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ocrOBERVol. 256 PRETORIA, 24 OKTOBER 1986 No. 10494 

WARRANT 
by the State President concerning the 

amendment of the Warrant instituting the 
"SOUTH AFRICAN DEFENCE FORCE 
GOOD SERVICE MEDAL" 

To all to whom these presents may come: 

The "South African Defence Force Good Service 
Medal" was instituted by a Warrant dated the 30th day of 
June 1975 and the conditions for the award of the medal are 
contained in the aforesaid Warrant and the Rules and Regu­
lations thereto. 

In terms of section 136 (3) of the Defence Act, 1957 (Act
44 of 1957), I hereby ordain that the said Warrant and the 
Rules and Regulations thereto be amended by the substitu­
tion of the following for the existing Warrant, Rules and 
Regulations: 

"Whereas a medal, known as the "Permanent Force 
Good Service Medal-Medalje vir Troue Diens in die 
Staande Mag" was instituted by a Warrant dated the 
twenty-sixth day of January 1953, in recognition of long
service and good conduct by officers, warrant officers, 
non-commissioned officers and men of the South African 
Permanent Force; 

And whereas I am desirous that the award of the 
abovementioned medal in recognition of long service and 
good conduct displayed after the thirtieth day of June 
1975, shall cease, which I hereby ordain in terms of 
section 136 (4) of the Defence Act, 1957 (Act 44 of 
1957); 

And whereas I am desirous of instituting a new medal 
in recognition of good service rendered by officers, war­
rant officers, non-commissioned officers and privates of 
the South African Defence Force or the Auxiliary Service 
for the South African Defence Force: 

Now therefore in terms of the powers vested in me by
section 136 (1) of the Defence Act, 1957 (Act 44 of 
1957), I hereby institute a medal with effect from the first 
day of July 1975. which shall be known as the "South 
African Defence Force Good Service Medal-Medalje 

BEVELSKRIF 
van die Staatspresident betretTende die 

wysiging van die Bevelskrif waarby die 
"MEDALJE VIR TROUE DIENS IN Dm 
SUID-AFRIKAANSE WEERMAG" in­
gestel is 

Aan almal wat hlervan kenDis mag neem: 
Die "Medalje vir Troue Diens in die Suid·Afrikaanse 

Weermag" is by 'n Bevelskrif gedateer die 30ste dag van 
Junie 1975 in~estel en die voorwaardes vir die toekenning 
van die medalje is in voormelde Bevelskrif en die Reels en 
Regulasies daarby vervat. 

Kragtens die bevoe$dheid aan my verleen by artikeJ 136 
(3) van die Verdedigmgswet, 1957 (Wet 44 van 1957). 
verorden ek dat die bedoelde Bevelskrif en die Reels en 
Regulasies daarby gewysig word deur die bestaande Be­
velskrif, Reels en Regulasies deur die volgende te vervang: 

"Nademaal 'n medalje. bekend as die "Medalje vir 
Troue Diens in die Staande Mag-Permanent Force 
Good Service Medal" kragtens 'n Bevelskrif gedateer die 
ses-en-twintigste dag van Januarie 1953 ingestel is ter 
erkenning van langdurige diens en goeie gedrag van offi­
siere. adjudant-offisiere, onderoffisiere en manskappe 
van die Suid-Afrikaanse Staande Mag; 

En nademaal ek begerig is dat die toekenning van 
voornoemde medalje ter erkenning van langdurige diens 
en goeie gedrag geopenbaar na die dertigste dag van Ju­
nie 1975 gestaak moet word, wat ek l:iierby, kragtens
artikel 136 (4) van die Verdedigingswet, 1957 (Wet 44 
van 1957), verorden; 

En nademaal ek begerig is dat 'n nuwe medalje inge­
stel moet word ter erkenning van troue diens geJewer 
deur offisiere. adjudant-offisiere. onderoffisiere en weer­
manne van die 5uid-Afrikaanse Weermag of die Hulp­
diens ingestel vir die Suid-Afrikaanse Weermag; 

50 is dit dat ek, kragtens die bevoegdheid my verleen 
deur artikel 136 (1) van die Verdedigingswet, 1957 (Wet 
44 van 1957), hierby met ingang vanaf die eerste dag van 
Julie 1975, 'n medalje instel wat bekend sal staan as die 
"Medalje vir Troue Diens in die Suid-Afrikaanse Weer­
mag-South African Defence Force Good Service 
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vir Troue Diens in die Suid-Afrikaanse Weennag" , to be 
reserved exclusively for that purpose, and further ordain 
that the Rules embodied in the Schedule hereto, together
with the Regulations to be made by me in terms of section 
136 (3) of the said Act, shall govern the designs, grant, 
annulment and restoration of the medal. " . 

Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 

P. W.BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 

M. A. DEM. MALAN, 
Minister of the Cabinet. 

SCHEDULE 

RULES FOR THE AWARD OF THE "SOUTH AFRI· 
CAN DEFENCE FORCE GOOD SERVICE MEDAL­
MEDALJE VIR TROVE DIENS IN DIE SUJD.AFRI· 
KAANSE WEERMAG" 

MEDAL 

RULEl 
The South African Defence Force Good Service Medal 

shan comprise-
a. 	 a bronze medal for 10 years qualifying service; 
b. 	 a silver medal for 20 years qualifying service; 
c. 	 a ~old medal, struck in gilt silver, for 30 years quali­

fymg service. 

DESIGN AND WEARING OF THE MEDAL 

RULE 2 
The medal shall consist of roundels 38 millimetres in 

diameter, charged with the embellished Coat of Arms of the 
Republic of South Africa, and with edges evenly scalloped. 
The reverse bears the word "For Good Service" in relief. 

RULE 3 
The medal shall be worn on the left breast pendent from a 

green silk ribbon 32 millimetres in width with the foI1owing
vertical stripes and colours: 

a. 	Bronze medal: 
Two vertical bronze stripes 10 millirnetres in width 

on either side of the green. 
b. 	Silver medal: 

A vertical white strip 7 millimetres in width on 
each edge and a white stripe 6 millimetres in width in 
the centre. 

c. 	Goldmedal: 
Two vertical gold stripes 7 millimetres in width and 

6 millimetres from each edge. 

RULE 4 
The clasp which may be awarded in tenns of Rule 8 shall 

be struck in gilt silver, 32 millimetres in length and 6 milIi­
metres in width, with the Coat of Anns of the Republic of 
South Africa in relief in the centre. The c1asl' shall be af­
fixed to the ribbon from which the gold medal IS pendent, or 
subject to Regulation 6 (1) (b) and (e) of the Re$Uiations, to 
the ribbons of the decorations and medals menttoned there­
in. When the respective ribbons are worn alone, a miniature 
Coat of Anns of the Republic of South Africa in gilt silver 
shall be affixed thereto to denote the award of the clasp. 

Medal" en uitsluitlik vir daardie doel gereserveer moet 
word en voorts verorden dat die Reels in die Bylae hier­
toe beliggaam, tesame met die Regulasies wat kragtens 
artikel136 (3) van bedoelde Wet deur my gemaak word, 
vir die ontwerp, toekenning, nietigverklaring en terug­
gawe van die medalje sal geld.... 
Gegee onder my Hand en die Seel van die Republiek van 

SUid-Afrika te Kaapstad, op hede die Sewe-en-twintigste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagtig. 

P. W.BOTHA, 
Staatspresident. 

Op las van die Staatspresident-in-Kabinet: 

M. A. DEM. MALAN, 
Minister van die Kabinet. 

BYLAE 

REELS VIR DIE TOEKENNING VAN DIE 
"MEDALJE VIR TROVE DIENS IN DIE SVID· 
AFRIKAANSE WEERMAG-SOVTH AFRICAN 
DEFENCE FORCE GOOD SERVICE MEDAL" 

MEDAUE 

REELl 
Die'Medalje vir Troue Diens in die Suid-Afrikaanse 

Weennag behels­
a. 	 'n brons medalje vir 10 jaar kwalifiserende diens; 
b. 	 'n silwer medalje vir 20 jaar kwalifiserende diens; 
c. 	 'n goue medalje ~es1aan uit vergulde silwer vir 30 jaar

kwalifiserende dlens. 

ONTWERP EN DRA VAN DIE MEDAUE 

REEL 2 
Die medalje sal bestaan uit skywe 38 millimeter in 

deursnee, belaai met die versierde Wapen van die Repu­
bliek van Suid-Afrika en met rande egalig uitgeskulp. Op 
die keersy verskyn die woorde "VirTroue Diens" in relief. 

REEL 3 
Die medalje moet op die linkerbors gedra word en sal 

hang aan 'n groen sylint 32 millimeter breed met die onder­
genoemde vertikale strepe en kleure. 

a. 	Brons medalje: 
Twee vertikale brons strepe 10 millimeter breed 

aan weerskante van die groen. 
b. 	Silwer medalje: 

'n Vertikale wit streee 7 millimeter breed aan elke 
kant en 'n wit streep 6 millimeter breed in die middel. 

c. 	Goue medalje: 
Twee goue strepe 7 millimeter breed, 6 millimeter 

van beide kante af. 

REEL 4 
Die ges~ wat ingevolge Reel 8 toegeken kan word sal uit 

vergulde sIlwer geslaan word, 32 millimeter lank en 6 mil­
limeter breed, met die Wa{'l?n van die RepubJiek van Suid­
,Afrika in relief in die mtddel daarvan. Die gespe word 
geheg aan die lint waaraan die goue medalje hang of be­
houdens Regulasie t) (1) (b) en (e) van die Regulasies, aan 
die linte van die dekorasies en medaljes wat daarin genoem
word. Wanneer die onderskeie Iinte alleen gedra word, 
word 'n miniatuur Wapen van die Republiek van Suid­
Afrika van vergulde silwer daarop aangeheg om die toeken­
ning van die gespe aan te dui. 
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RULES 
Sealed patterns of the medal together with sealed patterns 

of reproductions thereof in miniature, half the size of the 
medal, which may be worn on certain occasions by persons 
to whom the medal has been awarded, shall be kept in the 
office of the State President of the Republic of South 
Africa. 

AWARD OF THE MEDAL 

RULE 6 
The State President may in accordance with these Rules 

and Regulations for the Grant, Annulment and Restoration 
of the Medal (hereinafter referred to as the "Regula­
tions")­

a. 	 confer awards; 
b. 	 annul awards; 
c. 	restore awards annulled in terms of paragraph b. 

RULE 7 
A serving member to whom the "Permanent Force Good 

Service Medal", the "John Chard Medal", the "John 
Chard Decoration", the "De Wet Decoration", or any 
other similar award or clasp thereto has been awarded, may 
qualify for the "South African Defence Force Good Service 
Medal" as laid down in Regulation 6 of the Regulations. 

RULES 
A member who has received the gold medal for 30 years' 

service or any other similar award, as determined in Regula­
tion 6 (1) (b) and (e) of the Regulations, may, on comple­
tion of 40 years' qualifying service, be awarded the clasp
prescribed in Rule 4. 

. RULE 9 
The Warrant dated the twenty-sixth day of January 1953, 

relatin~ to the "Permanent Force Good Service Medal­
MedalJe vir Troue Diens in die Staande Mag" is hereby 
abrogated without prejudice to anything lawfully done 
thereunder. 

PROMULGATION OF REGULATIONS FOR THE 
GRANT, ANNULMENT AND RESTORATION OF THE 
"SOUTH AFRICAN DEFENCE FORCE GOOD SER­
VICE MEDAL-MEDALJE VIR TROUE DIENS IN DIE 
SUID-AFRIKAANSE WEERMAG" 

The State President has in terms of section 136 (3) of the 
Defence Act, 1957 (Act 44 of 1957), made the following 
Regulations concerning the grant, annulment and restora­
tion of the "South African Defence Force Good Service 
Medal-Medalje vir Troue Diens in die Suid-Afrikaanse 
Weermag" instituted by his Warrant dated 30 June 1975: 

REGULATIONS FOR THE GRANT, ANNULMENT 
AND RESTORATION OF THE "SOUTH AFRICAN DE­
FENCE FORCE GOOD SERVICE MEDAL-MEDALJE 
VIR TROUE DIENS IN DIE SUID-AFRIKAANSE 
WEERMAG" 

Eligibility for the medal and clasp 
1. Subject to the other provisions of these Regulations 

and the Rules, the South African Defence Force Good Ser­
vice Medal and clasp may be awarded to a member of the 
South African Defence Force or the Auxilliary Service for 
the South African Defence Force­

(a) 	who on or after the frrst day of July 1975, completes 
the required period of qualifying service; 

(b) 	whose character and conduct have been irreproach­
able; and 

REELS 
Verseelde modelle van die medalje asmede verseelde 

modelIe van reproduksies daarvan in miniatuurformaat. die 
helfte so groot as die medalje, wat by sekere geleenthede 
~edra kan word deur persone aan wie die medalje toegeken 
IS, word in die kantoor van die Staatspresident van die 
Republiek van Suid-Afrika bewaar. 

TOEKENNING VAN DIE MEDALJE 

REEL 6 
Die Staatspresident kan ooreenkomsti~ hierdie Reels en 

die Regulasies vir die Toekenning, Nletigverklaring en 
Teruggawe van die Medalje (hierna die "Regulasies" 
genoem)­

a. toekennings maak; 

. b. toekennings nietig verklaar; 

c. 	toekennings wat ooreenkomstig paragraaf b. nietig 

verklaar is teruggee. 

REEL 7 
'n Dienende lid aan wie die "Medalje vir Troue Diens in 

die Staande Mag", die "John Chard-medalje". die "John 
Chard-dekorasie", die "De Wet-dekorasie" of enige 
dergelike toekenning of gespe daarby toegeken is, kan vir 
die' 'Medalje vir Troue Diens in die Suid-Afrikaanse Weer­
mag" kwalifiseer soos in Regulasie 6 van die Regulasies 
neergele. 

REELS 
Die gespe soos in Reel 4 voorgeskryf, kan toegeken word 

aan 'n lid wat die goue medalje vir 30 jaar diens of enige 
ander der~elike toekenning, soos in Regulasie 6 (I) (b) en 
(e) van die Regulasies bepaal, ontvang het, na voltooiing 
van 40 jaar kwalifiserende diens. 

REEL 9 
Die Bevelskrif gedateer die ses-en-twintigste dag van 

Januarie 1953 betreffende die "Medalje vir Troue Diens in 
die Staande Mag-Permanent Force Good Service Medal" 
word hierby herroep sonder om afbreuk te doen aan enigiets 
wat regtens daarkragtens verrig is. 

AFKONDIGING VAN REGULASIES VIR DIE TOE­
KENNING, NIETIGVERKLARING EN TERUGGAWE 
VAN DIE • 'MEDALJE VIR TROUE DIENS IN DIE 
SUID-AFRIKAANSE WEERMAG-SOUTH AFRICAN 
DEFENCE FORCE GOOD SERVICE MEDAL" 

Die Staatspresident het kragtens artikel 136 (3) van die 
Verdedigingswet, 1957 (Wet 44 van 1957), met betrekking 
tot die toekenning, nietigverklaring en teru~gawe van die 
"Medalje vir Troue Diens in die Suid-Afrikaanse Weer­
mag-South African Defence Force Good Service Medal", 
ingestel deur sy Bevelskrif van 30 Junie 1975, die volgende 
Regulasies gemaak: 

REGULASIES VIR DIE TOEKENNING, NIETIGVER­
KLARING EN TERUGGAWE VAN DIE "MEDALJE 
VIR TROUE DIENS IN DIE SUID-AFRIKAANSE 
WEERMAG-SOUTH AFRICAN DEFENCE FORCE 
GOOD SERVICE MEDAL" 
Gesldk.theid vir die medaJje en gespe 

1. Behoudens die ander .bepalings van hierdie Re~lasies 
en die Reels kan die Medalje vir Troue Diens in die Suid­
Afrikaanse Weermag en gespe toegeken word aan 'n lid van 
die Suid-Afrikaanse Weermag of die Hulpdiens ingestel vir 
die Suid-Afrikaanse Weermag wat­

(a) 	op of na die eerste dag van Julie 1975 die vereiste 
tydperk van kwalifiserende diens voltooi het; 

(b) 	van onbesproke karakter en gedrag is; en 
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(c) 	who in the date of qualification is serving in the South 
African Defence Force. 

2. The medal may be awarded to a member who has 
completed 10, 20 or 30 years' qualifying service as pres­
cribed irrthese Regulations. 

3. A member who has received the gold medal for 30 
years' service, may be awarded the clasp on completion of a 
further 10 years' qualifying service. 

QuallIying service 

4. (1) Service­

(a) 	as a member of the Pennanent Force, the Coast Garri­
son Force, the Active Citizen Force or a Rifle Asso­
ciation referred to in Act 13 of 1912; 

(b) 	as a member of any Rifle Commando established 
under Act 13 of 1912, as amended by Act 43 of 1949; 

(c) 	as a member of the South African Permanent Force 
reconstituted under Act 22 of 1922; 

(d) 	as a member of the Pennanent Force, the Citizen 
Force or any Commando referred to in Act 44 of 
1957; 

(e) 	before the first day of June 1940, as an attested 
member of the Special Service Battalion or the Pio­
neer Battalion established and designated under Act 
22 of 1922; 

(t) 	before the frrst day of April 1946, as an attested' 
member of the Youth Traming Brigade established 
under Act 13 of 1912; 

(g) 	before the fifteenth dar of March 1946, as an attested 
member of the PhYSIcal Training Battalion estab­
lished under Act 13 of 1912; 

(h) 	as an officer in the Cadet Corps prior to 4 August
1967; 

(i) 	as a member of the Auxiliary Services established for 
the purposes of the South African Defence Force; 

(;) 	as an officer for not more than 3 years on the General 
List of the Active Citizen Force. 

shall be deemed qualifying service for the award of the 
medal and clasp instituted by this Warrant and the Rules. 

(2) Qualifying service need not be continuous. 
5. The following service shall not be deemed to be quali­

fying service: 
(a) 	Service which has previously been recognised for the 

confennent of any other award for efficient service or 
good service or long service and good conduct. 

(b) 	Any period of leave without payor absence from duty
resulting from misconduct or negligence. 

(c) 	any period of leave without pay in excess of 15 days. 
(d) 	Part-time or full-time service in any honorary or un­

paid capacity or whilst holding protective rank. 
6. (1) Notwithstanding the provisions of Regulation 5, ser­
ving members who have already received awards for long or 
good service may qualify for the newly instituted good ser­
vice medals as follows: 

(a) 	Holders of the "Pennanent Force Good Service 
Medal" wiU retain that medal and may, on comple­
tion of 20 years' qualifying service, qualify for the 
silver medal, after 30 years' qualifyi~j service for the 
gold medal and after 40 years' qualitying service for 
the clasp to the gold medal. 

(c) 	op die datum van kwaliflkasie in die Suid-Afrikaanse 
Weennagdien. 

2. Die medalje kan toegeken word aan 'n lid wat 10, 20 
of 30 jaar kwallfiserende diens soos in hierdie Regulasies 
omskryf, voltooi het. 

3. Aan 'n lid wat die goue medalje vir 30 jaar diens 
ontvang het, kan die gespe na voltooiing van 'n verdere 10 
jaar kwalifiserende diens, toegeken word. 

K waliflserende diens 
4. (1) Diens­
(a) 	as 'n Jid van die Staande Mag, die Kusgarnisoenma~, 

die Aktiewe Burgennag of 'n Skietvereniging soos 10 
Wet 13 van 1912 bedoel; 

(b) 	as lid van 'n Skietkommando wat kragtens Wet 13 
van 1912, soosgewysig deur Wet 43 van 1949, gestig 
is; 

(c) 	as Jid van die Suid-Afrikaanse Staande mag wat by 
Wet 22 van 1922 opnuut ingestel is; 

(d) 	as lid van die Staande Mag, die Burgermag of enige 
Kommando wat in Wet 44 van 1957 bedoel word; 

(e) 	voor die eerste dag van Junie 1940 as 'n in~esweerde 
Jid van die Spesiale Diensbataljon of die Ploniersba­
taljon wat kragtens Wet 22 van 1922 ingesteJ en aan­
gewys is; 

(t) 	voor die eerste dag van April 1946 as 'n ingesweerde 
lid van die Jeugopleidingsbrigade wat kragtens Wet 
13 van 1912 ingestel is: 

(g) 	voor die vyftiende dag van Maart 1946 as 'n inge­
sweerde lid van die Bataljon vir Liggaamlike Oplei­
ding wat kragtens Wet 13 van 1912 ingestel is; 

(h) 	as 'n offisierin die Kadetkorps voor4 Augustus 1967; 
(i) 	as '0 lid van die Hulpdienste vir die Suid-Afrikaanse 

Weennag; 
(;) 	as 'n offisier vir hoogstens 3 jaar op die Algemene 

Lys van die Aktiewe Burgennag; 
word as kwalifiserende diens geag vir die toekenning van 
die medalje en gespe wat by hierdie Bevelskrif en die Reels 
ingestel is. 

(2) Kwalifiserende diens hoef nie aaneenJopend te wees 
nie. 

5. Die volgende word nie as kwalifiserende diens geag 
nie: 

(a) 	Diens wat reeds voorheen ter verwerwing van enige 
ander toekenning vir bekwaamheid of troue diens of 
Jangdurige diens en goeie gedrag erken is. 

(b) 	Enige tydperk van verlof sonder soldy of afwesigheid 
van diens te wyte aan wangedrag of nalatigheid. 

(c) 	Enige tydperk-van verlof sonder soldy vir meer as 15 
dae. 

(d) 	Deeltydse of voltydse diens in 'n ere- of onbesoldigde 
hoedanigheid, of wanneer beskennende rang beklee 
word. 

6. (1) Nieteenstaande die bepaling van Regulasie 5, kan 
dieoende lede wat reeds toekennings vir lang of troue diens 
ontvang het, soos volg kwalifiseer vir die nuut ingestelde 
medaljes vir troue diens: 

(a) 	Houers van die "Medalje vir Troue Diens in die 
Staande Ma$" behou die medalje en kan na voltooi­
ing van 20 Jaar kwalifiserende diens kwalifiseer vir 
die silwer medalje, na 30 jaar kwalifiserende diens vir 
die goue medalje en na 40 jaar kwalifiserel)de diens 
vir die gespe by die goue medalje. 
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(b) 	Holders of the "Pennanent Force Good Service 
Medal" with clasp may elect­

(i) 	on completion of 40 years' service to receive 
the gold clasp of the new series, which clasp 
shall be affixed to the ribbon of the "Pennanent 
Force Good Service Medal"; or 

(ii) 	to relinquish the clasp already awarded and to 
receive the silver and gold medals of the new 
series and after 40 years' qualifying service, the 
clasp to the gold medal. 

(c) 	Holders of the "John Chard Medal" may, on comple­
tion of 20 years' qualifying servic~, elect­

(i) 	to receive the silver medal of the new series, 
after 30 years' qualifying service the gold 
medal and after 40 years' qualifying service the 
clasp to the gold medal; or 

(ii) 	to receive the "John Chard Decoration" and 
after 30 years' qualifying service the clasp to 
the "John Chard Decoration" . 

(d) 	Holders of the "John Chard Decoration" or the "De 
Wet Decoration" may, on completion of 30 years' 
qualifying service elect­

(i) 	to receive the gold medal of the new series and 
after 40 years' qualifying service the clasp to 
the gold medal; or 

(ii) 	to receive the clasp to the" John Chard Decora­
tion", or the "De Wet Decoration" as the case 
maybe. 

(e) 	Holders of the "John Chard Decoration" or the "De 
Wet Decoration" with clasp may elect­

(i) 	on completion of 40 years' qualifying service, 
to receive the gold clasp of the new series, 
which clasp shall be affixed to the ribbon of the 
"John Chard Decoration" or the "De Wet Dec­
oration" , as the case may be; or 

(ii) 	to relinquish the clasp already awarded and to 
receive the gold medal of the new series and 
after 40 years' qualifying service the clasp to 
the gold medal. 

(2) A member of the Citizen Force or the Commandos 
who on or after the first day of July 1975, qualifIeS for the 
award of the"John Chard Medal" or the "De Wet Decora­
tion" may elect in writing to be awarded either the afore­
mentioned medal or decoration or the Good Service Medal 
instituted by this Warrant and the Rules. 

Forefeiture ofqualifying servke 
7. (1) A member of the South African Defence Force or 

the Auxiliary Service for the South African Defence Force 
forfeits all previous qualifying service if sentenced by a 
court martial for any offence or by a civil court for an 
offence of a fraudulent or disgraceful nature to­

(a) 	 imprisonment without the option of a fine; or 

(b) 	cashiering or dismissal from the South African De­
fence Force; or 

(c) 	discharge with ignominy from the South African De­
fence Force; or 

(d) 	discharge from the South African Defence Force. 

(b) 	Houers van die "Medalje vir Troue Diens in die 
Staande Mag" met gespe kan ties om­

(i) 	na voltooiing van 40 jaar kwalifiserende diens 
die goue gespe van die nuwe reeks te ontvan~. 
welke gespe aan die lint van die "Medalje Vir 
Troue Diens in die Staande Mag" geheg word; 
of 

(ii) 	die reeds toegekende gespe prys te gee en die 
silwer en goue medaljes van die nuwe reeks te 
ontvang en na 40 jaar kwalifiserende diens die 
gespe by die goue medalje te ontvang. 

(c) Houers van die "John Chard-medalje" kan kies om 
na voltooiing van 20 jaar kwalifiserende diens­

(i) 	die silwer medalje van die nuwe reeks te ont­
vang, na 30 jaar kwalifiserende diens die goue 
medalje en na 40 jaar kwalifiserende diens die 
gespe by die goue medalje; of 

(ii) 	die "John Chard-dekorasie" te ontvang en na 
30 jaar kwalifiserende diens die gespe by die 
"John Chard-dekorasie". 

(d) 	Houers van die "John Chard-dekorasie" of die "De 
Wet-dekorasie" kan kies om na voitooiing van 30 
jaar kwalifiserende diens­

(i) 	die goue medalje van die nuwe reeks te ontvang 
en na 40 jaar kwalifiserende diens die gespe by 
die goue medalje; of 

(ii) 	die gespe by die "John Chard-dekorasie" of die 
"De Wet-dekorasie" na gelang van die geval, 
teontvang. 

(e) 	Houers van die "John Chard-dekorasie" of die "De 
Wet-dekorasie" met gespe kan ties om­

(0 	na voltooiing van 40 jaar kwalifiserende diens 
die goue gespe van die nuwe reeks te ontvang, 
welke ges~ aan die lint van die "John Chard­
dekorasie' of die "De Wet dekorasie", na ge­
lang van die geval, geheg word; of 

(ii) 	die reeds toegekende gespe prys te gee en die 
goue medalje van die nuwe reeks te ontvang en 
na 40 jaar kwalifiserende diens die gespe by die 
goue medalje te ontvang. 

(2) 'n Lid van die Burgermag of die Kommando's wat op 
of na die eerste dag van Julie 1975 vir die toekenning van 
die "John Chard-medalje" of die "De Wet-dekorasie" 
kwalifiseer, kan skriftelik kies dat of die voornoemde me­
dalje of dekorasie of die Trouediensmedalje wat kragtens 
hierdie Bevelskrif en die Reels ingestel is, aan hom toege­
ken word. 

Verbeurlng van kwallfiserende diens 

7. (1) 'n Lid van die Suid-Afrikaanse Weermag of van 
die Hulpdiens vir die Suid-Afrikaanse Weermag verbeur 
alIe vorige kwalifiserende diens indien hy deur 'n krygsraad 
vir enige oortredin~e of deur 'n burgerlike hof vir 'n oor­
treding van 'n bedneglike of skandelike aard gevonnis word . 
tot ­

(a) 	gevangenisstraf sonder die keuse van 'n boete; of 

(b) 	kassering of afdanking uit die Suid-Afrikaanse Weer- . 
mag; of 

(c) 	ontslag met oneer uit die Suid-Afrikaanse Weennag;
of 	 . 

(d) 	ontslag uit die Suid-Mrlkaanse Weennag. 
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(2) A member of the South African Defence Force or the 
Auxiliary Service for the South African Defence Force for­
feits temporarily, except as provided for in Regulation 8, 
for a penod of five years, aU previous qualifying service if 
he-

a. 	 during the period of qualifying service for the respec­
tive medals and clasp, is sentenced by a court martial 
for any offence or by a civil court for an offence of a 
fraudulent or disgraceful nature to­

t 	punishment with the option of a fme or a fine 
only which is greater than that which a conven­
ing authority or commanding office is autho­
rised to impose; or 

ii. 	reduction in rank or seniority; 

b. 	 during the qualifying service period incurs, respecti­
velyfor­

i. 	 the bronze and silver medals more than two 
adverse entries; or 

ii. 	 the gold medal and the clasp, more than one 
adverse entry, other than those referred to Sub­
regulation (1), on his conduct sheet. 

(3) In the application of Sub-regulation (2) b. the follow­
ing will be considered as adverse entries on a member's 
conduct sheet-

a. 	 any punishment awarded by a chief of staff, conven­
ing authority, commanding officer, or trial officer; or 

b. 	 a sentence by a court martial for any offence or by a 
civil court for an offence of a fraudulent or disgrace­
ful nature, which is eqUivalent to, but not more severe 
than the sentence WhICh is a convening authority or 
commanding officer or trial officer is authorised to 
impose; or 

c. 	 a sentence by a civil court for an offence, except as 
provided for m sub-paragraph (b) 

8. The period op 5 years referred to in Regulation 7 (2) 
shall be calculated from the date of conviction, promulga­
tion of sentence, expiry of sentence or reduction in rank or 
seniority, whichever is the later, and the forfeited qualifying 
period is again taken into consideration for the award of the 
applicable medal or clasp to the member concerned. 

Annulment and Restoration ofawards 
9. (1) The State President may, in terms of Rule 6 b. of 

the Rules annul an award made in terms of this Warrant and 
the Rules for any reason incurring forfeiture of qualifying 
~rvice as prescribed in Regulation 7 (1) of these Regula­
tions. 

(2) The recipient concerned shall on the annulment of the 
award, surrender the medal or clasp to an officer designated 
for the purpose by the Chief of the South African Defence 
Force. 

(3) The State President may in terms of Rule 6 c. of the 
Rules, restore the annulled medal or clasp if the recipient is 
in every way deserving and worthy of such restoration. 

Issue ofmedal, clasp and ribbons 
10. (1) The medal, the clasp and the ribbon referred to in 

Rules 2, 3 and 4 of the Rules and the miniatures thereof, 
. shall be provided at Government expense to a recipient. 

(2) Replicas of the medal, the clasp and the ribbons and 
of any mmiature may, subject to conditions approved by the 
Treasury, be made availaole to any museum or similar msti­
tution approved by an officer designated for the purpose by 
the Chief of the South African Defence Force. 

(2) 'n Lid van die Suid-Afrikaanse Weerrnag of van die 
Hulpdiens vir die Suid-Afrikaanse Weermag verbeur, be­
houdens Regulasie 8, tydelik vir 'n tydperk van 5 jaar, 
vorige kwalifiserende diens indien hy­

(a) 	gedurende die tydperk van kwalifiserende diens vir 
die onderskeie medaljes en die gespe deur 'n 
krygsraad vir eni~e oortreding of deur 'n burgerlike 
hof vir 'n oortredmg van 'n bedrieglike of skandelike 
aard gevonnis word tot ­

(i) 	'n straf met die keuse van 'n boete of slegs 'n 
boete wat meer is as wat 'n beleggende outori­
teit of eenheidsbevelvoerder gemagtig is om op 
te Ie; of 

(ii) 	degradering in rang of senioriteit. 
(b) 	gedurende die kwalifiserende dienstydperke, 

onderskeidelik, vir ­
(i) 	die brons en silwer medaljes meer as twee 

ongunstige inskrywings; of 
(ii) die 	goue medalje en die ~espe meer as een 

ongunstige inskrywing, ultgesonderd die in 
Subregulasie (1) bedoel, 

in sy gedragstaat aangeteken kry. 
(3) In die toepassing van Subregulasie (2) (b) word­
(a) 	enige vonnis deur 'n stafhoof, beleg~ende outoriteit, 

eenheidsbevelvoerder of verhooroffisler opgele; of 
(b) 	'n vonnis deur 'n krygsraad vir enige oortreding of 

deur 'n burgerlike hof vir 'n oortreding van 'n be­
drieglike of skandelike aard opgele wat soortgelyk is, 
maar nie swaarder is nie as die vonnis wat 'n beleg­
gende outoriteit of eenheidsbevelvoerder of verhoor­
offisier gemagtig is om op te Ie; of 

(c) 'n vonnis deur 'n burgerlike hof opgele vir enige oor­
treding anders as in subparagraaf (b) bedoel, as 
ongunstige inskrywings op die betrokke lid se 
gedragstaatbeskou. 

8. Die tydperk van 5 jaar in Regulasie 7 (2) bedoel word 
gereken vanaf die datum van veroordeling, promulgering 
van vonnis, verstryking van vonnis of degradering in rang 
of senioriteit, welke een ookal die jon~ste is, en word die 
verbeurde kwalifiserende !}:dperk weer m ag geneem by die 
toekennin~ van die toepaslike medalje of die gespe, aan die 
betrokke ltd. 

Nletigverldaring en terullllawe van toekennings 
9. (1) Die Staatspresident kan ingevol~e Reel 6 b. van die 

Reels 'n toekennin~ wat ingevolge hierdle Bevelskrif en die 
Reels gemaak is, metig verklaar om enige rede wat verbeu­
ring van kwalifiserende diens soos by Regulasie 7 (1) van 
hierdie Regulasies voorgeskryf, tot gevolg het. 

(2) Die betrokke ontvanger moet by nietigverklaring van 
die toekenning. die medalje of gespe aan 'n offisier wat die 
Hoof van die Suid-Afrikaanse Weerrnag vir die doel aange­
wys het, terugbesorg. 

(3) Die Staatspresident kan ingevolge Reel 6 c. van die 
Reels die nietigverklaarde medalje of gespe teruggee, in­
dien die ontvanger in aile opsigte sodanige teruggawe ver­
dien het en waardig is. 

UltreikiDg van medalje, gespe en Hnte 
10. (1) Die medalje, die ~espe en die linte in Reels 3 en 4 

van die Reels bedoel, en die miniature daarvan, word teen 
staatskoste aan 'n ontvanger verskaf. 

(2) Re'plikas van die medalje, die gespe en die Iinte of van 
enige mlniatuur kan, behoudens voorwaardes wat die Te­
sourie goedkeur, oorgemaak word aan enige museum of 
soortgelyke inri~ing ~oedgekeur deur 'n offisier wat die 
Hoof van die SUId-Afrikaanse Weermag vir die doel aange­
wys het. 
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Registration 

11. (1) A serial number shall be stamped on the rim of 
every medal. 

(2) An officer designated for the purpose by the Chief of 
the South African Defence Force shall maintain a register in 
which shall be recorded­

(a) 	the serial number ofevery medal; 

(b) 	the names of the recipients of such medals including 
the names of museums or institutions to which the 
said medals have been made available; 

(c) 	 the date of the awardofa clasp to any recipient; 

(d) 	the annulment, restoration,loss or replacement of any 
medal or clasp. 

(3) The award, annulment and restoration of a medal or 
clasp shall be announced in the Orders of the South African 
Defence Force. 

(4) A certificate of award, in a form determined by an 
officer designated for the purpose by the Chief of the South 
African Defence Force, shall be issued to every recipient of 
the medal or clasp. 

Presentation 

12. Where practicable, medals and clasps shall be repre­
sented to recipients on parade: Provided that a medal or 
clasp awarded to a person who dies before the presentation, 
may at the discretion of an officer designated for the pur­
pose by the Chief of the South African Defence Force, be 
presented to the next of kin or any other relative. 

Loss or disposal 

13. (1) No person to whom an award has been made in 
terms of these regulations shall pledge, barter or sell or 
dispose of such award other than by way of testamentary 
bequest. 

(2) The recipient shall report the loss of a medal or clasp. 
in writing to the Chief of the South African Defence Force. 

(3) If, in the opinion of an officer designated for the 
purpose by the Chief of the South African Defence Force, 
the loss was not due to the negligence or default of the 
recipient, he may authorise replacement at Government ex­
pense, but in every other case replacement shall be made 
against payment. 

DefiBltlons 

14. In these regulations unless the context otherwise indi­
cates-­

(a) 	 "medal" means a South African Defence Force Good 
Service Medal referred to in Rule 1of the Rules; 

(b) 	"clasp" means the clasp referred to in Rule 8 of the 
Rules; . 

(c) 	"recipient" means any person to whom an award has 
been made, restored, or presented in terms of Regula­
tion 12; 

(d) 	 "Rules" the Rules for the award of the "South Afri­
can Defence Force Good Service Medal"; 

(e) 	"award" means the clasp or a medal. 

Registration 

11. (1) A serial number shall be stamped on the rim of 
every medal. 

(2) An officer designated for the purpose by the Chief of 
the South African Defence Force shall maintain a register in 
which shall be recorded­

(a) 	the serial number of every medal; 

(b) 	the names of the recipients of such medals including 
the names of museums or institutions to which the 
said medals have been made available; 

(c) 	the date of the award of a clasp to any recipient; 

(d) 	the annulment, restoration, loss or replacement of any 
medal or clasp. 

(3) The award, annulment and restoration of a medal or 
clasp shall be announced in the Orders of the South African 
Defence Force. 

(4) A certificate of award, in a form determined by an 
officer designated for the purpose by the Chief of the South 
African Defence Force, shall be issued to every recipient of 
the medal or clasp. 

Presentation 

12. Where practicable, medals and clasps shall be repre­
sented to recipients on parade: Provided that a medal or 
clasp awarded to a person who dies before the presentation, 
may at the discretion of an officer designated for the pur­
pose by the Chief of the South African Defence Force, be 
presented to the next of kin or any other relative. 

Loss or disposal 

13. (1) No person to whom an award has been made in 
terms of these regulations shall pledge, barter or sell or 
dispose of such award other than by way of testamentary 
bequest. 

(2) The recipient shall report the loss of a medal or clasp 
in writing to the Chief of the South African Defence Force. 

(3) If, in the opinion of an officer designated for the 
purpose by the Chief of the South African Defence Force, 
the loss was not due to the negligence or default of the 
recipient, he may authorise replacement at Government ex­
pense, but in every other case replacement shall be made 
against payment. 

DefiBltions 

14. In these regulations unless the context otherwise indi­
cates-­

(a) 	 "medal" means a South African Defence Force Good 
Service Medal referred to in Rule 1of the Rules; 

(b) 	"clasp" means the clasp referred to in Rule 8 of the 
Rules; 

(c) 	"recipient" means any person to whom an award has 
been made, restored, or presented in terms of Regula­
tion 12; 

(d) 	 "Rules" the Rules for the award of the "South Afri­
can Defence Force Good Service Medal"; 

(e) 	"award" means the clasp or a medal. 
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WARRANT 

by the State President concerning the 
amendment of the Warrant instituting the 
"CASTLE OF GOOD HOPE DECORA­
TION" 

To all to whom these presents may come: 
The "Castle of Good Hope Decoration" was instituted 

by a Warrant dated the 26th day of January 1953 and the 
conditions for the award of the decoration are contained in 
the aforesaid Warrant, and the Rules and Regulations 
thereto. 

In tenns of the powers vested in me by section 136 (3) of 
the Defence Act, 1957 (Act 44 of 1957), I hereby ordain 
that the said Warrant be amended­

(a) 	by the substitution of the Preamble by the following: 

"Whereas I am desirous of recognising signal 
acts of valour by members, irrespective of rank, of 
the South African Defence Force or of the Auxil­
iary Service of the South African Defence Force, or 
other armed forces attached to or serving with or 
rendering service to the South African Defence 
Force, whilst on service in defence of the Republic, 
on service in the prevention or suppression of terro­
rism, or in the prevention or suppression of internal 
disorder or in service in the preservation of life. 
health or property or the maintenance of essential 
services: 

Now therefore in tenns of the powers vested in 
me by section 136 (1) of the Defence Act 1957 (Act 
44 of 1957), I hereby institute a decoration with 
effect from the 6th day of April 1952, which shall 
be known as the "Castle of Good Hope Decora­
tion-Casteel de Goede Hoop-dekorasie", to be 
reserved exclusively for that purpose, and further 
ordain that the Rules embodied in the Schedule 
hereto. together with the Regulations to be made by 
me in tenns of section 136 (3) of the said Act, shall 
govern the design, annulment and restoration of the 
decoration. " . 

(b) 	by the substitution of the following rule of Rule 6 for 
the Rules: 

"The decoration shall be awarded only for a 
signal act of valour or most conspicuous bravery or 
some daring or pre-eminent act of self-sacrifice or 
extreme devotion to duty whilst on service in the 
defence of the Republic, on service in the preven­
tion or suppression of terrorism or in the prevention 
or suppression of internal disorder or on service in 
the preservation of life, health or property or the 
maintenance of essential services. " . 

Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 

P. W. BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 

M. A. DEM. MALAN, 

Minister of the Cabinet. 


BEVELSKRIF 
van die Staatspresident betreffende die 

wysiging van die Bevelskrif waarby die 
"CASTEEL DE GOEDE HOOP-DEKO­
RASIE" ingestel is 

Aan almal wat hlervan kennis mag neem: 
Die "Casteel de Goede Hoop-dekorasie" is by 'n 

Bevelskrif gedateer die 26ste dag van Januarie 1953 ingestel 
en die voorwaardes vir die toekenning van die dekorasie is 
in voonnelde Bevelskrif en die Reels en Regulasies daarby 
vervat. 

Kragtens die bevoegdheid aan my verleen by artikel 136 
(3) van die Verdedigings Wet, 1957 (Wet 44 van 1957), 
verorden ek dat die bedoelde Bevelskrif gewysig word­

(a) 	deur die Aanhef van die Bevelskrif deur die volgende 
te vervang: 

•'Nademaal ek begerig is om erkenning te ver­
leen vir buitengewone dade van heldemoed deur 
lede, afgesien van rang, van die Suid-Afrikaanse 
Weennag, of die Hulpdiens vir die Suid-Afri­
kaanse Weennag, of van ander gewapende magte 
wat toegevoeg is of diens doen by, of dienste 
bewys aan die Suid-Afrikaanse Weennag, terwyl 
in diens ter verdediging van die Republiek, in diens 
ter voorkoming of onderdrukking van terrorisme of 
ter voorkoming of onderdrukking van binnelandse 
onluste . of in diens ter behoud of bewaring van 
lewens, gesondheid of eiendom, of ter instand­
houding van noodsaaklike dienste; 

Nou derhalwe stel ek hierby kragtens artikel136 
(1) van die Verdedigingswet, 1957 (Wet 44 van 
1957), met ingang van die 6de dag van April 1952 
'n dekorasie in wat bekend sal staan as die 
"Casteel de Goede Hoop-dekorasie-Castle of 
Good Hope Decoration" en uitsluitlik vir daardie 
doel gereserveer moet word en voorts verorden ek 
dat die Reels in die Bylae beliggaam, tesame met 
die Regulasies wat kragtens artikel 136 (3) van 
bedoelde Wet deur my gemaak word, vir die ont­
werp, toekenning, nietigverklaring en teruggawe 
van die dekorasie sal geld.... 

(b) 	deur Reel 6 van die Reels deur die volgende te ver­
vang: 

"Die dekorasie word slegs toegeken vir 'n bui­
tengewone daad van heldemoed of uitnemende 
dapperheid of 'n waaghalsige of hoogstaande daad 
van selfopoffering of uiterse pligsgetrouheid in 
diens ter verdediging van die Republiek, in diens 
ter voorkoming of onderdrukking van terrorisme of 
ter voorkoming of onderdrukking van binnelandse 
onluste of in diens ter behoud of bewaring van 
lewens, gesondheid of eiendom of ter instandhou­
ding van noodsaaklike dienste. " . 

Gegee onder my Hand en die Seel van die Republiek van 
Suid-Afrika te Kaapstad, op hede die Sewe-en-twintigste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagtig. 

P.W.BOTHA, 

Staatspresident. 


Op las van die Staatspresident-in-Kabinet: 


M. A. DEM. MALAN, 

Minister van die Kabinet. 
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WARRANT 
by the State President concerning the 

amendment of the Warrant instituting the 
"SOUTHERN CROSS MEDAL" 

To an to whom these presents may come: 
The "Southern Cross Medal" was instituted br a War­

rant dated the 30th day of June 1975 and the conditions for 
the award of the medal are contained in the above-men­
tioned Warrant and the Rules and Regulations thereto. 

In tenns of the powers vested in me by section 136 (3) of 
the Defence Act, 1957 (Act 44 of 1957), I hereby ordain 
that the said Warrant be amended by the substitution of the 
following Rule for Rule 2 ofthe Rules: 

"The medal shall be worn on the left breast ~ndent 
from a silk ribbon 32 millimetres in width consisting of 
vertical stripes in the following colours and widths from 
left to right: 

White - 4 millimetre 

Dark Blue - 9 millimetre 

White - 1millimetre 

Dark Blue - 4 millimetre 

White - 1 millimetre 

Dark Blue - 9 millimetre 

White - 4 millimetre 


Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 

P. W. Botha, 
State President. 


By Order of the State President-in-Cabinet: 


M. A. DEM. MALAN, 
Minister of the Cabinet. 

WARRANT 
by the State President concerning the 

amendment of the Warrant instituting the 
"DANIE THERON MEDAL" 

To an to whom these presents may come: 
The "Danie Theron Medal" was instituted by a Warrant, 

dated the 24th day of February 1970 and the conditions for 
the award of the medal are contained in the aforesaid 
Warrant and the Rules and Regulations thereto. 

In terms of the powers vested in me by section 136 (3) of 
the Defence Act, 1957 (Act 44 of 1957), I hereby ordain 
that the said Warrant be amended­

(a) 	by the substitution of the following for Rule 6 of the 
Rules: 

"RULE 6 
The medal shall be awarded only to a person

who­
(a) 	is in every respect considered deserving and 

worthy of the award of the medal; and 
(b) 	holds an appointment as an officer or other rank 

in any commando of the South African Defence 
Force; and 

(c) 	has not been awarded any other award in recog­
nition of outstanding devotion to duty or excep­
tionally diligent and outstanding service in the 
South African Defence Force; and 

(d) 	has completed not less than 10 years' service in 
the South African Defence Force. "; 

101-B 

BEVELSKRIF 
van die Staatspresident betreffende die 

wysiglng van die Bevelskrif waarby die 
"SUIDERKkUISMEDAWE" ingestells 

Aan almal wat hierYan kend mag neem: 
Die "Suiderkmismedalje" is by 'n Bevelskrif gedateer 

die 30ste dag van Junie 1975 ingestel en die voorwaardes 
vir die toekenning van die medalje is in voormelde Bevel­
skrif en die Reels en Regulasies daarby vervat. 

Kragtens die bevoe~dheid aan my verleen by artikel 136 
(3) van die Verdedigmgswet, 1957 (Wet 44 van 1957), 
verorden ek dat die bedoelde Bevelskrif gewysig word deur 
Reel 2 van die Reels deur die volgende Reel te vervang: 

"Die medalje word op die linkerbors gedra en hang 
aan 'n sylint 32 millimeter breed en bestaan uit vertikale 
strepe in die volgende kleure en breedtes van links na 
regs: 

Wit - 4 millimeter 

Donkerblou - 9 millimeter 

Wit - 1millimeter 

Donkerblou - 4 millimeter 

Wit - 1 millimeter 

Donkerblou - 9 millimeter 

Wit - 4 millimeter 


Gegee onder my Hand en die See} van die Republiek van 
Suid-Afrika te Kaapstad, op hede die Sewe-en-twinti~ste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagug. 

P. W. Botha, 
Staatspresident. 


Op las van die Staatspresident-in-Kabinet: 


M. A. DEM. MALAN, 

Minister van die Kabinet. 


BEVELSKRIF 
van die Staatspresident betreffende die 

wyslglng van die Bevelskrif waarby die 
"DANIE THERON-MEDAUE" ingestel 
is 

Aan almal wat bien'an kennis mag neem: 
Die "Danie Theron-medalje" is by 'n Bevelskrif, geda~ 

teer die 24ste dag van Februarie 1970, ingestel en die voor­
waardes vir die toekenning van die medalje is in voormelde 
Bevelskrif ~n die Reels en Regulasies daarby vervat. 

Kragtens die bevoe~dheid aan my ver1een by artikel 136 
(3) van die Verdedigmgswet, 1957 (Wet 44 van 1957), 
verorden ek dat die bedoelde Bevelskrif gewysig word­

(a) 	deur Reel 6 van die Reels deur die volgende te ver­
vang: 

"REEL 6 
Die medalje word net aan iemand toegeken wat­
(a) 	in iedere opsig gea~ word die toekenning van 

die medalje te verdlen het en waardig te wees; 
en 

(b) 	as offisier of manskap in enige kommando van 
die Suid-Afrikaanse Weermag dien; en 

(c) 	nie reeds enige ander toekennin$ ter erkenning 
van buiten$ewone pligsgetrouheld of buiten$e­
wone ywenge of voortreflike diens in die SUld­

. Afrikaanse Weermag ontvang het nie; en 
(d) 	minstens 10 jaar diens in die Suid-Afrikaanse 

Weermag voltooi het. "; 
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(b) 	by the substitution of the following for Regulation 3 
of the Regulations: 

"3. (1) The medal and ribbon referred to in Rule 
3 of the Rules, as well as miniatures thereof, shall, 
after the award, be provided at Government 
expense to each recipient. 

(2) A speciman of the said medal, ribbon or any 
such miniature may, subject to the conditions 
approved by the Treasury be made available to any 
museum or similar institution approved by an 
officer designated for the purpose by the Chief of 
the South African Defence Force." . 

Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 

P.W.BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 

M. A. OEM. MALAN, 
Minister of the Cabinet. 

WARRANT 
by tbe State President concerning tbe 

amendment of tbe Warrant instituting tbe 
"JOHN CHARD MEDAL" 

To all to whom these presents may come: 
The "John Chard Medal" was instituted by a Warrant 

dated the 26th day of January 1953 and the conditions for 
the award of the medal are contained in the aforesaid War­
rant and the Rules and Regulations thereto. 

In terms of the powers vested in me by section 136 (3) of 
the Defence Force Act, 1957 (Act 44 of 1957), I hereby 
ordain that the said Warrant be amended­

(a) 	by the substitution of Rule 5 of the Rules by the fol­
lowing: 

"The medal shall be awarded only to members 
of the Citizen Force of the Republic of South 
Africa, irrespective of rank, who are in every way 
considered worthy and deserving of the award and 
who on or after the sixth day of April 1952, com­
pleted ten years qualifying service, which need not 
be continuous, on the Active List of the aforesaid 
or other forces as defined and provided for in the 
Regulations framed in terms of this Warrant."; 

(b) 	by the substitution of Regulation 1 of the Regulations 
by the following: 
"1. 	General.-Subject to the provisions of these 

regulations, the John Chard Medal, John Chard 
Decoration and clasp thereto may be awarded to 
a member of the Citizen Force, irrespective of 
rank, who-­

(a) 	on or after the 6th day of April 1952, 
completes the necessary period of quali­
fying service; and 

(b) 	is in every way considered worthy and 
deserving of these awards; and 

(c) 	at th~ date of qualification is a member of 
that Force. " ; 

(b) 	deur Regulasie 3 van die Regulasies deur die vol­
gende te vervang: 

"3. (1) Die medalje en die lint in Reel 3 van die 
Reels bedoel, asook die miniature daarvan, word 
na toekenning op staatskoste aan iedere ontvanger 
verskaf. 

(2) 'n Eksemplaar van genoemde medalje of lint 
of enige sodanige miniatuur kan, op voorwaardes 
wat die Tesourie goedgekeur het, beskikbaar ~estel 
word aan enige museum of soort~elyke inngting 
goedgekeur deur 'n offisier wat dIe Hoof van die 
Suid-Afrikaanse Weermag vir die doel aangewys 
het." . 

Gegee onder my Hand en die Seel van die Republiek van 
Suid-Afrika te Kaapstad, op hede die Sewe-en-twintigste 
dag van Augustus Eenduisend Negehonderd ses-en-tagtig. 

P. W.BOTHA, 
Staatspresident. 

Op las van die Staatspresident-in-Kabinet: 

M. A. DE M. MALAN, 
Minister van die Kabinet. 

BEVELSKRIF 
van die Staatspresident betretTende die wy­

siging van die Bevelskrif waarby die 
"JOHN CHARD-MEDALJE" ingestel is 

Aan a1mal wat hiervan kennls mag neem: 
Die "John Chard-medalje" is by 'n Bevelskrif gedateer 

die 26ste dag van Januarie 1953 ingestel en die voorwaardes 
vir die toekenning van die medalje is in voormelde Bevel­
skrif en die Reels en die Regulasies daarby vervat. 

Kragtens die bevoe~dheid aan my verleen by artikel 136 
(3) van die Verdedigmgswet, 1957 (Wet 44 van 1957), 
verorden ek dat die bedoelde Bevelskrif gewysig word­

(a) 	deur Reel 5 van die Reels deur die volgende te ver­
vang: 

"Die medalje sal slegs toegeken word aan lede 
van die Burgermag van die Republiek van Suid­
Afrika, afgesien van rang, wat In alle opsigte be­
skou word die medalje waardig te wees en dit te 
verdien het, en wat, op of na die sesde dag van 
April 1952, tien jaar kwalifiserende diens, wat nie 
onafgebroke hoef te wees nie, voltooi het op die lys 
van aktiewes van voomoemde Mag of ander magte 
soos omskryf en bepaal in die Regulasies ingevolge 
hierdie Bevelskrif opgestel."; 

(b) 	deur Regulasie Ivan die Regulasies deur die vol­
gende te vervang: 
"I. 	Algemeen.-Behoudens die bepalings van hier­

die regulasies kan die John Chard-medalje/John 
Chard-dekorasie en die gespe daarby, toegeken 
word aan 'n lid van die Burgermag, afgesien 
van rang, wat­

(a) 	op of na 6 April 1952 die vereiste tydperk 
van kwalifiserende diens voltooi; en 

(b) 	 in elke opsig geag word die toekenning 
van die onderskeidings waardig te wees 
en dit te verdien; en 

(c) 	op die datum van kwaliftkasie 'n lid van 
daardie Mag is. "; 
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(c) 	by the substitution of Regulation 2 of the Regulations 
by the following: 
"2. 	John Chard Medal: The John Chard Medal may

be awarded to a member who has completed 10 
years' qualifying service as defined in these re­
gulations. H; 

(d) 	by the substitution of Regulations 5 and 6 of the Re­
gulations by the following: . 
"5. 	(1) A member of the South African Defence 

Force or the Auxiliary Service for the 
South African Defence Force forfeits all 
previous qualifying service if sentenced by' 
a court martial for any offence or by a civIl 
court for an offence of a fraudulent or dis­
graceful nature to-

a. 	 imprisonment without the option of a 
fme;or 

b. 	 cashiering or dismissal from the 
South African Defence Force; or 

c. 	discharge with ignominy from the 
South African Defence Force; or 

d. 	discharge from the South African De­
fence Force. 

(2) 	A member of the South African Defence 
Force or the AuxiIiary Service for the 
South African Defence Force forfeits tem­
porarily, except as provided for in regula­
tion 6, for a period of five years, all pre­
vious qualifying service if he-

a. 	during the period of qualifying ser­
vice for the decoration, the medal . 
and the clasp, is sentenced by a court 
martial for lUl)' offence or by a civil 
court for an offence of a fraudulent.or 
disgraceful nature to-

i. 	punishment with the option of 
a fme or a fine only which is 
greater than that which a con­
vening.authority or command­
ing officer is authorised to im­
pose; or 

ii. 	reduction in rank or seniority: 
b. 	 ~uring the qu~ifying service period 

mcurs, respectively for-
i. 	the John Chard Medal more 

than two adverse entries; or 
it 	the John Chard Decoration and 

the clasp, more than one ad­
verse entry, other than those 
referred to in sub-regulation 
(1), on his conduct sheet. 

(3) 	In the application of Sub-regulation (2) (b)
the following will be considered as adverse 
entries on a member's conduct sheet-

a. 	any punishment awarded by a chief 
of staff, convening authonty, com­
manding officer, or trial officer; or 

b. 	 a sentence by a court martial for any
offence or by a civil court for an of­
fence of a fraudulent or disgraceful 
nature which is equivalent to, but not 
more severe than the sentence which 
a convening authority or command­
ing officer is authorised to impose; or 

(c) 	deur Regulasie 2 van die Regulasies deur die vol­
gende te vervang: 
"2. 	John Chard·medalje: Die John Chard-medalje

kan toegeken word aan 'n lid wat tien jaar kwa­
lifiserende diens soos in hierdie regulasies
omskryf, voltooi het. H; 

(d) 	deur Regulasies 5 en 6 deur die volgende te vervang: 
"5. (1) 'n Lid van die Suid-Afrikaanse Weermag

of van die Hulpdiens vir die Suid·Afri­
kaanse Weerma~ verbeur aIle vorige kwali­
fiserende diens mdien hy deur 'n 1Crygsraad
vir enige oortreding of deur 'n burgerlike
hof vir 'n oortreding van 'n bedrieglike of 
skandelike aard gevonnis word tot-

a. 	 ~evangenisstraf sonder die keuse van 
n boete;of 

b. 	kassering of afdanking uit die Suid­
Afrikaanse Weermag; of 

c. 	ontslag met oneer uit die Suid-Afri­
kaanse Weermag; of 

d. 	 ontslag uit die Suid-Afrikaanse 
Weermag. 

(2) 	'n Lid van die Suid-Afrikaanse Weerm8J 
of van die Hulpdiens vir die Suid-Afri­
kaanse Weermag verbeur, behoudens regu­
lasie 6, tydelik vir 'n tydperk van 5 jaar,
vorige kwalifiserende diens indien hy­

a. 	 gedurende die o/dperk van kwalifise­
rende diens VII' die dekorasie, die 
medalje en die gespe deur 'n 
krygsraad vir enige oortreding of 
deur 'n burgerlike hof vir 'n oortre­
ding van 'n ~eglike of skandelike 
aard gevonms wor3 tot-

i. 	 'n straf met die keuse van 'n 
boete of slegs 'n boete wat 
meer is as wat 'n beleggende
outoriteit of eenheidsbevel­
voerder gemagtig is om op te 
~;~ 	 . 

ii. 	degradering in rang of seniori­
teit; 

b. 	gedurende die kwalifiserende diens­
tydperke, onderskeidelik, vir ­

i. 	die John Chard-medalje meer 
as twee ongunstige inskry­
wings; of 

ii. 	die John Chard-dekorasie en 
die ~espe meer as een on­
gunstige inskrywing, uitgeson­
derd die in subregulasie (1) be­
doel, in sy gedragstaat aan­
geteken kry. 

(3) 	In die toepassing van Subregulasie (2) (b)
word-

a. 	 enige vonnis deur 'n statboof, beleg­
gende outoriteit, eenheidsbevel­
voerder of verhooroffisier opgele; of 

b. 	 'n vonnis deur 'n ta;'gsraad vir enige
oortreding of deur n burgerlike hof 
vir 'n oortreding van 'n bedrieglike
of skandelike aard opgele wat soort­
gelyk is maar nie swaarder is nie as 
die vonnis wat 'n beleggende outori­
teit of eenheidsbevelvoerder of ver­
hoor-offisier gemagtig is om op te 1&; 
of 
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c. 	 a sentence by a civil court for any 
offence, except as provided for in 
sub-paragraph (b). 

6. 	The period of 5 years referred to in Regulation 5 
(2) shall be calculated from the date of convic­
tion, promulgation of sentence, expiry of sen­
tence or reduction in rank or seniority, which­
ever is the later, and the forfeited qualifying 
period is again taken into consideration for the 
award of the applicable medal or clasp to the 
member concerned. "; 

(e) 	by the substitution of Regulation 8 of the Regulations 
by the following: 

"8. 	Subject to the provisions of these Regulations 
the following service, which need not be conti­
nuos, may be reckoned as qualifying service: 

(a) 	Part-time or full-time service as a member 
of the Active Citizen Force. 

(b) 	Commissioned service in a short-tenn ap­
pointment in the South African Penna­
nent Force in terms of paragraph 16, 
Chapter 111, of the Regulations for the 
South African Pennanent Force. 

(c) 	 A maximum period of three years' service 
on the General List of the Active Citizen 
Force. 

(d) 	Service in the South African Division of 
the 'Royal Naval Volunteer Reserve'. 

(e) 	Service as an attested member of the 
Youth Training Brigade up to and includ­
ing the 31st March 1946. 

(t) 	Service as an attested member of the Phy­
sical Training Battalion up to and includ­
ing the 14th March 1946. 

(g) 	Service in the Essential Services Protec­
tion Corps during the period 15 August 
1945 to 30 September 1950. 

(h) 	A maximum period of 6 years' service in 
the case of the medal and 10 years' ser­
vice in the case of the decoration, other 
than service on the inactive reserves, as a 
member of the territorial or part-time 
military, air or naval forces of a Com­
monwealth country, provided such ser­
vice would be reckonable as qualifying 
service towards the grant of an ~uivalent 
award for long and efficient servIce in the 
country where the service was rendered. 

0) 	A maximum of 3 years' service in the 
case of the medal and 5 years' service in 
the case of the decoration, other than ser­
vice on the inactive reserves, as a member 
of the territorial or part-time military, air 
or naval forces, of a country, not being a 
member of the Commonwealth, provided 
satisfactory proof of such service is pro­
duced. 

(k) 	Service as a member of a Defence Rifle 
Association, a Rifle Commando or a 
Commando. 

(1) 	 Service as an officer of the Cadet Corps 
prior to 4 August 1967. 

(m) 	As a member of any of the auxiliary ser­
vices established in tenns of the Defence 
Act. "; 

c. 	 'n vonnis deur 'n burgerlike hof op­
gele vir enige oortreding anders as in 
subparagraaf (b) bedoel, as ongun­
stige inskrywings op die betrokke lid 
se gedragstaat beskou. 

6. 	Die tydperk van 5 jaar in Regulasie 5 (2) bedoel 
word gereken vanaf die datum van veroorde­
ling, .promulgering ,:an ,:onnis, verstry~n~ v~ 
vonnls of degradenng 10 ran~ of semontelt, 
welke een ook al die jongste IS, en word die 
verbeurde kwalifiserende tydperk weer in ag 
geneem by die toekenning van die toepaslike 
medalje ofdie gespe, aan die betrokke lid. "; 

(e) 	deur Regulasie 8 van die Regulasies deur die vol­
gende te vervang: 
"8. 	Behoudens die bepalings van hierdie Regulasies 

kan die volgende diens, wat nie onafgebroke 
hoef te wees nie, as kwalifiserende diens gere­
ken word: 

(a) 	Deeltydse of voltydse diens as 'n lid van 
die Aktiewe Burgennag. 

(b) 	Diens as offisier in 'n kortdiensbetrekking 
by die Suid-Afrikaanse Staande Mag 
ooreenkomstig para2fa8f 16, Hoofstuk 
111 van die Regufasies vir die S.A. 
Staande Mag. 

(c) 	Hoogstens drie jaar diens op die AIge­
mene Lys van die Aktiewe Burgennag. 

(d) 	Diens by die Suid-Afrikaanse Divisie van 
die 'Royal Naval Volunteer Reserve'. 

(e) 	Diens as 'n ingesweerde lid van die Jeug­
opleidingsbrigade tot en met 31 Maart 
1946. 

(t) 	Diens as 'n ingesweerde lid van die Batal­
jon vir LiggaamJike Opleiding tot en met 
14 Maart 1946. 

(g) 	Diens by die Korps ter Beveiliging van 
Noodsaaklike Dienste gedurende die tyd­
perk 15 Augustus 1945 tot 30 September 
1950. 

(h) 	 'n Maksimum dienstyd~rk van 6 jaar in 
die geval van die medalJe en 10 jaar in die 
geval van die dekorasie, uitgesonderd 
diens by die rustende reserwes, as 'n lid 
van die territoriale of deeltydse militere, 
lu~- of vloottnagte van 'n Statebondsland, 
mils sodanige diens as kwalifiserende 
diens gereken sou word vir die toeken­
ningvan 'n geJykwaardige toekenning vir 
langdurige en bekwame diens in die land 
waar die diens gelewer is. 

0) 	'n Maksimum dienstydperk van 3 jaar in 
die geval van die medalje en 5 jaar in die 
geval van die dekorasie, uitgesonderd 
diens by die rustende reserwes, as 'n lid 
van die territoriale of deeltydse militere 
lug- of vlootmagte van 'n ander land buite 
die Statebond, mits bevredigende bewys 
van sodanige diens gelewer word. 

(k) 	Diens as 'n lid van 'n Verdedigingskiet­
vereniging, 'n Skietkommando of 'n 
Kommando. 

(1) 	 Diens as 'n offisier van die Kadetkorps 
voor 4 Augustus 1967. 

(m) 	Diens as lid van enige hulpdiens wat 
kra2tens die Verdedigingswet ingestel
is .''''; 
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(f) 	by the substitution of Regulation 17 of the Regula­
tions by the following: 
, '17. 	The recipient of the medal or decoration is also 

issued with a miniature thereof at Government 
expense and is entitled to wear such miniature 
on appropriate occasions." . 

Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 

PW.BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 

M. A. DE M. MALAN, 
Minister of the Cabinet. 

WARRANT 
by the State President concerning the 

amendment of the Warrant instituting the 
"PRO PATRIA MEDAL" 

To all to wllom tlIese preseDts may come: 
The "Pro Patria Medal" was instituted by a Warrant 

dated the 8th day of June 1976 and the conditions for the 
award of the medal are contained in the aforesaid Warrant 
and the Rules and Regulations thereto. . 

In terms of the powers vested in me by section 136 (3) of 
the Defence Act, 1957 (Act 44 of 1957), I hereby ordain 
that the said Warrant be amended by the substitution of the 
following Rule for Rule 2 of the Rules: 

•'The clasp which may be awarded in accordance with 
Rule 6 shall be struck in bronze 32 millimetres in length 
and 6 millimetres in width, thereon in relief the distinc­
tive designation of the operation referred to in Rule 5 (b). 
The clasp shall only be worn on the ribbon from which 
the medal is pendent. When the ribbon is worn alone, a 
circular silver button embossed with the letter 'C' shall be 
affixed to the ribbon, to indicate the award of the 
'Cunene' clasp" . 
Given under my Hand and the Seal of the Republic of 

South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 

P. W.BOTHA, 
State President. 


By Order of the State President-in-Cabinet: 


M. A. DE M. MALAN, 
Minister of the Cabinet. 

WARRANT 
by the State President concerning the amend­

ment of the Warrant instituting the "PRO 
MERITO MEDAL" 

To all to wllom tllese preseDts may come: 
The "Pro Merito Medal" was instituted by a Warrant 

dated the 30th day of June 1975 and the conditions for the 
award of the medal are contained in the aforesaid Warrant 
and the Rules and Regulations thereto. 

(f) 	deur Regulasie 17 van die Regulasies deur die vol­
gende te vervang: 
.,17. 	 'n Ontvanger van die medalje of dekorasie word 

ook met ' n miniatuur daarvan teen staatskoste 
uitgereik en het die reg om dit by gepaste ge­
leenthede te dra' , . 

Gegee onder my Hand en die Seel van die Republiek van 
Suid-Afrika te Kaapstad, op hede die Sewe-en-twintigste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagtig. 

PW.BOTHA, 
Staatspresident. 

Op las van die Staatspresident-in-Kabinet: 

M. A. OEM. MALAN, 
Minister van die Kabinet. 

BEVELSKRIF 
van die Staatspresident betreffende die 

wysiging van die Bevelskrif waarby die 
"PRO PATRIA-MEDALJE" ingestells 

Aualmal wat lIien'u keDDis mag Deem: 
Die "Pro Patria-medalje" is by 'n Bevelskrif gedateer 

die 8ste dag van Junie 1976 ingestel en die voorwaardes vir 
die toekenning van die medalje is in voormelde Bevelskrif 
en die Reels en Regulasies daarby vervat. 

Kragtens die bevoegdheid aan my verleen by artikel136 
(3) van die Verdedigingswet, 1957 (Wet 44 van 1957), 
verorden ek dat die bedoelde Bevelskrif gewysig word deur 
Reel 2 van die Reels deur die volgende Reel te vervang: 

"Die gespe wat ooreenkomstig Reel 6 toegeken kan 
word, moet van brons geslaan word, 32 millimeters lank 
en 6 millimeters breed, daarop in relief die onderskei­
dende benaming van die operasie in Reel 5 (b) bedoel. 
Die gespe word slegs met seremoniele drag gedra op die 
lint waaraan die medalje hang. Wanneer die lint aIleen 
Ca word moet 'n ronde silwer knopie met die letter 'C' 

op geembosseer op die lint vasgehe~ word, as aan­
duiding dat die 'Cunene-gespe' toegeken IS" . 

Gegee onder my Hand en die Seel van die Republiek van 
Suid-Afrlka te Kaapstad, op hede die Sewe-en-twinti~ste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagtlg. 

P.W.BOTHA, 
Staatspresident. 

Op las van die Staatspresident-in-Kabinet: 

M. A. DE M. MALAN, 
Minister van die Kabinet. 

BEVELSKRIF 
van die Staatspresldent betreffende die wy­

siging van die Bevelskrif.waarby die uPRO 
MERITO-MEDAUE" ingestel is 

Au almal wat hiervu kennis mag Deem: 
Die "Pro Merito-medalje" is by 'n Bevelskrif gedateer 

die 30ste dag van Junie 1975 ingestel en die voorwaardes 
vir die toekenning van die medalje is in voormelde Bevelsk­
rif en die Reels en Regulasies daaroy vervat. 
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In tenns of the powers vested in me by section 136 (3) of 
the Defence Act, 19057 (Act 44 of 1957), I hereby ordain 
that the said Warrant be amended by the substitution of the 
following Rule for Rule 2 of the Rules: 

"The medal shall be worn on the left breast pendent
from a blue silk ribbon 32 millimetres in width, edSed by
vertical white stripes 5 millirnetres in width and WIth one 
vertical white smpe4 millimetres in. width, in the cen­
tre" . 
Given under my Hand and the Seal of the Republic of 

South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 
P. W.BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 
M. A. DE M. MALAN, 
Minister of the Cabinet. 

WARRANT 
by the State President concerning the 

amendment of the Warrant instituting the 
"DE WET DECORATION" 

To an to wbom tbese presents may come: 
The "De Wet Decoration" was instituted by a Warrant 

dated the 28th day of October 1965 and the conditions for 
the award of the decoration are contained in the abovemen­
tioned Warrant and the Rules and Regulations thereto. 

In terms of the powers vested in me by section 136 (3) of 
the Defence Act, 19057 (Act 44 of 19051), I hereby ordain 
that the said Warrant be amended­

(a) 	by the substitution of the existing preamble by the 
following: 

"Whereas long and efficient service rendered by
officers and other ranks of Commandos of the South 
African Defence Force in my opinion requires and 
deserves suitable recognition: 
Now, therefore, under and by virtue of the powers
vested in me by section 136 (1) of the Defence Force 
Act, 1957 (Act 44 of 19057), I hereby institute a deco­
ration, which shall, in honour of General Christiaan 
Rudolph de Wet, the internationally renowned leader 
of Commandos, be known in English as the "De Wet 
Decoration" and in Afrikaans as the "De Wet-deko­
rasie", and which I may, subject to the Rules embo­
died in the Schedule and subject to the Regulations
which are made by me in tenns of section 136 (3) of 
the abovementioned Act, award to the aforemen­
tioned officers and other ranks in recognition of long
and efficient service."; 

(b) 	by the substitution of Rule 7 of the Rules by the fol­
lowing: 

"The decoration shall be awarded only to a person
who­

(a) 	on or after the sixth day of April 1952, has 
completed in the aggre~ate not less than twenty
years' qualifying servIce as prescribed in the 
regulations; 

(b) 	on the date on which he completed such quali­
fying service is serving in any rifle commando 
or any commando of the South African Defence 
Force; and 	 . 

(c) 	is in every way considered deserving and wor­
thy of the award of the decoration. "; 

Kragtens die bevoegdheid aan my vedeen by artikel136 
(3) van die Verdedigingswet, 1957 (Wet 44 van 1957),
verorden ek dat die bedoelde Bevelskrif gewysig word deur 
Reel 2 van die Reels deur die volgende Reel te vervang: 

"Die medalje moet op die linkerbors gedra word enhan,- aan 'n blou sylint 32 millimeter breed omrand deur 
vertikale wit strepe, 5 millimeter breed en met een verti­
kale wit streep 4 millirneterbreed, in die middel". 
Gegee onder my Hand en die Seel van die Republiek van 

Suid-Afrika te Kaapstad, op hede die Sewe-en-twinti~ste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagtig. 

P. W. BOTHA, 
Staatspresident. 

Op las van die Staatspresident-in-Kabinet: 
M. A. DE M. MALAN, 
Minister van die Kabinet. 

BEVELSKRIF 
van die Staatspresident betreffende die wy­

slldng van die Bevelskrif waarby die "DE 
WET DEKORASIE" ingestells 

AaD aJmal wat bJelTan kelJ1J1s magDeem: 
Die "De Wet-dekorasie" is by 'n Bevelskrif gedateer die 

28ste dag van Oktober 19605 in¥estel en die voorwaardes vir 
die toekenning van die dekorasle is in voormelde Bevelskrif 
en die Reels en Regulasies daarby vervat. 

Kragtens die bevoe~dheid aan ml' verleen by artike1136 
(3) van die Verdedigmgswet, 19057 (Wet 44 van 19051),
verorden ek dat die bedoelde Bevelskrif gewysig word­

(a) 	deur die bestaande aanhef deur die volgende te ver­
vang: 

"Nademaal lang en bekwame diens gelewer deur 
offisiere en manskappe van Kommando's van die 
Suid-Afrikaanse Weermag, volgens my oordeel ge­
skikte erkenning vereis en verdien; 

So is dit dat ek, kragtens die bevoegdheid aan my 
verleen by artikel 136 (1) van die Verdedigingswet.
1957 (Wet 44' van 1957), bierby 'n dekorasie ter ere 
van Generaal Christiaan Rudolph de Wet, die interna­
sionaal vermaarde kommandoleier instel wat in Afri­
kaans die "De Wet-dekorasie" en in Engels die "De 
Wet Decoration" sal heet en wat ek, behoudens die 
Reels in die Bylae hiervan beJiggaam en behoudens 
die regulasies wat deur my geiriaak. word kragtens
artikel 136 (3) van bogenoemde Wet, ter erkenning 
van lang en bekwame diens aan voornoemde offisiere 
en manskappe kan toeken. "; 

(b) 	deur Reel 1 van die Reels deur die volgende te ver­
vang: 

"Die dekorasie word aIleenlik aan iemand toege­
kenwat­

(a) 	op of na die sesde dag van April 1952 altesame 
minstens twintig jaar kwaliftserende diens vol- . 
tooi het soos in die reguJasies voorgeskryf; 

(b) 	op die datum waarop hy sodanige kwalifise­
rende diens voltooi het of in enige skietkom­
mando van die Suid-Afrikaanse Weermag ge­
dien het; en 

(c) 	in iedere opsig geag word die toekenning van 
die dekorasie te verdien het en waardig te 
wees."; 
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(c) 	by the substitution of Rule 9 of the Rules by the fol­
lowing: 

"The award of the decoration shall entitle the reci­
pient to the addition of the letter "DWD" after this 
name, but shall not entitle him to any individual pre­
cedence"; 

(d) 	by the substitution of Regulation 2 of the Regulations
by the following: 

"2. Any period which could in terms of regulation 
1 of these regulations, otherwise have counted as qua­
lifying service, shall, in the determination of the dura­
tion of any period of qualifying service in aggregate,
be left out of account if ­

(a) during such period the person concerned­
(i) 	was absent from duty on unpaid leave; 

(ii) 	due to his negligence or misconduct, was 
absent from duty or did not perform the 
duties of his appointment; 

(iii) 	held only an honorary appointment or 
protective rank; 

(iv) 	was borne on the Unattached List of the 
Rifle Association, Rifle Commando or 
Commando Organisation or the General 
List of the Coast Garrison Force, the Ac­
tive Citizen Force or the Citizen Force, 
provided that if the duration in the aggre­
gate of the periods during which the per­
son concerned was thus borne, is less than 
three years, such periods shall not be left 
out of account; or 

(b) 	 the service rendered during such period is 
deemed forfeited in terms of Regulation 3 of 
these Regulations. ' , ; 

(e) 	by the substitution of Regulation 3 of the Regulations 
by the following: 

"3. 	(I) A member of the South African Defence 
Force or the Auxiliary Service for the 
South African Defence Force forfeits all 
previous qualifying service if sentenced by' 
a court martial for any offence or by a civIl 
court for an offence of a fraudulent or dis­
graceful nature to­

(a) 	imprisonment without the option of a 
fme;or . 

(b) 	cashiering or dismissal from the 
South African Defence Force; or 

(c) 	discharge with ignominy from the 
South African Defence Force; or 

(d) 	discharge from the South African De­
fence Force. 

(2) 	A member of the South African Defence 
Force or the Auxiliary Service for the 
South African Defence Force forfeits tem­
porarily, except as provided for in Regula­
tion 4, for a period of five years, all pre­
vious qualifying service if he­

(a) 	during the period of qualifying ser­
vice for the decoration and the clasp, 
is sentenced by a court martial for 
any offence or by a civil court for an 
offence of a fraudulent or disgraceful 
nature to­

(i) 	punishment with the option of 
a fme or a fine only which is 
greater than that which a con­

(c) 	deur Reel 9 van die Reels deur die volgende te ver­
vang: 

"Die toekenning van die dekorasie verleen aan die 
ontvanger die reg om die letters "DWD" agter sy 
naam by te voeg, maar f.ee hom geen reg op enige 
individuele voorrang nie' ; 

(d) 	deur Regulasie 2 van die Regulasies deur die vol­
gende te vervang: 

"2. 'n Tydperk wat andersins hagtens re~lasie I 
van hierdie regulasies as kwalifiserende dlens kon 
ge~eld het, moet by die bepaling van die duur 'Van 
eruge totale tydperke van kwalifiserende diens buite 
rekening gelaat word indien­

(a) 	die betrokke persoon gedurende sodanige tyd­
perk­

(i) 	met onbetaalde verlof van diens afwesig 
was; 

(ii) 	weens sy nalatigheid of wangedrag van 
diens afWesig was of nie die pligte ver­
bonde aan sy aanstelling, verrig het nie; 

(iii) 	slegs 'n ere-aanstelling of beskermende 
rang beklee het; of 

(iv) 	op die Loslys van die Skietverenigin$, 
Skietkommando- of Kommando-orgaru­
sasie of die Algemene Lys van die Kus­
garnisoenmag, die Aktiewe Burgermag of 
die Burgermag voorgekom het, met dien 
verstande dat indien die totale duur van 
die tydperke wat die betrokkene aldus 
voorgekom het, minder as drie jaar is, 
sodanige tydperke nie buite rekening ge­
laat word nie; of 

(b) 	die diens gedurende sodanige tydperk verrig, 
kragtens Regulasie 3 van hierdie Regulasies 
geag word verbeur te wees"; 

(e) 	deur Regulasie 3 van die Regulasies deur die vol­
gende te vervang: 
"3. 	(1) 'n Lid van die Suid-Afrikaanse Weerma~ 

of van die Hulpdiens vir die Suid-Afri­
kaanse Weerrna~ verbeur aIle vorige kwali­
fiserende diens mdien hy deur 'n krygsraad 
vir enige oortreding of deur 'n burgerlike 
hof vir 'n oortreding van 'n bedrieglike of 
skandelike aard gevonnis word tot ­

(a) 	¥evangenisstraf sonder die keuse van 
n boete;of 

(b) 	kassering of afdanking uit die Suid­
Afrikaarise Weerrnag; of 

(c) 	ontslag met oneer uit die Suid-Afri­
kaanseWeermag;of 

(d) 	ontsiag uit die Suid-Afrikaanse 
Weermag. 

(2) 	 'n Lid van die Suid-Afrikanse Weerrnag of 
van die Hulpdiens vir die Suid-Afrikaanse 
Weermag verbeur, behoudens Regulasie 4, 
tydelik vir 'n tydperk van 5 jaar, vorige 
kwalifiserende diens indien hy­

(a) 	gedurende die tydperk van kwalifise­
rende diens vir die dekorasie en die 
gespe deur 'n kry¥sraad vir enige
oortreding of deur n burgerlike hof 
vir 'n oortreding van 'n bedrieglike 
of skandelike aard gevonnis word 
tot­

(i) 	'n straf met die keuse van 'n 
boete of slegs 'n boete wat 
meer is as wat 'n beleggende 
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vening authority or command­
ing officer is authorised to im­
pose; 

(U) 	reduction in rank or seniority: 

(b) 	~uring the q~lifying service period
Incurs, respectIvely for­

(i) the decoration more than two 
. adverse entries; or 

(U) 	the clasp, more than one ad­
verse entry, other than those 
referred to in Sub-regulation 
(1). 

on his conduct sheet. 

(3) 	In the application of Sub-Regulation (2) (b) 
the following will be considered as adverse 
entries on a member's conduct sheet­

(a) 	any punishment awarded by a chief 
of staff, convening authority, com­
manding officer, or trial officer; or 

(b) 	a sentence by a court martial for any 
offence or by a civil court for an of­
fence of a fraudulent or disgraceful 
nature, which is equivalent to, but 
not more severe than the sentence 
which a convenin~ authority or com­
mandin~ officer/mal officer is autho­
rised to Impose; or 

(c) 	a sentence by a civil court for any 
offence, except as provided for in 
sub-paragraph (b). 

(4) 	The period of 5 years referred to in Regula­
tion 3 (2) shall be calculated from the date 
of ~onviction, promulgation. of sentence, 
exprry of sentence or reductIon in rank or 
seniority, whichever is the latter, and the 
forfeited qualifying period is again taken 
into consideration for the award of the ap­
plicable medal or clasp to the member con­
cerned."; 

(f) 	by the substitution of Regulation 5 of the Regulations 
by the following: 

"5 	(1) The decoration, the clasp, and the ribbon 
referred to in Rule 4 or the silver button 
referred to in Rule 5 of the Rules, as well as 
miniatures thereof, shall be provided at 
Government expense to a recipient. 

(2) 	~ replica of the decoration, the clas{>, the 
nbbon or the button and of any mimature 
may, subject to conditions approved by the 
Treasury, be made available to any mu­
seum or similar institution approved by an 
officer designated for the purpose by the 
Chief of the South African Defence 
Force" . 

Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 

P.W.BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 

M. A. OEM. MALAN, 
Minister of the Cabinet. 

outoriteit of eenheidsbevel­
voerder gemagtig is om op te 
Ie; of 

(U) 	~gradering in rang of seniori­
telt; 

(b) 	gedurende die kwalifiserende 
dienstydperk, onderskeidelik, vir ­

(i) 	die dekorasie meer as twee 
ongunstige inskrywings; 

(U) 	die gespe meer as een ongun­
stige inskrywing, uitgesonderd 
die in Subregulasie (1) bedoel, 

in sy gedragstaat aangeteken kry. 
(3) 	In die toepassing van Subregulasie (2) (b) 

word- . 

(a) 	enige vonnis deur 'n statboof, beleg­
gende outoriteit, eenheidsbevel­
voerder of verhooroffisier opgele; of 

(b) 	 'n vonnis deur 'n ~gsraad vir enige
oortreding of deur n burgerlike hof 
vir 'n oortreding van 'n bedrieglike 
of skandelike aard opgele wat soort­
gelyk is maar nie swaarder is nie as 
die vonnis wat 'n beleggende outori­
teit of eenheidsbevelvoerder of ver­
hooroffisier gemagtig is om op te Ie; 

(c) 	 'n vonnis deur 'n burgerlike hof o{)­
gele vir enige oortreding aJiders as In . 
subparagraaf (b) bedoel, 

as ongunstige inskrywings op die betrokke 
lid se gedragstaat beskou. 

(4) 	Die tydperk van 5 jaar in Re~ulasie 3 (2) 
bedoel, word gereken vanaf dIe datum van 
veroordeling, promulgering van vonnis, 
verstryking van vonnis of degradering in 
rang of senioriteit, welke een ookal die 
jongste is, en word die verbeurde kwalifi­
serende tydperk weer in ag geneem by die 
toekenning van die toepaslike medalJe of 
die gespe, aan die betrokke lid' , ; 

(f) 	deur Regulasie 5 van die Regulasies deur die vol­
gende te vervang: 

"5 (1) 	Die dekorasie, die gespe en die lint in Reel 
4 of die silwerknoop in Reel 5 van die 

. 	 Reels bedoel, asook die miniature daarvan 
word na toekenning teen staatskoste aan 'n 
ontvanger verskaf. 

(2) 	'n Replika van genoemde dekorasie, gespe, 
lint of knoop of enige sodanige miniatuur 
kan, behoudens voorwaardes wat die Te­
sourie . goedkeur, oorgemaak word aan 
enige museum of soortgelyke inrigting 
goedgekeur deur 'n offisier wat die Hoof 
van die Suid-Afrikaanse Weermag vir die 
doel aangewys het". 

~egee.onder my Hand en die seel yan die Republiek van 
SUld-Afrika te Kaapstad op hede dIe Sewe-en-twinti~ste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagtlg. 

P. W.BOTHA, 
Staatspresident. 

Op las van die Staat~president-in-Kabinet: 

M. A. OEM. MALAN, 
Minister van die Kabinet. 
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WARRANT 
by the State President concerning the 

amendment of the Warrant instituting the 
"JOHN CHARD DECORATION" 

To aH to whom these preseDts may come: 

The "John Chard Decoration" was instituted by a War­
rant dated the 26th day of January 1953 and the conditions 
for the award of the decoration are contained in the afore­
said Warrant and the Rules and Regulations thereto. 

In tenns of the powers vested in me by section 136 (3) of 
the Defence Act, 1957 (Act 44 of 1957), I hereby ordain 
that the said Warrant be amenlfed­

(a) 	by the substitution of Rule 5 of the Rules by the fol­
lowing: 

"Fifthly: The decoration shall be awarded only 
to members of the Citizen Force of the Rebuplic of 
South Africa, irrespective or rank who are in every 
way considered worthy and deserving of the award; 
have already been awarded the 'John Chard 
Medal-John Chard-medalje' or the 'Efficiency 
Medal-Medalje vir Bekwaamheid' or other 
equivalent award granted in recognition of long and 
efficient service; have on or after the sixth day of 
April 1952 completed a total period of not less than 
twenty years qualifying service, which need not be 
continous, on the active list of the aforesaid or 
other forces as defined and provided for in the re­
gulations framed in tenns,ofthis Warrant. "; 

(b) 	by the substitution of Rule 6 of the Rules by the fol­
lowing: 

"Sixthly: Officers of the Citizen Force who are 
in every way considered worthy and deserving of 
the award and who, on or after the sixth day of 
April 1952 completed a total period of not less than 
twenty years qualifying service, which need not be 
continuous, in the aforesaid or other forces as de­
fmed and provided for in the regulations framed in 
tenns of this Warrant, may also be awarded this 
decoration notwithstanding the fact that they had 
not previously been awarded the 'John Chard 
Medal-John Chard-medalje' or the 'Efficiency 
Medal-Medalje vir Bekwaamheid' or other 
equivalent award granted in recognition of long and 
efficient service. "; 

(c) 	by the substitution of Rule 7 of the Rules by the fol­
lowing: 

"Seventhly: Officers of the, Citizen Force who 
are in every way considered worthy and deserving 
of the award and who have already been awarded 
the 'Efficiency Decoration-Dekorasie vir Be­
kwaamheid' or other equivalent decoration in re­
cognition of long and efficient service may be 
awarded this decoration, in addition to the afore­
said decoration; provided such officers, on or after 
the sixth day of April 1952 completed a further 
period of not less than twenty years qualifying ser­
vice, which need not be continuous, on the active 
list of the aforesaid or other forces as defined and 
provided for in the regulations framed in tenns of 
this Warrant. ' , ; 

BEVELSKRIF 

van die Staatspresldent betreffende die wy­
siglng van die Bevelskrif waarby die 
"JOHN CHARD·DEKORASIE" ingestel

is 

Aao almaI wat IJ1ervan kennls mag Deem: 

Die "John Chard-dekorasie" is by 'n Bevelskrif gedateer
die 26ste dag van Januarie 1953 ingestel en die voorwaardes 
vir die toekennin~ van die dekorasie is in voonnelde Be­
velskrif en die Reels en Regulasies daarby vervat. 

Kragtens die bevoegdheid aan my verleen by artikel 
136(3) van die Verdedigingswet, 1957 (Wet 44 van 1957), 
verorden ek dat die bedoelde Bevelskrif en die Reels en die 
Regulasies daarby gewysig word­

(a) 	deur Reel 5 van die Reels deur die volgende reel te 
vervang: 

"Ten Vyfde: Die dekorasie sal slegs toegeken
word aan lede van die Burgennag van die Repu­
bliek van Suid-Afrika, afgesien van rang, wat in 
aIle opsigte beskou word die dekorasie waardig te 
wees en dit te verdien het; aan wie reeds die •John 
Chard-medalje-John Chard Medal' of 'Medalje
vir Bekwaamheid-Efficiency Medal' of ander ge­
lykwaardige toekennin~, verleen ter erkenning van 
langdurige en voortreflike diens, toegeken is; op of 
na die sesde daS van April 1952 'n total tydperk 
van minstens twlDtig jaar kwalifiserende diens vol­
tooi het wat nie onafgebroke hoef te wees nie, op
die lys van aktiewes van voornoemde Mag of ander 
magte soos omskryf en bepaal in die regulasies 
ingevolge hierdie Bevelskrif opgestel. "; 

(b) 	deur Reel 6 van die Reels deur die volgende reel te 
vervang: 

"Ten Sesde: Aan offisiere van die Burgermag 
wat in alle opsigte beskou word die dekorasie waar­
dig te weesen dit te verdien het, en wat op of na die 
sesde dag van April 1952 'n totale tydperk van 
minstens twintig jaar kwalifiserende diens, wat nie 
onafgebroke hoef te wees nie, voltooi het, in voor­
noemde Mag of ander magte soos omskryf en be­
paal in die regulasies ingevolBe hierdie Bevelskrif 
opgestel, kan hierdie dekoraste toegeken word on­
danks die feit dat aan hulle nie voorheen die'John 
Chard-medalje-John Chard Medal' of 'Medalje
vir Bekwaamheid-Efficiency Medal' of ander ge­
lykwaardige toekenning, ter erkenning van langdu­
nge en voortreflike diens, toegeken was nie."; 

(c) 	deur Reel 7 van die Reels deur die volgende reel te 
vervang: 

•'Ten Sewende: Aan offisiere van die Burgermag 
wat in aIle opsigte beskou word die dekorasie waar­
dig te wees en dit te verdien het, en aan wie reeds 
die 'Dekorasie vir Bekwaamheid-Efficiency De­
coration' of ander gelykwaardige dekorasie ter er­
kennin~ van langdurige en voortreflike diens, toe­
geken IS, kan hierdie dekorasie toegeken word, 
benewens voornoemde dekorasie, mits sodanife 
offisiere op of na die sesde dag van April 1952 n 
verdere tydperk van minstens twintig Jaar kwalifi· 
serende diens, wat nie onafgebroke hoef te wees 
nie, voltooi het op die lys van aktiewes van voor­
noemde Mag of ander magte soos omskryf en be­
paal in die regulasies ingevolge hierdie Bevelskrif 
opgestel."; 
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(d) 	by the substitution of Rule 10 of the Rules by the 
following: 

"Tenthly: When this decoration is worn the 
'John Chard Medal-John Chard-medalje' or the 
'Efficiency Medal-Medalje vir Bekwaamheid' or 
other equivalent award granted in recognition of 
long and efficient service or clasps thereto, shall 
also be worn; and when the ribbon of the decora­
tion is worn alone, there shall be affixed to the 
centre of the ribbon a silver circular button in­
scribed with the letters 'JCD' to denote the award 
of the decoration and a further similiar button to 
denote the award of a clasp. "; 

(e) 	by the substitution of Rule 11 of the Rules by the 
following: 

"Eleventhly: The conferment of this decoration 
shall not entitle the recipient to any individual pre­
cedence but shall entitle him to the addition after 
his name of the letters' JCD' . " 

Given under my Hand and the Seal of the Republic of 
South Africa at Cape Town this Twenty-seventh day of 
August One Thousand Nine hundred and Eighty-six. 

P.W.BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 

M. A. DEM. MALAN, 
Minister of the Cabinet. 

WARRANT 

by the State President concerning the 
amendment of the Warrant for the recog­
nition of members of the armed forces who 
have been honourably mentioned In 
despatches 

To all to whom these presents may come: 

In terms of the powers vested in me by section 136 (3) of 
the Defence Act, 1957 (Act 44 of 1957), I do hereby ordain 
that the text of the Warrant of 3 November 1967, whereby 
honourable mention in despatches of members of the armed 
forces was instituted, be replaced by the following text: 

"Whereas I require to be informed ofevery noteworthy 
instance of brave or gallant conduct and of meritorious 
service or devotion to duty in the execution of service in 
defence of the Republic, in the prevention or suppression 
of terrorism, or in the prevention or suppression of inter­
nal disorder or in the preservation of life, health or pro­
perty or the maintenance of essential services; 

And whereas I require the Chief of the South African 
Defence Force in his despatches to me to mention honour­
ably, without regard to rank, the name of every member 
of the South African Defence Force, or other armed 
forces attached to, or serving with or rendering service to 
the South Mrican Defence Force, who on account of 
such conduct, service or devotion to duty, is worthy to be 
so mentioned; 

(d) 	deur Reel 10 van die Reels deur die volgende reel te 
vervang: 

"Ten Tiende: Wanneer hierdie dekorasie gedra 
word, word die 'John Chard-medalje-John Chard 
Medal' of 'Medalje vir Bekwaarnheid-Efficiency 
Medal' of ander gelykwaardige toekenning, of 
gespes daarby, verleen ter erkenning van langdu­
rige en voortreflike diens, ook gedra; en wanneer 
die lint van die dekorasie aileen gedra word, moet 
daar, in die middel daarvan, 'n ronde silwerknoop, 
gegraveer met die letters • JCD', vasgewerk word 
om die toekenning van die dekorasie aan te dui en 
'n verdere soortgelyke knoop om die toekenning 
van 'n gespe aan te dui. " ; 

(e) 	deur Reel 11 van die Reels deur die volgende reel te 
vervang: 

"Ten Elfde: Die toekenning van hierdie dekora­
sie sal nie die ontvanger tot enige individuele voor­
rang geregtig maak nie, maar sal hom die reg ver­
leen om die letters' JCD' agter sy naam te skryf. " . 

Gegee onder my Hand en die Seel van die Republiek van 
Suid-Afrika te Kaapstad, op hede die Sewe-en-twintigste 
dag van Augustus Eenduisend Negehonderd Ses-en-tagtig. 

P.W.BOTHA, 
Staatspresident. 

Op las van die Staatspresident-in-Kabinet: 

M. A. DE M. MALAN, 
Minister van die Kabinet. 

BEVELSKRIF 
van die Staatspresident ter wyslglng van die 

Bevelskrif betretTende die erkenning van 
lede van die gewapende magte wat eervol 
in berigte vermeld Is 

Aan almal wat hiervan kennis mag neem: 
Kragtens die bevoegdheid my verleen by artikel 136 (3) 

van die Verdedigingswet, 1957 (Wet 44 van 1957), ver­
orden ek hierby dat die teks van die Bevelskrif van 3 
November 1967 waarby die eervolle vermelding in berigte 
van lede van die gewapende magte ingestel is, deur die 
volgende vervang word: 

"Nademaal ek verlang om verwittig te word van elke 
opmerkingswaardige geval van dappere of heldhaftige 
gedrag en van voortreflike diens of pligsgetrouheid 
tydens die verrigting van diens ter verdediging van die 
Republiek, ter voorkoming of onderdrukking van terro­
risme, of ter voorkoming of onderdrukking van binne­
landse onluste of ter behoud of bewaring van lewens, 
gesondheid of eiendom of ter instandhouding van nood­
saaklike dienste; 

En nademaal ek verlang dat die Hoof van die Suid­
Afrikaanse Weermag in sy berigte aan my, sonder inag­
neming van rang, met eer die naam aanmeld van elke lid 
van die Suid-Afrikaanse Weermag, of die Hulpdiens in­
gestel vir die Suid-Afrikaanse Weermag of van ander 
gewapende magte wat toegevoeg is of diens doen by, of 
diens lewer aan die Suid-Afrikaanse Weermag, wat as 
gevolg van sodanige gedrag, diens of pligsgetrouheid 
waardig is om aldus vermeld te word; 
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And whereas it is my desire that particular recognition
should be accorded to every such member who has thus 
been mentioned and has not in any other manner suitably 
been awarded for the said conduct, service or devotion to 
duty; 
Now therefore I hereby decree-

Firstly, that the name of every such member who has 
not otherwise been rewarded shall be published in the 
orders of the South African Defence Force as having been 
honourably mentioned in despatches to me; 

Secondly, that every member whose name has thus 
been :pubhshed shall, in the manner prescribed in the 
dress mstructions for the force or servIce, when in uni­
form wear in addition to the awards or medals to which 
he may be entitled, a miniature emblem struck in bronze 
in the form of the Coat of Arms of the Republic of South 
Africa to signify that he has been honourably mentioned 
in despatches to me; 

Thirdly, that regardless of the number of times which 
the name of any such member has thus been published
such member shall be entitled to wear one sucli emblem 
only in respect of such service; 

Fourthly, that such emblem shall, in accordance with 
the regulations of the force or service concerned, be for­
feited or restored as if it were a campaign medal; and 

Fifthly, that an officer designated by the Chief of the 
South African. Defence Force, shall maintain a record of 
all members whose names have been so published in the 
said orders and shall issue to each such person a certifi­
cate that he has been honourably mentioned in despatches 
to me". 
Given under my Hand and the Seal of the Republic of 

South Africa at Cape Town this Twenty-seventh day of 
August, One thousand Nine hundred and Eighty-six. 
P. W. BOTHA, 
State President. 

By Order of the State President-in-Cabinet: 

M. A. DE M. MALAN, 
Minister of the Cabinet. 

GOVERNMENT NOTICES 

ADMINISTRATION: HOUSE OF 
DELEGATES 

DEPARTMENT OF HEATH SERVICES 
AND WELFARE 

No. R. 2188 24 October 1986 
CORRECTION NOTICE 

SOCIAL PENSIONS ACT, 1973 

AMENDMENT OF REGULATIONS 
The following corrections to Government Notice R. 1872 

in Gazette 9899 (Regulation Gazette 3853) of 23 August
1985 is published for general information: 

1. -In the English version: 
(a) 	Substitute the wordin~ "Department of Health 

Services and Welfare' for the wording "De­
partment of National Health and Population
Development" . 

(b) 	Substitute the wording "The Minister ofHealth 
Services and Welfare" for the wording "The 
Minister of National Health and Population
Development" . 

En nademaal dit my begeerte is dat besondere erken­
ning verleen moet word aan elke sodanige lid wat aldus 
vermeld is en wat nie op enige ander wyse vir sodanige 
gedrag, diens of pligsgetrouheid paslik beloon is nie: 

Nou derhalwe bepaal ek hierby-
Ten eerste, dat die naam van elke sodanige lid wat nie 

andersins beloon is nie, in die orders van die Suid-Afri­
kaanse Weermag bekend gemaak moet word as bewys
dat hy in berigte aan my met eer vermeld is; 

Ten tweede, dat eike lid wie se naam bekend gemaak 
is, terwyl hy in uniform gekleed gaan op die wyse wat in 
die tenuevoorskrifte van sy mag of diens voorgeskryf is, 
beneweos die toekennings of medaljes waarop hy gere~­
tiS mag wees, 'n rniniatuurembleem uit brons geslaan 10 
die vorm van die Wapen van die Republiek van Suid­
Afrika, moet dra om aan te dui dat hy eervol in berigte 
aan my vermeld is; 

Ten derde, dat, afgesien van die aantal kere wat die 
naam van so 'n lid aidus bekend gemaak is, sodanige lid 
geregtig sal wees om slegs een sodanige eJ;Dbleem te dra; 

Ten vierde, dat sodanige embleem ooreenkomstig die 
regulasies van die betrokke mag of diens verbeur of 
teruggegee word asof dit 'n veldtogmedalje is; 

Ten vyfde, dat '0 offisier wat deur die Hoof van die 
Suid-Afrikaanse Weermag vir die doel aangewys word, 
'n register moet hou van alle lede wie se name op hierdie 
wyse in genoemde orders bekend gemaak is, en aan elke 
sOdanige persoon 'n sertiftkaat moet uitreik dat hy in 
berigte aan my met eer vermeld is" . 
Gegee onder my Hand en die Seel van die Republiek van 

Suid-Afrika te Kaapstad, op hede die Sewe-en-twintigste
dag van Augustus, Eenduisend Negehonderd Ses-en-tagtig. 

P. W.BOTHA, 
Staatspresident. 

Op las van die Staatspresident-in-Kabinet: 

M. A. DEM. MALAN, 
Minister van die Kabinet. 

GOEWERMENTSKENNISGEWINGS 

ADMINISTRASIE: RAAD VAN 
AFGEVAARDIGDES 

DEPARTEMENT VAN GESONDHEIDSDIENSTE 
ENWELSYN 

No. R. 2188 24 Oktober 1986 
VERBETERINGSKENNISGEWING 

WET OP MAATSKAPLIKE PENSIOENE, 1973 

WYSIGING VAN REGULASIES 
Die volgende verbeteringe aan Goewermentskennisge­

wing R. 1872 in Staatskoerant 9899 (Regulasiekoerant
3853) van 23 Augustus 1985. word vir algemene inligting 
gepubJiseer: 

. 1. In die Afrikaanse gedeelte: 
(a) 	Vervang die woorde "Departement van Nasio­

nale Gesondheid en Bevolkingsontwikkeling" 
met die woorde "De~artement van Gesond­
heidsdienste en Welsyn '. 

(b) 	Vervang die woorde "Die Minister van Nasio­
nale Gesondheid en Bevolkingsontwikkeling" 
met die woorde "Die Minister van Gesond­
heidsdienste en Welsyn". 
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2. In the Afrikaans version: 
(a) 	Substitute the wording "Departement van 

Gesondheidsdienste en Welsyn" for the word­
ing "Departement van Nasionale Gesondheid 
en Bevolkingsontwikkeling". 

(b) 	Substitute the wording "Die Minister van 
Gesondheidsdienste en Welsyn" for the word­
ing "Die Minister van Nasionale Gesondheid 
en Bevolkingsontwikkeling". 

DEPARTMENT OF AGRICULTURAL 
ECONOMICS AND MARKETING 

No. R. 2185 24 October 1986 

MARKETING ACT, 1968 (ACT 59 OF 1968) 

LIVESTOCK AND MEAT CONTROL SCHEME.­
AMENDMENT 

I, Jacob Johannes Greyling Wentzel, Minister of A¢.cul­
tural Economics, acting under section 14, as apphed by
section 15 (3), of the Marketing Act, 1968 (Act 59 of 1968)
hereby­

(a) 	publish the amendment set out in the Schedule, of the 
Livestock and Meat Control Scheme published by 
Proclamation R. 200 of 1964, as amended; and 

(b) 	declare that the said amendment shall come into ope­
ration on the date of publication hereof. 

J. J. G. WENTZEL, 

Minister of Agricultural Economics. 


SCHEDULE 
Section 13D of the Livestock and Meat Control Scheme 

published by Proclamation R. 200 of 1964, as amended, is 
hereby further amended by the substition in subsection (2)
for the expression "nine" of the expression "ten". 

No. R. 2187 	 24 October 1986 

AGRICULTURAL PRODUCE EXPORT ACT, 1971 
(ACT 51 OF 1971) 

REGULATIONS RELATING TO THE GRADING,
PACKING AND MARKING OF APRICOTS INTENDED
FOR EXPORT FROM THE REPUBLIC OF SOUTH 
AFRICA.-AMENDMENT 

The Minister of Agricultural Economics has under sec­
tion 4 of the Agricultural Produce Export Act, 1971 (Act 51 
of 1971), made the regulations in the Schedule. 

SCHEDULE 
Definitions 

1. In this Schedule "the Regulations" means the regula­
tions published by Government Notice R. 103 of 28 January
1983, as amended by the regulations published by Govern­
ment Notices R. 502 of 11 March 1983, R. 1005 of 13 May 
1983, R. 2857 of 28 December 1984 and R. 2752 of 13 
December 1985. 
Amendment ofregulation 1 

2. Regulation 1 of the Regulations is hereby amended by
the substitution for the defmition of "Department" of the 
following definition: 

.. 'Department' 	means the Department of Agricultural 
Economics and Marketing;" . 

2. In die Engelse gedeeJte: 
(a) 	Vervang die woorde "Department of National 

Health and Population Development" met die 
woorde "Department of Health Services and 
Welfare" . 

(b) 	Vervang die woorde "The Minister of National 
Health and Population Development" met die 
woorde "The Minister of Health Services and 
Welfare". 

DEPARTEMENT VAN LANDBOU­
EKONOMIE EN ·BEMARKING 

No. R. 1185 24 Oktober 1986 

BEMARKINGSWET, 1968 (WET 59 VAN 1968) 

VEE- EN VLEISREELINGSKEMA.-WYSIGING 
Ek, Jacob Johannes Greyling Wentzel, Minister van 

Landbou-ekonomie, handelende kragtens artikel 14, soos 
toegepas by arlikel 15 (3), van die Bemarkingswet, 1968 
(Wet 59 van 1968)­

(a) 	publiseer hierby die wysigin~ in die Bylae uiteenge­
sit, van die Vee- en Vleisreelmgskema gepubliseer by
Proklamasie R. 200 van 1964, soos gewysig; en 

(b) 	verklaar hierby dat genoemde wysiging op die datum 
van publikasie hiervan in werking tree. 

J. J. G. WENTZEL, 

Minister van Landbou-ekonomie. 


BYLAE 
Artikel 13D van die Vee- en Vleisreelingskema gepubli­

seer by Proklamasie R. 200 van 1964, soos gewysig, word 
hierby verder ~ewysig deur in subartikel (2) die uitdrukking
"nege" met die uitdrukking "tien" te vervang. 

No. R. 2187 24 Oktober 1986 


WET OP DIE UrrVOER VAN LANDBOUPRODUKTE, 

1971 (WET 51 VAN 1971) 


REGULASIES MET BETREKKING TOT DIE GRA­

DERING, VERPAKKING EN MERK VAN APPELKOSE 

VO 	 IEK VAN
BESTEM VIR urr ER urr DIE REPUBL 
SUID-AFRIKA.-WYSIGING 

Die Minister van Landbou-ekonomie het kragtens artikel 
4 van die Wet op die Uitvoer van Landbouprodukte, 1971 
(Wet 51 van 1971), die regulasies in die Bylae uitgevaardig. 

BYLAE 
WoordomskrywiDg 

1. In hierdie Bylae beteken "die Regulasies" die regula­
sies gepubliseer by Goewennentskenmsgewing R. 103 van 
28 Januarie 1983, soos gewysig deur die regulasies gepubIi­
seer by Goewennentskenmsgewing R. 502 van 11 Maart 
1983, R. 1005 van 13 Mei 1983, R. 2857 van 28 Desember 
1984 en R. 2752 van 13 Desember 1985. 

Wysiging van regulasJe 1 
2. Regulasie 1 van die Regulasies word hierby gewysig

deur die omskrywing van "Departement" deur die 
volgende omskrywing te vervang: 

.. 'Departement' 	die Departement van Landbou-elcono­
mie en -bemarking;". 
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Amendment ofregulation 10 

3. Regulation 10 of the Regulations is bereby amended­

(a) by the substitution for paragraphs (a), (i), (m) and (p) 
of the table in subregulation (2) of the following para­
graphs respectively: 

WysigIBg VIUI regulasle 10 
.3. Regulasie 10 van die Regulasies word bierby 

gewysig­
(a) deur paragrawe (a), 	(i), (m) en (p) van die tabel in 

subregulasie (2) onderskeidelik deur die volgende 
paragrawe te vervang: 

Quality factor 
Destination A 

Surface transport Air transport 
Destination B Destination C 

H(a) Cultivars .......................... . Palsteyn (marked as Imperial), Peeka, 
Piet Cillie (marked as Empress), 
Royaland Super Cold 

Bulida, Palsteyn 
(marked as Im­
perial). Peeka, 
PietCillie 
(marked as 
Empress). 
Royal and 
SuperCold 

Alpha. Bulida, 
Palsteyn 
(marked as Im­
peria!), Peeka, 
PietCillie 
(marked as 
Empress). 
Royal and 
SuperCold 

As for 
A 

Destination 

(i) Colour 

(i) Peeka, Piet Cillie and 
Royal 

Greenish yellow to yellow ................ . As for Surface 
Transport 

As for Destination 
A 

As for 
A 

Destination 

(ii) Palsteyn .............. .. Yellow to dark yellow with only a light 
green suture 

As for Surface 
Transport 

As for Destination 
A 

As for 
A 

Destination 

(iii) Super Gold. .. .... ... ... Light yellow to yellow .................... . As for Surface 
Transport 

As for Destination 
A 

As for 
A 

Destination 

(iv) Bulida................... - Predominantly 
yellow but firm 

Predominantly 
yellow but firm 

-
(m) Diameter (minimum) 

(i) Bulida................. .. 43mm 38mm 

(li) Othercultivars ........ . 38mm 38mm 38mm 38mm 

"(p) Maturity........................... . Fully developed and mature. but not 
ovenipe. with flesh fmn but juicy with 
stone that separate easily from the 
flesh, without any flesh adhering to 
the stone when two halves of fruit are 
wrung in opposite directions 

As for Surface 
Transport 

As for Destination 
A 

As for Destination 
A"; and 

Gehaltefaktor 
Bestemrning A Bestemrning 

B 
Bestemrning 

COppervlakvervoer Lugvervoer 

"(a) 

"(p) 

Cultivars ........................... 

(i) Kleur 

(i) Peeka, Piet Cillie en 
Royal 

(ii) Palsteyn ................ 

(iii) Super Gold ............. 

(iv) Bulida................... 

(m) Deursnee (minimum) 

(i) Bulida................... 

(ii) Ander cultivars ........ 

Rypheid ............................ 

Palsteyn (gemerk Imperial). Peeka, Piet 
Cillie (gemerk Empress). Royal en 
Super Gold 

Owen-geel tot geeI.. ........................ 

Geel tot donkergeel met slegs 'n liggroen 
naat 

Liggeel tot geeI. ............................. 

-

-
38mm 

Ten volle ontwikkel en volwasse, maar 
nie oorryp nie, met vlees ferm maar 
sappig met pit wat maklik van die 
vlees skei, sonder dat enige vlees aan 
die pit bly vaskleef wanneer twee 
helftes van vrug in teenoorgestelde 
rigtings gewring word 

Bulida, Palsteyn 
(gemerk Impe­
rial) Peeka, Piet 
Cillie (gemerk 
Empress), 
Royal en Super 
Gold 

Soos vir Opper­
vlakvervoer 

Soos vir Opper­
vlakvervoer 

Soos vir Opper­
vlakvervoer 

Oorheersend geel 
maarferm 

43mm 

38mm 

Soos vir Opper­
vlakvervoer 

Alpha, Bulida, 
Palsteyn (ge­
merk Imperial), 
Peeka, Piet Cil­
lie (gemerk Em­
press), Royal en 
Super Gold 

Soos vir Bestem­
mingA 

Soos vir Bestem­
mingA 

Soos vir Bestem­
mingA 

Oorheersend geel 
maarferm 

38mm 

38mm 

Soos vir Bestem­
mingA 

Soos vir Bestem­
mingA 

Soos vir Bestem­
mingA 

Soos vir Bestem­
mingA 

Soos vir Bestem­
mingA 

-

-
38mm 

Soos vir Bestem-
mingA";en 
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(b) deur paragrawe (C) en (k) van die tabel in subregulasie(b) by the substitution for paragraphs (c) and (k) of the 
(3) onderskeidelik deur die volgende paragrawe tetable in subregulation (3) of the following paragraphs 
vervang:respectively: 

Quality factor 

"(c) Insect or mite infestation: 
(i) San Jose scale (Quadraspi­

diotus perniciosus) 
(ii) Grey scale [Dlaspidiotus

africanus (Marlatt)] 
(iii) Fruit-fly...................... 

(iv) Other insect or mite infesta­
tion 

(k) Chemicals: 

Azinphos-methyl. ................. . 
Benomy!. ........................... . 
Bitertano!. ........... , .............. . 
Chlorpyrifos ....................... . 
~~ton-S-methy1. ............... . 
Dlaz.tnon............................ . 
DichiofluaDid ..................... .. 
Dicofol ............................ .. 
Dithianon........................... . 
Endosulfan ........................ .. 
Fenthion ..... : ........... " ......... . 
Captab also known as Captan ... . 
Copper Oxychloride .............. . 
Mancozeb ......................... .. 

Destination A 
Destination B 

As for Destination 
A 

As for Destination 
A 

Zaire: Shall not 
occur 

Other counlries: 
3% 

3% 

As for ·Destination 
A 

Destination C 

As for Destination 
A 

As for Destination 
A 

As for Destination 
A 

3% 

As for Destination 
A" . 

Surface transport 

Shall not occur............................. .. 

Shall not occur............................. .. 

Shall not occur.............................. . 

3% 

Maximum residue limit (mglkg) .. ....... .. 

0,5 
0,1 
0,05 
0,05 
0,4 
0,5 
0,5 
2,0 
2,0 
0,5 
1,0 
0,05 

20,0 asCu 
2,0 Dithiocaroamates combined, cal­

culated as CSz 

As for Surface 
Transport 

As for Surface 
Transport 

As for Surface 
Transport 

3% 

As for Surface 
Transport 

Mecarbam.......................... . 
Mercaptothion also known as 

Malathion 
Methidatbion ...................... . 
Metiram ............................ . 

0,05 
0,5 

0,02 
2,0 Dithiocaroamates combined, cal­

culated as CSz 

Mineral oil ........................ .. 
Oxydemeton-methyl. ............. . 
PrOthiophos ....................... .. 
Zineb............................... .. 

Sulphur ............................ .. 
Thiometon ........................ .. 
Thiram ............................. .. 

Trichlorfon......................... . 
Any other chemical not men­
tioned above ...................... .. 

0,05 
0,4 
0,05 
2,0 DithioclUbamates combined, cal­

culated asCSz 
50,0 
0,05 
2,0 Dithiocarbarnates combined, cal­

culated as CS1 
0,2 

0,05 

Bestemrning A Bestemrning BestemrningOehaltefaktor CBOppervlakvervoer Lugvervoer 

"(c) 	 Insek- of mytbesmettin~
(i) 	San Jose dopluis ( uadras­

pidiotus perntciosus) 
(ii) 	Grys dopluisJDiaspidlotus

africonus ( arlatt)] 
(iii) Vrugtevlieg .................. 


(iv) 	Ander insek- of mytbe­
smetting 

(k) Chemikaliee 

Asinfosmetiel ...... " ............... 

Benomil ............................. 

Bitertanol. .......... , ................ 

Chlorpirifos ......................... 

Demeton-S-metiel ................. 

Diasinon............................. 


Mag Die voorkom Die ....................... 


Mag Die voorkom Die ....................... 


Mag Die voorkom Die ....................... 


3% 

Maksbnum residuperk (mglkg) ............ 


0,5 
0,1 

0,05 

0,05 

0,4 

0,5 

Soos vir Opper­
vlak vervoer 


Soos vir Opper­
vlakvervoer 


Soos vir Opper­
vlakvervoer 


3% 

Soos vir Opper­
vlak verveer 

Soos vir Bestem- Soos vir Bestem­
mingA mingA 

Soos vir Bestem- Soos vir Bestem­
mingA mingA 

Zaire: Mag nie Soos vir Bestem­
voorkomDie mingA 
Ander lande: 
3% 

3% 3% 

Sons vir Bestem- Sons vir Bestem­
rningA mingA". 
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Bestemming A BestemmingBestemming
Gehaltefaktor CBLugvervoerOppervlakvervoer 

0,5 
Dikofol ............................ 
Dichloflunanid ................... 


2,0 
Ditianon ........................... 2,0 
Endosulfan ......... , .............. 0,5 
Fention ............................ 1,0 
Kaptab ook bekend as Kaptan 0,05 
Koperoksichloried ............... 20,0 asCu 
Mankoseb ......................... 2,0 Ditiokarbamate gesamentlik bere­

kenasCSz 
Mekarbam......................... 0,05 
Merkaptotion ook bekend as 0,5 

Malathion 
Metidation ........................ 0,02 
Metiram ........................... 2,0 Ditiokarbamate gesamentlik bere­

ken as CS2 
Minerale olie...................... 0,05 
(Oksidemeton metiel .............. 0,4 
Protiofos............................. 0,05 
Sineb........•........................ 2,0 Ditiokarbamate gesamentlik bere­

ken as CS1 
Swawel .............................. 50,0 
Tiometon ............................ 0,05 
Tiram ................................ 2,0 Ditiokarbamate gesamentlik bere­

kenasCS1 
Trichlorfon .......................... 0.2 
Eni~e 	 ander chernikalici\ nie 

hlerbo genoem nie .............. 0,05 

Amendment ofreguJatlon 11 

4. Regulation 11 of the Regulations is hereby amended 
by the substitution for subregulation (2) of the following 
subregulation: 
"(2) 	Apricots destined for the destination and method of 

transport specified in columns 1and 2 respectively of 
the table hereunder shall be packed in the type of 
container specified in column 3 of the said table oppo­
site the destination and method of transport con­
cerned: 

Destination Method oftransport Type of container 

1 2 3 

AandC ........ 
B ................ 
A.BandC .... 

Surface Transport ......... 
Surface Transport ......... 
Air Transport ............. ; 

TypeSl 
f~~ S 1 and Type U

S 1 and Type Ll". 

Substitution ofregulation 12 
5. Regulation 12 of the Regulations is hereby substituted 

for the following regulation: 
"12. Subject to the provisions of regulation 11 and 13 the 

spedfications for Type SI and Type Ll containers shall be 
as follows: 

(1) Type Sl.-A composite container with internal di­
mensions of 392 nun in length and 295 nun in width and an 
internal depth of 93 mm or 104 mm, manufactured from­

(a) 	B-flute double faced corrugated cardboard complying
with Deciduous Fruit Board material specification
number 2-617482; 

(b) 	two polypropylene plastic clips complying with De­
ciduous Fruit Board material specification number 
2-6/2679; and 

(c) 	two end-pieces of­
(i) 	Paper-laminated wood veneer being 4,2 mm 

thick, 288 mm long and shall be 91,5 nun high 
where the internal depth of the container is 93 
mm, and shall be 101,5 mm high where the 
internal depth of the container is 104 mm, and 
complyin~ with Deciduous Fruit Board material 
speCification number 2-6/9785; or . 

Wyslglng van regulasle 11 

4. Regulasie 11 van die Regulasies word hierby gewysig 
deur subregulasie (2) deur die volgende subregulasie te ver­
vang: 
"(2) 	Appelkose bestem vir die bestemming en metode van 

vervoer onderskeidelik in kolomme 1 en 2 van die 
tabel hieronder vermeld, moet in die tipe houer soos 
in kolom 3 van genoemde tabel teenoor die betrokke 
bestemming en metode van vervoer vermeld, verpak 
word: 

Bestemrning Metode van vervoer Tipehouer 

1 2 3 

AenC ......... 
B ................ 
A, BenC ...... 

Oppervlakvervoer ......... 
Opperv1akvervoer......... 
Lugvervoer................. 

Tipe SI 
Tipe SI en ripe Ll 
Tipe S 1 en Tipe U". 

Vtrvanging van reguJasJe 12 
5. Regulasie 12 van die Regulasies word hierby deur die 

voIgende regulasie vervang: 
"12. Behoudens die bepalings van regulasies 11 en 13 is 

die spesifIkasies vir Tipe S1- en Tipe L1- hOllers soos volg: 
(1) Tipe Sl.-'n Samegestelde houer met buite-afmetings 

van 392 nUn lank en 295 mm breed en 'n binnediepte van 93 
mm of 104 mm, vervaardig van-­

(a) 	B-groef dubbelvlakrlffelkarton wat aan Sagtevrugte­
raadmateriaalspesifIkasienommer 2-617482 voldoen; 

(b) twee polipropileenplastiekklampies wat 
vrugteraadmateriaalspesifIkasienommer 
voldoen;en 

aan 
2­

Sagte­
6/2679 

(c) twee entstukke van­
(i) 	papiergelamineerde houtfineer wat 4,2 mm dik, 

288 mm lank en 91,5 mm hoog moet wees waar 
die binnediepte van die houer 93 mm is, en 
101,5 mm lioog moet wees waar die binne­
diepte van die houer 104 mm is, en wat aan 
Sagtevrugteraadmaterlaalspesiftkasienommer 2-6/ 
9785 voldoen; of 
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(ii) 	hardboard being 4 mm thick, 288 mm long and 
shall be 91,5 mm high where the internal defth 
of the container is 93 mm, and shall be 10 ,5 
mm high where the internal depth of the con­
tainer is 104 mm, and complying with Decidu­
ous Fruit Board material specification number 
2-6/0579. 

(2) Type LJ.-A container manufactured from B-flute 
double faced corru~ated cardboard or any other suitable 
type of material wIth external dimensions of 400 mm in 
length and 300 mm in width and an internal depth of93 mm 
or 104 mm, and that is supplied with a suitable lid.". 

Amendment ofregulatIon 13 
6. Regulation 13 of the Regulations is hereby amended 

by the substitution for paragraph (c) of subregulation (4) of 
the following paragraph: 
"(c) A white polyurethane ether foam top sheet that con­

forms to the Deciduous Fruit Board material specifi­
cation number 12456/0779 and with dimensions of 
355 mm x 270 mm x 3 mm shall be placed on top of 
each layer of fruit, except the upper layer upon which 
at least two foam top sheets shall be placed, before 
the carton flaps are carefully folded down. " . 

Amendment ofregulatIon 15 
7. Regulation 15 of the Regulations is hereby amended­
(a) 	by the substitution for paragraph (b) of subregulation 

(1) of the following paragraph: 
"(b) the appropriate cultivar in letters of at least 6 

mm In height: Provided that the cultivars Pal­
steyn and Piet Cillie shall be marked "Impe­
rial" and "Empress" respectively;"; 

(b) 	by the substitution for paragraph (d) of subregulation 
(1) of the following paragraph: 
"(d) the identity number allocated by the Deciduous 

Fruit Board to the consignor concerned in let­
ters of at least 6 mm in height: Provided that in 
the case of a ~son in possession of a valid 
export permit Issued by the Deciduous Fruit 
Board, be marked with the name and address or 
trademark of such a person, in letters of at least 
3 mm in height;"; 

(c) 	by the substitution in paragraph (e) of subregulation 
(1) for the expression 'three figure code" of the ex­
pression "four figure code"; 

(d) 	by the substitution for paragraph (f) of subregulation 
(1) ofthe following paragraph: 
"(f) a fully completed identification card shall, if 

required by the Director, be affixed to every 
pallet containing apricots that is presented for 
mspection;"; and 

(e) 	by the deletion of subregulation (2). 

No. R. 2189 	 24 October 1986 
WINE, OTHER FERMENTED BEVERAGES AND 


SPIRITS ACT, 1957 (ACT 25 OF 1957) 


REGULATIONS RELATING TO THE PRODUCTION 
OR MANUFAcruRE, IMPORT, EXPORT AND LABEL· 
LING OF WINE, OTHER FERMENTED BEVERAGES 
AND SPIRITS.-AMENDMENT 

The Deputy Minister of Agricultural Economics, acting 
on behalf of the Minister of Agricultural Economics under 
section 39 of the Wine, Other Fermented Beverages and 
Spirits Act, 1957 (Act 25 of 1957) has made the regulations 
in the Schedule. 

(ii) 	hardebord wat 4 mm dik, 288 mm lank en 91,5 
mm hoog moet wees waar die binnediepte van 
die houer 93 mm is, en 101,5 mm hoog moet 
wees waar die binnediepte van die houer 104 
mm is, en wat aan Sagtevrugteraadmateriaal­
spesiflkasienommer 2-6/0579 voldoen. 

(2) Tipe L1.-'n Houer vervaardig van B-groef dubbel­
vlakriffelkarton of enige ander geskikte materiaal met buite­
afmetings van 400 mm lank, 300 mm breed en 'n binne­
diepte van 93 mm of 104 mm, en wat van 'n geskikte deksel 
voorsien is. " . 

Wysiglng van regulasle 13 
6. Regulasie 13 van die Regulasies word hierby gewysig 

deur paragraaf (c) van subregulasie (4) deur die volgende 
paragraaf te vervang: 
"(c) 	'n Wit poli-uretaaneterskuimbovel wat vo]doen aan 

Sagtevrugteraadmateriaa]spesiflkasienommer 
12456/0179 met afmetings van 355 mm x 270 mm x 
3 mm moet bo-op elke laag vrugte geplaas word, 
uitgesonderd die boonste laag waarop mmstens twee 
skuimbovelle ge,Plaas moet word, voordat die kar­
tonflappe versigtIg ingevou word.". 

Wysiglng van regulasle 15 
7. ReguJasie 15 van die Regulasies word hierby gewy­

sig­
(a) 	deur paragraaf (b) van subregulasie (1) deur die vol­

gende paragraaf te vervang: 
, '(b) 	die toepaslike eultivar met letters minstens 6 

mm hoog: Met dien verstande dat die cultivars 
Palsteyn en Piet CiJ1ie onderskeidelik as 'Impe­
rial' en 'Empress' gemerk moet word;"; 

(b) 	deur paragraaf (d) van subregulasie (1) deur die vol­
gende paragraaf te vervang: 
"(d) 	die identiteitsnommer wat deur die Sagtevrugte­

raad aan die betrokke afsender toe~ewys is met 
letters minstens 6 mm hoog: Met dlen verstande 
dat in die geval van 'n persoon wat oor 'n gel­
dige uitvoerpermit beskik wat deur die Sagte­
vrugteraad uitgereik is, die naam en adres of 
handelsmerk van so 'n persoon, met letters min­
stens 3 mm hoog, gemerk moet word;"; 

(c) 	deur in paragraaf (e) van subregulasie (1) die uitruk­
king "driesyferkode" deur die uitdrukking "viersy­
ferkode" te vervang; 

(d) 	deur paragraaf (f) van subregulasie (1) deur die vol­
gende paragraaf te vervang: 
"(f)'n 	 volledige ingevulde identiflkasiekaartjie 

moet, indien die Direkteur dit vereis, aan elke 
palet geheg word wat appelkose bevat wat vir 
ondersoek aangebied word;"; en 

(e) 	deur subregulasie (2) te skrap. 

No. R. 2189 	 24 Oktober 1986 
WET OP WYN, A,NDER GEGISTE DRANK EN SPIRI-


TUALmE, 1957 (WET 25 VAN 1957) 


REGULASmS BETREFFENDE Dm PRODUKSm OF 
VERVAARDIGING, INVOER, UITVOERENETTIKET­
TERING VA~. WYN, ANDER GEGISTE DRANK EN 
SPIRITUALIEE.-WYSIGING 

Die Adjunk-minister van Landbou-ekonomie, hande­
lende namens die Minister van Landbou-ekonomie kragtens 
artikel 39 van die Wet op Wyn, Ander Ge~iste Drank en 
Spiritualiee, 1957 (Wet 25 van 1957), het dIe regulasies in 
die Bylae uitgevaardig. 
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SCHEDULE 
DetiJJltlons 

1. In this Schedule "the Regulations" means the regula­
tions published by Government Notice R. 2544 of 19 
December 1980, a.s amended by the regulations published
by Government Notices R. 385 of 20 February 1981, R. 
1421 of 10 July 1981, R. 2162 of9 October 1981, R. 407 of 
12 March 1982, R. 1064 of 4 June 1982, R. 2670 of 10 
December 1982, R. 981 of 13 May 1983, R. 2321 of 21 
October 1983, R. 1032 of 25 May 1984 (as corrected by 
Government Notice R. 388 of 15 February 1985), R. 1627 
of 3 August 1984, R. 856 of 19 April 1985, R. 1499 of 28 
June 1985, R. 357 of 28 February 1986 (as corrected by 
Government Notice R. 1269 of 27 June 1986) and R. 1630 
of 1 August 1986. 
Amendment ofregulation 18 

2. Regulation 18 of the Regulations is hereby amended 
by the substitution for paragraph (a) of subregulation (1) of 
the following paragraph: 

"18 (1) (a) Except where expressly provided otherwise in 
these regulations or authorised thereunder, an indication 
may only be used in connection with the sale and export of 
wine if the wine concerned is certified in relation to such 
indication." . 
Amendment ofregulation 19 

3. Regulation 19 of the Regulations is hereby amended­
(a) 	by the substitution for paragraph (d) of subregulation 

(1) of the following paragraph: 

, '(d) subject to the provisions of the Trade Metrology 


Act, 1973 (Act 77 of 1973), the capacity of the 
receptacles of the wine concerned does-­

(i) 	in the case of wine of the vine cultivar 
Muscat de Frontignan (Muscadel, Mus­
Wei) which is certified as a cultivar wine 
before or on 31 December 1986, not 
exceed 5 litres; 

(ii) 	in the case of sparkling wine, not exceed 
3 litres; and 

(iii) 	otherwise not exceed 2 litres or, where 
such receptacles are exact ma~nifications 
according to scale of the traditional claret, 
hock or burgundy bottle and are provided 
with cork stoppers, not exceed 5 litres;"; 
and 

(b) 	by the substitution for paragraph (dA) of subregula­
lion (1) of the following paragraph: 

"(dA) 	such receptacles, in the case of wine which is 
presented for certification in terms of regulation 
33 on or after 1 January 1990, are glass recep­
tacles;" . 

Amendment ofregulation 50 
4. Regulation 50 of the Regulations is hereby amended­
(a) 	by the substitution for paragraph (b) of subregulation 

(3) of the following paragraph: 
"(b) The particulars referred to in paragral?h (a) shall 

not be used on a label in a manner which­
0) can or may create a false or misleading 

impression in relation to an indication or 
the expression 'superior' or • superieur' , 
irrespective whether such indication or 
expression has actually been certified in 
respect of the wine concerned; 

(ii) 	qualifies or is in conflict with an indica­
tIon or the expression 'superior' or 'supe­
rieur' which has been certified in respect 
of the wine concerned; 

BYLAE 
Woordomskrywing 

1. In hierdie Bylae beteken "die Regulasies" die regula­
sies gepubliseer by Goewermentskennisgewing R. 2544 van 
19 Desember 1980, soos gewysig deur die regulasies gepu­
bliseer by Goewermentskennisgewings R. 385 van 20 
Februarie 1981, R. 1421 van 10 Julie 1981, R. 2162 van 
90ktober 1981, R. 407 van 12 Maart 1982, R. 1064 van 
4 Junie 1982, R. 2670 van 10 Desember 1982, R. 981 van 
13 Mei 1983, R. 2321 van 21 Oktober 1983, R. 1032 van 
25 Mei 1984 (soos verbeter by Goewermentskennisgewing 
R. 388 van 15 Februarie 1985), R. 1627 van 3 Augustus 
1984, R. 856 van 19 April 1985, R. 1499 van 28 Junie 
1985, R. 357 van 28 Februarie 1986 (soos verbeter by 
Goewermentskennisgewing R. 1269 van 27 Junie 1986) en 
R. 1630 van 1Augustus 1986. 
WysigJng van regulasie 18 

2. Regulasie 18 van die Regulasies word hierby gewysig
deur paragraaf (a) van subregulasie (1) deur die volgende 
paragraaf te vervang: 
"18. (1) (a) Behalwe waar uitdruklik in hierdie regulasies 
anders bepaal of daarkragtens gemagtig, mag 'n aanduiding 
slegs in verband met die verkoop of uitvoer van wyn 
~ebruik word indien die betrokke wyn met betrekking tot so 
n aanduiding gesertifiseer is. " . 
Wysiging van regulasie 19 

3. Regulasie 19 van die Regulasies word hierby gewy­
sig­

(a) 	deur paragraaf (d) van subregulasie (1) deur die vol­
gende paragraaf te vervang: 
"(d) behoudens die bepalings van die Wet op 

Handelsmetrologie, 1973 (Wet 77 van 1973), 
die inhoudsmaat van die houers van sodanige 
wyn­

(i) 	in die geval van wyn van die druifcultivar 
Muscat de Frontignan (Muskadel, Mus­
cadel) wat voor of op 31 Desember 1986 
as 'n cultivarwyn gesertifiseer is, nie 5 
liter oorskry nie; 

(ii) 	in die geval van vonkelwyn, nie 3 liter 
oorskry nie; en 

(iii) 	andersins nie 2 liter, of waar sodanige 
houers presiese vergrotings volgens skaal 
van die tradisionele klaret, hock of boer­
gonjebottel is en van kurksluitings voor­
sien is, nie 5 liter oorskry nie;"; en 

(b) 	deur paragraaf (dA) van subregulasie (1) deur die 
volgende paragraaf te vervang: 

"(dA) Sodanige houers, in die geval van wyn wat 0.1' 
of na 1 Januarie 1990 ingevolge regulasie 33 VIr 
sertifisering aangebied word, glashouers is;". 

Wysiging van regulasie 50 
4. Regulasie 50 van die Regulasies word hierby gewy­

sig­
(a) 	deur paragraaf (b) van subregulasie (3) deur die vol­

gende paragraaf te vervang: 
"(b) 	Die besonderhede in paragraaf (a) bedoel, mag 

nie op 'n etiket gebruik word op 'n wyse wat­
(i) 	 'n vals of rnisleidende indruk met betrek­

king tot 'n aanduiding of die uitdrukking 
'superieur' of 'superior' kan of ma~ skep 
nie, ongeag of sodanige aanduidmg of 
uitdrukking weI ten opsigte van die 
betrokke wyn gesertifiseer is; 

(ii) 	 'n aanduiding of die uitdrukking 'supe­
rieur' of'superior' wat ten opsigte van die 
betrokke wyn gesertifiseer is, kwalifiseer 
of in stryd daarmee is nie; 

101-C 
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(iii) 	in relation to an indication or the express­
ion 'superior' or 'superieur' which may 
be certified in respect of wine, is untrue, 
derogatory, inaccurate or vague. " ; 

(b) 	by the substitution in paragraph (a) of subregulation 
(4) for the words preceding subparagraph (i) of the 
following words: 

"(a) 	Except for the particulars referred to in subregu­
lations (1) and (3), any other particulars relating 
to an indication or the expression 'superior' or 
'superieur' may only with the approval of the 
board and subject to such conditions as it may 
determine, appear on a label of a receptacle in 
which wine is certified, is to be sold or ex­
ported: Provided that such approval shall not be 
granted in respect of-"; and 

(c) by the deletion of subparagraph (ii) of paragraph (a) 
of subregulation (4). 

Amendment ofregulation 60 
5. Regulation 60 of the Regulations is hereby amended 

by the substitution for subregulation (2) of the following 
subregulation: 

"(2) 	The provisions of subregulation (I) shall not apply to 
the export of a consignment to Angola, Ascension, 
Botswana, the Canary Islands, Lesotho, Malawi, 
Mauritius, Mozambique, the Seychelles, South West 
Africa, St Helena, Swaziland, Tristan da Cunha, 
Zaire, Zambia, Zimbabwe or a state the territory of 
which formerly formed part of the Republic. " . 

Amendment ofregulation 61 
6. Regulation 61 of the Regulations is hereby amended 

by the substitution for paragraph (b) of subregulation (2) of 
the following paragraph: 

"(b) 	A sample referred to in paragraph (a) (ii) shall not be 
required in respect of an application for an export 
certificate if the consignment concerned­

(i) 	Consist of white wine, rose wine, blanc de noir 
wine, sparkling wine or perle wine which has 
been certified and is contained in receptacles 
which comply with the requirements set out in 
regulation 19 (1) (d), and the application con­
cerned is submitted in terms of paragraph (a) (i) 
within six months of the date on which that 
wine has been certified, or such longer period 
as the board may at the request of the applicant 
concerned approve; 

(ii) 	consists of noble late harvest wine, red wine, 
dessert wine or liqueur wine which has been 
certified and is contained in receptacles which 
comply with the requirements set out in regula­
tion 19 (1) (d), and the application concerned is 
submitted in terms of paragraph (a) (i) within 12 
months of the date on which that wine has been 
certified, or such longer period as the board 
may at the request of the applicant concerned 
approve; 

(iii) 	is intended for export for use by Heads of State 
or diplomatic representatives: Provided that the 
administering officer may in his discretion 
revoke this exemption in respect of a particular 
consignment; or 

(iii) 	met betrekking tot 'n aanduiding of die 
uitdrukking 'superieur' of 'superior' wat 
ten opsigte van wyn gesertifiseer kan 
word, onwaar, neerhalend, onakkuraat of 
vaag is nie."; 

(b) 	deur in paragraaf (a) van subregulasie (4) die woorde 
wat subparagraaf (i) voorafgaan, deur die volgende 
woorde te vervang: 
"(a) 	Behalwe die besonderhede in subregulasies (1) 

en (3) bedoel, mag enige ander besonderhede 
wat in verband met 'n aanduiding of die uit­
drukking 'superieur' of 'superior' staan, slegs 
met die goedkeuring van die raad en onder­
worpe aan die voorwaardes deur hom bepaal, 
verskyn op 'n etiket van 'n houer waarin wyn 
wat gesertifiseer is, verkoop of uitgevoer sal 
word: Met dien verstande dat sodanige goed­
keuring nie verleen word ten opsigte van -"; 
en 

(c) 	deur subparagraaf (iii) van paragraaf (a) van subregu­
lasie (4) te skrap. 

Wysiging van regulasie 60 
5. Regulasie 60 van die Regulasies word hierby gewysig 

deur subregulasie (2) deur die volgende subregulasie te ver­
vang: 
"(2) 	Die bepalings van subregulasie (1) is nie van toepas­

sing nie op die uitvoer van 'n besending na Angola, 
Ascension, Botswana, die Kanariese Eilande, Leso­
tho, Malawi, Mauritius, Mosambiek, die Seychelle, 
St Helena, Suidwes-Afrika, Swaziland, Tristan da 
Cunha, Zaire, Zambie, Zimbabwe of 'n staat waarvan 
die grondgebied voorheen deel van die Republiek uit­
gemaak het. " . 

Wysiglng van regulasie 61 
6. Regulasie 61 van die Regulasies word hierby 

gewysig­
(a) deur paragraaf (b) van subregulasie (2) deur die vol­

gende paragraaf te vervang: 
"(b) 	'n Monster in paragraaf (a) (ii) bedoel, word nie 

vereis nie ten opsigte van 'n aansoek om 'n uitvoer­
sertiflkaat indien die betrokke besending­

(i) bestaan uit witwyn, rosewyn, blanc de noir­
wyn, vonkelwyn of perlewyn wat gesertifiseer 
en in houers bevat is wat aan die vereistes in 
regulasie 19 (1) (d) uiteengesit, voldoen, en die 
betrokke aansoek binne ses maande na die 
datum waarop daardie wyn gesertifiseer is, of 
sodanige langer tydperk wat die raad op versoek 
van die betrokke applikant goedkeur, mgevolge 
paragraaf (a) (i) ingedien is; 

(ii) 	bestaan uit edellaat-oeswyn, rooiwyn, dessert­
wyn of likeurwyn wat gesertifiseer en in houers 
bevat is wat aan die vereistes in regulasie 19 (l) 
(d) uiteengesit, voldoen, en die betrokke aan­
soek binne 12 maande na die datum waarop 
daardie wyn gesertifiseer is, of sodanige langer 
tydperk wat die raad op versoek van die 
betrokke applikant ~oedkeur, ingevolge para­
graaf (a) (i) mgedien IS; 

(iii) 	beoog word vir uitvoer vir gebruik deur 
Staatshoofde of diplomatieke verteenwoordi­
gers: Met dien verstande dat die beherende 
amptenaar na goeddunke hierdie vrystelling ten 
opsigte van 'n bepaalde besending kan ophef; of 

         Reproduced by Sabinet Online in terms of Government Printer’s Copyright Authority No. 10505 dated 02 February 1998 



STAATSKOBRANT, 24 OKTOBER 1986 	 No.I0494 17 

(iv) 	is intended for export as a free gift or a bona 
fide trade sample: Provided that such exemption 
shall only apply if the application concerned 
relates to the intended export per occasion of 
not more than 18 litres of a particular brand, 
class and type or grade of wine , other fermented 
beverages, alcoholic bevera~es referred to in 
section 7 (2) of the Act, or spuits. , •. 

•Amendment ofregulation 62 
7. Regulation 62 of the Regulations is hereby amended 

by the substitution for subregulation (3) of the following 
subregulation: 
"(3) 	Notwithstanding the provisions of subregulation (2) 

the board may after consideration of a fully motivated 
written request by the applicant concerned, approve 
that an export certificate may be issued in respect of a 
consignment which does not in all respects comply 
with the requirements set out in paragraphs (a) and (b) 
of that subregulation. ' , . 

Amendment ofTable 2 
8. Table 2 of the Regulations is hereby amended­
(a) 	by the insertion in column 1 after the word "Nitro­

gen" of the word "Pimaricin"; and 
(b) 	by the insertion in column 2 opposite the last men­

tioned word of the expression "All classes, types and 
grades", 

No. R. 2208 	 24 October 1986 

ANIMAL DISEASES ACT, 1984 (ACT 35 OF 1984) 

ANIMAL DISEASES REGULATIONS.-CORRECTION 
The Animal Diseases Regulations published by Govern­

ment Notice R. 2026 of 26 September 1986, is hereby cor­
rected by the addition after Table 2 of the following Table: 

(iv) 	beoog word vir uitvoer as 'n vry $eskenk of 'n 
bona fide-handelsmonster: Met dlen verstande 
dat sodanige vrysteUing slegs van toepassing is 
indien die betrokke aansoek betrekking het op 
die beoogde uitvoer per geleentheid van 
hoogstens 18Hter van 'n bepaalde handelsmerk 
en klas, tipe of graad wyn, ander gegiste drank, 
alkoholiese drank in artikel 7 (2) van die Wet 
bedoel, ofspiritualiee." . 

WysIgJ.Dg t'an regulasie 62 
7. R van die Regulasies word hierby gewysig 

deur su asie (3) deur die volgende subregulasie te ver­
vang: 
"(3) 	Ondanks die bepalings van subregulasie (2) kan die 

raad na oorweging van 'n behoorlik-gemotiveerde 
skriftelike versoek deur die betrokke applikant goed­
keur dat 'n uitvoersertiflkaat uitgereik word ten op­
sigle van 'n besending wat nie in aHe opsi~e aan die 
vereistes in paragrawe (a) en (b) van daardle subregu­
lasie uiteengesit, voldoen nie.... 

Wysiging van Tabel2 

8. Tabel2 van die Regulasies word hierby gewysig­
(a) 	deur in kolom 1 na die woord "Natriummetabisul­

fiel" die woord "Pimarisien" in te voeg; en 
(b) 	deur in kolom 2 teenoor laasgenoemde woord die 

uitdrukking "AIle klasse, tipes en grade" in te voeg. 

No. R. 2108 	 24 Oktober 1986 

WETOP DIERESIEKTES, 1984 (WET 35 VAN 1984) 

DIERESIEKTEREGULASIES.-VERBETERING 
Die Dieresiekteregulasies gepubliseer by Goewer­

mentskennisgewing R. 2026 van 26 September 1986, word 
bierby verbeter deur die volgende Tabel na Tabel 2 by te 
voeg: 

"TABLE 3 

MARKS TO BE MADE ON CEltTAIN CONTROLLED ANIMALS 

(Regulation 29) 

Purpose of mark Mark: 
Place on body wbere mark has 

to be made 

1 2 3 

To indicate tuberculosis infection in a bovine .. " ........................... " ... 

To indicate brucellosis infection in a bovine ...............................•..... 

To identify an animal with regard to which a foot and mouth disease 
control measure apply 

To identify an animal­

(a) that is infected with a disease otber than tuberculosis or brucellosis; 
or 

(b) to which a control measure otber than a foot and mouth disease 
control measure applies 

To identify a bovine to be removed from the foot and mouth disease control 
area east of 28° eastern longitude, and that has not already been marked 
with "F" 

T 

C 

F 

V 

Two symbols that respectively indio' 
cate the month and year ofremoval 
of tbe animal concerned and whicb 
consists of L for l, J for 2, 1 for 
3, rfor4,Vfor5,>for6, II for 
7, < for 8, U for 9, :::> for 10, n 
for 11 and c for 12 

Left side of neck. 

Right side of neck. 

Right side of neck. 

Right side of neck. 

Right side of neck" . 
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"TABEL3 


MERKE WAT OP SEKERE BEBEERDE DIERE AANGEBRING MOET WORD 


(Regulasie 29) 


Doel van merk Merk Plek op liggaam waar merk. 
aangebring moet word 

1 2 3 

Om tuberkulose besmetting in 'n bees aan te dui ................................ 
Om brucellose besmetting in 'n bees aan te dui ......... , ........................ 
Om 'n dier met betrekking waartoe 'n bek-en-klouseerbebeermaatreel van 

toepassing is, Ie idenlifiseer 
Om 'n dier te identifJSeer­

(a) wat met 'n ander siekte as tub;;rkulose ofbrucellose besmet is; of 
(b) waarop 'n beheermaatl'eel anders as 'n bek-en-klouseelbeheermaat­

reel van toepassing is 
Om 'n bees te identifiseer wat uit 'n bek-en-klouseer beheerde gebied ten 

ooste van 28° oosterlengte verwyder word en wat nie reeds met 'n "F" 
gemerk is nie 

T 
C 
F 

V 

Twee simbole wat onderskeidelik die 
maand en jaar van verwydering 
van die betrokke dier aandui, en 
wat bestaan uit L vir 1, J vir 2, 1 
vir3,r vir 4, Vvir5, >vir.6, A 
vir 7, < vir 8, U vir 9, :::> Vlf 10, 
n vir 11 en C vir 12 

Linkerkant van die nek. 
Regterkant van die nek. 
Regterkant van die nek. 

Regter:k.ant van die nek. 

Regterkant van nek". 

No. R. 2215 	 24 October 1986 

MARKETING ACT, 1968 (ACT 59 OF 1968) 

WINTER CEREAL SCHEME.-SELLING PRICES OF 
CERTAIN WINTER CEREAL PRODUCTS-CORREC­
nON NOTICE 

Government Notice R. 2079 of 26 September 1986 pub­
lished in Government Gazette 10473 of the said date is 
hereby corrected­

(a) by the substitution in Part I of the Afrikaans text of 
the table­

(i) 	for the figures "608,29" where it occurs in 
column 6 opposite the entry , '50-kg-katoen­
houers" in column 2, of the figures "608,39"; 
and 

(ii) 	for the figures "657,24" where it occurs in 
column 6 opposite the entry "l-kg-papier­
houers" in column 2, of the figures "657,80"; 

(b) 	by the substitution in Part I of the table for the figures 
"I 158, 13" where it occurs in column 8 opposite the 
entry "500-g-paoierhouers" in column 2, of the fig­
ures "I 184,15". 

(c) by the substitution in Part IT of the table for the figures 
"782,05" where it occurs in column 4 opposite the 
entry "65 kg jute bags" in column 2, of the figures 
"782,08"; and 

(d) by the substitution in Part II of the Afrikaans text of 
the table for the figures "838,32" where it occurs in 
column 7 opposite the entry "25-kg-katoenhouers" 
in column 2, of the figures "878,32". 

No. R. 2216 	 24 October 1986 

MARKETING ACT, 1968 (ACT 59 OF 1968) 

REGULATIONS RELATING TO APPEALS AND 
INSPECTION FEES.-AMENDMENT 

The Minister of A~cultura] Economics has under sec­
tion 89 of the Marketmg Act, 1968 (Act 59 of 1968), made 
the regulations in the Schedule. 

No. R. 2215 	 24 Oktober 1986 

BEMARKINGSWET, 1968 (WET 59 VAN 1968) 

WINTERGRAANSKEMA.-VERKOOPPRYSE VAN 
SEKERE WINTERGRAANPRODUKTE-VERBETER­
INGSKENNISGEWING 

Goewermentskennisgewing R. 2079 van 26 September 
1986 gepubliseer in Staatskoerant 10473 van vermelde da­
tum word hierby verbeter­

(a) deur in Deel I van die tabel­
(i) die syfers "608,29" waar dit in kolom 6 teen­

oor die 'inskrywing "50-kg-katoenhouers" in 
kolom 2 voorkom, deur die syfers "608,39" te 
vervang; 

(ii) 	die syfers "657,24" waar dit in kolom 6 teen­
oor die inskrywing "I-ks-papierhouers" in ko­
lorn 2 voorkom, deur die syfers "657,80" te 
vervang; 

(iii) 	die syfers "I 158,13" waar dit in kolom 8 
teenoor die inskrywing "500-g-papierhouers" 
in kolom 2 voorkom, deur die syfers 
"I 184,15" te vervang; 

(b) 	deur in Deel II van die Engelse teks van die tabel die 
syfers "782,05" waar dit in kolom 4 teenoor die 
inskrywing "65 kg jute bags" in kolom 2 voorkom, 
deur die syfers "782,08" te vervang; en 

(c) deur 	in Deel II van die tabel die syfers "838,32" 
waar dit in kolom 7 teenoor die inskrywing "25-kg­
katoenhouers" in kolom 2 voorkom, deur die syfers 
"878,32" te vervang. 

No. R. 2216 	 24 Oktober 1986 

BEMARKINGSWET, 1968 (WET 59 VAN 1968) 

REGULASIES BETREFFENDE APPELLE EN INSPEK­
SIEGELDE.-WYSIGING 

Die Minister van Landbou-Ekonomie het kragtens artikel 
89 van die Bemarkingswet, 1968 (Wet 59 van 1968), die 
regulasies in die Bylae uitgevaardig. 
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SCHEDULE 
DetlBitions 

1. In this Schedule "the Regulations" means the regula­
tions published by Government Notice R. 602 of 30 March 
1984 (as corrected by Government Notice R. 1578 of 27 
July 1984), as amended by Government Notices R. 1244 of 
7 June 1985, R. 598 of 27 March 1986 and R. 2110 of 3 
October 1986. 

Substltution ofTable 2 
2. The following Table is hereby substituted for Table 2 

of the Regulations: 

"TABLE 1 


FEES FOR INSPECTIONS 


Kind of product Inspection fee 

I 2 

I. Frozen fruit and vege­ 18c per 100 kg or part thereof, in a consign-
tables ment, with a minimum of 18c per inspec­

tion. 
2. Dried fruit 4Sc per 100 kg or part thereof, in a consign­

ment, with a minimum of 4Sc per inspec­
tion 

3. Canned vegetables ISc per 100 kg of part thereof, in a consign­
ment, with a minimum of ISc per inspec­
tion 

4. Canned foodstuffs ISc per 100 kg or part thereof, in a consign­
ment, with a minimum of ISc per inspec­
tion 

S. Canned fruit ISc per 100 kg or part thereof, in a consign­
ment, with a minimum of ISc per inspec­
tion 

6. Canned mushrooms ISc per 100 kg of part thereof, in a consign­
ment, with a minimum of ISc per inspec­
tion. 

7. Cotton Rl,20 per bale or part thereof, in a consign­
ment. 

No. R~ 2217 	 24 October 1986 

MARKETING ACf, 1968 (ACf 59 OF 1968) 

DECIDUOUS FRUIT SCHEME.-NOTICES OF. 
DEUVERlE8-AMENDMENT 

I, Jacob Johannes Greyling Wentzel, Minister of Agricul­
tural Economics, hereby make known in terms of section 79 
(c) of the Marketing Act, 1968 (Act 59 of 1968), tbat­

(a) 	the Deciduous Fruit Board referred to in section 6 of 
the Deciduous Fruit Scheme published by Proclama­
tion R. 220 of 1979, as amended, has under section 
46 of the said Scheme amended the Schedule to Go­
vernment Notice R. 2533 of 8 November 1985 to the 
extent set out in the Schedule hereto; and 

(b) 	 the said amendment has been approved by me and 
shall come into operation on the date of publication 
hereof. 

J. J. G. WENTZEL, 

Minister of Agricultural Economics. 


BYLAE 

Woordomskrywings 
1. In hierdie Bylae beteken "die Regulasies" die regula­

sies gepubliseer by Goewermentskennisgewing R. 602 van 
30 Maart 1984 (soos verbeter by Goewermentskennisge­
wing R. 1578 van 27 julie 1984), soos gewysig deur Goe­
wermentskennisgewings R. 1244 van 7 Junie 1985, R. 598 
van 27 Maart 1986 en R. 2110 van 3 Oktober 1986. 

Venanging van Tabel2 
2. Tabel 2 by die Regulasies word hierby deur die vol­

gende Tabel vervang: 

"TABELl 

GELDE VIR INSPEKSIE 

SOO11 produk Inspeksiegeld 
------~------~------~--~--------

I 2 

18c per 100 kg of gedeelte daarvan, in 'n 
besending, met 'n minimum van ISc per 
inspeksie 

I. Bevrore vrugte en groente 

2. Drot!vrugte 4Sc per 100 kg of gedeelte daarvan, in 'n 
besending, met 'n minimum van 4Sc per 
inspeksie 

3. Ingemaakte groente ISc per 100 kg of gedeelte daarvan, in 'n 
besending, met 'n lI1iniIJlum van ISc per 
inspeksie 

4. Ingemaakte voedsel ISc per 100 kg of gedeelte daarvan, in 'n 
besending, met 'n minimum van ISc per 
inspeksie 

S. Ingemaakte vrugte ISc per 100 kg of gedeelte daarvan, in 'n 
besending, met 'n minimum van ISc per 
inspeksie 

6. Ingemaakte sampioene ISc per 100 kg of gedeelte daarvan, in '0 
besending, met 'n minimum van ISc per 
inspeksie. 

Rl,20 per baa! of gedeeJte daarvan, in 'n 
besending". 

7. Katoen 

No. R. 2217 	 240ktober 1986 

BEMARKINGSWET, 1968 (WET 59 VAN 1968) 

SAGTEVRUGTESKEMA.-KENNISGEWINGS VAN 
LEWERING8-WYSIGING 

Ek, Jacob Johannes Greyling Wentzel, Minister van 
Landbou-ekonomie, maak biermee ingevolge artikel79 (c) 
van die Bemarkingswet, 1968 (Wet 59 van 1968), bekend 
dat­

(a) 	die Sagtevrugteraad bedoel in artikel 6 van die Sag 
tevrugteskema gepubliseer by Proklamasie R. 220 
van 1979, soos gewysig, kragtens artikel46 van ge­
noemde Skema die Bylae by Goewermentskennis 
gewing R. 2533 van 8 November 1985 gewysig het in 
die mate in die Bylae hierby uiteengesit; en 

(b) 	genoemde wysiging deur my goedgekeur is en op die 
datum van publikasie hiervan in werking tree. 

J. J. G. WENTZEL, 

Minister van Landbou-ekonomie. 
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SCHEDULE 	 BYLAE 

The Schedule to Government Notice R. 2533 of 8 No- Die Bylae by Goewermentskennisgewing R. 2533 van 8 

vember 1985 is hereby amended by the substitution for the' November 1985 word hierby gewysig deur die tabel daarin 
table therein of the following table: deur die volgende tabel te vervang: 

"TABLEITABEL 
CLOSING DATES FOR NOTICES OF INTENDED DELIVERIES 

SLUITINGSDATUMS VIR KENNISGEWINGS VAN VOORGENOME LEWERINGS 

Kind of deciduous fruit 
Soort sagtevrugte 

Period durin$ which 
deliveries are mtended 
Tydperk waartydens 

lewerings beoog word 

Closing dated for 
notices 

Sluitingsdatums vir 
kennisgewings 

1 2 3 

1. ApricotslAppelkose............................................................... 
2. AppleslAppels ..................................................................... 
3. OrapeslDruiwe .................................................................... 
4. NectarineslNektariens ............ , ........................................... " .. 
5. PearslPere .............. '" ........... , ........... '" ., ......... , ................... 
6. PeachesIPerskes ...........................................•....................... 
7. PlumslPruime..........................•.....................•.•................... 

21/10/1986-3118/1987 
19110/1986-311811987 
19/10/1986-311811987 
19/10/1986-311811987 
19/10/1986-311811987 
19/10/1986-3118/1987 
19110/1986-311811987 

1711011986 
5/1211986 

14/1111986 
17/1011986 
511211986 

17/1011986 
17/1011986." . 

No. R. 2231 	 24 October 1986 
WINE AND SPIRIT CONTROL ACT, 1970 (ACT 47 OF 

1970) 
PRICE AND PAYMENT ARRANGEMENTS WITH RE­
GARD TO WINE: 1986/87.-PROPOSED AMEND­
MENT 

I, Gert Jeremias Kotze, Deputy Minister of Agricultural
Economics, acting on behalf of the Minister of Agricultural
Economics, under section 18 (1) (e) of the Wine and Spirit 
Control Act, 1970 (Act 47 of 1970), hereby make known 
that­

(a) 	the Ko-operatieve Wijnbouwers Vereni$ing van 
Zuid-Mrika, Beperkt has in terms of the srud section 
submitted a statement to me in respect of the proposed
amendment of clause 9 of the Schedule to Govern­
ment Notice R. 1194 of 20 June 1986, in which the 
substitution for the said clause of the following clause 
is proposed: 
"9. 	The interest which shall be added to any arrear 

payment of an amount (including mterest)
which is due in respect of wine­

(a) 	purchased before or on 31 January 1986 
shall be 18,0 per cent per annum, calcu-, 
lated on the total amount owing (includ­
ing interest) from 1 October 1986 until 
the date of payment; and 

(b) 	of which payment should be made in the 
period referred to in clause 8, shall be 
16,0 per cent per rumum, calculated on 
the total amount owing (including inter­
est) from the day following the date on 
which payment becomes due or 1 October 
1986, whichever date shall be the latest, 
until the date of payment or until 31 Jan­
uary 1987, whichever date shall be the 
earlier. "; and 

(b) 	all interested persons may lodge with the Director­
general of Agricultural Economics and Marketing,
Private Bag X250, Pretoria, 0001, in writing any ob­
jections which they may have to the percentage m the 
proposed amendment referred to in paragraph (a), 
within a period of 14 days from the date of the publi­
cation of this notice. 

G.J. KOTZE, 

Deputy Minister of Agricultural Economics. 


No. R. 2231 	 24 Oktober 1986 

WET OP BEHEER OOR WYN EN SPIRITUS, 1970 
(WET 47 VAN 1970) 

PRYS- EN BETALINGSREELINGS MET BETREKKING 
TOT WYN: 1986/87.-VOORGESTELDE WYSIGING 
Ek, Gert Jeremias Kotze, Adjunk-minister van Landbou­

ekonomie, handelende namens die Minister van Landbou­
ekonomie kragtens artikel18 (1) (e) van die Wet op Beheer 
oor Wyn en Spiritus, 1970 (Wet 47 van 1970), maak hierby
bekenddat­

(a) 	die Ko-operatieve Wijnbouwers Verenigins. van 
Zuid-Afrika, Beperkt ingevolge $enoemde artikel 'n 
staat aan my voorgel8 het ten opslgte van die voorge­
nome wysiging van klousule 9 van die Bylae by
Goewermentskennisgewin,g R. 1194 van 20 Junie 
1986, waarin die vervangmg van genoemde klousule 
deur die volgende klousule voorgestel word: 
"9. 	Die rente wat gevoeg moet word by eni$e ag­

terstallige betalings van 'n bedrag (inslultende 
rente) wat verskulaig is ten opsigte van wyn­

(a) 	aangekoop voor of op 31 Januarie 1986 is 
18,0 persent per jaar, bereken op die to­
tale bedrag verskuldig (insluitende rente) 
vanaf 1Oktober 1986 tot die datum waar­
op betaling geskied; en 

(b) 	waarvan die betaling binne die tydperk in 
klousule 8 bedoel, gemaak moet word, is 
16,0 persent per jaar, bereken op die to­
tale bedrag verskuldig (insluitende rente)
vanaf die dag wat volg op die datum 
waarop die beWing aldus opeisbaar word 
of 1 Oktober 1986, welke datum ookal 
die laaste is, tot die datum waarop die 
betaling geskied of tot 31 Januarie 1987, 
watter datum ookal die vroegste is. " ; en 

(b) 	alle belanghebbendes wat besware teen die rentekoers 
in die voorgenome wysi$ing in paragraaf (a) vermeld 
het. kan hul besware blnne 'n tydperk van 14 dae 
vanaf die datum van die publikasle hiervan skriftelik 
by die Direkteur Generaal van Landbou-ekonomie en 
-bemarking, Privaatsak X250, Pretoria, 0001, in­
lewer. 

G.J. KOTZE, 

Adjunk-minister van Landbou-ekonomie. 
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CENTRAL STATISTICAL SERVICE 

No. R. 2181 24 Oc.:tober 1986 


REGULATIONS IN TERMS OF SECTION 17 OF THE 

STATISTICS ACT, 1976 (ACT 66 OF 1976) 


STATISTICS RELATING TO ELECTRICITY, GAS AND 
STEAM 

The Minister for Administration and Economic Advisory 
Services in the State President's Office has, in tenns of 
section 17 of the Statistics Act, 1976 (Act 66 of 1976), read 
with Government Notice R. 139 of 4 February 1977, made 
the regulations contained in the Schedule hereto. 

SCEDULE 
DEFINITIONS 

1. In these regulations, unless the context otherwise indi­
cates-­

"electricity, gas and steam undertaking" shall mean any 
activities on premises used for or in connection with 
the generation and distribution of electricity and the 
production and distribution of gas and steam, and also 
premises on which administrative, clerical, sales, 
research or other activities directly connected with the 
generation and distribution of electricity and the pro­
duction and distribution of gas and steam are carried 
out; 

"a person in charge of an electricity, gas and steam 
undertaking" shall mean­
(a) 	any person that, during the census year, owned 

such undertaking or was charged by the owner 
with the supervision or control of the administra­
tion, direction or management of such undertak­
ing, as the case may be; or 

(b) 	a trustee, liquidator, executor or administrator of 
an insolvent or deceased estate, a liquidator of a 
company, close ~ration, non-profit society or 
co-operative in liqUidation or a judicial manager of 
a company or close corporation under judicial 
management that owned such undertaking during 
the census year; 

"return date" shall mean 31 March of the year following 
the census year or, if a later date is fixed in a certain 
case in terms of regulation 2 (2), the date thus fixed as 
the return date in respect of such case; and 

"census year", with reference to a return in connection 
with an electricity, gas and steam undertaking, shall 
mean the calender year to which the questionnaire
relates. 

RENDERING OF RETURNS 
2. (1) A person in charge of an electricity, gas and steam 

undertaking shall, before or on the return date, render a 
return for the census year ending before the return date on a 
fonn obtainable from the Head: Central Statistical Service, 
Private Bag X44, Pretoria, 0001, on which the particulars 
and infonnation referred to in regulation 3 shall be fur­
nished in connection with the electricity, gas and steam 
undertaking concerned and in respect of the said census 
year. 

(2) The Head: Central Statistical Service may, on appli­
cation by a person in charge of an electricity, gas and steam 
undertaking and on good cause shown, determine a later 
date than the return date for the rendering of a return by a 
person in charge of an electricity, gas and steam undertak­
mg in respect of a particular census year. 

SENTRALE STATISTIEKDIENS 

No. R. 2181 24 Oktober 1986 


REGULASlES KRAGTENS ARTIKEL 17 VAN DlE 

WET OP STATISTIEKE, 1976 (WET 66 VAN 1976) 


STATISTIEKE BETREFFENDE ELEKTRISITEIT, GAS 
ENSTOOM 

Die Minister vir Administrasie en Ekonomiese Advies­
dienste in die Kantoor van die Staatspresident het kragtens 
artikel 17 van die Wet op Statistieke, 1976 (Wet 66 van 
1976), saamgelees met Goewennentskennisgewing R. 139 
van 4 Februarie 1977, die regulasies in die Bylae hiervan 
uitgevaardig. 

BYLAE 
WOORDOMSKRYWING 

1. In hierdie regulasies, tensy uit die samehang anders 
I)lyk, beteken-:­

"elektrisiteit-, gas- en stoomondememing" enige aktiwi­
teite op 'n perseel wat gebruik word vir of in verband 
met die opwekking en verspreiding van elektrisiteit en 
die ~roduksie en verspreiding van gas en stoom, en 
ook n perseel waarop administratiewe, klerklike, ver­
koops-, navorsings- of ander aktiwiteite verrig word, 
wat regstreeks in verband staan met die opwekking en 
verspreiding van elektrisiteit en die produksie en ver­
sprelding van gas en stoom; 

" 	 'n persoon in beheer van 'n elektrisiteit-, gas- en 
stoomondememing" ­
(a) 	 iemand wat gedurende die sensusjaar die eienaar 

van sodanige ondememing was of aan wie die eie­
naar die toesig of beheer oor, of die administrasie, 
leiding of bestuur van die ondememing opgedra 
het, na gelang van die geval; of 

(b) 	 'n trustee, likwidateur, eksekuteur of administra­
teur van 'n insolvente ofbestorwe boedel, 'n likwi­
dateur van 'n maatskappy. beslote korporasie, 'n 
vereniging sonder winsoogmerk of 'n i:ooperasie 
in likwidasie, of 'n geregtelike bestuurder van 'n 
maatskappy of beslote korporasie onder geregte­
like bestuur, wat gedurende die sensusjaar die eie­
naar van sodanige onderneming was; 

"keerdatum" 31 Maart van die jaar wat volg op die 
sensusjaar of, indien 'n later datum in 'n bepaalde 
geval ingevolg regulasie 2 (2) bepaal is, die datum 
aldus ten opsigte van so 'n geval as keerdatum bepaal; 
en 

"sensusjaar", met betrekking tot 'n opgawe in verband 
met 'n elektrisiteit-, ~as- en stoomondememing, die 
kalenderjaar waarop die vraelys betrekking het. 

INDlEN VAN OPGAWES 
2. (1) 'n Persoon in beheer van 'n elektrisiteit-, gas- en 

stoomondememin~ moet voor of op die keerdatum 'n op­
gawe indien vir die sensusjaar wat die keerdatum vooraf­
gaan' op 'n vonn wat van die Hoof: Sentrale Statistiek­
diens, Privaatsak X44, Pretoria, 000 I, verkrygbaar is, 
waarin die besonderhede en inligtin~ bedoel in regulasie 3 
in verband met die betrokke elektrislteit-, gas- en stoomon­
dememing en met betrekking tot genoemde sensusjaar ver­
strek word. 

(2) Die Hoof: Sentrale Statistiekdiens lean op aansoek van 
'n persoon in beheer van 'n elektrisiteit-, ~as- en stoomon­
dememing en om goeie redes aangevoer, n later datum as 
die keerdatum vir die indien van 'n opgawe deur 'n persoon 
in beheer van elektrisiteit-, gas- en stoomondememing ten 
opsigte van 'n bepaalde sensusjaar bepaal. 
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"persons employed", in respect of transport and allied 
services establishments, means working proprietors, 
unpaid family assistants and all paid employees; 

"transport and allied services establishment" means-­
(a) 	any establishment in the private sector concerned 

with­
(i) 	the transportation of passengers or goods by 

road, air, sea or pipelIne transport; 
(ii) 	allied services, including craft renting ser­

vices (aircraft and ships), passengers and 
goods vehicle renting servIces, shipping, 
clearing and forwarding services, salvaging 
of distressed vessels and cargoes, travel 
agency services, stevedoring services, 
storage and warehousing services, parking 
garages and permanent parking areas, the 
maintenance and operation of harbour 
works, lighthouses or pilotage services, and 
the operation of airfields and air navigational
facilities; and 

(b) 	any establishment where administrative, clerical, 
sales or other activities are performed that are 
directly connected with transport and allied ser­
vices as defined in paragraph (a). 

Rendering ofreturns 
2. (a) The p::rson in charge of a transport and allied 

services establishment shall, on or before 30 September 
1986 or on or before such later date as the Head: Central 
Statistical Service may on good cause shown determine, 
submit a return or returns to the said Head in the form of a 
questionnaire or questionnaires in which all the particulars 
and information prescribed in regulation 4 are gIven in re­
spect of the period defined in regulation 3. 

(b) The questionnaire or questionnaires mentioned in sub­
regulation (a) can be obtained from the Head: Central Statis­
tical Service, Private Bag X44, Pretoria, 0001. 

Period ofreturn 
3. The period to be covered by the return is the financial. 

year of the transport and allied services establishment con­
cerned ending on any date during the period 1 July 1985 to 
30 June 1986. 

PartkuJars and informatIon required 
4. The following particulars and information must be 

given in respect of the establishment concerned in the return 
referred to in regulation 2: 

(a) The registered name of the establishment; 

(bJ the full business address; 

(c) 	the magisterial district in which it is situated; 
(d) 	the type of ownership, i.e. individual, partnership, 

public company, private company, public corpora­
tion, close corporation, co-operative or other; 

(e) 	if the establishment is individually owned or a part­
nership, private company or close corporation, the 
population group(s) of the owner(s); . 

(0 	the nature of the business in which the establishment 
is engaged; 

(g) 	the financial year covered by the return; 
(h) 	the number of persons employed by the establish­

ment, classified by population group, sex and occupa­
tion; 

(i) 	particulars of income and expenditure for the finan­
cial year; 

(j) 	the transfer to reserves and dividends paid during the 
financial year; . 

"persone in diens", met betrekking tot vervoer- en ver­
wante dienste-inri~ings, werkende eienaars, nie-be­
soldigde gesinsassistente en alle besoldigde werkne­
mers; 

•'vervoer- en verwante dienste-inrigting"­
(a) 	enige inrigting in die private sektor wat gemoeid is 

met­
(i) 	die vervoer van passasiers of goedere deur 

middel van pad-, lug-, see- of pypleidingver­
voer; 

(ii) 	verwante dienste, met inbegrip van vaartuig­
verhuurdienste (vliegtuie en bote), passa­
siers- en goederevoertuigverhuurdienste, 
skeeps-, klarings- en versendingsdienste, 
bergmg van vragte en vaartuie in nood, 
reisagentskapdienste, stuwadoordienste, op­
bergings- en pakhuisdienste, parkeergarages 
en permanente parkeerpersele, die onder­
houd en bedryf van hawewerke, vuurtorings 
of loodsdienste, en die bedryf van vliegvelde 
en lugnavigasiegeriewe; en 

(b) 	enige inrigting waar adIninistratiewe, klerkiike, 
verkoops- of ander werksaamhede verrig word wat 
regstreeks verband hou met vervoer- en verwante 
dienste, bedoel in paragraaf (a). 

lndiening van opgawe 
2. (a) Die persoon in beheer van 'n vervoer- en verwante 

dienste-inrigtmg moet voor of op 30 September 1986 6f 
voor of op sodanige later datum as wat die Hoof: Sentrale 
Statistiekdiens om goeie redes op aansoek kan bepaal, 'n 
opgawe of opgawes by gemelde Hoof indien in die vorm 
van 'n vraelys of vraelyste waarin, ten opsigte van die tyd­
perk in regulasie 3 bepaal, al die besonderhede en inligting 
voorgeskryf by regulasie 4 weergegee word. 

(b) Die vraelys of vraelyste genoem in subregulasie (a) is 
verkrygbaar van die Hoof: Sentrale Statistiekdiens, Privaat­
sak X44, Pretoria, 0001. 

Tydperk van opgawe 
3. Die ~dperk wat deur die opgawe gedek moet word, is 

die finansliHe jaar van die betrokke vervoer- en verwante 
dienste-inrigting wat 0,P enige datum gedurende die tydperk 
1 Julie 1985 tot 30 Jume 1986 gei:Hndig het. 

~nderbedeenhd~logverlang 

4. Die volgende besonderhede en inligting moet ten op­
sigte van die betrokke inrigting in die opgawe bedoel m 
regulasie 2 verstrek word: 

(a) 	Die geregistreerde naam van die inrigting; 
(b) 	die volledige besigheidsadres; 
(c) 	die landdrosdistrik waarin dit gelee is; 
(d) 	die tipe eienaarskap, dit wit sa eenmansaak, 

vennootskap, pubJieke maatskappy, private maat~ 
skappy, openbare korporasie, beslote korporasie, 
kooperasie of ander; . 

(e) 	 indien die inrigting 'n eenmansaak, vennootskap, pri­
vate maatskappy of beslote korporasie is, die be­
volkingsgroep(e) van die eienaar(s); 

(0 	die aard van die besigheid waarby dit betrokke is; 
(g) 	die finansiele jaar wat deur die opgawe gedek word; 
(h) 	die getal persone in diens van die inrigting, ingedeel 

volgens bevolkingsgroep, geslag en beroep; 
(i) 	besonderhede van inkomste en uitgawe vir die finan­

siele jaar; 
(j) 	die ooJ]>lasing na reserwes en dividende betaal gedu­

rende die finansiele jaar; 
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(k) 	 the book value, capital expenditure, revaluation, loss 
by fIre and depreciation classifIed under the beadings 
land, buildings and works, vehicles and craft, and 
macbinery, equipment, furniture and other operating 
equipment; 

(I) 	particulars of tbe number of vehicles and craft in use 
and rented out at the end of the fInancial year; 

(m) 	particulars of the number of passengers transported 
and the gross income from transportation of passen­
gers during the fInancial year by type of craft or 
vehicle; 

(n) 	particulars of metric tons transported and gross in­
come from the transportation of goods by road, air or 
sea transport during the fInancial year by type of arti­
cle transported; 

(0) 	the names, addresses and activities of the branches, 
including the main branch if there is one, and the date 
on which business commenced there; 

(p) 	 the name and address and activities of the head offIce 
and the date on which business commenced there. 

Penalties for failure 

5. Any person in charge of a transport and allied services 
establishment who, without reasonable cause, fails to com­
ply with the provisions of these regulations shall be guilty of 
an offence and liable on conviction to a fIne not exceeding 
Rl 000 and, in the case of a continuing failure to comply 
therewith, to a fIne not exceeding R50 for every day during 
which such failure continues. 

Withdrawal ofregulations 

6. The regulations published by Government Notice R. 
1928 of 19 September 1980 are hereby withdrawn. 

DEPARTMENT OF CONSTITUTIONAL 
DEVELOPMENT AND PLANNING 

No. R. 2180 	 24 October 1986 

AMENDMENT OF THE REGULATIONS UNDER THE 
CHILDREN'S ACT, 1960 

I, Petrus Johannes Badenhorst, Deputy Minister of Con­
stitutional Development and Planning, acting on behalf and 
by direction of the Minister of Constitutional Development 
and Planning, do hereby, by virtue of the powers vested in 
him by section 92 of the Children's Act, 1960 (Act 33 of 
1960), read with Proclamation R. 156 of 30 August 1985, 
further amend the regulations promulgated by Government 
Notice R. 1086 of 22 July 1960 with effect from 1 April 
1986, which date has been determined in consultation with 
the Minister ofFinance. 

Substitute the following regulation for regulation 62 (4): 
"(4) Under regulation 46 (1) (f): Grant-in-aid in respect of 

the maintenance of a pupil or child in a registered 
children's home or a child cared for in a registered 
children's home as a place of safety: To a maximum 
of R143 ,00 per child per month." . 

P. J. BADENHORST, 
Deputy Minister of Constitutional Development 

and Planning. 

(k) 	die boekwaarde, kapitaaluitgawes, berwaardering, 
verlies deur brand en waardeverminderin~, ingedeel 
volgens grond, ~eboue en werke, voertule en vaar­
tuie, en masjinene, toerusting, meubels en ander be­
dryfstoerusting; 

(1) 	 besonderhede van die getal vaartuie en voertuie in 
~ebruik en verhuur aan die einde van die fInansiele 
Jaar; 

(m) 	besonderhede van die getal passasiers vervoer en die 
bruto inkomste uit die vervoer van passasiers volgens 
soort vaartuig of voertuig gedurende die fInansiele 
jaar; 

(n) 	besonderhede van metrieke ton vervoer en bruto in­
komste uit die vervoer van goedere deur middel van 
pad-, lug- of seevervoer volgens 800rt artikel vervoer 
gedurende die fInansiele jaar; 

(0) 	die name, adresse en werksaambede van die takke, 
met inbegrip van die hooftak, as daar een is, en die 
datum waarop met besigheid aldaar begin is; 

(p) 	die naam, adres en werksaamhede van die hoof'kan­
toor en die datum waarop met besigheid aldaar begin 
is. 

Strawwe vir versulm 
5. 'n Persoon in beheer van 'n vervoer- en verwante 

dienste-inrigting wat sonder redelike oorsaak versuim om 
aan die bepalings van hierdie regulasies te voldoen, is aan 
'n misdryf skuldig en by skuldigbevinding stratbaar met 'n 
boete van hoogstens R I 000 en, in die geval van 'n voortdu­
rende versuim om daaraan te voldoen, met 'n boete van 
hoogstens R50 vir elke dag waarop sodanige versuim voort­
duur. 

Intrek van regulasles 
6. Die regulasies afgekondig by Goewermentskennis­

gewing R. 1928 van 19 September 1980 word hierby inge­
trek. 

DEPARTEMENT VAN STAATKUNDIGE 
ONTWIKKELING EN BEPLANNING 

No. R. 2180 	 24 Oktober 1986 

WYSIGING VAN DIE REGULASIES KRAGTENS DIE 
KINDERWET,I960 

Ek, Petrus Johannes Badenhorst, Adjunk-minister van 
Staatkundige Ontwikkeling en Beplanning, handelende na­
mens en in opdrag van die Minister van Staatkundige Ont­
wikkeling en Beplanning, wysig hierby kragtens die be­
voegdheid hom verleen by artikel 92 van die Kinderwet, 
1960 (Wet 33 van 1960), gelees met Proklarnasie R. 156 
van 30 Augustus 1985, die regulasies afgekondig by 
Goewermentskennisgewing R. 1086 van 22 Julie 1960, met 
in$ang van 1 April 1986, welke datum in oorleg met die 
Mmister van Finansies bepaal is. 

Vervang regulasie 62 (4) deur die volgende reguJasie: 
"(4) Kragtens regulasie 46 (1) (f): Toekenning ten opsigte 

van die onderhoud van 'n leerling of kind in 'n gere­
gistreerde kinderhuis of 'n kind wat in 'n geregi­

. streerde kinderhuis as 'n plek van veiliJdleid versorg 
kan word: Tot 'n maksimum van RI4:l,OO per kind 
per maand. " . 

P. J. BADENHORST, 
Adjunk-minister van Staatkundige Ontwikkeling 


en Bep]anning. 
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DEPARTMENT OF FINANCE DEPARTEMENT V AN FINANSIES 
No. R. 2209 24 October 1986 No. R. 2209 24 Oktober 1986 

CUSTOMS AND EXCISE ACT, 1964 	 DOEANE- EN AKSYNSWET, 1964 

AMENDMENT OF SCHEDULE 1 (No. 114/82) WYSIGING VAN BYLAE 1 (No. 114/82) 
Under section 48 of the Customs and Excise Act, 1964, Kragtens artikel 48 van die Doeane- en Aksynswet, 

Part 4 of Schedule 1 to the said Act is hereby amended to 1964, word Dee14 van Bylae 1 by bogenoemde Wet hier­
the extent set out in the Schedule hereto. 	 mee gewysig in die mate in die Bylae hiervan aangetoon. 

K. D. S. DURR, 	 K. D. S. DURR, 
Deputy Minister of Finance and ofTrade Adjunk-minister van Finansies en van Handel 

and Industry . en Nywerheid. 

SCHEDULE 
Notes 

By the substitution for Note 7 (a) of the following: 
"(a) 	wbich are entered in terms of items 401.00, 405.04, 405.05, 406.00, 407.00, 408.00, 409.00, 410.03/29.00, 

411.00129.30, 38.19, 54.01, 84.10, 85.00(1) and 85.01(2) and (3), 412.02, 412.03, 412.04, 412.07, 412.08, 
412.09, 412.10, 412.11, 412.12, 412.13, 412.15, 412.16, 412.17, 412.19, 460.04/24.01, 460.06/28.40, 
29.01,29.02,29.15 and 38.19, 460.07/39.00,39.01(1),39.02 and 40.02,460.10,460.11, 460.15n3.00, 
73.15 and 76.03,460.17/89.01 and 89.02, 460.23, 470.00, 480.00 and 490.00 of Schedule No.4," 

Note.-This amendment is consequential to the amendment of item 460.07/39.01 of Schedule 4 and furthennore it has 
the effect that all goods that are cleared under rebate of duty in tenns of item 405.05 are exempted from the 
payment of surcharge. The reference to item 460.06/29.35 and 30.03 is also deleted. 

BYLAE 
Opmerkings 

Deur Opmerking 7 (a) deur die volgende te vervang: 
"(a) 	wat gek1aar word kragtens items 401.00, 405.04, 405.05, 406.00, 407.00, 408.00, 409.00, 410.03/29.00, 

411.00/29.30,38.19,54.01, 84.10,85.00(1) en 85.01(2) en (3), 412.02, 412.03, 412.04, 412.07, 412.08, 
412.09, 412.10, 412.11, 412.12, 412.13, 412.15, 412.16, 412.17, 412.19, 460.04/24.01, 460.06/28.40, 
29.01, 29.02, 29.15 en 38.19, 460.07/39.00, 39.01(1), 39.02 en 40.02, 460.10, 460.11, 460. 15n3.00, 73.15 
en 76.03, 460.17/89.01 en 89.02, 460.23, 470.00, 480.00 en 490.00 van Bylae No.4," 

Opmerking.-Hierdie wysiging spruit voort uit die wysiging van item 460.07/39.01 van Bylae 4 en voorts bet dit ook 
die uitwerking dat alle goedere wat kragtens item 405.05 met korting op reg geldaar word, vrygestel word 
van betaling van bobelasting. Die verwysing na item 460.06/29.35 en 30.03 word ook geskrap. 

No. R. 2210 	 24 October 1986 

CUSTOMS AND EXCISE ACT, 1964 

AMENDMENT OF SCHEDULE No.4 (No. 4/405) 
Under section 75 of the Customs and Excise Act, 1964, 

Schedule 4 to the said Act is hereby amended to the extent 
set out in the Schedule hereto. 

K. D. S. DURR, 
Deputy Minister of Finance and of Trade and 

Industry. 

No. R. 2210 	 24 Oktober 1986 

DOEANE- EN AKSYNSWET, 1964 

WYSIGING VAN BYLAE No.4 (No. 4/405) 
Kragtens artikel 75 van die Doeane- en Aksynswet, 

1964, word Bylae 4 by genoemde Wet hiermee gewysig in 
die mate in die Bylae hiervan aangetoon. 

K. D. S. DURR, 
Adjunk-minister van Finansies en van Handel en 

Nywerheid. 

SCHEDULE 

Item 
IT 

Tariff Heading and Description 
ill 

Extent of 
Rebate 

460.07 By the substitution for tariff heading No. 39.01 of the following: 
"39.01 (1) Polyether-polyols, liquid or pasty, with a hydroxrl number of 20 mg

KOH/g or more but not exceeding 300 mg KOH/g, m such quantities and 
at such times as the Director-General: Trade and Industry may allow by 
specific permit 

(2) Plates, sheets, film, foil and strip, of polyethylene terephthalates, {'les­
sure-sensitive, with disposable backing, in such quantities, at such timeS 
and subject to such conditions as the Director-General: Trade and Inuds­
try, on the recommendation of the Board of Trade and Industries, may 
allow by specific permit 

Full duty 

Full duty" 

Note .-Provision is made for a rebate of the full duty on pressure-sensitive plates, sheets, film, foil and strip, of 
polyethylene terephthalates, with disposable backing, in such quantities, at such times and subject to such 
conditions as the Director-General: Trade and Industry, on the recommendation of the Board of Trade and 
Industries, may allow by specific permit. 
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BYLAE 

I 
Item 

n 
Tariefpos en Beskrywing 

m 
Mate van 
Koning 

460.07 Deur tariefpos No. 39.01 deur die volgende te vervang: 
"39.01 (1) Polieterpoliole, vlooistof of pasta, met 'n hidroksielnommer van min­

stens 20 mg KOH/g maar hoogstens 300 mg KOHlg, in die hoeveelhede 
en op die tye wat die Direk:teur-generaal: Handel en Nywerheid by be­
paalde permit toolaat 

(2) Plate, velIe, fllm, foolie en reep, van polietileentereftalate. drukgevoo­
lig. met wegdoonbare cugkant, 10 die hooveelhede, op die tye en onder­
worpe aan die voorwaardes wat die Direk:teur-generaal; Handel en Ny­
werheid, op aanbeveling van die Raad .van Handel en Nywerheid, by 
bepaalde permit toolaat 

Volle reg 

Volle reg" 

Opmerking.-Voorsiening word gernaak vir 'n volle korting~reg op drukgevoolige plate, Yelle, film, foolie en reep, 
van polietileentereftalate, met wegdoonbare cu nt, in die hoeveelhede, op die ~e en onderworpe aan 
die voorwaardes wat die Direkteur-generaal: andel en Nywemeid, op aanbevel10g van die RaId van 
Handel en l':'/ywerheid, by bepaalde permit toolaat. 

MINISTRY OF LAW AND ORDER 
No. R. 2239 24 October 1986 

GRANTING OF SEARCH POWERS TO AUTHORISED 
OFFICERS OF THE SOUTH AFRICAN ABATTOIR 
CORPORATION 

By virtue of the powers vested in me by section 2 (2) (g) 
of the Control of Access to Public Premises and Vehicles 
Act, 1985 (Act 53 of 1985) it is hereby determined that 
authorised officers of the South African Abattoir Corpora­
tion may search persons for the purpose of granting permis­
sion to enter or enter upon premises which are the property 
of, or are occupied or used by, or are under the control of 
the South African Abattoir Corporation. 

Signed at Pretoria on the 11th day of September 1986. 
L. LE GRANGE, 

Minister ofLaw and Order. 


DEPARTMENT OF MANPOWER 
No. R. 2192 24 October 1986 

WAGE ACT, 1957 
AMENDMENT OF WAGE DETERMINATION 409.­

COAL TRADE, CERTAIN AREAS 
I, Pieter Tbeunis Christiaan du Plessis, Minister of Man­

power, hereby, in terms of section 15 (6) of the Wage Act, 
1957, amend Wage Determination 409, Coal Trade, Certain 
Areas, published under Government Notice R. 1189 of 
5 June 1981, as amended by Government Notice R. 1916 of 
2 September 1983, in accordance with the Schedule hereto 
and fix the third Monday after the date of publication of this 
notice as the date from which the said amendment shall be 
binding. 
P. T. C. DU PLESSIS, 
Minister of Manpower. 

SCHEDULE 

"1. AREA AND SCOPE OF THE DETERMINATION 


(1) This determination shall apply to every employer, other than a srnaII 
employer as defined in subclause (3), after he has been engaged for 12 
months in the aggregate in the Coal Trade as defined in subclause (2). and 
to all his employees, other than managers as defined in subclause (4), in 
the following areas; 

Cape Province.-The Magisterial Districts of Bellville, East London, 
Goodwood, Kuils River, Paarl, Port Elizabeth, Simon's Town. The Cape,
Uitenhage and Wynberg; 

Natal.-The Magisterial Districts of Chatsworth, Durban; lnanda, 
Pietermaritzburg and Pinetown and the municipal areas of Ladysmith and 
Newcastle; 

MINISTERIE V AN WET EN ORDE 
No. R. 2239 24 Oktober 1986 

VERLENING VAN DEURSOEKINGSMAGTE AAN 
GEMAGTIGDE BEAMPrES VAN DIE SUID-AFRI­
KAANSEABATTOnrKORPORASIE 

Kragtens die bevoegdheid my verleen by artikel 2 (2) (g) 
van die Wet op Beheer van Toegang tot Openbare Persele 
en Voertuie, 1985 (Wet 53 van 1985) word bierby bepaal
dat gemagtigde beamptes van die Suid-Afrikaanse Abattoir­
korporasie persone mag deursoek vir die doel van verlening 
van toestemming tot die binnegaan of betreding van persele 
wat die eiendom is van, of geokkupeer of gebruik word deur 
of onder die beheer is van die Suid-Afrikaanse Abattoirkor­
porasie. 

Geteken te Pretoria op die l1de dag van September 1986. 
L. LE GRANGE, 
Minister van Wet en Orde. 

DEPARTEMENT VAN MANNEKRAG 
No. R. 2192 24 Oktober 1986 

LOONWET, 1957 
WYSIGING VAN LOONVASSTELLING 409.-STEEN­

KOOLBEDRYF, SEKERE GEBIEDE 
Ek, Pieter Tbeunis Christiaan du Plessis, Minister van 

Mannekrag, wysig hierby kragtens artikel 15 (6) van die 
Loonwet, 1957, Loonvasstelling 409, Steenkoolbedryf,
Sekere Gebiede, gepubliseer by Goerwermentskennisge­
wing R. 1189 van 5 Junie 1981, soos gewysig by 
Goewermentskennisgewin$ R. 1916 van 2 Se.ptember 1983, 
ooreenkomstig die Bylae hlervan en bepaal dIe derde Maan­
dag na die datum van publikasie van nierdie kennisgewing 
as die datum waarop genoemde wysiging bindend word. 
P. T. C. DUPLESSIS, 
Minister van Mannekrag. 

BYLAE 

"1. GEBIED EN OMVANG VAN V ASSTELLING 


(1) Hierdie vasstelling is van toepassing op elite weckgewer, uitgeson­
derd 'n klein werkgewer soos in subklousule (3) omskryf, nodat hy alte­
saam 12 maande lank by die Steenkoolbedryf soos in klousule (2) 
omskryf, betrokke was, en op al sy werknemers, uitgesonderd bestuurders 
soos in subklousule (4) omskryf, in die volgende gebiede; 

Kaapprovinsie.-Die landdrosdistrikte Bellville, Die Kaap. Goodwood, 
Kuilsnvier, Oos-Londen, Paarl, Port Elizabeth. Simonstad, Uitenhage en 
Wynberg; 

Natal.-Die landdrosdistrikte Chatsworth, Durban. Inanda, Pieterma­
ritzburg. Pinetown en die munisipale gebiede van Ladysmith en New­
castle; 
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Orange Free State.-The Magisterial Districts of Bloemfontein, 
OdendaaIsrus, Sasolburg, Virginia and Welkom and the municipal areas of 
Bethlehem, Harrismith and Kroonstad; 

Transvaal.-The Magisterial Districts of Alberton, Benoni, BOKsburg, 
Brakpan, Delmas, Germiston, Heidelberg, Highveld Ridge, Johannes­
burg, Kempton Park, Klerksdorp, Krugersdorp, Nigel, Oberholzer, Pot­
chefstroom, Pretoria, Randburg, Randfontein, Roodepoort, Springs, Van­
derbijlpark, Vereeniging, Westonaria and Wonderboom and the municipal 
areas ofMiddelburg, Pietersburg, Rustenburg and Witbank. 

(2) 'Coal Trade' or 'Trade' means the trade in which emeloyers and 
employees are associated for the purpose of the selling, distnbuting and 
pre~ng for sale of coal or fIrewood or both, or for one or more of these 
actIvities; and 

'coal' includes coke and cbareoal. 
(3) 'Small employer' means­

(a) 	an employer who on the date of publication of this notice was con­
ducting not more than one business in the Trade, which was located 
in any of the areas in which this determination is binding, and who 
was employing less than five employees in or in connection with such 
business, for so long as he continues thus to employ less than fIve 
employees at all times; or 

(b) 	an employer who enters the Trade after the date of publication of this 
notice, who conducts not more than one business in the Trade, which 
is located in any of the areas in which this determination is binding, 
and who at all times employs less than five employees in or in con­
nection with such business. 

(4) 'Manager' means an employee who is charged by his employer with 
the overall supervision over, responsibility for and direction of the activi­
ties of an establishment or part of an establishntent and the employees
engaged therein, but does not include an employee in the same establish­
ment who relieves or acts for a manager during the latter's absence. 

2. DEFINITIONS 
Unless the context otherwise indicates, any expression which is used in 

this determination and which is defined in the Wage Act, 1957, has the 
sante meaning as in that act and for the purposes of this determination an 
employee shall be deemed to be in that class in wbich he is wholly or 
mamly engaged; funher. unless inconsistent with the context­

(1) 	'anisan' means an employee who has completed or is deemed to have 
completed a contract of apprenticeship in a trade designated or 
deemed to have been designated in terms of the Manpower Training 
Act, 1981, or who holds a certificate issued or deemed to have been 
issued to him by the Registrar of Manpower Training and conferring. 
artisan status on him in terms of that act, and any other employee 
engaged in work normally performed by an artisan except where 
specifically otherwise proVided in this determination; (2) 

(2) 	'casual employee' means an employee who is employed by the Sante 
employer on not more than three days in any week; (22) 

(3) 	'chargehand' means an employee who is in charge of a group of 
general workers and who may keep a record of bags and sacks filled' 
(30) 	 , 

(4) 	'checker' means an employee who is engaged in checking bags of 
coal or firewood for delivery and who supervises the loading of 
vehicles; (18) 

(S) 	 'clerk' means an employee who is engaged in writing, typing, filing 
or in any other form of clerical work and includes a cashier, an 
employee who collects money outside an establishntent and a tele­
phone switchboard operator or any office machine operator, but does 
not include any other class of employee elsewhere defined in this 
clause notwithstanding the fact that clerical work may form part of 
such employee's duties; (16) 

(6) 	'compound manager' means an employee who is in charge of a com­
pound and responsible for the cleanliness of the compound and the 
discipline of the employees housed in the compound; (IS) 

(7) 	'dolly' means a trailer on which a semi-trailer rests and which con­
verts the latter into a trailer; (8) 

(8) 	'driver' means an employee who is en~aged in driving a motor 
vehicle, and for the purposes of this definitlon the expression 'driving 
a motor vehicle' inCludes all periods of driving, any time spent on 
work connected with the vehicle or the load and all ~riods during 
which such employee is obliged to remain at his post m readiness to 
drive; (9) 

(9) 	 'emergency work' means­
(a) 	any work which, oWin$ to unforeseen circumstances such as 

fire, storm, accident, epidemic, act of violence, theft, sabotage, 
industrial unrest, a breakdown of plant or machinery or a break­
down or threatened breakdown of buildings, must be done with­
out delay; 

(b) 	any work in connection with the overbauling or repairing of 
plant or machinery which cannot be performed during ordinary 
working hours; 

Oranje-Vrystaat.-Die landdrosdistrikte Bloemfontein, Odendaaisrus, 
Sasolburg, Virginia en Welkomen die munisipale gebiede van Bethlehem, 
Harrismith en Kroonstad; 

Transvaal.-Die landdrosdistrikte Alberton, Benoni, Boksburg, Brak­
pan, Delmas, Germiston, Heidelberg, Hoeveldrif, Johannesburg, 
Kempton Park, Klerksdorp, Krugersdorp, Nigel, Oberho1zer, Potchef­
stroom, Pretoria, Randburg, Randfontein, Roodepoort, Springs, Vander­
bijlpark, Vereeniging, Westonaria en Wonderboom en die munisipale ge­
biede van Middelburg, Pietersburg, Rustenburg en Witbank. 

(2) 'Steenkoolbedryf of 'Bedryf beteken die bedryfwaarin werkgewers 
en werknemers met mekaar geassosieer is met die doel om by die verknop, 
verspreiding en voorbereidin~ vir verkoop van steenknol of brandhout of 
albel, of vir een of meer van hlerdie werksaamhede; en 

'Steenkool' beteken ook kooks en houtskool. 
(3) 'Klein werkgewer' beteken­

(a) 	 'n werkgewer wilt op die datum van publikasie van hierdie kennis­
gewing hoogstens een besigheid in die Bedryf bedryf het, wat gelce 
was in enige van die gebiede waarin hierdie vassteUing van toepas­
sing is en wat minder as vyf werknemers in of in verband met soda­
nige besigheid in diens gehad het, vir solank as wat hy voortgaan om . 
te aile tye minder as vyf werk:nemers aldus in diens te he; of 

(b) 'n werkgewer wat na die datum van publikasie van hierdie kennis­
gewing tot die Bedryf toetree, wat hoogstens een besigheid in die 
Bedryf bedryf, wat gelee is in enige van die gebiede waarin hierdie 
vasstelling van toepassing is en wat te aile tye minder as ryf werk­
nemers in of in verband met sodanige besigheld in diens het. 

(4) 	'Bestuurder' beteken 'n werknemer wat deur sy werkgewer belas is 
met die algehele toesig nor, verantwoordelikheid vir en bestuur van 
die werksaamhede van 'n bedryfsuitrusting of ~deelte daarvan en 
die werk:nemers wat daarin werk, maar sluit rue 'n werknemer in 
dieselfde bedryfsuitrusting in wat 'n bestuurder atlos of tydens sy 
afwesigheid namens hom optree nie. 

2. WOORDOMSKRYWING 
Tensy die sinsverband anders aandui, het elke uitdrukking wat in hierdie 

vasstelling gebesig en in die Loonwet, 1957, ornskryf word, dieselfde 
betekenis as in daardie wet, en by die toepassing van hierdie vasstelling 
word 'n werknemer geag in die klas te wees waarin hy uitsluitlik of hoof­
saaklik werksaam is, en voorts, tensy onbestaanbaar met die sinsverband, 

beteken­

(1) 	'algemene wecker' 'n werknemer wat een of meer van die volgende 
werksaanthede verrig: 

(a) Artikels dra, verskuif of opstapel op 'n aDder wyse as deur 'n 
kragaangedrewe toestel te gebruik; 

(b) bome of struikgewas aik:ap, uitroei of verwyder; 
(c) 	buite die bedryfsinrigting goedere of die vrag op motorvoertuie 

oppas, of motorvoertuie oppas; 
(d) 	massabepa)jng by herhaling volgens 'n vooratbepaalde massa 

of by heihaling volgens 'n vasle maat; 
(e) die bediener van 'n houtsaagmasjien help deuc hout vas te hou; 
(f) 	die perseel of masjinerie, werktuie, gereedskap, gerei, meu­

bels, voertuie of ander artikels skoonmaak; 
(g) 	hout saag, breek, k1oof, kap of op 'n ander manier voorberei as 

brandhout, maar nie deur 'n kragmasjien te gebruik nie; 
(h) 	 'n hystoestel of goederehyser met.die hand bedien; 
(i) 	kampon~s, latrines, buitegeboue of soortgelyke geboue of bou­

werke Wit of ontsmet; 
0) kiste, sakke of ander houers merk, brandmerk, sjabloneer of 

etiketteer; 
(k) klinkers, steenkool of ander artikels of goedere sorteer; 
(1) laai of aflaai; 

(m) met 'n handgraaf skep; 
(n) 	op 'n motorvoertuig, sleepwa of leunwa werk of dit op sy ritte 

vergesel; 
(0) 	rubber- of ander stempels gebruik waar diskresie of seleksie nie 

nodig is nie; 
(p) sakke teer; 
(q) sakke met die hand heelrnaak; 
(r) sakke vul, toemaak, oopmaakofuitskud; 
(s) steenkool breek; 
(t) tuinwerk doen; 
(u) vure maak of aan die brand hou, of afvalgoed of as verwyder; 

(14) 

(2) 	 'ambagsman' 'n werknemer wat 'n kontrak van vakleerlinskap vol­
tnoi het of geag word te voltooi het in 'n ambag wat aangewys is of 
geag word aangewys te wees ingevolge die Wet op Mannekrag­
opleiding, 1981 of wat die houer is van'n sertiflkaat aan hom uitge­
reik of gealJ word uitgereik te wees deur die Registrateur van Manne­
kragopleidmg wat ambagsmanstaDls aan hom verleen ingevolge daar­
die wet en ane ander werknemers wat werk doen wat gewoonlik deur 
'n ambagsman verrig word, behalwe waar spesifiek anders in hierdie 
vasstelling bepaal word; (l) 
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(c) 	any work in connection with the loading or unloading of­
(!) ships; 

(ii) 	trucks or vehicles of the South African Transport Ser­
vices; 

(iii) 	vehicles used by a caItalJe contractor in the fulfilment of 
his contract as such wIth the South African Transport 
Services; (29) 

(10) 	'experience' means, in relation to­
(a) 	a clerk, the total period or periods of employment which an 

employee has had as a clerk in any trade or industry or in the 
service of a local authority or the State: Provided that only half 
of the period or periods which a clerk has had as a part-time 
employee shall be reckoned as employment as a clerk; 

(b) 	a yard clerk, the total period or periods of employment which 
an employee has had in the Coal Trade as a yard clerk; (31) 

(11) 	 'extra heavy motor vehicle (articulated), means a motor vehicle (arti­
culated) the gross combination mass of which exceeds 16 000 kg but 
not 25000 kg; (10) 

(12) 'extra heavy motor vehicle (rigid)' means a motor vehicle (rigid) the 
. gross vehicle mass of which exceeds 16 000 kg but not 25 000 kg; 

(11) 

(13) 	'front-end loader operator' means an employee operating a power 
driven front-end loader used in loading, shifting or unloading coal 
and fireWood and for the purpose of this definition 'front-end loader' 
includes a crane excavator, drag line and mechanical shovel; (4) 

(14) 	 'general worker' means an employee who is engaged in anyone or 
more of the following activities: 

(a) 	Assisting the operator of a wood-sawing machine by holding 
wood: 

(b) breaking coal; 
(c) 	carrying, movin~ or stacking articles, other than by the use of a 

powerdriven deVIce; 
(d) 	cleaning premises or machinery; implements, tools, utensils, 

furniture, vehicles or other articles; 
(e) cutting, breaking, splitting, chopping or otherwise preparing 

wood for fireWood, other than 6y the use of a power-driven
machine; 

(f) cutting down, destroying or removing trees or vegetation; 
(g) filling, closing, opening or shaking out bags; 
(h) gardening work; 
(i) 	llmewashing or disinfecting compounds, latrines, outbuildings 

or similar buildings or structures: 
(j) 	 loading or unloading; 
(k) making or maintaining fires or removing refuse or ashes: 
(I) 	marking, branding, stencilling or labelling wood or boxes, 

sacks, bags or other containers; 
(m) mending bags by hand; 
(n) operating a hoist or goods lift by hand; 
(0) 	repetition mass-measuring to a pre-determined mass or repeti­

tion measuring to a set measure: 
(p) shovelling by hand; 
(q) sorting clinkers, coal or other articles or goods; 
(r) tarring bags; 
(s) 	using rubber or other stsmps not involving discretion or selec­

tion; 
(t) 	outside the establishment, guarding goods or the load on motor 

vehicles, or guarding motor vehicles; 
(u) 	working on a motor vehicle, trailer or semi-trailer or accompa­

nying it on its trips. (1) 

(15) 	'grade I employee' means an employee who is engaged in anyone or 
more of the following activities: 

(a) 	Affixing postage stamps on letters, parcels or other articles or 
using a manually operated franking machine; 

(b) assisting an artisan other than by the independent use of tools; 
(c) 	delivering messages, letters or goods on foot or by means of a 

bicycle or other non-power-driven vehicle; 
(d) folding or enveloping mail; 
(e) 	oiling or greasing machinery or vehicles, other than motor 

vehicles; 
(f) 	cooking rations or making or serving tea or similar beverages to 

employees or making or serving tea or other refreshments to the 
employer or his guests; 

(g) washing overalls, uniforms or protective clothing; 
(h) 	removing, replacing, changing or repairing wheels, tyres or 

inner tubes of motor vehicles, front-end loaders, semi-trailers 
or trailers, and pumping tyres or inner tubes; (46) 

(3) 	 'bediener van 'n houtsaagrnasjien' 'n werknemer wat 'n kragaange­
drewe houtsaa~jien bedien en wat ook die masjien kan aansi! of 
stopsit en wat drylbande kan herstel ofvervang; (45) 

(4) 	 'bediener van 'n laaigraaf' 'n werknemer wat 'n kragaangedrewe 
laaigraaf bedien wat by die oplaai, verskuiwing of aftaai van steen­
kooT en brandhout gebruik word en vir die toepassing van hierdie 
omskrywing sluit 'Iaaigraaf' 'n hyskraan, graafmasjien, sleepraaf 
en 'n meganiese skop in; (13) 

(5) 	'bruto kombinasiemassa' met betrekking tot 'n motorvoertuig (ge­
lede), die maksimum massa van enige kombinasie van voertuie, met 
inbegrip van die trekvoertuig, en vra~ soos deur die vervaardi~er 
daarvan gespesifiseer of, by onstentems van sodanige spesiftkasle, 
soos deur die registrasie-owerheid bepasl; (16) 

(6) 	'bruto voertuigmassa' met betrekking tot 'n motorvoertuig (nie-ge­
lede), die maksimum massa van sodanige voertuig en sy vrag, soos 
deur die vervaardiger gespesifiseer of by onstentenis van sodanige 
spesiftkasie, soos deur die registrasie-owerheid bepaal; (17) 

. (7) 	'deeltydse werknerner' 'n klerk wat as sodanig by die week of die 
maand vir hoogstens 30 gewone werkure per week werksaam is; (32) 

(8) 'drastel' 'n sleepwa waarop 'n leunwarus en'wat laasgenoernde in 'n 
• 	 sleepwa omskep; (7) 

(9) 	 'drywer' 'n werknemer wat 'n motorvoertuig dryf, en by die toepas­
sing van hierdie woordomskrywing omvat die uitdrukking , 'n 
motorvoertuig dryf al die tyd wat hy dryf en al die tyd wat hy bestee 
aan werk in verband met die voertuig of die vmg en alle tydperke wat 
sodanige werknemer verpJig is om op sy pas te bly gcreed oin te dryf: 
(8) 

(10) 	'ekstra swaar motorvoertuig (gelede)' 'n motorvoertuig (gelede) 
waarvan die bruto kombinasie massa meer as 16 000 kg maar 
hoogstens 25 000 kg is; 

(11) 	'ekstra swaar motorvoertuig (nie-gelede)' 'n motorvoertuig (nie-ge­
lede) waarvan die bruto voertuigmassa meer as 16000 kg maar 
hoogstens 25 000 kg is: (12) 

(12) 	 'faktotum' 'n werknemer, uitgesonderd 'n kwekeling, wat kleinere 
herstelwerk gf verstellings doen aan majinerie of uitrusting, uitgeson­
derd majinerie of uitrusting wat re¥streeks by die vervaardigings­
proses gebruik word, en wat ook klemer herstelwerk of opknappings 
aan geboue kan doen maar wat geen werk venig wat gewoonlik deur 
'n ambagsman gedoen word nie; (18) 

(13) 	'sekwalifiseerd' met betrekking tot 'n werknemer, dat die ondervin­
dmg van 'n werknerner in sy klas hom geregtig mask op die hoogste 
loontarief wat vir daardie klas voorgeskryf is; omgekeerd beteken 
"ongekwalijiseerd" dat sy ondervinding in sy klas hom nie op soda­
nige hoogste loontarief geregtig maak nie; (34) 

(14) 	 'gewone werkure' die werkure soos voorgeskryf in klousule 5 (1) of 
indien volgens ooreenkoms tussen 'n werkgewer en sy werknemer 
laasgenoemde korter ure werk, daardie korter ure; (30) 

(IS) 	'Kampongbestuurder' 'n werknemer wat aan die hoof staan van 'n 
kampong en wat verantwoordelik is vir die sindelikheid van die kam­
pong en die tug van die werknemers wat daarin woon; (6) 

(16) 	'klerk' 'n werknemer wat skryf-, tik-, liasseer- of enige ander soort 
klerklike werk veni~ en amvat dit ook 'n kassier, 'n werknemer wat 
buite die bedryfsinngting geld insamel en 'n skakelbordoperateur of 
enige kantoormasjienoperateur, maar geen ander klas werknemer wat 
elders in hierdie klousule omskryf word nie, al maak klerklike werk 
ook deel uit van so 'n werknemer se werk; (5) 

(17) 	 'korttyd' 'n tydelike vermindering van die getal gewone werkure 
weens 'n handelslapte in die bedryf, 'n tekort aan grondstowwe, 'n 
onklaarraking van masjinerie of installasie, of weens die feit dat die 
geboue onbruikbaar is ofdreig om dit te word; (37) 

(18) 	 'laaimeester' 'n werknemer watsakke steenkool of brandhout vir 
aflewering nstel en wat oor die laai van voertuie toesig hoo; (4) 

(19) 	'Ieunwa' 'n sleepwa wat geen vooras het nie en so ontwerp of inge­
rig'is om op 'n voorspanmotor te rus en deur hom getrek word; (36) 

(20) 	 'ligte motorvoertuig' 'n motorvoertuig waarvan die bruto voertuig­
massa ofbruto kombinasiemassa hoogstens 3 500 kg is; (22) 

(21) 	 'loon' die bedrag geld wat ingevolge klousule 3 (1) aan 'n werknemer 
betaalbaar is ten opsi~e van sy gewone werkure: Met dien verstande 
dat as 'n werk&ewer n werknemer ten opsigte van sodanige gewone 
werkure gereefd 'n hoor bedrag betaal as die by klousule 3 (1) voor­
geskryf, dit sodanige hoor bedrag beteken en 'gewone loon' of 
'weekloon' het ooreenstemmende betekenisse; (42) 

(22) 	 'los werknemer' 'n werknemer wat hoogstens drie dae per week by
dieselfde werkgewer in diens is; (2) . 

(23) 	'medium motorvoertuig (gelede)' 'n motorvoertuig (gelede) waar­
van die bruto kombinasie massa meer as 3 500 kg maar hoogstens 
9000 kg is; (24) 

(24) 	'medium motorvoertuig (nie-gelede)' 'n motorvoertuig (nie-gelede) 
waarvan die bruto voertuig massa meer as 3 500 kg maar hoogstens
9 000 kg is; (25) 

(25) 	 'militere diens' 'n tydperk van diens of opleiding kragtens die 
Verdedigingswet, 1957 (Wet 44 van 1957); (26) 
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(16) 	 'gross combination mass' in relation to a motor vebicle (articulated), 
means the maximum mass of the combination of vebicles, including 
that of the drawing motor vebicle and the load, as specified by the 
manufacturer or, in the absence of such specification, as determined 
by the registering authority concerned; (5) 

(17) 	 'gross vehicle mass' in relation to a motor vehicle (rigid), means the 
maximum mass of such vehicle and its load as specified by the manu­
facturer or, in the absence of such specification, as determined by the 
registering authority concerned; (6) 

(18) 	 'handyman' means an employee, other than a trainee, who is en­
gaged in making minor repairs or adjustments to machinery. plant or 
other equipment or in effecting minor repairs or renovations to build­
ings, but who does not perform work normally done by an artisan; 
(12) 

(19) 	 'heavy motor vebicle (articulated)' means a motor vehicle (articu­
lated) the gross combination mass of which exceeds 9 000 kg but not 
16 000 kg; (37) 

(20) 	 'heavy motor vehicle (rigid)' means a motor vebicle (rigid) the gross 
vehicle mass of which exceeds 9 000 kg but not 16 000 kg; (38) 

(21) 	 'law' includes the common law; (47) 
(22) 	 'light motor vehicle' means a motor vebicle the gross vehicle mass or 

gross combination mass of which does not exceed 3 500 kg; (20) 
(23) 	 'local authority' means any horough council, city council, municipal 

council, village management board, divisional council or any simiLar 
institution or body contemplated in section 84 (1) (f) ofthe Provincial 
Government Act, 1961, or in any other legislation; (34) 

(24) 	'medium motor vehicle (articulated), means a motor vebicle (articu­
lated) the gross combination mass of which exceeds 3 500 kg but not 
9 000 kg; (23) 

(25) 	 'medium motor vebicle (rigid)' means a motor vehicle (rigid) the 
gross vehicle mass of which exceeds 3 500 kg but not 9000 kg; (24) 

(26) 	 'military service' means any service or trairung in terms of· the De­
fence Act, 1957 (Act 44 of 1957); (25) 

(27) 	 'motor vebicle' means a seLf-propelled vebicle with an engine ca­
pacity exceeding 100 cm', used for conveying goods, and inlcudes a 
truck-tractor, tractor, a motor cycle or a motor tricycle but does not 
include a mobile hoist; (26) 

(28) 	 'motor vehicle (articulated), means a combination of vebicles con­
sisting of a motor vehicle and a semi-trailer or trailer; (27) 

(29) 	 'motor vehicle (rigid)' means a motor vehicle other than a motor 
vehicle (articulated); (28) 

(30) 	 'ordinary hours of work' means the hours of work prescribed in 
clause 5 (1) or if by agreement between an employer and bis em­
ployee the latter works a lesser number of ordinary hours, such 
shorter hours; (14) 

(31) 	 'overtime' means that portion of any period worked by an employee 
in any week or on any day which is longer than his weekly or daily 
ordinary hours of work, as the case may be, but does not include any 
period durin~ which an employee works for his employer on a Sun­
day or a pubhc holiday as defined; (32) 

(32) 	 'part-time employee' means a clerk who is employed by the week or 
month for not more than 30 ordinary hours of work in any week; (7) 

(33) 	 'public holiday' means New Year's Day (or the succeeding Monday 
whenever New Year's Day falls un a Sunday), Good Friday, Ascen­
sion Day, Republic Day, Day of the Vow or Christmas Day; (33) 

(34) 	 'qualified' in relation to an employee, means that the experience of 
an employee of his class entitles him to the hi@est wage rate pre­

. 	 scribed for that class, and, conversely, 'unqualified' means that bis 
experience in his class does not entitle bim to such highest rate; (13) 

(35) 	 'security guard' means an employee who is engaged in anyone or 
more of the following duties: 

(a) Searcbing goods, vehicles or persons; 
(b) 	supervising or controlling watchmen; 
(c) 	controlling or reporting on the movement of persons or vebicles 

through check-points or gates 
and who may also be required to perform any or all of the duties 
prescribed for a watchman; (35) 

(36) 	 'semi-trailer' means a trailer without a front axle and designed or 
adapted to rest on and be drawn by a truck-tractor; (19) 

(37) 	 'short-tin1e' means a temporary reduction in the number of ordinary 
hours of work owing to slackness of trade, shortage of raw materials, 
a breakdown of plant or machinery or a breakdown or threatened 
breakdown of buildings; (17) 

(38) 	 'tractor' means a motor vehicle designed or adapted to draw other 
vehicles and not to carry any load; (39) 

(39) 	 'trailer' means any vehicle wbich is not self-prOjlelled but designed 
or adapted to be drawn by a motor vehicle, and includes a dolly; (36) 

(26) 	 'motorvoertuig' 'n seJfaangedrewe voertuig met 'n enjinkapasiteit 
van meer as 100 em3 wat gebruik word vir die vervoer van ~oedere, 
uitgesonderd 'n reisende verteenwoordiger se monsters, en dlt omvat 
'n voorspanmotor, trekker, 'n motorfiets of 'n outofiets, maar nie 
ook 'n mobiele hystoestel rue; (27) 

(27) 	 'motorvoertuig (gelede)' 'n kombinasie van voertuie bestaande uit 
'n motorvoertuig en 'n leunwa of 'n sleepwa; (28) 

(28) 	'motorvoertuig (nie-gelede)' 'n motorvoertuig uitgesonderd 'n 
motorvoertuig (gelede); (29) 

(29) 	 'noodwerk'­
(a) 	enige werk wat weens onvoorsiene omstandighede soos 'n 

brand, diefstal, 'n 'n gewelddaad, nywerheidsonrus,
'n ongeluk, onkl . .. 'e, sabota­
sie, 'n storm of w 	 is of 
dreig om dit te word, sonder versuim gedoen moet word; 

(b) 	enige werk in verband met die opkoapping of herstel van instal­
lasie of masjinerie wat nie gedurende gewone werkure verrig 
kan word nie; 

(e) enige werk in verband met die laai of atlaai van­
(i) 	skepe; 

(ii) 	spoorwaens of voertuie van die Suid-Afrikaanse Vervoer­
dienste; 

(iii) 	voertuie wat deur 'n vervoerkontrakteur gebruik word in 
die nakoming van sy kontrak as sodanig met die Suid­
Afrikaanse Vervoerdlenste; (9) 

(30) 	 'onderbaas' 'n werknemer wat aan die hoof staan van 'n groep 
algemene werkers en wat die getal gevulde sakke mag opteken; (3) 

(31) 	 'ondervinding' met betrekking tot­
(a) 	 'n klerk, die totale tydperk of tydperke wat 'n werknemer as 'n 

klerk in eruge bedryf of nywerheid in die diens van 'n plaaslike 
owerheid ofdie Staat werksaam was: Met dien verstande dat net 
die helfte van die tydperk of tydperke wat 'n klerk as 'n deel­
tydse werknemer in diens was, gereken word as klerklike diens; 

(b) 	 'n werfklerk, die totale tydperk of tydperke wat 'n werknemer 
as 'n werfklerk in die Steenkoolbedryf werksaarn was; (10) 

(32) 	 'oortyd' daardie gedeelte van enige tydperk wat 'n werknemer in 'n 
week of op 'n dag werk, wat langer is as sy weeklikse of daaglikse 
gewone werkure, na gelang van die geval, maar dit omvat nie 'n 
tydperk waarin 'n werknemer op 'n Sondag of op 'n openbare vakan­
sie SOOS omskryf, werk rue; (31) 

(33) 	 'openbare vakansiedag' Nuwejaarsdag (of die eersvolgende Maandag 
wanneer Nuwejaarsdag op 'n Sondag val), Goeie Vrydag, Hemel­
vaartdag, Republiekdag, Geloftedag en Kersdag; (33) 

(34) 	 'plaaslike owerheid' 'n munisipale raad; stadsraad, afdelingsraad, 
dorpsbestuursraad of 'n soortgelyke instelling of liggaam beoog in 
artikel 84 (I) (f) van die Wet op Provinsiale Bestuur, 1961, of in 
enige anderwetgewing; (23) 

(35) 	 'sekuriteitswag' 'n werknemer wat enigeen of meer van die vol­
gende werksaambede verrig: 

(a) goedere, voertuie of persone deursoek; 
(b) oor wagle toesig hou of hulle beheer; 
(c) 	die gang van persone of voertuie deur kontrolepunte of helli 

kontroleer of daaroor verslag doen en van wie vereis kan word 
om enige van of al die pligte wat voorgeskryf is vir 'n wag. uit 
te voer; (35) 

(36) 	 'sleepwa' 'n voertuig wat nie selfaangedrewe is nie en wat ontwerp 
of ingerig is om deur 'n motorvoertuig getrek te word en dit sluit 'n 
drastel in; (39) 

(37) 	 'swaar motorvoertuig (gelede)' 'n motorvoertuig (geJede) waarvan 
die bruto kombinasiemassa meer as 9 000 kg maar hoogstens 16 000 
kg is; (19) 

(38) 	 'swaar motorvoertuig (nie-gelede)' 'n motorvoertuig (nie-geJede) 
waarvan die bruto voertuigmassa meer as 9 000 kg maar hoogstens
16 000 kg is; (20) 

(39) 	 'trekker' 'n motorvoertuig antwerp of ingerig hoofsaaklik om ander 
voertuie mee te trek en nie om 'n vrag daarop te dra rue; (38) 

(40) 	 'ultra swaar motorvoertuig' 'n motorvoertuig waarvan die bruto 
voertuigmassa of die bruto kombinasie massa 25 000 kg oorskry; 
(41) 

(41) 	 'voorspanmotor' 'n motorvoertuig antwerp of ingerig am ander 
voertule mee Ie trek en om nie 'n ander vrag as di6 wat in die vorm 
van 'n leunwaofballas daaroprus, te dra nie; (40) 

(42) 	 'wag' 'n werknemer, uitgesonderd 'n sekuriteitswag, wat een of 
meer van die volgende pligte uitvoer: 

(a) 	Persele, geboue, strukture of ander vasle of rnerende eiendom 
bewaak, beskerm of patrolleer; 

(b) 	honde hanteer of beheer in die uitvoering van een of meer van 
die pligte in (a) bedoel. (43) 

(43) 	 'week' met betrekking tot 'n werknemer, die tydperk van sewe dae 
waarbinne die werkweek van sodanige werk:nemer gewoonlik val; 
(44) 
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(40) 	'truck-tractor' means a motor vehicle designed or adapted to draw 
other vehicles and not to carry any load other than that unposed by a 
semi-trailer or ballast; (41) 

(41) 	 'ultra heavy motor vehicle' means a motor vehicle the gross vehicle 
mass or gross combination mass of which exceeds 25 000 kg; (40) 

(42) 	 'wage' means the amount of money payable to an employee in terms 
of clause 3 (1) in respect of his ordmary hours of work: Provided that 
if an employer regularly pays an employee in respect of such ordi~ 
hours of work an amount higher than that prescribed in clause 3 (1), It 
means such higher amount and 'ordinary wage' or 'weekly wage' has 
a corresponding meaning; (21) 

(43) 	 'watchman' means an employee other than a security guard, who is 
engaged in anyone or more of the following duties: 

(a) 	Guarding protecting or patrolling premises, buildings, struc­
tures or fixed or movable property; 

(b) 	handling or controlling dogs in the performance of any or all of 
the duties referred to in (a); (42) 

(44) 	 'week' in relation to an employee, means the period of seven days 
within which the working week of that employee ordinarily falls; (43) 

(45) 	 'wood-sawing machine operator' means an employee who operates a 
power-driven wood-sawing machine and who may also start or stop 
the machine and repair or replace drive belts; (3) 

(46) 	 'yard clerk' means an employee who is engaged at a coal site in 
attending to telephone calls, taking orders or making out invoices; 
(44) 

(47) 	 'yard foreman' means an employee­
(a) who exercises control over employees employed on a coal site; 
(b) 	who is responsible for the efficient performance by such em­

ployees of their duties; and 
(c) who is responsible for the receipt and delivery of goods. (45). 

3. REMUNERATION 
(1) The minumum wage which an employer shall pay to each member of 

the undermentioned classes of his employees shall be as set out hereunder: 
Provided that if the employer has been engaged in this trade in an area 
covered by this determination for a period of more than 12 months but less 
than 24 months in the aggregate, such wage may be reduced by not more 
than 10 per cent until he has been thus engaged for a period of 24 months in 
the aggregate, whereupon the minimum wage specified hereunder shall 
become payable and be paid: 

(a) Employees other thon casual employees and part-time employees: 

(44) 	 'wertlderk' 'n werknemer wat op 'n steenkoolwerf telefoonoproepe 
behartig, bestellings neem of faktllre uitskryf; (46) 

(45) 	 'werfvoorman' 'n werknemerwat­
(a) oor die werknemers op 'n steenkoolwerfbeheer uitoefen; 
(b) 	moet toesien dat sodanige werknemers hul pligre doeltreffend 

uitvoer;en 
(c) vir die ontvangs en aflewering van goedere verantwoordelik is; 

(47) 
(46) 	'werknemer graad I' 'n werknemer wat een of meer van die volgende 

werksaamhede verrig: 
(a) 	 'n Ambagsman behulpsaam wees op 'n ander wyse as deur die 

gereedskap van sy vak selfstandig te gebruik; 
(b) 	boodskappe, briewe of goedere te voet of per trapfiets of 'n 

ander nie-kragaangedrewe voertuig aflewer; 
(c) oorpakke, uniforms ofbeskermende klere was; 
(d) 	posseels op briewe, pakkette of ander artikels plak of 'n hand­

frankeennasjien gebruik; 
(e) pos vou of in koeverte steek; 
(f) 	masjinerie of voertuie, uitgesonderd motorvoertuie, olie of 

smeer; 
(g) 	rantsoene gaarmaak of tee of soortgelyke dranke vir werk­

nemers maak of aan hulle bedien of tee of ander verversings vir 
die werkgewer of sy gaste maak of aan hulle bedien; 

(h) 	wiele, buile- of binnebande van motorvoertuie, laaigrawe of 
sleepwaens afbaal. terugsit, omruil of herstel, en buite- of bin­
nebande oppomp; (15) 

(47) 	 'wet' ook die gemene reg. (21) 

3. BESOLDIGING 
(I) Minimum lone.-Die minimum loon wat'n weckgewer aan elke lid 

van ondergenoemde klasse werknemers in sy diens moet betaal, is die 
hieronder uiteengesit: Met .die~ ve~tande dat. indien die wer~gew~r ~ d!e 
bedryf in 'n gebied waann hierdle vasstelhng van toepassmg IS VIC n 
tydperk van langer as 12 maande maar minder as 24 maande altesaam 
betrokke is, sodanige loon met hoogstens 10 persent verminder ~ag word 
totdat hy aldus vir 'n tydperk van 24 maande altesaam betrokke IS, waarna 
die minunum loon wat hieronder bepaal word, betaaJbaar word en betaal 
moetword: 

(a) Werknemers. uitgesonderd los werknemers en deeltydse werknemers: 

In the Magisterial Districts of 
Alberton, BellvilJe, Benoni, 
Boksburg, Brakpan, Chats-
worth, Durban, Germiston, 

Goodwood, lnanda, Jobannes­
bu~, Kempton Park, Krugers­
o~ Kuils River, Nigel, 

Ober olzer, Pinetown, Port 
Elizabeth, Pretoria, Randburg, 

Randfontein, Roode~rt, 
Sasolburg, Simon's own, 

Sra~, The Cape, Uitenhage, 

In the Magisterial Districts of 
Bloemfontein, East London, 
Klerksdorp, Odendaalsrus, 

Paarl, Pietermaritzburg, 
Potchefstroom, Virginia and 
Welkom and the municipal 

area of Witbank 

In the M~isterial Districts of 
Delmas, eidelberg (Tvl) and 

Hi$bveld Ridge and the 
municipal areas of Bethlehem, 
Harrismith, Kroonstad, lady-

smith, Middelbu~VI),
Newcastle, Pieters g and 

Rustenburg 
a erbijlpark, Vereeniging, 

Westonana, Wonderboom and 
Wynberg 

During the During the During the 
first year first year first year
after this 

amendment Thereafter after this 
amendment Thereafter after this 

amendment Thereafter 
becomes becomes becomes 
binding binding binding 

Per week Per week Per week week Per week Per week 
R R R R R R 

Artisan ................................................... 157,50 163,50 139,50 144,50 124,00 129,00 

~':fe~~~. :::::::::::::::::: :::::::::::::::::::::::::: 65,00 
65,00 

71,00 
71,00 

58,00 
58,00 

63,00 
63,00 

51,00 
51,00 

56,00 
56,00 

Clerk-
during the first year of e~ence ................ 72,00 78,00 64,00 69,00 57,00 62,00
during the second year 0 experience ............. 87,50 93,50 78,00 83,00 69,00 74,00
during the third year of experience ............... 103,50 109,50 92,00 97,00 81,00 86,00
thereafter ............................................. 119,50 125,50 106,00 II 1,00 94,00 99,00 

Compound manager ................................... 119,50 125,50 106,00 111,00 94,00 99,00 
Driver of-

a light motor vehicle ................................ 70,00 76,00 62,00 67,00 55,00 60,00 
a medium motor vehicle (articulated) ............ 90,00 96,00 80,00 85,00 71,00 76,00 
a medium motor vehicle (rigid) ................... 86,00 92,00 76,00 81,00 67,50 72,50 
a heavy motor vehicle (articulated) . " ............ 105,50 111,50 93,50 98,50 82,50 87,50 
a heavy motor vehicle (rigid) ...................... 100,50 106,50 89,00 94,00 78,50 83,50 
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In the Magisterial Districts of 
Alberton, Bellville, Benoni, 
Boksburg, Brak(1an, Chats-
worth, Durban, Germiston, 

Ooodwood, Inanda, Johannes­
b"" Kempton Park, Krugers­
~ Kulis River, Nigel, 

o olzer, Pinetown, Port 
Elizabeth, Pretoria, Randburg, 

Randfontein, Roodet:!, 
SasolbTe.; Simon's own, 

Sa' Cape, Uitenbage,
rbijlpark, Vereeniging, 

Westonana, Wondetboom and 
Wynberg 

In the Magisterial Districts of 
Bloemfontein, East London, 
Klerksdorp, Odendaalsrus, 

Paarl, Pietermaritzburg, 
Porchefstroom, Virginia and 
Welkom and the municipal 

area of Witbank 

In the Ma . terial Districts of 
Delmas, ~delberg (Tvl) and 

Hi$hveld Ridge and the 
municIpal areas of Bethlehem, 
Harrismith, Kroonstad, Lady-

smith, Middelb~ (Tvl),
Newcastle, Pieters urg and 

Rustenburg 

During the 
first year
after this 

amendment 
becomes 
binding 

Per week 

R 


92,00 
87,SO 
96,SO 
54,50 

41,00 
45,50 
48,50 
66,00 
54,SO 
51,00 
51,00 

52,00 
54,50 
57,00 
99,SO 

51,00 

an extra heavy motor vehicle (articulated) ....... 

an extra heavy motor vehicle (rigid) .............. 

an ultra heavy motor vehicle....................... 


Front-end loader operator ............................. 
General worker­

durin~ the first six months of his employment 
wit the same employer ......................... 


thereafter ............................................. 

Grade I employee ...................................... 

Handyman .............................................. 

Security guard .......................................... 

Watchman............................................... 
Wood-sawing machine operator ..................... 
Yard clerk-

during the first year of er:,rience ................ 

during the second year 0 experience............. 

thereafter ............................................. 


Yard foreman ........................................... 


En:Kf~Fubc~~~~~~:. ~~~~~.~~~.~~~~.~~ ~~ 

During the 
first year 
after this 

amendment 
becomes 
binding 

Per week 

R 


116,00 
110,50 
122,00 
70,00 

52,00 
58,00 
62,00 
84,00 
70,00 
65,00 
65,00 

66,00 
69,00 
72,00 

126,50 

65,00 

In die landdrosdistrik:te 
Albenon, Bellville, Benoni, 
Boksbur~, Brakpan, Chats-
worth, ie~, Durban, In die landdrosdistrik:te Del·Germiston, wood, Inanda In die landdrosdistrikte mas, Heidelberg (Tv!) enBloemfontein, Klerksdorp,Johannesburg, KeTt0n Hol!veldrifen die munisw:!ePark, Krugersdorp, uils Odendaaisrus,Oos-Londen, gebiede van Bethlehem, arri-River, Nigel, Oberbolzer, Paarl, Pietermaritzburg, Pot-

smith, Kroonstad, LadIJ-Pinetown, Pon Elizabeth, chefstroom, Vir61inia en Wei­ smith, Middelbur~v ),Pretoria, Randburg, Randfon­ kom en die Murusipale gebied Newcasde, Pieters g entein, Roodepoort, Sasolburg, van Witbank RustenburgSimonstad, S~gs, Uiten­
hage, Vanderbljlpark, Veree­
nigint:'estonaria, Wonder­

menWynberg 

Gedurende Gedurende Gedurende 
dieeerste die eerste dieeerste 
jaarnadat jaarnadat jaarnadat

hi,er:die wy­ bierdie wy-Daama hi,er:die wy- Daarna Daarna 
sIgmg van Slgmgvan sigingvan

kraggeword kraggeword 
bet 

krag~eword
et bet 

Rpw Rpw Rpw Rpw Rpw Rpw 

Aigemene werker­
gedurende die eerste ses maande altesaarn in 


diens by dieselfde werkgewer .................. 
 57,00 46,5052,00 51,00 41,00 45,00 
daarna................................................. 58,00 64,00 51,50 56,50 45,50 SO,SO 

Ambagsman ............................................ 157,50 139,50 144,50163,50 124,00 129,00 
Bediener van 'n ooutsaagmasjien .................... 65,00 58,00 51,0071,00 63,00 56,00 
Bediener van' n laaigraaf ............................. 62,00 67,00 54,5070,00 76,00 59,50 

Thereafter 

Per week 

R 


122,00 
116,50 
128,00 
76,00 

57,00 
64,00 
68,00 
90,00 
76,00 
71,00 
71,00 

72,00 
75,00 
78,00 

132,50 

71,00 

During the 
first year
after this 

amendment 
becomes 
binding 

Per week 

R 


103,50 
98,50 

108,50 
62,00 

46,50 
51,50 
55,00 
74,50 
62,00 
58,00 
58,00 

58,SO 
61,00 
64,00 

111,50 

58,00 

Thereafter 

Per week 

R 


108,50 
103,50 
113,50 
67,00 

51,00 
56,50 
60,00 
79,50 
67,00 
63,00 
63,00 

63,SO 
66,00 
69,00 

116,50 

63,00 

Tbereafter 

Per week 

R 


97,00 
92,SO 

101,SO 
59,50 

45,00 
50,SO 
53,50 
71,00 
59,50 
56,00 
56,00 

57,00 
59,50 
62,00 

104,SO 

56,00 
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In die landdrosdistrikte 
Alberton, Bellville, Benoni, 
BOksb~, Brakpan, Chats-
worth, ie~, Durban,

Germiston, G wood, Inanda 
Johannesburg, Kem£in 
Park, Krugersdorp, uils 
River, Nigel, Oberbolzer, 
Pinetown, Port E1izabeth, 

Pretoria, Randburg, Randfon­
tein, Roodepoort, Sasoiburg, 
Simonstad, S~gs, Viten­

, Vanderbljlpark, Veree­
g, Westonaria, Wonder-
boom en Wynberg 

In die landdrosdistrikte 
Bloemfontein, Klerksdorp, 
Odendaalsrus, Oos-Londen, 
Paarl, Pietermaritzburg, Pot­
chefstroom, Vir~inia en Wel­
kom en die Murusipale gebied 

van Witbank 

In die landdrosdistrikte Del­
mas, Heidelberg (Tvl) en 

Hoeveldrif en die munisw:!e 
gebiede van Bethlehem, am-

smith, Kroonstad, Ladr 
smith, Middelburg (Tv ), 
Newcastle, Pietersburg en 

Rustenburg 

Gedurende Gedurende Gedurende 
dieeerste 
jaaroadat 

dieeerste 
. oadat 

dieeerste 
jaarnadat 

bi.er:die wy­
slgmgvan 

Daarna ~ .. ewy­
slgmgvan 

Daarna ~er:diewy-
slgmgvan 

Daarna 

krag::~Ord kraggeword 
het 

kraggeword
het 

Rpw Rpw Rpw Rpw Rpw Rpw 

Drywervan­
'n ligte motorvoertuig .............................. 70,00 76,00 62,00 67,00 55,00 60,00 
'n medium motorvoertuig (gelede) ............... 90,00 96,00 80,00 85,00 71,00 76,00 
'n medium motorvoertuig (nie-gelede)........... 86,00 92,00 76,00 81,00 67,50 72,50 
'n swaar motorvoertuig (gelede) .................. 105,50 111,50 93,50 98,50 82,50 87,50 
'n swaar motorvoertuig (nie-gelede) ............. 100,50 106,50 89,00 94,00 78,50 83,50 
'nekstra swaarmotorvoertuig (gelede) .......... 116,00 122,00 103,50 108,50 92,00 97,00 
'n ekstra swaar motorvoertuig (nie-gelede)...... 110,50 116,50 98,50 103,50 87,50 92,50 
'n ultra swaar motorvoertuig ...................... 122,00 128,00 108,50 113,50 96,50 101,50 

Faktotum .............•.................................. 84,00 90,00 74,50 79,50 66,00 71,00 
Kamponghestuurder ................................... 119,50 125,50 106,00 111,00 94,00 99,00 
Klerk­

gedurende die eerste jaar ondervinding .......... 72,00 78,00 64,00 69,00 57,00 62,00 
gedurende die tweede jaar ondervinding......... 87,50 93,50 78,00 83,00 69,00 74,00 
gedurende die derde jaar ondervinding........... 103,50 109,50 92,00 97,00 81,00 86,00 
daarna................................................. 119,50 125,50 106,00 111,00 94,00 99,00 

Laaimeester ............................................. 65,00 71,00 58,00 63,00 51,00 56,00 
Onderbaas ............................................... 65,00 71,00 58,00 63,00 51,00 56,00 
Sekuriteitswag.......................................... 70,00 76,00 62,00 67,00 54,50 59,50 
Wag ...................................................... 65,00 71,00 58,00 63,00 51,00 56,00 
Werfklerk­

gedurende die eerste jaar ondervinding ...•...•.. 66,00 72,00 58,50 63,50 52,00 57,00 
gedurende die tweede jaarondervinding......... 69,00 75,00 61,00 66,00 54,50 59,50 
daarna...............•............•.......•............ 72,00 78,00 64,00 69,00 57,00 62,00 

Werfvoortnan........................................... 126,50 132,50 lll,50 116,50 99,50 104,50 
Werknemer graad 1 .................................... 62,00 68,00 55,00 60,00 48,50 53,50 
Werknemer nie elders in hierdie subklousule uit­

druklik vermeld nie ................................. 65,00 71,00 58,00 63,00 51,00 56,00 

(b) 	Casual employees.-For each day or part of a day of employment, 
other than employment on a public holiday as defined or a Sunday, 
not less than the daily wage prescribed under paragraph (a) read with 
subclause (4) (c) for an employee in the same area who performs the 
same class of work as the casual employee is required to do, plus 10 
per cent: Provided tl1at where the employer requires a casual em­
ploy_ 

(i) 	to ~rform the work of a class of employee for whom wa~s on 
a nsing scale are prescribed, the expression 'dally wage shall' 
mean the daily wage for a qualified employee of that class; 

(ii) 	to work for a period not more than four consecutive hours on 
any day, his wage as referred to in this paragraph may be 
reduced by not more than 50 per cent in respect of that day. 

(c) Part-timeemployees.-A part-time employee shall be paid not less 
than two thirds of the wage prescribed for a full-time employee of the 
same class and experience in the same area. 

(2) Basis of comract.-For the purpose of this clause the contract of 
employment of an employee, other thail a casual employee, shall he on a 
weekly basis, and, save as provided in clause 4 (6), he shall be paid in 
respect of a week not less than the full weekly wage prescribed 10 sub­
clause (I), read with the definition of 'wage' in clause 2 and with subclause 
(3), for an employee of his class in the area in which he works, whether he 
has in that week worked the maximum number of ordinary bOOrs of work 
applicable to him or less. 

(b) 	Los werknemers.-Vir elke dag of gedeelte van 'n dag diens, uitge­
sonderd diens op 'n openbare vakansiedag soos oruskryf of op 'n 
Sondag. minstens die dagloon voorgeskryf kra$tl::ns paragraaf (a) 
gelees met subklousule 4 (c) vir 'n werknemer 10 dieselfde gebied 
wat vir die werkgewer dieselfde klas werk verng as die wat van die 
los werknemer vereis word, plus 10 persent: Met dien verstande dat 
waar die werkgewer van die los werknemer vereis om-­

(i) 	die werk Ie verng van 'n klas werknemer vir wie 'n loon teen 
die stygende skaal voofj~eskryfword, die uitdrukking •dagloon' 
beteken die dagloon VIr 'n gekwalifiseerde werknemer van 
daardie klas; 

(ii) 	om vir 'n tydperk van hoogstens vier agtereenvolgende ure op 
'n dag te werk, sy loon met hoogstens 50 persent venninder kan 
word ten opsigte van daardie dag. 

(c) Deeltydse werknel1ler.-'n Deeltydse werknemer moet minstens 
twee-derdes van die loon voorgeskryf vir • n voltydse werknemer van 
dieselfde klas en met dieselfde ondervinding en in dieselfde gebied, 
betaal word. 

(2) Komrakgrondslag.-BY die toepassing van hierdie klousule moet 
die dienskontrak van 'n werknemer, uitgesonderd 'n los werknemer, op 'n 
weeklikse grondslag beros en, behoudens klousule 4 (6), moet hy ten 
oJ>sigte van 'n week minstens die volle weekloon betaal word wat by 
subk10usule (1), gelees met die omskrywing van 'loon' in klousule 2 en 
met subklousule (3), vir 'n werknemer van sy klas in die gebied waarin hy
werk, voorgeskryf word, afgesien daarvan of hy in so 'n week die makSI­
mum getal gewone werkure ofminder, gewerk het. 
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(3) Differential wage.-An employer who requires or permits a member 
of one class of his employees to perform for longer thaD one hour in the 
aggregate on any day, either in addition to his own work or in substitution 
therefor, work of another class for which­

(a) 	a wage higher thaD that of his own class is prescribed in subclause 
(1), shall pay to such employee in respect ofthat day, not less than 
the daily wage calculated at the higher rate; or 

(b) 	a rising scale of wages terminating in a wage higher thaD that of his 
own class is prescribed in subclause (I), shall pay to such employee 
in respect of that day not less than the daily wage calculated on the 
notch in the risin~ scale immediately above the wage which the 
employee was receiving for his ordinary work: 

Provided that­
(i) 	this subclause shall not apply where the difference between classes in 

terms ofsubclause (1) is based on experience; 
(ii) 	unless expressly otherwise provided in a written contract between an 

employer and his employee, nothing in this determination shall be so 
construed as to preclude an employer from requiring his employee to 
perform work of another class for which class the same or a lower 
wage is prescribed than that prescribed for such employee. 

(4) Calcultztion ofwages.-(a) The hourly wage of an employee, other 
than a casual employee, shall be his weekly wage divided by his weekly 
ordinary hours of work as defined in clause 2 (30). 

(b) Subject to subclause (1) (b) (ii), the hourly wa~ of a casual em­
ployee shall be the wage payable to him for that day divided by the number 
ofordinary hours worked by him on such day. 

(c) The daily wage of an employee, other than a casual employee, shall 
be his weekly wage divided by the number of days on which he normally
works in a week. 

(d) The monthly wage ofan employee shall be four and a third times his 
weekly wage. 

4. PAYMENT OF REMUNERATION 
(1) Employees, other than casual employees.-Save as provided in 

clause 6 (4). any amount due to an employee. other than a casual em· 
ployee, shall be paid weekly. fortnightly or monthly in cash, or, witll the 
consent of the employee by cheque, dunng his ordinary hours of work, or 
within 15 minutes thereafter on the usual pay-day of the establishment for 
such employee or on termination of employment if this takes place before 
the usual pay-day, and such amount shan be contained in a sealed envelope 
or container on which shall be recorded or which shall be accompanied by 
a statement showing­

(a) the employer's name; 
(b) the employee's name or his number on the pay-roll and his class; 
(c) the period in respect ofwhich payment is made; 

(d) the number of ordinary hours of work worked by the employee in that 
period; 	 . 

(e) the number of overtime hours worked by the employee in that period; 
(f) 	the number of hours worked by the employee on a Sunday or a public

holiday as defined; 
(g) the employee's wage; 
(h) 	details of any other remuneration arising out of the employee's em­

ployment; 
(i) details ofany deductions made; and 

G) the net amount paid to the employee; 


and such envelope or container on which these particulars an: recorded or 
such statement shall become the property of the employee: Provided that­

(i) 	the particulars prescribed above may be recorded on such envelope or 
container or in such statement in code which code shall be fully set 
out and explained in an accompanying notice or in a notice kept 
posted in some conspicuous place in the establishment, accessible to 
all employees affected thereby; 

(ii) 	at the employee's written request the amount due to him may be paid 
into his building society or bank account by his employer, who shall 
hand to him the relevant receipt together with the aforementioned 
statement; 

(iii) 	the information relating to paragraphs (d), (e) and (f) need not be 
furnished in respect of an employee who is excluded from the hours 
of work provisions by virtue ofclause 5 (7) (a). 

(2) Casual emplolees.-An employer shalll?ay the remuneration due to 
a casual employee 10 cash on termination of hiS employment, but at least 
once a week. 

(3) Premiums.-Subject to the provisions of any other law no payment 
by or on behalf of an employee shall be accepted by an employer, either 
dwectly or indirectly, in respect of the employment or training of that 
employee. 

(4) Purchase ofgoods.-An employer shall not require his employee to 
purc~ase any goods from him or from any shop, place or person nOminated 
by him. 

(3) Dijferensiile loon.-'n Werkgewer wat van 'n lid van een klas van 
sy werknemers vereis of hom toeiaat om langer as a1tesaam een uur op 'n 
dag of benewens sy eie werk of in die plek daarvan, week van 'n ander klas 
te verrig waarvoor­

(a) 	 'n hoor loon as di~ van sy eie klas SOOB by subklousule (I) voorge­
skryf word, moet ten oJlsigte van daardie dag aan sodanige werk­
nemer minstens die dagloon bereken teen die boer tarief, betaal; of 

(b) 	 'n stygende loonskaal wat uitloop op'n hoor loon as di~ van sy eie 
kIas BOOS by subklousule (I) voorgeskryf word, moet ten opsigte 
van daardie dag aan sodanige werknemer minstens die dagloon 
bereken op die kerf in die stygende skaal onrniddellik bokant die 
loon wat die werknemer vir sy gewone werk ontvang bet, betaal: 

Met dien verstande dat­
(i) 	hierdie subklousule nie geld nie wanneer die verskil tussen die 

klasse ingevolge subklousule (I) op ondervinding berus; 
(ii) 	tensy daar in 'n skriftelike kontrak tussen 'n werkgewer en sy 

werknemer uitdruklik anders bepaal word, niks in hierdie vasBtel­
ling 56 uitgele mag word nie dat dit 'n werkgewer belet om van sy 
werknemer te vereis om 'n ander klas werk te verrig waarvoor die 
voorgeskrewe loon dieselfde of laer is as di~ wat vir so 'n werk­
nerner voorgeskryf word. 

(4) Loonberekening.-(a) Die uurloon van 'n werknemer, uitgesonderd 
'n los werknemer, is sy weekloon gedeel deur sy gewone werkure soos 
omskryf in klousule 2 (30). 

(b) Behoudens subklousule I (b) (ii), die uurloon van 'n los werknemer 
is sy loon vir daardie dag gedeel deur die getal gewone werkure wat hy op 
daardie dag gewerk het. 

(c) Die daJtloon van 'n werknemer, uitgesonderd 'n los werknemer, issy 
weekloon gedeel deur die getal dae wat hy gewoonlik in 'n week werk. 

(d) Die maandloon van 'n werknemer is vier en 'n derde maal sy week· 
loon. 

4. BETALING VAN BESOLDIGING 
(1) Werknemers, uitgesonderd los werknemers.-Behoudens klousule 6 

(4) moet enige bedrag verskuldig aan 'n werknemer, uitgesonderd 'n los 
werknemer, weekliks, twee-weekliks of maandeliks in kontant betaal word 
en met die toestemming van die werknemer per (jek, gedurende sy gewone 
werkure, of binne 15 minute daarna op die gewone betaaldag van die 
bedryfsinrigting vir sodanige werknemer by diensbeiHndiging, as dit voor 
die gewone betaaldag geskied, en sodanige bedrag moet in 'n ve~lde 
koevert of houer wees waarop of wat vergesel gaan van 'n staat waarop 
gemeld word: 

(a) Die werkgewer se naam; 
(b) die werknemer se naam ofsy nommer op die betaalstaat en sy klas; 
(c) die tydperk waarvoor die betaling geskied; 
(d) 	die getal gewone werkure wat die werknemer gedurende daardie 

tydperk gewerk het; 
(e) 	die getaI ure wat die werknemer gedurende daardie tyd oortyd

gewerkhet; 
(f) 	die getal ure wat die werknemer op 'n Sondag of 'n openbare

feesdag soos omskryf, gewerk het; 
(g) die werknemer se loon; 
(h) 	besonderhede van enige ander besoldiging wat uit die werknemer 

se diens voortspruit; 
(i) besonderhede van enige bedrag wat afgetrek is; en 

G) die netto bedrag wat aan die werknemer betaal word; 


en sodanige koevert of houer waarop hierdie inligting aan4!eteken is of 
sodanige staat word die eieodom van die werknemer: Met dlen verstande 
dat­

(i) 	die besonderhede hierbo voorgeskryf, in kodevorm op die koevert 
of houer of staat opgeteken kan word en dat sodanige kode volledig 
uiteengesit en verduidelik moet word in 'n bygaande kennisgewing 
of 'n kennisgewing wat op~eplak gehou moet word op 'n opval. 
lende plek in die bedryfsinngtin,8 wat toeganklik is vir aile werk­
nemers wat by die saak betrofu IS; 

(ii) 	met die skriftelike toestemming van 'n werknemer, die bedrag aan 
hom verskuldig, gestort kan word in sy bouvereniginll- of 
bankrekening deur die werkgewer wat die betrokke kwitansle, tea 
same met voornoemde staat, aan hom moet oorhandig; 

(ill) 	die inligting met betrekking tot paragrawe (d), (e) en (f) nie vera 
strek hoef te word nie t.O.V. 'n werknemer wat ingevolge klousule 
5 (7) (a) aan die werkurebepalings uitgesluit is. 

(2) Los werknemers.-'n Werkgewer moet die besoldiging wat aan 'n 
los werknemer verskuldig is, by die beeindiging van sy diens in kootant 
aan hom betaal, maar minstens een maal per week. 

(3) Premies.-Behoudens die bepalings van enige wet mag geen bedrag 
regstreeks of onregstreeks deur 'n werkllewer van of ten behoewe van 'n 
werknemer aangeneem word vir die indlensneming of opleiding van daar­
die werknemer nie. 

(4) Koop van goedere.-'n Werkgewer mag nie van sy werknemer 
vereis om enige goedere van hom of van enige winkel, plek of persoon 
deur hom aangewys, te koop nie. 
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(5) Accommodation, meals and rations.-Subject to the provisions of 
any other law, an employer sball not require his employee to accept accom­
modation, meals or rations from him or from any person or at any place 
nominated by him. 

(6) Deductions.-An employer sball not levy any fmes agaiast his em­
ployee nor shall he make any deductions from his employee's remunera­
tion other than the following: 

(a) 	With the written consent of the employee, a deduction for any holi­
day, sick, medical, insurance, savings, provident or pension fund or 
in respect of subscriptions to a trade union; 

(b) except where otherwise provided in this determination, whenever an 
empfoyee is absent from work, other than at the instance of his 
employer, a deduction proportionate to the period of his absence and 
calculated on the basis ofthe wage which such employee was receiv­
ing in respect of his ordinary hours of work at the time of such 
absence; 

(c) 	a deduction of any amount whicb an employer by Jawor order of any 
competent court is required or pennitted to make; 

(d) 	whenever an employee is required by law or agrees to accept accom­
modation, meals or rations from his employer, a deduction not ex­
ceeding the following amounts: 

Per week Per 1TII)nth 
R R 

(i) Accommodation............................. I,SO 6.SO 
(li) Meals and/or rations... ..................... 3,00 13,00 
(ill) Accommodation and/or meals and/or ra­

tions........................................... 4,50 19,5O 
(e) 	whenever the ordinary hours of work are reduced because of short­

time, a deduction not exceeding the amount of the employee's (other 
than a casual employee) hourly wage in respect of each hour of such 
reduction: Provided tbat­

(i) 	such deduction shall not exceed one third of the employee's 
weekly wage, irrespective of the number of hours by which the 
ordinary hours of work are thus reduced; 

(ii) 	no deduction shall be made in the case of short-time arising out 
of slackness of trade or sbortage of raw materials unless the 
employer has given his employee notice on the previous work­
day of his intention to reduce the ordinary hours ofwork; 

(iii) 	no deduction shall be made in the case of short-time owing to 
the vagaries of the weather or a breakdown of plant or machin­
ery or a threatened breakdown of buildings, m respect of the 
first hour not worked, unless the employer has given his em­
ployee notice on the previous work:-day that no work will be 
available; 

(0 	with the written consent of an employee, a deduction of any amount 
which an employer has paid or has undertaken to pay to­

(i) 	any banking institution, building society, insurance business, 
registered financial institution, local authority or the State in 
respect of a payment on a loan granted to such employee to 
acquire adwelling; 

(ii) 	any organisation or body in respect of the rent of a dwelling or 
accommodation in a hostel occupied by such employee if sucb 
dwelling or hostel is provided through the instturnentality of 
such organisation or body wholly or partly from funds advanced 
for that purpose by the State or a body referred to in subpara­
graph (i); 

(g) 	with the written consent of the employee, a deduction of any amount 
loaned or advanced to him by the employer: Provided that any deduc­
tion for the repayment of any such loan or advance sball not exceed 
one third of the total remoneration due to the employee on the pay­
day concerned and provided further tbat 00 such deduction shall be 
made in respect of any period during whicb the employee's wage is 
reduced in terms of paragraph (e). 

S. ORDINARY HOURS OF WORK, OVERTIME AND PAYMENT 
FOR OVERTIME 

(I) Ordinary hours ofwork.-An employer shall not require or pennit an 
employee to work: more ordinary hours of work tban in the case of­

(a) 	a casual employee in an establishment in which the employees nor­
mally work: on­

(i) 	not more than five days in a week, nine and a quarter on any 
day; 

(ii) more than five days in a week, eight and a half on any day; 
(b) apart-time employee­

(i) 30 in any week from Monday to Saturday, inclusive; and 
(ii) subject to subparagraph (i), six on any day; 

(c) a security guard and a watchman­
(i) 60 in any week from Monday to Saturday, inclusive; and 

(5) Huisvesting, etes ofrantsoene.-Beboudens die bepalings van enige 
ander wet mag 'n werkgewer nie van sy werknemer vereis om huisvesting, 
etes of rantsoene van enigiemand anders of op enige plek deur horn aange­
wys, aan te neem nie. 

(6) A/trekkingJ.-'n Werkgewer mag s1 werknemer geen boetes ople of 
enige bedrae van sy werknemer se besoldlging aftrek nie, uitgesonderd die 
volgende: 

(a) 	met die skriftelike toestemming van die werknemer, 'n bedrag vir 'n 
vwnsie-, siektebystands-. rnediese hulp-, versekerings-. spaar-, 
voorsorg- of pensioenfonds; . 

(b) 	beboudens andersluidende !!epalings in hierdie vasstelling, telkens 
wanneer 'n werknerner om 'n ander rede as die toedoen van sy werk­
gewer van sy werk afwesig is, 'n bedrag eweredig aan die tydperk 
van sy afwesigheid en bereken op die grandslag van die loon wat 
sodanige werknemer ten tyde van sodanige afwesigheid ten opsigte 
van sy gewone werkure ontvang het; 

(c) 	enige bedrag wat 'n werkgewer volgens wet of kragtens of ingevolge 
'n bevel van 'n bevoegde hof moet ofkan aftrek; 

(d) 	wanneer daar van 'n werknemer vereis word of wanneer by daanoe 
instem om huisvesting, etes of rantsoene, van sy werkgewer aan te 
neem, 'n bedrag van hoogstens: 

Per week Per maond 
R R 

(i) Huisvesting ................................. . 1,50 6,50 

(ii) Btes enlof rantsoene ....................... . 3,00 13,00 


(iii) Huisvesting, etes enlof rantsoene ........ . 4,50 19,5O 

(e) 	wanneer die gewone werk:ure, weens korttyd venninder word, 'n 

bedrag van hoogstens die werk:nemer (uitgesonder 'n los werknemer) 
se uurloon vir elke uur van sodanige vennindering: Met dien 
verstande dat­

(i) 	sodanige aftrekking hoogstens een derde van die werk:nemer se 
weekloon is, ongeag die getal ure waarmee die gewone werkure 
aldus venninder word; 

(ii) 	geen aftrekkiog ten opsigte van korttyd wat deur 'n bedryfslapte 
of 'n tekort aan grandstowwe of spoorwegtrokke ontstaan, ~e­
skied nie tens1 die werkgewer sy werknemer op die vonge 
werkdag kenrus gegee het van sy voorneme om die gewone 
werk:ure te venninder; 

(iii) 	geen aftrekkin, ten opsigte van korttyd geskied nie vir die 
eerste uur waann daar nie gewerk word nie weens sure weer of 
'n onkiaarraking van die installasie of masjinerie of weens die 
feit dat die geboue onbruikbaar is of dreig om dit te word, tensy 
die werkgewer sy werk:nemer OJ.> die vorige dag kennis gegee
het dat daar geen werk sal wees rue; 

(0 met die sk:riftelike toestemming van 'n werknemer, enige bedrag wat 
•n werkgewer betaal het ofonderneem het om te betaal san­

(i) 	enige bankinstelling, bouvereniging, versekeringsonderne­
ming, geregistreerde fmansieie instelling, plaaslike owerheid of 
die Staat ten opsigte van 'n lening aan sodanige werk:nemer 
toegestaan om 'n woning te bekom; 

(ii) 	enige organisasie of li~ ten opsigte van die buur van 'n 
woning of akkommodasle in 'n hostel deIIr sodanige werknemer 
geokkupeer as sodanige wonin~ of hostel voorsien is deur be­
middeling van sodanige orgarusasie of Iiggaam geheel of ge­
deeltelik uit fondse voorgeskiet vir daardie doel deur die Staat 
of 'n Iiggaam bedoel in subparagraaf (i); 

(g) 	met die skriftelike toestemming van 'n werknemer, 'n aftrekkiog, in 
een of meer paaiemente, van enige bedrag wat die werkgewer aan 
hom geleen of voorgeskiet het: Met dien verstande dat sodanige
aftrekking hoogstens een derde van die totale besoldi,ing is wat op 
die betrokke betaaldag aan die werknemer verskuldig IS en met dien 
verstande voorts dat geen sodanige aftrekking gemaak mag word vir 
enige tydperk waanydens die werknemer se loon ingevolge paragraaf 
(e) verrninder is nie. 

S. GEWONE WERKURE, OORTYD- EN BETALING VIR 
OORTYDWERK 

(I) Gewone werkure.-'n Werkgewer mag nie van 'n werknemer vereis 
of hom toelaat om meer gewone werkure te werk nie as, in die geval van­

(a) 	•n los werknemer in 'n bedryfsinrigting waarin die werk:nemers ge­
woonlik werk op­

(i) 	nie meer as vyf dae per week nie, nege en 'n kwan op enige 
dag; 

(ii) 	meer as vyf dae per week, agt en 'n half op enige dag; 
(b) 'ndeeltydsewerknemer­

(i) 30 per week van Maandag tot en met Saterdag; en 
(ii) behoudens subparagraaf (i), ses op enige dag; 

(c) 'n sekuriteitswag of 'n wag­
(i) 60 per week van Maandag tot en met Saterdag; en 

         Reproduced by Sabinet Online in terms of Government Printer’s Copyright Authority No. 10505 dated 02 February 1998 



STAATSKOERANT,240KTOBERI~ 	 No.I0494 45 

(il) 	subject to subparagrapb (i), in the case of an employee who 
normally works on­

(aa) not more than five days in a week, 12 on any day; 

(ab) more than five days in a week, 10 on any day; 

(d) any other employee­

(i) 46 in any week from Monday to Saturday, inclusive; and 

(il) 	subject to subparagrapb (i), in the case of an employee who 
normally works on­

(aa) 	not more than five days in a week, nine and a quarter on 
any day; 

(ab) 	more than five days in a week, eight on any day, unless 
the hours on one day do not exceed five, in which case the 
hours on any of the other days may be extended to eight 
and a half. 

(2) Meal intervals.-An employer shall not require or permit an em­
ployee to work for more than five hours continuously without a meal 
IDterval of not less than one hour, during which interval such employee 
shall not be required or permitted to perform any work, and such interval 
shall not form part of the ordinary hours of work or overtime: Provided 
further that­

(a) 	an employer may agree with his employee to reduce the period of 
such interval to not less than half an hour, and in that event, and after 
the employer has informed the Divisional Inspector, Department of 
Manpower, for his area, in writing, of such agreement, the interval 
may be so reduced; 

(b) 	periods of work interrupted by intervals of less than one hour, except 
when proviso (a) or (e) applies, shall be deemed to be continuous; 

(c) 	if such interval is longer than one hour except when proviso (g) 
applies, any period in excess of one and one quarter hours shall be 
deemed to be time worked; 

(d) 	only one such interval during the ordirwy hours of work of an em­
ployee on any day shall not form part of the ordinary hours of work; 

(e) 	when on any day by reason of overtime worked an employer is 
required to give an employee a second meal interval, such interval 
may be reduced to not less than IS minutes; 

(0 	a driver who during such interval does no work other than being or 
remaiDing in charge of the vehicle shall be deemed for the purposes
of this subclause not to have worked during such interval; 

(g) 	in the case of an employee who is wholly or mainly engaged in 
c1eaDin, premises if such interval is longer than three hours, any 
period m excess of three hours shall be deemed to form part of the 
ordirwy hours of work. 

(3) Rest intervals.-An employer shall grant to his employees a rest 
interval of not less than to minutes as nearly as practicable in the middle of 
each first work period and second work period of the day, and during such 
interval the employee shall not be required or permitted to perform any 
work, and such interval shall be deemed to be part of the ordinary hours of 
work ofsuch employee. 

(4) Hours ofwork to be consecutive .-Save as provided in subclause (2), 
all hours of work of an employee on any day shall be consecutive. 

(5) Limitation ofovertime.-An employer shall not require or permit an 
employee to work overtime other than in accordance with an agreement 
concluded with the employee and provided that the ordinary hours of work 
are not exceeded by, in the case of­

(a) a casual employee, three hours on any day; 

(b) a part-time employee, six hours in any week; 

(c) 	a security guard, a watchman or an employee who is wholly or 
mainly engaged in the delivery of goods, 12 hours in any week; 

(d) any other employee, 10 hours in any week. 

(6) Payment for overtime.-(a) An employer shall pay an employee, 
other than a casual employee, who works overtime, at a rate of not less 
than­

(i) 	one and a third times his hourly wage in respect of the total period not 
exceeding to hours in any week; 

(il) 	one and a half times his hourly wage in respect of the hours in excess 
of 10 hours in any week, 

so worked by such employee. 

(b) An employer shall pay a casual employee who works overtime at a 
rate of not less than one and a third times his hourly wage in respect of the 
period so worked on any day. 

(7) Savings.-(a) This clause shall not apply to­
(i) a compound manager; 

(il) 	behoudens subparagraaf (i), in die geval van 'n werknemer wat 
normaalweg o~ 

(aa) Die meet as vyfdae per week werk Die, 12 op eDige dag; 

(ab) meer as vyf dae per week werk, 10 op enige dag; 

(d) enige ander werknemer­

(i) 46 per week vanaf Maandag tot en met Saterdag; en 

(ii) 	behoudens subparagraaf (i), in die geval van 'n werknemer wat 
normaalweg o~ 

(aa) 	Die meer as vyf dae per week werk Die, nege en 'n kwart 
op 'ndag; 

(ab) 	meer as vyf dae per week werk, agt op eDige dag, tensy 
die ure op een da, hoogstens vyf is, in welke geval die ure 
op eDigeen van die ander dae tot agt en 'n balf verleng kan 
word. 

(2) Etenspouse.-'n Werkgewer mag Die van 'n werknemer vereis of 
hom toelaat om onafgebroke vir meer as vyf uur sonder 'n etenspouse van 
minstens een uur te werk Die en gedurende sodanige pouse mag daar Die 
van sodanige werknemer vereis word of mag hy Die toegelaat word om 
eDige werk te verrig Die, en sodaDi~ pouse maak Die deel van die gewone
werkure of oortydure uit nie: Met dlen verstande dat­
(a) 	 'n werkgewer met sy werknerner ooreen kan kom om die duur van 

sodaDige pause tot minstens 'n halfuur te verkort, en in so 'n geval en 
nadat die werkgewer die Afdelin~sinspekteur, Departement van 
Mannekrag, vir sy gebied skriftelik III kennis gestel het van sodaDige 
ooreenkoms, tan die pouse aldus verkort word; . 

(b) 	werktydperke wat onderbreek word deur )?OUses van minder as een 
uur, uitgesonderd waar voorbehoudsbepalmg (a) of (e) van toepas­
sing is, geag word aaneenlopend te wees; 

(c) 	as sodanige pouse langer as een uur duur, uitgesonderd waar 
voorbehoudsbepaling (g) van toepassing is, eDige tyd wat een en 'n 
kwart uur te bowe gaan, geag word werktyd te wees; 

(d) 	slegs een sodanige pouse gedurende 'n werknemer se gewone werk­
ure op 'n dag Die deel van die gewone werknre mag uitmaak Die; 

(e) 	wanneer daar, vanwee oortyd wat gewerk is, van 'n werkgewer 
vereis word om op 'n dag 'n tweede etenspouse aan 'n werknemer toe 
te staan, sodanige pouse tot minstens IS minute verkort mag word; 

(f) 	'n drywer wat gedurende sodanige pouse geen ander werk verrig as 
om in bebeer van die voertuig te wees of te bly Die, by die toepassing 
van hierdie subklousule geag word Die gedurende sodanige pouse te 
gewerk het Die; 

(g) 	in die ~eval van 'n werknemer wat uitsluitlik of hoofsaaklik betrokke 
is by die skoonmaak van persele indien sodanige pouse langer as drie 
uur is, eDige tydperk wat drie uur te bowe gaan, geag word deel van 
die gewone werkure uit te maak; 

(3) Ruspouses-'n Werkgewer moet, so na as doenlik aan die middel 
van elke eerste en tweede werktydperk van die dag, aan elkeen van sy 
werknemers 'n ruspouse van minstens 10 minute toestaan waarin daar Die 
van sodanige werknerner vereis of by nie toegelaat ma~ word om werk te 
verrig Die, en daar word geag dat so 'n pouse deel van die gewone werkure 
van so 'n werknerner uitmaak. 

(4) Werkure moet agtereenvolgend wees.-Beboudens subklousule (2), 
moet alle werkure van 'n werknemer op elke dag agtereenvolgend wees. 

(5) Beperking van oortydwerk.-'n Werkgewer mag Die van 'n werk­
nerner vereis of hom toelaat om oortyd te werk Die behalwe ingevolge 'n 
ooreenkoms wat h>, met die werknemer aangegaan bet en met dien 
verstande dat sodaruge oortyd Die gewone werkure oorskry word Die met, 
in die die geval van-­

(a) 	 'n los werknemer, drie uurop 'ndag; 
(b) 	 'n deeltydse werknemer, 6 uur in 'n week; 
(c) 	 'n sekuriteitswag, 'n wag of 'n werknemer wat uitsluitlik of hoof­

saaklik met die aflewering van goedere te doen het, 12 uur in 'n 
week; 

(d) enige ander werknemer, 10 uurin '0 week. 
(6) Betaling van oortydwerk.-(a) 'n Werkgewer moet 'n werknemer, 

uitgesonderd 'n los werknemer, wat oortyd werk, minstens­
(i) 	een en een derde maal sy uurloon betaal ten opsigte van die totale 

tydperk wat Die 10 ure in eDige week oorskry Die; 
(ii) 	een en 'n half maal sy uurloon betaal ten opsigte van die ure wat 10 

ure aldus deur sodanige werknemer gewerk, te howe gaan. 
(b) 'n Werk$ewer moet 'n los werknemer wat oortyd werk, betaa1 teen 

'n staal van mlllstens een en 'n derde maal sy uurloon ten opsigte van die 
totale tydperk op enige dag gewerk. 

(7) Voorbehoudsbepalings.-{a) Hierdie klousule is Die van toepassing 
nie~ 

(i) 	 'n kampongbestuurder; 
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(ii) 	any other class of employee who receives a regular wage at a rate 
of­
(18) 	not less than RISSO per month in the following areas: The 

Magisterial Districts of Alberton, Bellville, Benoni, Boksburg, 
Brakpan, Chatsworth, Durban, East London, Germiston, 
Goodwood, Heidelberg (Tvl), lnanda, Johannesburg, Kempton 
Park, Klerksdorp, Krugersdorp, Kuils River, Nigel, Ober­
holzer, Paarl, Pietermaritzburg, Pinetown, Port Elizabeth, Pot­
chefstroom, Pretoria, Randburg, Randfontein, Roodepoort, 
Simon's Town, Springs, The Cape, Uitenhage, Vanderbijlpark, 
Vereeniging, Westonaria, Wonderboom and Wynberg and the 
municipal areas of Bloemfontein, Odendaalsrus, Sasolburg, 
Virginia, Welkom and Witbank; 

(ab) 	not less than RI 430 per month in the following areas: The 
Magisterial Districts of Delmas and Highveld Ridge and the 
municipal areas of Bethlehem, Harrismith, Kroonstad, Lady­
smith, Middelburg (Tvl), Newcastle, Pietersburg and Rusten­
burg; 

(ac) 	not less than RI 320 per month in the remaining areas men­
tioned in clause 1. 

(b) Subclauses (2), (3), (4) and (5) shall not apply to an employee while 
he is engaged on emergency work. 

(c) Subclause (3) shall not apply to a driver, a general worker who 
accompanies such driver or a general worker who loads or unloads coal or 
wood. 

(d) Subclauses (2) and (3) shall not apply to a security guard or a watch­
man: Provided that if such an employee is' allowed a meal interval, the time 
taken up by such interval shall, for the purpose of subclause (1), be re­
garded as time worked by him. 

6. ANNUAL LEAVE 
(1) (a) Subject to subclause (2), an employer shall grant to his employee, 

other than a casual employee, and the employee shall take in respect of 
each completed period of 12 months of employment with the employer, 
leave as follows: 

(i) In the case of a compound manager who normally works OD­

(18) not more than five days in a week, 20 consecutive work days; 
(ab) more than five days in a week, 24 consecutive work days; 

(ii) 	in the case of a security guard or a watchman whose ordinary hours of 
work exceed 48 in a week and who normally works OD­

(18) not more than five days in a week, 20 consecutive work days; 
(ab) more than five days in a week, 24 consecutive work days; 

(iii) 	subject to the proviso to paragraph (b), in the case of a security guard 
or a watchman whose ordinary hours of work do not exceed 48 in a 
week and who normally works OD­

(18) not more than five days in a week, IS consecutive work days; 
(ab) more than five days in a week, 18 consecutive work days; 

(iv) in the case of any other employee who normally works OD­

(18) not more than five days in a week, IS consecutive work days; 
(ab) more than five days in a week, 18 consecutive work days. 

(b) The employer shall pay the employee in respect of such leave, in the 
case of an employee referred to in paragraph (a) (i) or (ii), an amount of not 
less than four times, and in the case of an employee referred to in para­
graph (a) (iii) or (iv), an amount not less than three times the weekly wage 
which the employee was receiving immediately prior to the date on which 
the leave commenced: Provided that an employee who, before paragraph 
(a) (iii) became binding had become entitled to at least 20 consecutive 
work days' leave or 24 consecutive work days' leave, depending on 
whether he worked on five days per week or more, respectively, shall 
retain such leave entitlement while employed by the same employer. 

(2) The leave prescribed in subclause (1) shall be granted and be taken, 
as the case may be, at a time to be fixed by the employer: Provided that­

(a) 	if such leave has not been granted earlier, it shall, save as provided in 
subclause (3), be granted and be taken so as to commence within four 
months after the completion of the 12 months of employment to 
which it relates or, if the employer and employee have agreed thereto 
in writing before the expiration of the said period of four months, the 
employer shall grant such leave to the employee and the employee 
shall take such leave as from a date not later than two months after 
the expiration of the said period of four months; 

(b) the period ofleave shall not be concurrent with­
(i) 	any period of sick leave in terms of clause 7 or with absence 

from work owing to incapacity in the circumstances set out in 
clause 7 (1) (a) or (b), amounting in the aggregate in any period 
of 12 months to not more than 15 weeks; 

(li) enige ander klas werknemer wat gereeld 'n loon van minstens­
(18) 	RISSO per maand in die volgende ~ebiede: Die landdrosdis­

trikte Alberton, Bellville, Benow, Boksburg, Brakpan, 
Chatsworth, Die Kaap, Durban, Germiston, Goodwood, 
Heidelberg (Tvl), !nanda, Johannesburg, Kempton Park, 
Klerksdorp, Krugersdorp, Kuilsrivier, Nigel, Oberholzer, Oos­
Londen, Paarl, Pietermaritzburg, Pinetown, Port Elizabeth, 
Potchefstroom, Pretoria, Randburg, Randfontein, Roode~, 
Simonstad, Springs, Uitenhage, Vanderbijlpark, Vereemging, 
Westonaria, Wonderboom en ~:rrg en die munisipale ~e­
biede van Bloemfontein, Ode srus, Sasolburg, Virgirua, 
Welkomen Witbank; 

(ab) 	RI 430 per maand in die volgende gebiede: Die landdrosdis­
trikte Delmas en Hoeveldrif en die muDisipale gebiede van 
Bethlehem, Harrismith, Kroonstad, Ladysmith, Middelburg 
(Tvl), Newcastle, Pietersburg en Rustenburg; 

(ac) 	Rl 320 per maand in die ander gebiede wat in klousule 1 ge­
meld is. 

(b) Subklousules (2), (3), (4) en (5) is Die op 'n werknemer van toepas­
sing terwyl hy noodwerk verrig nie. 

(c) Subklousules (3) is Die van toepassing op 'n drywer, 'n algemene 
werker wat sodanige drywer vergesel of 'n algemene werker wat steenkool 
of brandhout opo of aflaai nie. 

(d) Subklousules (2) en (3) is Die van toepassing op 'n sekuriteitswag of 
'n wag nie: Met dien verstande dat indien so 'n werknemer 'n etenspouse 
toegestaan is, die tyd in beslag geneem deur sodanige pouse vir die toepas­
sing van subklousule (1) beskou word as tyd wat hy gewerk het. 

6. JAARLIKSE VERWF 
(1) (a) Behoudens subklousule (2), moet 'n werkgewer aan sy werk­

nemer, uitgesonderd 'n los werknemer, ten opgiste van elke voltooide 
tydperk van 12 maande diens by die werkgewer verlof verleen en die 
werknemer moet die verlof neem soos volg: 

(i) in die geval van 'n kampongbestuurder wat gewoonlik op­
(18) nie meer as vyf dae per week werk me, 20 agtereenvolgende 

werkdae; 
(ab) meer as vyf dae per week werk, 24 agtereenvolgende werkdae; 

(li) 	in die geval van 'n sekuriteitswag of 'n wag wie se gewone werkure 
48 in 'n week oorskry en wat gewoonlik op­
(18) nie meer as vyf dae per week werk nie, 20 agtereenvolgende 

werkdae; 
(ab) meer as vyfdae per week werk, 24 agtereenvolgende werkdae; 

(iii) 	behoudens die voorbehoudsbepaling by paragraaf (b), in die ~val 
van 'n sekuriteitswag of 'n wa~ wie se gewone werkure nie 48 In 'n 
week oorskry nie, wat gewoonlik op­
(18) me meer as vyf dae per week werk Die, 15 agtereenvolgende 

werkdae; 
(ab) meer as vyf dae per week werk, 18 agtereenvolgende werkdae; 

(iv) in die geval van eDige ander werknemer wat gewoonlik op­
(18) Die meer as vyf dae per week werk nie, 15 agtereenvolgende 

werkdae; 
(ab) meer as vyf dae per week werk, 18 agtereenvolgende werkdae. 

(b) Die werkgewer moe! die werknemer ten opsigte van sodanige verlof 
betaal, in die geval van 'n werknemer in paragraaf (a) (i) of (ii) bedoel, 'n 
bedrag van minstens vier maal en, in die geval van 'n werknemer in 
paragraaf (a) (iii) of (iv) 'n bedrag van minstens drie maal die weekloon 
wat die werknemer onmiddellik voor die aanvangsdatum van die verlof 
ontvang het: Met dien verstande dat 'n werknemer wat voordat paragraaf 
(a) (iii) in werking getree het geregtig geword het op ten minste 20 agter­
eenvolgende werkdae verlof of 24 agtereenvol~ende werkdae verlof af­
hangende daarvan of hy onderskeidelik vyf dae 10 'n week gewerk het of 
meer, sodaDige verlof sal behou terwyl hy by dieselfde werkgewer in diens 
was. ' 

(2) Die verlof by subklousule (1) voorgeskryf, moet toegestaan en ge­
neem word, na gelang van die geval, op 'n tyd wat die werkgewer bepaaI: 
met dien verstande dat­

(a) 	as sodanige verlof nie eerder toegestaan is me, dit, behoudens sub­
klousule (3), so toegestaan en geneem moet word dat dit binne vier 
maande begin na voltooiing van die 12 maande diens waarop dit 
betrekking het of, as die werkgewer en sy werknemer voor die ver­
stryking van genoemde tydperk van vier maande skriftelik daartoe 
ooreengekom het, die werkgewer sodanige verlof aan die werknemer 
moet toestaan en die werknemer die verlof moet neem met ingang 
van 'n datum Die later nie as twee maande na die verstryking van 
genoemde tydperk van vier maande; 

(b) die tydperk van verlof nie mag saamval nie met enige tydperk­
(i) 	wat 'n werknemer afwesig is met siekteverlof ingevolge klou­

sule 7 of weens ongeskiktheid in die ornstandighede uiteengesit 
in klousule 7 (1) (a) of (b), en wat altesaam hoogstens 15 wee 
in 'n tydperk van 12 maande beloop; 

         Reproduced by Sabinet Online in terms of Government Printer’s Copyright Authority No. 10505 dated 02 February 1998 



STAATSKOERANT, 240KTOBER 1986 	 No.I0494 47 

(il) 	any period during which the employee is under notice of termi­
nation ofemployment in trems of clause II; 

(iii) any period during which the employee is doing military service; 
(c) 	an employer may set off against such period of leave any days of 

occasional leave granted on full pay to his employee at such em­
ployee's written request during tbe period of employment to which 
the annual leave relates. 

(3) (a) At the written request of his employee, an employer may permit 
the leave to accumulate over a period of not more tban 24 months: Pro­
videdthat­

(i) 	the request is made by such employee not later than four months after 
the expiration of tbe fIrst period of 12 months of employment to 
which the leave relates; and 

(il) 	the date of the receipt of the request is endorsed on the request over 
his signature by the employer, who shall retain the request at least 
until after the expiration ofthe period of leave. 

(b) Subclause (2) shall mutatis mutandis apply to the leave referred to in 
this subclause. 

(4) The remuneration in respect of the leave prescribed in subclause (I), 
~~~~~~~~~~~be~~~than 
the last work-day before tbe date of commencement of the leave or, at the 
written request of the employee, not later than the flrst pay-day after the 
expiration of the leave. 

(5) An employee whose employment terminates during any period of 12 
months of employment before the period of leave prescribed in subclause 
(1) in respect of that period has accrued ~ been taken shall, upon such 
termination and in addition to any other remuneration which may be due to 
him, be paid in respect ofeach completed month of such period ofemploy­
ment an amount of not less than in tbe case of an employee referred to in­

(a) subclause (I) (a) (iii) or (iv), one fourth; ~ 
(b) subclause (1) (a) (i) or (il), one third, 

of the weekly wage be was receiving immediately before the date of such 
termination: Provided that an employer may make a proportionate deduc­
tion in respect of any period ofoccasional leave granted to an employee on 
full pay at tbe employee's written request: Provided further that an em­
ployee shall not be entitled to any payment by virtue of this subclause if be 
leaves his employment without having given ~ served the period of 
notice prescribed in clause 11, unless­

(i) 	the employer has waived such notice or the employee has paid the 
employer upon termination or prior to temination of service in lieu of 
notice; or 

(ti) 	in failing to give and serve such notice he was acting within his legal 
rights. 

(6) An employee who has become entitled to a period of leave prescribed 
in subclause (1), read with subclause (3), and whose employment termi­
nates before such leave has been granted ~ been taken, shall upon such 
termination be paid the amount he would have received in respect of tbe 
leave had the leave been granted to and taken by him as at the date of the 
termination. 

(7) For the purposes of this clause the expressions 'employment' ~ 
'period of employment' shall be deemed to include­

(a) 	any period in respect of which an employer pays an employee or an 
employee pays an employer in lieu of notice in terms ofclause 11; 

(b) 	any period amounting in the aggregate in any period of 12 months, to 
not more than IS weeks during which an employee is absent­

(i) on leave in terms of this clause; 
(ii) 	on sick leave in terms of clause 7 or owing to incapacity in the 

circumstances set out in clause 7 (4) (a) or (b); 

(iii) at tbe instance of his employer; ~ 
(c) 	any period during which an employee is absent from work while on 

military service: Provided that an employee shall ~ be entitled to 
claim as employment in anyone period of 12 months' employment, 
more than four months of such service; 

and employment shall be deemed to commence, in the case of­
(81) 	an employee who, before these amendments became binding, had 

become entitled to a period of annual leave in terms of any law, on 
the date on which be last became entitled to leave under that law; 

(ab) 	an employee who was in employment before these amendments 
became binding ~ to whom any law providing for annual leave 
applied but who had ~ become entitled to a period of leave in 
terms thereof, on the date on which such employment commenced; 

(ac) 	any other employee, on the date on which such employee entered 
his employer's service or on tbe date on which these amendments 
became binding, whicbever is the later. 

(ti) 	waartydens die werknerner onder kennisgewing van diensbeain­
diging ingevolge klousule II is; of 

(ill) wat 'n werknemer vir mililere diens afwesig is; 
(c) 	 'n werkgewer al die dae geleentheidsverlof wat op die skriftelike 

versoek van sy werknemer met volle besoldiging aan hom toegestaan 
is gedurende die tydperk van diellS waarop die jaarlikse verlof betrek­
king het, van sodanige verloftydperk tan at'trek. 

(3) (a) Op die skrlftelike versoek van sy werknemer tan 'n werkgewer 
toeiaat dat die veriof oor 'n tydperk van hnogstens 24 ~ diens 
oploop: Met dien verstande dat­

(i) 	sodanige werknemer so 'n versoek rig binne vier ~ na verstry­
king van die eerste tydperk van 12 ~e diens waarop die verlof 
betrekking bet; en 

(ii) 	die werkgewer die datum van ontvangs van sodanige versoek daarop 
aanbring en dit onderteken en die versoek tot minstens na verstryking 
van die verloftydperk bewaar. 

(b) Subklousule (2) is mutatis mutandis van toepassing op die verlof in 
hierdie subklousule bedoel. 

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by subklou­
sule (1), geiees met subklousule (3) en met subklousule (8), moet nie later 
nie as op die laaste werkdag voor die aanvanpdatum van die veriof of, op 
die skrlftelike versoek van die werknemer, ulterlik op die eerste betaaldag 
na verstryking van die veriof, betaal word. 

(S) Aan 'n werknemer wie se diens gedurende enige dienstermyn van 12 
maande eindig vnordat die verloftydperk voorgeskryf by subklousule (1) 
ten oesigte van so 'n termyn opgeloop bet en geneem is, moet daar by 
sodanige diensbeeindiging, benewens enige ander besoldipng wat aan 
hom verskuldig is, vir elke voltooide maand van sodanige dlenstermyn 'n 
bedrag bewl word van millStens, in die geval van, 'n werknemer in­

(a) subklousu1e (1) (a) (iii) of (iv) bedoel, een kwart, en 
(b) 	subklousule (1) (a) (i) of(ii) bedoel, een derde 

van die weekloon wat hy onmiddeUik voor die datum van sodanige 
diensbeeindigin~ ontvang bet: Met dien ve~ dat 'n werkgewer ten 
opsigte van al die tydperk geleentheidsverlof wat op die skriftelike versoek 
van sy werknemer met volle besoldiging aan hom toegestaan is, 'n ewere­
dige bedrag tan aftrek: Met dien verstande voorts dat 'n werknemer op 
geen besoldiging uit hnofde van hierdie subklousule geregtig is nie indien 
by sy diens verlaat sonder om die kennis te gee en die kennisgewings­
termyn uit te dien wat by klousule II voorgeskryf word, tensy­

(i) 	die werkgewer van sodanige kennis~ewing afgesien bet of tellSy die 
werknemer sy werkgewer betaal bet ID plaas daarvan om aldus kennis 
tegee;of 

(ii) 	hy versuim bet om sodanige kennis te gee ofgedurende die tydperk te 
werk, hy binne sy wetlike regte gehandel het. 

(6) 'n Werknemer wat geregtig geword bet op 'n tydperk van verlof 
voorgeskryf by subklousule (1), gelees met subklousule (3), en wie se 
diens eindig voordat sodani~ verlof toegestaanen geneem is, moet by
sodanige diensbeeindiging die bedrag betaal word wat hy ten opsigte van 
die verlof sou ontvang bet as die verlof O{I die datum van diensbeeindiging 
aan hom toegestaan en deur hom geneem IS. 

(7) By die toepassing van hierdie klousule word die uitdrukkings 'diens' 
en 'dienstermyn geag te omvat­

(a) 	enige tydperk ten opsigte waarvan 'n werkgewer 'n werknemer inge­
volge klonsule 11 betaal in plaas van kennis gee; 

(b) 	enige tydperk van altesaam hnogstens IS weke in enige tydperk van 
12 maande wat 'n werknemer afwesig is ­

(i) met verlof ingevolge hierdie klousule; 
(ii) 	met siekteverlof ingevolge klousule 7 of weens ongeskik:theid 

in die omst~ighede uiteengesit in klousule 7 (4) (a) of(b); 
(iii) met die toedoen van sy werkgewer; en 

(c) 	enige tydperk wat 'n werknemer afwesig is vir mililere diens: Met 
dien verstande dat 'n werknemer nie daarop geregtig is om in enige 
tydperk van 12 ~e diens meer as vier maande van sodanige 
afwesigheid as diens te eis Die; 

en word diellS geag te begin, in die geval van­
(81) 	'n werknemer wat, voordat hierdie vassteUing van trag geword bet, 

tragtens enige wet op 'n tydperk van jaarlikse verlof geregtig ge­
word bet, ol> die datum waarop hy laas tragtens daardie wet op 
verlof geregtlg geword het; 

(ab) 	 'n werknemer wat, voordat hierdie vasstelling van trag geword bet, 
in diens was en op wie enige wet wat vir jaarlikse verlof voorsie­
Ding maak, van toepassing was maar wat nog nie daarkragtens op 
'n tydperk van verlof geregtig geword bet nie, op die aanvangsda­
tum van sodanige diens; 

(ac) 	enige ander werknemer, opdie datum waarop sodanige werknerner 
by s1 werkgewer in diens getree bet of op die datum waarop hierdie 
wysigings van trag geword bet, en wei op die jongste van die !Wee 
datums. 
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(8) (a) Notwithstanding anything to the contrary contained in this clause, 
an employer may for the purposes of annual leave, at any time, but not 
more than once in any period of 12 months, close his establishment for 21 
consecutive days or suspend an activity for 21 consecutive days and in tbat 
case be shall remunerate his employee in terms of subclause (1) or in terms 
ofparagrapb (c) hereof, as tbe case may be. 

(b) Wbenever a public holiday as defined falls on a day which otherwise 
would be a work-day for an employee and sucb public holiday falls within 
the closed or suspension period referred to in paragraph (a), another work­
day shall be added to the said closed or suspension period as a further 
period of leave and tbe employee shall be paid an amount of not less than 
his daily wage in respect of each such day added. 

(c) An employee who, at tbe date on which an establishment or activity 
in which he is employed is closed or suspended, is not entitled to the full 
period of annual leave prescribed in subclause (1) shall, in respect of any 
leave due to him, be paid by his employer on the basis set out in subclause 
(5), and for the purposes of annual leave thereafter his employment shall be 
deemed to commence on the date of sucb closing of the establishment or 
suspension of the activity. 

7. SICK LEAVE 
(1) subject to subclause (2), an employer shall grant to his employee, 

other than a casual employee, who is absent from work through incapacity, 
in the case of­

(a) 	an employee who normally works on not more than five days per 
week, not less tban 30 work days' , and 

(b) any otber employee, not less than 36 work days' , 
sick leave during each cycle of 36 consecutive months ofemployment with 
him, plus any sick leave accumulated in terms of subclause (3) and shall 
pay the employee in respect of any period of absence in terms of this 
subclause not less than the wage he would have received had he worked 
during such period: Provided that­

(i) 	in the first cycle of 36 months of employment an employee shall not 
be entitled to sick leave on full pay at the rate of more than, in the 
case of an employee who works on not more than five days in a 
week, one work-day in respect of eacb completed period of five 
weeks of employment and, in the case of any other employee, one 
work-day in respect ofeach completed month ofemployment; 

(ii) 	where, in such first cycle of employment witb the same employer, an 
employee is absent owing to incapacity for a period in excess of any 
sick leave accrued at the time of such incapacity, he shall be entitled 
to be paid in respect of only such leave as has so accrued; but his 
employer shall, if he has not previously done so, at tbe expiration of 
the said cycle of employment or on termination of employment be­
fore such expiration, pay him in respect of such excess period of 
absence owing to incapacity to the extent to which sick leave accrued 
at such expiration or termination, had not been taken, at the rate of 
the employee'II wage at the commencement of the incapacity; 

(iii) 	where an employer is by any law required to pay fees for hospital or 
medical treatment in respect of an employee, and pays such fees, the 
amount so paid may be set off against the payment due in respect of 
absence owing to incapacity in terms of this clause. 

(2) An employer may, as a condition precedent to the payment by him of 
any amount claimed in terms of this clause by an employee in respect of 
any absence from work­

(a) for more than two consecutive work-days; 
(b) 	on the work-day immediately preceding or the work-day immediately 

succeeding a Sunday or a public holiday as defined, 
require the employee to produce a certifICate signed by a registered medical 
practitioner stating the nature and duration of the employee's incapacity: 
Provided that when an employee has, during any period of up to eight 
weeks, received payment in terms of this clause on two or more occasions 
without producing sucb a certificate, his employer may, during the period 
of eight weeks immediately succeeding the last such occasion require him 
to produce sucb a certificate in respect of any absence from work. 

(3) For the purposes of this clause the expression­
(a) 'employment' shall be deemed to include­

(i) 	any period amounting in the aggregate, in any cycle of 36 
months, to not more than 30 weeks, during which an employee 
is absent­
(aa) on leave in terms of clause 6; 

(ab) at the instance of his employers; 

(ac) on sick leave in terms of subclause (1) or owing to inca­


pacity in the circumstances set out in subclause (4); 

(8) (a) Ondanks andersluidende hepalings in hierdie k1ousule, tan 'n 
werkgewer vir die doel van jaarlikse verlof te eDiger tyd maar hoogstens 
een maal in 'n tydperk van 12 maande, sy hedryfsinrigting vir 21 agtereen­
volgende dae sluit, of 'n aktiwiteit vir 21 agtereenvolgende dae staak en in 
daardie geval moet hy sy werknemer kragtens subklousule (1) of kragtens 
paragraaf(c) hiervan na gelang van die geval, hesoldig. 

(b) Wanneer 'n openbare feesdag, soos omskryf, op 'n dag val wat 
andersins vir die werknemer 'n werkdag sou gewees het en wat binne die 
geslote tydperk bedoel in paragraaf (a) val, moo nog 'n werkdag by die 
genoemde geslote of stakingstydperk gevoeg word as 'n verdere verlofiyd 
en die werknemer moet 'n bedrag van minstens sy dagloon betaal word ten 
opsigte van elke sodanige dag bygevoeg. 

(c) 'n Werknemer wat op die datum waarop 'n bedryfsinrigting of 'n 
aktiwiteit waarin hy werksaam is, sluit of gestaak word, Die geregtig is Die 
op die volle tydperk van die jaarlikse verlof voorgeskryf by subklousule 
(1), moo, ten opsigte van eDige verlof wat aan hom verskuldig is, deur sy
werkgewer betaal word op die grondslag in subklousule (5) vermeld, en Vlf 

die doel van jaarlikse verlof daarna word sy diens geag te begin op die 
datum waarop die bedryfsinrigting of aktiwiteit aldus sluit of gestaak: word. 

7. SIEKTEVERLOF 

(1) Behoudens subklousule (2), moo 'n werkgewer aan sy werknemer, 
uitgesonderd 'n los werknemer, wat weens ongeskiktbeid van die werk 
afWesig is, siekteverlof toestaan van, in die geval van­

(a) 	 'n werknemer wat normaalweg hoogstens vyf dae per week werk 
minstens 30 werkdae, en 

(b) eDige ander werknemer, minstens 36 werkdae, 

.Jedurende elke tydkring van 36 agtereenvolgende maande diens by hom, 
en moet hy die werknemer ten opsigte van enige tydperk van afwesigbeid 
ingevolge hierdie subklousule nunstens die loon betaal wat by sou ontvang
het as by gedurende sodaDige tydperk gewerk bet: Met dien verstande 
dat­

(i) 	'n werknemer gedurende die eerste tydkring van 36 agtereenvolgende 
maande diens Die op meer siekteverlof met volle besoldiging geregtig 
is Die as, in die geval van 'n werknemer wat Die meer as vyf dae per 
week werk rue, een werkda~ ten opsigte van elke voltooide tydperk 
van vyf weke diens en, in dIe geval van enige ander werknemer, een 
werkdag ten opsigte van elke voltooide maand diens; 

(ii) 	wanneer 'n werknemer gedurende sodaDige eerste tydkring by die­
selfde werkgewer weens ongeskiktheid vir 'n langer tydperk afwesig 
is as die siekteverlof wat bom ten tyde van sodaruge ongeskiktheid 
toekom, hy geregtig is op hesoldiging vir slegs die siekteverlof wat 
hom dan toekom, maar sy werkgewer moet, as by dit rue reeds 
gedoen bet nie, by verstryking van gemelde dienstydkring of by 
diensbei!indiging voor sodanige verstryking, hom ten opsigte van 
sodaDige langer tydperk van afwesigheid weens ongeskiktheid uitbe­
taal teen die loon waarop die werknemer by die aanvang van die 
ongeskiktbeid geregtig was, vir sover die siekteverlof wat hom ten 
tyde van sodaruge verstryking of bei!indiging toekom, nog nie ge­
neemis Die; 

(ill) 	wanneer 'n werk,ewer ingevoJge eru~e wet gelde vir mediese- of 
bospitaalbehandehng ten opsigte van n werknemer moet hetaal en 
sodanige gelde wei betaal, die bedrag wat aldus betaal is, afgetrek 
tan word van die bedrag wat ingevolge hierdie k10usule ten opsigte 
van afwesigheid weens ongeskiktheid verskuldig is; 

(2) 'n Werkgewer tan, as 'n opskortende vnorwaarde vir die hetaling 
deur hom van 'n bedrag wat 'n werknemer tragtens hierdie k10usule eis ten 
opsigte van eDige afwesigheid van sy werk­

(a) vir langer as twee agtereenvolgende werkdae, of 

(b) 	op die werkdag onmiddellik voor of die werkdag onmiddellik na 'n 
Sondag of 'n openbare vakansiedag, soos omskryf, 

van die werknemer vereis om 'n sertiflkaat voor te la wat deur 'n geregis­
treerde mediese praktisyn onderteken is en waarin die aard en duur van die 
werknemer se ongeskiktheid vermeld word: Met dien verstande dat, wan­
neer 'n werknemer gedurende eni$e tydperk van hoo~stens agt weke by 
twee of meer geleenthede besoldigmg ingevolge hierdle k10usule ontvang
het sonder om so 'n sertifJkaat voor Ie la, sy werkgewer gedurende die 
tyd~rk van agt weke onmiddellik na die laaste sodaDige geleentbeid nie 
gebmd hoef te wees om bedoelde bedrag ten opsigte van enige afwesigbeid 
van werk aan die werknemer te betaal nie tensy hy so 'n sertiflkaat voorla. 

(3) By die toepassing van hierdie k1ousule­
(a) word die uitdruldcing 'diens' geag te omvat­

(I) 	enige tyd!lCrk van altesaam hoogstens 30 weke in eDige tyd­
mng van 36 maande wat 'n werknemer afwesig i_ 
(aa) met verlof ingevolge k10usule 6; 
(ab) met die toedoen van sy werkgewer; 
(ac) 	met siekteverlof ingevolge subklousule (1) of weens on­

geskiktheid weens omstandigbede uiteengesit in subklou­
sule (4); 
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(il) 	any period during which an employee is absent on military 
service: Provided that an employee shall not be entitled to claim 
as employment, in any period of 12 months' employment, more 
than four months of such service; and 

(iii) 	any period of employment which an employee has had with the 
same employer immediately before the date on which these 
amendments became binding, and any sick leave on full pay 
granted to such employee during such period shall be deemed to 
have been granted under this determination; 

(b) 	 'incapacity' means inability to work owing to any sickness or injury, 
other than sickness or injury caused by an employee's own miscon­
duct: Provided that any such inability to work, caused by an accident 
or scheduled disease as defined in section 2 of the Workmen's Com­
pensation Act, 1941 (Act 30 of 1941), shall only be regarded as 
Incapaciq' during any period in respect of which no disablement 
payment IS payable in terms ofthat act .. 

(4) Savings.-This clause shall not apply­

(a) 	to an employee at whose written request an employer makes contri­
butions, at least equal to those made by the employee, to any fund or 
organisation nominated by the employee, which fund or or4anisation 
guarantees to the employee, in the event of his incapacity in the 
circumstances set out 10 this clause, the payment to him of an amount 
not less than the wage payable in terms of subc!ause.(I); 

(b) 	in respect of any period of incapacity of an employee in respect of 
which the employer is required by any law to pay to the employee his 
full wage. 

8. pUBLIC HOLIDAYS AND SUNDAYS 

(1) Compensation for work on a public holiday.-(a) Whenever an em­
ployee, other than a casual employee, does not work on a public holiday as 
defined and such day falls on a day which otherwise is an ordinary work­
day for the employee, his employer shall pay him in respect of that day an 
amount which is not less than the wage payable to him in respect of the 
time (excluding overtime) ordinarily worked by him on that day of the 
week. 

(b) WheQever an employee. other than a casual employee, works on a 
public holiday as defined and such day falls on a day which otherwise is an 
ordinary work-day for the employee, his employer shall pay him in respect 
of that day an amount equal to at least the amount which he would have had 
to pay him in terms of paragraph (a) had the employee not worked on that 
day,plus­

(i) 	an amount calculated at a rate of not less than his wage rate in respect 
of the whole time worked by him on that day or an amount equal to at 
least the wage payable to him in respect of the time (excludin~ over­
time) ordinarily worked by him on that day of the week, whichever 
amount is the greater; or 

(ii) 	an amount calculated at a rate of not less than one third of his wage 
rate in res~t of the whole time worked by him on that day and grant 
to him. within seven days of such day, one day's leave and pay him 
in respect of such leave an amount of not less than the wa~e payable 
to him in respect of the time (excluding overtime) ordinanly worked 
by him on that day of the week. 

(c) Whenever an employee, other than a casual employee, works on a 
public holiday as defined and such day falls on a day which otherwise is 
not an ordinary work-day for the employee, his employer shall pay him in 
respect of that day an amount which is not less than the wage payable to 
him in respect of the time (excluding overtime) ordinarily worked by him 
on a work-day, plus­

(i) 	an amount calculated at a rate of not less than his wage rate in respect 
of the whole time worked by him on such day or an amount equal to 
at least the wage p'ayable to him in respect of the time (excluding 
overtime) ordinanly worked by him on a work-day, whichever 
amount is the greater; or 

(ii) 	an amount calculated at a rate of not less than one third of his wage 
rate in respect of the whole time worked by him on such day, and 
grant to him within seven days of such day, one day's leave and pay 
to him in respect of such leave an amount of not less than the wage 
payable to him in respect of the time (excluding overtime) ordinarily 
worked by him on a work-day. 

(d) Whenever an employee, other than a casual employee, works on a 
public holiday as defined and such day falls on a Sunday, he shall be 
remunerated for such work on the basis set out in paragraph (c). 

(2) Compensation for work on a Sunday.-Subject to subclause (1) (d), 
whenever an employee, other than a casual employee, works on a Sunday, 
his employer shall pay him­

(a) 	if he so works for not more than four hours, an amount of not less 
than the wage payable in respect of the time (excluding overtime) 
ordinarily worked by him on a week-day; or 

(il) 	enige tydperk wat 'n werknemer afwesig is vir milit!re diens: 
Met dien verstande dat 'n werknemer nie geregtig is om in 
enige tydperk van 12 maande diens meer as vier maande van 
sodanige afwesigheid as diens te eis nie; 

(iii) 	enige tydperk van diens by dieselfde werkgewer onmiddellik 
voor die datum waarop hierdie vasstelling van krag geword bet 
en alle siekleverlof wat met volle besoldiging un so 'n werk­
nemer gedurende sodani~ tydperk toegestaan is, word geag 
ingevolge hierdie vasstell10g toegestaan te gewees het; 

(b) 	beteken 'ongeskiktheid' die onvermoe om te werk weens siekle of 
besering, behalwe siekle of besering wat deur 'n werknemer se eie 
wangedrag veroorsaak is: Met dien verstande dat sodanige onveIlIlOC: 
om te werk wat veroorsaak is deur 'n ongeval of vergoedingsp.1igtige 
siekle soos omskryf in artikel2 van die Ongevallewet, 1941 (Wet 30 
van 1941), as ongeskiktheid beskou word slegs ~edurende eni4e 
tydperk ten opsigte waarvan geen betaling vir arbeldsongeskiktheld 
ingevolge daafdie wet betaalbaar is nie. 

(4) Voorbehoudsbepalings.-Hierdie klousule is nie van toepassing 
nie­

(a) 	OIl 'n werknemer op wie se skriftelike versoek 'n werkgewer bydraes 
wat minstens gelyk is aan die van die werknemer, betaal un 'n fonds 
of organisasie wat deur die werknemer aangewys is, welke fonds of 
organisasie in die geval van ongeskiktheid in die omstandighede in 
hierdie klousule uiteengesit, aan die werknemer die betaling waar­
borg van 'n bedrag wat nie minder is nie as die loon betaalbaar 
ingevolge subklousule (I); 

(b) 	ten opsigte van 'n tydperk van ongeskiktheid van 'n werknemer ten 
opsigte waarvan daar kragtens 'n ander wet van die werkgewer vereis 
word om die werknemer sy volle loon te betaal. 

8. OPENBARE V AKANSIEDAE EN SONDAE 
(I) Vergoeding vir werk op 'n openbare vakansiedag.-{a) Wanneer 'n 

werknemer, uitgesonderd 'n los werknemer, nie OIl 'n openbare vakansie­
dag, soos omskryf, werk nie, en sodanige dag op 'n dag val wat vir hom 
andersins 'n ~ewone werkdag is, moet sy werkgewer hom ten opsigte van 
daardie dag n bedrag betaal wat nie minder is nie as die loon aan hom 
betaalbaar ten opsigte van die tyd (uitgesonderd oortyd) wat hy gewoonlik 
op daardie dag van die week werk. 

(b) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, op 'n open­
bare vakansieda~, soos omskryf, werk en sodanige dag op 'n dag val wat 
vir hom andersms 'n gewone werkeag is, moet sy werkgewer hom ten 
opsigte van daardie dag 'n bedrag betaal minstens gelyk un die bedrag wat 
hy ingevolge paragraaf (a) un die werknemer sou moes betaal het as die 
werknemer nie op daardie dag gewerk bet nie, plus­

(i) 	 'n bedrag bereken teen minstens sy loonstaal ten opsigte van die 
volle tyd wat by OIl daardie dag werk of 'n bedra, minstens gelyk aan 
die loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd 
oortyd) wat hy gewoonlik op daardle dag van die week werk, watter 
bedrag ook al die grootste is; of 

(ii) 	'n bedrag bereken teen 'n staal van minstens een derde van sy 
loonskaal ten opsigte van die volle tyd wat by op daardie dag werk en 
aan hom, binne sewe dae nil daardie dag, een dag verlof toestaan en 
ten opsigte van sodanige verlof 'n bedrag aan hom betaal wat nie 
minder is nie as die loon aan hom betaalbaar ten opsigte van die tyd
(uitgesolfderd oortyd) wat hy gewoonlik op daardie dag van die week 
werk. 

(c) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, op 'n open­
bare vakansiedag, soos omskryf, werk en sodanige dag op 'n dag val wat 
me vir hom andersins 'n gewone werksdag is nie, moet die werkgewer hom 
ten opsigte van daardie dag 'n bedrag betaal wat nie minder is rue as die 
loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd oortyd) wat 
hy gewoonlik op 'n werkdag werk, plus­

(i) 	'n bedrag bereken teen 'n skaal van minstens sy loon ten opsigte van 
die volle ~d wat by op daardie dag werk of 'n bedrag gelyk aan 
minstens die loon aan hom betaalbaar ten opsigte van die tyd (uitge­
sonderd ooI!}'d) wat by gewoonlik OIl 'n werkdag werk, watter be­
drag ook al die gtOOtste is; of 

(ii) 	 'n bedrag bereken teen 'n skaal van minstens een derde van sy loon 
ten opsigte van die volle tyd wat hy op daardie dag werk, en aan 
hom, binne sewe dae na daardie dag, een dag verlof toestaan en ten 
opsigte van sodanige verlof 'n bedrag aan hom belaal wat rue minder 
is nie as die loon aan hom betaalbaar ten opsigte van die tyd (uitge­
sonderd oortyd) wat hy gewoonlik op 'n werkdag werk. 

(d) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, op 'n open­
bare vakansiedag, soos omskryf, werk en di6 da~ op 'n Sondag val, moet 
hI' vir sodanige werk vergoed word op die basis tn paragraaf (c) uiteenge­
Sit. 

(2) Vergoeding vir werk op 'n Sondag.-Behoudens subklousule (l)(d), 
wanneer 'n werknemer, uitgesonderd 'n los werknemer, OIl 'n Sondag 
werk, moet sy werkgewer hom-­

(a) indien hy hoogstens vier uur gewerk het, 'n bedra~ betaal wat nie 
minder is nie as die loon betaalbaar ten opsigte van die tyd (uitgeson­
derd oortyd) wat hy gewoonlik OIl 'n weekdag werk; of 
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(b) 	ifhe so worb for longer than four hours, an amount of not less than 
either an amount calculated at a rate of double his wage rate in 
respect of the whole time worked by him on such Sunday, or an 
amount equal to at least double the wage payable to him in respect of 
the time (excluding overtime) ordinarily worked by him on a week­
day. whichever amount is the greater; or 

(c) 	an amount calculated at a rate of not less than one and a third times 
his wage rate in respect of the whole time worked by him on sucb 
Sunday and grant him, within seven days of such Sunday, one day's
leave and pay him in respect of such leave an amount of not less than 
the wa"e payable to him in respect of the time (excluding overtime)
ordinarily worked by him on that day of the week. 

(3) Compensation to a casual employee for work on a public holiday or 
a Sunday.-Whenever a casual employee works on a public holiday as 
defined or on a Sunday, his employer shall pay him in respect of that day 
an amount calculated at a rate of not less ilian double his boorly wage in 
respect of the whole time worked by him on that day: Provided that for the 
purposes of this subclause a casual employee in an establishment in which 
the employees normally work OD­

(a) 	not more than five days in a week, shall be deemed to have worked at 
least nine and a quarter hours on that day; and 

(b) 	more than five days in a week, shall be deemed to have worked at 
least eight and a half hours on that day. 

(4) Compensation for work partly on a public Iwliday or a Sunday.­
Whenever an employee works for a period which falls­

(a) 	partly on a public holiday as defined or on a Sunday and partly on any 
other day; or 

(b) 	partly on a public holiday as defined and partly on a Sunday, the 
whole period shall, for the purpose of calculating the compensation
payable to such em!:'loyee, be deemed to have been worked on the 
day on which the major portion ofthat work period falls. 

(5) Remuneration.-Remuneration payable in terms of this clause to an 
employee, other than a casual employee, shall be paid to him not later than 
the pay-day next succeeding the day mrespect of which such remuneration 
is payable. A casual employee shall be remunerated as set out in clause 4 
(2). 

(6) Savings.-Subclauses (1) (b) to (d), (2) and (4) shall not apply to an 
employee referred to in clause 5 (7) (a). 

9. PROlDBmON OF EMPWYMENT 

An employer shall not­

(a) employ any person under the age of I S years; 
(b) 	require or permit any female employee to work during the period

commencing four weeks prior to the expected date of her confine­
ment and ending eight weeks after the date of her confmement. 

10. UNIFORMS, OVERALlS AND PROTECIlVE CWTIUNG 
An employer shall ­

(I) 	supply and maintain in serviceable and clean condition free of 
charge, any uniform, overall, gumboots or other protective clothing
which he requires his employee to wear or which by any law he is 
required to provide for his emp~~c;~ and any sucb uniform, overall,
gumboots or other protective cli . shall remain the property of the 
employer; 

(2) 	provide free of charge to his employee who is engaged in lifting, 
loading, unloadinl! or cariying bags of coal or flIewood, suitable 
material as protection for his head, neck and shoulders. 

11. TERMINATION OF CONTRACT OF EMPLOYMENT 
(I) An employer or his employee, other than casual employee, who 

desires to terminate the contract ofemployment, shall give­
(a) 	during the first four weeks of employment, not less than one work­

day's, 
(b) after the fust four weeks ofemployment, not less than one week's 

notice of termination of contraCt, whicb shall be in writing except when 
given by an employee who is unable to write, or an employer or employee 
may terminate the contract without notice by paying the employee or 
payinl! the employer, as the case may be, in lieu of such notice not less 
than, m the case of­

(i) one work-day's notice, the daily wage; 
(ii) one week's notice, the weekly wage, 

the employee is receiving at the time of such termination: Provided that this 
shall not affect­

(aa) 	the right of an employer or his employee to terminate the contract 
withoUt notice for any cause recogmsed by law as sufficient; 

(ab) 	any written agreement between an employer and his employee 
which provides for a period of notice of equal duration on both 
sides and for longer than that prescribed in this clause; 

(b) 	indien hy Ianger as vier uur gewerk bet, 'n bedrag betaal wat nie 
minder is nie as bf 'n bedrag teen 'n skaal van dubbel sy loon ten 
opsigte van die volle tyd wat hy op daardie Sondag werk, bf 'n 
bedrilg gelyk aan minstens dubbel die loon aan hom betaalbaar ten 
opsigte van die tyd (uitgesonderd oortyd) wat by gewnon1ik op 'n 
weexdag werk, watter bedrag ook at die grootste is; of 

(c) 	 'n bedrag betaal bereken teen 'n skaal van minstens een en een derde 
maal sy loon ten opsigte van die voUe tyd wat hy op daardie Sondag
werk en aan bom, binne sewe dae na daardie Sondag, een dag verlof 
toestaan en ten opsigte van sodanige verlof hom 'n bedra$ betaal wat 
nie minder is nie as die loon aan bom betaalbaar ten ,?],Slgte van die 
tyd (uitgesonderd oortyd) wat by gewoon1ik op daardle dig van die 
weekwerk. 

(3) Vergoeding oon 'n los werknemer vir werk op ,n openbare vakansie­
dag of'n Sondag.-Wanneer 'n los werknemer op 'n openbare vakansie­
dag, soos omskryf, of 'n Sondag werk meet sy werkgewer bom ten opsigte 
van daardie dag 'n bedrag betaal, bereken teen 'n koers van minstens 
dubbel sy uurloon vir die volle tyd wat by op daardie dag gewerk het: Met 
dien verstande dat vir die doeleindes van hierdie subklousule 'n los werk­
nemer in 'n bedryfsinrigting waarin die werknemers gewoon1ik werk op­

(a) 	hoogstens vyf dae per week, geag word minstens nege en 'n kwart 
uur op daardie dag te gewerk het; en 

(b) 	meer as vyf dae per week, geag word minstens agt en 'n half uur op
daardie dag te gewerk het. 

(4) Vergoeding vir werk gedeeltelik op 'n openbare vakansiedag of 
Sondag.- Wanneer 'n wertnCmer vir 'n tydperk werk wat­

(a) 	gedeeltelik op 'n openbare vakansiedag, soos omskryf, of 'n Sondag 
en gedeeltelik op enige ander dag val, of 

(b) 	gedeeltelik op 'n openbare vakansiedag, soos omskryf, en gedeeltelik 
op 'n Sondag val, 

word daar by die berekening van sy vergoeding geag dat die hele tydperk 
wat hy gewerk her, op die dag val waarop die grootste gedeelte van die 
tydperk val. 

(5) Beloning.-Die beloning wat ingevolge hierdie klousule aan 'n 
werknemer, uitgesonderd 'n los werknemer, betaalbaar is, moet aan bom 
uitbetaal word nie later nie as die eersvolgende betaaldag na die dag ten 
opsigte waarvan die beloning betaalbaar is. 'n Los werknemer moet uitbe­
taal word soos in klousule 4 (2) bepaal. 

(6) Voorbelwudsbepaling.-SubkiousuJes (1) (b) tot (d), (2) en (4) is nie 
van toepassing nie op 'n werknemer in klousule 5 (7) (a) verrneld. 

9. VERBODOP1NDlENSNEMING 

'n Werkgewer mag Die­

(a) iemand ondet die ouderdom van 15 jaar in diens neem nie; 
(b) 	van 'n swanger werknemer vereis of haar toelaat om te werk gedu­

rende die tydperk wat vier weke voor die verwagte datum van haar 
bevalling begm en agt weke na die bevallingsdatum eindig nie. 

10. UNIFORMS, OORPAKKEEN BESKERMENDE KLERE 
'n Werkgewer meet­

(1) 	enige uniform, oorpak, rubberstewels of ander beskerrnende klere 
wat hy van sy werknemer vereis om te dra of wat by ingevolge enife 
wet verplig is om aan sy werknerner te verskaf, gratts verskaf en in n 
bruikbare en sindelike toestand bou; en enige sodanige artikel bly die 
eiendom van die werkgewer; 

(2) 	'n werknemer wat sakke steenkool of brandhout moet optel, iaai, 
aflaai of dra, gratis voorsien van geskikte materiaal om kop, nek en 
skouers te beskerm. 

11. BEElNDIGlNG VAN DlENSKONTRAK 
(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werknemer, wat 

die dienskontrak wi! beeindig, moet­
(a) gedurende die eerste vier weke diens, minstens een werkdag, en 
(b) na die eerste vier weke diens, minstens een week 

kennis van die beeindiging van die kontrak gee, wat skriftelik gedoen meet 
word uitgesonderd in die geval van 'n werknemer wat nie kan skryf nie, of 
'n werkgewer of 'n werknemer kan die kontrak sonder kennisgewing
beeindig deur, in plaas van sodange kennisgewing, aan die werknemer of 
die werkgewer, na gelang van die geval, te betaal, in die geval van­

(i) een werkdag kennisgewing, minstens die dagloon, en 
(ii) een week kennisgewing, minstens die weekloon 

wat die werknemer ten tyde van sodanige beeindiging ontvang: Met dien 
verstande dat­

(aa) 	die reg van die werkgewer of sy werknerner om die kontrak op 'n 
regsgeldige grond sonder kennisgewing te beeindig; 

(ab) 	 'n skriftelike ooreenkoms tussen die werkgewer en sy werknemer 
waarin voorsiening gemaak word vir 'n kennisgewingstermyn wat 
vir beide partye ewe lank is en langer is as di~ wat in hierdie 
klousule voorgeskryfword; 
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(ac) the operation or any forfeitures or penalties which by law may be 
applicable in respect of an employee who deserts: 

Provided further that where the wage of an employee at the date of termina­
tion has been reduced by deductions in respect of short-time, the ex­
pression 'is receiving at the time of such termination' shall, when an 
employer pays an employee in lieu of notice, be deemed to mean 'would 
have received at the tune of such termination had 00 deduction been made 
in respect of short-time' . 

(2) Where there is an agreement in tenos of proviso (ab) to subclause 
(I), the payment in lieu of notice shall be commeosurate with the period of 
ootice agreed upon. 

(3) The notice prescribed in subclause (1) shall be given on any work­
day: Provided that the period of notice shall not run concurrently with nor 
shall notice be given during an employee's absence­

(a) on leave granted in tenos of clause 6 or on sick leave granted in terms 
of clause 7 or owing to incapacity in the circumstances set out in 
clause 7 (4) (a) or (b) where such absences amount in the aggregate to 
not more than 15 weeks in any period of 12 consecutive months' 
employment with the same employer; 

(b) 	on military service, except where an employee otherwise requests
and his employer agrees thereto in writing. 

(4) Uoless an employer has waived the notice prescribed in subclause (I) 
or an employee leaves his employment without having given and served 
such notice or. without havin~ paid his employer in lieu of ootice and in so 
doing the employee was actlOg within his legal rights, the employer may 
appropriate to himself, from any moneys which he owes to such employee
by virtue of any provision of this determination, an amount of not more 
than that which the employee would have had to pay him in lieu of notice: 
Provided that where an employer has so appropriated an amount in lieu of 
ootice .the:; emJ>loy~ shall be deemed to have paid the employer to that 
extent 10 lieu of nouce. 

U. CER.TlFICATE OF SERVICE 
Except where an employee deserts or where the employee is a casual 

employee, .the employer shall, upon termination of any contract ofemploy­
ment, furnish the employee with a certificate of service substantially 10 the 
following form, showing the full names of the employer and of the em­
ployee, the class of the employee, the date of commencement and the date 
of termi~tio~ of the contract and the wage of the employee on the date of 
such ternunatlon. 

CERTIFICATE OF SERVICE 
I. .................................................................................... . 


carrying on business in the Coal Trade at .................................... ,.. .. 


hereby certify that. ........................ , Identity No......................... . 

was employed by me from the................................................ 'day 

of............................... 19..... tothe ............................... day 

of.... ..................... ......... ............. ......... ............. 19..... as (*) 

..................................., ................... .................................
~ 	 ~ 

At the termination ofemployment this employee's wage was R ............ .. 


.....Sig_;~'~j;~pi~y~;~~.~'~ih~;i;~d" ... 
representative 

Date .............................................. .. 


* State class in which employee was wholly or mainly engaged, eg 
clerk, grade I employee. 

13. LOG·BOOK 
(1) An employer shall provide his driver with a log-book as nearly as 

practicable in the following form: 

DAILY LOG 

Name ofemployer .................................................................. . 

Name of driver ..................................................................... .. 

Date ................................................................................... . 

Time of starting work.............................................................. " 

Time of fmishing work ............................................................. . 

Number of hours worked...............................•............................ 

Meal intervals from... ................ ..... .... ... to............................. .. 

Particulars ofany accident or delay........................................ , ...... . 


Name(s) ofemployee(s) accompanying driver................................. .. 


.... .. ...... ... 'sig~t~;~'~j;;;i~~~' ............... 

Date .............................................. .. 


(ac) die werking van 'n verbeurlng of boete wat restens van toepassing 
is op 'n werknemer wat dros; 

rue hierdeur geraak word rue: Met dien verstande voorts dat, indien die 
loon van sy werknemer op die datum van die beeindiging verminder is deur 
aftrekldn~s ten opsigte van korttyd en die werkgewer hom betaaI in piaas 
van kenms te gee, die uitdruk1dng 'ten tyde van sodanige beeindlging 
ontvang' geag word te beteken 'ten tyde van sodanige beeindiging sou 
ontvang het as geen bedrag weens korttyd afgetrek was rue'. 

(2) Indien daar 'n noreenkoms ingevolge vnorbehoudsbepaling (ab) van 
subIdousule (1) bestaan, moet die betaling in piaas van kennisgewing 
eweredig wees aan die kennisgewingstermyn waarnor daar ooreengekom 
is. 

(3) Die kennisgewing by subIdousule (1) vnorgeskryf, moet op 'n werk­
dag geskied: Met dien verstande dat die kennisgewIDgstermyn rue mag 
saamval rue met, en die kennisgewing nie mag geskied rue gedurende 'n 
werknemer se afwesigheid­

(a) 	met verlof suie 6 of siekteverlof ooreenkomstig Idou· 
sule 7 of weens ongeskiktheid in die omstandighede 
uiteengesit in Idousule 7 (4) (a) of (b), waar sodanige afwesighede 
a1tesaam hoogstens 15 weke in eruge tydperk van 12 agtereenvol. 
gende maande diens by dieselfde weikgewer beloop; en 

(b) 	vir militere diens, behalwe waar die werknemer anders versoek en 
die werkgewer skriftelik daartoe iostem. 

(4) Teosy 'n werk~wer van die kennisgewing wat in subIdousule (I) 
voor$eskryf is, af$eslen het of 'n werknemer verlaat sy diens sonder om 
kenms te gee en Ult te dien of sonder om sy werkaewer te betaal in plaas 
van kennis te gee en deur sodanige optrede hy Dione sy wetlike regte 
gehandel het, mag 'n werkgewer uit eruge geld wat hr sodanige werk­
nemer uit hoofde van eruge bepaling van hierdie vasstelling skuld, hom 'n 
bedrag toeeien van hoogsteos dit wat die werknemer hom sou moes betaal 
het in piaas van kenois te gee: Met dien verstande dat wanneer die werk­
gewer hom a1dus 'n bedra, toegeeien het in p'laas van kennisgewing, geag 
word dat die werknemer die werkgewer in die mate betaal bet in plaas van 
kennis te gee. 

11. DIENSSER.T1FIKAAT 
Behalwe, waar 'n werknemer dros of waar die werknemer 'n los werk­

nerner is, moet die werkgewer by beeindipng van eruge dieoskontrak die 
werknemer van 'n dieossertiflkaat voorsten wat weseolik onderstaande 
vorm het en waarin die volle name van die werkgewer en die werknemer, 
die Idas van die werknemer, die aanvangsdatum en die datum van beein­

die kontrak en die loon van die werknemer op die datum van 
beeindiging vermeld word. 

DIENSSERTIFIKAAT 

Ek ................................................................ wat die Steen­

koolbedryf beoefen te ....................................................... . 

verIdaar hierby dat ................................... , identiteitsoommer 

.......................... , in my dieos was vanaf die ........................ dag 

van ................................ 19.... tot die ................... dag van 

................... 19.... as (*) ........... By diensbeeindiging was hierdie 

werknemer se Joon R .................... . 


Hantitekening van werkgewer ofgemagtigde 

verteenwoordiger 


Datum ........................................... .. 


• Meld die Idas waarin die werknemer uitsluitlik of hoofsaaldik in dieos 
was, bv.Iderk, werknemer graad I. 

13.LOGBOEK 
(I) 'n Werkgewer moetsy drywer voorsien van 'n logboek wat so na as 

moontlik die volgende vorm het: 

DAAGLIKSE LOG 
Naam van werkgewer .............................................................. . 
Naam van drywer ................................................................... . 
Datum .................... ,. Registrasienommer van voertuig .................. . 
Tyd waarop werk begin word .................................................... .. 
Tyd waarop werk beeindig word ................................................ ,.. 
Aantal ure gewerk.................................................................. .. 
Bteospouse van ................................. tot ............................... .. 

Besonderhede van 'n ongeluk of vertraging ............... , .................... .. 


Naam (Name) van werknemer(s) wat drywer vergesel ........................ . 


Hantiteking van drywer 
Datum ........................................... .. 
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(2) Every driver shall, in the log-book referred to in subclause (1), keep 
a daily log in duplicate in respect of each day's work and shall within 24 
hours of the completion of the work to which it relates deliver a copy
thereof to his employer. 

(3) The employer shall retain the copy of the daily log which bas, in 
terms of subclause (2), been delivered to him, for a period of at least three 
years subsequent to such delivery. 

14. ATI'ENDANCE REGISTElt 
(1) An employer shall provide in his establishment an attendance register 

substantially in the following form, in which be shall record in ink or 
indelible pencil the name and class of each of his employees, and if such 
employee is unable to write his employer shall on his behalf for each day 
worked and of that day make the necessary entries in respect of items (i) to 
(vi) inclusive of subclause (3) (a), and sign such entries: 

(2) Eike drywer moet in die logboek bedoel in subklousule (1), 'n daag­
likse log in tweevoud boo ten opsigte van elke dag se werk en moet binne 
24 uur na voltooiing van die werk waarop dit betrekking bet, 'n kopie 
daarvan aan sy werkgewer lewer. 

(3) Die werkgewer moet die kopie van die daaglikse log wat kragtens 
subklousule (2) aan hom gelewer is, vir 'n tydperk van minstens drie jaar 
na sodanige lewering bewaar. 

14. PRESENSIEREGISTER 
(1) 'n Werkgewer moet in sy bedryfsinrigting 'n presensieregister wat 

wesen1ik die ondetstaande vorm bet, voorsien, waarin hy in ink of inkpot­
lood die naam en Idas van elk van sy werknemers moet aanteken, en indien 
sodanige werknemer nie in staat is om te sktyf nie, moet sy werkgewer 
~ns hom vir elke dag gewerk en op daardie dag die vereiste inskry­
:~alS ten van puDte (i) tot en met (vi) van subklousule (3) (a) 

, en inskrywings onderteken. 
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ATl'ENDANCE REGISTER 
.......................................................................................... 


(Name oJemployee) (Class ojemployee) 

year.................... ~ Bntries to be made by employee 
 Remarks (ifany) 

Total numberIntervals off work Overtime workedMonth................. . 
 Time of Time of ofbours By employer. if employee was 
co~ocmg~I-----.----~----~----r----,-----1 flnisbing Signature By employee Iabsent. Reasons for his absence IBy inspector

work work (to be signed by employer)Bach I BachDate I Day of week Off On Off I On Off On OnIOff day week 

1 .......................................................................1............................................................................. 1................................................................................................... . 


2 • ..........................................................1.' ................................1...............................................................................................1............................................................................ . 


3 .........................................................................................................d ................................................................................................................................................................. 


4 .....................................,.......................................................................................................................................,. ................................................................................................ 

S ............................................................1.· ............................................................................................................................................................................................................ . 


6 .......................................................................1............................................................................ Io ...................................... . 


7 ..........................................................................................................01.........................................Io ...................................................................................................................... 


8 I················ .,................ ·1··········,·········· ·1········· ·1········· ·1·········· ·1········· ·1······· .. ······· .,......... ·1··· .. ······,········ ·1·········· ·1················ ... ················ ·1··· ...... ·....... ·· ....................•.................

9 ......................................................................................................... d 
......................................... 10 ........................................1•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


10 ..........................................................1...................................................................................................................................................~ ••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


11 ..........................................................................................................1•••••••••••••••••••••••••••••1................................................................................................................................ . 


12 I............................................................................................................1................................................................................ 01•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


13 .......................................................................................................................................................................................................................................................................... 

14 ..........................................................h ................................................................................................................................................................................................................ 


IS ...........................................................1.............................................................................................................................................................................................................. . 


16 • ........................................... 0 ."..........................................................1......................................... 10 ...........................................................10 ••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


17 • ................................................................................. d •••••••••••10 ........................................1................................................................................................................................ . 


18 
••••••••• f .....................................................................................
10 ........................................................................... 1 .................................................................... '" ••••••••••••••••••••••• 


19 ............................................................. • .....................1•••••••••••1•••••••••••1•••••••••••••••••••••••••••••1.................................. 1 .............................................................................................. . 


20 •••••••••••••••••~ ............................................................................1•••••••••••1•••••••••••••••••••••••••••••1••••••••••••••••••••••1••••••••••• I ............................................................................................. . 


21 ..........................................................10 .................................. 1.........................................1••••••••••••••••••••••1••••••••••• I ............................................................................................. . 


22 •••••••••••••••• "' ........................................1•••••••••••1•••••••••• 01.· •••••••••1•••••••••••1..............................1••••••••••• L••••••••••1••••••••••• 1•••••••••••••••• J•••••.••••••••• ; •••••••••••••••••.•••••••••••••••••••••••• 

23 ...........................................................................................................1••••••••••••••••••••••••••••• 1••••••••••• 1 ...................... I •••••••••••••••• oil•••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


24 ...........................................................10 .................................. .., •••••••••• 1......................................... 1 ...................... I ........................................................................... . 


2S • •••••••••••••••••••••••••••••••••••••••••••••1..................................1•••••••••••10 •••••••••• 1....................................................10 •••••••••• I •••••••••••••••• 01•••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


26 ...............................................1..................................10 •••••••••• 10 .................................................... 1 ...................... I ........................................................................... . 


27 ••••••••••••••••••••••••••••••••••••••••••••••1..................................10 ............................................................... 1 ...................... I •••••••••••••••• 


28 •••••••••••••••••~ ••••••••••••••••••••••••••• 01 ..................................................................................................... I ...................... I ....................................~ ••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


29 ...............................................1..................................10 ••••••••••••••••••••• 10 ....................................................1••••••••••• I ....................................a ••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 


30 •••••••••••••••••a ••••••••••••••••••••••••••••1· ••••••••••••••• • ............................. 10 •••••••••• 10 ...................................................1••••••••••• 1 •••••••••••••••••10 ........................................................................... . 


31 • ••••••••••••••••a ••••••••••••••••••••••••••••1••••••••••••••••••••••1••••••••••• Io •••••••••• Io •••••••••• ~ •••••••••••••••••••••••••••••••••••••••••••••••••• Io ••••••••••••••••••••••••••••10 •••••••••••••••••1 ••••••••••••••••••••••••••••••••••••••• I ••••••••••••••••• 

Note.-Under heading "Off" and "On" in column referrmg to "intervals off work" insert time when mterval co~oces and time when work is resumed. An employee is deemed to be at work for any interval m his 
work if the employee is not free to leave the establishment for the wbole of the mterval. 
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••••• •••••• ••• •• 

PRESENSIEIlEGISTER 
·.. ,.................,........................................................................ 


(NQIJItI vall werbwmer) (K/as van werknenulr) 

Jaar...................... , llllliaywings moet deur werknemer sellllllk wont Opmerkings (as daar is) 

""ftft_" J I ......_- d' If Totale setal Deur werksewer as wedmemer 
..IIIIIIN ................. 
;;~w~ I""""""'" villi lens I id-_.;....,__+_Ul'e_gew.-erk_-;HaodtekeDing Oe:!:ererk- ar:;~~~~~t Oeur 

inspek­
leurDatumI ~:n I wont Af AlII Af AlII Af Af Blkeda = word) 

1 
...... ~·········" ..••••••••••••• .. • ••••••• t ................................. . 


2 • •• t ••••••••••• ................. * ••••••• t •••••••••• 1 ............... t •••••• 


3 
••••••••••~ •••••• t ••• t •••••••••• 1 ............... , •••••• 


4 p•••••••••••••••• 1.............................. t- ................. f •••• ,,, ••••••••• 4 •••••••••• 


S •••• I ••••••• ., ...... t ................... ~ ..................................................... . 


6 ••••••••• -- ••• ~ ............. , •• , ......................... •••••••• •••••• 1.................. ., .. .. 


7 •• ................. • ••••••••••••• *.II••••• " •••••~ ••••••••••••••••••••• 1•••••••••••••••••• , •• 


8 ••••••••••••••• " ......................................... ••••••• ••••••• 1 ..................... . 


9 ................. " ...................................................... I ............. * •• , ••••• 


10 ••••• ......... • •• " ••••••••••••••••• 4 ...................................... "' .................. . 


II •• t ••••• , .......................... <1, ................. ~ ••••••••••••••• , ..................... . 


12 ., ............................................. " ••••••••••••••••• f ••••• I ..................... . 


13 ...................................... " .................. ••••••• ••••••• 1 ••••••• " ............. . 


14 ··.·..·......... 4.· ...............................................................
4 ••••••••• 

IS •• ................................. 4.................................. 1•••••••••• 


16 
9 .......................................................................
1••••••••• , 

17 •• •••••••••••••• 4 ..................................................... 1 •••••••••• 


18 
19 ................................................................................. ~ ... 

20 ... ~ ... .........•.. .............................................................
~ ~ 

21 ••••••••••••• " ... 4 .............................................. , •••••• 1 ••••••••• 0 


22 ..................t ................................................... 1•••• ' •• , ...... _••••••• 


23 ...................* ••••••• * .......................... ~ •••••••••••••••• , •••••••••• .,. ••••••••• 


24 ••••••••••••• " ........................................ _•••••••• ~ ••••••• 1 •••••••••••10 ••••••••• 


, .......... I ••••••••••••••••• t •• • ••••••• I •••••••••• I •••••• ''' .............. I ••••••••••••••••• I~ ..... * ...................................................................... . 


• •• ~ •••••• 1 .......................... , •••••••••••••••••••••• ~ •••••••••••••••••••••• ~ ••••••••••••••••••••• 


• •••••••• _I •••••••••••••••••••••••••••• 1•••••••••• 1 •••••••••••••••••••••• 1......................... "' •••• 00 •••• 1••• ~ ••••••••••••••••• , ............................ 4 ••••• " 


.. ••••••••• 1........ " •••••••••••••••••••• 1•••••••••• I ..... ~ •••••••• o ••••••• -1- •••••••••••••••• I ••••••••••• ~ •• ••• J•••• ~ •••••••••••••••••• .................................... 


• ••••••••••••••••••••••••••• , •••••••••• 1 ........... 1....... " ................ 1 ••••••• 0 ••••••••• 1•••••••••••••••• • 1•••••••••••• ••••••••••••••••••• " 0 ............. o ••••••••••• ~ 


• ••• ~ * •••• 1 ••••••• ~. ~ ••••••• 1. 0 ••••••••••••••• 4 .......................................................... . 


• ••••••••• 1•• " •••••••••••••• 1••••••••••••••••••••••••• 0 ........... ,. ~ ~~ .................................. * •• 


• ••••••••• t •••••••••••••••••••••••••••• 1.................................. 1•• eo ••••••••••••• 1••••••••••••••••• 1•••••••••• ~ ••••••••• ~ 0 ••••••••••••••••• 4•••••••••••• 0 


•••••• t ••• t ••••••••••••• o •••1 •••••••••• 1* ••••••••• 1•••••• 0 ................. 1•••••••••• 4 •••••• 1•••••••• t •••••••• 1•••••••• 0 •••••••••••••••••••••••••••••••••••••• 0 ••• 0 •••••• 


• ••• 0> •••• ••••••••••••••• 0 •••••••• 0*••••••••••••••••••t •••••••••• 1........... 1•••• ~ .................. 1••••••••••••••••• 1•••••••••••• , ....... 0 0 ............. 0 •••••• e •••••••••• 


• ••••••••• ~ •••••••••••••••••t •••••••••• 1 ••••• 0 ..... 1 •••••••••••••••••••••• 1••••••••••••••••• 1•• to .0 ............. ~ •••••••••••••• e ••••• • •• •••• •••••• ~ •••••••••• " ••• " •••••••• 


• ••••••••• t ..................1 ...... ' •••• 1 •••••••••• 1 •••• ~ ................... 1••••• ~ ••••••••••• 1." ••••••••••••••• 1••••••••••••••••••••••••••••••••••••• o. t·.··········· .. ···· 

." ......... 1 •••••• 0••• ' ••••• , •••••• " •••• 1•••• ~ ••••• 1........................ 1••••••••••••••••• 1 •••••• ~ •••••••••• 1.......... • ••••••••••••• ••••••••••••••••••••••• •••••••••••• 


••••••••• ot ••••••••••••••••• t ••••• , •••• 1 •••••••••• 1....................... 1••••••••••••••••• 1 ••••••••••••••••• I~ ••••••••••••••••••••• ~ •••••••••••••••• 4. 0 


~ ••••••••• t •••••••••••••• 0 •• t •••••••••• I ........ ~ •• I •••••••••••••••••••••• 1 •• _••••••••••••• ,I ••••••••••• ~ ............... , •••••••••••••••••• ~ ••• ~ .......................... . 
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(2) An employer may, instead ofan attendance register, provide a semi­
automatic time recorder together with the necessary cards, which shall be 
as nearly as practicable in the following form, and supply to each employee 
such a card mdicating the name oc number of the employee and the date of 
termination of the week in respect of which it is to be used: 

No ............... " ........ Name of and class employee ..... " .................. . 

Weekended ......... -..............._, '.' ........................................... 19.. . 


Day In Out In Out Total 

Sunday............ ..h.. 
.. h.. 

.. h .. 

.. h .. 
..h .. 
.. h .. 

..h .. 

.. h .. 
..h .. 
..h .. 

Monday ........... .. h .. 
.. h .. 

.. h .. 

.. h .. 
..h.. 
.. h .. 

.. h .. 

.. h .. 
..h .. 
..b.. 

Tuesday .......... .. h .. 
..b.. 

..b.. 

..b.. 
..b .. 
..b.. 

..b.. 

.. h .. 
..h .. 
..b.. 

Wednesday ....... .. h .. .. h .. ..h.. ..b.. ..h.. 
.. h .. ..h.. .. h .. .. h .. ..h .. 

Thursday ......... ..h .. 
..h.. 

..h .. 

..h .. 
.. b .. 
.. h .. 

.. h .. 

..h .. 
..h .. 
..h.. 

Friday ............. .. h .. 
..h.. 

.. h .. 

..h .. 
..h.. 
..h.. 

.. h .. 

.. h .. 
..h .. 
..h.. 

Saturday .......... ..h.. 
..h .. 

.. h .. 

.. b .. 
.. h.. 
..h .. 

..h .. 

.. h .. 
..b.. 
..h.. 

(3) Unless prevented from doing so by unavoidable cause, an employee 
shall in respect of each day worked by him and on that day­

(a) 	record in ink or indelible pencil in the attendance register referred to 
in subclause (1): 

(i) The day of the week; 
(ii) the time he commenced work; 

(iii) 	the time of commencement and termination of all meal oc other 
intervals which are not reckonable as ordinary hours of work; 

(iv) the time of fiDishing work for the day; 
(v) 	the time of commencement and termination ofovertime worked 

for the day; 
(vi) the total numbec of hours worked for the day; and 

(vii) his signature; 
(b) 	in an establishment where a semi-automatic time recorder is pro­

vided, make an entry by means of such recorder on a card supplied in 
terms ofsubclause (2) to show the following: 

(i) The time he commenced work; 
(ii) 	the time of commencement and terminatioo of all meal or other 

intervals which are not reckonable as ordinary hours of work; 
and 

(iii) the time of finishing work for the day. 
(4) An employer shall retain the attendance register referred to in sub­

clause (I) or the cards referred to in subclause (2), as the case may be, for a 
period of not less than three years after the date of the last entry therein or 
thereon. 

(5) This clause shall not apply tl>­
(a) 	an employee who is excluded from the hours of work provisions by

virtue of clause 5 (7) (a); 
(b) a driver and an employee accompanying such driver. " . 

No. R. 2211 	 24 October 1986 

LABOUR RELATIONS ACf, 1956 

BUILDING INDUSTRY, NATAL.-RENEWAL OF 
MAIN AGREEMENT 

I, Mattheus Willem Iohannes le Roux, Director: Man­
power, duly authorised thereto by the Minister of Man­
power, hereby, in terms of section 48 (4) (a) (ii) of the 
Labour Relattons Act, 1956, declare the provisions of Go­
vernment Notices R. 119 of21 January 1983, R. 2394 of28 
October 1983, R. 813 of 27 April 1984, R. 2354 of 26 
October 1984, R. 1039 of 10 May 1985, R. 2402 of 25 
October 1985, R. 610 of 4 April 1986, R. 1067 of 30 May
1986 and R. 1629 of 1 August 1986, to be effective from 27 
October 1986 and for the period ending 26 April 1987. 

M. W.I. LEROUX, 
Director: Manpower. 

(2) 'n Werkgewer kin in plaas van 'n presensieregister, 'n halfoutoma­
tiese tydregistreerder met die nodige kaarte wat saver doenlik onderstaande 
vorm moet h~, beskikbaar stel en elkeen van sy werknemers van sa 'n kaart 
met die naam en nommer van die werknemer asook die datum van diensbe­
eindiging van die week waarvoor die kaart gebruik moet word, voorsien. 

No ..... Naam en klas van werknemer .......................................... .. 

Week geeindig.................................................................. 19.. . 


Dag--- ­ In Oit In Uit Totaal 

Sondag............. ..h.. 
.. h .. 

.. h .. 

.. h .. 
..h.. 
.. h .. 

.. h .. 

.. h .. 
.. h .. 
..h .. 

Maandag .......... .. h .. 
..b .. 

.. h .. 

..h .. 
..h .. 
.. h .. 

.. h .. 

.. b .. 
..h .. 
..h .. 

Dinsdag............ ..h .. 
.. h .. 

..h .. 

..h .. 
.. h .. 
.. h .. 

.. h .. 

..h .. 
..b .. 
..h .. 

Woensdag ......... ..h .. 
..h.. 

..h .. 

..b.. 
.. h .. 
..b.. 

.. h .. 

.. h .. 
..h.. 
..h .. 

Donderdag ........ ..h .. 
.. h .. 

..b .. 

.. h .. 
..b.. 
.. h .. 

..h .. 

.. h .. 
..h .. 
..h.. 

Vrydag............. ..h.. 
.. h .. 

.. h .. 

.. h.. 
.. h .. 
.. h .. 

..b.. 

..b.. 
..b.. 
..h.. 

Saterdag ........... ..h .. 
..b .. 

..b.. 

..b.. 
.. b .. 
..h .. 

..h.. 

.. h .. 
..h .. 
..h .. 

(3) Tensy hy deur onvermydelike oorsaak verbinder word om dit te 
doen, moet elke werknemer ten opsigte van elke dag wat hy gewerk het en 
weI op die dag­

(a) 	in ink of inkpotlood in sodanige bywoningsregister bedoel in sub­
klousule (1) aanteken: 

(i) Die dag van die week; 
(ii) die tyd waarop hy begin werk het; 
(iii) die tyd waarop aIle etens- en ander pauses wat Die as gewone 

werkure gereken word Die, begin en geeindig het; 
(iv) die tyd waarop werk vir die dag beeindig is; 
(v) die tyd waarop oortyd gewerk vir die dag begin en beeindig is; 

(vi) die totale aantal ure gewerk vir die dag; en 
(vii) sy handtekening; 

(b) 	in 'n bedryfsinrigting waar 'n halfoutomatiese tydregistreerder voor­
sien word, 'n inskrywing maak deur middel van die registreerder op 
'n kaart wat ingevolge subklousule (2) voorsien is en wat die vol­
gende moet toon: 

(i) Die tyd waarop hy begin werk het; 
(ii) 	die tyd waarop aIle eteDS- of ander pauses wat Die as gewone 

werkure gereken word Die, begin en geeindig het; en 
(iii) die tyd waarop werk vir die dag beeindig is. 

(4) '0 Werkgewer moet die presensieregister in subklousule (1) bedoel, 
of die kaarte in subklousule (2) bedoel, na gelang van die geval, vir 'n 
tydperk van minstens drie jaar na die datum van die laaste inskrywing 
daann of daarop bewaar. 

(5) Hierdie klousule is Die van toepassing Die op­
(a) 	 'n werknemer wat uit hoofde van klousule 5 (7) (a) van die werkure­

bepalings uitgesluit word, en 
(b) 'n drywer en 'n werknemer wat sodanige drywer vergesel." . 

No. R. 2211 	 24 Oktober 1986 

WET OP ARBEIDSVERHOUDINGE, 1956 

BOUNYWERHEID, NATAL.-HERNUWING VAN 
HOOFOOREENKOMS 

Ek, Mattheus Willem Johannes Ie Roux, Direkteur: Man­
nekrag, behoorlik daartoe gemagtig deur die Minister van 
Mannekrag, verldaar hierby, kra~ens artikel48 (4) (a) (ii) 
van die Wet op Arbeidsverhoudmge, 1956, dat die bepa­
lings van Goewermentskennisgewings R. 119 van 21 Janua­
rie 1983, R. 2394 van 28 Oktober 1983, R. 813 van 27 
April 1984, R. 2354 van 260ktober 1984, R. 1039 van 10 
Mei 1985, R. 2402 van 25 Oktober 1985, R. 610 van 4 
April 1986, R. 1067 van 30 Mei 1986 en R. 1629 van 1 
Augustus 1986, van krag is vanaf 27 Oktober 1986 en vir 
die tydperk wat op 26 April 1987 eindig. 

M. W.J.LEROUX, 
Direkteur: Mannekrag. 
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No. R. 2211 	 24 October 1986 

LABOUR RELATIONS ACT, 1956 


HAIRDRESSING TRADE, CAPE PENINSULA.­

RENEWAL OF MAIN AGREEMENT 


I, Mattheus Willem Johannes Ie Roux, Director: Man­
power, duly authorised thereto by the Minister of Man­
power, hereby, in terms of section 48 (4) (a) (ii) of the 
Labour RelatIOns Act, 1956, declare the provisions of Go­
vernment Notices R. 1902 of 2 September 1983 and R. 300 
of 15 February 1985, to be effective from the date of publi­
cation of this notice and for the period ending 31 March 
1989. 

M. W. J. LEROUX, 
Director: Manpower. 

24 October 1986No. R.2213 

LABOUR RELATIONS ACT, 1956 

BUILDING INDUSTRY, PIETERMARITZBURG AND 
NORTHERN AREAS.-EXTENSION OF MAIN 
AGREEMENT 

I, Mattheus Willem Johannes Ie Roux, Director: Man­
power, duly authorised thereto by the Minister of Man­
power, hereby, in terms of section 48 (4) (a) (i) of the 
Labour RelatIOns Act, 1956, extend the periods fixed in, 
Government Notices R. 138 of 11 February 1983, R. 2395 
of 28 October 1983, R. 989 of 18 May 1984, R. 2242 of 19 
October 1984, R. 2352 of 26 October 1984, R. 1040 of 10 
May 1985, R. 1041 of 10 May 1985, R. 2378 of 25 October 
1985, R.609 of 4 April 1986, R. 1066 of 30 May 1986 and 
R. 1627 of 1 August 1986 by a further period ending 26 
April 1987. 

M. W. J. LEROUX, 
Director: Manpower. 

No. R. 2214 	 24 October 1986 

LABOUR RELATIONS ACT, 1956 

LEATHER, INDUSTRY, REPUBLIC OF SOUTH 
AFRICA.-AMENDMENT OF PROVIDENT FUND 
AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby­

(a) in terms of section 48 (1) (a) of the Labour Relations 
Act, 1956, declare that the provisions of the Agree­
ment (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 1 January 1991, upon the employers' 
organisations and the trade unions which entered into 
the Amending Agreement and upon the employers 
and employees who are members of the said organisa­
tions or umons; and 

(b) 	in terms of section 48 (1) (b) of the said Act, declare 
that the provisions of the Amending Agreement, ex­
cluding those contained in clauses 1 (1) (a) shall be 

No. R. 2211 	 24 Oktober 1986 

WET OP ARBEIDSVERHOUDINGE, 1956 

HAARKAPPERSBEDRYF, KAAPSE SKIEREILAND.­
HERNUWING V AN HOOFOOREENKOMS 

Ek, Mattheus Willem Johannes Ie Roux, Direkteur: Man­
nekrag, behoorlik daartoe gemagtig deur die Minister van 
Mannekrag, verklaar hierby, kra~ens artike148 (4) (a) (ii) 
van die Wet op Arbeidsverhoudmge, 1956, dat die bepa­
lings van Goewermentskennisgewings R. 1902 van 2 Sep­
tember 1983 en R. 300 van 15 Februarie 1985, van krag is 
vanaf die datum van publikasie van hierdie kennisgewing en 
vir die tydperk wat op 31 Maart 1989 eindig. 

M. W.J.LEROUX, 
Direkteur: Mannekrag. 

No. R. 2213 24 Oktober 1986 


WET OP ARBEIDSVERHOUDINGE, 1956 


BOUNYWERHEID, PIETERMARITZBURG EN NOOR­

DELIKE GEBIEDE.-VERLENGING VAN HOOFOOR­
EENKOMS 

Ek, Mattheus Willem Johannes Ie Roux, Direkteur: Man­
nekrag, behoorlik daartoe gemagtig deur die Minister van 
Mannekrag, verleng hierby, kragtens artikel 48 (4) (a) (i) 
van die Wet op Arbeidsverhoudinge, 1956, die tydperke 
vasgestel in Goewermentskennisgewings R. 138 van 11 
Februarie 1983, R. 2395 van 28 Oktober 1983, R. 989 van 
18 Mei 1984, R. 2242 van 19 Oktober 1984, R. 2352 van 
260ktober 1984, R. 1040 van 10 Mei 1985, R. 1041 van 
10 Mei 1985, R. 2378 van 25 Oktober 1985, R. 609 van 4 
April 1986, R. 1066 van 30 Mei 1986 en R. 1627 van 1 
Augustus 1986 met 'n verdere tydperk watop 26 April 1987 
eindig. 

M. W. J. LEROUX, 
Direkteur: Mannekrag. 

No. R. 2214 	 24 Oktober 1986 

WET OP ARBEIDSVERHOUDINGE, 1956 

LEERNYWERHEID, REPUBLIEK VAN SUID­
AFRIKA.-WYSIGING V AN VOORSORGFONDSOOR­
EENKOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby­

(a) kragtens artike148 (1) (a) van die Wet op Arbeidsver­
houdinge, 1956, dat die bepalings van die Ooreen­
koms (hiema die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Ondememing, Nywerheid, Bedryf of beroep in die 
opskrif by hierdie kennisgewing vermeld, met ingang 
van die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat op 1 
Januarie 1991 eindig, bindend is vir die werkgewers­
organisaSies en die vakverenigings wat die Wysi­
gingsooreenkoms aangegaan bet en vir die werkgewers 
en werknemers wat Iede van genoemde organlsasies 
of verenigings is; en 

(b) kragtens artike148 (1) (b) van genoemde Wet, dat die 
bepalings van die Wysigingsooreenkoms, uitgesonder 
die vervat in klousules 1 (1) (a) met ingang van die 
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binding, with effect from the second Monday after the 
date of publication of this notice and for the period 
ending 1 January 1991, upon all emJ?loyers and em­
ployees, other than those referred to ID paragraph (a) 
of this notice, who are engaged or employed 10 the 
said Undertaking, Industry, Trade or Occupation in 
the areas specified in clause 1 of the Amending
Agreement. 

P. T. C. DUPLESSIS, 
Minister of Manpower. 

SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 

INDUSTRY OF SOUTH AFRICA 


PROVIDENT FUND AGREEMENT 

in tenus of the Labour Relations Act, 1956, made and entered into by and 
between­

(a) The 	MIdland and Border Leather Industry Maoufacturers' 
Associatioo; 

(b) Western Cape Leather industries Assoclatlon; 

(I:) 	The Transvaal Footwear, TIIDDing and Leather Trades Assocla­
tloo; 

(d) 	The Natal Footwear, TIIDDing and General Leather Maourac­
turers' Assoclatlon; 

(e) The Southern Cape Leather industries Assoclation; 

(I) The South AfrIcao TaDDing Employers' Organisation; 

(g) The South AfrIcao Handbag Manufacturers' Association; 

(b) Footwear Manufacturers' Federation of Soutb AfrIca; 


and 


(I) Assoclation of Transvaal Maoufacturers of Luggage, Handbags 
and General Goods, 

(hereinafter referred to as the "employers" or the "employers' organisa­
tions"), of the one part, and 

0) The National Uolon of Leatber Workers; 

and 


(k) The Transvaal Leather and AIUed Trades industrial Uolon, 
(hereinafter referred to as the "employees" or the "trade unions"), of the 
other part, 
being the parties to the National Industrial Council of the Leather Industry
of South Africa, 
to amend the Agreement for the Provident Fund published under Govern­
ment Notice R. 640 of 2 April 1982, as amended and renewed by Govern­
ment Notices R. 124 of 28lanuary 1983, R. 2445 of 4 November 1983, 
R. 1668 of 26 July 1985, R. 1777 of 9 August 1985 and R. 302 of 21 
February 1986. 

1. SCOPE OF APPLICATION OF AGREEMENT 
(1) The tenus ofthis Agreement shall be observed in the Leather indus­

try­
(a) 	by all employers who are members of the employers' organisations 

and by all employees who are members of the trade unions and who 
are engaged or employed therein respectively (other than persons 
engaged exclusively on repair work); 

(b) 	in the Republic of South Africa, eltcludin~ the port and settlement of 
Walvis Bay: Provided that, on the operatIons set forth in paragraph 
(6) of the definition of "Industry" or "Leather Industry" in clause 3 

served only in the Ma$isterial Dis­
wood, Duman, includmg that por­
of Chatsworth which, prior to the 

publication of ovemment Notice 501 of 8 March 1985, fell within 
the Magisterial District of Outban, and Johannesburg: Provided fur­
ther that, on the or.-;rations set forth in ~graph (7) of the definition 
of "Industry" or 'Leather Industry" m clause 3 of this Agreement, 
it shall be observed only in the Magisterial Districts of Bellville, 
Goodwood and Dutban, including that portion of the Magisterial 
District of Chatsworth which, prior to the publication of Government 
Notice 501 of 8 March 1985, fell within the Magisterial District of 
Duman; Provided further that, on the o~rations set forth in para­
graph (8) of the definition of "Industry' or "Leather Industry" in 
clause 3 of this Agreement, it shall be observed only in the Magiste­
rial Districts of Bellville, Germiston, Johannesburg, Middelburg
(Transvaal), Pretoria, Roodepoort and The Cape. 

(2) Notwithstanding the provisions of subclause (I), the tenus of this 
Agreement shall, however, only apply to those employees for whom wages 
are prescribed in any agreement of the Council. 

tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 1 
Januarie 1991 eindig, bindend is vir aIle ander werk­
gewers en werknemers as die genoem in paragraaf (a) 
van hierdie kennisgewing wat betrokke is by of in 
diens is in genoemde Ondememing, Nywerheid, Be­
dryf of Beroep in die gebiede in klousuJe 1 van die 
Wysigingsooreenkoms gespesifiseer. 

P. T. C. DU PLESSIS, 
Minister van Mannekrag. 

BYLAE 

NASIONALE NYWERBEIDSRAAD VIR DIE LEERNYWERHEID 
VAN SUID-AFRIKA 

VOORSOKGFONDSOOREENKOMS 
ooreenkornstig die Wet op Atbeldsverhoudinge, 1956, gesluit deur en 
aangegaan tussen­

(a) 	The MIdland and Border Leather Industry Manufacturers' 
AssoclatioD; 

(b) Western Cape Leather Indust.ries Assoclatioo; 

(e) 	The Transvaal Footwear, TaDDing and Leather Trades Assocla· 
tloD; 

(d) 	The Natal Footwear, TaDDing and General Leather Maoufac· 
turen' AssoclatloD; 

(e) The Southern Cape Leather Industries Association; 
(I) The Soutb AfrIcan TauniDg Employers' Organisation; 
(g) The Soutb AfrIcau Handbag Maoufaeturers' Association; 
(b) Footwear Maoufacturers' Federation of Soutb Afriea; 


en 

(I) Assoclatiou of Transvaal Manufacturers of Luggage, Handbags 

and General Goods, 
(hierna die "werkgewers" of die "werkgewerorganisasies" genoem), aan 
die een kant en 

0) The National Uolon of Leather Workers; 

en 


(k) The Transvaal Leather aod AlIled Trades Industrlal Uolon, 
(bierna die "werknemers" of die "vakvereniging" genoem), aan die 

anderkant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Leernywerheid 

van Suid-Afrika, 

om die Ooreenkoms vir die Voorsorgfonds, gepubliseer by 
Goewennentskennisgewing R. 640 van 2 April 1982, soos ~ewysig en 
hemieu by Goewermentskennisgewings R. 124 van 28 lanuane 1983, R. 
2445 van 4 November 1983, R. 1668 van 26lulie 1985, R. 1777 van 9 
Augustus 1985 en R. 302 van 21 Februarie 1986, te wysig. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 
(I) Hierdie Ooreenkoms moet in die Leemywerheid nagekom word­

(a) 	deur aile werkgewers wat lede van die werkgewersorsanisasies is en 
deur aile werknemers wat lede van die vakverenigmgs is en wat 
onderskeidelik by die Nywerheid betrokke of daarin werksaam is 
(uitgesonderd persone wat uitsluitlik herstelwerk doen); 

(b) 	in die Republiek van Suid-Afrika, uitgesonderd die hawe en neder­
setting van Walvisbaai: Met dien verstande dat, in vemand met die 
werkSaamhede uiteengesit in paragraaf (6) van die omskrywing van 
"Nywerheid" of "LeemyweI'heid" in klousule 3 van hierdie Oor­
eenkoms. dit net in die landdrosdistrikte Bellville, Die Kaap, Good· 
wood, Dutban. met inbegrip van daardie gedeelte van die landdros­
distrik Chatsworth wat voor die publikasie van Goewermentskennis­
gewing 501 van 8 Maart 1985 binne die landdrosdistrik Duman geval 
het, en Johannesburg nagekom moet word: Voorts met dien 
verstande dat, in vemand met die werksaamhede uiteen~sit in para­
graaf (7) van die omskrywing van "Nywerheid" en 'Leernywer­
heid" in klousule 3 van hierdie Ooreenkoms, dit net in die landdros­
distrikte Bellville, Goodwood en Duman, met inbegrip van daardie 
gedeelte van die landdrosdistrik Chatsworth wat voor die publikasie 
van Goewennentskennisgewing 501 van 8 Maart 1985 binne die 
landdrosdistrik Duman geval bet, nagekom moet word: Voorts met 
dien verstande dat. in vemand met die werksaamhede uiteengesit in 
paragraaf (8) van die omskrywing van "Nywerheid" of "Leemy­
weI'heid" in klousule 3 van hierdie Ooreenkoms, dit net in die land­
drosdistrikte Bellville, Germiston. Johannesburg, Middelburg 
(Transvaal), Pretoria, Roodepoort en Die Kaap nagekom moet word. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms egrer van toepas­
sing slegs op die werknemers vir wie lone in enige ooreenkoms van die 
Raad voorgeskryf word. 
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2. CLAUSE 4.-PROVIDENT FUND 
(I) In subclause (9) (b). substitute "SO per cent" for "65 percent .... 
(2) Insert the following new subcluse (9) (c): 

"(c) 	Every member referred to in subclause (7) (a) who has had 25 
years' continuous service in the Industry shall. in addition to the 
bonus referred to in paragraph (a), be entitled to a bonus equal to 20 
per cent of the benefits payable in terms of subclause (7) (a) or (a) 
bi~, whichev~r i~ ap(!licab!e: Provided that the Management Com­
rmttee may, In Its discretton, and on the recommendation of an 
actuary, vary or cancel such bonus. " . 

(3) In subcluse (9), renumber the existing paragraphs (c), (d), (e), (f) 
and (g) to read (d), (e), (f), (g) and (h). 

Signed at Port Elizabeth, on behalf of the parties, this 7th day of July
1986. 

D. J. F. LINDE, 
Member of the Council. 

O. J. FOURIE, 
Member of the Council. 

L. M. VAN LOGGERENBERG. 
General Secretary of the Council. 

No. R. 2232 24 October 1986 


LABOUR RELATIONS ACT, 1956 


IRON, STEEL, ENGINEERING AND METALLURGI­

CAL INDUSTRY.-AMENDMENT OF SICK PAY 
FUND AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minisfer of Man­power, hereby-': .. ... .. - _.. ........ . . 


(a) 	in terms of section 48 (1) (a) of the Labour Relations 
Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 30 November 1990, upon the em­
ployers' organisations and the trade unions which en­
tered into the Amending Agreement and upon the 
employers and the employees who are members of the 
said organisations or unions; and 

(b) 	in terms of section 48 (1) (b) of the said Act, declare 
that the provisions of the Amending Agreement ex­
cluding those contained in clauses 1 (1) (b), 2 a~d 5 
shall be binding, with effect from the seCond Monday 
after the date of publication on this notice and for the 
period ending 30 November 1990, upon all employers
and employees, other than those referred to in para­
~aph (a) of this notice, who are engaged or employed 

. m the said Undertaking, Industry, Trade or Occupa­
tion in the areas specified in clause 1of the Amendmg
Agreement. 

P. T. C. DU PLESSIS, 
Minister of Manpower, 

SCHEDULE 
NATIONAL 	INDUSTRIAL COUNCIL FOR THE IRON, STEEL 

ENGINEERING AND METALLURGICAL INDUSTRY , 

SICK PAY FUND AGREEMENT 
in accordance with the provisions of the Labour Relations Act, 1956 made 
and entered into by and between the ' 

Automotive Parts Production Engineers' Association 
Border EogiDeeriDg Industries Association 
Cape Engineers' aDd Founders' AssoclatloD 
CoDStructlooal Englneerlna Association 
Domestic Appliance MaDufacturers' Association of South Afrlea 
Edge Hand and SmaU Tool Manufacturers' Association 
Electrlcal Engineering aDd AllIed IDdustrles AssocIation 
Electronks and Telecommunications Industries Association 

2. KLOUSULE 4.-VOORSORGFONDS 
(1) In subldousule (9) (b), vervang "65 percent" deur "SO percent.". 
(2) Voegdie volgende nuwe subldousule (9) (c) in: 
"(c) 	EIke lid in subklousule (7) (a) bedoeJ wat 25 jaar ononderbroke 

diens in die Nywerheid gehad het, is benewens die bonus in para­
graaf (a) bedoel, geregtig op 'n bonus gelyk aan 20 persent van die 
bystand betaalbaar ooreenKomstig subklousule (7) (a) of (a) bis, 
watter een ook al van toepassing is: Met dien verstande dat die 
Bestuurskomitte na goeddunke en op aanbeveling van 'n aktuaris so 
'n bonus kan verander of kanselleer. " . 

(3) In subldous~le (9), hemommer die bestaande paragrawe (c), (d), (e), 
(1) en (g) om te lUI (d), (e), (1), (g) en (h). 

Namens die partye op hede die 7de dag van Julie 1986 te Port Elizabeth 
onderteken. 

D. J. F. LINDE, 
Lid van die Raad. 

O. J. FOURIE, 
Lid van die Raad. 

L. M. VAN LOGGERENBERG. 
Hoofsekretaris van die Raad. 

No. R. 2232 	 24 Oktober 1986 

WET OP ARBEIDSVERHOUDINGE, 1956 

YSTER-, STAAL-, INGENIEURS- EN METALLUR­
GIESE NYWERHEID.-WYSIGING V AN SIEKTEBY­
STANDSFONDSOOREENKOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby­

(a) 	kragtens artikel48 (1) (a) van die Wet op Arbeidsver­
houdinge, 1956, dat die bepalings van die Ooreen­
koms (hierna die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Ondememin~, Nywerheid, Bedryf of Beroep in die 
opskrif by hlerdie kennisgewing vermeld, met ingang 
van die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat op 30 
November 1990 eindig, bindend is Vir die werkge­
wersorganisasies en die vakverenigings wat die Wysi­
gingsooreenkoms aangegaan het en vir die werkge­
wers en werknemers wat lede van genoemde organi­
sasie of verenigings is; en 

(b) 	kragtens artikel 48 (1) (b) van genoemde Wet, dat die 
bepalings van die Wysigingsooreenkoms, uitgeson­
derd die vervat in klousules 1 (1) (b), 2 en 5 met 
ingang van die tweede Maandag na die datum van 
publikasie van hierdie kennisgewin~ en vir die tyd­
perk wat op 30 November 1990 eindlg, bindend is vir 
aile ander werkgewers en werknemers as die genoem
in paragraaf (a) van hierdie kennisgewing wat be­
trokke is by of in diens is in genoemde Ondememing,
Nywerheid, Bedryf of Beroep in die gebiede in klou­
sule 1van die Wysigingsooreenkoms gespesifiseer. 

P. T. C. DU PLESSIS, 
Minister van Mannekrag. 

BYLAE 

NASIONALE NYWERHElDSRAAD VIR DIE YSTER., STAAL-, 
INGENIEURS- EN METALLURGIESE NYWERHEID 

SIEKTEBYSTANDSFONDSOOREENKOMS 
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en 
aangegaan tussen die 

Automodve Parts Produetlon Engineers' Association 
Border Engineering IDdustries Association 
Cape Engineers' and FouDders' Association 
ConstructloD81 Englneerlna Association 
Domestic Appliance Manufacturers' AssocIation ofSouth AfrIca 
Edge Hand and Small Tool Manufacturers' Association 
Electrical Engineering and Allied Industries Association 
EJectronks and Telecommunications Industries Association 
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Eop.eers' and Founders' Assoclatlou (Tnmsvaal, Oraaae Free 

State and NortherD Cape) 

Fire Protection Industries AssocIation of South AtrIea 

Forging AssocIation 01Soutbern AtrIea 

Gate and Fenc:e Manufacturers' AssocIation 01 the TnmsvaaI 

Heavy EnglueeriDI Manufacturers' Association 

Iron and Steel ProcInc:ers' Association 01 South AtrIea 

Lift EngbIeeriDI AssocIation ofSouth AtrIea 

Light EngineeriDllndustries AssocIation ofSoutb AtrIea 

Materials Handling AssocIation 

Natal Eop.eeriDllndustrles Assoclatlou 

Non-Ferrous Meta1lndustrles Association 01 Soutb AtrIea 

PIastlc:s Manufacturers' Assoclatlou olSoutb A1'rk:a 

Plumbers and Engineers Brassware Manufaeturers' AssocIatlou 

Port Ellzabetb Engineers' AssocIation 

PrecIsIon ManufacturiDI Engineers' AssocIatlou 

Pressure Vessel Manufaeturers' AssocIation 01Soutb AtrIea 

Radio, Appliance and Television AssocIatIou ofSouth A1'rk:a 

Sbeetmetallndustrles Association ofSoutb AfrIca 

S.A. A/P'icultural and IrrIption Macblnery Manufacturers' A.s8o­

dation 
S.A. Association 01 Sblpbullders and Repairers 
S.A. Electro-Plating Industries Association 
S.A. Fasteners Manufacturers' Association 
S.A. Foundry Assodation 
S.A. IndutrIal Refrigeration and Air Conditioning Contractors As­

sociation 
S.A. MacbIne Tool Manufacturers' Association 
S.A. RadIo and TeleTlslon Manufacturers' Association 
S.A. Reinforced Concrete Engineers' AssocIation 
S.A. Tube Makers' AssocIation 
S.A. Wire and Wire Rope Manufacturers' AIsoelation 

(hereinafter referred to as the "employers" or the "employers' organisa­
tions"), of the one part, and the 

Amalgamated EngineeriDI Union 01 Soutb AfrIca 

Amalgamated Society ofWoodworkers 01 Soutb AfrIca 

Electrical and Allied Workers' Trade Union olSoutb AfrIca 

EngIneeriDg industrial Workers' Union ofSouth AfrIca 

Iron Moulders' Society ofSoutb AfrIca 

MJneworkers' Union 

Radio, TeleTlslon, ElectronIcs and Allied Workers' Union 

S.A. 	BoDersmakers', Iron and Steel Workers', Sblpbullders' and 

Welders' SocIety 
S.A. EJectrIcaJ Workers' AIsoelation 
S.A. EDJJIne Driven', Firemen's and Operators' AssocIation 
S.A. Yller-, Staai-en Verwante NywerlJede..Unle 

(hereinafter referred to as the "employees" or the "trade unions"). of the 
other part, 

beinJ the parties to the National Industrial Council for the Iron, Steel, 
Engineering and Metallurgical Industry. to amend the Agreetnent 
published under Govemtnent Notice R. 998 of 23 May 1986 (hereinafter
referred to as the "Re-enacting Agreetnent"). 

PART I 

1. SCOPE OF APPLICATION OF AGREEMENT 
(I) The terms of this Agreement sbal1 be observed in the Iron, Steel, 

Engineering and Metallurgical Industries-­
(a) 	throughout the ~blic of South Africa, excluding the port and 

senletnent of WalvIS Bay; 
(b) 	by all employers and employees who are tnembers of the em­

ployers' organisations and trade unions respectively. 
(2) The terms of this Agreement sbal1 not apply to­
(a) 	employees employed by the employers referred to in subsection (I) 

who, whilst being allowed in terms of the registered scope of a 
trade union which is a party to this Agreetnent to beCOtne tnembers 
of such a trade union, are not tnembers of such a trade union; and 

(b) 	employees other than those employed by employers referred to in 
subsection (1). 

2. SPECIAL PROVISIONS 
Substitute the following for section 3 of the Re-enacting Agreetnent: 
"The provisions contained in section 9 of Part I and in Part II (as 

amended by section 6 hereunder) of the Agreetnent published under 
Government Notice R. 2032 of9 October 1980, as amended, extended and 
re-enacted by Govemtnent Notices R. 881 of 1 May 1981, R. 1205 of 25 
June 1982, R. 1378 of l1uly 1983, R. 1882 of31 August 1984, R. 223 of 
8 February 1985, R. 2051 of 13 Septem~r 1985, R. 2365 of 18 October 
1985 (hereinafter referred to as the Fortner Agreetnent), shall apply to 
employers and employees.". 

EaaIoeers' and Founders' AssocIatIon (Tnmsvaal, Oranse Free 
State and Northern Cape) 


FIre Protection IndnstrleS AssocIation ofSouth Afrk:a 

Fofllng Assocation 01Southern AtrIea 

Gate aDd Fenc:e Manufacturers' Association 

Heavy EDldDeerlDa Manufacturers' AssocIation 

Iron and Steel I'rOaucers' Association or South AfrIca 

Lift EngIneeriDI AssocIation of South Africa 

Light K~rIDg industries Assocatlon ofSoutb AtrIea 

Miterlalj HanclllDa Association 

Natal EngiDeerIDg1ncIustries Assodatlon 

Non-Ferrous Met8l1ndustr1es AssocIation ofSoutb AtrIea 

PlastIcs Manufacturers' AssocIatIon of South AfrIca 

Plumbers and Engineers Brassware Manufacturers' AIsoelatlou 

Port Ellzabetb EJiIineers' Association 

Preclslon ManufaCturing Engineers' Association 

Pressure V.-l Manufacturers' AIsoeIatlon of South AfrIca 

RadIo, AppUauce and Television AssocIation ofSouth A1'rk:a 

Sbeetmetallndustrles Assoclatlou orSoutb Africa 

S.A. 	 AarlculturaJ and lrrlptlon Machinery Manufacturers' 

Assoclittlon 
S.A. Association ofS~rs and Repairers 

S.A, Electro-Platlng Industries Association 

S.A. Fasteners Manufacturers' AIsoelatlon 
S.A. Foundry AssocIation 
S.A. 	industrial Refrigeration and Air Conditioning Contractors' 

AIsoeIatlon 
S.A. Macblne Tool Manufacturers' Association 
S.A. RadIo and Television Manufacturers' AssocIation 
S.A. Reinforced Concrete EngIneers' AIsoelation 
S.A. Tube Makers' AssocIatiOn 
S.A. Wire and Wire Rope Manufacturer's Assoclatlou 

(hiema die "werkgewers" of die "werkgewersorganisasies" genoem), 
aan die een kant, en die 

Amalgamated EDldDeerinIE Union of South AfrIca 

AmaJaamated SoCIety of Woodworkers ofSouth AfrIca 

EJectrIeaJ and Allied Workers' Trade UnionolSoutbAtrka 

~rinIE industrial Workers' Union olSoutb AtrIea 

Iron Moulders' SocIety 01 South AfrIca 

MY1lWerkel'Sllnle 

RBdlo, Television, Electronics and AUled Workers' Union 

S.A. Boilermakers', Iron and Steel Workers', SblpbuUders' and 

Welders' Society 
S.A. Eleetrlcal Workers' Association 
S.A. Engtne Drivers', FIremen's and Operators' Association 
S.A. Yller-, Staal- en Verwaute NywerbecJe.Unle 

(hierna die "werknetners" of die "vakverenigings" genoem), aan die 
ander kant, 
wat die partye is by die Nasionale Nywerheidsraad vir die Y ster-, Staal-, 
Ingenieurs- en Metallurgiese Nywerheid, om die Ooreenkonis gepubUseer
by Qoewertnentskennisgewing R. 998 van 23 Mei 1986 (hierna die "Her­
bekragtigingsooreenkoms" genoem), te wysig. 

DEELI 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 
(l) Hierdie Ooreenkoms moet nagekom word in die Y ster-, Staal-, loge­

nieurs- en Metallurgiese Nywerhed&­
(a) 	oral in die Republiek van Suid-Afrika. uitgesonderd die bawe en 

nedersening van Walvisbaai; 
(b) 	deur aile werkgewers en werknetners wat onderskeidelik lede van 

die werkgewersorganisasies en die vakverenigings is. 
(2) Hierdie Ooreenkoms is nie op die volgende persone van toepassing 

nie: 
(a) 	Werknetners in diens by werkgewers in subklousule (1) bedoel wat, 

hoewel hulle ingevolge die geregistreerde bestek van 'n vakver­
eniging wat 'n party by die Ooreenkoms is in aantnerking kom vir 
lidmaatskap van so 'n vakvereniging, nie lede van so 'n vakver­
eniging is nie; en 

(b) 	werknetners, uitgesonderd d~ in diens by die werkgewers in sub­
Idousule (1) bedoel. 

2. SPESIALE BEPALINGS 
Vervang Idousule 3 van die Herbekragtigingsooreenkoms deur die vot­

gende: 

"Klousule 9 van Deell en Deel II (saos gewysig by ldollSule 6 hier­
onder) van die Ooreenkoms gepubliseer br Goewertnentskennisgewing R. 
2032 van 9 Oktober 1980, soos geWYSIg, verleng en herbekragtig by 
Goewermentskennisgewing R. 881 van 1 Mei 1981, R. 1205 van 2S Junie 
1982, R. 1378 van 1 Julie 1983, R. 1882 van 31 Augustus 1984, R. 223 
van 8 Februarie 1985, R. 2051 van 13 September 1985, R. 2365 van 18 
Oktober 1985 (hiema die 'Vorige Ooreenkoms' genoem), is van toepas­
sing op werkgewers en werknetners. t •• 
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3. GENERAL PROVISIONS 
Substitute the foUowng for section 4 of the Re-enacting Agreement: 
"The provisions contained in sections 3 (as amended by section 5 of the 

Re-enacting Agreement), 4 to 8, 10 to 15 (as amended by section 4 here­
under) and 16 of Pan I and Pan mof the Former Agreement (as amended 
by section 6 hereunder), shall apply to employers and employees.". 
4. SECTION lS.-GENERAL PROVISIONS RELATING TO CON­

TRIBUTIONS AND BENEFITS 
In subsection (4) (1) substitute the words "twentysix weeks" for the 

words "thirteen weeks" whereverthey occur. 
S. PARTll OF THE FORMER AGREEMENT 


SCHEME A 

(A) SECTION I.-MEMBERSHIP 


Substitute the following for section 1­
"(1) Membership of Scheme A shall be compulsory for and be limited 

to­
(a) 	aU e~loyees employed on any of the classes of work sche­

duled In the Main Agreement at an hourly wage of not less 
that the rate prescribed from tinIe to tinIe for Rate DDD class 
of work; 

(b) apprentices, irrespective of their wage rate; and 
(c) 	all employees employed in operative processes in receipt .of a 

wage equivalent to not less than the hourly rate prescnbed 
from time to time in the Main Agreement for Rate 0 class of 
work whether paid weekly or montly, excluding any payment 
for overtinIe, who are members of the trade unions. 

(2) 	Notwithstanding (1) above, an employer may, in respect of his 
employees employed in the Industries whose wages are not spc:ci­
fled in the Industrial Council Agreements but who are receiving
remuneration at a rate equivalent to not less than the hourly rate 
prescribed from time to time in the Main Agreement for Rate D 
class of work whether paid weekly or monthly, excludin~ any 
payment for overtime, by mutual agreement make application to 
the Fund to accept contributions from himself and those employees
(or any of them) in accordance with the provisions of section 2 of 
this Pan. Upon receipt of such application, the Management Com­
mittee ma,! agree to receive contributions from that employer and 
the proviSIOns of the Agreement shall thereupon mutatis mutandis 
apply to the employer and the employees concerned and be ob­
served by them as though applied by section 1 of Pan I." . 

(B) SEcrION 2.-CONTRlBUTIONS 

In subsection (1) substitute the following for the existing table: 


"Wage group per week ~~ter 
c 

Over R287 ....................................................... 30 
Over R262 and up to R287 " .. .. ...... .......... .......... ... .. 26 
Over R208 and up to R262. ... . . . ... .. . .................. .... .. 24 
Over R182 and up to R208. ... .. .. ... .. . . .. .. .. ...... .. ...... . . 22 
OverR153and uptoRI82..................................... 19 
R153 and under...... .... ............... ........... .............. 14". 

(C) SEcrION 3.-5ICK PAY BENEFITS 

In subsection (I) substitute the following for the existing table: 


Sick pay 
"Actual wage group per week benefits J5t to 

30th week 
Per week 

R 
Over R287 ...... ...... ............. ...... ....... ................. 112 

Over R262 and up to R287 .......... ................ ........... 100 

Over R208 and up to R262...... ............................... 80 

OverR182anduptoR208..................................... 69 

OverR153and uptoRI82..................................... 57 

Rl53 and under... ....... ............................... ......... 49". 


6. PART mOF THE FORMER AGREEMENT 

SCHEMED 
(A) SECTION 2.-CONTRIBUTIONS 


In subsection (1) substitute the following for the existing table: 


"Wage group per week ~u::rr 
c 

OverR287 ...................................................... . 30 

Over R262 and up to R287.................................... . 26 

Over R208 and up to R262.................................... . 24 

Over R182 and up to R208................................... .. 22 

Over R153 and up to RI82.................................... . 19 

Over R133 and up to RI53.................................... . 14 

OverR114 and up to RI33 ................................... .. 12 

Rl14 and under................................................. . 10". 


3. ALGEMENE BEPALINGS 
Vervang k10usule 4 van die Herbekragtigingsooreenkoms deur die vol­

gende: 
"Die bepalings vervat in k10usules 3 tot 8, 10 tot 15 (soos gewysig by 

k10usule hieronder) en 16 van Deel I en Deel ill van die Vorige Ooreen­
koms (soos gewysig by k10usule 6 hieronder), is van toepassing op werk­
gewers en werknemers. " . 

4. KLOUSULE lS.-ALGEMENE BEPALlNGS BETREFFENDE 
BYDRAES EN BYSTAND 

In subklousule (4) (1) vervang die uitdrukking "13 weke" deur die 
uitdmkking "26 weke" waar dit oral voorkom. 

S. DEEL II VAN DIE VORIGE OOREEKOMS 


SKEMAA 


(A) KLOUSULE I.-LlDMAATSKAP 

Vervang k10usule 1deur die volgende­
"(I) Lidma.atskap van Skema A is verpligtend vir en beperk tot­

(a) 	alle werknemers in diens in erugeen van die k1asse werk in die 
Hoofooreenkoms gelys teen 'n uurloon van nie minder as die 
loon soos van tyd tot tyd in die Hoofooreenkoms vir Loon 
DDD k1as werk voorgeskryf; 

(b) valdeerlinge, ongeag hulloonskale; en 
(c) 	alle werknemers in diens in werkprosesse wat 'n loon ontvang 

ekwivalent tot nie minder as die uurloon soos van tyd tot tyd 
in die Hoofooreenkoms vir Loon D ldas werk voorgeskryf, 
ongeag weeldiks of maandeliks besoldig, uitgesonderd besol­
diging vir oortydwerk; 

(2) 	Ondanks (I) hierbo, 'n werkgewer kan,.ten op.sigte van 8,! ~er~­
nemers wat in die Nywerhede werksaam IS en wle se lone rue In die 
Nywerheidsraadooreenkomste vasgestel is rue, dog wat 'n loon 
ontvang teen 'n loon ekwivalent tot nie minder as die uurloon soos 
van tyd tot tyd in die Hoofooreenkoms vir Loon D Idas werk voor­
geskryf, ongeag weekliks of maandeliks besoldig, uitgesonderd 
besoldiging vir oortydwerk, by die Fonds aansoek doen om bydraes 
van hom en van sodanige werknemers (of enigeen van hulle) 
ooreenkomstig k10usule 2 van hierdie Deel aan te neem, mits daar 
onderling in dier voege ooreengekom is. By ontvangs van soda~ge 
aansoek kall die Bestuurskomitee instem om bydraes van sodaruge 
werkgewer te ontvang, en die Ooreenkoms is daama mutatis f1!U" 
tandis op die betrokke werkgewer en werknemers van toepassmg 
en moet deur hulle nagekom word asof dit by k10usule I van Deel I 
op hulle van toepassing gemaak is.·'. 

(B) KLOUSULE 2.-BYDRAES 

In subklousule (I) vervang die bestaande tabel deur die volgende: 


8edragper
"Loongroep per week 	 week 

c 
OOrR287......................................................... 30 
Oor R262 tot en met R287 ..................................... 26 
Oor R208 tot en met R262 . . . . ... . . ... .. .... .. .... .. .. ... .. . . .. 24 
OorR182 tot en metR208 ..................................... 22 
Oor R153 tot en met R182 ..................................... 19 
R153 en minder ................................................. 14". 

(C) KLOUSULE 3.-BETALING VAN SIEKTEBYSTAND 

In subklousule (1) vervang die bestaande tabel deur die volgende: 


Siektebystand
"Werklike loongroep per week Jste tot30ste 

week 
Per week 

R 
OOrR287 ........................................................ . 112 

Oor R262 tot en met R287 ................................... .. 100 

Oor R208 tot en met R262 .................................... . 80 

Oor R182 tot en met R208 .................................... . 69 

Oor RI53 tot en met RI82 ... " ............................... . 57 

RI53 en minder ................................................ . 49". 


6. DEEL m VAN DIE VORIGE OOREENKOMS 

SKEMAD 

(A) KLOUSULE 2.-BYDRAES 

In subklousule (1) vervang die bestaande tabel deur die volgende: 


8edragper•'Loongroep per week 	 week 
c 


OOrR287 ........................................................ . 30 

Oor R262 tot en met R287 .................................... . 26 

Oor R208 tot en met R262 ............................ " ...... . 24 

Oor R182 tot en met R208 ................................... .. 22 

Oor R153 tot en met RI82 .................................... . 19 

Oor R133 tot en met R153 .................................... . 14 

Oor R114 tot en met R133 ................................... .. 12 

R114 en minder ............................................... .. 10". 
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(B) SECTION 3.-SICK PAY BENEmS 

In subsection (I) substitute the following for the existing table: 


Sickpay 
"Actual wage group per week benefits 1st to 

30th week 
Per week 

R 
Over R287 ........................................ ............... 112 

Over R262 and up to R287......... .. . . ... .. .. .. .......... ..... 100 

Over R208 and up to R262..... .. ....... ................. .. .... 80 

Over RI82 and up to R208..... .. . .... .. ............... .. .. .. . . 69 

OverRI53 and up to RI82..................................... 57 

Over RI33 and up to RI53.............. ...... ............ ..... 49 

Over R114 and up to R133..................................... 42 

R1l4 and under.................................................. 35". 


(C) SECTION 4.-FUNERAL BENEm 

Substitute the following for the existing table: 


Funeral"Actual wage group per week benefit 
R 

Over R124 ....................................................... 420 
RI24 and under................................ .................. 270". 
Signed at Johannesburg for and on behalf of the parties this 14th day of 

July 1986. 

C. J. M. PlUNSLOO, 
Cbairman. 

B. NICHOLSON, 
Vice-Chairman. 

A. O. DE JAGER, 
General Secretary. 

No. R. 2233 24 October 1986 

LABOUR RELATIONS ACT, 1956 

IRON, STEEL, ENGINEERING AND METALLURGI­
CAL INDUSTRY.-AMENDMENT OF METAL INDUS­
TRIES MEDICAL AID FUND AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby, in tenns of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and 
which related to the undertakin~, Industry, Trade or Occu­
pation referred to in the headtng to this notice, shall be 
binding, with effect from the second Monday after the date 
of publication of this notice and for the period ending 31 
December 1990, upon the employers' organisations and the 
trade unions which entered into the Amending Agreement 
and u{X?n the employers and employees who are members of 
the saId organisations or unions. 

P. T. C. DU PLESSIS, 
Minister of Manpower. 

SCHEDULE 

METAL INDUSTRIES MEDICAL AID FUND AGREEMENT 
in accordance with the provisions of the Labour Relations Act. 1956, made 
and entered into by and between the 

Automotive Parts Production Engineers' Association 
Border Engineering Industries Association 
Cape Engineers' and Founders' Association 
Constructional EngiDeerina Association 
Dom.estk Appllanu Manufaeturers' Association or South Africa 
Edge Hand and Small Tool Manufaeturers' Association 
Electrical Engineering and Allied Industries Association 
Electronics and Telecommunications Industries Association 
Enalneers' and Founders' Associations (Transvaal, Orange Free 

State aDd Northern Cape) 

Fire Protection Industries Assoc:latlon of Soutb Africa. 

Forging Association of Southern Africa 

Gate and Fence Manufaeturers' Association of Transvaal 

Heavy Enldneering Manufacturers Association 

Iron and Steel Producers' Association of South Africa 


(B) KLOUSULE 3.-BETALING V AN SIEKTEBYSTAND 

In subklousule (1) vervang die bestaande tabel deur die volgende: 


Siektebystand
"Werklike loongroep Isle tot 30ste 

per week week 
Per week 

R 

OOrR287 ........................................................ . 112 

Oor R262 tot en met R287 .................................... . 100 

Oor R208 tot en met R262 .................................... . 80 

Oor R182 tot en met R208 .................................... . 69 

Oor RI53 tot en met RI82 .................................... . 57 

Oor R133 tot en met RI53 .................................... . 49 

Oor R114 tot en met R133 .................................... . 42 

R1l4 en minder ................................................ . 35". 


(C) KLOUSULE 4.-BEGRAFNISBYSTAND 

Vervang die bestaande tabel deur die volgende: 


"Werklike loongroep Begrafnis­
per week byst4nd

R 
OOrRI24 ........................................................ . 420 
Rl24enminder ................................................ . 270". 
Narnens die partye op hede die 14de dag van Julie 1986 te Johannesburg 

onderteken. 

C. J. M. PlUNSLOQ, 
Voorsitter. 

B. NICHOLSON, 
Ondervoorsitter. 

A. O. DE JAGER, 
Hoofsekretaris. 

No. R. 2233 24 Oktober 1986 

WET OP ARBEIDSVERHOUDINGE, 1956 

YSTER-, STAAL-, INGENIEURS· EN METALLUR­
GmSE NYWERHEID.-WYSIGING VAN MEDmSE 
HULPFONDSOOREENKOMS VIR Dm MATAALNY­
WERHEDE 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby, kragtens artikel48 (1) (a) van 
die Wet op Arbeidsverhoudinge, 1956, dat die bepalings 
van die Ooreenkoms (hierna die Wysigingsooreenkoms
genoem) wat in die Bylae hiervan verskyn en betrekking het 
op die Onderneming, Nywerheid, Bedryf of Beroep in die 
opskrif by hierdie kenms~ewing venneld, met ingang van 
die tweede Maandag na die datum van publikasie van hier­
die kennisgewing en vir die tydperk wat op 31 Desember 
1990 eindig, bindend is vir die werkgewersorganisasies en 
die vakverenigings wat die Wysigingsooreenkoms aange­
gaan het en vir die werkgewers en werknemers wat lede van 
genoemde organisasies of verenigings is. 

P. T. C. DU PLESSIS, 
Minister van Mannekrag. 

BYLAE 

MEDIESE HULPFONDSOOREENKOMS VIR DIE METAALNY· 
WERHEDE 

ooreenkomstig die Wet op AIbeidsverhoudinge, 1956. gesluit deur en 
aangegaan tussen die 

Automotive Parts Production Engineers' Association 
Border Engineering Indnstries Association 
Cape Engineers' and Founders' Association 
Constructional Engineering Assoc:latlon 
Domestle Appliance Manufacturers' Association of Soutb Africa 
Edge Hand and Small Tool Manufacturers' Association 
Electrical Engineering and Allied Industries Association 
Eiectronles and Telecommunications Industries Association 
EDJdneers' and Founders' Association (Transvaal, Orange Free 

S'tate and Northern Cape) 

Fire Protections Industries Association of South Africa 

Forglllg Association of Southern AfrIca 

Gate and Fenu Manufacturers' Association of the Transvaal 

Heavy EnalDeering Manufacturers' Association 

Iron and S'teel Producers' Association or South Africa 
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Lift EDgineerIDg A8sodation ofSouth Afrlca 

Ltgbt EDgIneerIDg lDcIustrIes AssociatIon orSouth Afrlca 

Materials IIImdIlI1a Association 

Natal EDgineerlDalndustrIes AssocIation 

Non-FelTOlls Metal industries AssocIation ofSoutb Afrk:a. 

Plastic: Manufactuen' Association ofSoutb Afrlca 

Plumbers aDd EDgineen BntllS'Ware Manufaduren' Association 

Port Ellzabetb Enp.n' AIsoclation 

Precisions ManufadurIDg EDglneen' AssocIation 

Preseure Vessel Manuataduren' AIsoclation ofSouth Africa 

Radio, ApllHanee aDd Television Association ofSouth Africa 

Sbeetmet8llndustr1es Association ofSouth Africa 

S.A. AgrIeuIturai and Irrigation Maebinery Manufacturen' Ass0­

ciatIOn 
S.A. AIsoclation orSbJpbuUden and Repairers 
S.A. Electro-Plating lDCIustries AssocIation 
S.A. Futenen Manufaduren' Association 
S.A. Foundry AssocIation 
S.A. Industrial Retrlpration and AIr Conditioning Contracton' 

Association 
S.A. Radio and Television Manufactnren' AssocIation 
S.A. Relntoreed Concrete EJlIIneen' AssocIation 
S.A. Tube Maken' Association 
S.A. Wire aDd Wire Rope Mauutacturen' AssocIation 
S.A. Wrought Non-FelTOIIs Metal Manutacluren' Association 

(hereinafter referred to as the "employers" or the "employers organisa­
tions"), of the one part, and the 

Amalgamated EDIdneerlnI Union orSoutb Africa 
A~ted Sodetyor Woodworken of South Africa 

E and AUIed Trades Union of Soutb Africa 

EngIneerlnl Industrial Worken' Union ofSoutb Afrlca 

Iron Moulcfen' SoeIety or Soutb Africa 

Mlneworken' Union 

Radio, Television, Eledronk:s aDd ADIed Workers' Union 

S.A. 	BoUermaken', Iron and Steel Worken', SbJpbuUden' aDd 

Welden' SocIety
S.A. Electrical Worken' AIsocIation 
S.A. Engine DrIven', Firemen's aDd Operaton' AIsoclation 
S.A. Yster·, Staal- en VerwanteNywerbede-UnIe 

(hereinafter referred to as the "employees" or the "trade unions"), of the 
other part, 

being the parties to the National Industrial Council for the Iron, Steel. 
Engineering and Metallurgical Industry, 

to amend the Metal Industries Medical Aid Fund Agreement published
under Government Notice R. 2829 of 27 De<:ember 1985 as amended by
Government Notice R. 714 of 18 April 1986. 

1. SCOPE OF APPLICATION OF AGREEMENT 
(1) Except as otherwise provided in this section, the terms of this 

Agreement shall apply to and be observed throughout the Republic of 
South Africa, excluding the port and settlement of Walvis Bay, by all 
employers and employees in the Iron, Steel, Engineering and Metallurgical 
Industries who are members of the employers' organisations and the trade 
unions respectively. 

(2) The term of this A~ment shall not apply to employers and their 
employees who are partiCipating with the employer in any scheme provi­
ding medical benefits in existence as at 18 July 1966, to which the em­
ployer concerned contributes part of the contributions for each employee
who is a member of the scheme and otherwise covered by this Agreement, 
while such scheme continues to operate and the said employer and em· 
ployees continue as partiCipants in the scheme and the employer continues 
to pay part of the contributions for each such employee. 

(3) Notwithstanding the provisions of subsection (2), the tenos of this 
Agreement shall apply to employers and employees in respect of any
employee who is not covered- by, or ceases to be covered by, a fund 
referred to in that subsection. 

2. SECTION 9.-cONTRIBUTIONS 

In subsection (2), substitute the following for the existing table: 


"Wage 
group Weekly wage Member 

only 

Member 
plus I or2 

depen­
dants 

Member 
plus 3 or 
more de­
pendants 

M Mlor2 M3+ 

1 
2 
3 

UptoRI79 .................. 
Over R179 and up to R255 
OverR255 ................... 

R 
7,45 
8,70 
9,55 

R 
10,25 
11,65 
12,75 

R 
11,50 
12,90 
14,00.... 

Lift rIDg A8sodation or Soutb Afrlca 

Ltgbt ring IndDStrles Association or South Africa 

Mate HandIIJuE AssocIation 

Natal EogIneerIDglDdustries AssocIation 

Non-Ferrous Metal IndDStrles Association orSouth Africa 

Plastics Manufacturers' Association or Soutb Afrlca 

Plumben aDd Euglneen Brassware Manufacturers' ABsoclation 

Port Elizabeth EogIneen' AssocIation 

PrecIsIon ManufaCturIng EogIneen' ABsoclatlon 

Pressure Vessel Manuraduren' AIsoclation of Soutb Africa 

RadIo, Appliance aDd Television Association or South Africa 

Sbeetmetallndustrles AIIIOelation or South Africa 

S.A. Agricultural and irrigation Macbinery Manufactnren' Ass0­

ciation 
S.A. AssocIation ofSbJiJbuUden and Repairen 
S.A. Electro-Plating Industries AssocIation 
S.A. Fastenen Manufaduren' AssocIation 
S.A. FOUDdry Association 
S.A. 	Industrial Itetrlpratlon aDd AIr Conditioning Contracton' 

AssoclatiOD 
S.A. RadIo aDd Television Manufacturen' Association 
S.A. Reinforced Concrete EogIoeers' Association 
S.A. Tube Maken' AssocIation 
S.A. Wire aDd Wire Rope Manufactnren' Association 
S.A. Wl'OU8ht Non-Ferrous Metal Manufactnren' AssocIatIon 

(hierna die "werkgewers" of die "werkgewersorganisasies" genoem), 
&an die eenkant, en die 

Amalgamated E~UnIon of Soutb Afrlca 
Ama=ated Soc of oodworken or Soutb Africa 

Elect I and Allied rades Union of Soutb Africa 

Engbleerlnl Industrial Worken' Union of Soutb Afrk:a 

Iron Moulden' Society or South Africa 

Mynwerkersunle

Radio, Televlsle, EIectronk:s aDd AUIed Worken' Union 

S.A. BoUermaken', Iron 	aDd Steel Worken', SblpbuUden' aDd 

Welden'SoeIety
S.A. Electrical Worken' AssocIation 
S.A. Engine Driven', Firemen's and Operaton' AssocIation 
S.A. Yster-, Staal- en Verwante Nywerbede·Uofe 

(hiema die "werknemers" of die "vakverenigings" genoem). aan die 
anderkant, 
wat die partye is by die Nasionale Nywerheidsraad vir die Yster-, Staal·, 
Ingenieurs- en Metallurgiese Nywerheid, 

om die Mediese Hulpfondsooreenkorns vir die Metaainywerhede, gepubli­
seer by Goewerrnentskennisgewing R. 2829 van 27 Desember 1985, soos 
gewysig by Goewermentskennisgewing R. 714 van 18 April 1986, te 
wystg. 

1. TOEPA8SINGSBESTEK VAN OOREENKOMS 
(1) Behoudens andersluidende bepalings in hierdie klousuie, is hierdie 

Ooreenkoms van toepa.ssing en moet dit 0f!iI in die Rep1!blie~ van Suid­
Afrika, uitgesonderd die hawe en nedersettln~ van Waivisbaal, nagekom
word deur aile werkgewers en werknemers In die Yster-, Staal-, Inge­
nieurs- en Meta1lurgiese Nywerhede wat onderskeidelik lede van die werle­
gewersorganisasies en die vakverenigings is. 

(2) Hierdie Ooreenkoms is nie van IOepassing nie op werk,ewers en hul 
werknemers wat saam met die werkgewer deeInemers is in n skerna wat 
mediese bystand verskaf en wat bestaan het op 18 Julie 1966, en waartoe 
die betrokke werkgewer 'n gedeeltelike bydrae maak: ten opsigte van elke 
werknemer wat lid is van die skerna en andersins deur hierdle Ooreenkotns 
gedek word terwyl sodanige skerna in werking bly en genoemde werk­
gewer en werknemers voortgaan om deel~emers in die ske~ te wees en 
die werkgewer voortgaan om 'n gedeeltelike bydrae ten op8lgte van elite 
sodanige werknemer te betaal. 

(3) Ondanks subklousule (2) is hierdie Ooreenkoms van toepassing op
werkgewers en werknemers ten opsigte van werknemers wat nie gedek 
word deur 'n fonds wat in daardie subklousule bedoel word nie, of wat 
ophou om daardeur gedek te word. 

Z. KLOUSULE 9.-BYDRAES 
In subklousule (2), vervang die bestaande tabel deur die volgende: 

"Loon­
groep 

I 
2 

3 

Weekloon 

Toren met R179 .............. 
Oor R179 en tot en met 
R25S ............................ 
OorR255 ...................... 

Slel! 
Ii 

L 

R 
7,45 

8,70 
9.55 

Lid plus 1 
of2 

afbanklikes 

L lof2 

R 
10,25 

11,65 
12,75 

Lid plus 3 
ofmeer 

afbanklikes 

L3+ 

R 
11,50 

12,90 
14.00.... 
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Signed at lobannesburg for and on bebalf of the parties this 21st day of 
luly 1986. 
C. J. M. PRINSLOO, 
Cbairman. 

B. NICHOLSON, 
Vice-chairman. 

A. O. DEJAGER, 
General Secretary. 

No. R. 2234 14 October 1986 

LABOURRELATIONSACf,1956 

IRON, STEEL, ENGINEERING AND METALLURGI­
CAL INDUSTRY.-AMENDMENT OF ENGINEERING 
AND ALLIED INDUSTRIES EMPLOYEES MEDICAL 
AID FUND AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power hereby, in tenns of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Occu­
pation referred to in the heading to this notice, shall be 
binding, with effect from the second Monday after the date 
of publication of this notice and for the period ending 16 
February 1990, upon the employers' organisations and the 
trade unions which entered into the Amending Agreement 
and ul'0n the employers and employees who are members of 
the SaId organisations or unions. 

P. T. C. DU PLESSIS, 
Minister of Manpower. 

SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL FOR THE IRON, STEEL, 

ENGINEERING AND METALLURGICAL INDUSTRY 


ENGINEERING AND ALLIED INDUSTRIES EMPLOYEES' 

MEDICAL AID FUND AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

AssocIation of Electric Cable Manufacturen of South AfrIca 
Automotive Parts Production Euglneen' Association 
Border Engineering Industries Association 
Cape Englneen' and Founden' Association 
Constructional Engineering Association 
Domestic Appliance Manufacturer's Association of South AfrIca 
Edge Hand and SmaU Tool Manufacturen' Association 
Electrical Engineering and AU1ed Industries AssocIation 
Electronics' and Telecommuukatlous Industries AssocIation 
Enlrlneen' and Founden' Association (Transvaal, Orange Free 

Siate and Northern Cape) 

FIre Protection Industries Association of South AfrIca 

Forging AssocIation of Southern Africa 

Gate and Fence Manufacturen' AssocIation of tbe Transvaal 

Heavy Engineering Manufacturen' Association 

Iron and Steel Producen' Association of South AfrIca 

Lift Engineering AssocIation of South AfrIca 

Light Engineering Indnstrles AssocIation of South AfrIca 

Materials Handling Association 

Natal Engineering Industries AssocIation 

Non-Ferrous Metal Industries Association of South AfrIca 

Plastics Manufacturen' Association of South AfrIca 

Port Elizabeth Englneen' Association 

PrecIsIon Manufacturing Engineer's Association 

Pressure Vessel Manufacturen Association of South AfrIca 

Radio, Appliance and Television Association of South AfrIca 

SheetmetaJ Industries Association of South AfrIca 


Namens die partye op hede die 21 ste dag van lulie 1986 te lobaonesburg 
onderteken. 

C. J. M. PRINSLOO, 
Voorsirter. 

B. NICHOLSON, 
Ondervoorsitter. 

A. O. DE JAGER, 
Hoofsekretaris. 

No. R. 2234 14 Oktober 1986 

WET OP ARBEIDSVERHOUDINGE, 1956 

YSTER-, STAAL-, INGENIEURS-, EN METALLUR­
GIESE NYWERHEID.-WYSIGING VAN MEDIESE 
HULPFONDSOOREENKOMS VIR WERKNEMERS IN 
DIE INGENIEURS- EN AANVERWANTE NYWER­
HEDE 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby, kragtens artikel48 (1) (a) van 
die Wet op Arbeidsverhoudinge 1956, dat die bepalings van 
die Ooreenkoms (hiema die gsooreenkomsWYSi~' ge­
noom) wat in die Bylae hiervan vers n en betrekking het 
op die Ondememing, N)'werheid, B of Beroep in die 
opskrif by hierdie kenms~wing venne d, met ingang van 
die tweede Maandag na die datum van publikasie van bier­
die kennisgewing en vir die tydperk wat op 16 Februarie 
1990 eindig, bindend is vir die werkgewersorganisasies en 
die vakverenigings wat die Wysigingsooreenkoms aange­
gaan het en vir die werkgewers en werlmemers wat lede van 
genoomde organisasies of verenigings is. 
P. T. C. DU PLESSIS, 
Minister van Mannekrag. 

BYLAE 

NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-, STAAL-, 

INGENlEUR8- EN MET ALLURGIESE NYWERHEID 


MEDIESE HULPFONDSOOREENKOMS VIR WERKNEMERS IN 
DIE INGENIEURS- EN AANVERWANTE NYWERHEDE 

ooreenkomstig die Wet op Arbeidsvemoudinge. 1956, gesluit deur en 
aangegaan !Usen die 

AssocIation ofElectrical Cable Manufacturen orSouth AfrIca 
Automotive Parts Production Englneen' Association 
Border EnglDeering Industries' Association 
Cape Euglneen' and Founden' Association 
Constructional EnglDeering Association 
Domestic Appliances Manufacturen' Association of South AfrIca 
Edge Hand and SmaU Tool Manufacturen' Association 
Electrical EnglDeering and AU1ed industries Association 
Electronlcs and Telecommuukatlous industries Association 
Enalneen' and Founden' Association (Transvaal, Orange Free 

S"tate and Northern Cape) 

Fire Protection industries Association ofSouth AfrIca 

Forging Association of Southern AfrIca 

Gate and Fence Manufacturen' AssocIation 

Heavy Engineering Manufacturen' AssocIation 

Iron and Steel Producen' Association of South AfrIca 

Lift Engineering Association orSouth AfrIca 

Light Engineering Industries Association of Soutb AfrIca 

Materials Handling Association 

Natal Engineering industries Association 

Non-Ferrous Metal Industries Association ofSouth AfrIca 

Plastics Manufacturen' Association or South AfrIca 

Port Elizabeth Englneen' AssocIation 

PrecIsion Manufacturing Englneen' Association 

Pressure Vessel Manufacturen' Association of South AfrIca 

Radio, Appliance and Television Association of South AfrIca 

Sheetmetallndustrles Association of South AfrIca 
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S.A. AgrIeuItural and IrrIgation Machinery Manufacturers' Ass0­
ciation 

S.A. Association ofShipbuilders and Repairers 
S.A. Electro-Plating lndustrIes AssocIation 
S.A. Fastenen Manufacturers' AssocIation 
S.A. FOIlndry Association 
S.A. Industrial Refrigeration and AIr Conditioning Contractors' 

Association 
S.A. Machine Tool Manufacturers' Association 
S.A. Radio and Television Manufacturers' AssocIation 
S.A. Reinforced Concrete Eugineers' Association 
S.A. Tube Makers' Association 
S.A. Wire and Wire Rope Manufacturers' AsSocIation 

(hereinafter referred to as the "employers" or the "employers' organisa­
tions") of the one part and the 

Electrical and Allied Workers' Trade Union of South Afrk:a 
EDgIneering industrial Workers' Union ofSoutb Afrk:a 
RadIo, Television, Electronics and AllIed Workers' Union 
S.A. Boilermakers', Iron and Steel Workers', Shipbuilders' and 

Welders' Society 
(bereinafter referred to as the "employees" or the "trade unions"), of the 
other part, 
being the parties to the National Industrial Council for the Iron, Steel, 
Engineering and Metallurgical Industry, to amend the Agreement pub­
lished under Government Notice R. 1002 of 23 May 1986 (bereinafter
referred to as the •• Re-enacting Agreement"). 

1. SCOPE OF APPLICATION OF AGREEMENT 
(I) Except as otherwise provided in this section, the terms of this 

Agreement shall apply to and be observed throughout the Republic of 
Soutb Africa, excluding the port and settlement of Walvis Bay, by all 
employers and emplyees in the Iron, Steel, Engineering and MetaUurgical 
Industries who are members of the employers' organisations and the trade 
unions, respectively. 

(2) The terms of this Agreement shall not apply w­
(a) 	employees whilst they are participating in the Metal Industries 

Medical Aid Fund in force for tbe time being; 
(b) 	an employer and his employee who were participants with the 

employer in any scbeme providing medical benefits whicb was in 
existence prior to 7 February 1975 (and in which the employer of 
those employees was on the said date a participant) and to whicb 
the employer concerned contributed not less than 50c per week for 
each employee who was a member of the scheme and otherwise 
covered by this Agreement, while such scheme continues to operate 
and the said employer and his employee continue as participants in 
the scheme and the employer continues to pay a contribution of not 
less than 50c for each such employee per week. 

(3) Notwithstanding the provisions of subsection (2), the terms of this 
Agreement sha~ apply to employers and employees in respect of any 
employee who IS not covered by, or ceases to be covered, by, a fund or 
scheme referred to in that subsection. . 

1. GENERAL PROVISIONS 
Substitute the following for clause 3 of the Re-enacting Agreement: 
•'The provisions contained in sections 3 (as amended by section 4 of the 

Re-enactmg Agreement and further amended by section 3 hereunder), 4 to 
6 (as amended by section 4 hereunder) and '7 to 19 of the Agreement
published under Government Notice R. 296 of 15 February 1980, as 
amended, extended and re-enacted by Government Notices R. 1344 of 27 
June 1980, R. 887 of I May 1981, R. 1209 of 25 June 1982, R. 1381 of 1 
July 1983, R. 470 of 9 March 1984, R. 1885001 AU$Ust 1984, R. 229 of 
8 February 1985, R. 2057 of 13 September 1985 (hereInafter referred to as 
the "Former Agreement"), shall apply to employers and employees. 

3. SECTION 3.-DEFINITIONS 
In the definition of "employee" substitute the figure "R2,85" for the 

figure "R2,48". 

4. SECTION 6.-MEMBERSHIP 
In subsection (1), in the definition of "unscheduled employee", substi­

tute the figures "R2,85", "RI28,25" and "R555,75" for the figures 
"R2,48", "Rl11,6O" and "R483,6O" respectively. 

Signed at Jobannesburg, for and on behalf of the parties, this 14tbdaY of 
July 1986. 

C. J. M. PRlNSLOO, 

Chairman. 


B. NICHOLSON, 

Vice-Chairman. 


A. O. DE JAGER, 

General Secretary. 


S.A. AgrIeuItural and IrrIgation Machinery Manufacturen' Ass0­
ciation 

S.A. AssocIation ofShipbuDders and Repairers 
S.A. Electro-Platlng Industries Association 
S.A. Fasteners Manufacturers' Association 
S.A. Foundry Association 
S.A. industrial Refrigeration and AIr Conditioning Contractors' 

AssocIation 
S.A. Machine Tool Manufacturers' AssocIation 
S.A. Radio and Televlslon Manufaeturers' AssocIation 
S.A. Reinforced Concrete EDgIneers' Association 
S.A. Tube Makers' Association 
S.A. Wire and Wire Rope Manufacturers' AssocIation 

(merna die "werkgewers" of die "werkgewersorganisasies" genoem) , 
aan die een kant, en die 

ElectrIcal and AllIed Workers' Trade Union of Soutb AfrIca 
Eugineering Indutrlal Workers' Union of South Africa 
Radio, Television, E1eetronics and AllIed Workers' Union 
S.A. Boilermakers', Iron and Steel Workers', ShlpbuUders' and 

Welders' Society 
(merna die "werknemers" of die "vakverenigings" genoem), aan die 
anderkant, 
wat die partye is by die Nasionale Nywerheidsraad vir die Yster-, Stasl-, 
Ingenieurs- en Metallurgiese Nywerheid, om die Ooreenkoms gepubliseer 
by Goewermentskennisgewing R. 1002 van 23 Mei 1986 (bierna die "Her­
bekragtigingsooreenkorns" genoem), te wysig. . 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 
(1) Behoudens andersluidende bepalings in merdie klousule, is hierdie 

Ooreenkorns van toepassing op en moet oral in die Republiek van Suid­
Afrika, uitgesonder die hawe en nedersetting van Walvisbaai, nagekom 
word deur aUe werkgewers en werknemers in die Yster-, Staal-, Inge­
nieurs-, en Metallur~iese Nywerhede wat onderskeidelik lede van die 
werkgewersorganisasle en die vakvereniging is. 

(2) Hierdie Ooreenkoms is nie van toepassing nie op­
(a) 	werknemers terwyl bulle deelnemers is in die Mediese Hulpfonds 

van die Metaalnywerhede wat vir die oomblik van krag is; 
(b) 	'n werkgewer en sy werknerners wat 5aanl met die werkgewer 

deelnemers was in 'n skerna wat mediese voordele verskaf en wat 
bestaan het voor 7 Februarie 1975 (en waarin die werkgewer van 
die werknemers op genoemde datum' n deelnerner was) en waartoe 
die betrokke werkgewer weekliks rninstens 50c bygedra bet ten 
opsigte van elke werknemer wat lid was van die skerna en andersins 
deur hierdie Ooreenkoms gedek word, terwyl sodanige skerna in 
werking bly en ~enoemde werkgewer en sy werknemers voortgaan 
om deelnemers m die skerna te wees en die werkgewer voortgaan 
om 'n bydrae van rninstens 50c per week ten opsigte van elke 
sodanige werknemer te betaal. 

(3) Ondanks subklousule (2), is hierdie Ooreenkorns van toepassing op 
werkgewers en werknemers ten opsigte van werknemers wat nie gedek
word deur 'n fonds of skerna wat in daardie subklousule bedoel word nie, 
of wat ophou om daardeur gedek te word. 

1. ALGEMENE BEP ALINGS 
Vervang klousule 3 na die Herbekragtigingsooreenkoms deur die vol­

gende: 
"Die bepalings vervat in klousules 3 (S008 gewysig by klousule 4 hier­

onder), 4 tot 6 (soos gewysig by klousule 5 bieronder) en 7 tot 19 van die 
Ooreenkoms gepubliseer by Goewermentskennisgewing R. 296 van 15 
Februarie 1980, soos gewysig. verleng en herbekragtig by Goewerments­
kennisgewings R. 1334 van 27 Junie 1980, R. 887 van 1Mei 1981, R. 120 
van 25 Junie 1982, R. 1381 van 1 Julie 1983, R. 470 van 9 Maart 1984, 
R. 1885 van 31 Augustus 1984, R. 229 van 8 Februarie 1985 en R. 2057 
van 13 September 1985 (hierna die "Vorige Ooreenkoms" genoem), is 
van toepassing op werkgewers en werknemers. 

3. KLOUSULE 3.-WOORDOMSKRYWING 
In die ornskrywing van "werknemer" vervang die syfer "R2,48" deur 

die syfer "R2,8S" . . 
4. KLOUSULE 6.-LIDMAATSKAP 

In subklousule (1), in die ornskrywing van "oningelyste werknemers" 
vervang die syfers "R2,48" , Rill ,60" en R483,6O" deur onderskeidelik 
die Syfers "R2,85", RI28,25" en "R555,75". 

Namens die partye op bede die 14de dag van Julie 1986 te Johannesburg 
onderteken. 

C. J. M. PRlNSLOO, 

Voorsitter. 


B. NICHOLSON, 

Ondervoorsitter. 


A. O. DE JAGER, 

Hoofsekretaris. 
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No.R.ms 24 October 1986 


LABOURRELATIONSACf,1956 


IRON, STEEL, ENGINEERING AND METALLURGI­

CAL INDUSTRY.-LIFf ENGINEERING AGREE­

MENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man­
power, hereby 

(a) 	 in terms of section 48 (1) (a) of the Labour Relations 
Act, 1956, declare that the provisions of the 
Agreement which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 30 June 1987, upon the employers'
organisations and the trade unions which entered into 
the said Agreement and upon the employers and em­
ployees WDO are members of the said organisations or 
unions; and 

(b) 	in terms of section 48 (1) (b) of the said Act, declare 
that the provisions o.f the said Agreement, excluding
those contained in clauses 1 (2), 2, 3 (2) and 5, shall 
be binding, with effect from the second Monday after 
the date of publication of this notice and for the period 
ending 30 June 1987, upon all employers and em­
ployees, other than those referred to in paragraph (a)
of this notice, who are engaged or employed 10 the 
said Undertaking, Industry, Trade or Occupation in 
the areas specified in clause 1 of the said Agreement. 

P. T. C. DU PLESSIS, 
Minister of Manpower.. 

SCHEDULE 
NATIONAL 	INDUSTRIAL COUNCIL FOR THE IRON, STEEL, 

ENGINEERING AND METALLURGICAL INDUSTlUES 

AGREEMENT 
in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Lift EDgineerIDg AlIsoelatioD 01 South Afriea 
(hereinafter referred to as the "employers" or the "employers' organisa­
tion"), of the one pan, and the 

EIectrkaIIlDd Allied Workers' Trade UnioD 01 South Mrk:a 
and the 

S.A. EIectrkaI Workers' AssoclatioD 
(hereinafter referred to as the "employees" or the "trade unions"), of the 
other pan, 
bein~ the panies to the National Industrial Council for the Iron, Steel. 
Engmeering and Metallurgical Industry. 

1. SCOPE OF APPLICATION OF AGREEMENT 

The terms of this Agreement shall be observed­
(1) 	throughout the Republic of South Africa, excluding the port and 

settlement of WalvIS Bay; 
(2) by all employers and employees who are members of the em­

~ 	 ployers' organisation and the trade unions which are parties to this 
Agreement; 

(3) 	in the Iron, Steel, Engineerin~ and Metallurgical Industry in respect 
of the installation and/or ID8.Intenance and/or repair of lifts and/or
escalators . 

1. PERIOD OF APPLICATION OF AGREEMENT 
The terms of this Agreement shall come into operation on such date as 

may be fixed by the Minister of Manpower in terms of section 48 of the 
Act, and shall remain in force until 30 June 1987 or for such period or 
periods as may be determined by him. 

3. GENERAL PROVISIONS 
The following provisions of the Main Agreement of the Iron, Steel, 

Engineering and Metallurgical Industries, as published and amended or 
extended from time to time (hereinafter referred to as the "Main 

No. R. ms 	 24 Oktober 1986 

WET OP ARBEIDSVERHOUDINGE, 1956 

YSTER-, STAAL-, INGENIEURS- EN METALLUR­
GIESE NYWERHEID.-HYSBAKINGENIEURSOOR­
EENKOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verldaar hierby­

(a) 	kragtens artikel48 (1) (a) van die Wet op Arbeidsver­
houdinge, 1956, dat die bepalings van die Ooreen­
koms wat in die Bylae hiervan verskyn en betrekking 
het op die Ondernemin~, Nywerheid, Bedryf of Be­
roop 10 die opskrif by hierdie kennisgewing vermeld, 
met ingang van die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing en vir die tyd­
perk wat op 30 Junie 1987 eindig, bindend is vir die 
werkgewersorganisasie en die vatverenigings wat ge­
noomde Ooreenkoms aangegaan het en vir die werk­
gewers en werknemers wat lede van genoomde orga­
nisasies of verenigings is; en 

(b) 	kragtens artikel48 (1) (b) van genoomde Wet, dat die 
bepalings van genoomde Ooreenkoms, uitgesonderd 
di~ vervat in ldousule 1 (2), 2, 3 (2) en 5, met ingang 
van die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat op 30 
JuDie 1987 eindig, bindend is vir aIle ander werkge­
wers en werknemers as die genoom in paraJUaaf (a) 
van hierdie kennisgewing wat betrokke is 6y of in 
diens is in genoomde Ondememing, Nywerheid, Be­
dryf of Beroop in die gebiede in Klousule 1 van ge­
noomde Ooreenkoms gespesifiseer. 

P. T. C. DU PLESSIS, 
Minister van Mannekrag. 

BYLAE 
NASIONALE NYWERBElDSRAAD VIR DIE YSTER-, STAAL-, 
INGENlEURS- EN METALLURGlESE NYWERBEID OOREEN­

KOMS 

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange­

gaan tussen die 

Lift EDgineerIDg AlIsoeIatioD of South Afriea 

(hiema die "werkgewers" of die "werkgewersorganisasie" genoem), aan 
die een kant en die 

EIectrkaIIlDd Allied Workers' Trade UnioD 01 South Afriea 

en die 

S.A. EIectrkaI Workers' AssoclatioD 
(biema die "werknemers" of die "vakverenigings" genoem). aan die 
anderkant, 
wat die partye is by die Nasionale Nywerheidsraad vir die Yster-, Staal-, 
Ingenieurs- en Metallurgiese Nywerheid. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

Hierdie Ooreenkoms moe! nagekom word­
(1) 	oral in die Republiek van Suid-Afrika., uitgesonderd die bawe en 

nedersetting van Walvisbaai; 
(2) 	deur die we~ewers en werknemers wat lede is van die werkge­

wersorganisaste en die vakverenigings wat partye is by bierdie 
OoreerikotDS; 

(3) 	in die Yster-, Staal-, In,enieurs- en Metallurgiese Nywerheid ten 
opsigte van die installenng enlof onderhoud enlof herstel van hy­
sers enlof roltrappe. 

1. GELDIGHElDSDUUR VAN OOREENKOMS 
Hierdie OoreenkotDS tree in werking op 'n datum wat die Minister van 

Mannekrag kragtens artikel 48 van die Wet vasstel en bly van krag tot 30 
Junie 1987 of vir die tydperk of typerke wat deur hom bepaaJ word. 

3. ALGEMENE BEPALINGS 
Die volgende bepalings van die HoofooreenkotDS van die Yster-, Staal-, 

Ingenieurs- en Metallursiese Nywerbeid. soos gepubliseer en gewysig of 
van tyd tot tyd ver1eng (hiema die "HoofooreenkotDS" genoem), en soos 
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Agreement"), and as amended by section 4 bereof (Special Conditions of 
Employment), sball mutatis mutandis apply to employers and employees to 
wbom tbis Agreement applies; 

(1) 	Sections 3,4,5 (I) to 5 (9), 6 to 8 (3) (d), 8 (3) (f), (g), (i) to 8 (4), 
9 to 20, 22, 24 to 27 and 29 to 36 of Part I and all the provisions of 
Part II; 

(2) sections 8 (3)(e), 8bis, 28 of Part I; and 
(3) section 8 (3) (b) of Part I. 

4. SPECIAL CONDITIONS OF EMPWYMENT 
(I) Hours ofwork.-Section 4 of tbe Main Agreement is amended to tbe 

extent tbat the ordinary bours of work sbaII not exceed 40 bours in anyone 
week. 

(2) Overtime and paymentfor work on Sundays.-Section 5 of the Main 
Agreement is amended to the extent tbat ovenime bours worked and time 
worked on Saturdays sbaII be paid for at one and a balf times the bourly 
rate payable in terms of section 6 of tbis Agreement and time worked on 
Sundays sball be paid for at double the said boody rate. 

(3) Stand-by duties.-(a) An employee wbo is required to stand by sball 
receive a stand-by allowance of R 4,50 per day, excluding Sundays and 
public bolidays. 

(b) An employee wbo is required to stand by on a Sunday or public 
boliday sbaII receive a stand-by allowance of R7 ,30 per day. 

(c) An employee when called out wbilst on stand-by sball, in addition to 
tbe allowance provided for in (a) and (b), be paid at overtime rates of pay 
for the bours worked on anyone day provided for in (a) andlor (b) above. 

(4) Call-outs.-(a) Wbere an employee on stand-by duty is called out, be 
sball be remunerated at overtime rates as specified in subsection (2) of tbis 
section; and 

(b) in the case of an employee wbo is not on stand-by duty but is called 
out and reports for duty at any time between 18bOO and O6hOO on any nigbt 
of the week, sucb e~loyee sball be ,Paid a minimum of four boors' pay at 
overtime rates as specified in subsectlon (2) of tbis section; 

Provided tbat, in addition, an employee referred to in paragraphs (a) and 
(b) sball be paid at overtime rates as specified in section 5 of the Main 
Agreement, read witb section 4 (2) above, for travelling time to and from 
bis place of residence. 

(5) Tools.-Tbe employer sball provide, in tlood order and condition, 
the following tools and equipment to lift mecbanics: 

Screwing tackle sucb as stocks, dies, taps and pipe vices; blowlamps, 
files; backSaw blades; large bammers of 1,5 kg and over; cbisels for cbas­
ing; steel draw tapes; plugging tools; draw vices and safety belts. 

(5)bis. Tool insurance.-Every employer sball inaugurate a scheme to 
ensure tbat the personal tools andlor equipment of employees shall be 
insured against fire or theft for an amount of R400 per employee; 
Provided tbat­

(i) 	the prelnium payable shall be met on a rand for rand basis-balf by 
the employer and ba\f by the employee; 

(il) where claims arise, a R2S excess shall be payable by the employee; 
(ill) 	the employer sball be entitled to keep an inventory of each em­

ployee's personal tools and/or equipment. 
(6) Paid public holidays.-Section 11 of the Main Agreement is 

amended to the extent tbat whenever an employee works on any paid 
public boliday he sball be paid, in addition to an ordinary day's pay, at one 
and two-tbirds times the bourly rate for the time worked. 

(6)bis. Leave bonus.-Section 14 of the Main Agreement is amended by 
the substitution of the following for the existing leave bonus table: 

First Second Third Fourtb 
leave leave leave leave 
cycle cycle cycle cycle 

R R 
Wage Group 1employees............ 819 900 

Wage Group 2employees............ 596 656 7)5 775 

Wage Group 3 employees............ 366 403 439 476 

Wage Group 4 employees............ 317 346 375 

(7) Allowances.-Section 16 of the Main Agreement is amended as 
follows: 

(a) Travelling and subsistence aUowance.-{i) Where work: is done 
away from the employer's establishment or tbe employee's working place 
necessitating travelling, the employee sent to do such work shall be reim­
bursed witb tbe amount expended by him in travelling to and from the job. 

gewysig by klousule 4 biervan (Spesiale Diensvoorwaan!es), is mutatis 
mutandis van toepassing op werkgewers en werk:nemers op wie bierdie 
Ooreenkoms van toepassing is: 

(1) 	Klousules 3,4,5 (1) tot (9), 6 tot 8 (3) (d), 8 (3) (f), (g), (i) tot 8 
(4), 9 tot 20, 22, 24 tot 27 en 29 tot 36 van Dee) I en al die 
bepalings van Deel II; 

(2) klousules 8 (3) (e), 8bis, 28 van Deel I; en 
(3) klousule 8 (3) (b) van Deel I. 

4. SPESIALE DIENSVOORWAARDES 
(1) Werkure.-Klousule 4 van die Hoofooreenkoms word gewysig in 

soverre dat die gewone werkure boogstens 40 uur in ' n week moot wees. 
(2) Oortydwerk en besoldiging vir werk op Sondae .-Klousule 5 van die 

Hoofooreenkoms word gewysig in soverre dat vir oortydure gewerk en vir 
tyd op Saterdae gewerk een en 'n balf maal die uurloon, betaa\baar trag­
tens klousule 6 van bierdie Ooreenkoms, betaa\ moet word en vir tyd op 
Sondae gewerk dubbel die genoemde uurloon. 

(3) Gereedheidsdienste.-{a) 'n Werknemer van wie vereis word om 
gereedheidsdiens te verrig, moet 'n gereedbeidsdienstoelae van R4,50 per 
dag ontvang, uitgesonderd Sondae en openbare vakansiedae. 

(b) 'n Werknemer van wie vereis word om gereedheidsdiens op 'n Son­
dag of openbare vakansiedag te verrig, moet 'n gereedheidsdienstoelae van 
R7,30 per dag ontvang. 

(c) 'n Werk:nemer wat, terwyl by gereedheidsdiens verrig, uitgeroep 
word, moet, benewens die toelae waarvoor in (a) en (b) voorsiening ge­
maak: word, betaa\ word teen oortydtarief vir die ure gewerk op 'n bepaalde 
dag soos in (a) en/of (b) bierbo bepaa\. 

(4) Uitroeping.-{a) Wanneer 'n werk:nemer wat gereedbeidsdiens ver­
rig, uitgeroee word, moet hy besoldig word teen 'n oortydloon soos in 
subklousule (2) van bierdie klousule bepaa\; en 

(b) in die geval van 'n werk:nemer wat nie gereedheidsdiens verrig Die 
maar wat uitgeroep word en bom te eniger tyd tussen 18bOO en O6bOO 0l? •n 
nag van die week vir diens aanmeld, moet sodanige werk:nemer 'n nuni­
mum van vier ure se loon betaa\ word teen 'n oortydloon soos in subklou­
sule (2) van bierdie klousule bepaal: 
Met dien verstande dat 'n werk:nemer in paragrawe (a) en (b) bedoel daar­
benewens betaal moet word teen 'n oortydloon soos gespesifiseer in klou­
sule 5 van die Hoofooreenkoms, gelees met klousule 4 (2) hierbo, vir 
reistyd na en van sy woonplek af. 

(5) Gereedskap.-Die werkgewer moet die vol~nde gereedskap en 
uitrusting, in goele orde en toestand, aan byserwerktuIgkundiges verskaf: 

Draadsnygereedskap soos stokke, snyblokke, snytappe en pypskroewe; 
blaaslampe, vyle; ystersaaglemme; groat hamers van 1,5 kg en meer; 
beitels Vir nasnywerk; staa\trekbande; ompolingsgreedskap; spanskroewe 
en veiligbeidsgrodels. 

(5)bis. Gereedskapsversekering.-Elk:e werk:gewer moet 'n skema in 
werkin~ stel wat sal verseker dat werk:nemers se persoonlike gereedskap 
en/of ultrusting verseker word teen brand en/of diefstal vir 'n bedrag van 
R400 per werk:nemer. Met dien verstande dat­

(i) 	betaling van die prelnie op 'n rand van rand-basis geskied-die 
belfte deur die werkgewer en die belfte deur die werk:nemer; 

Oi) 	waar daar eise ontstaan, 'n oorskryding van R2S deur die werk­
nemer betaa\baar is; 

(iii) 	die werkgewer 'n inventaris tan boo van elke werk:nemer se per­
soonlike gereedskap en/of uitrusting. 

(6) Openbare vakansiediu met besoldiging.-Klousule 11 van die Hoof­
ooreenkoms word in soverre gewysig dat wanner 'n werknemer op 'n 
openbare vakansiedag met besoldi~ng werk, hy benewens 'n gewone dag 
se loon een en twee derde maa\ die uurloon betaa\ moet word vir die tyd 
wat by gewerk: bet. 

(6)bis. Verlojbonus.-Klousule 14 van die boofooreenkoms word gewy­
sig deur die bestaande verlotbonustabel deur die volgende te vervang: 

Tweede Derde VierdeEerste 
verlof­ verlof­verlof­ verlof­

siklus 

R 

siklus siklus siklus 

Werknemers, Loongroep 1 .......... 
 1064 

Werk:nemers. Loongroep 2 .......... 775 

Werk:nemers, Loongroep 3 .......... 476 

Werk:nemers, Loongroep 4 

366 403 439 

288 375317 346 

(7) toelaes.- Klousule 16 van die Hoofooreenkoms word soos volg 
gewysig: 

(a) Reis- en verblyjtoelae.-(i) Wanneer werk verrig word op 'n ander 
plek as die werkgewer se bedryfsinrigting of die werknemer se werkplek en 
sodanige werk meebring dat die werknemer moet reis, moet die werk:nemer 
wat gestuur word om sodanige werk te verrig, vergoed word met die 
bedeag deur hom bestee om na en vanaf die werkplek te reis. 
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(ii) Where an employee is required to live away from his usual place of 
domicile, hotel aecommodation sball be provided; alternatively, by mutual 
consent, a subsistence allowance of R27 ,SO per day sball be payable in 
respect of employees in Wage Groups I and 2, and R16,50 per day in 
respect of employees in Wage Groups 3 and 4. 

(iii) The employer sball be entitled to provide suitable transport both 
ways in lieu of thai provided for in subparagraph (i). 

(iv) Any time occupied by an employee in proceeding to and from work, 
sball be outside the ordinary working hours as prescribed, subject 10 the 
provisions ofsubparagraph (v). 

(v) (18) Employees reporting to an employer's depot or offjce.-Such 
employees, where the shortest travelling distance to the job exceeds 8 km 
from the depot or office, shall be reimbursed in terms of section 16 (A) of 
the Main Agreement. 

(ab) Construction and repair work.-Employees involved in journeys to 
site, where the distance by the shortest travelllilg route from the town ball 
nearest to the local depot or offtce of the employer exceeds 8 km, sball be 
reimbursed in terms ofsection 16 (A) ofthe Main Agreement. 

(vi) Where an employee is required to use his own transport he shall be 
compensated at 3Sc per kilometre: Provided that­

(18) 	prior authority to use his own transport has been obtained from the 
employer; 

(ab) 	anyone using his own transport in terms of this Agreement sball 
insure himself a~ainst all third party risks in addition to the compul­
sory third party msurance risks, and also ensure that this additional 
policy shall contain a clause indemnifying the employer in the 
event of any such claim; and 

(ae) 	where the employee using his own transport is required to convey 
tools and eqUIpment, the property of his employer, and having a 
mass in excess of 25 k$. he Shall be compensated at a rate calcu­
lated at one and a half tunes the rate provided in subparagraph (vi)
(ae). 

(vii) The employer sball pay to any employee, entitled to the above 
allowance, SUCD allowance simultaneously when payment of the em­
ployee's ordinary remuneration is made. 

(b) Dirt allowance.-A dirt allowance of Riper day sball be paid to lift 
mechanics engaged on the dismantling of existing installations andlor the 
stripping of lifts and escalators for modernisation. 

(c) Certificate allowance .-Subject to the provisions of section 6 of this 
A~ment, and in addition 10 wages and other allowances prescribed in 
this A~ment, the employer shall pay 10 eaeh employee who is the holder 
of a certificate of registration issued in terms of the Maehinery and Occu­
pational Safety Act, 1983 (No.6 of 1983), an allowance of lOe per hour, 
mcluding overtime. 

(d) Underground allowance.-An allowance ofR3 per day shall be paid 
to lift mechlinics who are required to work below the collar of any mine 
shaft for a shift or part of a shift. A similar allowance of 7Sc for other 
employees sball be paid on the same basis. 

(8) Holiday pay.-For the purposes of this Agreement, the qualifying 
shifts referred to in section 12 of the Main Agreement shall be amended to 
read 237 shifts, with the further provision that in the case of an employee 
who qualifies for an additional week's leave, the corresponding figure shall 
be 232 shifts. 

S. EMPLOYMENT OF TRADE UNION LABOUR 
(I) No employee who, whilst being eligible for membership, is not a 

member of the S.A. Electrical Workers' Association or the Electrical and 
Allied Workers' Trade Union of South Africa shall continue his employ­
ment with an employer who is a member of the Lift Engineering Associa­
tion of South Africa and no employee, who is a member of one of the 
aforesaid trade unions, shall contlnue to work for an employer who is not a 
member of the aforesaid employers' organisation: Provided that this sub­
section­

(a) 	shall be limited in its application to employees performing work 
scheduled as "Lift Mechanic's" work; and 

(b) 	shall not apply for a period of90 days after the date of cominll into 
operation of this agreement or after the date on which an employee 
enters employment where such entering of employment takes place 
after the date ofcoming into operation of this agreement. 

(2) The provisions of this section shall not apply in respect of an immi­
grant during the first year after the date of his entry into the Republic of 
South Africa: Provided that if any immigrant has at any time after the first 
three months of his employment m the Industry refused an invitation from 
one of the aforesaid trade unions to apply for membershi'p thereof, the 
provisions of this section shall immediately come into operation. 

(3) Exemption may be granted from the provisions of subsection (1) by 
the parties to the Agreement after joint consultation for any good and 
sufficient reason and, further, the said subsection shall not apply to persons 
who, in the opinion of the parties, are refused membership of a party to this 
Agreement Without reasonable cause. 

(jj) Wanneer van 'n werknemer vereis word om op 'nander plek as sY 
gewone woonplek te WOOD, moet hote1akkommodasie verskaf word; of 
anders, met wedersydse toestemming, is 'n verbb1toelae van R27 ,SO per 
dag betaa1baar ten opsigte van werknemers in Loongroepe 1 en 2, en 
R16,SO per dag ten opsigte van werknemers in Loongroepe 3 en 4. 

(iii) Die werkgewer is daarop geregtig om geskikte vervoer na en van die 
werkplek af te verskaf in plus van die vergOeding waarvoor daar in sub­
paragraaf (i) voorsiening gemaak word. 

(iv) .Die tyd wat dit 'n werknemer neem om na en van die werk te gaan, 
moet, behoudens die bepa1ings van subparagraaf (v), bllile die gewone 
werkure soos voorgeskryf, val. 

(v) (18) Werknemers wat by 'n werkgewersdepot 0/-Iwmoor aanmeld.­
Sodanige werknemers moet, wanneer die kortste reisafstand na die werk 
meer as 8 km van die depot ofkantoor is, vergoed word ingevolge klousule 
16 (A) van die Hoofooreenkoms. 

(ab) Konstruksie- en herstelwerk.-Werknemers betrokke by reise na die 
werkterrein moet, wanneer die afstand oor die kortste reisroete vanaf die 
stadsaal naaste aan die plaaslike depot of kantoor van die werkgewer meer 
as 8 km is, vergoed word ingevolge klousule 16 (A) van die Hoofooreen­
koms. 

(vi) Wanneer daar van 'n werknemer vereis word om sy eie vervoer Ie 
gebruik, moet hy 3Sc per kilometer vergoed word: Met dien verstande 
dat­

(18) 	magti~g om sy eie vervoer Ie gebruik, vooraf van die werkgewer
verkry IS; 

(ab) 	enigiemand wat sy eie vervoer ingevolge hierdie Ooreenkolns ge­
bruik, bom teen aile derdeparryriska's moet verseker, benewens die 
verpJigte derdepartyversekerfugsrisiko's en ook seker moet maak 
dat hierdie bykOmende polis 'n klousule bevat wat die werkgewer 
vrywaar in die geval van so 'n eis; en 

(ae) 	wanneer daar van die werknemers wat sy eie vervoer gebruik, 
vereis word om gereedskap en uitrusting, die eiendom van sy werk­
gewer, te vervoer en dit 'n massa van meer as 25 kg het, hy vergoed 
moet word teen 'n tarief bereken teen een en 'n half maal die !arief 
in subparagraaf(vi) (ae). 

(vii) Die werkgewer moet aan 'n werknemer wat op bogenoemde toelae 
geregtig is, genoemde toelae betaa1 tegelykertyd wanneer betaling van die 
werknemer se gewone besoldiging geskied. 

(b) Vuilwerktoelae.-'n Vuilwerktoelae van Rl per dag moet aan hyser­
werktuigkundiges belaal word wat bestaande insta11asies moet demonteer 
enlof die afstroping van hysers en roltrappe vir modemisering. 

(c) Sertifikaattoelae.-Behoudens kloule 6 van hierdie Ooreenkoms, en 
benewens die lone en ander toelaes in hierdie Ooreenkoms voorgeskyf, 
moet die werk$ewer aan elke werknemer wat die houer is van 'n registra­
siesertiflkaat wtgereik kragtens die Wet op Masjienerie en BernepsveUig­
heid, 1983 (No.6 van 1983), 'n toelae van lOe per uur betaa1, insluitende 
oortydbetaling. 

(d) Ondergrondtoelae.-'n Toelae van R3 per dag moet aan hyserwerk­
lIIigkundiges betaa1 word van wie vereis word om vir 'n &kof of gedeeke 
van 'n skof onderkant die kraal van 'n mynskag te werk. 'n Soortgelyke 
toelae van 75c moet op dieselfde grondslag aan ander werknemers betaa1 
word. 

(8) Valwnslebesoldiglng.-Vir die toepassing van hierdie Ooreenkoms 
moet die kwaliflserende skafte in klousule 12 van die Hoofooreenkoms 
bedoel, gewysig word om te lui 237 skofte, met die verdere bepaling dat in 
die geval van 'n werknemer wat vir 'n bykomende week se verlof kwalifl­
seer, die ooreenstemmende syfer 232 skofte is. 

S. INDIENSNEMING V AN V AKVERENIGINGARBEID 
(1) Geen werknemer wat, terwyl hf tot lidmaatskap toelaatbaar is, nie 

lid van die S.A. Electrical Workers Association of die Electrical and 
Allied Workers' Trade Union of South Africa is nie, mag sy diens voortsit 
by 'n werkgewer wat lid van die Lift Engineering ASSOCiation of South 
Africa is en geen werknemer wat lid van een van voormelde vakvereni­
gings is, mag voortgaan om vir 'n werkgewer te werk wat nie lid van 
voormelde werkgewersorganisasie is nie: Met dien verstande dat die toe­
passing van hierdie subklousule­

(a) 	beperk is tot werknemers wat werk verrig wat as "Hyserwerktuig­
kundige se werk" ingedeel is; en 

(b) 	nie van toepassing is nie vir 'n tydperk van 90dae nadie datom van 
inwerkingtreding van hierdie Ooreenkoms of na die datum waarop 
die werknemer in diens geneem word waar sodanige indiensneming 
na die dalllm van inwerkingtreding van hierdie Ooreenkoms ge­
skied. 

(2) Hierdie klousule is nie ten opsigte van 'n immigrant gedurende die 
eerste jaar na sy aankoms in die Republiek van Suid-Afrika van toepassing 
nielMet dien verstande dat as 'n immi~t te eniger tyd na sy eerste drie 
maande diens in die Nywerheid die ultnodiging van een van voormelde 
vakverenigings om aansoek om lidmaatskap daarvan te doen, van die hand 
gewys het, hierdie klousule onmiddellik in werking tree. 

(3) Vrystelling van die bepalings van subklousule (1) kan deur die partye 
by die Ooreenkoms na gesamentlike oorlegpleging om 'n regsgeldige rede 
verleen word, en voorts is genoemde subklousule nie van toepassinll nie op
enigiemand wat, na die mening van die partye, sonder 'n grondige rede 
lidmaatskap van 'n party by hierdie Ooreenkoms geweier word. 
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6. WAGES 	 6. LONE 

(1) No employer shall pay to employees engaged on work classified in 
subsection (4) of this section, wages lower than those stipulated and no 
employee shall accept wages lower than those stipulated, namely: 

In Wage Group 1: R7,87 per hour. 

In Wage Group 2: R5,73 per hour. 

In Wage Group 3: R3,52 per hour. 

In Wage Group 4: R2,77 per hour. 


. (2) Every employee who on the coming into operation of this Agreement 
IS ~mp~oyed by an employer on work classified in this Agreement shall, 
whilst 10 the employ of the same employer and whether or not his actual 
rate of pay immediately prior to the said date was in excess of the rate 
specified for his class of work in this Agreement, be paid not less than the 
actual rate of pay he was receiving immediately prior to the said date pLus 
an additional amount for this wage group as follows: ' 

AmountClass o/work per hour 
c 


Wage Group 1 employees.......................................... 84 

Wage Group 2 employees........................ .................. 62 

Wage Group 3 employees.......................................... 41 

WageGroup4employees.......................................... 33 


Provided that­

(i) 	the additional amount payable in terms of this subsection to an 
employee for his class of work may be reduced by the amount of 
any increase granted to such employee on or subsequent to 1 July 
1986; 

(ii) 	any employee who was engaged after I JuLy 1986 at a rate of pay 
not I~ss ~ the ra~ of pay prescribed for his class of work as at the 
comlOg lOtO operatlon of this A~ment shall not be entitled to be 
paid the additional amount specified in this subsection for his class 
of work; 

(iii) 	no employer shall reduce the rate of pay of any employee to whom 
an increase in excess of the additional amount specified in this 
subsection for his class of work has been awarded on or subsequent 
to I July 1986 and no emfloyee shall be paid wages at a rate less 
than the rate for his class 0 work specified in this Agreement. 

(iv) 	an employer who intends to grant increases to all employees or a 
partic~LI!1' catei\ory of employ~s in excess of the guaranteed perso­
nal mmunum lOcreases provided for above at the effective com­
mencement date of the Agreement shall consult the trade unions of 
which the particuLar empLoyees concerned are members. 

Where an employer, following such consultation, grants such increases 
over lind above that provided for in this Agreement, the Industrial Council 
shall be notified of the increases granted. 

(3) Journeyman Recognition Scheme .-During the period of contract of 
any agreement in terms of the Journeyman Recognition Scheme for the 
Iron, Steel, Engineering and Metallurgical Industries or any other arrange­
ment made by the parties, the wage rates applicable to an employee for the 
duration of the journeyman recognition contract shall be R5 ,81 per hour. 

(4) Wa~e schedule.-Operators may .o~y be employed on category 3 
work proVided that they have l?assed tralOlOg rrogramme/s recognised by
the Industrial Council and are 10 possession 0 a certificate of proficiency 
issued by the employer covering the functions that they are allowed to 
perform under Schedules A, B and C hereunder. 

Operation 	 WageJob descriptionNo. 	 group 

A. LIFf AND/OR ESCALATOR 

INSTALLATION ON SITE 


Al 	 Lift Mechanic's work (n.e.s.) .......................... . 

A2 	 Application of enamels and/or paints (n.e.s) ........ .. 2 


The following operations shall be performed to the 
instructions and under the effective supervision of 
a lift mechanic: 

A3 	 Erection of scaffolding, including cutting of timber 
pLanks 3 

A4 	 Drilling of holes and setting anchors, including use 
of cartridge driven explosive tools 3 

AS 	 Fastening, including welding of shaft steel dividers 

~nd brackets, to.templates and/or jigs and/or pLumb 

lines preset by a Journeyman 


A6 	 ~oist~g of gui~rails and/or materials in hoistway, 3 
!DCludlOg machinery and control gear, and position­
109 these to templates and/or jigs 

- (I) Geen werkgewer mag aan werknemers wat werk verrig wat in sub­
klousule (4) van hierdie klousule ingedeel is, Laer lone betaal as die wat 
voorgeskryf is nie en geen werknemer mag laer lone aanvaar as di~ wat 
voorgeskryf is nie, naam1ik: 

In Loongroep 1: R7,87 per uur. 
In Loongroep 2: R5,73 per uur. 
In Loongroep 3: R3,52 per uur. 
In Loongroep 4: R2,77 per uur. 
(2) Elke werknemer wat by die inwerkingtreding van hierdie Ooreen­

koms by 'n werkgewer in diens is vir die verrigting van werk wat in hierdie 
Ooreenkoms ingedeel is, moet, terwyl hy by dieselfde werkgewer in diens 
is en ongeag of sy werklike tarief van besoLdiging onrniddellik v66r ver­
melde datum hoer was as die tarief vir sy klas werk in hierdie Ooreenkoms 
gespesifiseer, al dan nie, minstens die werklike tarief van besoldiging 
betaal word wat hy onrniddellik v66r vermelde datum ontvang het, pLus die 
volgende addisionele bedrag vir sy loon groep: 

BedragperKlaswerk uur 
c 

Werimemers, Loongroep 1 ...................................... .. 84 

Werimemers, Loongroep 2 ....................................... . 62 

Werknemers, Loongroep 3 ...................................... .. 41 

Werknemers, Loongroep 4 ............................. :........ .. 33 


Met dien verstande dat­
(i) 	die addisionele bedrag ingevolge hierdie subklousule betaalbaar 

aan 'n werknemer vir sy klas werk verminder kan word met die 
bedrag van 'n verhoging wat op of na 1 Julie 1986 aan sodanige 
werknemer toegestaan is; 

(ii) 	 'n werknemer wat na 1 Julie 1986 in diens geneem is teen 'n loon 
van minstens die wat vir sy klas werk by die inwerkingtreding van 
hierdie Ooreenkoms voorgeskryf is, nie geregtig is op die ontvangs 
van die addisionele bedrag wat in hierdie subklousule vir sy klas 
werk gespesifiseer is nie; 

(iii) 	geen werkgewer die tarief van besoldiging van 'n werknemer aan 
wie 'n verhoging op of na 1 Julie 1986 toegestaan is wat hoer is as 
die addisionele bedrag in hierdie subklousule vir sy klas werk ges­
resifiseer, mag verrninder nie, en aan geen werknemer 'n loon teen 
n tarief laer as die tarief vir sy klas werk in hierdie Ooreenkoms 

gespesifiseer betaal mag word nie. 
(iv) 	 'n werkgewer van voornemens om aan aLle werknemers of 'n spesi­

fieke kategorie werknemers verbogings to te staan hoer as die ge­
waarborgde persoonlike minimum verbogings voorsien vanaf die 
datum van inwerkingtreding van hierdie Ooreenkoms, saL met die 
vakverenigings van wie die spesifiek betrokke werknemers lede is, 
konsulteer. 

Waar 'n werknemer, na sodanige konsultasie, verbogings toestaan hoer 
dan die voorsien in die Ooreenkoms, sal die Nywerheidsraad van sodanige 
verbogings verwittig word. 

(3) Skema vir Erkenning as Vakman.~edurende die kontraktydperk 
van 'n ooreenkoms ingevolge die Skema vir Erkenning as Vakman vir die 
Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerbeid of 'n ander reeling 
deur die partye aangegaan, is die loontarief wat vir die duur van die kon­
trak vir erkenning as vakman op 'n werknemer van toepassing is R5,81 per 
uur. 

(4) Loonbylae.--Operateurs mag kategorie 3 werk ondemeem met dien 
verstande dat hulle opleidings program/me geslaag het wat deur die 
Nywerbeidsraad erken word en in besit is van 'n bekwaamheidsertifikaat 
uitgereik deur die werkgewer wat die funksies dek wat hulle mag onder­
neem behoudens Skedules A, B en C hieronder. 

Werk-
saam-	 Loon-Beskrywing van werkheid 	 groep
No. 

A. HYSER- EN/OF ROLTRAPINSTALLERING 

OPPERSEEL 


Al Hyserwerktuigkundige se werk (n.e.v.) ............... 1 

A2 ~nwendin&van emalje enlof verf (n.e.v.) ........... 2 


Ole volgen werksaamhede moet volgens die or­
dragte en onder die doeltreffende toesig van n 
hyserwerktuigkundige gedoen word: 

A3 Oprigting van steierwerk, met inbegrip van die saag 3 
vanplanke 

1\4 B!X>r van late en bevestiging van ankers, insluitende 3 
dl:ntebru van f.atroongedrewe plofgereedskap

AS 	 A egting, ins uitende die swelS van staalskagver- 3 
delers en hangers volgens/eatroonpLaat enlof setmaat 
enlof loodlyn wat vooraf eur' n vakman gestel is 

A6 	 ~ysi~g van le~linJ!s enlof materiaal in hysskag, 3 
mslultende masJlnene en beheeruitrusting en plasing 
daarvan volgens patroonplaat enlof setmaat 
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Opera­
tionNo. 

A 7 

Job description 

Fastening, including welding ofsill support angle to 

Wage 
group 

3 

Werk­
saam­
heid 
No. 

Beskrywing van werk Loon­
groep 

A8 

A9 

templates preset by a journeyman 

Assembling of landing door entrances to jigs andlor 
templates preset by a journeyman 

POSitioning and securing of pre-assembled landing 
entrances and/or doom, using jigs and/or templates 

3 

3 

A7 

A8 

Aanbegting, insluitende die sweis van drumpel­
steunboek vol~ns patroonplaat wat vooraf deur 'n 
vakman gestells 
Monteer van pJatformdeuringange volgens setmate 
enlof patroonplate wat vooraf deur 'n vakman gestel 
is 

3 

3 

AIO 

preset by a journeyman 

Installation of pit and shaft equipment to jigs andlor 
templates, excluding the plunger ofan hydraulic lift 

3 

A9 Vooraf j;emonteerde platformingange enlof -deure 
in posisre pJaas en vasbeg, met gebruikmaking van 
setmate enlof patroonplate wat vooraf deur 'n vak­
man gestel is 

3 

AII 

A12 

A13 

Al4 

Assembly of car body panels to templates andlor jigs 

Securing of pre-cut and pre-drilled fascia plates ..... . 

Mounting of outlet boxes and/or signal fixtures .... .. 

Assemblyand/or positioning of counterweight 

3 

3 

3 

3 

AIO 

All 

Installering van skag- en skagputuittusting volgens 
setmate enlof patroonplate wat vooraf deur 'n vak­
mali gestel is, uitgesonderd die plunjer van 'n 
bidrouliese byser 
Monteer van bysbakpanele volgens patroonplate 
enlofsetmate 

3 

3 

Al5 

Al6 

frame and filler mass pieces 

Assembly andlor postioning of car fnune ............. . 

Dressing of guide rail joints by band and/or by sand­
ingmachine 

3 

3 

Al2 

A13 
Al4 

Vasbegting van fassiepiate wat vooraf gesny en ge­
boor is 
Monteer van uitlaatkaste enlof seintoebebore ........ . 
Teenwi~werk en vulmassastukke monteer enlof 
in posisle pJaas 

3 

3 
3 

Al7 Cutting of ttunking, using band tools ................. . 3 Al5 Hysbakraarnwerk monteer enlof in posisie pJaas ..... 3 

Al8 Rope banging witbout capping or tensioning ......... . 3 AI6 AfwerkinJ. van leibaanIasse met die band enlof 'n 
skuurmasJien 

3 

Al9 Routing oflooms and/or batnesses in preparation for 
connecting and including plugging in of multiple 
plug units 

3 AI7 

AI8 

Sny van bedradlngskanaie, met gebruikmaking van 
bandgereedskap 
Hang van kabels, uitgesonderd koppelbeslagting of 

3 

3 
A20 

A2l 

A22 

Hanging only of trailing cables........................ .. 

Fixing ofttunking....................................... .. 

Cutting, screwing and saddling of conduits and/or 
pipes using band tools, including the use of cartridge 

3 

4 

4 

Al9 

A20 

stel van spanning 
Bedradlng enlof barnasse roeteer ter voorbereiding 
van koppeling, insluitende die inprop van saamge­
stelde propeenbede 
Hang van sleepkabels alIeenlik......................... . 

3 

3 
driven explosive tools A21 Bevestiging van bedradingskanale.................... .. 4 

A23 

A24 

Soldering andlor sweating by dipping of electric 
wires only 

Repetition cutting of wires to lengtb gauges........•.. 

4 

4 

All Leipype enlof pype sny, draadsny en saals aansit, 
met gebruikmaking van bandgereedskap, inslui­
tende die gebruik van patroongedrewe plofgereed­
skap 

4 

A25 Oiling and greasing ..................................... .. 4 A23 Soldeer enlof aansweet deur 
a1leenlik elektriese bedrading 

indompe!ing van 4 

A26 Ail cleaning and/or painting operations, other than 
for decorative fmisbes 

4 A24 
A25 

Herbaalde afsny van drade volgens lengtemeters .... . 
Olie en smeer ............................................ .. 

4 
4 

A27 
A28 

Metal polishing.......................................... .. 
Labourer's work......................................... .. 

4 
4 

A26 

A27 

Aile skoonmaak- enlof verfwerksaambede, uitge­
sonderd vir dekoratiewe afwerkings 
Metaalpolering ........................................... . 

4 

4 
A28 Arbeider se wert ......................................... . 4 

B. MAINTENANCE OF LIFTS AND/OR 

BI 
ESCALATORS (n.e.s.) 

Lift Mechanic's work. Employees employed on 
B. ONDERHOUD VAN HYSERS EN/OF

ROLTRAPPE(n.e.v.) 
Operation B1 sball be competent persons in terms of 
tbe Regulations of tbe Macbinery and Occupational 
Safety Act, 1983 (No.6 of 1983) in so far as the 
Regulations refer to tbe inspection of elevators 
The follOWing operations shall be performed to the 

instructions of a lift mechanic: Provided that 
where category 3 work is involved a ratio of one 
category 3 to two category I employees shall not 
be exceeded. 

Tbe words "manual check" sball mean "physical 
check ofthe componelll without removing. replac­
ing, dismamling or adjustmelll'·. 

Operators doing category 3 work must bave passed a 

BI Hyserwerktuigk.undige se werk. Werknemers wat op 
Werksaamheid B1 werksaarn is, moet bevoegde per­
sone wees ingevolge die Regulasies van die Wet op
Masjienerie en Beroepsveiligbeid, 1983 (No.6 van 
1983), in soverre as wat die Regulasies belrekking 
bet op die inspeksie van bysers 
Die volgende werksaamhede moet volgens die op­

dragte van 'n hyserwerktuigk.undige n 
word: Met dien versJande dilt waar kale 3­
werk betrokke is, daar •n geta van 
hoogstens een kategorie 3-werknemer vir elke 
twee kategorie 1-werknemers moe! wees. 

Die uitdrukkinS "met die hand nagaan" beteken 
.,onderdele fisies napan sonder om hu/le te ver­
wyder, te vervang, oIle Jakel ofte verstel'·. 

B2 

83 

B4 

recognised training programme and bave a certifi­
cate of proficiency recognised by the Industrial 
Council for eacb function tbat they are allowed to 
perform under tbe following scbedule: 

Visual cbeck only of relays for mechanical opera­
tion, burnt contacts and damaged parts. Report as 
necessary 

Ensure correct fuse cartridges are fitted in accord­
ance witb control panel matkings 
Manual cbeck for broken, burned or damaged com­
ponents. Report as required 

3 

3 

3 

B2 

B3 

B4 

Operateurs wat kate~orie 3-wert onderneem, moet 
'n erkende.opleidtngsprogram voltooi bet en in 
besit wees van 'n bekwaambeidsertiftkaat wat 
deur die Nywerbeidsraad erken word ten npsigte 
van elke funksie wat hulle mag verrig volgens die 
volgende bylae: 

Reles slegs visueel nagaan vir meganiese werking, 
ingevrete kontakpunte en beskadigde onderdele. 
Rapporteer indien nodig 
Verseker dat sekeringspatroon korek volgens 
kontrolepaneelmerkstande gemonteer is 
Met die band nagaan vir gebreekte, ingevrete of 
beskadigde onderdele. Rappolteer indien nodig 

3 

3 

3 

B5 Manual cbeck of moving parts on selector for wear. 
Report as required 

3 B5 Bewegende onderdele np selektor met die band na­
gaan vir slytasie. Rapporteer indien nodig 

3 
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Opera­
tionNo. 

B6 

B7 

B8 

B9 

BI0 

Job description 

Visual cbeck of selector contacts for wear and burn.­
ing. Report as requiml 
Manual cbeck of ttaillng flexes and other wiring. 
Report as requiml 
Visual cbeck of hoisting motor brusb gear; clean 
brushes ifneceSSlU)' 
Visual cbeck of selector tape or rope drive for cracks 
and wear. Report for n:placemem as neceSSIU)' 

Manual cbeck of brake linings for wear and clear­
ance. Report as necessary 

Wage 
1'0I#p 

3 

3 

3 

3 

3 

Werk­
saam­
heid 
No. 
B6 

B7 

B8 

B9 

Bes/crywing van werk 

Selektortontakte visueel O8gaan vir slytasie en in­
vming. Rappotteer indlen nodig 
Sleepkabelsnoen: en ander bedrading met die band 
O8gaan. Rappotteer indlen nodig 
Hysmotorborseltuig visueel O8gaan en borsels 
skoonmaa.k indien nodig 
Sele.lttoIband of touaandtywing vi.sueel nagaan vir 
krake en slytasie. Rapporteer lDdien vervanging no­
dig is 

Loon­
groep 

3 

3 

3 

3 

B11 Check brake drum for signs of oil and clean if 
necessary 

3 BI0 Remvoerings met die hand O8pan vir slytasie en v!)' 
Nimte. RaPporteer indien IlOOii 

3 

B12 

B13 

B14 

Manual cbeck of moving parts for wear. Report as 
neceSSIU)' 

Examine sheave grooves for wear, and cbeck for 
signs of rope slip. Report as neceSSlU)' 
Report any oil leaks ..................................... .. 

3 

3 

3 

Bll 

BI2 

B13 

Remttornmels O8gaan vir tekens van olie en skoon­
maak indien nodig 
Bewegende onderdele met die band nagaan vir slyta­
sie. Rapporteer indien nodig 
Katrolwlelgroewe vir slytasie en vir tekens van 
kabetgly ondersoek. Rapporteer indien nodig 

3 

3 

3 

BIS Check for vibration ..................................... .. 3 B14 Verslag lewer oor olielekke............................ " 3 
B16 Check for thrust play. Report as necessary •...••...... 3 BIS Vibrasie O8gaan ......................................... .. 3 

B17 Check motor and generator bearings for overbeating 3 B16 Nagaan virdrukspeling. Rapporteerindlen nodig .. .. 3 

B18 

B19 

B20 

B21 
B22 

and wear. Report as necessary 
Visual cbeck of bNshes, brush gear and commuta­
tor. Report as neceSSlU)' 
Visual cbeck of isolation Nbbers. Report as 
neceSSlU)' 
Manual cbeck to ensure that landing doors are me­
chanically safe. Report as necessary 
Manual check of door n:-opening devices ......•...•.. 

Adjust closers on swing doors only as neceSSIU)' ••••• 

3 

3 

3 

3 

3 

B17 

B18 

B19 

B20 

B21 
B22 

Motor- en generatorlaers O8gaan vir oorverllitting en 
slytasie. Rappotteer indlen nodig 
Borsets, borseltuig en stroomwender vi.sueel 08­
gaan. Rapporteer iildien nodig 
Isoleri.ngSNbbers visueel O8gaan. Rapporteer indien 
nodig 
Met die band O8gaan om te verseker dat platform­
deure meganies veilig is. Rappotteer indieri nodig 
Deutberopeningtoestelle met die band nagaan ....... . 
Swaaideurstuiters verstel net soos nodig mag wees 

3 

3 

3 

3 

3 
3 

B23 Manual cbeck of landing door guides, hangers, air 3 B23 Platformdeurleiers, bansm, ventilasiesnoen:, ket­ 3 

B24 

B2S 

cords, chains and pulleys. Report as necessary 
Manual cbeck door bottom liners and cbeck and 
tighten sight guards. Report as neceSSlU)' 
Manual cbeck of cover plates and tighten as 

3 

3 

B24 

tings en katrolle met die band O8gaan. Rapporteer 
indien nodig 
Onderste voerings van die deure met die hand na­
~ en sipkerms nagaan en aandraai. Rappotteer
indlen nodlg 

3 

B26 
necessary 
Manual cbeck of door binges and vision panels and 3 

B2S De~1ate met die band nagaan en aandraai indien 
nodIg 

3 

B27 

B28 

B29 

B30 

Ieplace as neceSSlU)' 
Manual cbeck of car flooring, walls and handrails 
for wear and damage. Report as neceSSlU)' 
Manual cbeck for corn:ct adjustment of eccentric 
rollers. Report as necessary 
Manual cbeck of door hanger rollers for signs of 
flats. Report as neceSSlU)' 
Manual check of operation of bridge detector/photo 

3 

3 

3 

3 

B26 

B27 

B28 

B29 

Deurskamlen: en sigpanele met die band nagaan en 
vervang indlen nodig 
Kajuitvloen:, mute en bandn:lings met die band 08­
gaan vir stytasie en beskadiging. Rappotteer indlen 
Dedig 
Bksentriese rollers met die band nagaan vir korn:kte 
instelling. Rappotteer indlen nodig 
DeurlIan~llers met die band napan vir tekens van 
afplatting. Rappotteer indlen nodig 

3 

3 

3 

3 

B31 

B32 

B33 

B34 

B3S 

B36 

B37 

cell or other door protection. Report as neceSSIU)' 

Manual cbeck of all push buttons, alarm buttons, 
telephone and other signal devices. Replace parts as 
requimi and/or n:port for attention ofothers 
Manual cbeck of car and counterweight shoes and 
roller guides for­

(a) alignment; 
(b) wear and clearance. 

Report as necessary 
Manual cbeck of hoistway and limit switches for 
worn parts and operation. Report as necessary 
Manual test of pit and compensating sheave switch 
operstion. Report any malfunction 
Manual cbeck of pit governor and compensating 
tension sheaves for wear and adjustment of stops. 
Report as neceswy 

Examine tape and/or rope connections and trailing 
cable bitch points. Report as necessary 
Check for counterweight overrun, n:port as 

3 

3 

3 

3 

3 

3 

3 

B30 

B31 

B32 

B33 

B34 

B3S 

B36 

BNgdetektor/-fotosel of ander deumeveilinptelsels 
met (fie band O8gaan. Rappotteer indlen nodig 
Alle drukknoppe, al.annknoppe, telefoon- en ander 
seintoestelle met die band O8gaan. Vervang onder­
dele indien nodig enlof rapporteer dat aandag aan 
ander gegee moet word 
Kajuit, teenwign:mskoene en rollerlelers met die 
band nagaan vir­

(a) sporin.s;
(b) slytasieen vry Nimte. 

Rappotteer indlen nodig 
Hyserbaan en pnsskakelaars met die band nagaan 
vir JClslete onderdele en werking. Rappotteer indien 
nodig 
Hysbakput en werking van kompensen:nde katrol­
wJe1skake1aar met die band toets. Rapporteer enige 
foutiewe werking 
Hysbakputspoedreetaer en kompensen:nde span­
ningskatrolwiele vir slytasie en vmtelling van stui­
ters met die band nagaan. Rappotteer indlen nodig 
Band- en kabelkoppelings en sieepkabelvashegpunte 
ondersoek. Rapporteer fudien nodig 

3 

3 

3 

3 

3 

3 

3 

B38 
B39 

B40 

necessaJ.y. (Rope stn:tch) 
Replace car and all indicator lamps.................... , 
Check and lubricate all pivot points on machine!)'. 
Report wear as necessary 

Lubricate ropes ifnecessary ............................ . 

3 
3 

3 

B37 

B38 
B39 

B40 

Toets vir teenwigoortyery. (Kabelstn:kking). Rap­
potteer indlen nodig 
Kajuit- en aile rigtingwyserlampe vervang ........... . 
Alle spilpunte op masjiDerie O8gaan en olie. Rappor­
teer enige slytasJe 
Kabels smeer indien nodig.............................. . 

3 

3 
3 

3 
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Opera-	 Wage
tion No. Job description group 

B41 Check all machinery for correct oil level. Top up as 3 
necessary 

B42 Oil and grease as required............................... . 4 

B43 Paint (with brush) ....................................... .. 4 

B44 Clean installation......................................... . 4 
B45 Labourer's work......................................... .. 4 

C. REPAIR OF LIFfS ANDfOR ESCALATORS (n.e.s.) 

CI 	 Lift mechanic's work. Employees employed on Ope­

ration C1 shall be competent persons in terms of the 

regulations of the Machinery and Occupational 

Safety Act, 1983 (No.6 of 1983), in so far as the 

regulations refer to the inspection of elevators. 


The following operations shall be performed to the 
instructions ofa lift mechanic: 

All repair work shall be subject to a lift mechanic 
isolating and making the installation safe and pre­
pared before actual repair work is commenced. 
Prior to switching on, all repair work done shall 
be checked by a lift mechanic, who shall also 
perform any final adjustments. 

In this schedule, the word "component shall mean 
"any item which can be removed and/or replaced 
without requiring any adjustment. " . 

Operators doing category 3 work must have passed a 
recognised training programme and have a certifi­
cate of proficiency recognised by the Industrial 
Council for each function that they are allowed to 
perform under the following schedule: 

C2 	 Replacing of existing components which do not in­

volve a change in type of specification i.e. straight 

replacement, except where electrical disconnections 

and reconnections are involved 


C3 	 Replacing worn or damaged ropes, excluding ca~ 3 
ping or tensioning 

C4 	 Fitting of new brake linings, sleeves, bushes, etc., 3 
excluding final adjustment 

C5 	 Remove, replace, overhaul and adjust closers on 3 
swing doors only 

C6 	 Remove and replace sealed governor, excluding fi- 3 
naI adjustment 

C1 	 Remove and renew door operating mechanism or 3 
part thereof, excluding final adjustment 

C8 	 Remove and replace landing door opening device 3 
parts, excluding final adjustments 

C9 	 Remove and replace guide shoes and rollers, exclud- 3 
ing fmal adjusting 

CIO 	 Remove and replace pit equipment parts, excluding 3 
hydraulic plungers 

Cil 	 Clean........................................................ 4 


CI2 	 Paint ........................................................ 4 


C13 	 Labourer's work.. ... ................. ......... ............ 4 


Signed at Johannesburg for and on behalf of the parties this 5th day of 
July 1986. 

C. J. M. PRINSLOO, 
Chairman. 

B. NICHOLSON, 
Vice-Chairman. 

A. O. DEJAGER, 

General Secretary. 

Werk­
soam­	 Loon­

Beskrywing van werkheid 	 groep 
No. 

B41 Alle masjinerie nagaan vir korrekte olievlakke. Vul 3 

aan soos nodig 


B42 Olie en smeer soos nodig............................... .. 4 


B43 Verf(met kwas) ........................ ,' ................. . 4 


B44 Installasie skoonmaak .................................. .. 4 


B45 AIbeider se werk ....... .. .. .. .. ....... .......... .. ...... .. 4 


C. HERSTEL VAN HYSERS ENfOF 

ROLTRAPPE (n.e.v.) 


Cl 	 Hyserwerktuigkundige se werk. Werknemers wat in 

Werksaamheid Cl werksaam is, moet bevoegde per­

sone wees ingevolge die reguiasies van die Wet op 

Masjienerie en Beroepsveiligheid, 1983 (No.6 van 

1983), in soverre as wat die regulasies betrekking 

het op die inspeksie van hysers. 

Die volgende werksaamhede moet volgens die op­

dragte van 'n hyserwerktuigkundige gedoen 
word: 

Geen herstelwerk mag onderneem word alvorens 'n 
byserwerktuigkundige die installasie geisoleer, 
beveilig en gereed gemaak het vir herstelwerk 
nie. Alvorens aanskakeling plaasvind, moet alle 
herstelwerk wat onderneem is, deur 'n hyserwerk­
tuigkundige nagegaan word en alle fmale instel­
lings moet deur hom gedoen word. 

In hierdie bylae beteken die wooed" onderdele" aile 
items wat sonder verstelling verwyder en/of ver­
yang kan word. 

Operateurs wat kategorie 3-werk onderneem, moet 
'n erkende opleidingsprogram voltooi het en in 
besit wees van 'n bekwaamheidsertifikaat wat 
deur die Nywerheidsraad erken word ten opsigte 
van elke funksie wat hulle mag verng volgens die 
volgende bylae: 

C2 	 Bestaande onderdele wat nie 'n verandering in tipe 

of spesifikasie insluit nie, vervang, d.w.s. reg­

streeks vervang, behalwe waar elektriese ontkoppe­

ling en herkoppeliog betrokke is 


C3 Verslete of beskadigde kabels vervang, uitgeson­ 3 

deed koppelbeslagting of kabelspanning 


C4 Nuwe remskoenvoerings, huIsels, bulte, ens. aan­ 3 

sit, uitgesonderd finale verstelling 


C5 Slegs sluiters van swaaideure verwyder, vervang, 3 

opknap en verstel 


C6 Verseelde n:elaars, verwyder en vervang uitgeson­ 3 

derd finale verstelling 


C1 Deurmeganisme of onderdele daarvan verwyder en 3 

hernieu, uitgesonderd fmale verstelling 


C8 Onderdele van piatformdeurmeganisme verwyder en 3 

vervang, uitgesonderd fmale verstelling 


C9 Leiblokke en rollers verwyder en vervang, uitgeson­ 3 

derd fmale verstelling 


CIO Onderdele van hysbakput-uitnlsting verwyder en 3 

vervang, uitgesonderd hidrouliese plunjers 


Cli Skoonmaak ............................................... . 4 


C12 Verf ........................................................ . 4 


C13 AIbeider se werk .......................................... 4 


Namens die partye op hede die 5de dag van Julie 1986 te Johannesburg 
onderteken. 

C. J. M. PRINSLOO, 
Voorsitter. 

B. NICHOLSON, 
Ondervoorsitter. 

A. O. DE JAGER, 
Hoofsekretaris. 
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No.R.2136 	 24 October 1986 

IRON, STEEL, ENGINERING AND METALLURGICAL 
INDUSTRY 

CORRECTION NOTICE 

The following corrections to Government Notice R. 1744 
appearing in Government Gazette 10392 of 22 August 
1986, are hereby published for general information: 

1. In the English text of the Schedule: 


In Part II, section 11: 


(1) Insert the following after subsection (3): 

"(4) 	In Schedule (G), 'Section (h)-Electronics and/or 
Telecommunications Division', substitute 'Erection, 
Installation, Maintenance and Repair in The Pro. 
vinces of the Transvaal and Natal' for 'Erection, 
Installation, Maintenance and Repair in the Province 
of the Transvaal' . ' , . 

(2) Renumber the existing subsection "(4)" to "(5)". 

2. In the Afrikaans text of the Schedule: 


In Part II, section 11: 


(1) Insert the following after subsection (3): 

"(4) In Bylae (G), 'seksie (h)-Mdeling Elektronika en/of 
Telekommunikasie', vervang 'Oprigting, installe­
ring, onderhoud en herstel in die provinsie Transv~' 
deur 'Oprigting, installering, onderhoud en herstel 10 

die provinsies Transvaal en Natal' ." . 

(2) Renumber the existing subsection "(4)" to "(5)". 

DEPARTMENT OF NATIONAL 

HEALTH AND POPULATION 


DEVELOPMENT 

No. R. 2200 	 24 October 1986 

REGULATIONS RELATING TO THE COMPULSORY 
NOTIFICATION OF BIRTHS-AMENDMENT 

The Minister of National Health and Population Deve­
lopment has, in terms of section 33 (2) of the Health Act, 
1977 (Act 63 of 1977), made the regulations set out in the 
Schedule hereto. 

SCHEDULE 

1. In this Schedule "the regulations" shall mean the 
regulations published under Government Notice R. 1575 of 
19 July 1985, as amended by Government Notices R. 2223 
of 4 October 1985, R. 538 of 27 March 1986 and R. 1098 of 
6 June 1986. 

2. Annexure A to the regulations is hereby amended by 
the addition, in alphabetical order, of the following local 
authorities: 

Municipalities and City Councils: 
Bothaville. 

Oudtshoorn. 

Pietermaritzburg. 

Winburg. 


No. R. 2136 	 24 Oktober 1986 

YSTER-, STAAL-, INGENIEURS- EN METALLUR­
GIESE NYWERHEID 

VERBETERINGSKENNISGEWING 
Die onderstaande verbeterings aan Goewermentskennis­

gewing R. 1744 wat in Staatskoerant 10392 van 22 Augus­
tus 1986 verskyn, word hierby vir algemene inIigting ge­
publiseer: 

1. In die Engelse teks van die Bylae: 

In deel II, klousule 11: 

(1) voeg die volgende in na subklousule (3): 

"(4) In Schedule (G), 'Section (h)-Electronics and/or 
Telecommunications Divions', substitute 'Erection, 
Installation, Maintenance and Repair in the Provinces 
of the Transvaal and Natal' for 'Erection, Installation, 
Maintenance and Repair in die Province of the 
Transvaal' . " . 

(2) Hernommer die bestaande subklousule "(4)" tot 
"(5)". 

2. In die Afrikaanse teks van die Bylae: 

In Deel II, klousule 11 

(1) voeg die volgende in na busklousule (3): 

"(4) In Bylae (G), 'seksie (h)-Afdeling Elektronika en/of 
Telekommunikasie', vervang, 'Oprigting, installe­
ring onderhoud en herstel in die provinsie Transva:u 
deur 'Oprigting, installering, onderhoud en herstel 10 
die provinsies Transvaal en Natal' .... 

(2) Hernommer die bestaande subklousule "(4)" tot 
"(5)". 

DEPARTEMENT VAN NASIONALE 

GESONDHEID EN BEVOLKINGS­


ONTWIKKELING 


No. R. 2200 24 Oktober 1986 
REGULASIES BETREFFENDE DIE VERPLIGTE AAN­

MELDING VAN GEBOORTES.-WYSIGING 
Die Minister van Nasionale Gesondheid en Bevolkings­

ontwikkeling het kragtens artikel 33 (2) van die Wet op 
Gesondheid, 1977 (Wet 63 van 1977), die regulasies uit­
eengesit in die Bylae hiervan, uitgevaardig. 

BYLAE 
1. In hierdie Bylae beteken " die regulasies" die regula­

sies afgekondig by Goewermentskennisgewing R. 1575 van 
19 Julie 1985, soos gewysig by Goewermentskennisge­
wings R. 2223 van 4 Oktober 1985, R. 538 van 27 Maart 
1986enR. 1098 van 6 Junie 1986. 

2. Aanhangsel A van die regulasies word bierby g~wysig 
deur die toevoeging, in alfabetiese voigorde, van die vol­
gende plaaslike besture: 

Munisipaliteite en Stadsrade: 
Bothaville. 

Oudtshoorn. 

Pietermaritzburg. 

Winburg. 
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DEPARTMENT OF POSTS AND 

TELECOMMUNICATIONS 


No. R. 2182 	 24 October 1986 

AMENDMENT OF THE POST OFFICE SERVICE 

REGULATIONS 


The Minister of Communications and of Public Works, 
acting under section 47 of the Post Office Service Act, No. 
66 of 1974, and on the recommendation of the Staff 
Management Board, has made the regulations set out in the 
Schedule hereto. 

SCHEDULE 

1. In these regulations­

"The 	Regulations" mean the Post Office Service Re­
gulations made in terms of section 47 of the Post 
Office Service Act, No. 66 of 1974, and promulgated 
by Government Notice R. 1373 of 13 August 1976, as 
amended by Government Notices R. 2002 of 29 Octo-· 
ber 1976, R. 839 of 20 May 1977, R. 1387 of 22 July 
1977, R. 2248 of 4 November 1977, R. 2145 of 27 
October 1978, R. 2259 of 17 November 1978, R. 250 
of 9 February 1979, R. 801 of 20 April 1979, R. 333 
of 22 February 1980, R. 1445 of 11 July 1980, R. 
1620 of 8 August 1980, R. 2052 of9 October 1980, R. 
2095 of 17 October 1980, R. 439 of6 March 1981, R. 
1955 of 9 September 1983, R. 538 of 23 March 1984 
and R. 2732 of 13 December 1985. 

2. The Regulations are hereby amended by the substitu­
tion for regulations Jl.l to J1.3 of the following regula­
tions: 

•, J 1.1 The Post Office Staff Relations Council, here­
inafter referred to as the Council, established in terms of 
section 43 (1) of the Act, shall consist of the seven offi­
cial members mentioned in subregulation 2 and the seven 
staff members mentioned in subregulation 3. 

J1. 2 The Deputy Postmaster General responsible for 
the staff affairs of the department shall be an official 
member and also the chairman of the Council. The other 
six official members of the Council shall be nominated 
by the Board from the ranks of officers of the depart­
ment. 

J1.3 Each of the seven staff associations recognised by 
the Minister in terms of the conditions contained in re$u­
lation J5, namely the Postal and Telegraph AssociatIOn 
of South Africa, the South African Postal Association, 
the South African Telecommunications Association, the 
Society of Post Office Engineers, the Post Office Em­
ployees' Association of South Africa, the South African 
Posts and Telecommunications Employees' Association 
and the Post and Telecommunication Workers Associa­
tion, shall nominate one staff member, who shall be an 
officer, to represent the classes or grades of officers or 
employees who may be represented by the staff associa­
tion who nominated him. " . 

3. The Regulations are hereby amended by the substitu­
tion for subparagraph (b) of regulation J 1.6 of the following 
subparagraph: 

••(b) reduce the number of official members of the Council 
by one should one or more of the other staff associa­
tions mentioned in subregulation 3 be recognised to, 
represent such classes or grades of officers or em­
ployees: Provided that in such event the quorum men­
tioned in regulation J3.10 shall be reduced to five 
official members and five staff members. " . 

DEPARTEMENT V AN POS- EN TELE­

KOMMUNIKASIEWESE 


No. R. 2182 	 24 Oktober 1986 

WYSIGING VAN DIE POSKANTOORDIENS­
REGULASIES 


Die Minister van Kommunikasie en van ()penbare 
Werke, handelende kragtens artikel 47 van die Poskan­
toordienswet, No. 66 van 1974, en op aanbeveling van die 
Personeelbestuursraad, het die regulasies in die Bylae hier­
van uiteengesit, uitgevaardig. 

BYLAE 
1. In hierdie regulasies beteken­
"Die Regulasies" 	die Poskantoordiensregulasies uitge­

vaardig kragtens artikel 47 van die Poskantoor­
dienswet, No. 66 van 1974, en afgekondig by Goewer­
mentskennisgewing R. 1373 van 13 Au~ustus 1976, 
soos gewysig by GoewermentskennisgewID$s R. 2002 
van 29 Oktober 1976, R. 839 van 20 Mel 1977, R, 
1387 van 22 Julie 1977, R. 2248 van 4 November 
1977, R. 2145 van 27 Oktober 1978, R. 2259 van 17 
November 1978, R. 250 van 9 Februarie 1979, R. 801 
van 20 April 1979, R. 333 van 22 Februarie 1980, R. 
1445 van 11 Julie 1980, R. 1620 van 8 Augustus 1980, 
R. 2052 van 90ktober 1980, R. 2095 van 17 Oktober 
1980, R. 439 van 6 Maart 1981, R. 1955 van 9 Sep­
tember 1983, R. 538 van 23 Maart 1984 en R. 2732 
van 13 Desember 1985. 

2. Die Regulasies word hierby gewysig deur regulasies 
J1.1 tot J1.3 deur die volgende regulasies te vervang: 

"J1.1 Die Personeelskakelraad van die Poskantoor, 
hierna die Skakelraad genoem, wat by artikel 43 (1) van 
die Wet inge~tel is, bestaan ui~ die sewe amptelike l~e 
in subregulasle 2 bedoel en die sewe personeellede 10 
subregulasie 3 bedoel. 

J1.2 Die Adjunk-posmeester-generaal wat met die 
~rsoneelaangeleentbede van die departement belas is, is 
n amptelike lid en ook die voorsitter van die Skakelraad. 

Die ander ses amptelike lede van die Skakelraad word 
deur die Raad benoem uit die geledere van beamptes van 
die departement. 

J1.3 Elk van die sewe personeelverenigings wat 
ooreenkomstig die voorwaardes in regulasie J5 vervat 
deur die Minister erken word, naamlik die Pos- en Tele­
graafvereniging van Suid-Afrika, die Suid-Afrikaanse 
Posvereniging, die Suid-Afrikaanse Telekommunikasie­
vereniging, die Vereniging van Poskantooringenieurs, 
die Poskantoor-werknemersvereniging van Suid-Afrika, 
die Suid-Afrikaanse Pos- en Telekommunikasie­
werknemersvereni~ing en die Pos- en Telekommunika­
sie-werkersverenigmg, benoem een personeellid, wat 'n 
beampte moet wees, om as verteenwoordiger op te tree 
vir die klasse of grade van beamptes of werknemers wat 
verteenwoordig mag word deur die personeelvereniging 
wat hom benoem het. " . 
3. Die Regulasies word hierby gewysig deur subpara­

graaf (b) van regulasie J1.6 deur die volgende subparagraaf 
tevervang: 
"(b) 	die getal amptelike lede van die Skakelraad met een 

verminder as een of meer van die ander in subregula­
sie 3 ~enoemde personeelverenigings erken word om 
sodamge klasse of grade van beamptes of werknemers 
te verteenwoordig: Met dien verstande dat die in regu­
lasie J3.1 0 genoemde kworum in sodanige geval na 
vyf amptelike lede en vyf personeellede verminder 
moet word." . 
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4. The Regulations are hereby amended by the substitu­
tion for regulation J3.10 of the following regulation: 

" J3.1O Subject to the proviso to regulation J1.6 (b), 
six official members and six staff members shall consti­
tute a quorum at a meeting of the Council. " . 

DEPARTMENT OF PUBLIC WORKS AND 
LAND AFFAIRS 

No. R. 2191 	 24 October 1986 

DEEDS REGISTRIES Aer, 1937 

AMENDMENT OF REGULATIONS 
The Deputy Minister of Development and of Land Af­

fairs acting on behalf and by direction of the Minister of 
Communications and of Public Works has in terms of sec­
tion 9 (9) of the Deeds Registries Act, 1937 (Act 47 of 
1937), approved of the regulations in the Schedule hereto, 
made by the Deeds Registries Regulation Board in terms of 
section 100fAct 47 of 1937. . 

SCHEDULE 
1. In this Schedule the expression "the Regulations" 

means the regulations published under Government Notice 
R. 474 of 29 March 1963, as amended by Government 
Notices R. 557 of 26 April 1963, R. 1251 of 14 August 
1964, R493 of 2 April 1965, R. 1105 of 8 July 1966, R. 
1077 of 27 June 1969, R. 1167 of 11 July 1969, R. 437 of 
23 March 1973, R. 2578 of 29 December 1978, R. 127 of 
26 January 1979, R. 1141 of 30 May 1980, R. 359 of 26 
February 1982, R. 1892 of 26 August 1983, R. 628 of 30 
March 1984, R. 1195 of 30 May 1985 and R. 1653 of 8 
August 1986. 

2. Regulation 44A of the Regulations is hereby amended 
by the substitution for subparagraph (i) of paragraph (d) of 
the following subparagraph: 
"(i) (aa) 	the names, identity number or date of birth and 

marital status of any natural person being a 
party to a deed or document and in the case of 
any other person or a trust, its name and regis­
tered number, if any, are correctly reflected in 
that deed or document; 

(bb) 	 in the case where a woman married out of com­
munity of property, or a woman whose mar­
riage IS governed by the law of any other coun­
try, has not been assisted by her husband in 
executing any deed or document, the marital 
power has been excluded;" 

3. Regulation 45 of the Regulations is hereby amended 
by the substitution for subregulation (1) of the following 
subregultion: 
"(1) 	All deeds, bonds, documents and powers of attorney 

proper for execution or registration, as the case may 
be, shaH be lodged for examination by a conveyancer 
practising at the seat of the Deeds Re¥istry or by a 
person employed by such conveyancer, 10 covers with 
the receiving clerk (who shall note thereon the date of 
lodgement), on working days between the hours that 
the Re~istrar shall determine: Provided that a notary 
practis10g at the seat of the Deeds Registry or a person 
employed by such notary may lodge notarial deeds: 
Provided further that any document lodged on behalf 
of a Government department or Development Board 
may be lodged by any person in the employ of the 

4. Die Regulasies word hierby gewysig deur regulasie 
J3.10 deur die volgende regulasie te vervang: 

•• J3.10 Behoudens die voorbehoudsbepaling van re­
gulasie J1.6 (b) vorm ses amptelike lede en ses perso­
neellede 'n kworum by 'n vergadering van die Skakel­
raad.". 

DEPARTEMENT VAN OPENBARE EN 
GRONDSAKE 

No. R. 2191 	 24 Oktober 1986 

REGISTRASIE VAN AKTES WET, 1937 

WYSIGlNG VAN REGULASIES 
Die Adjunk-minister van Ontwikkeling en van Grond­

sake, handelende namens en in opdrag van die Minister van 
Kommunikasie en van OpenbareWerke het kragtens artikel 
9 (9) van die Registrasie van Aktes Wet, 1937 (Wet 47 van 
1937), sy goedkeuring geheg aan die regulasies in die Bylae 
hiervan wat kragtens artikell0 van Wet 47 van 1937 deur 
die Registrasieregulasieraad uitgevaardig is. 

BYLAE 
1. In hierdie Bylae beteken die uitdrukking "die Regula­

sies" die Regulasies kragtens die Registrasie van Aktes 
Wet, 1937 afgekondig by Goewermentskennisgewing R. 
474 van 29 Maart 1963, soos gewysig by Gowermentsken­
nisgewings R. 557 van 26 April 1963, R. 1251 van 14 
Au~stus 1964, R. 493 van 2 April 1965, R. 1105 van 8 
Juhe 1966, R. 1077 van 27 Jume 1969, R. 1167 van 11 
Julie 1969, R. 437 van 23 Maart 1973, R. 2578 van 29 
Desember 1978, R. 127 van 26 Januarie 1979, R. 1141 van 
30 Mei 1980, R. 359 van 26 Februarie 1982, R. 1892 van 
26 Au~stus 1983, R. 628 van 30 Maart 1984, R. 1195 van 
30 Me11985 en R. 1653 van 8 Augustus 1986. 

2. Regulasie 44A van die Regulasies word hierdeur ge­
wysig deur subparagraaf (i) van paragraaf (d) deur die vol­
gende subparagraaf te vervang: 
"(i) (aa) 	die name, identiteitsnommer of geboortedatum 

en huwelikstaat van 'n natuurlike persoon wat 
'n party by 'n akte of dokument IS, en in die 
geval van enige ander persoon of 'n trust die 
naam en registrasienommer (indien daar so 'n 
nommer is) van so 'n persoon of trust, korrek 
weergegee is in daardie akte of dokument; 

(bb) 	 in die geval waar 'n vrou getroud buite ge­
meenskap van goed, of 'n vrou wie se huwelik 
deur die reg van 'n ander land bepaal word, nie 
deur haar eg~enoot bygestaan is by die onderte­
kening van n akte of dokument nie, die mari­
tale mag uitgesluit is;" 

3. Regulasie 45 van die Regulasies word hierby gewysig 
deur subregulasie (1) deur die volgende subregulasie te ver­
vang: 
"(1) 	Alle aktes, verbande, dokumente en prokurasies wat 

vir verlyding of registrasie, na gelang van die geval, 
geskik IS moet deur 'n transportbesorger wat by die 
setel van die Registrasiekantoor praktiseer of deur 'n 
persoon wat in diens van 'n transportbesorger is in 
omslae vir nasiening ingedien word by die ontvangs­
klerk (wat die datum van indiening daarop aanteken) 
op werksdae gedurende die ure wat die Registrateur 
bepaal: Met dien verstande dat 'n notaris wat by die 
setel van 'n Registrasiekantoor praktiseer of 'n ~r­
soon wat in diens van sodanige notaris is, notanele 
aktes kan indien: Met dien verstande verder dat enige 
dokument wat ten behoewe van 'n staatsdepartement 
of 'n ontwikkelingsraad ingedien word, deur enige 
persoon in diens van die betrokke departement of 
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department or Development Board concerned, even 
though that person is not a notary or conveyancer, or 
where such Government department or Development 
Board does not have an office at the seat of the rele­
vant Deeds Registry, in the manner approved by the 
Regstrar." . 

4. The Schedule of Forms prescribed under regultion 82 
of the Regulations is hereby amended by­

(a) .the substitution for the heading of Form SS of the 
following heading: 

"CERTIFICATE OF REGISTERED TITLE 
Issued in terms of section 43A (1) of the Deeds Regis­
tries Act, 1937."; and 

(b) the insertion of the following forms after Form WW: 
"FORM XX 

Endorsement in tennsofsection 16B (1) of Act 47 of 1937. 
The right of leasebold held hereunder is hereby converted to ownership 

as contemplated in section 57A of Act 4 of 1984. Application with T ...... .. 
Subject to the conditions in the application. 

DEEDS OFFICE 	 Registrar ofdeeds 

FORMVY 
Prepared by me 

Conveyancer 
(State surname and initials in block 

letters.) 

Application in terms ofsection 16B of Act 47 of 1937 
I, ........................................ hereby apply for the conversion of 


my right of leasehold in respect of .......................... held under 

TL. ............ into ownership in terms of section 57A of Act 4 of 1984 by

the endorsement of said title as contemplated in section 16B (1) of Act 47 

of 1937 subject to the following conditions .................................... .. 


Signed at ................................... on ...................... . 

WITNESSES: 

1. ............................. . 

Legal holder 

2.............................. . 


FORMZZ 

Endorsement in tennsofsection 16B (2) of Act 47 of 1937 
The right of leashold mortgaged hereunder has been converted to 

ownership subject to the conditions in T ........... . 

DEEDS OFFICE 	 Registrar ofdeeds 

Footnote.-If restrictive conditions are imposed which affect the rights 
of the bondholder, his consent must be obtained." . 

5. The tariff of fees and charges prescribed by regulation 
85 of the Regulations is hereby amended by the substitution 
for paragraph 3 of Section IV of the followmg paragraph: 
"3. 	For the conversion of leashold to freehold under the 

provisions of the Township Amendment Act, 1908 
(Transvaal) or the ConverSIon of Leasehold to Free­
hold Act, 1952 (Act 61 of 1952), inclusive of aU 
preliminary and final work relating thereto or for the 
conversion of a right leashold into ownership in terms 
of section 57A of the Black Communities Devel­
opment Act, 1984 (Act 4 of 1984), inclusive of all 
preliminary and final work relating thereto: R85: Pro­
vided that in respect of a leasehold lot in township 
referred to in section 7 of the conversion of Leashold 
to Freehold Act, 1952, the fee shall be RI50 .... 

Inurement ofregulations 
6. These regulations shall come into operation on 24 

November 1986. 

ontwikkelingsraad ingedien kan word, al sou daardie 
persoon nie 'n notaris of transportbesorger wees Die, 
of waar sodanige staatsdepartement of ontwikke­
lingsraad Die 'n kantoor by die setel van die betrokke 
Registrasiekantoor het nie, op die wyse goedgekeur 
deurdie Registrateur.". 

4. Die Bylae van Vorms voorgeskryfby regulasie 82 van 
die Regulasies word hierby gewysig deur­

(a) 	die opskrif van Vorm SS deur die volgende opskrif te 
vervang: 
"SERTIFIKAAT VAN GEREGISTREERDE TITEL 
Uitgereik kragtens die bepalings van artikel 43A (1) 
van die Registrasie van Aktes Wet, 1937."; en 

(b) 	die volgende vorms na Vorm WW in te voeg: 
"VORMXX 

Edossementkragtens artikel16B (1) van Wet 47 van 1937 
Die reg van huurpag hieronder gebou word hiermee omskep in 

eiendomsreg soos bedoel in artikel57A van Wet 4 van 1984. Aansoek by 
T ............................ .. 

Onderhewig aan die voorwaardes in die aansoek. 

AKTEKANTOOR Registrateur van a/aes 

VORMVY 
Opgestel deur my 

Transportbesorger 
(Vermeld van en voorietters in blok­

letters.) 

Aansoek ingevolge artikel16B van Wet 47 van 1937 
Ek, ...... ......... . .. .. ........ . .. ...... doen hiermee aansoek vir die 

omskepping van my reg van huurpag ten opsigte van ..................... . 
gehou onder T ........................ ingevolge artikel 57A van Wet 4 van 
1984 na eiendomsreg deur die endossering van gesegde abe soos bedoel in 
artikel 16B (1) van Wet 47 van 1937 onderhewig aan die volgende voor­
waardes ............................................................................... . 

Geteken te ................................. op .................. .. 

GETUIES: 
1. ................................................................................... . 


Wettige Iwuer 

2 ...................................... .. 


VORMZZ 

Endossement kragtens artikel16B (2) van Wet 47 van 1937 
Die reg van huurpag hieronder verbind is omskep in eiendomsreg wat 

aan die voorwaardes vermeld in T ............... onderhewig is. 
...................................................... 


AKTEKANTOOR Registrateur van aktes 

Voetnota.-Indien beperkende titelvoorwaardes op~ela is wat die ver­
bandhouer se regte aantas moet verbandhouer toestem. '. 

5. Die tarief voorgeskryf by regulasie 85 van die Regula­
sie word hierby gewysig deur paragraaf 3 van Afdeling IV 
deur die volgende paragraaf te vervang: 
"3. 	Vir die omsetting van pagbesit in eiendom ingevolge 

die bepalings van die Townsbips Amendment Act, 
1908 (Transvaal), of die Wet op Omsetting van Pag­
besit in Eiendom, 1952 (Wet 61 van 1952), met inb&­
grip van alle voorlopi~e en fmale werk wat daarop 
betrekkin$ het of vir die omskepping van 'n reg van 
huurpag m eiendomsreg in$evolge artikel 57A van 
die Wet op die Ontwikkehng van Swart Gemeen­
skappe, 1984 (Wet 4 van 1984), met inbegrip van alle 
voorlopige en finale werk wat daarop betrekking het: 
R85: Met dien verstande dat ten opsigte van 'n pag­
perseel in 'n dorpsgebied in artkel 7 van die Wet op 
Omsetting van Pagbesit in Eiendom, 1952 bedoel, die 
geide R150 is.... 

Inwerklngstelling van regulasles 
6. Hierdie regulasies tree in werking op 24 November 

1986. 
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SOUTH AFRICAN DEFENCE FORCE 
No. R. 2203 	 24 October 1986 

AMENDMENTS TO THE GENERAL REGULATIONS 
FOR THE SOUTH AFRICAN DEFENCE FORCE AND 
THE RESERVE 

The State President has in tenos of section 87 of the 
Defence Act, 1957 (Act 44 of 1957), made the regulations 
set out in the Schedule. 

SCHEDULE 
Amendment 01 Chapter m 01 the General Regulations
lor the South AlHcan Delence Force and the Reserve 

1. Chapter ill of the General Regulations for the South 
African Defence Force and the Reserve, promulgated under 
Government Notice R. 2213 of 10 December 1971, as 
amended by Government Notices R. 314 of 27 Februarr. 
1976, R. 572 of 23 March 1978 and R. 832 of 21 Apnl 
1978, is hereby amended by the substitution for subregula­
tion (2) of regulation 24 of the following subregulation: 
"(2) 	An officer of the Commandos who is a person re­

ferred to in section 36 of the Act, shall be discharged 
from the Commandos on attaining the age of 75 
years." . 

Amendment 01 Chapter IV 01 the General Regulations
lor the South AlHcan Delence Force and the Reserve 

2. Chapter IV of the General Regulations for the South 
African Defence Force and the Reserve promulgated under 
Government Notice R. 274 of 26 February 1971, as 
amended by Government Notices R. 918 of9 Mar. 1975, R. 
314 of 27 February 1976 and R. 832 of 21 Apnl 1978, is 
hereby amended by the substitution for subregulation (2) of 
regulation 20 of the following subregulation: 
"(2) A member of the Commandos who is a person re­

ferred to in section 36 of the Act, shall be discharged 
from the Commandos on attaining the age of 75 
years.". 

Amendment 01 Chapter vm01 the General Regulations
lor the South AlHcan Delence Force and the Reserve 

3. Chapter Vill of General Regulations for the South 
African Defence Force and the Reserve, promulgated under 
Government Notice R. 493 of 14 MardI 1980, is hereby 
amended by the deletion of subregulation (2) of regulation
7. 

SUID-AFRIKAANSE WEERMAG 
No. R. 2203 24 Oktober 1986 
WYSIGING VAN DIE ALGEMENE REGULASIES VIR 
DIE SUID-AFRIKAANSE WEERMAG EN DIE RE­
SERWE 

Die Staatspresident het kragtens artikel 87 van die 
Verdedigingswet, 1957 (Wet 44 van 1957), die regulasies 
in die Bylae uiteengesit, gemaak:. 

BYLAE 
WysbdDg van Hoolstuk m van die Aigemene Regulasles
vir dTe Su/d·AIrlkaanse Weermag en die Reserwe 
1. Hoofstuk ill van die Algemene Regulasies vir die Suid­
Afrikaanse Weennag en die Reserwe, afgekondig by 
Gowermentskennisgewing R. 2213 van IODesember 1971, 
soos gewysig deur Goewermentskennisgewings R. 314 van 
27 Februarie 1976, R. 572 van 23 Maart 1978 en R. 832 
van 21 April 1978, word hierby gewysig deur subregulasie 
(2) van regulasie 24 deur die volgende subregulasie te ver­
vang: 
"(2) Offisier van die Kommando's wat persoon is in arti­

kel36 van die Wet bedoel, word uit die Kommando's 
ontslaan by die bereiking van die ouderdom van 75 
jaar." . 

Wysl.mg van Hoolstuk IV van die Algemene Regulasles
vir dTe Suld·AIrikaanse Weermag en die Reserwe 

2. Hoofstuk IV van die Algemene Regulasies vir die 
Suid-Afrikaanse Weennag en die Reserwe, afgekondig by 
Goewenoentskennisgewing R. 274 van 26 Februarie 1971, 
soos ~ewysig deur Goewermentskennisgewings R. 918 van 
9 Me11975, R. 314 van 27 Februarie 1976 en R. 832 van 21 
April 1978, word hierby gewysig deur subregulasie (2) van 
regulasie 20 deur die volgende subregulasie te vervang: 
"(2) 	Lid van die Kommando's wat persoon is in artike136 

van die Wet bedoel, word uit die Kommando's 
ontslaan by bereiking van die ouderdom van 75 
jaar." . 

Wysiging van Hoolstuk VlH van die Algemene Regula·
sles vir die Suld·Alrlkaanse Weermag en die Reserwe 

3. Hoofstuk Vill van die Al~emene Regulasies vir die 
Suid-Afrikaanse Weennag en die Reserwe, afgekondig by
Goewenoentskennisgewing R. 493 van 14 Maart 1980, 
word hierby gewysig deur subregulasie (2) van regulasie 7 
te skrap. 

NOW AVAILABLE 

REPORTS OF THE APPEAL COURTS 

FOR COMMISSIONERS' COURTS 


(In book form) 
1972-1974 (484 pages) 
1975-1977 (338 pages) 

Selling price (GST excluded) 

1972-1974: Local, A9,20; other countries, Al0,90; post free 
1975-1977: Local. A7,40; other countries, A8,70; post free 

NOU BESKIKBAAR 

VERSLAE VAN DIE APPELHOWE 

VIR KOMMISSARISHOWE 


(In boekvorm) 
1972-1974 (484 bladsye) 
1975-1977 (338 bladsye) 

Verkoopprys (AVe uitgesluit) 

1972-1974: Plaaslik, A9.20; buitelands, Al0,90; posvry 
1975-1977: Plaaslik, A7,40; buitelands. A8,70; posvry 
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IMPORTANT!! 
Placing of languages: 


Government Gazettes 
1. 	Notice is hereby given that he interchange of languages in the Government 

Gazette will be effected annually as from the first issue in October. 

2. 	For the period 1 October 1986 to 30 September 1987, English is to be 
placed FIRST. 

3. 	This arrangement is in conformity with Gazettes containing Acts of Parliament 
etc. where the language sequence remains constant throughout the sitting of 
Parliament. 

4. 	 It Is therefore expected of you, the advertiser, to see that your copy Is In 
accordance with the above-mentioned arrangement In order to avoid 
unnecessary style changes and editing to correspond with the correct 
style. 

----<0001---­

B LANGRIK!! 
Plasing van tale: 


Staatskoerante 
1. 	 Hiermee word bekendgemaak dat die omruil van tale in die Staatskoerant 

jaarliks geskied met die eerste uitgawe in Oktober. 

2. 	Vir die tydperk 1 Oktober 1986 tot 30 September 1987 word Engels 
EERSTE geplaas. 

3. 	Hierdie reeling is in ooreenstemming met die van die Parlement waarby 
koerante met Wette ens. die taalvolgorde deurgaans behou vir die duur van 
die sitting. 

4..	Dlt word dus van u, as adverteerder, verwag om u leople met boge­
noemde reeling te laat stroole om onnodlge omslealeellng en stylredl­
gering In ooreenstemmlng te bring. 
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Please keep our country, South 

Africa, clean! 


Help om ons land, Suid-Afrika, 

skoon te hou! 
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