukundige bydraes van oor­
spronklike wetenskaplike navorsing word vir plasing 
in hierdie tydskrif verwelkom. Voorskrifte vir die 
opstel van sulke bydrses is verkrygbaar van die Di­
rekteur, Landbou-inligting, Privaatsak X144, Preto­
ria, aan wie ook aile navrae in verband met die 
tydskrif gerig moet word. 

Die tydskrif is verkrygbaar van bogenoemde 
adres teen R5 plus AVB per eksemplaar of R20 per 
jaar, posvry (Buitelands R6,25 per eksemplaar of 
R25 per jaar). 
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Use it 


it 

water is for everybody 


Werk mooi daarmee 


water is kosbaar 
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IMPORTANT!! 
Placing of languages: 

Government Gazettes 
1. 	 Notice is hereby given that the interchange of languages in the Government 

Gazette will be effected annually from the first issue in October. 

2. 	 For the period 1 October 1988 to 30 September 1989, English is to be placed 
FIRST. 

3. 	This arrangement is in conformity with Gazettes containing Acts of Parliament 
etc. where the language sequence remains constant throughout the sitting of 
Parliament. 

4. 	 nis therefore expected of you, the advertiser, to see that your copy is in 
accordance with the above--mentioned arrangement in order to avoid un.. 
necessary style changes and editing to correspond with the correct style. 

--00 ().--- ­

BELANGRIK!! 
Plasing van tale: 

Staatskoerante 
1. 	 Hiermee word bekendgemaak dat die omruil van tale in die Staatskoerant 

jaarliks geskied met die eerste uitgawe in Oktober. 

2. 	 Vir die tydperk 1 Oktober 1988 tot 30 September 1989 word Engels EERSTE 
geplaas. 

3. 	 Hierdie reeling is in ooreenstemming met die van die Parlement waarby koe­
rante met Wette ens. die taalvolgorde deurgaans behou vir die duur van die 
sitting. 

4. 	 Oit word dus van u, as adverteerder, velWag om u kopie met bogenoemde 
,.,lIng te laat strook om onnodige omskakeling en stylredigering in 
ooreenstemming te bring. 
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