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GOEV✓ER/v\ENTSKENNISGEWINGS. 

.. 
DEPARTEMENT VAN SPOORVv'EE, HAWENS 

EN LUGDlENS. 

GOVERNMENT NOTICES . 

DEPART,'/;ENT OF RAILVVAYS, HARBOURS 
AND AIR'vVAYS. 

No. R. 1156.] [22 Julie i966. No. R. 1156.] [22 July 1966. 
Dit hel die Staatspresident be:iaag om kra2.tens artikd 

tlVee-en-dertig van die Wet op Spoorweg- en Hawediens, 
1960 (Wet No. 22 van 1960), goeclkeuring claaraan te 
\·erleen dat die Personeelrc:f.!ul::is:cs van die Suicl-Afrikaanse 
Spoorwee en Hawens, gep71bliseer in Goewermentskennis­
gewing No. R. 1045 van I 5 Ju lie 1960, soos gewysig, soos 
volg verder gewysig word : --

SlJID-AFRIKAANSE SPOORWEE. 

PERSONEELREGULASIES. 

WYSIGINGSL YS. 

(Van krag van die betaalmaand Oktober 1965.) 

R.egulasie no. 1. 
In paragraaf (8) vcrvang ,. R3,300" deur ,, R3,900 ". 

Regulasie no. 2. 
In paragraaf (2}-

vervang ,. R 7,650" in klousules (i) en (ii) van sub­
paragraaf (a} deur ,. R 8,700 "; 

vervang ,, R4,800" in klousules (i) en (ii) van sub­
paragra:if (b) deur ,. R5.250 "; 

vervang ,. R3,225 " in subklousule (a) van klousule (i) 
van subparagr:rnf (c) deur ,. R3,750 "; 

vervang ,, R4,500" in sub1dousule (b) van klousulc (i) 
van su\,para!Iraaf (c) deur ,. R5,100 "; 

vervang .:R3,225 " in k!ousule (ii) van subparngraaf 
(c) dcur ,. R3,750 "; 

vervang ,, R:2,250" in subUousule (a) van klousule (i) 
van subparagraaf (d) deur ,. R2,550 "; 

vervang ,, R4,500" in subklousulc (b) van klousule (i) 
van subparagraaf (d) deur ,. RS,100 "; 

vcrvang ,, R:2.550" in klousule (iii) van subparagraaf 
(d) dem .. R2,775 "; 

vervang ,, R2,250" in subklousule (a) van k!ousule (i) 
en in klousule (ii) van subparagraaf (e) deur 
,, R2,550 "; 

vervang ,, R2,250" in c:ubklousule (a) van klousule (i) 
en in klousule (ii) van subparagraaf (f) deur 
,. R2,550 ". 

The State President has, in terms of section thirrv-two .Jf 
the Railways a:id Harbours Service Act, 1960 (A.ct No. 
22 of 1960). been pleased to approve of the Soutl: African 
Railways and Harbours Staff Regulations. pi.1bli~hed in 
Government Notice No. R. 1045 of 15th Julv. 1960, as 
amended, being further amended as follows: - · 

SOUTH AFRICAN RAILWAYS. 

STAFF REGULATIONS. 

SCHEDULE OF AMENDMENT. 

(Operative from the October, 1965, paymonth.) 

Regulation No. l. 
In paragraph (8) substitute "R3,900" for "R3,300 ". 

Regulation No. 2. 

In paragraph (2}-

substitute "RS,700" for " R 7,650" in clauses (i) and 
(ii) of sub-paragraph (a); 

substitute " RS,250" for "R4,800" in clauses (i) and 
(ii) of sub-paragraph (b); 

substitute " RJ,750" for "R3,225 " in sub-clause (a) 
of clause (i) of sub-paragraph (c); 

substitute "RS,100" for "R4,500" in sub-clause (b) 
of clause (i) of sub-paragraph (c); 

substitute "R3,750" for "R3,225 " in clause (ii) of 
sub-p1,agraph (c); 

substitute "R2.550" for "R2,250" in sub-clause (a) 
of clause (i) of sub-paragraph (d); 

substitute "R5,IOO" for "R4,500" in st:b-c:ause (b) 
of clause (i) of sub-paragraph (d); 

substitute "R2,775 " for " R2,550" in clause (iii) of 
sub-paragraph (d); 

substitute '· R2,550" for "R2,250" in sub-clause (a) 
of clause (i) and in clause (ii) of sub-paragraph (e); 

substitute "R2,550" for " R2,250 " in sub-clause (a) 
of clause (i) and in clause (ii) of sub-piragraph (J). 
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~egulasie no. 5. 
Vervang ,, R3,225" in klousu!e (b) van paragraaf (2) 

leur ,, R3, 750 ". 

~egulasie no. 10. 
Skrap die komma en die woord ,, toeristeamptenaar" 

:a die woord ,, k1erk" in subparagraaf (c) van paragraaf 
4). 

~egulasie no. 43. 
Vervang ,, R4,800" in subparagraaf (a) van paragraaf 

5) deur ,, R5,250 ". 

~egulasie no. 45. 
Vervang klousule (ii) van subparagraaf (a) van paragraaf 

1) deur die Y::)}gende: 
., (ii) Ander range : 

Hoofk:onstabel . .. . .. . .. .. . Adjudant-offisier. 
Sersant. 
Ondersersant. 
Konstabel.". 

~egula.siie no. 46. 
Vervang ,, R3,600" in subparagraaf (a) van paragraaf 

\) deur ,, R3,900" en in subparagraaf (b) van paragraaf 
\) vervang ,, R3,600" deur ,, R3,900" en ,, R3,750" deur 
R4,050 ". 
In subparagraaf (a) van paragraaf (4)-skrap die komma 

n die woord ,, toeristeamptenaar " na die woord ,, klerk " 
n vervang ,, R 1,425 " deur ,, R 1,800 " waar di t voorkom 
1 klousule (i); 

vervang ,, R2.175 "in klousule (ii) deur ,, R2,400 "; 
vervang,, R2,175 "in klousule (iii) deur ., R2,400 "; 
vervang ,, R 1,125" in klousule (iv) deur ,, R 1.200.". 

In subparagraaf (b) van parag:raaf (4) vervang,, R2,175" 
eur ,, R2,400 ". 

'.egulasie no. 47. 
Vervang ,, R2,250" in paragraaf (4) deur ,. R2,550 ". 

'.egulasie no. 50, 
Vervang ,, R3,225 " in subr,aragraaf (a) van paragraaf 

f) en in paragraaf (5) deur ,. R'.l,750 ". 

:egulasie no. 55. 
Skrap die woordc .. BEHALWE POLISIE-

EAMPTES" in die opskrif van hierdie regulasie. 
Vervang ,. R2.850" in sub;;iarngraaf (e) van paragraaf 
) deur ,, R3,450 ". 
Skrap die woorde ,, (behalwe 'n polisiebeampte)" in 
ousule (i) van subparagraaf (a) van paragraaf (2). 

egulasie no. 58. 
Vervang ,, R2,850" in subr2ragraaf (a) van paragraaf 

) deur ,, R3,450 ". 

egulasie no. 60. 
Skrap die komma en die woon!e ,, 'n skipper ., na die 
oord ,, stuurman" in paragraaf (I). 
egulasie no. 88. 
Vervang hierdie regulasie deur die volgende: 

,. 88. Vakansieverlof met volle loon val 'n ampte­
naar in vaste <liens toe teen die volgende skaal: 

Salaris van amptenaar. 

anlik-
Hoogstens ...... . 
Yan ............ . 

!\teer as ........ . 
N!lik-
Ho0i;stcns ...... . 
Van ............ . 

Meer as ........ . 

R (p.j.). 

1,200 
1,201 
tot 
2,175 
2,175 

1,125 
1,126 
tot 
1,575 
1,575 

Nie-op­
loopbare 
vcrlof per 

jaar. 

Dae. 

14 
14 

14 

14 
14 

14 

I 
Oploop- I Totale 

bare I ve I f r 
verlof per , i: 0 pe 

jaar. [ Jaar. 

Dae. 

11 
16 

21 

11 
16 

21 

Dae. 

25 
30 

35 

25 
30 

35 

Regulation No. 5. 
In clause (b) of paragraph (2) substitute "R3,750,. for 

"R3,225 ". 

Regulation No. 10. 
In sub-paragraph (c) of paragraph (4) delete the comma 

and the words "tourist officer" after the word "clerk". 

Regulation No. 43. 
In sub-paragraph (a) of paragraph (S) substitute 

"R5,250 ., for "R4,800 ". 

Regulation No. 45. 
Substitute the following for clause (ii) of sub-paragraph 

(a) of paragraph (1) :-
" (ii) Other ranks: -

Head Constable ... ... ... Warrant Officer. 
Sergeant. 
Lance-Sergeant. 
Constable.". 

Regulation No. 46. 
In sub-paragraph (a) of paragraph (3) substitute 

" R3,900 " for " R3,600 " and in sub~paragraph (b) of 
paragraph (3) substitute " R3,900 " for "R3,600" and 
"R4,050" for "R3,750 ". 

In sub-paragraph (a) of paragraph (4) delete the comma 
and the words " tourist officer " after the work " clerk " 
and substitute "Rl,800" for "Rl,425" wherever it 
appears in clause(i); 

substitute " R2,400 "for " R2,l 75 " in clause (ii); 
substitute "R2,400" for "R2,l 75 "in clause (iii); 
substitute" Rl,200 "for" Rl,125 "in clause (iv). 

In sub-paragraph (b) of paragraph (4) substitute 
" R2,400 " for " R2,175 ". 
Regulation No. 47. 

In paragraph (4) substitute "R2,550" for "R2,250 ". 
Regl!lation No. 50. 

In sub-paragraph (a) of paragraph (4) and in paragraph 
(5) substitute "R3,750 " for " R3,225 ". 
Regulation No. 55. 

Delete the words " OTHER THAN POLICEMEN " in 
the heading to this regulation. 

In sub-paragraph (e) of paragraph (1) substitute 
"R3,450 "for" R2,850 ". 

In clause (i) of sub-paragraph (a) of paragraph (2) delete 
the words "(Other than a policeman)". 
Regulation No. 58. 

In sub-paragraph (a) of paragraph (4) substitute 
"R3,450" for "R2,850 ". 
Regulation No. 66. 

In paragraph (1) delete the comma and the words "a 
skipper" after the word "mate". 
Regulation No. 88. 

Substitute the following for this regulation:-
" 88. Vac-ation leave on full pay accrues to an 

officer in permanent employment on the following 
scale:-

~------~ 

Non-Accu- Accumu-
mulative lative Total 

An officer in receipt of a salary Leave Leave Leave per 
of- per per Annum. 

Annum. A.nnum. 

R (p.a.). Days. Days. Days. 
I\1a1e-•"· 

Not exceeding .... 1,200 14 11 25 
From ............ 1,201 14 16 30 

to 
2,175 

Over ............ 2,175 14 21 35 
Female-

Nat cxcceJing .... 1,125 14 11 25 
From ............ 1,126 14 ]I> 30 

to 
1,575 

Over ............ 1,575 14 21 35 
-·--• -·--



met dien verstande dat 'n amptenaar wat onmiddellik moi­
l Oktober 1965 vakansieverlof op 'n voordeliger gronds!ag 
verdien het as wat in die voorgaande tabel uiteengesit is. 
op of na 1 Oktober 1965 nic op 'n laer verlofskaal gep'.a.1s 
mag word nie, tensy sy salaris verminder word, en in so 
·n geval sal verlof met ingang die kalenderjaar wat volg 
op die waarin sy salaris verminder is, sodanige amptcnaar 
toeval teen die voorgaande skaal.". 

Regulasie no. 130. 
Vervang subparagraaf (b) van paragraaf (I) deur die 

volgende: 
,, (b) as die tydperk van afwesigbeid meer as twaalf 

uur is-
'n amptenaar met 'n salaris van-

R2,775 p.j. of minder................... 12c per uur; 
meer as R2, 775 p.j. maar minder as R5,IOO 

p.j ................................. 13·50peruur; 
R5,100 p.j. ofmeer maar minder as R6,600 

p.j................................. 15c per uur: 
R6,600 p.j. of meer..... .. . . .. • • . . .. • . • • 18c per uur.". 

Regulasie no. 166. 
Skrap die komma en ,. klas 1." na die woord ,, sersant " 

in paragraaf (1). 

Regulasie No. 167. 
Sk.rap die komma en ,. klas l," na die woord ,. sersant" 

in paragraaf (1). 

Byloes A, B, C, D, E en F. 
Vervang hierdie bylaes deur die volgende: 

BYLAE A. 

BETAALLYS VIR SONDAGTYD EN OORTYD. 

Amptenare. Werk.smanne. 

Sondag- Oor- Sondag- Oor-
tyd: tyd: tyd: tyd: 

Salaris. Skaal Skaal Loon. Skaal Skaal 
per per per per 
uur. uur. uur. uur. 

R C C R C C 

975 ............• 50·00 45·00 65 45·00 40·00 
1,050, • o o > • o • • M 55·00 50·00 70 47·50 42·50 
1,125 ........• ·- 57·50 55·00 73 47·50 42·50 
1,200 ............ 60·00 57·50 75 50·00 45·00 
1,275 ............ 62·50 60·00 78 50·00 45·00 
1,350 ..........• 70·00 65·00 80 52·50 47·50 
1,425 ............ 72·50 67·50 83 52·50 47·50 
1,500 .......•••.• 75·00 70·00 85 55·00 50·00 
1,575 .......•• -~ 80·00 75·00 88 55·00 50·00 
1,650 .......•.. - 82·50 80·00 90 57·50 55·00 
1,725 .......•.• ~- 87·50 82·50 93 60·00 57·50 
1,800 ..........• 92·50 85·00 95 60·00 57·50 
1,875 ............ 97·50 92·50 98 62·50 60·00 
1,950 .......•• ~ 100·00 95·00 100 62·50 60·00 
2,025 ......... ·- 105·00 97·50 103 65·00 62·50 
2,100 ....... ~- _ 107·50 100·00 105 65·00 62·50 
2,175 ............ 110·00 105·00 108 70·00 65·00 
2,250 ....... •·•~ 115·00 107·50 110 70·00 65·00 
2,325 .........•• 117·50 110·00 113 72·50 67·50 
2,400 ...•..... - 120·00 112· 50 115 72·50 67·50 
2,550 ............ 130·00 120·00 118 75·00 70·00 
2,700 .........•• 137·50 127·50 120 75·00 70·00 
2,775 ............ 140·00 130·00 123 77·50 72·50 
2,850 .........•.• 145·00 135·00 125 80·00 72·50 
3,000 .........•• 155·00 142·50 128 80·00 75·00 
3,150 ..........• 162·50 150·00 130 82·50 75·00 

Meer as R3,150 133 82·50 80·00 
maar hoogstens 135 87·50 80·00 
R3,450 ......... - 150·00 138 87·50 82·50 

MeerasR3,150(be- 140 90·00 82·50 
halwe senior amp- 143 90·00 85·00 
tenare) .......... 162·50 - 145 92·50 85·00 

148 97·50 87·50 
150 97·50 92·50 
153 100·00 92·50 
155 100·00 95·00 
158 102·50 95·00 
160 102·50 97•j0 
163 105·00 97·50 
165 105·00 100·00 
168 110·00 100·00 
170 112·50 102·50 
173 112·50 102·50 

provided that an officer who was, immediately prier to 
the 1st October, 1965, earning vacation leave on a basis 
more favourable than that set out in the foregoing scale, 
shall not be placed on a lower scale of leave unless on or 
after the 1st Octo'.Jcr, 1965, his salary is reduced, in which 
event leave on the foregoing scale will accrue to him with 
effect from the commencement of the calendar vear 
following that within which the reduction in salary took 
place.". 

Regulation No. 130. 
Substitute the followiM for sub-paragraph (b) of 

paragraph (1):- ~ 

"(b) if the period of absence exceeds twelve hours-
an officer whose salary is-

R2,775 p.a. and less.................... 12c per hour; 
Over R2,775 p.a. but less than R5,100 p.a. 13.50c per hour; 
R5,100 p.a. or higher but less than R6,600 

p.a................................. 15c per hour: 
R6,600 p.a. or '1igher................... 18c per hour.". 

Regulation N;_;. 166. 
In paragraph (I) delete the comma and "class l," after 

the word "sergeant". 

Regulation No. 167. 
In paragraph (1) delete the comma and "class 1," after 

the word " sergeant ". 

Annexures A, B, C, D, E and F. 
Substitute the following for these annexures :-

ANNEXURE A. 

SCHEDULE OF PAYMENT FOR SUNDAY TIME AND WEEK­
DAY OVERTIME. 

Officers. Employees. 

Weekday Weekday 
Sunday Over- Sunday Over-

Time: time: Time: time: 
Salary. Rate Rate Wage. Rate Rate 

per per per per 
hour. hour. hour. hour. 

R C C R C C 
975 ........... 50·00 45·00 65 45·00 40·00 

1,050 ............ 55·00 50·00 70 47·50 42·50 
1,125 .........•. 57·50 55·00 73 47·50 42·50 
1,200 ........... 60·00 57·50 75 50·00 45·00 
1,275 ........... 62·50 60·00 78 50·00 45·00 
1,350 ........... 70·00 65·00 80 52·50 47·50 
1,425 ........... 72·50 67·50 83 52·50 47·50 
1,500 ........... 75·00 70·00 85 55·00 50·00 
1,575 ........... 80·00 75·00 88 55·00 50·00 
1,650 ........... 82·50 80·00 90 57·50 55·00 
1,725 ........... 87·50 82·50 93 60·00 57·50 
1,800 ........... 92·50 85·00 95 60·00 57·50 
1,875 ........... 97·50 92·50 98 62·50 60·00 
1,950 ........... 100·00 95·00 100 62·50 60·00 
2,025 ........... 105·00 97·50 103 65·00 62·50 
2,100 ........... 107 · 50 100·00 105 65·00 62·50 
2,175 ........... 110·00 105·00 108 70·00 65·00 
2,250 ........... 115·00 107·50 110 70·00 65·00 
2,325 ........... 117 ·50 110·00 113 72·50 67·50 
2,400 ..........• 120·00 112·50 115 72·50 67·50 
2,550 ........... 130·00 120·00 118 75·00 70·00 
2,700 ........... 137·50 127·50 120 75·00 70·00 
2,775 ..........• 140·00 130·00 123 77·50 72·50 
2,850 ........... 145·00 135·00 125 80·00 72·50 
3,000 ........... 155·00 142·50 128 80·00 75·00 
3,150 ........... 162·50 150·00 130 82·50 75·00 

Exceeding R3,150 133 82·50 80·00 
but not more than 135 87·50 80·00 
R3,450 ......... - 150·00 138 87·50 82·50 

Exceeding R3,150 140 90·00 82·50 
{excluding senior 143 90·00 85·00 
officers) ......... 162·50 - 145 92·50 85·00 

148 97·50 87·50 
150 97·50 92·50 
153 100·00 92·50 
155 100·00 95·00 
158 102·50 95·00 
160 102·50 97·50 
163 105·00 97·50 
165 105·00 100·00 
168 110·00 100·00 
170 112·50 102·50 
173 112·50 102·50 



Amptenare. Werksmanne. 

Sondag- Oor- Sondag- Oor-
tyd: tyd: tyd. tyd: 

Salaris. Skaal Skaal Loon. Skaal Skaal 
per per per per 
uur. uur. uur. uur. 

R C C C C C 
175 112·50 105·00 
178 112·50 105·00 
180 120·00 107·50 
183 125·00 107·50 
185 125·00 110·00 
188 125·00 110·00 
190 125·00 112·50 
193 125·00 115·00 
195 125·00 115·00 
198 127·50 117·50 
200 127·50 117·50 
203 130·00 120·00 
205 130·00 120·00 
208 132·50 122·50 
210 132·50 122·50 
213 135·00 127·50 
215 135·00 127·50 
218 137·50 130·00 

BYLAE B. 

KAAL VAN VOORGESKREWE MAANDELIKSE BEDRAE 
TEN OPSIGTE VAN OORTYD WAT lNGEVOLGE DIE 
BEPALINGS VAN PARAGRAWE (1) (c) EN (9) VAN REGU-
LASIE No. 56 BETAALBAAR IS. (OU MAANDELIKSE 
INSLUITENDE GRADE.) 

Maandelikse Maandelikse Maandelikse Maandelikse 
loon. toelae. loon. toelae. 

R R R R 
65 ••....•..... 6.40 145 13.60 
70 ............ 6.80 148 14.00 
73 ............ 6.80 150 14.80 
75 •••......... 7.20 153 14.80 
78 ............ 7.20 155 15.20 
80 ............ 7.60 158 15.20 
83 ....•....... 7.60 160 15.60 
85 ...•.•....... 8.00 163 15.60 
88 ............ 8.00 165 16.00 
90 ............ 8.80 168 16.00 
93 ............ 9.20 170 16.40 
95 ............ 9.20 173 16.40 
98 ............ 9.60 175 16.80 

100 ............ 9.60 178 16.80 
103 ••...•...... 10.00 180 17.20 
105 ............ 10.00 183 17.20 
108 ............ 10.40 185 17.60 
110 ............ 10.40 188 17.60 
113 ............ 10.80 190 18.00 
115 ............ 10.80 193 18.40 
118 ............ 11.20 195 18.40 
120 ............ 11.20 198 18.80 
123 ••.......... 11.60 200 18.80 
125 .•.......•.. 11.60 203 19.20 
128 ••..•....... 12.00 205 19.20 
130 .••...••..... 12.00 208 19.60 
133 ............ 12.80 210 19.60 
135 ............ 12.80 213 20.40 
138 ............ 13.20 215 20.40 
140 ............ 13.20 218 20.80 
143 ............ 13.60 

BYLAE C. 

AANVULLING: (POLISIE). 

In diens getree op 
of na 16/8/62. 

Loon. 

R 
120 
123 
125 
128 
130 
133 
135 

Aan­
vulling. 

R 
19.50 
20.00 
20.50 
20.50 
21.50 
21.50 
23.00 

In diens getree voor 16/8/1962. 

Loon: Loon: 
Diensver- Diensver­
hoging uit- hoging in-

gesluit. gesluit. 

R R 
120 123 
125 128 
130 133 
135 138 
140 143 
145 148 
150 153 

Aanvulling. 

R Verval 
26.50 16/10/66 
28.00 16/10/67 
29.50 16/10/68 
30.50 16/10/69 
32.00 16/10/70 
33.50 16/10/71 
35.00 16/10/72 

Officers. Employees. 

Weekday Weekday 
Sunday Over- Sunday Over-
Time: time: Time: time: 

Salary. Rate Rate Wage. Rate Rate 
per per per per 

hour. hour. hour. hour. 

R C C R C: C 
175 112·50 105·00 
178 112·50 105·00 
180 120·00 107·50 
183 125·00 107•50 
185 125·00 110·00 
188 125·00 110·00 
190 125·00 112·50 
193 125·00 115·00 
195 125·00 115·00 
198 127·50 117·50 
200 127·50 117·50 
203 130·00 120·00 
205 130·00 120·00 
208 132·50 122·50 
210 132·50 122·50 
213 135·00 127·50 
215 135·00 127·50 
218 137·50 130·00 

ANNEXURE B. 

SCALE OF PRESCRIBED MONTHLY AMOUNTS PAYABLE IN 
TERMS OF THE PROVISIONS OF PARAGRAPHS (1) (c) 
AND (9) OF REGULATION No. 56 IN RESPECT OF OVER­
TIME. (OLD MONTHLY INCLUSIVE GRADES.) 

-
Monthly Wage. Monthly Monthly Monthly 

Allowance. Wage. Allowance. 

R R R R 
65 ............ 6.40 145 13.60 
70 ............ 6.80 148 14.00 
73 ............ 6.80 150 14.80 
75 ............ 7.20 153 14.80 
78 ............ 7.20 155 15.20 
80 ............ 7.60 158 15.20 
83 ............ 7.60 160 15.60 
85 ............. 8.00 163 15.60 
88 ............. 8.00 165 16.00 
90 .............. 8.80 168 16.00 
93 ............. 9.20 170 16.40 
95 ............. 9.20 173 16.40 
98 .............. 9.60 175 16.80 

100 ............. 9.60 178 16.80 
103 .••••..•.•.. 10.00 180 17.20 
105 ....... ; ...... 10.00 183 17.20 
108 ................ 10.40 185 17.60 
110 ............. 10.40 188 17.60 
113 ..... -· ..• •·• •·• 10.80 190 18.00 
115 •...••...••••. 10.80 193 18.40 
118 ........ M••• •• 11.20 195 18.40 
120,., __ ........ 11.20 198 18.80 
123 •.•. - ....... 11.60 200 18.80 
125 ..... _ ""·· •• 11.60 203 19.20 
128 .... ~- ....... 12.00 205 19.20 
130 ..... -· .,. •·• .• 12.00 208 19.60 
133 .............. 12.80 210 19.60 
135 ..... ., ••• •·• •. 12.80 213 20.40 
138 ..•••• ., •..••• 13.20 215 20.40 
140 .............. 13.20 218 20.80 
143 ............... 13.60 

ANNEXURE C. 

ENHANCEMENT: (POLICE). 

Joined Service on Joined Service before 16/8/1962. or after 16/8/62. 

Wage: Wage: 
Wage. Enhance- Service Service Enhancement. 

ment. Increment Increment 
excluded. included. 

R R R R R Falls away. 
120 19.50 120 123 26.50 16/10/66 
123 20.00 125 128 28.00 16/10/67 
125 20.50 130 133 29.50 16/10/68 
128 20.50 135 138 30.50 16/10/69 
130 21.50 140 143 32.00 16/10/70 
133 21.50 145 148 33.50 16/10·71 
135 23.00 150 153 35.00 16/10/12 



0 

In diens get:-ee op 
of na 16/81 b2. 

Loon. 

R 
138 
140 
143 
145 
148 
150 
153 
155 
158 
160 
163 
165 
168 
170 
173 
175 
178 
180 
183 

Aan­
vu!ling. 

R 
23.00 
23.50 
23.50 
24.00 
26.00 
26.00 
26.50 
27.00 
27.00 
27.50 
27.50 
28.00 
29.00 
30.00 
30.00 
30.00 
30.00 
32.00 
33.00 

In diens getree voor 16/8/1962. 

Loon: I Loon: 
Aanvulling. Diensver- Diensver­

hoging uit-1 hoging in-
I gesluit. I ge~I~ _______ _ 

R 
155 
160 
165 
170 
175 
180 

R R 
]58 35.50 
163 36.00 
168 . 36.50 
l 73 36. 50 
178 36.50 
133 36.50 

BYLAE D. 

Yerval. 

STANDAARDLOONAANVULLI NG: TREINPERSONEEL. 

Loon. SLA. Loon. SLA. Loon. I SLA. 

R R R R R R 
120 18.50 148 22.80 175 26.95 
123 18.95 150 23. 10 178 27.40 
125 19.25 153 23.55 180 27.70 
128 19.70 155 23.85 183 28.15 
130 20.00 158 24.35 185 28.50 
133 20.50 160 24.65 188 28.95 
135 20.80 163 25. 10 190 29.25 
138 21.25 165 25.40 193 29.70 
140 21. 55 168 25.85 195 30.00 
143 22.00 170 26.15 198 30.50 
145 22.35 173 26.65 

BYLAE E. 

BETAALLYS VIR NOODWERK, EN ANDER WERK IN 
GEVALLE VAN NOOD. 

AMPTENARE. 

Skaal per uur. Skaal per uur. 

Salaris. Salaris. 
Binne B11ite Binne Buite 

gewonc gewone gewone gewone. 
diensure. diensure. diensure. diensure. 

R C C R C C 
2,250 23·00 112·50 2,700 28·00 140·00 
2,325 24·00 117·50 2,850 29·00 145·00 
2,400 25·00 125·00 3,000 30·00 150·00 
2,550 26·00 130·00 3,150 31 ·00 155·00 

WERKSMANNE. 

Skaal per uur. Skaal per uur. 

Loon. Loon. 
Binne Buite Binne Buite 

gewone gewone gewone gewone 
diensure. diensure. diensure. diensure. 

R C C R C C 
65 9·00 45·00 148 20·00 97·50 
70 9·00 45·00 150 20·00 97·50 
75 10·00 50·00 153 20·00 97·50 
80 10·00 50·00 155 21·00 102·50 
83 10·00 50·00 158 21·00 102·50 
85 12·00 57·50 160 21 ·00 102·50 
88 12·00 57·50 163 21 ·00 102·50 
90 12·00 57·50 165 21 ·00 102·50 
93 13·00 62·50 168 22·00 107·50 
95 13·00 62·50 170 22·00 107·50 
98 13·00 62·50 173 23·00 112·50 

Joined Service on Joined Service before 16/8/1962. or after 16/8/62. 

Wage: Wage: 
Wage. Enhance- Service Service Enhancement. ment. Increment Increment 

excluded. included. 
I 

R R R R R Falls away. 
138 23.00 155 158 35.50 
140 23.50 160 163 36.00 
143 23.50 165 168 36.50 
145 24.00 170 173 36.50 
148 26.00 175 178 36.50 
150 26.00 180 183 36.50 
153 26.50 
155 27.00 
158 27.00 
160 27.50 
163 27.50 
165 28.00 
168 29.00 
170 30.00 
173 30.00 
175 30.00 
178 30.00 I 

180 32.00 I 183 33.00 
! 

ANNEXURE D. 

STANDARD WAGE ENHANCEMENT: TRAINMEN. 

Wage. S.W.E. I Wage. S.W.E. I Wage. S.W.E. 

R R R R R R 
120 18.50 148 22.80 175 26.95 
123 18.95 150 23.10 178 27.40 
125 19.25 153 23.55 180 27.70 
128 19.70 155 23.85 183 28.15 
130 20.00 158 24.35 185 28.50 
133 20.50 160 24.65 188 28.95 
135 20.80 163 25.JO 190 29.25 
138 21.25 165 25.40 193 29.70 
140 21.55 168 25.85 195 30.00 
143 22.00 170 26.15 198 30.50 
145 22.35 173 26.65 

ANNEXURE E. 

SCALE OF PAYMENT FOR BREAKDOWN AND OTHER 
EMERGENCY WORK. 

OFFICERS. 

Rate per Hour. Rate per Hour. 

Salary. 
Inside i Outside 

Salary. 
Inside Outside 

Normal I Normal Normal Normal 
Hours. I Hours. Hours. Hours. 

R C C R C C 
2,250 23·00 112·50 2,700 28'00 140·00 
2,325 24·00 117·50 2,850 29·00 145·00 
2,400 25·00 125·00 3,000 30·00 150·00 
2,550 26·00 130·00 3,150 31·00 155·00 

' 

EMPLOYEES. 

Rate per Hour. Rate per Hour. 

Wage. Wage. 
Inside Outside Inside Outside 

Normal Normal Normal Normal 
Hours. Hours. Hours. Hours. 

R C C R C C 
65 9·00 45·00 148 20·00 97·50 
70 9·00 45·00 150 20·00 97·50 
75 10·00 50·00 153 20·00 97·50 
80 10·00 50·00 155 21 ·00 102·50 
83 10·00 50·00 158 21 ·00 102·50 
85 12·00 57·50 160 21 ·00 102·50 
88 12·00 57·50 163 21·00 102·50 
90 12·00 57·50 165 21·00 102·50 
93 13·00 62·50 168 22·00 107·50 
95 13·00 62·50 170 22·00 107·50 
98 13·00 62·50 173 23·00 112· 50 



Skaal per uur. Skaal per uur. Rate per Hour. Rate per Hour. 

Loon. Loon. 
Binne Buite Binne Buite 

gewone gewone gewone gewone 
di ensure. di ensure. di ensure. diensure. 

Wage. Wage. 
Inside Outside Inside Outside 

Normal Normal Normal Normal 
Hours. Hours. Hours. Hours. 

---
R C C R C C 

100 13·00 62·50 175 23·00 112·50 
103 14·00 67·50 178 23·00 112·50 
105 14·00 67·50 180 23·00 112·50 
108 14·00 67·50 183 23·00 l 12·50 
110 14·00 67·50 185 23·00 112·50 
113 15·00 72·50 188 23·00 112·50 
115 15·00 72·50 190 24·00 117·50 
118 15·00 72·50 193 24·00 117 ·50 
120 15·00 72·50 195 24·00 117·50 
123 16·00 80·00 198 24·00 117 · 50 
125 16·00 80·00 200 25·00 122·50 
128 16·00 80·00 203 25·00 122·50 
130 17·00 85·00 205 25·00 122·50 
133 17·00 85·00 208 26·00 130·00 
135 17·00 85·00 210 26·00 130·00 
138 17·00 85·00 213 26·00 130·00 
140 19·00 92·50 215 26·00 130·00 
143 19·00 92·50 218 27·00 135·00 
145 19·00 92·50 

R C C R C C 
100 13·00 62·50 175 23·00 112·50 
103 14·00 67·50 178 23·00 112·50 
105 14·00 67·50 180 23·00 112·50 
108 14·00 67·50 183 23·00 112·50 
110 14·00 67·50 185 23·00 112·50 
113 15·00 72·50 188 23·00 112·50 
115 15·00 72·50 190 24·00 117·50 
118 15·00 72·50 193 24·00 117·50 
120 15·00 72·50 195 24·00 117·50 
123 16·00 80·00 198 24·00 117·50 
125 16·00 80·00 200 25·00 122·50 
128 16·00 80·00 203 25·00 122·50 
130 17·00 85·00 205 25·00 122·50 
133 17·00 85·00 208 26·00 130·00 
135 17·00 85·00 210 26·00 130·00 
138 17·00 85·00 213 26·00 130·00 
140 19·00 92·50 215 26·00 130·00 
143 19·00 92·50 218 27·00 135·00 
145 19·00 92·50 

BYLAE F. ANNEXURE F. 

BETAALLYS VIR BONUSTYD: TREINPERSONEEL. SCHEDULE OF PAYMENT FOR BONUS TIME: TRAINMEN. 
- " 

Lokomotiefpersoneel. Konduktcurs en kaartjies-
ondersoekers. Enginemcn. Guards and Ticket Examiners. 

Loonskaal. I Skaal per uur. Loonskaal. Skaal per uur. Rate of Pay. Rate per Hour. Rate of Pay. Rate per Hour. 
I 

R C R C R C R C 
120 60 130 63 120 60 130 63 
123 62 133 64 123 62 133 64 
125 63 135 65 125 63 135 65 
128 64 138 66 128 64 138 66 
130 65 140 67 130 65 140 67 
133 67 143 69 133 67 143 69 
135 68 145 70 ]35 68 145 70 
138 69 148 71 138 69 148 71 
140 70 150 72 140 70 150 72 
143 72 153 74 143 72 153 74 
145 73 155 75 145 73 155 75 
148 74 158 76 148 74 158 76 
150 75 160 77 150 75 160 77 
153 77 163 78 153 77 163 78 
155 78 165 79 155 78 165 79 
158 79 168 81 158 79 168 81 
160 80 170 8! 160 80 170 81 
163 82 173 83 163 82 173 83 
165 83 175 84 165 83 175 84 
168 84 178 85 168 84 178 85 
170 85 170 85 
173 87 173 87 
175 88 175 88 
178 89 178 89 
180 90 180 90 
183 92 183 92 
185 93 185 93 
188 94 188 94 
190 95 190 95 
193 97 193 97 
195 98 195 98 
198 99 198 99 
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GOEWERMENTSKENNISGEWINGS. 

DEPARTEMENT VAN VERDEDIGING. 

No. R. 1169.] [29 Julie 1966. 
WYSIGING VAN DIE REGULASIES VIR DIE 

ST AANDE MAG. 

Die het die Staatspresident behaag om, kragtens die 
bepalings van artikel 87 (1) (s) van die Verdedigingswet, 
1957 (Wet No. 44 van 1957), soos gewysig, die Regulasies 
vir die Staande Mag afgekondig by Goewermentskennis­
gewing No. 171, gedateer 26 Januarie 1923, soos gewysig, 
soos volg te wysig : -

HOOFSTUK I. 

Regulasie 5. 
Voeg die letters ,, HLD" en die woorde ,, Hoof van 

Logistiekdlens " en die letters ,, HWA" en die woorde 
., Hoof van Weermagsadministrasie" in. 

Reg11!asie 8. 
Voeg die volgende nuwe paragraaf (/z) en nuwe paragraaf 

(i) na die bestaande paragraaf (g) in: -
,, (h) na , AG' of , Adjudant-generaal' uitgele as 

bcdoelende , HWA' of , Hoof van Weermags­
administrasie '; en 

(z) na , KMG' of , Kwartiermeester-gencraal' uitgele 
as bedoelende , HLD ' of , Hoof van Logistiek­
diens '.". 

Wysigingsblaadjie No. 332.] 

No. 1170.] [29 Julie 1966. 
WYSIGING VAN DIE BURGERMAGREGULASIES. 

Dit het die Staatspresident behaag om, kragtens die 
bepalings van artikel 87 (1) (s) van die Verdedigingswet, 
1957 (Wet No. 44 van 1957), soos gewysig, die Burgermag­
regulasies afgekondig by Goewermentskennisgewing No. 
1031, gedateer 25 Junie 1926, soos gewysig, soos volg te 
wysig:-

HOOFSTUK 1. 

Subregulasie (2) van Regulasie 5. 

Voeg die volgende nuwe paragraaf (h) en nuwe para­
graaf (f') na die bestaande paragraaf (g) in: -
,, (h) van , AG' of , Adjudant-generaal' uitgele as 

bedoelende , HWA ' of , Hoof van W eermags­
administrasie '; en 

(i) van , KMG' of • Kwartiermeester-generaal' uitgele 
as bedoelende , HLD ' of , Hoof van Logistiek­
diens '.". 

GOVERNMENT NOTICES. 

DEPARTMENT OF DEFENCE. 

No. R. 1169.J [29 July 1966. 
AMENDMENT TO THE REGULATIONS FOR THE 

PERMANENT FORCE. 

The State President has been pleased, in terms of section 
87 (1) (s) of the Defence Act, 1957 (Act No. 44 of 1957), 
as amended, to amend the Regulations for the Permanent 
Force promulgated by Government Notice No. 171, dated 
the 26th January, 1923, as amended, as follows: -

CHAPTER 1. 

Regulation 5. 
Insert the letters "CDFA" and the words "Chief of 

Defence Force Administration " and the letters " CLS " 
and the word "Chief of Logistic Services " . 

Regula/ion 8. 
Insert the following new paragraph (h) and new para­

graph (i) after the existing paragraph (g): -

" ('1) to 'AG' or 'Adjutant General' shall be con­
strued as a reference to ' CDF A ' or ' Chief of 
Defence Force Administration'; and 

(I) to 'Ql'vIG' or 'Quartermaster General' shall be 
construed as a reference to ' CLS ' or ' Chief of 
Logistic Services'.". 

Amendment Slip No. 332.] 

No. 1170.] [29 July 1966. 
AMENDMENT TO THE CITIZEN FORCE 

REGULA TIO NS. 

The State President has been pleased, in terms of section 
87 (1) (s) of the Defence Act, 1957 (Act No. 44 of 1957), 
as amended, to amend the Citizen Force Regulations 
promulgated by Government Notice No. 1031, dated the 
25th June, 1926, as amended, as follows: -

CHAPTER 1. 

Sub-regulation (2) of Regulation 5. 
Insert the following new paragraph (h) and new para­

graph (I) after the existing paragraph (g): -
" (h) to ' AG ' or ' Adjutant General ' shall be constrned 

as a reference to ' CDF A ' or ' Chief of Defence 
Force Administration '; and 

(i) to 'QMG ' or ' Quartermaster General • shall be 
construed as a reference to ' CLS ' or ' Chief of 
Logistic Services'.". 



tegulasie 6. 
Voeg die letters ,, HLD" en die woorde ,. Hoof van 

,ogistiekdiens " en die letters ,, HWA " en die woorde 
Hoof van Weermagsadministrasie" in. 

Vysigingsblaadjie No. 193.] 

lo. R. 1171.] [29 Julie 1966. 
WYSIGING VAN DIE KOMMANDOREGULASIES. 

Dit het die Staatspresident behaag om, kragtens die 
epalings van artikel 87 (I) (s) van die Verded1gingswet, 
957 (Wet No. 44 van 1957), soos gewysig, die Kommando• 
!gulasies afgekondig by Goewermentskennisgewing No. 
'.. 1048, gedateer 15 Julie 1960, soos gewysig, soos volg 
l wysig:-

HOOFSTUK 1. 

ubregulasie (I) van Regulasie 1. 
Voeg die volgende nuwe paragraaf (iv}A en paragraaf 

v)B na die bestaande paragraaf {iv) in: -
., (iv)A. • HLD' die Hoof van Logistiekdiens; (ii)B 

(iv)B. , HWA' die Hoof van Weermagsadmini­
strasie; (ii)A". 

'.egulasie 3. 
Voeg die volgende nuwe paragraaf (c) en nuwe para­

raaf (d) na die bestaande paragraaf (b) in: -
, (c) , AG' of , Adjudant-generaal' uitgele as 'n ver­

melding van , HWA' of , Hoof van Weerniags• 
administrasie '; en 

(d) • KMG' of , Kwartiermeester-generaal' uitgele as 
'n vermelding van, HLD' of , Hoof van Logistick­
diens '.". 

'ysigingsblaadjie No. 11.] 

·o. R. 1172.] [29 Julie 1966. 

iYSIGING VAN DIE KADETKORPSREGULASIES. 

Dit het die Staatspresident behaag om, kragtens die 
~palings van artikel 8'/ (1) (s) van die Verdedigingswet, 
)57 (Wet No. 44 van 1957), soos gewysig, die Kadet­
Jrpsregulasies afgekondig by Goewermentskennisgewing 
o. 1754, gedateer 21 November 1958, soos gewysig, soos 
Jlg te wysig : -

'.lbregulasie (1) van Regulasie 1. 
Voeg die volgende nuwe paragraaf (iii)A en nuwe para­

:aaf (iii)B na paragraaf (iii) in: 
,, (iii)A. , HLD ' die Hoof van Logistiekdiens; (ii)B 

(iii)B. , HWA' die Hoof van Weermagsadmini-
strasie; (ii)A ". 

1bregulasie (3) van Regulasie 1. 
Voeg die volgende nuwe subregulasie (3) na subregu­
sie (2) in: 

,, (3) In hierdie regulasies word enige vcrmelding 
van-

(a) , AG' of , Adjudant-generaal' uitgele as 
bedoelende , HWA' of , Hoof van Weermags­
administrasie '; en 

(b) , KMG' of • Kwartiermeester-generaal' uitgele 
as bedoelende , HLD ' of • Hoof van Logis­
tiekdiens.'.". 

'ysigingsblaadjie No. 6.] 

Regulation 6. 
Insert the letters "CDF A " and the words "Chief of 

Defence Force Administration " and the letters "CLS " 
and the words " Chief of Logistic Services ". 

Amendment Slip No. 193.] 

No. 1171.J [29 July 1966. 
AMENDMENT TO THE COMMANDO 

REGULATIONS. 

The State President has been pleased, in terms of section 
87 (1) (s) of the Defence Act, 1957 (Act No. 44 of 1957), 
as amended, to amend the Commando Regulations pro­
mulgated by Government Notice No. R. 1048, dated the 
15th July, 1960, as amended, as follows:-

CHAPTER 1. 

Sub-regulation (1) of Regulation 1. 
Insert the following new paragraph (ii)A and new para­

graph (ii)B after the existing paragraph (ii): 
, "(ii)A. 'CDFA' means the Chief of Defence Force 
Administration; (iv)B 

(ii)B. ' CLS ' means the Chief of Logistic Services; 
(iv)A ". 

Regulation 3. 
Insert the following new paragraph (c) and new para­

graph (d) after the existing paragraph (b): 
"(c) 'AG' or 'Adjutant General' shall be construed as 

a reference to ' CDF A ' or ' Chief of Defence 
Force Administration'; and 

(d) 'QMG' or 'Quartermaster General' shall be con­
strued as a reference to ' CLS ' or ' Chief of Logis­
tic Services'.". 

Amendment Slip No. 11.] 

No. R. 1172.] [29 July 1966. 
AMENDMENT TO THE CADET CORPS 

REGULATIONS. 

The State President h;is been pleased, in terms of section 
87 (1) (s) of the Defence Act, 1957 (Act No. 44 of 1957), 
as amended, to amend the Cadet Corps Regulations pro­
mulgated by Government Notice No. 1754, dated the 21st 
November, 1958, as amended, as follows: -

Sub-regulation (1) of Regulation I. 
Insert the following new paragraph (ii)A and new para­

graph (ii)B after the existing paragraph (ii): 
" (ii)A. ' CDF A ' means the Chief of Defence 

Force Administration; (iii)B 
(ii)B. ' CLS ' means the Chief of Logistic 

Services; (iii)A ". 

Sub-regulation (3) of Regulation 1. 

Insert the following new sub-regulation (3) after sub­
regulation (2): 

"(3) In these regulations any reference to--
(a) ' AG ' or ' Adjutant General ' shall be construed 

as a reference to ' CDF A ' or ' Chief of 
Defence Force Administration '; and 

(b) 'QMG' or 'Quartermaster General' shall be 
construed as a reference to ' CLS ' or ' Chief 
of Logistic Services.'.". 

Amendment Slip No. 6.] 
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No. R. 1173.] [29 Julie 1966. 

WYSIGING VAN DIE REGULASIES VIR DIE 
RESER WE VAN OFFISIERE. 

Dit het die Staatspresident behaag om, kragtens die 
bepalings van artikel 87 (1) (s) van die Verdedigingswet, 
1957 (Wet No. 44 van 1957), soos gewysig die Regulasies 
vir die Reserwe van Offisiere afgekondig by Goewer­
mentskennisgewing No. 760 gedateer 6 Mei 1927, soos 
gewysig, soos volg te wysig: -

Regulasie 3. 

Hernommer die bestaande regulasie 3 as 3 (1). 

Subregulasie {C van Regulasie 3. 

Voeg die letters ,, HLD" en die woorde "Hoof van 
Logistiekdiens " en die letters ,. HWA " en die woorde 
., Hoof van Weermagsadministrasie" in. 

Subregulasie (2) van Regulasie 3. 

Voeg die volgende nuwe subregulasie (2) na subregula­
sie (1) in:-

,, (2) In hierdie regulasies word enige vermelding 
van-

(a) , AG' of , Adjudant-generaal' uitgele as 
bedoelende , HWA' of , Hoof van Weer­
magsadministrasie '; en 

(b) , KMG' of , Kwartiermeester-generaal' uit­
gele as bedoelende , HLD ' of • Hoof van 
Logistiekdiens '.". 

Wysigingsblaadjie No. 35.] 

No. R. 1174.) [29 Julie 1966. 

WYSIGING VAN DIE REGULASIES VIR DIE 
BLANKE HULPDIENS VIR DIE SUID-AFRI­
KAANSE WEERMAG. 

Dit bet die Staatspresident behaag om, kragtens die 
bepalings van artikel 80 (2) gelees met artikel 87 (l) (s) 
van die Verdedigingswet, 1957 (Wet No. 44 \'an 1957), 
soos gewysig, die Regulasics vir die Blanke Hulpdiens 
vir die Suid-Afrikaanse Weermag afgekondig by Goewer­
mentskennisgewing No. 1957 gedateer 11 Augustus 1950, 
SOOS gewysig, SOOS volg te wysig: -

HOOFSTUK I. 

Regulasie (3). 

Voe<> die letters ,,, HLD" en die woorde ,, Hoof van 
Logist~kdiens " en die letters ,. HWA " en die woorde 
., Hoof van Weermagsadministrasie" in. 

Regulasie (3)A. 

Voeg die volgende nuwe regulasie (3)A na die 
bestaande regulasie (3) in: -

,, (3)A. In bierdie regulasies word enige vermel­
ding van-

(a) , AG' of , Adjudant-generaal' uitgele as 
bedoelende • HWA' of , Hoof van Weer­
magsadministrasie '; en 

(b) , KMG' of , Kwartiermeester-generaal' uit­
gele as bedoelende , HLD ' of , Hoof van 
Logistiekdiens '.". 

Wysigingsblaadjie No, 17.] 

No. R. 1173.] [29 July 1966. 

AMENDMENT TO THE REGULATIONS FOR THE 
RESER VE OF OFFICERS. 

The State President has been pleased, in terms of section 
87 (1) (s) of the Defence Act, 1957 (Act No. 44 of 1957). 
as amended, to amend the Regulations for the Reserve 
of Officers promulgated by Government Notice No. 760, 
dated the 6th May, 1927, as amended, as follows:-

Regulation 3. 

Renumber regulation 3 as 3 (1). 

Sub-regulation (l) of Regulation 3. 

Insert the letters " CDF A " and the words " Chief of 
Defence Force Administration " and the letters "CLS" 
and the words " Chief of Logistic Services ". 

Sub-regulation (2) of Regulation 3. 

Insert the following new sub-regulation (2) after sub­
regulation (1): -

" (2) In these regulations any reference to-

(a) 'AG ' or • Adjutant General ' shall be 
construed as a reference to ' CDF A ' or 
'Chief of Defence Force Administration'; and 

(b) 'QMG' or 'Quartermaster General' shall be 
construed as a referenec to ' CLS ' or ' Chief 
of Logistic Services'.". 

Amendment Slip No. 35.] 

No. R. I l 74.] [29 July 1966. 

AMENDMENT TO THE REGULATIONS FOR THE 
EUROPEAN AUXILIARY SERVICE FOR THE 
SOUTH AFRICAN DEFENCE FORCE. 

The State President has been pleased, in terms of 
section 80 (2) read with section 87 (1) (s) of the Defence 
Act, 1957 (Act No. 44 of 1957), as amended, to amend 
the Regulations for the European Auxiliary Service for the 
South African Defence Force promulgated by Govern­
ment Notice No. 1957 dated the 11st August, 1950, as 
amended, as follows : -

CHAPTER 1. 

Regulation (3). 

Insert the letters " CDF A " and the words " Chief al! 
Defence Force Administration" and the letters "CLS" 
and the words " Chief of Logistic Services " . 

Regulation (3)A. 

Insert the following new regulation (3)A after the 
existing regulation (3): -

" (3)A. In these regulations any reference to-

(a) 'AG' or 'Adjudant-General' shall be con­
strued as a reference to ' CDF A ' or ' Chief 
of Defence Force Administration'; and 

(b) • QMG' or 'Quartermaster General' shall 
be construed as a reference to ' CLS • SU: 
'Chief of Logistic Services'.". 

Amendment Slip No. 17.] 



~o. R. 1175.] [29 falie 1966. 

WYSIGING VAN DIE REGULASIES VIR DIE CAPE 
CORPS-HULPDIENS VIR DIE SUID-AFRI­
KAANSE WEERMAG. 

Dit het die Staatspresident behaag om, kragtens die 
oepalings van artikel 80 (2) gelees met artikel 87 (1) (s) 
van die Verdedigingswet, 1957 (Wet No. 44 van 1957), 
;oos gewysig, die Regulasies vir die Cape Corps-hulp<liens 
vir die Suid-Afrikaanse Weermag afgekondig by Goewer­
tnentskennisgewing No. 1958, gedateer 11 Augustus 1950, 
mos gewysig, soos volg te wysig:-

HOOFSTUK 1. 

Regulasie (3). 
Voeg die letters ,, HLD " en die woorde ,, Hoof van 

Logistiekdiens " en die letters ,, HWA " en die woorde 
., Hoof van Weermagsadministrasie " in. 

Regulasie (3)A. 
Voeg die volgende nuwe regulasie (3)A na die bestaande 

regulasie (3) in:-
,, (3)A. In hierdie regulasies word enige vermel­

ding van-~, 
(a) , AG• of , Adjudant-generaal • uitgele as 

bedoelende , HWA' of • Hoof van Weermags­
administrasie '; en 

(b) , KMG • of , Kwartiermeester-generaal' uit­
gele as bedoelende , HLD ' of , Hoof van 
Logistiekdiens '.". 

Wysigingsblaadjie No. 15.] 

No. R. 1176.] [29 Julie 1966. 

WYSIGING VAN DIE REGULASIES VIR DIE 
BANTOE-ARBEIDSDIENS VIR DIE SUID­
AFRIKAANSE WEERMAG. 

Dit bet die Staatspresident behaag om, kragtens die 
bepalings van artikel 80 (2) gelees met artikel 87 (1) (s) 
van die Verdedigingswet, 1957 (Wet No. 44 van 1957), 
soos gewysig, die Regulasies vir die Bantoe-arbeidsdiens 
vir die Suid-Afrikaanse Wcermag afgekondig by Goewer­
mentskennisgewing No. 1959 gedateer 11 Augustus 1950, 
SOOS gewysig, SOOS volg te wysig: -

HOOFSTUK 1. 

Regulasie (3). 
V oeg die letters ,, HLD •• en die woorde .. Hoof van 

Logistiekdiens " en die letters ,, HWA " en die woorde 
,, Hoof van Weermagsadministrasie" in. 

Regulasie (3) A. 
Voeg die volgende nuwe regulasie (3) A na die 

bestaande regulasie (3) in: -
,, (3) A. In hierdie regulasies word enige vermel­

ding van-
(a) , AG• of , Adjudant-generaal • uitgele as 

bedoelende , HWA• of , Hoof van Weermags­
administrasie '; en 

(b) , KMG • of , Kwartiermeester-generaal' uitgele 
as bedoelende , HLD ' of , Hoof van Logistiek­
diens '.". 

Wysigingsblaadjie No. 14.] 

No. R. 1175.] [29 July 1966. 

AMENDMENT TO THE REGULATIONS FOR THE 
CAPE CORPS AUXILIARY SERVICE FOR THE 
SOUTH AFRICAN DEFENCE FORCE. 

The State President has been pleased, in terms of 
section 80 (2) read with section 87 (1) (s) of the Defence 
Act, 1957 (Act No. 44 of 1957), as amended, to amend 
the Regulations for the Cape Corps Auxiliary Service for 
the South African Defence Force promulgated by Govern­
ment Notice No. 1958, dated the 11th August, 1950, as 
amended, as follows: -

CHAPTER 1. 

Regulation (3). 

Insert the letters " CDF A " and the words "Chief of 
Defence Force Administration .. and the letters "CLS" 
and the words "Chief of Logistic Services " . 

Regulation (3)A. 
Insert the following new regulation (3)A after the 

existing regulation 3 :-
.. (3)A. In· these regulations any reference to­
(a) 'AG' or 'Adjudant 1:Jene,ral' shall be con­

strued as a reference to • CDFA ' or 'Chief 
of Defence Force· Adininistration ~; and 

(b) • QMG' or • Quartermaster General• shall 
be construed as a reference to ' CLS ' or 
' Chief of Logistic Services'.". 

Amendment Slip No. 15.] 

No. R. 1176.] [29 July 1966. 

AMENDMENT TO THE REGULATIONS FOR THE 
BANTU LABOUR SER VICE FOR THE SOUTH 
AFRICAN DEFENCE FORCE. 

The State President has been pleased, in terms of 
section 80 (2) read with section 87 (1) (s) of the Defence 
Act, 1957 (Act No. 44 of 1957), as amended, to amend 
the Regulations for the Bantu Labour Service of the 
South African Defence Force promulgated by Govern­
ment Notice No. 1959 dated the 11th August, 1950, as 
amended, as follows: -

CHAPTER 1. 

Regulation (3). 
Insert the letters " CDF A " and the words "Chief of 

Defence Force Administration " and the letters "CLS " 
and the words "Chief of Logistic Services ". 

Regulation (3) A. 
Insert the following new regulation (3) A after the 

existing regulation (3):-

" (3) A. In these regulations any reference to-
(a) 'AG• or 'Adjutant General ' shall be construed 

as a reference to ' CDF A ' or ' Chief of Defence 
Force Administration'; and 

(b) ' QMG' or ' Quartermaster General' shall be 
construed as a reference to ' CLS ' or ' Chief of 
Logistic Services'.". 

Amendment Slip No. 14.] 



No. R. 1177.] [29 Julie 1966. 
WYSIGING VAN DIE REGULASIES VIR DIE 

BLANKE HULPDIENS VIR DIE SUID­
AFRIKAANSE WEERMAG. 

Dit het die Staatspresident behaag om, kragtens die 
bepalings van artikel 80 (2) gelees met artikel 87 (1) (s) 
van die Verdedigingswet, 1957 (Wet No. 44 van 1957), 
soos gewysig, die Regulasies vir die Blanke Hulpdiens vir 
die Suid-Afrikaanse Weermag afgekondig by Goewer­
mentskennisgewing No. 1957, gedateer 11 Augustus 1950, 
SOOS gewysig, SOOS volg te wysig: -

HOOFSTUK II. 

Regulasie (9). 
Skrap die bestaande opskrif, subopskrif en regulasie (9). 

HOOFSTUK III. 

Voeg die volgende nuwe Hoofstuk III na Hoofstuk II 
in:-

" HOOFSTUK III. 

DEEL 1.-ALGEMEEN. 

W oordomskrywing. 
1. In hierdie hoofstuk, tensy uit die samehang anders 

blyk, beteken~ 
(i) , besoldiging ' die salaris of loon en alle toelaes 

wat gewoonlik ingevolge hierdie regulasies aan 'n 
lid betaalbaar is en alle ander toelaes wat in opdrag 
van en op die voorwaardes gestel deur die Tesourie 
of die Staatsdienskommissie, aan 'n lid betaalbaar 
is; (x) 

(ii) , hospitaal ' 'n militere of ander geneeskundige of 
verpleeginrigting of 'n siekeboeg; (iv) 

(iii) , jaar' 'n tydperk wat strek van die eerste dag van 
Januarie van enige jaar tot en met die laaste dag 
van Desember van dieselfde jaar; (xv) 

(iv) , kalendermaand' 'n tydperk wat strek van 'n 
bcpaalde dag in 'n maand tot en met die dag voor 
die dag wat in die daaropvolgcnde maand numeriek 
met eersgenoemde dag ooreenstem; (i) 

(v) , maand' 'n tydperk wat van die eerste tot en met 
die Iaaste <lag van enigeen van die twaalf maande 
van die jaar strek; (ix) 

(vi) , mediese offisier ' 'n geregistreerde geneesheer en 
in toepaslike gevalle 'n geregistreerde tandarts wat 
as 'n mediese offisier of 'n offisier-tandarts in die 
SAW <lien of wat aangewys is vir die behandeling 
van 'n lid; (viii) 

(vii) , opgeteken ' opgeteken in 'n lid se verlofstaat; 
(xi) 

{viii) , rusdag' 'n Sondag of 'n openbare feesdag; (iii) 
(ix) , SAW' die Suid-Afrikaanse Weerwag; (xii) 
(x) , siekte ' ook ongeskiktheid of 'n wond of besering 

en ook ongeskiktheid as gevolg van verpligte 
inenting; (v) 

(xi) , siekteverlofvoorsiening' die getal dae siektever­
lof met volle of halwc bcsoldiging, na gelang van 
die geval, wat krngtens regulasie 24 van hierdie 
hoofstuk in 'n bepaalde tydkring aan 'n lid verleen 
kan word; (xiji) 

(xii) , tydkring' die tydperk van drie jaar wat strek 
van 1 Januarie 1965 tot 31 Desember 1967, albei 
dae inbegrepe, en elke tydperk van drie jaar wat 
op daardic tydperk volg; (ii) 

(xiii) , verlof ' enige afwesigheidsverlof bedoel m 
rcgulasie 3 van hierdie hoofstuk; (vi) 

No. R. 1177.] [29 July 1966. 
AMENDMENT TO THE REGULATIONS FOR THE 

EUROPEAN AUXILIARY SER VICE FOR THE 
SOUTH AFRICAN DEFENCE FORCE. 

The State President has been pleased, in terms of section 
80 (2) read with section 87 (1) (s) of the Defence Act, 
1957 (Act No. 44 of 1957), as amended, to amend the 
Regulations for the European Auxiliary Service for the 
South African Defence Force promulgated by Govern­
ment Notice No. 1957, dated· the 11th August, 1950, as 
amended, as follows : -

CHAPTER II. 

Regulation (9). 

Delete the existing heading, sub-heading and regulation 
(9). 

CHAPTER III. 

Insert the following new Chapter III after Chapter 
II:-

" CHAPTER III. 

PART !-GENERAL. 

Definitions. 

1. In this chapter, unless the context otherwise 
indicates-

(i) ' calendar month ' means a period extending from 
a particular day in any month up to and including 
the day which precedes the day in the following 
month which corresponds numerically with that 
day; (iv) 

(ii) ' cycle ' means the period of three years extending 
from 1st January, 1965, to 31st December, 1967, 
both days inclusive and every period of three years 
which follows on that period; (xii) 

(iii) ' day of rest ' means any Sunday or any public 
holiday; (viii) 

(iv) ' hospital' means any military or other medical 
or nursing institution or sick bay; (ii) 

(v) 'illness' includes disablement or any wound or 
injury and also disablement resulting from 
compulsory inoculation; (x) 

(vi) 'leave' means any leave of absence referred to 
in regulation 3 of this chapter; (xiii) 

(vii) ' leave classification ' means the classification of 
leave referred to in regulation 3 of this chapter; 
(xiv) 

(viii) ' medical officer ' means any registered medical 
practitioner and in applicable cases any registered 
dentist who is serving as a medical or dental officer 
in the SADF or who has been designated for the 
treatment of any member; (vi) 

(ix) ' month ' means a period extending from the first 
up to and including the last day of any of the 
twelve months of the year; (v) 

(x) 'pay' means the salary or wage and any allow­
ances normally payable to a member in terms of 
these regulations and any other allowances payable 
to a member at the direction of and on the con­
ditions laid down by the Treasury or the Public 
Service Commission; (i) 

(xi) 'recorded' means recorded in the leave register 
of a member; (vii) 

(xii) 'SADF' means the South African Defence Force; 
(ix) 

(xiii) ' sick leave provision' means the number of days' 
sick leave with full or half pay, as the case may be, 
which may in terms of regulation 24 of this chapter 
be granted to a member 1.1 any one cycle; (xi) 
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tiv) , verlofindeling ' die indeling van verlof bedoel 
in regulasie 3 van hierdie hoofstuk; (vii) 

xv) , vakansieverlofkrediet ' die getal dae oplopende 
vakansieverlof met volle besoldiging wat op enige 
tydstip kragtcns regulasie I 9 van hierdie hoofstuk 
aan 'n lid verleen kan word. (xiv) 

Toepaslikheid van hierdie hoofstuk. 

2. Die regulasies in hierdie hoofstuk is van toepassing 
, iedere lid uitgesonderd 'n lid wie se diensvoorwaardes 
der bcpalings met betrekking tot sy verlofvoorregte 
vat. 

lndeling van verlof. 

3. Verlof word onder die volgende hoofde ingedeel. 
amlik-
(a) .vakansieverlof wat bestaan uit-

(i) oplopende vakansieverlof met volle besoldiging; 
of 

(ii) vakansieverlof sonder beso!diging; 
(b) siektcvcrlof wat bestaan uit-

(i) siekteverlof met volle besoldiging; 
(ii) siekteverlof met halwe besoldiging; 

(iii) siekteverlof sonder besoldiging; 
(iv) spesiale siekteverlof met volle besoldiging of 

met vermindcrde besoldiging; of 
(v) addisionele siekteverlof met volle besoldiging; 

(c) spesiale verlof wat bestaan uit-
(i) spesiale verlof met voile besoldiging; of 
(ii) spesiale verlof verleen op die voorwaardes, met 

betrekking tot besoldiging, wat die Staatsdiens­
kommissie mag aanbeveel. 

V erlof en verlof gratifikasie is voorregte. 

4. (1) Verlof is 'n voorreg en word, behalwe in die 
ml van siekteverlof, slegs verleen indien die vereistes 
r1 die SAW dit toebat dat die lid van diens afwesig is. 

'.2) Behoudens die bepalings van regulasie 17 van bier­
: hoofstuk, is geen lid by sy diensbeeindiging op 
:aling ten opsigte van vakansieverlofkrediet of siektever­
voorsiening geregtig nie. 

Regeringsdiens en verlof 1vord vir sekere doeleindes 
as diens gereken. 

i. Behoudens andersluidende bepalings in hierdie hoof­
k. moet enigiemand wat in voltydse diens van die 
gering is soos omskryf in regulasie 6 van hierdie hoof­
k en wat sonder 'n onderbreking in sy diens na 'n pos 
amp waarin hierdie regulasies op horn van toepassing 
rd, oorgeplaas of aangestel word, die opgeloopte 
(ansieverlof behou wat op die dag voor sy oorplasing 
aanstelling in sy krediet staan: Met dien verstande dat 
lanige opgeloopte vakansieverlof vir 'n gedeelte van 'n 
i geag moet word een dag te wees en dat die vorige 
ns ten opsigte waarvan die verlofkrediet oorgedra word, 
diens gereken moet word vir die bepaling of berekcning 
l-

a) sy groepering vir die aanwas van oplopende 
vakansieverlof oorcenkomstig rcgulasie 18 van 
hierdie hoofstuk; en 

b) die tydperk van dertig dae Regeringsdiens bcdoel 
in regulasie 24 van hierdie hoofstuk. 

Regeringsdiens. 

. By die toepassing van hierdie hoofstuk word 
mderbroke voltydse Regeringsdiens in enige hoedanig­
i, asook ononderbroke voltydse diens-
7) in die KBND; 
'>) by die S.A. Spoorweg- en Hawensadministrasie; 
:) by 'n provinsiale administrasie of provinsiale onder­

wysdepartement; 

(xiv) 'vacation leave credit' means the number of days' 
accumulative vacation leave with full pay which 
may at any time be granted to a member in terms 
of regulation 19 of this chapter; (xv) 

(xv) ' year ' means a period extending from the first 
day of January of any year up to and including the 
last day of December of the same year. (iii) 

Applicability of this Chapter. 

2. The regulations in this chapter shall apply to every 
member except to a member whose conditions of service 
in regard to his· leave privileges otherwise provide. 

Classification of Leave. 

3. Leave shall be classified under the following headings, 
namely-

(a) vacation leave, which shall consist of-
(i) accumulative vacation leave with full pay; or 
(ii) vacation leave without pay; 

(b) sick leave, which shall consist of-
(i) sick leave with full pay; 

(ii) sick leave with half pay; 
(iii) sick leave without pay; 
(iv) special sick leave with full pay or with reduced 

pay; or 
(v) additional sick leave with full pay; 

(c) special leave, which shall consist of­
(i) special leave with full pay; or 

(ii) · special leave granted on such conditions 
relating to pay as may be recommended by 
the Public Service Commission. 

Leave and Leave Gratuity are Privileges. 

4. (1) Leave is a privilege and shall, except in the case 
of sick leave, be granted only if the exigencies of the 
SADF permit of the absence of the membe; from duty. 

(2) Subject to the provisions of regulation 17 of this 
chapter. no member is entitled on the termination of his 
service, to any payment in respect of any vacation leave 
credit or sick leave provision. 

Government Service and Leave Count as Service for 
Certain Purposes. 

5. Subject to provisions to the contrary in this chapter, 
any person in the full-time employment of the Govern­
ment as defined in regulation 6 of this Chapter, who is 
transferred or appointed, without a break in service, to 
a post or position in which these regulations become 
applicable to him, shall retain the accumulative vacation 
leave standing to his credit on the day before his appoint­
ment or transfer: Provided that any portion of a day of 
such accumulative vacation leave shall be regarded as 
one day, and the previous service in respect of which 
the leave credit is carried fonvard shall count as service 
for determination or calculation of-

(a) his grouping for the accrual of accumulative vaca­
tion leave in terms of regulation 18 of this chapter; 
and 

(b) the period of thirty days' Government service 
referred to in regulation 24 of this chapter. 

Government Sen-ice. 

6. For the purpose of this chapter any continuous 
wholetirne Government service in any capacity, as well as 
any continuous whole-time service-

(a) in the ESPC; 

(b) with the SA R1ilways and Harboms Administra­
tion; 

(c) with any Provincial Administration or Provincial 
Education Department; 
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(d) by 'n erkende universiteit binne die Recubliek of 
'n onderwysinrigting onder die behcer van die 
Dcpartement van Onderwys, Kuns en Wetenskap; 
of 

(e) by 'n staatsddwery, 

w<1t sonc!er onderbreking <liens in die I3HD voorafgaan, 
gc~:g rtcgering~dic!~S te ;:ces: Jv1~t d!en verstand~ dat so­
G;1n!gc Regcrinssdie:1s cnigc tydprrk van dices ui~sluit \Vat 
bci.:indig is &s gcvolg van 'n lid se uildienstrccl:ng uit 'n 
pcrmanente pos of sy afstand<lo.::ni:1g van 'n ';astc pos 
01n cnige rcde. 

Wie verlof L1:; rrrleen, int-'·ek of omsk.ep. 

7. Bchoudcns an~krsluiJ,:;1°d:: b,:i1;,iings in hic:-die hoof­
stuk, ka:1 die Kornm:,ndant-!leneraa!, SAW, of 'n offisier 
Oi c;fisie,·e \V:::tt by daan·oor· :rnnwys, ver1of vcrleen en 
verlof wat vcrJecn is. te enir.er t\"d in,rek of o:::ireenkom­
stig die be;1alin£.'.s van re 0,uli:sie '12 Vc'd: h;erdi1: hoofstuk 
or11s~ep. - - -

8. D:e 2.diudant-rreneraal kon te cnic:-~r tvd ia belang 
V''il di~ ',/1 \v en "6:•l10udr.ns c1;~ J,;•rv~i:11,--s" . "!fl hierdie 
h~of:.tt~,, · 'n. lid gelatom ;:akan~ie,:,.::;i;f \;et ; ~;ile besol­
di£in'.! of s1ckte,crlof met voile of halwe bcsnldi£in!! wat 
to!- s;; kredit mag staan. te neern vir die tydp;rk ~wat die 
P:.dj~dant-gcncrnaf n1ug bepaaL 

9. Enige verloftydperk word in cL1e hcrckcn en begin en 
einc!ig op die datums wal ten opsigtc daarvan goedgckeur 
is, e;1 clke dag in sodanige tydperk word ;_;s verlof 
opge1.eken: 1,fet dicn verstandc c~n Vl.tar•-

(a) 'n lid in die loop van sy gcwone <ii~n: ure o[ na 
bcCind!git~f:, Yan sy clicn:; cp "n \Vcrkda~~ of :e eniger 
tyd op 'n rusdag oiek word en uit hoofdc tLiarvan 
sid:.tever]of ,;erlecn word. sodanigc vedor be2in 
() n ci:,~ e.-p·;,, \' ,,,t.,l.l(T ,,,.,; ,,cl,, 01·)~(.,:,. (j;:0 a·•1a1'.'op t..1 • V --~~).- ., __ ,-.. .... H:,c: l'~·u~ • )1:,, .n .. , -~~::: fl(. _ 

die lid ::;ick g_12\vord h~t; 

(b) Lv,2e tydperr.e ,.-a:1 vakansic,·,2Jof, tv;ec tydp::l ;;,.: van 
s!ektevtTlof ()f 'n tydpdk \ t111 vakansicvcriof en 'n 
tydpcrk v:,n ~ickkverlof, of andersom deur s!cgs 
ccn uf n1cer rt:s::~~~ ~-:_~~kci 1.V(}i°tL sodanigc r,i:-:dd; of 
rtt;<~Hc. orv:.1an:<s di;..: bc:p,~iings van parasranf (a) 
as v:,kansic·-.erlof of sicktevcrl0f, na gdar:g v,tn die 
2,va!, orgcl:.:)c'.n word; en 

(c) 'n tyd;·;erL \"an vakansie,.;crlof np spcsialc '.:crlof in­
ue\/nl{,0 r(,.cula(:in. j'1 \ 1 ~n1 b=•,rr}ir~ l1oofstu: ... jq ,·i<;lrtc~ 
~c;l~(o;;;esk~j; w;,d~- s;d;,i;i;c · siekte·;~r:~f., be~in 
op die datEnl \':tsgesteJ d~ur die offis{cr \V:li die o:n­
skepping op aanbevcli:ig van die medicse oflisier 
[O('.dkeur. 

,{ ansoE k om H'rlof. 

10. Elke aansod~ 0111 verlof word skrifte1ik dcnr 'n lid 
gecbcn op 'n Yonn ckur die J\djurfant-gcneraal ingcstel en 
word deur so 'n lid ondcrtekcn: Met dien vcrstancl;: dat 
hi.::rd1c regulasic nie van toepa:;sii:~ is nie in die gcval 
van--

(a) '!; lid \Vat ir~~!,.;volc:c rc!!u1~sie 8 ,\·an hierJic hoofstuk 
gelas word ~)il1 v:\kansic- of siektC'ierlof te nec:n; 

(b) vakansicverlof sonder besol!:iging, opgetckc!J inge­
volge fl.:'.:'.ulasic~ 22 van hierdie hoofstuk; 

(c) sickteverlof sender beso!diging, opgetekcn in;evolrre 
regulasic 3 J van hierdie hoofstak; 

(d) 'n vcrrnindc;·1 ,1g V~iil s~ek ts\, erlof voors icn i:;g j ngc­
volgc regtib,,ie 33 van hierJic hoofstu!c. 

Verlof !Jegin slegs nndat clit vcrleen is. 

1 l. Behalwe in die geval waar 'n lid siek word, mag geen 
lid v,:n diens af wegbly nie tcnsy die nodige verLif d;:F,rtoe 
aan hom verleen is, en verlof word geag Yer!cc:1 te wees 
nadat die lid dienooreenkomstig deur sy een}:eidsbevel­
voerder in kennis gestel is: Met dicn verstande dat 'n lid 

(d) with any recognised univcrs:ty w1thin the Republic 
or any eJucational institution ender the control of 
the DciJartment of Educa\;Gn, Arts and Science; or 

(e) with any Statc Diggings, 
which witrout any break preei~d,:s ,1ny service! in the EAS, 
shail be deemed to be Govcrr. 1·:1z'nt Service: Provided 
that c;uch Gnff:f!: 111cnt service shill exclude any period 
of service which l<:ff!1inated as :i remit of a member's 
rct:,·2:·:~ent fro.1 1 ;1 pcrmancn! ;:,,x:I er his rc1inquishing 
a perrnanc~1t post for any reason v.:h:1ts:_;ever. 

ivtw ma:; Gra11t, Cuncd or Convert Lrave. 

7. Subject lo provi,;icns to t!1c c,1:i;,·;1ry in thi:; c!:apter, 
the Commanuant General, SADF, or any ofljcer or 
ofiicern dcsignat1:d by bim for tl;c pu,;Josc, may grant any 
kdve, and may at any time. cancel any leave which has 
b:'ea granted o~ in accordanc<: v:11 '.1 the provisions of 
rc[nhtion 12 of t'1is c:1apter, convcn :1::y leave. 

Compdsory Vacation or Sick. Leave. 

8. The Adiutant General may at any time in the interest 
of the SADF and subject to the prov;sions of this chapter, 
orda a membL'!· to take vacation leave with full pay or 
sicK leave with full pay or half pay for such a period as the 
A~-!jutant Gcne,al may determine. 

Calculation of Peric 1:! of Leave. 

0. i\ny peri,)c! of leave shall be calculated in d,;ys, shall 
co,,;:,1c,nce and ,crminate on t1~,: c!:lL'.s which have been 
ar;,,-oved in respect of such k'.'<'-'e and cvcrv dav :n such 

i pc;.i,;:d shall be r:::-:ordcd as k:.t\\c: Pr:.;·. idcd tha{ where-

((,) dny rncn:i~:~'•r takes 111 in t'.~c ..,>-}ur:;c of h:s norn1al 
workin!: h•.H:rs or after tc:·ir;'i·,,:,irn of c:ul': on any 
working day. or at any time on a d:iy cr'rc•;: and 
as a result thereof is granted s:";_·~( 1':::acf;_ ~~2·~'h !eave 
s!1c1ll cornro1cnce on the fl;·•:t r,ork in,;, d:: v which 
follows on tl:e day on whic'; .:c !c:,:( ill: -

(!)) two pcriocls of \·acation Jc;, '-'C'. two p~ric,ds of sick 
leave or a rcriod of vacatic:1 leave an'.: ,, p:riod of 
sick leave. or vice versa, ;_:rt ',t'.j~:nah,d o;:lv by one 
or more d:iys of rest, sue:: rby of rest or ,L:ys of 
rest shall_, l;Otwithstandi»r (:,c rrn\'!S:!·,r1,; \,f para­
paragraµn ~a), be rccoru-.:c! ;~~ v:1·::,.t1,J,, 10:..vc or 
sic'< leave as the case nw:,' be: and 

(:):,nv D"r'oJ o·· va0 atio11 J,.,,.,, or k:,ve 1s 
.. in ter;n~ or r~rnlation i /~;f: !-h;; ·cl,antcr. CO:iVerted 
into sick leave~ such sick i~~!YG sha1i' cc:111!11c;1cc on 
the date fi.;;cd on the rccn;r:;~:.'T;lalicn cf a medical 
oiliccr by the officer who uprrovcs the co;~\·crsion. 

Application f:1r !_,:ave. 

I (1. Every ar1,!ication for leave by a member shall be 
n,adc in writing on a form institu1.cd by the Adjutant 
General and shall be sirned bv slich member: Provided 
that this regulat:on shall ~not ap1Jly in the case o[----

(a) a member who, in terms u( re.rulation 8 of this 
chapter, is ordered to take v~muion leave or sick 
leave; 

(b) vacation leave without pay recorded in terms of 
regulation 22 of this chapter; 

(c) s:ck leave without pay recorded in terrr.s of regula­
tion 31 of this chapter; and 

(,!) any reduction of any sick leave provision in terms 
of regubtion 33 of this c\1apter. 

Leave Commences Only After it has been Granted. 

l I. Except in the case of a member who contracts an 
illness, no member shall stay away from duty unless the 
necessary leave therefor has been granted to him, and 
leave shall be deemed to have been granted after the mem­
ber has been notified by his unit commander to that effect: 
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vat as gevolg van siekte of om 'n ander afdoend~ rede nie 1

1 

Provided that any member who as a result of illness or for 
n staat is om horn vir <liens aan te meld nie of om rcdcs any other sufficient reason is unable to report for duty or 
l.Jite sy beheer verplig is om langer van diens af we•2 te for reasons beyond his control is compelled to stay away 
)ly as <lie t:,dperk waarvoor verlof aan hom verlee11 is, from duty for a longer period than that for which he has 
mvenvyld sy ecnheidsbe-.,elvnerder daarvan moet verwitth been granted leave. shall without delay notify his unit 
:n om die nodige verlof aansoek moet doen. - commander thereof and apply for the necessary leave, 

Omskepping van verlof. 

12. Behouclens andersleidende bepalings in hierdie hoof­
;tuk, kan verlof wat onder een verlofindeling toegestaan is. 
)p die skriftelike aansoek van 'n lid in verlof onder 'n 
mder verlofindeling omgeskep word mits sodanige aansoek 
1ie later n:e as dertig clae nadat so 'n lid diens bervat het, 
ngedien word en die betrokke offisier wat ingevolge 
:egulasie 7 van hierdie hoofstuk aangewys is, daarvan 
)Ortuig is <lat daar afdoende rede vir die aansoek om 
)mskepping bestaan: Met <lien verstande dat-

(a) 

(b) 

die Kommandant-generaal, SAW, of 'n offisier wat 
by daartoe aange~ys bet, na 'n lid se dood mag­
tiging vir sodanige omskepping tot voordeel van 
sy weduwee of ander afhanklike kan verleen; en 

verlof wat reeds ingevolge hierdie hoofstuk, omge­
skep is nie verder omgeskep mag word nie. 

Bekendmaking in eenheidsorders. 

13. Die datum waarop verlof begin, eindig of ingetrek 
word of afstand daarvan gedoen word, die verlofindeling 
waaronder die verlof verleen is en besonderhede van enige 
omskepping van sodanige verlof word in eenheidsorders 
bekendgemaak. 

V erlof state. 

14. {l) Daar word vir elke lid 'n verlofstaat gehou 
waarin clke tydperk wat so 'n lid se vakansieverlofkredit 
of siekteverlofvoorsiening raak en clke tydperk van 
afwesigbeid van <liens met verlof opgeteken word, en die 
Kommandant-generaal, SAW, wys die offisier of offisiere 
aan wat verantwoordelik is vir die hou en byhou van ver­
lofstate van lede van die BHD of 'n deel van die BHD. 

(2) Alle verlofaansoeke moet vir oudit- en ander docl­
eindes bewaar word in die kantoor waar die verlofstate 
gehou \vord, en wel vir die tydperk w:i.t die Staats<li;:ns­
kommissie mag gelas. 

Verlof be palings by ontslag of uiulienstreding, 

15. (1) Aan 'n lid wat om ondergenoemde redes bas 
uit <liens 0.:1:111 tree. kan daar verlof oorccnkomstiQ: hierdie 
hoofstuk verleen word tot en met sy laaste dag -diens in 
die BHD, naamlik:-

(a) Bcreiking van die ouderdomsgrens; 
(b) genceskundige ongcskiktheid; 
(c) oortolligheid, afskaffing van die pos wat hy bekt:e 

of reorganisasic; en 
(d) verstryking van sy ditnstermyn. 

(2) Aan 'n lid wat kennis van sy diensbeeindi;;ing 
gcgee of kennis van sy voomeme om sy <liens te becindig, 
ingedien hct, word daar gecn verlof binne die tydperk van 
dertig due on:nicldellik voor sy datum v2,,n uitdienstrcd:ng 
verleen nie: Met dien verstande dal hirnJie regulasie ni0 
van toepassing is nie met betrekking tot-

(a) siekteverlof; 
(b) Yakansieverlof met besoldiging wat uit hoofde van 

siekte in plaas van siekteverlof met halwe besoldi­
ging of sonder besoldiging verleen is; 

(c) vakansieverlof sander besoldiging; en 
(d) spesiale verlof ingevolge paragraaf (c) of (d) van 

subregulasie (1) van regulasie 34 van bierdie hoof­
stuk.. 

Conversion of Sick Leave. 

12. Subject to provisions to the contrary in this chapter, 
leave granted under one leave classification may, on the 
written application cf a member, be converted into leave 
under anGther leave classification, provided such applica­
tion is submitted not later than thirty days after such 
member has resumed dLity and the officer concerned 
designated in terms of regulation 7 of this chapter is 
satisfied thnt there is sumcicnt rcuson for the application 
for com-ersion: Provided that-

(a) such conversion may, after the death of a member, 
be authorised by the Commandant-General, SADF, 
or an officer designated by him for the purpose to 
the benefit of the widow or other dependent of 
such member; and 

(b) any leave once converted in terms of this chapter, 
shall not be further converted. 

Publication in Unit Orders. 

13. The elate on which leave commences, terminates, is 
cancelled or surrendered, the leave classification under 
which leave is granted and particulars of any conversion 
of such leave shall be published in unit orders. 

Leai·e Registers. 

14. (1) A leave register shall be maintained for each 
member, in which shail be recorded every period affecting 
such member's vacation leave credit or sick leave oro­
vision and every period of leave of absence from duty ·and 
the Commandent-General, SADF, sball designate the 
ofli~c_r or officers to be .responsible for the keeping and 
ma1menance of leave registers of members of tbe EAS or 
any portion of the EA.S. 

(2) All leave applic::itions shall, for audit and other 
purposes, be kept in the otfae in whid1 the leave rcQis­
ters are maintained for such pericd as the Public Ser;ice 
Commission may order. 

Lcal'e Provisions on Di1·charge or Relfremrnt. 

15. (1) A member v,ho is about ,o kave the ser·,ice 
for any of the undermentioned rcasc:~s may be granted 
leave in accordance with this chapicr t::) to and including 
his last day of service in lhc EAS, namely: -

{a) Reaching of the age limit; 
(b) rne<lical unfitness; 

(c) redundancy. ab:ilition of the post he occupies or 
reorganisation; or 

(cl) cxriry of his pcr;oJ of service. 

(2) A me:11bcr v.'110 has given rn;[i:.:c of the tcrrn:na­
tion of his appoint1-:1cnL or who lws .s:.1bmi,tc:d n:,fr:e ,)t 
his intention to terminate his c1Y:a,,~rnent sbll nsJl 'Je 
granted kave within the period "0'f t!1irtv dav:; w:1,~h 
immediately precedes tbe date o[ tcrminati,i(, of l·iis 
service: Provided tlut this reg:.1lation shall not be applic­
able in respect of--

(a) sick leave; 
(b) vacation leave w:th pay which has been granted as 

a result of illness in lieu of sick le:.ive with half 
pay or without pay; 

(c) vacation leave without pay; and 
(d) special leave in terms of paragraph (c) or (d) of 

sub-regulation (1) of regulation 34 of this chapter. 
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(3) Waar 'n lid, terwyl hy met verlof van diens afwesig 
is, kennis van die beeindiging van sy diens gee of kennis 
van sy voorneme om sy diens te beeindig, indien, word 
enige vcrlof binne die tydperk van dertig cl:lc onmiddellik 
voor die datum van sy dier:sbeeindiging gcag ingetrek te 
wees, moet so 'n lid onmiddellik na sy diens terugkeer en 
word enige verlof binne sodanige dertig dae geag vakansie­
vcrlof sondcr bcsoldiging tc wees: Met dim verstande dat 
as scdanige kennisgewing nie gcdateer is nie. die datum 
van ontva.igs daarvan dcur sy eenheidsbeYelvoerder geag 
word die d11tum daarvan te wees: Voorts met dien ver­
stande dat hierdie subrcguiasie nie van tocpassing is nie 
ten opsigte v,m enigc verlof bedoel in die voorbehouds­
bepaling van sL:brcgulasie (2). 

(4) Waar 'n eenheidsben~lvoerder van owerheidswee 
gelas word 0'11 die diens van 'n lid, uitgcsonderd 'n lid 
bedoel in subregulasie (1 ), (2) of (3), te beeindig, mag 
daar na die datum waarop sy eenheidsbcvelvoerc!er daar­
d:e opdrag ontvang het, gcen ander verlof w; siekteverlof 
vir die doe! van hospitalisasic, sonder die i-r,1:::dkeuring van 
die Kommandant-generaal. SAW, of 'n offisier of offisiere 
wat hy daartoc aangewys het, aan so 'n lid v~rleen wo~d 
nie, en indien so 'n lid reeds met vcrlof van d1ens afwes1g 
is. word sy verlof onmiddcliik ingetrek en moet so 'n lid 
sonder versuim na sy diens terugkeer. 

(5) Enige vakans~everlofkrcdit en_ cnige sjekte~erlofv?or­
siening verval op die dag waarop die betrcKk.e hd se d1ens 
becindig word. 

V erlof tel vir salarisverhogfngs. 

16. Aile vcrlof, van watter aard ook al, met of sonder 
besoldiging, tel vir salarisverhogings. 

Verlof gratifikasie. 

17. 'n Verlofaratifikasie kan op die voorwaardes wat 
die Tes0urie op ~aanbevel. in~ van die Staatsaienskommissie 
van tyd tot tyd mag goedkeur, by diensbeeindiging aan 
'n lid betaal word. 

DEEL 2.-VAKANSIEVERLOF. 

Groepering van lede vir die aanwas van oplopende 
vakansieverlof met voile besoldiging. 

18. (1) Vir die aanwas van oplopende vakansieverlof 
met volle besoldiging word lede in die volgende groepe 
ingedeel, naamlik :-

(a) Groep 1.-Lede wat minstens vyftien jaar Regerings­
diens voltooi bet. 

(b) Groep II.-Lede wat tien jaar maar minder as vyf­
tien jaar Regeringsdiens voltooi het. 

(c) Groep III.-Lede wat vyf jaar maar minder as tien 
jaar Regeringsdiens voltooi bet. 

(d) Groep IV.-Lede wat nog nic vyf jaar Regerings-
diens vo!tooi het nie: 

Met dien vers:ande dat indien sodanige indeling ooreen­
komsti!! die bcoalings van subregulasic (1) van regulasie 
19 van~ hierdie ·hoofstuk 'n vermindering in die aanwas­
tempo van oplopende va!can~iever!of met vollc besoldiging 
sou meebring in die geval van 'n lid wat in diens was 
onmiddellik voor die inwcrkingtreding van die bepalings 
van hierdic hoofstuk, hy in die volgende hoer groep 
geplaas moct word. 

(2) By die toepassing van subregulasie (1) W<?rd 
Regeringsdiens nie geag onderbreek te wees nie deur emge 
tydperk ten opsigte waarvan 'n lid geen besoldiging ont­
vang nie of sy besoldiging of 'n deel daarvan verbeur 
ingevolge die bepalings van artikel 6 (10) van die Regle­
ment van Dissipline vir die Hulpdienste van die SAW. 

(3) Where a member, while he is absent from duty on 
leave, gives notice of the termination of his appointment 
or submits notice of his intention to terminate his engage­
ment, any leave falling within the period of thirty days 
immediately preceding the date of the termination of his 
service shall be deemed to have been cancelled, such 
member shall immediately return to duty and any leave 
taken within such thirty days shall be deemed to be 
vacation leave without pay: Provided that if such notice 
is undated, the date of receipt thereof by his unit 
commander shall be deemed to be the date thereof: 
Provided further that this sub-regulation shall not apply 
in respect of any leave mentioned in the proviso to sub­
regulation (2). 

(4) Where a unit commander is ordered by authority 
to terminate the services of any member except a member 
referred to in sub-regulation (1), (2) or (3), no leave other 
than sick leave for the purpose of hospitalisation shall, 
without the approval of the Commandant-General, SADF, 
or any officer or officers designated by him for the 
purpose, be granted to such member after the date upon 
which his unit commander received that order, and if 
such member is already absent from duty on leave, such 
leave shall be cancelled immediately and such member 
shall return to his duty withcut delay. 

(5) Any vacation leave credit and any sick leave 
provision shall lapse on the day on which the service of 
the member concerned is tcrmina:ed. 

Leave Counts for the Purpose of Salary Increments. 

16. All leave, of whatever nature, whether with or 
without pay. shall count for the purpose of salary 
increments. 

Leave Gratuity. 

17. A leave gratuity may, subject to such conditions 
as the Treasury may, on the recommendation of the 
Public Service Commission, approve from time to time, 
be paid to a member on the termination of his service. 

PART 2.-VACATION LEAVE. 

Grouping of Members for the Accrual of Accumulative 
Vacation Leave with Full Pay. 

18. (1) For the purpose of the accrual of accumulative 
vacation leave with full pay members shall be classified 
into the following groups, namely: -

(a) Group I.-Members who have completed fifteen 
years' Government service. 

(b) Group IL-Members who have completed ten but 
less than fifteen years' Government Service. 

(c) Group III.-Members who have completed five but 
less than ten years' Government service. 

(d) Group IV.-Members who have not completed 
five years' Government service: 

Provided that if such cfassification would, in terms of 
the provisions of sub-regulation (1) of regulation 19 of 
this chapter, result in a reduction in the rate of accrual 
of accumulative vacation leave with full pay by a member 
who was in service immediately prior to the coming into 
force of the provisions of this chapter, he shall be placed 
in the next higher group. 

(2) For the purpose of sub-regulation (1) Government 
service shall not be deemed to have been interrupted by 
any period in respect of which a member receives no pay 
or forfeits his pay or any portion thereof in terms of 
section 6 (10) of the Discipline Code for the Auxiliary. 
Services for the SADF. 
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Aanwas van oplopende vakansieverlof met,_volle 
besoldiging. 

19. (1) Vir elke jaar <liens, was die oplopende vakansie­
verlof met voile besoldiging ten opsigte van lede in die 
groepe genoem in regulasie l 8 van hierd ie hoofstuk, aan 
teen-

(a) vier-en-dertig dae in die geval van lede in groep I; 
(b) dcrtig dae in die geval rnn lede in groep II; 
(c) ses-en-twintig dae in die geval van iede in groep III; 

en 
(d) twee-en-twintig dae in die geval van lede in groep 

IV. 

(2) Vir elke maand van 'n lid se <liens was die 
oplopende vakansieverlof met volle besoldiging aan teen 
een twaalfde van die jaarlikse aanwas genoem in sub­
regulasie (1): Met dien verstande dat oplopende vakansie­
verlof met volle besoldiging nie aanwas nie ten opsigte van 
enige maand waarin 'n lid-

(a) op 'n antler dag as die eerste dag van 'n maand 
diens aanvaar, of waarin sy <liens op enige antler 
dag as die Iaaste dag van 'n maand beeindig word; 
of 

(b) vir sestien dae of meer, wat nie aaneenlopend hoef 
te wees nie, geen besoldiging ontvang nie. 

(3) Indien 'n lid om enige rede van die een groep in 
regulasie 18 van hierdie hoofstuk bedoel, na 'n antler 
groep oorgaan, is die verlofaanwas ten opsigte van die 
nuwe groep op horn van toepassing vanaf die eerste dag 
van die maand waarin hy aldus na daardie groep oorgaan. 

(4) Vakansieverlof met volle besoldiging wat kragtens 
hierdie regulasie gedurende 'n tydperk van vakansieverlof 
sonder besoldiging of siekteverlof sonder besoldiging aan­
was, mag nie aan 'n lid verleen word alvorens hy sy <liens 
hervat het nie en mag nie gebruik word om enige antler 
verlof wat sodanige dienshervalting voorafgegaan het, in 
vakansieverlof met volle besoldiging om te skep nie. 

(5) Die vakansieverlofkredit van elke lid word bereken 
soos dit op 1 J anuarie van elke jaar bestaan en word in sy 
verlofstaat opgeteken, en by sodanige berekening word 'n 
gedeelte van 'n dag as een <lag orgeteken. 

(6) Vakansieverlof met volle besoldiging wat uit hoofde 
van die regulasies wat by hierdie hoofstuk vervang word, 
in die kredit van 'n lid staan, word in sy kredit oorgedra, 
en 'n gedeelte van 'n dag word as een dag opgeteken. 

Maksimum oplopende mka11siererlof wat met volle 
besoldiging verleen kan word. 

20. Daar mag aan geen lid meer oplopende vakansie­
verlof met volle besoldiging verleen word as die wat in sy 
kredit staan nie: Met dien verstande dat enige aansoek 
om vakansieverlof met voile besoldiging vir meer as 
honderd vier-en-tagtig dae in enige tydperk van agtien 
agtereenvolgende kalendermaande slegs deur die Komman­
dant-generaal, SAW, op aanbeveling van die Staatsdiens­
kommissie verleen kan word : Voorts met dien verstande 
dat siekteverlof wat in vakansieverlof met volle besoldiging 
omgeskep word, nie by die berekening van sodanige 
honderd vier-en-tagtig dae in aanmerking geneem word nie. 

V akansieverlof sonder betaling. 

21. Aan 'n lid wat geen vakansieverlofkredit het nie, 
kan daar om ander afdoende redes as siekte vakansieverlof 
sonder besoldiging vir hoogstens eenhonderd vier-en-tagtig 
dae in enige tydperk van agtien agtereenvolgende maande 
verleen word : Met <lien verstande dat in uitsonderlike 
gevalle meer as eenhonderd vier-en-tagtig dae vakansie­
verlof sonder besoldiging in so 'n tydperk deur die 
Kommandant-generaal, SAW, op aanbeveling van die 
Staatsdienskommissie verleen kan word. 

Accrual of Accumulative Vacation Leave with Full Pay. 

19. (1) For every year of service accumulative vacation 
leave with full pay shall in respect of the members in 
the groups mentioned in regulation 18 of this chapter, 
accrue at a rate of-

(a) thirty-four days in the case of members in group I; 
(b) thirty days in the case of members in group II; 
(c) twenty-six days in the case of members in group 

III; and 
(d) twenty-two days in the case of members in Group 

IV. 

(2) For every month of a member's service accumulative 
vacation leave with full pay shall accrue at one-twelfth 
of the annual accrual mentioned in sub-regulation (1): 
Provided that accumulative vacation leave with full pay 
shall not accrue in respect of any month in which a 
member-

(a) engages for service on any day other than the first 
day of any month or whose service is terminated 
on any day other than the last day of any month; 
or 

(b) receives no pay for sixteen days or more, which 
need not be consecutive. 

(3) If any member for any reason passes from one or 
other of the groups mentioned in regulation 18 of this 
chapter to another group, the leave accrual in respect of 
the new group shall apply to him from the first day of 
the month in which he so passes to that group. 

(4) Vacation leave with full pay which in terms of 
this regulation accrues during a period of vacation leave 
without pay or sick leave without pay, shall not be 
granted to a member before he has resumed his duty, 
and shall not be used to convert into vacation leave with 
full pay any other leave which preceded such resumption 
of duty. 

(5) The vacation leave credit of every member shall 
be calculated as at 1st January of every year and recorded 
in his leave register, and when such calculation is made, 
any portion of a day shall be recorded as one day. 

(6) Any vacation leave with full pay which by virtue 
of the regulations replaced by this chapter stands to the 
credit of any member, shall be transferred to his credit, 
and any portion of a day shall be recorded as one day. 

Maximum Accumulative Vacation Leave with Fuli Pay 
which may be Granted. 

20. No member shall be granted more accumulative 
vacation leave with full pay than stands to his credit: 
Provided that any application for vacation leave with full 
pay for more than one hundred and eighty-four days in 
any period of eighteen consecutive calendar months shall 
be granted only by the Commandant-General, SADF, on 
the recommendation of the Public Service Commission: 
Provided further that in calculating such one hundred and 
eighty-four days' sick leave which is converted into 
vacation leave with full pay shall not be taken into 
account. 

Vacation Leave Without Pay. 

21. A member who has no vacation leave credit, may, 
for sufficient reasons other than illness, be granted vaca­
tion leave without pay of not more than one hundred and 
eighty-four days in any period of eighteen consecutive 
calendar months : Provided that in exceptional cases more 
than one hundred and eighty-four days' vacation leave 
without pay may be granted within such ncriod by the 
Commandant-General, SADF, on the recommendation of 
the Public Service Commission. 
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Afwesigheid sander verlof word as vakansieverlof 
sander besoldiging opgeteken. 

22. Wanneer 'n lid van dicns afwesig is sonder dat verlof 
vir sodanige afwesigbeid ooreenkomstig die regulasies ver­
va t in hierdie hoofstuk, aan horn verleen is, word die 
tydperk van afwesigheid, ongcag die uitslag van tug­
maatreels wat teen horn s:cneem mag word, as vakansie­
verlof sander besoldiging~ opgcteken~ en sodanige verlof 
mag nie ooreenkomstig regulasie 12 van hierdie hoofstuk 
omgeskep word nie. 

Waar te veel oplopende 1'Crkansieverlof met voile 
besoldiging verleen word. 

23. Waar enigeen van die offisiere wat ingevo]ge regu­
lasie 14 va•1 hierdie hoofstuk aangewys is, daarvan oor­
tuig is <lat rneer oplopende vakansieverlof met volle 
beso]diging as die v,raarvoor hierdie hoofstuk voorsiening 
maak, te goeder trou aan 'n lid verleen is, word die getal 
dae wat te veel verleen is, afgetrek van die oplopende 
vakansieverlof met voUe besoldiging wat later ten opsigte 
van so 'n lid aanwas, en indien sodanige offisier nie 
daarvan oortuig is dat daar te goeder trou te veel verlof 
ver!een is nie, word die getal dae wat te veel is, as 
vakansieverlof sonder besoldiging opgeteken: Met dien 
verstande dat-

(a) waar so 'n lid se diens beeindig word· voordat die 
verlof wat te veel verleen is, ten volle goedgemaak 
is deur vakansieverlof met volle bcsoldiging wat 
later aangewas het, die tydperk wat nie op sy laaste 
dag <liens aldus gocdgcmaak is nie, as vakansie­
verlof sondcr besoldiging opgeteken moet word; 
en 

(b) enigc bcdrag te vcel betaal as gevolg van die 
toepassing van hierdie regulasie, bereken teen die 
lid se beso!digingskaul ten tyde van die afwesig­
heid, op horn verhaal of andersins met geldige 
magtiging afg~skryf moct word. 

DEEL 3.-S!EKTEVERLOF. 

Voorsiening i-ir siekte\'erlof. 

24. Eehoudens andcrsluidendc bepalings in hicrdie hoof­
stuk, kan daar aan 'n lid wat minstcns dertig dac on­
cnderbroke Re2:erin2:sdiens voltooi het, 2:edurende enfo:e 
tvdhing siekte\;-erlo( van alt::saam hoo2:stens negcntig dae 
n1ct vol!e besoldiging en hoc,stens nege11tig dac rnet halwe 
bcsoldiging vcrlecn \Vorel te11 opsigte ~van afwcsigheid van 
<liens na verstryking van gerwemde tydperk van dertig 
dae, afaesien daarvan of so 'n lid 2:edurendc of voor die 
begin ~;an die bctrokke tydkring by die BHD ingeskryf 
het: Met <lien verstande dat enigc ongebrnikte siekte­
verlof aan die end van die betrokke tydkring ven1al. 

Addisionele siekteverlof met volle besoldiging. 

25. (1) Aan 'n lid wat minstens een-en-twintig jaar on­
onderbroke voltydse Regeringsdiens voltooi het, aan wie 
die maksimum siekteverlof met volle besoldiging soos in 
regulasie 24 bepaal, verleen is en wat nog nie in staat is 
om sy <liens te hervat nie, kan daar addisionele siekte­
verlof met volle besoldiging in die mate en op die voor­
waardes in hierdie regulasie voorgeskryf, verleen word. 

(2) Die maksimum getal dae addisionele siekteverlof 
met volle besoldiging wat verleen kan word, is honderd 
en twintig, verminder met een sewende van die getal dae 
siekteverlof met volle besoldiging wat 'n lid gedurende 
sy eerste een-en-twintig jaar voltydse Regeringsdiens 
geneem het: Met <lien verstande <lat enige vermindering 
in siekteverlof nie die siekteverlof waarvoor daar in 
regulasie 32 voorsiening gemaak word, raak nie, 

(3) Waar g:::en besonderhede van siekteverlof met volle 
besoldiging wat deur 'n lid geneem is gedurende 'n tyd­
perk van diens wat kragtens subregulasie (4) van hierdie 
regulasie erken is, beskikbaar is nie, of as die siekte­
verlofstate vir 'n gedeelte van die eerste een-cn-twintig 
iaar ononderbroke voltvdse Regeringsdiens verlore 2:eraak 

Absence without Leave shall be Recorded as Vacation 
Leave without Pay. 

22. Whenever any member is absent from duty without 
leave for such absence having been granted to him in 
accordance with the regulations in this chapter, the period 
of absence shall, notwithstanding the result of any disci­
plinary measures which may be taken against him, be 
recorded as vacation leave without pay and such vacation 
leave shall not be converted in terms of regulation 12 of 
this chapter. 

Overgrant of Accumulative Vacation Leave with Full Pay. 

23. Where any of the officers, designated in terms of 
regulation 14 of this chapter, is satisfied that a member 
has in good faith been granted more accumulative vaca­
tion leave with full pay than is provided for in this chap­
ter, the overgrant shall be deducted from accumulative 
vacation leave with full pay which later accrues to such 
member and if such officer is not satisfied that the over­
grant has been made in good faith, the overgrant shall be 
recorded as vacation leave without pay: Provided that-

(a) where the service of such member is termiated before 
such overgrant has been liquidated fully by vacation 
leave with full pay which later accrued. the period 
which on the last day of his service has not been 
so liquidated, shall be recorded as vacation leave 
without pay; and 

(b) any overpayment as the result of the application of 
this regulation, calculated at the member's rate of 
pay at the time of his absence, shall be recovered 
from him or otherwise written off under competent 
authority. 

PART 3.-SlCK LEAVE. 

Prorision for Sick Leave. 

24. Save as otherwise provided in this chapter, any 
member who has completed at least thirty days' continuous 
Government service may, during any cycle be granted 
sick leave of in the aggregate not more than ninety days 
with full pay and not more than ninety days with half 
pay in rcsrec:t of any absence from duty after expiraticn 
of the said period of thirty days, irrespective of whether 
or not such member was enrolled in the EAS during, or 
prior to the commencement of, the cycle concer~cd: 
Provided that any unused sick leave shall lapse at the 
end of the cycle concerned. 

Additional Sick Leave with Full Pay. 

25. (1) Any member who has completed at least twenty­
one years' continuous whole-time Government service, 
has been granted the maximum amount of sick leave with 
full pay provided for in regulation 24 and is not yet able 
to resume his duties, may be granted addit10nal sick 
leave with full pay to the extent and subject to the con­
ditions prescribed in this regulation. 

(2) The maximum number of days' additional sick 
leave with full pay which may be granted shall be one 
hundred and twenty, reduced by one seventh of the number 
of days' sick leave with full pay taken by the member 
during his first twenty-one years' whole-time Government 
service: Provided that any reduction in sick leave shall 
not affect the sick leave provided for in regulation 32. 

(3) Where no particulars are available of the sick leave 
with full pay taken by a member during any period of 
service which has been recognised in te,ms of sub-regu­
lation (4) of this regulation, or if the sick leave records 
for a portion of the first twenty-one years of continuous 
whole-time Government service have been lost. such 
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t, word sodanige tydperk, gedeelte of gedeeltes van die 
rste een-en-twintig jaar ononderbroke voltydse Rege-
1crsdiens nie by die berekening van die getal dae addisio­
:1~ siekteverlof met volle besoldiging waarop 'n lid 
regtig is, in ag genecm ni~, en by _die toepassing va_n 
erdie subregu!asie word die getal Jare gedurende die 
:rste een-en-twintig jaar ononderbroke voltydse Rege-
1gsdiens ten opsigte waarvan siekteverlofstate beskik­
tar is, omgeskep in tydkringe van drie jaar cliens en word 
e gctal dae siekteverlof met volle besoldiging wat gedu­
nle sodanige tydkringe geneem is, gedecl deur die getal 
dkringe aldus bepaal, in plaas van deur sewe socs 
!paal in subregalasie (2) van hierdie regulasie. 

(4) Vorige tydperke voltydse Regerintsdicns wat vir 
~rlofgroeperingsdoe1eindes ooreenkomstig die beoalings 
m regulasie 18 toe!!elaat word, word crken met die doel 
n die eerste een-en-twinti:; jaar ononderbroke voltydse 
egeringsdiens te bepaal. 

{5) Wanncer die kredit aan addisione1e siekt7ver1of met 
)lle besoldiging wat ooreenkomstig subregulas1e (2) of (3) 
ereken word, 'n r:edeelte van 'n dag inslnit, word scdanige 
~deelte vir een <lag gereken. 
(6) Die totale addisionele siekteverlof met volle betaling 

'aarop 'n lid geregtig is, word bereken in die eerste tyd­
ring waariir hy addisionele siekteverlof met vo1le besol­
iging benut en mag nie i1; enige

1 

stadium. daarna her­
ereken word nie, en so-dame-e venof ,vat me gedurende 
aardie tydkring g.eneem word nie, word geag 'n ~a!1was­
lng van addisionele siekteverlof met vollc besold1g111g te 
1ees. 
(7) Addisionele siektever:of met vol!e besoldiging ,vord 

erleen sodra 'n lid al die siekteverlof met volle besoldig;ng 
raarop hy geregtig is, verken is. 

(8) Die bepalings van regulasies 29 en 30 is 1nutatis 
·wtandis van toepassing op die verlcning van addisionele 
iekteverlof met volle beso!diging. 

(9) Die verlcning van ad<lisionele siekteverlof met volle 
,esoldigino aan 'n lid verhinder nie dat addisionele siekte­
erlof n1etl1alwe besoldiging kragtens regulasie 26 aan horn 
•erleen word nie. 

(10) Addisionele sickteverlof met volle besoldiging wat 
an •n lid verlecn is, word opgeteken in die vcrlofstaat 
mt ooreenkomstig die bepalings van subregulasie (1) van 
egulasie 14 gehou word. 

Addisionele siekteverlof met halwe besoldiging. 
26. Aan •n lid wat nog vakansieverlofk:rediet nog siekte­

erlofvoorsiening het en ,vat weens sy swak gesondheid nie 
11 staat is om sy ampspligte te verrig nie maar nie perma­
eot o-eneeskundig ongeskik vir diens in die BHD is nie, kan 
ddisionele siekteverlof met halwe besoldiging vir hoog­
tens twe:e-en-negentig dae (wat nie aaneenlopend hoef te 
vees nie) in enige tydkring ver!een word. 

Siekteverlof sander besoldiging. 
27. Aan 'n li<l wat geen vakansieverlofkrediet bet nie, 

:an wie geen siekteverlof met volle of halwe besoldiging 
:ragtens die bepalings van hierdie h<;Jofs~u~ verlee1; kan 
vord nie en wat weens s•.vak gesondhe1d me in staat 1s om 
y ampspligte te faervat nie maar nie permanent genees­
:undi<> ongeskik is om sy <liens te verrig of te hervat nie, 
:an siekteverlof sonder bcsol<liging vir hoogstens drie­
ionderd vyf-en-sestig dae (wat nie aaneenlopend hoef te 
vees nie) in enige tydkring verleen word, en geen verdere 
,erJof van watter aard ook al word, beha-lwe op aan­
ieveling van die Staatsdienskommissie en met die goed­
:euring van die Kommandant-generaal, SAW, in daardie 
ydkring aan so 'n lid as gevolg van sy siekte verleen nie. 

>pesiale siekteverlof met volle besoldiging of verminderde 
besoldiging. 

28. Ondanks andersluidende bepalings in hierdie hoof­
;tuk, kan daar aan 'n lid w.:it van diens afwcsig is, weens 
n besering wat hy as gevolg en in die loop van sy <liens 
)pgedoen het of wat van <liens afwesig is weens 'n siekte 
vat hy in die loop en as gevolg van sy <liens opgedoen het 
m wat nie aan sy eie wangedrag of versuim om redelike 

period, portion or portions of the first twenty-one years 
of continuous whole-time Government service shall not be 
taken into account in calculating the number of days 
additional sick leave with full pay to which a member is 
entitled, and in the application of this sub-regulation of 
the number of years during the first twenty-one years of 
continuous whole-time Government service in respect of 
which sick leave records are available shall not be con­
verted into cycles of three years service, and the number 
of days sick lcnve with ful[ pay taken during such cycles 
shall be divided by the numher of cycles so determir.ed 
instead of by seven as provided for in sub•regulation (2) 
of this reg:.ilation. 

(4) Previous periods of wl;nlc-time Go\'ernrnc,1t service 
admitted for leave grouping purposes in accordance with 
the provisions of regulation IS, shall be recognised for 
the purpose of determining the first twenty-one years of 
continuous whole-time Govcrnme:1t service. 

(5) When the additional sick leave with full pay credit, 
calculated in terms of sub-regulation (2) or (3), includes a 
portion of a day, such portion shall be recJ.:on<:;d as one 
day. 

(6) The total additional sick leave with full pay entitle­
ment of a member shall be calculated in the first cvcie 
during which he first avails himself of additional sick 
leave with fuil pay, shall not be recalculated at any stage 
thereafter, and any such leave not taken during that cycle, 
shall be deemed to be an accreal of additional sick leave 
with full pay. 

(7) Additio1wl sick leave with full pay shall be granted 
as soon as a member has exhausted all the sick leave with 
full pay to which he is entitled. 

(8) The provisions of regulations 29 and 30 are mutatis 
mutandis applicable to the granting of additional sick 
leave with full pay. 

(9) The graming of additional sick leave with full pay 
to a member shall not preclude the granting to him of 
a,dditiorw.l s:ck leave with half pay in terms of regulation 
26. 

(10) Additional sick leave with full pay granted to a 
member shall be recorded in the leave register maintained 
in accordance with the provisions of sub-regulation (1) of 
regulation 14. 

Additional. Sick Lca;,e with Half Pay. 

26. Any member who has neither any vacation leave 
credit nor anv s:ck leave provision and who, due to his ill­
health, is unable to perform the duties of his office, but 
is not permanently medically unfit for service in the EAS 
may be granted additional sick leave with half pay of 
not more than ninety-two days (which need not be conse• 
cutive) in any cycle. 

Sick Leave without Pay. 

27. A member who has no vacation leave credit, to 
whom no sick leave with full or half pay can be granted 
in terms of the provisions of this chapter an-d who, by 
reason of his ill-health, is unable to resume the duties of 
his office, but is not permanently medically unfit to per­
form or resume his service in the EAS may be granted 
sick leave without pay for not more than three hundred 
and sixty-five days (which need not be consecutive) in any 
one cycle, and no further leave of any description what­
soever shall, except on the recommen<lation of the Public 
Service Commission and the approval of the Com:nandant­
General, SADF, be granted to such member in that cycle 
as a reswt of his illness. 

Special Sick Leave with Full Pay or Reduced Pay. 

28. Save as otherwise provided in this chapter a member 
who is absent from duty owing to an injury arising out 
of and in the course of his duties or owing to a disease 
contracted in the course of and as a result of his duties 
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voorsorgsmaatrcels te tref, te wyte is nie, spesiale siekte­
verlof met volle bcsoldiging verleen word wat nie teen sy 
siekteverlofvoorsiening opgeteken word nie: Met dien 
verstande dat in enige geval waar skadeloosstelling in2:e­
volge die bepalings van die Ongevallewet, 1941 (Wet t~o. 
30 van 1941), aan so 'n lid betaalbaar is, spcsiale siekte­
verlof met besoldiging gelyk aan die verskil tussen die lid 
se besoldiging en die skadeloosstelling aan hom betaalbaar 
vir die tydkring van sy afwesigheid van diens verlccn moct 
word. 

Omstandighcde waarondcr siektc:l'erlof vcrleen kan ward. 

29. Behoudens die bepalings van regulasie 30 van hier­
clie honfstuk, word siekteverlof ten opsigte van 'n lid se 
afwesigheid van diens verleen slegs weens 'n siekte wat 
nie deur sy eie wangedrag of versuim om redelike voor­
sorgsmaatreels te tref, vcroorsaak is nie: Met dien ver­
stande dat siekteverlof as gevolg van 'n senuwee-aan­
doening, slaaploosheid, swakheid of 'n soortgelyke vaag 
omskrewe siekte verleen word slegs indien die Kom;nan­
dant-generaal, SAW, of 'n offisier wat hy daartoe aangewys 
het, daarvan oortuig is dat die lid se gesondheidstoestand 
horn ongeskik maak om sy ampspligte te verrig en nie aan 
sy versuim om van vakansieverlof gebruik te maak, te wyte 
is nie. 

Aansoek om siektevcrlof moet dear 'n doktersertifikaat 
gesteun word. 

30. Geen siekteverlof van meer as drie agtcreenvo]gende 
dae word aan 'n lid verlcen nic tensy die aansoek daarom 
deur 'n sertifikaat van 'n mediese offisier gesteun word, 
en so 'n sertifikaat moet die aard van die siektc duidelik 
meld, vcrklaar dat die lid nie in staat is om sy ampspligte 
te verrig nie en die tydpcrk meld wat vir die lid se herstel 
nodig is: Met <lien vcrstande dat-

(a) nie meer as allesnam tien dae siekteverlof gc<lurende 
enige jaar wat eindig op die laaste dag van Desem­
ber, sondcr die voorlegging van so 'n sertiftkaat 
vcr!een mag wo:-d en dat die offisier wat die verlof 
vcrlecn, na sy gocdvinde kan eis clat so 'n sertifikaat 
ten opsigte van enige tydperk van drie dae of 
min<ler voorgele word; 

(b) 'n sertifikaat van 'n ander gcregistreercle geneesheer 
of tandarts as 'n mediese offisier op aanbeveling 
van die Geneesheer-generaal of 'n mediese offisicr 
wat hy daartoe aangewys het, in uitsonderlike 
gevalle aanvaar kan word; 

(c) die Kommandant-generaal, SAW, ondanks die voor­
legging van so 'n sertifikaat, kan weier om siekte­
verlof te verleen ten opsigte van enige afwesigheid 
van diens waarop so 'n sertifikaat betrekking het, 
en in so 'n geval word die tydperk van sodanige 
afwesigheid, ongeag die uitslag van tugmaatreels 
teen so 'n lid, as vakansieverlof sender besoldiging 
opgeteken; 

(d) waar die Kommandant-generaal, SAW, oortuig is 
dat 'n lid se afwesigheid bona fide te wyte is aan 'n 
siekte en daar afdoen<le rede bestaan waarom die 
sertifikaat van 'n mediese offisier of ander geregi­
streerde geneesheer nie voorgele kan word nie, hy 
vrystclling van die voorlegging vsn so 'n sertifikaat 
aan die lid kan verleen ten opsigte van 'n ononder­
broke tydperk van afwesigheid van hoogstens veer­
tien dae; en 

(e) geen ander verlof in siekteverlof omgeskep mag _ 
word nie tensy die aansoek om sodanige omskep­
ping gesteun word deur 'n sertifikaat van 'n med1ese 
offisier of, bchoudens die aanbevelings van die 
Geneesheer-gcneraal of 'n mediese offisicr wat hy 
daartoe aangewys het, 'n sertifikaat van 'n antler 
geregistreerde geneesheer of tandarts. 

Afwesighcid van diens as gevolg van siekte veroorsaak 
deur eie wangedrag of versuim om behoorlike voor­
sorgmaatreels te !ref. 

31. Waar die Kommandant-generaal, SAW, of 'n offi­
sier wat hy daartoe aangewys het, oortuig is dat 'n lid 
{met inbegrip van 'n lid wat in arres aangehou word weens 

which is not due to his own misconduct of failure to takel 
re_asonable preca~1ticns! may be granted special sick Ieave1 

with full pay which will not be recorded against his sick 
lea ye ~rovision: Provided that ~n any case \~here compen­
sat10n m terms of the Workmen s Compensation Act 1941 
(0,ct No. 30 <;>f 1941), is payable to such member, speciaIJ 
s1ck leave, with pay equal to the difference between thel 
pay of the member and the ~ompens_ation payable to him, I 
shall oe granted for the penod of lus absence from duty. I 

I 
i 

Circumstances under which Sick Leave may be Granted. I 
29. Subject to the provisions of regulation 30 of this i 

chapter, sick leave shall be granted only in respect of a I 
member's absence from duty bv reason of an illness which i 
is not caused by his own misconduct or failure to take I 
reasonable precautions: Provided that sick leave as an i 
result of a nervous aflliction, insomnia, debility of any i 
similar ill-defined illness shall be granted only if the t 
~omman~ant-General,. SA~F, or an officer designed by j 
him for tne purpose, 1s satisfied that the member's state i 
of health renders him unfit to perform his official duties i 
and is not due to his neglect to make use of vacation leave. i 

Application for Sick Leave must be Supported by a! 
Medical Certificate. ' 

30. No sick leave of more than three consecutive days 
shall be granted to any member unless the application 
therefor is supported by a certificate of a medical officer, : 
and such certificate shaH indicate dearly the nature of the • 
illness, certify that the member is unable to perform his 
official duties and state the period which is necessary for 
the member's recuperation: Provided tbat-

(a} not more than in the aggregate ten days' sick kave 
during any year, which ends on the last day of 
December, may be granted without the submission 
of such certificate, and that the officer who grants 
the leave may at his discretion demand that 
sue~ certificate shall be submitted in respect of any 
penod of three days or less; 

(b) a certificate of a registered medical or dental prac­
titioner other than a medical officer may, on the 
recommendation of the Surgeon-General or a 
medical officer designated by him for the purpose, ' 
be accepted in exceptional cases; 

(c) the Commandant-General, SADF, may notwith­
standing the submission of such certificate, refuse 
the grant of any sick leave in respect of any absenet 
from duty to which such certificate refers, and in 
such case the period of absence shall, notwith­
standing the result of any disciplinary measures 
taken against such member, be recorded as 
vacation leave without pay; 

(d) where the Commandant-General, SADF, is satisfied 
that the absence of any member is bona fide due to 
an illness and that sufficient reasons exist why the 
certificate of a medical officer or other registered 
practitioner cannot be submitted, he may exempt 
the member from submitting such certificate in 
respect of a continuous period of absence of not 
longer than fourteen days; 

(e} no other leave shall be c:onverted into sick leave 
unless the application for such conversion is sup­
ported by the certificate of a medical officer or, 
subject to the recommendation of the Surgeon­
General or a medical officer designated by him for 
the purpose, a certificate of ~ny other registered 
medical or dental practitioner. 

Absence from Duty as a Result of Illness caused by Own 
Misconduct or Failure to take Reasonable Precautions. 

31. 'Where the Commandant-General, SADF. or an 
officer designated by him for the purpose. is satisfied that 
the absence from duty of a member (including a member 
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'n misdryf waaraan hy later skuldig bevind word of 'n lid 
wat 'n vonnis van gevangenisstraf uitdien) se afwesigheid 
van <liens te wyte is aan 'n siekte wat veroorsaak is deur 
sy eie wangedrag of versuim om behoorlike voorsorgs­
maa trcels te tref, word sodanige afwesigheid, behoudens 
die voorbehoudsbepaling van regulasie 28 van hierdie 
hoofstuk, opgeteken as siekte-verlof sonder beso!diging 
en mag sodanige verlof nie ooreenkomstig regulasie 12 
van hierdie hoofstuk omgeskep word nie. 

Verminclering van siekteverlofvoorsiening ten opsigte van 
maancle bedoel in regulasie 19 (2) (b). 

32. Die siekteverlof met volle besoldiging en met halwe 
besoldiging waarvoor daar in regulasie 24 van hierdie 
hoofstuk voorsiening gemaak word, word ten opsigte van 
elke maand bedoel in paragraaf (b) van subregulasie (2) 
van regulasie 19 van hierdie hoofstuk, met twee en 'n half 
dag verminder: Met dien verstande dat waar daar geen 
siekteverlof met volle besoldiging of met halwe besoldiging 
beskikbaar is nie, so 'n vermindering opgeteken moet word 
teen die siekteverlofvoorsiening van die betrokke lid vir 
die daaropvolgende tydkring. 

V ermindering van siekteverlofvoorsiening as gcvolg van 
hospitalisasie gedurende aanhouding in bewaring. 

33. Waar 'n lid in 'n hospitaal opgeneem word terwyl 
hy in arres aangehou word weens 'n misdryf waaraan hy 
later skuldig bevind word of terwyl hy 'n vonnis van 
gevangenisstraf uitdien, word sy beskikbare siekteverlof 
met volle besoldiging verminder met 'n getal dae gelyk 
aan die tydperk van hospitalisasie, en indien so 'n lid nie 
voldoende of geen siekteverlofvoorsiening het nie, word 
hy vir besoldigingsdoeleindes geag met siekteverlof sonder 
beso1diging te wees: Met dien verstande <lat hierdie regu­
Iasie nie van toepassing is nie in die geval van 'n lid op 
wie die bepalings van regulasie 28 of 31 van hierdie hoof­
stuk van toepassiP-g is. 

DEEL 4.-SPESIALE VERLOF. 

Spesiale verlof met vo!!e besoldiging. 

34. (I) Spesiale verlof met voHe besoldiging kan verleen 
word aan 'n lid-

(a) wat horn vir 'n eksamen in paragraaf (b) bedoel, wil 
voorberei; 

(b) wat enigeen van die volgende eksamens wil afle, 
naamlik-

(i) 'n eksamen van 'n erkende universiteit in die 
Republiek; 

(ii) 'n regseksamen vir die Staatsdiens; of 
(iii) enige ander eksamen wat deur die Komman­

dant-generaal, SAW, op aanbeveling van die 
Staatsdienskommissie, aangewys is; 

(c) wat as gevolg van sy aanraking met iemand wat 'n 
aansteeklike of besrnetlike siekte opgedotn of ver­
moedelik opgedoen het, op aanbeveling van die 
Geneesheer-generaal afgesonder moet word; 

(d) wat deur die burgelike owerhede in hegtenis geneem 
is of voor 'n burgelike strafhof moet verskyn op 'n 
aanklag wat later teruggetrek word of waarvan hy 
later vrygespreek word; 

(e) wat werklik en noodsaaklikerwys 'n reis onderneem 
vir enigeen van die doeleindes in paragraaf (a), 
(b) of (d) bedoel; of 

(f) aan wie daar, na die oorded van die X.o!nmandant­
generaal, SAW, en op aanbe,1cli11g van die Staats­
dienskommissie, in 'n uit.sonderlike geval v.raarvoor 
hierdie regulasies nie voorsiening maak nie, 
sodanige verlof verleen moet word. 

who is detained in custody for an offence of which he is 
later convicted or a member who is serving a sentence of 
imprisonment) is due to an illness caused by his own mis­
conduct or failure to take reasonable precautions, such 
absence shall, subject to the proviso to regulation 28 of 
this chapter, be recorded as sick leave without pay and 
such leave shall not be converted in terms of regulation 12 
of this chapter. 

Reduction of the Sick Leave Provision in Respect of 
Months Referred to iti Regulation 19 (2) (b). 

32. The sick leave with full pay and with half pay for 
which provision is made in regulation 24 of this chapter 
shall, in respect of every month referred to in paragraph 
(b) of sub-regulation (2) of regulation 19 of this chapter, 
be reduced by two and one-half days: Provided that 
where no sick leave with full pay or with half pay is 
available, such reduction shall be recorded against the 
sick leave provision in respect of the member concerned 
for the next cycle. 

Reduction of Sick Leave Provision as a Result of 
Hospitalisation during Custody. 

33. Where any member is admitted to hospital while 
he is detained in arrest for an offence of which he is later 
convicted, or while he is serving a sentence of imprison­
ment, his available sick leave with full pay shall be 
reduced by a number of days equal to the period of 
hospitalisation, and if such member has insufficient or no 
sick leave provision, he shall for the purposes of pay be 
deemed to be on sick leave without pay: Provided that 
this regulation shall not apply in the case of a member to 
whom the provisions of regulation 28 or 31 of this chapter. 
apply. 

PART 4.-SPECIAL LEAVE. 

Special Leave with Full Pay. 

34. (1) Special leave with full pay may be granted to 
any member-

(a) who wishes to prepare himself for any examination 
referred to in paragraph (b); 

(b) who :vis~es to un~ertake any of the following 
exammat10ns, namely-

(i) an examination of a recognised university in 
foe Republic; 

(ii) any law examination for the Civil Service; or 

(iii) any other examination which has been 
indicated by the Commandant-General, SADF, 
on the recommendation of the Public Service 
Commission; 

(c) who, on the recommendation of the Surgeon­
General must be isolated as a result of his contact 
with any person who has contracted or is believed 
to have contracted any contagious or infectious 
illness; 

(d) who, has been taken into custody by the civilian 
authorities or must appear in any civilian criminal 
court on a charge which is later withdrawn or in 
respect of which he is later acquitted; 

(e) who actually and of necessity undertakes any journey 
for any of the purposes referred to in paragraph 
(a), (b) or (d); or 

(f) to whom, in the opinion of the Com;11andant­
General, SADF. on the recommendation of the 
Pubiic Service Cornmissio;1, snch leave should be 
granted in exceptional circumstances for which no· 
provision is made in these regulations 
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(2) Spesiale verlof met voile besoldiging mag · nie 
kragtens paragraaf (a) van subregulasie (1) verleen word 
nie-

(i) tensy die betrokke lid sy eksamenrooster saam met 
sy aansoek om sodanige verlof indien; 

(ii) tensy aansoek gcdoen word om verlof wat tussen 
die datum van aansoek en die laaste dag waarop 
die eksamen afgele word, val; en 

(iii) vir 'n getal dae wat meer is as die totale getal dae 
waarop die eksamen afgele moet word. 

(3) Aan 'n lid wat uit die BHD ontslaan is as gevolg 
van 'n vonnis van 'n bevoegde hof kan, indien sodanige 
vonnis later geregtelik ter syde gestel of ooreenkomstig 
die wet gewysig word en die lid ten gevolge daarvan 
sy diens in die BHD hervat, spesiale verlof met voUe 
besoldiging verleen word vir 'n tydperk van hoogstens 
twee-en-ncgentig dae ten opsigte van die tydperk wat die 
lid nie <liens f!edoen het nie, en enige tydperk wat !anger 
as sodanige tydperk van twee-en-negentig dae is. word, 
indien die lid vakansieverlofkredit het, teen sodanige 
kredit opgeteken, en indien die lid nie oar voldoende 
vakansieverlof met volle besoldiging beskik nie, word 
sodanige !anger tydperk as vakansieverlof sander 
besoldiging opgeteken. 

Spesiale verlof verleen op besoldigingsvoonvaardes soos 
deur die Staatsdienskommissie aanbeveel. 

35. Die Kommandant-generaal, SAW. kan op aan­
beveling van, en op die voorwaardes wat bepaal mag word 
deur die Staatsdienskommissie, spesiale verlof verleen in 
'n geval waarvoor hierdie hoofstuk geen of nie voldoende 
voorsiening maak nie. 

DEEL 5.-BUITENGEWONE GEVALLE. 

36. Waar daar 'n toestand ontstaan waarvoor hierdie 
hoofstuk nie voldoende voorsiening rnaak nie of waar dit 
in uitsonderlike omstandighede nodig is om, vir die 
behoorlike uitvoering van die Wet of in belang van die 
SAW, van die bepalings van hierdie hoofstuk af te wyk, 
kan die Kommandant-generaal, SAW, op voorwaardes wat 
die Staatsdienskommissie bepaal, magtiging vir so 'n 
afwyking verleen. ". 

Wysigingsblaadjie No. 16.] 

No. R. 1178.] [29 Julie 1966. 
- WYSIGING VAN DIE REGULASIES VIR DIE CAPE 

CORPS-HULPDIENS VIR DIE SUID­
AFRIKAANSE WEERMAG. 

Dit het die Staatspresident behaag om, kragtens die 
bepalings van artikel 80 (2) gelees met artikel 87 (1) (s) 
van 'die Verdedigingswet, 1957 (Wet No. 44 van 1957), soos 
gewysig, die Regulasies vir die Cape Corps-hulpdiens vir 
die Suid-Afrikaanse Weermag afgekondig by Goewer­
mentskennisgewing No. 1958, gedateer 11 Augustus 1950, 
SOOS gewysig, SOOS volg te wysig: -

HOOFSTUK II. 

Regulasie (9). 

Skrap die bestaande opskrif, subopskrif en regulasie (9). 

HOOFSTUK III. 

Voeg die volgende nuwe Hoofstuk III na Hoofstuk II 
in:-

" HOOFSTUK III. 

AFWESIGHEIDSVERLOF. 

Toepassing van die regulasies vir die Blanke Hulpdiens. 
1. Hoofstuk: III van die Regulasies vir die BHD, 

uitgesonderd subregulasie (1) van regulasie 18, sub­
regulasie (l) van regulasie 19 en regulasies 24 en 32, is 
mutatis mutandis van toepassing op lede van die CCHD. 

(2) Special leave with full pay shall not be granted in 
terms of paragraph (a) of sub-regulation (1)-

(i) unless the member concerned submits his examina­
tion roster together with his application for such 
leave; 

(ii) unless application is made for leave which falls 
between the date of application and the last day 
upon which the examination is undertaken; and 

(iii) for a number of days which is more than the total 
number of days upon which the examination is 
undertaken. 

(3) A member who has been discharged from the EAS 
as a result of a sentence of any competent court may if 
such sentence is later judicially quashed or amended in 
accordance with law and as a result thereof the member 
resumes his duty in the EAS be granted special leave with 
full pay for a period of not more than ninety-two days 
in respect of the period during which the member rendered 
no service and any period in excess of such period of 
ninety-two days, shall if the member has any vacation 
leave credit, be recorded against such credit, and if the 
member has not sufficient vacation leave with full pay 
available, be recorded as vacation leave without pay. 

Special Leave Granted on Conditions with Regard to Pay 
as Recommended by the Public Serv"ice Commission. 

35. The Commandant-General, SADF, may on the 
recommendation of, and subject to conditions which may 
be determined by the Public Service Commission, grant 
special leave in any case in respect of which this chapter 
makes no or insufficient provision. 

PART 5.-EXCEPTIONAL CASES. 

36. In the event of circumstances arising for which this 
chapter does not adequately provide or where in 
exceptional circumstances it is necessary for the proper 
administration of the Act or in the interests of the SADF, 
to depart from the provisions of this chapter, the Comman­
dant-General, SADF, may on conditions determined by 
the Public Service Commission, authorise such departure.". 

Amendment Slip No. 16.l 

No. R. 1178.] [29 July 1966. 
AMENmvIENT TO THE REGULATIONS FOR THE 

CAPE CORPS AUXILIARY SER VICE FOR THE 
SOUTH AFRICAN DEFENCE FORCE. 

The State President has been pleased, in terms of 
section 80 (2) read with section 87 (1) (s) of the Defence 
Act, 1957 (Act No. 44 of 1957), as amended, to amend 
the Regulations for the Cape Corps Auxiliary Service for 
the South African Defence Force Promulgated by 
Government Notice No. 1958, dated the 11th August, 1950, 
as amended, as follows: -

CHAPTER II. 

Regulation (9). 
Delete the existing heading, sub-heading and regulation 

(9). 

CHAPTER III. 

Insert the following new Chapter III after Chapter II: -

" CHAPTER III. 

LEA VE OF ABSENCE. 

Application of the Regulations for the European 
Auxiliary Service. 

1. Chapter III of the Regulations for the EAS with the 
exceptions of sub-regulation (1) of regulation 18, sub­
regulation (1) of regulation 19 and regulations 24 and 32, 
shall mutatis mutandis apply to members of the CCAS. 
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Groepering van lede vir verlof doeleindes. ,. 

2. Lede word vir die doeleindes van afwesigheidsverlof 
die volgende groepe ingedeel, naamlik: -
(a) Groep I.-Lcde wat minstens twintig jaar Regerings­

diens voltooi hct; 
(b) Groep II.-Lede wat vyftien jaar maar minder as 

twintig jaar Regeringsdiens voltooi het; 
(c) Groep III.-Lede wat tien jaar maar minder as vyf­

tien jaar Regeringsdiens voltooi het; 
(d) Groep IV.-Lede wat vyf jaar maar minder as tien 

jaar Re_geringsdiens voltooi bet; en 
(e) Groep V.-Lede wat minder as vyf jaar Rcgerings­

diens voltooi bet. 

Aanwas van oplopende vakansieverlof met voile 
besoldiging. 

3. Vir elke jaar <liens was oplopende vakansieverlof met 
olle besoldiging ten opsigte van die kde bedoel in 
:gulasie 2 van h1erdie hoofstuk, aan teen-
(a) dertig dae in die geval van lede in groep I; 
(b) ses-en-twintig dae in die geval van lede in groep II; 
(c) twee-en-twintig dae in die geval van lede in groep 

III; 
(d) agtien dae in die geval van lede in groep IV; 
(e) veertien dae in die geval van lede in groep V. 

Siekteverlofvoorsiening. 

4. Behoudcns die bepalings van regulasie 1 van hierdie 
oofstuk, kan daar aan die lede in die groepe genoem in 
egulasie 2, wat minstens dertig dae ononderbroke 
tegeringsdiens voltooi het, gedurende enige tydkring 
iekteverlof ooreenkomstig die volgende skaal verleen 
rord:-

Groep. 

I .................................... . 
II. .....•....•..•...........•......... 
III .... · •...... · ....................... . 
IV .................................. . 
v ................................... . 

Getal dae in elke tyd­
kring. 

Met voile Met halwe 
besoldi- besoldi-

ging. ging. 
80 80 
60 60 
40 40 
30 30 
15 15 

Vermindering van siekteverlofvoorsiening. 

5. Die siekteverlof met voUe besoldiging en met halwe 
,esoldiging waarvoor daar in regulasie 4 van hierdie 
1oofstuk voorsiening gemaak word, word ten opsigte van 
:Ike maand waarin 'n lid geen besoldiging vir sestien 
lae of meer, wat nie noodwendig agtereenvolgend hoef te 
vees nie, ontvang nie, verminder met een ses-en-dertigste 
en opsigte van elke sodanige oorskryding: Met <lien 
1erstande <lat waar daar geen siekteverlof met volle 
iesoldiging of met halwe besoldiging beskikbaar is nie, 
o 'n vermindering opgeteken word teen die siektcverlof-
1oorsiening van die betrokke lid vir die daaropvolgende 
ydkring.". 

¥ysigingsblaadjie No. 14.) 

'l'fo. R. 1179.] [29 Julie 1966. 
~YSIGING VAN DIE REGULASIES VIR DIE BAN­

TOE-ARBEIDSDIENS VlR DIE SUID-AFRI­
KAANSE WEERMAG. 

Dit het die Staatspresident behaag om. krngtcns die 
>epalings van artikel 80 (2) gelees met artikcl 87 (I} (s) 
1an die Verdedigingswet, 1957 (Wet No. 44 van 1957), 
;oos gewysig, die Regulasies vir die BantC:c-arbcidsdicns 
1ir die Suid-Afrikaanse Weermag afgekondig by Goewer­
nentskennisgewing No. 1959, gedateer 11 Augustus 1950, 
;oos gewysig, soos volg te wysig : -

HOOFSTUK II. 

~egulasie (9). 
Skrap die bestaande opskrif. subopskrif en regulasie (9). 

Grouping of Members for Leave Purposes. 

2. For the purpose of granting leave of absence, 
members shall be classified into the following groups, 
namely:-

(a) Group !.-Members who have completed twenty 
years' Government service; 

(b) Group !!.-Members who have completed fifteen 
but less than twenty years' Government service; 

(c) Group !IL-Members who have completed ten but 
less than fifteen years' Government service; 

(a) Group IV.-Members who have completed five but 
less than ten years' Government service; and 

(e) Group V.-Members who have completed less than 
five years' Government service. 

Accrual of Accumulative Vacation Leave with Full Pay. 

3. For every year of service accumulative vacation 
leave with full pay shall in respect of the members 
mentioned in regulation 2 of this chapter, accrue at a rate 
of-

(a) thirty days in the case of members in group I; 
(b) twenty-six days in the case of members in group II; 
(c) twenty-two days in the case of members in group III; 
(d) eighteen days in the case of members in group IV; 
(e) fourteen days in the case of members in group V. 

Sick Leave Provision. 

4. Subject to the provisions of regulation 1 of this 
chapter, members in the groups mentioned in regulation 
2, who have completed at least thirty days' continuous 
Government service, may, during any cycle, be granted 
sick leave in accordance with the following scale: - · 

Group. 

I .................................... . 
II .......•............................ 
III ......••..............•••..•....... 
IV ................................... . 
v ................................... . 

Number of Days in 
each Cycle. 

With Full With Half 
Pay. Pay. 
80 80 
60 60 
40 40 
30 30 
15 15 

Reduction of Sick Leave Provision. 

5. The sick leave with full pay and with half pay for' 
which provision is made in regulation 4 of this chapter 
shall, in respect of every month in which a member 
receives no pay for sixteen days or more, which need not 
be consecutive, be reduced by one thirty-sixth in respect 
of each such excess: Provided that where no sick leave 
with full pay or with half pay, is available, such reduction 
shall be recorded against the sick leave provision in respect 
of the member concerned for the riext cycle.". 

Amendment Slip No. 14.] 

No. R. 1179.] [29 July 1966. 
1 AMENDMENT TO THE REGULATIONS FOR THE 

BANTU LABOUR SERVICE FOR THE SOUTH 
AFRICAN DEFENCE FORCE. 

The State President has been pleased, in terms of sec­
tion 80 (2) read with section 87 (I) (s) of the Defence Act, 
1957 (Act No. 44 of 1957), as amended, to amend the 
Regulations for the Bantu Labour Service of the South 
African Defence Force promulgated by Government 
Notice No. 1959, dated the 11th Au£ust, _1950, as 
amended, as follows: -

CHAPTER IL 

Regulation (9). 

Delete the existing beading, sub-heading and regulation 
(9). 
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HOOFSTUK III. 

Voeg die volgende nuwe Hoofstuk III na Hoofstuk II 
in:-

" HOOFSTUK III. 

AFWESIGHEIDSVERLOF. 

Toepassing van die regulasies vir die Blanke Hulpdiens. 

I. Hoofstuk III van die Regulasies vir die BHD, uitge­
sonderd subregulasie (1) van regulasie 18, subregulasie (l) 
van regulasie 19 en regulasies 24 en 32, is mutatis mutandis 
van toepassing op ledc van die BAD. 

Groepering van lede vir verlof doeleindes. 

2. Lede word vir die doeleindes van afwesigbeidsverlof 
in die volgende groepe ingedeel, naamlik : -

(a) Groep /.-Lede wat minstens twintig jaar Regerings­
diens voltooi bet; 

(b) Groep ll.-Lede wat vyftien jaar maar minder as 
twintig jaar Regeringsdiens voltooi bet; 

(c) Groep ll/.-Lede wat tien jaar maar minder as vyf­
tien jaar Regeringsdiens voltooi bet; 

(d) Groep /V.-Lede wat vyf jaar maar minder as tien 
jaar Regeringsdiens voltooi bet; en 

(e) Groep V.-Lede wat minder as vyf jaar Regerings­
diens voltooi het. 

Aanwas van oplopende vakansiever/of met voile 
besoldiging. 

3. Vir elke jaar diens was oplopende vakansieverlof met 
volle besoldiging ten opsigte van die lede bedoel in 
reg:.ilasie 2 van hierdie hoofstuk, aan tecn-

(a) dcrtig dae in die geval van Iede in groep I; 
(b) ses-en-twintig dae in die geval van lede in groep II; 
(c) twee-en-twintig dae in die geval van lede in groep 

III; 
(d) agtien dae in die geval van lede in groep IV; 
(e) veertien dae in die geval van lede in groep V. 

Siektever!ofvoorsiening. 

4. Behoudens die bepalings van regulasie 1 van hierdie 
hoofstuk, kan daar aan die lede in die groepe genoem in 
regulasie 2, wat minstcns dertig dae ononderbroke Rcge­
ringsdiens voltooi het, gcdurende enige tydkring siektever­
Iof ooreenkomstig die volgende skaal verleen word: -

Gro!!p. 

I. ................................... . 
II ............................••••.... 
III ..........................••..•.... 
IV .......................••.....••... 
v ................................... . 

Getal dae in elke trd-
kring. · 

Afet volle Afet halwe 
besoldi- besoldi-

ging. 
80 
60 
40 
30 
15 

ging. 
80 
60 
40 
30 
15 

V ermindering van siekteverlofvoorsiening. 

5. Die siekteve!lof met volle besoldiging en met halwe 
bcsold:ging waarvoor daar in regulasie 4 van hierdie hoof­
stuk voorsiening gemaak word, word ten opsigte van elke 
maand waarin 'n lid geen besoldiging vir sestien dae of 
meer, wat nie noodwendig agtereenvolgend hoef te wees 
nie, ontvang nie, verminder met een ses-en-dertigste ten 
opsigte van sodanige oorskryding: Met <lien verstande 
dat waar daar geen siekteverlof met volle besoldiging of 
met halwe besoldiging beskikbaar is nie, so 'n vermin­
dering opgeteken word teen die siekteverlofvoorsiening 
van die betrokke lid vir die daaropvolgende tydkring.". 

Wysigingsblaadjie No. p.] 

CHAPTER III. 

Insert the following new Chapter III after Chapter II: 

" CHAPTER III. 

LEAVE OF ABSENCE. 

Application of the Regulations for the European Auxiliary 
Service. 

1. Chapter III of the Regulations for the EAS with the 
exceptions of sub-regulation (1) of regulation 18, sub­
regulation (1) of regulation 19 and regulations 24 and 32, 
shall mutatis mutandis apply to members of the BLS. 

Grouping of Members for Leave Purposes. 

2. For the purpose of granting leave of absence, mem­
bers shall be classified into the following groups. 
namely:-

(a) Group /.-Members who have completed twenty 
years' Government service; 

(b) Group ll.-Members who have completed fifteen 
but less than twenty years' Government service; 

(c) Group /ll.-Members who have completed ten but 
less than fifteen years' Government service; 

(d) Group /V.-Members who have completed five but 
less than ten years' Government service; and 

(e) Group V.-Members who have completed less than 
five years' Government service. 

Accrual of Accumulative Vacation Leave with Full Pay. 

3. For every year of service accumulative vacation leave 
with full pay shall in respect of the members mentioned 
in regulation 2 of this chapter, accrue at a rate of-

(a) thirty days in the case of members in group I; 
(b) twenty-six days in the case of members in group II; 
(c) twenty-two days in the case of members in group 

III; 
(d) eighteen days in the case of members in group IV; 
(e) fourteen days in the case of members in group V. 

Sick Leave Provision. 

4. Subject to the provisions of regulation I of this chap­
ter, members in the groups mentioned in regulation 2, who 
have completed at least thirty days' conti:-iuous Govern­
ment service, may, during any cycle, be granted sick leave 
in accordance with the following scale : -

Number of Days in 
each Cycle. 

Group. With Full With Half 
Pay. Pay. 

I. ................................... . 80 80 
II ................................... . 60 60 
III .................................. . 40 40 
IV ................................... . 30 30 
V ...........•.......................• 15 15 

Reduction of Sick Leave Provision. 

5. The sick leave with full pay and with half pay for 
which provision is made in regulation 4 of this chapter 
shall, in respect of every month in which a member 
receives no pay for sixteen days or more, which need not 
be consecutive, be reduced by one thirty-sixth in respect of 
each such excess: Provided that where no sick leave with 
full pay or with half pay, is available, such reduction shall 
be recorded against the sick leave provision in respect of 
the member concerned for the next cycle.". 

Amendment Slip No. 13.] 
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__ __.. .. __ _ 
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KANTOOR VAN DIE STAATSDIENS­
KOMMISSIE. 

Herpublisecr socs gewysig. 

No. R. 1130.] [12 Augustus 1966. 
Hierby ward Goc,vcrme,it3kennisgewing No. R. 966 

van 2 l- Juni,~ l 966 ingctrck en deur die volgende ver­
vang: --

Dit het die Staatspresident behaag om kragtens die 
bcvoegdheid horn ,crleen by artikel ses-en-twintig van die 
Staatsoienswet. 1957 (Wet No. 54 van 1957), soos gewysig, 
onder,:,aande re~ulasie te maak: --

Die Staatsdiensregulasies gepubliseer by Goewer­
menlskennis~ewing No. 2047 van 11 Desember 1959, 
soos gewysig. word hierby verder gewysig deur met 
i:1gang van 1 Julie 1966-

(a) regulasie Cl deur onderstaande nuwe reguiasie 
te vervang: -

., Cl.l Die regulasies van hierdie hoofstuk 
is van tocpassing op-
(a) daardie beamptes en voltydse en deel­

tydse werknemers wat uitdruklik in 
regulasie C7 genoem word; en 

(b) werknemers wie se diensvoorwaardes 
vasgestel is in ooreenstemming met die 
bepalings van nywerheids- of dergelike 
ooreenkomste enkel vir sover as wat 
daar in die r-;:gulasies uitdruklik bepaal 
word dat hulle op genoernde werk­
nerncrs van toepassing is en die ver!of­
voorre:::te van daardie werknerners is 
origens die wat die Kommissie aan­
b1;veeL 

Cl.2 Die regu!asies van hicrdie hoofstuk 
is n;e van tocpss:ng nie op---
(a) verplecgper:;oneei van hospitale en 

inrigting~; 
(b) deeltydsc 1:1..::diese en dee;lydse para­

mcdiese personeel; 
(cl dcellydsc \Verkneme:-s in diens by ondcr­

wys- en opleidingsinrigtings ondcr die 
beheer \'an St:J.atsdepartcr:-1ente; en 

(d) deellydse lt:ie[,,r:isle en d,~e!tydse vroue­
as5i.,ten:e i•; ~te Posr,ese. "; 

(b) in rei,uLi:.ic C-1-.l 1/J)--
(i) ,. c:1 " a,rn d ir: cn.:.l van s,1hm1ragraaf (ii) 

tc skrap; • ~ 
(ii) die punt aan die encl van subparagrJaf 

(iii) deur ,. : en " te vcT:,.11":; en 
(iii) onderstaanc:c nuwe sub,~a'i°-a'..!raaf daarna 

by te voeg: -- • ~ 

.. (iv) 'n werknemer wie se dienskontrak 
of aanstellingsbrief 'n klousule 
bevat wat uitdruklik bepaal dat sy 
dienste met wedersydse kennis­
l!ewinl! van 24 nnr hP-P.inclicr k:m 

OFFICE OF THE PUBLIC SERVICE 
COMMISSION. 

R::published as amended. 

No. R. 1130.] [12 August 1966. 
Government Notice No. R. 966 of the 24th June, 1966. 

is hereby withdrawn and substituted by the following:-
The State President has, by virlue of the powers vested 

in him by sccti0n twenty-six of the Public Service Act. 
1957 (Act No. 54 of 1957), as amended, been pleased to 
make the following regulation: -

The Public Service Regulations, published under 
Government Notice No. 2047 dated I! th December, 
1959, as amended, are hereby further amended, with 
effect from 1st July, 1966, by--

(a) substituting the following new regubtion for 
regulation Cl: -

" Cl .l The regulations of this chapter 
shall apply to-

(a) those officers and full-time and part-time 
employees specifically mentioned in 
regulation C7: and 

(b) employees whose conditions of service 
have been determined in accordance 
with the provisions of industrial or 
similar agreements only in so far a:; 
these regulations spcc:fical!y provide 
that t:..ey are applicable to such 
employees, the leave privileges of those 
cmpfoyees otherwise being such as may 
be recommended by the Commission. 

Cl .2 The regulations of this chapter shall 
not apply to--

(a) nursing staff of hospitals and institutions; 

(b) part-t1rne medical and part-lime para-
r.1:::Jical st:iff; 

(c) pc1rt-time employees cmpl,•yed at e<luca 
tional an.d training institutions con• 
trolled by State departments; and 

(d) part-time telephonists and part-tim.: 
\voman assistants in the postal 
services.''; 

(h) (i) ddctin,r "and " at the end of re;;ulation 
C4.1 (b) (ii); 

(ii) re;:,hl,:in.g the full-slop at the end of 
rc2,ulation C4. l (b) (iii) by"; and"; and 

(iii) ia:;erting thereafter the fo!:owing new sub­
paragraph : -

" (iv) an employee whose contract of 
service or letter of appointment 
contains a clause expressly provid­
ing that his services may be ter­
mim1tf'.<l on 24 honr;::' notirf' on 
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(c) regulasies C7 en C8 deur onderstaande nuwe 
regulasies te vervang: -

,, Groepering van beamptes en 
nemers vir verlof doeleindes en 

voorsiening 

werk­
verlof-

C7.l Met inagncming van die bepalings 
van regulasies CI, Cl3.2 (a), Cl3.6 en 
Cl4.2 (b), word beamptes en werknemers 
vir die doeleindes van die toestaan van 
afwesi£1.heidsverlof in ondergemelde groepe 
ingedeel en kan verlof dienooreenkomstig 
aan hulle toegestaan word : -
(a) Vakcmsieverlcf (oplopend) 

[L.W.: Subparagrawe (i) tot en met 
(v) hieroncler is nie op beamptes en 
werknemers in <liens by onderwys- en 
opleidingsinrigtings onder die beheer 
v.an Staatsdepartemente van toepassing 
nie.] 

Indeling. 

(i) Beamptes wat voor 1 Julie 1966 aange­
stel is en-
in voorhersiene vakansieverlof groep I 
was; 

OF 
in die vakkundige afdeling is, sodra hulle 
5 jaar diens vollooi het; 

OF 
in die administratiewe, klerklike, teg­
niese, algemene A- of algemene B­
afdeling is, sodra hulle 15 jaar diens vol­
tooi het; 

in voorhersiene vakansieveriof groep H 
was, totdat hul!e die to,;paslike dienstyd­
perk vir insluiting in groep lA hierbo 
voltooi het; 

OF 
in voorhersiene vakan,'evcr'of groep !II 
was, sodra hulle 10 jaar diens voltooi hd; 

in voorhersicne vakansieverlofgro~p III 
was, totdat hulle JG jaar diem voltooi bet; 

(ii) Beamptes wat op of na 1 Julie 1966 aan­
gestel is en wat omkrstaande diens vol­
tooi het-

10 jaar of ]anger; 
minder as 10 jaar. 

(iii) Voltydse Blanke werknemers \vat onder-
staande diens voltooi het--

10 jaar of ]anger; 
5 jaar of !anger maar minder as 10 jaar; 
minder as 5 jaar. 

(iv) Voltydse nie-Blanke werknemers wat on­
derstaande <liens voltooi het-

15 jaar oflanger; 
10 jaar of !anger, maar minder as 15 

jaar; 
minder as 10 jaar. 

(v) Deeltydse werknemers wat in die reel 
minstens--

4J uur per dag op diens is wanneer 'n l 
vyfdaagse werkweek nagekom word; 

OF l 
minstens 4 uur per dag op diens is f 
wanneer 'n sesdaagse werkweek nage- J 
kom word. 

(vi) Persone in diens by onderwys- en op­
leidingsinrigtings onder die beheer van 
staatsdepartemente, wat vir nie-oplo­
pende verlof ooreenkomstig paragraaf (b) 
in aanmerking kom en wat-

beamptes is; 
werknemers is. 

(b) Nie-oplopende verlof 

Groep. 

II 

IB 
II 

1B 
II 
m 

II 

III 
IV 

V 

V 
VI 

Aanwas 
(dae per 

jaar). 

38 

36 

30 

36 
30 

36 
30 
24 

30 

24 
18 

12 

12 
6 

Aan ~eamptes en voltydse werk­
nemers m diens by onderwys- en 
opleidingsinrigtings onder die beheer 
van Staatsdepartemente kan in die 
geheel hoogstens 70 dae nie-oplopende 
.... ~ ..... -1.,.,.,,C ............... .,.. .......... 11- 1..__.,_~1! ___ ....... -11-- !_... .... _ 

(c) substituting the following new regulations for 
regulations C7 and CS : -

" Grouping of Officers and Employees for 
Leave Purposes and Leave Provision 

C7.l With due regard to the provisions of 
regulations Cl, Cl3.2 (a), Cl3.6 and Cl4.2 
(b), officers and employees shall, for the pur­
pose of their being granted leave of absence, 
be classified in the undermentioned groups 
and may be granted leave accordingly: -

(a) Vacation Leave (Accumulative) 
[N.B.: Sub-paragraphs (i) to (v), 

inclusive, below, shall not apply to 
officers and employees employed at 
educational and training institutions 
controlled by State departments.] 

Classification. 

(i) Officers appointed before 1st July, 1966. 
who-
were in pre-revised vacation leave group 
I; 

OR 
are in the professional division, upon 
completion of 5 years' service; 

OR 
are in the administrative, clerical, techni­
cal, general A or general B division, upon 
completion of 15 years' service; 

were in pre-revi,ed vacation leave group } 
II, until they have compleled the appro­
priate period of service for inclusion in 
group IA, above; 

OR 
were in pre-revised vacation leave group 
III, upon completion of l O years' servic.::; 

\Vere in pre-revised vacation leave group 
Ill. until they have completed 10 years' 
service. 

(ii) Officers appointed on or arter 1st July. 
1966, who have completed the follmving 
service-

10 years or longer; 
less than IO years. 

(iii) Full-time White employees who have 
completed the following service-

IO years or longer; 
5 years or longer, but less than 10 years; 
less than 5 years. 

(iv) Fuil-timc non-White employees who have 
completed the following service-

15 years or longer; 
10 years or longer, but less than 15 

years; 
less th:rn 10 years. 

(v) Part-time employees who are usually on 
duty for at least-

4·1 hours per day when a five-day work- } 
ing week is observed; 

OR 
4 hours per day when a six-day work­
ing week is observed. 

(vi) Persons employed at educational and 
training institutions controlled by State 
departments, who are eligible for non­
accumulative leave in accordance with 
paragraph (b) and who are-

officers; 
employees. 

Group. 

IA 

IB 

II 

rn 
II 

IB 
u 
III 

II 

III 
IV 

V 

V 
VI 

(b) Non-accumulative Leave 

Accrual 
(days per 
annum). 

38 

36 

30 

36 
30 

36 
30 
24 

30 

24 
18 

12 

12 
6 

Non-accumulative vacation leave with 
full pay not exceeding, in the aggregate, 
70 days in each year ending on 31st 
December, may be granted to officers 
a~d f1;1ll-time ei_npioy~e.s employed at 



(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

(xi) 
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tydperke waartydens onderrig opgeskort 
word, toegestaan word, behoudens 
onderstaande voorwaardes: -

(i) Die verlof kom vanaf die begin en 
vir die d,rnr van die eerste skool­
of inrigtingsvakansie na aanstelling 
toe en dinrna vanaf die begin en 
vir die duur van elke daarop­
volgende skoal- of inrigtings­
vakansie. 

(ii) Die departementshoof kan, na 
1wedJunke vereis dat 'n beamr,:e of werknemer gedurende enige 
skool- of inrigtingsvakansietydperk 
op diens bly: Mel dien vcrstande 
dat waar 'n beamptc of werk­
nemer aldus verplig word om op 
<liens te bly, hy gekrediteer kan 
word met oplopende vakansie­
verlof, bo en bebalwe die in para­
graaf (a) (vi) bedoelde vakansie­
verlof. gelykstaande met die helfte 
van die gctal d'.1e wat hy gedurende 
skool- of inrigtingsvakansietyd, 
perke op diens gebly het: Met 
dien verstande voorts dat 'n 
beample of werknemer nie aldus 
met meer as 25 dae oplopende 
vakansieverlof in 'n jaar wat op 31 
Desember eindig, gekrediteer mag 
word nie. 

(c) Siekteverlof 
[L.W.: Subparagrawe (i) tot en met 

(iii), (v), (vi) en (viii) tot en met (xi) 
is nie op beamptes en werknemers in 
diens by onderwys- en opleidingsinrig­
tings ondcr die beheer van Staats­
departemente van toepassing nie.] 

Getal dae in elke 
tydkring met-

Indeling. Groep. 

volle halwe 
beta- beta-
ling. ling. 

Alie beamptes. A 120 120 

Voltydse Blanke werknemers wat 

l 10 jaar of !anger di ens voltooi het. 
------

Voltydse nie-Bianke werknemers 
wat 20 jaar of !anger diens vollooi 

f B 90 90 het. 

Beamptes in <liens by onderwys-

J en opleidingsinrigtings onder die 
beheer van staatsdepartemente. 

Vo!tydse Blanke werknemers wat 
5 jaar of )anger, maar minder as 
10 jaar diens vollooi het. 

Voltydse nie-Blanke werknemers 
wat 10 jaar of !anger, maar minder C 60 60 as 20 jaar diens voltooi het. 

Voltydse werknemers in diens by 
onderwys- en opleidingsinrigtings 
onder die beheer van staatsdepar-
temente. 

Voltydse Blanke werknemers wat 

} minder as 5 jaar diens voltooi het. 

Voltydse nie-Blanke werknemers D 30 30 
wat 5 jaar of !anger, maar minder 
as 10 jaar diens voltooi het. 

Voltydse nie-Blanke werknemers l wat minder as 5 jaar <liens voltooi 
het. 

Deeltydse werknemers wat in die 

f 
reel minstens 4} uur per dag op 

E 15 15 diens is wanneer 'n vyfdaagse 
werkweek nagekom word; 

OF 
minstens 4 uur oer da2 wanneer 'n I 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

(xi) 

periods in which instruction has been 
suspended, subject to the following con­
ditions: -

(i) The leave shall accrue from the 
commencement and for the dura­
tion of the first school or institu­
t:onal holiday after appointment 
and thereafter from the commence­
ment and for the duration of each 
succeeding school or institutional 
holiday. . 

(ii) DL!ring any period of school or 
institutional holiday the head of 

department may, at his discretion, 
require an ollicer or employee to 
remain on duty: Provided that, 
where an officer or employee is so 
required to remain on duty, he may 
be credited, in addition to the vaca­
tion leave mentioned in paragraph 
(a) (vi), with accumulative vacation 
leave equal to half the number of 
days for which he remained on duty 
during periods of school or institu­
tional holiday: Provided further 
that an officer or employee shall not 
thereby be credited with more than 
25 days' accumulative vacation 
leave in a year ending on 31st 
December. 

(c) Sick Leave 
[N.B.: Sub-paragraphs (i) to (iii), 

inclusive, (v), (vi) and (viii) to (xi), 
inclusive, shall not apply to officers and 
employees employed at educational and 
training institutions controlled by State 
departments.] 

Classification. Group. 

All officers. A 

Full-time White employees who '' 
have completed 10 years' service 
or longer. 

Full-time non-White employees 
who have completed 20 years' B 
service or longer. 

----
Officers employed at educational 
and training institutions control-
Jed by State departments. 

Full-time White employees who 

1 
have completed 5 years' service 
or longer, but Jess than 10 years' 
service. 

Full-time non-White employees 
who have completed 10 years' 

l 
C service or longer, but less than 20 

years' service. 

Full-time employees employed at 
educational and training institu-
tions controlled by State depart-
ments. 

Full-time White employees who 

} 
have completed less than 5 years' 
service. 

Full-time non-White employees D 
who have completed 5 years' 
service or longer, but less than 10 
years' service. 

Full-time non-White employees 

1 
who have completed less than 5 
years' service. 

Part-time employees who are 
usually on duty for at least 41 

t 
E 

hours per day when a five-day 
working week is observed; 

OR 

Number of days 
in each cycle 

with-

full half 
pay. pay. 

120 120 

90 90 

60 60 

30 30 

15 15 
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Ko11:rakH·crk:1c111ers 
C7.2 Aan 'n pcrsoon wat onder kontrak 

dien. word. tcnsy sy dicnskontrak anders 
bepaa!, verlof toegesta,;n kragtens hierdie 
reg!Jlasics en sy gr,'epering vir verlofdoel­
eindes word net su hcpaal soos die van 'n 
vergelykbJre bean;pte of wcrknemer. 

Bceindiging ran permanen:c die/IS en her-
aanstelling in '11 tydelike lwedunigheid 

CS As 'n beampte wat afgetree het uit 'n 
permanente pos of wat 'n permanente 
betrekking neergele het om watter rede ook 
al, met of sonder ond•~rbreking van dicns 
heraangestel word in 'n tydelike hoedanig­
heid, word sod an ige heraanstelling vir alle 
doeleindes van hierdie re!!ulasies as 'n nuwe 
aanstelling bcskou; vorige permanente diens 
tel nie as diens vir verlofdoeleindes nie en 
verlof wat opgeloop het, verval by die 
beeindiging van die permanente aanstel­
ling. "; 

(d) regulasie Cl 1.2 deur onderstaande nuwe 
regulasie te vervang: -

,. Cl 1.2 'n Persoon wat voltyds in diens is 
in die Suid-Afrikaanse Spoorwee, 'n onder­
wysinrigting onder die beheer van die Depar­
tement van Onderwys, Kuns en Wetenskap, 
die Staatsdelwerye, 'n provinsiale onderwys­
departement, of 'n erkende universiteit 
binne die Republiek, 'n persoon wat in <liens 
van 'n provinsiale administrasie kragtens 'n 
provinsiale ordonnansie aangestel is en 'n 
persoon wat in diens van die Departement 
van Waterwese kragtens artikel 3 (2) van 
die Waterwet, 1956 (Wet No. 54 van 1956), 
soos gewysig, aangestel is en wat sander 'n 
onderbreking van <liens oorgeplaas word na 
of aangestel word in 'n pos of betrekking 
waarin hierdie verlofregulasies op horn van 
toepassing word, behou die oplopende 
vakansieverlof wat tot sy krediet gestaan 
bet op die dag voor sy aanstelling of oor­
plasing, behoudens die bepalings van sub­
regulasie 3, en die vorige diens ten opsigte 
waarvan die verlofkrediet oorgedra word tel 
as diens vir verlofdoeleindes. As sodanige 
verlof eers na voltooiing van 'n vasgestelde 
dienstydperk vir benutting beskikbaar sou 
geword het, en sodanige dienstydperk op die 
datum waarop hierdie regulasies op die 
beampte of werknemer van toepassing word, 
nog nie voltooi is nie, kan die krediet in 
verhouding tot die gedeelte van die betrokke 
dienstydperk wat hy op Iaasgenoemde 
datum voltooi het, bcreken word en kan die 
betrokke verlof onmiddellik toegestaan 
word."; 

(e) in regulasie C13.l-
(i) ,, subregulasie 3 van regulasie C8 " deur 

,, regulasie C7.l (b) (ii)" te vervang; en 
(ii) ,, paragraaf (a) van subregulasie I van 

regulasie C8" deur ,, regulasie C7.1 (a)" 
te vervang; 

(/) in regulasie Cl3.2 ., subregulasie 3 van regulasie 
C7 " deur ,, regulasie C8 " te vervang; 

(g) na regulasie C13.5 onderstaande nuwe regulasie 
in te voeg:-

., Deeltydse werknemers 
C13.6 'n Vroulike deeltydse werknemer 

wat voor I Julie 1966 in diens was en aan 
wie vakansieverlof ooreenkomstig 'n aan­
beveling van die Kommissie toegestaan is, 
maar op wie regulasie C7.I (a) (v) met 
ingang van genoemde datum van toepassing 

Comract Employees 
C7.2 A person serving under contract 

shall, unless his service contract provides 
otherwise, be grar:ted leave in accordance 
with these regu~lations, and his grouping for 
leave purposes shall be determined in the 
same manner as that of a comparable officer 
or employee. 

Termination of Permanent Appointmcllt and 
Re-appointment in a Temtorary Capacity 

C8 Where an officer, who has retired from 
a permanent post or who has relinquished 
a permanent post for any reason what­
soever, is re-appointed with or without a 
break in service, in a temporary capacity, 
such re-appointment shall be regarded as a 
new appointmer.t for all purposes of these 
regulations; p::evious permanent service 
shall not count as service for leave p,irposes 
and accumulated leave shall lapse when the 
permanent appointment terminates."; 

(d) substituting the following new regulation for 
regulation Cl 1.2: -

" Cl 1.2 A person in the full-time employ­
ment of the South African Railways, an 
educational institution under the control of 
the Department of Education, Arts and 
Science, the State Diggings, a provincial 
education department or a recognised 
university within the Republic, a person 
appointed under a provincial ordinance in 
the service of a provincial administration and 
a person employed in the Department of 
Water Affairs in terms of section 3 (2) of 
the Water Act, 1956 (Act No. 54 of 1956), 
as amended, who is transferred or appointed, 
without a break in service, to a post or' 
position in which these regulations become 
applicable to him. shall retain the accumula­
tive vacation leave standing to his credit on 
the day before his appointment or transfer, 
subject to the provisions of sub-regulation 3, 
and the previous service in respect of which 
the leave credit is carried forward shall 
count as service for leave purposes. If such 
leave would have become available for 
utilisation only after the comoletion of a 
specified period of service and· such period 
of service is uncompleted on the date on 
which these regulations become applicable 
to the officer or employee, the credit may be 
calculated in proportion to the portion of 
the relative period of service which he bas 
completed on the last-mentioned date, and 
the leave concerned may be granted forth­
with."; 

(e) substituting in regulation Cl3.l-

(i) "regulation C7.1 (b) (ii),. for "sub­
regulation 3 of regulation CS"; and 

(ii) "regulation ~7.1 (a)" for "paragraph (a) 
of sub-regulat10n 1 of regulation CS "; 

(/) substituting in regulation C13.2 "regulation 
CS " for " sub-regulation 3 of regulation C7 "; 

(g) inserting after regulation C13.5 the following 
new regulation: -

" Part-time Employees 

Cl3.6 A female part-time employee who 
was employed prior to 1st July, 1966, and 
to whom vacation leave was granted in 
accordance with a recommendation of the 
Commission, but to whom regulation C7.l 
(a) (v) shall apply as from the said date, shall 
retain the accumulative - vacation leave 
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is, behou die oplopende vakansieverlof wat 
op 30 Junie 1966 tot haar krediet gestaan 
het. Waar sodanige verlofkrediet ingevolge 
die Kommissie se aanbeveling eers na vol­
tooiing v1n 'n vasgestelde dienstydperk 
bereken of aanQevul sou kon word en 
sodanige dienstydperk op 30 Junie 1966 
nog nic voltooi is nie, kan die krediet in 
verhouc.ling tot die gedeelte van die betrokke 
dienstyc.lperk wat die werknemer op 30 
Junie 1966 voltooi het, bereken of aangevul 
word. Slegs voltooide maande van diens 
moet vir hierdie doel in aanmerking 
geneem word."; 

(h) in regulasie C17.l (d) (vii) ,. , 'n verpligte skiet­
oetening bywoon wat sy afwesigheid van diens 
vir een of meer voile werkdae noodsaak " na 
.. ondergaan " in te voeg; 

(1) in regulasie C20.l (h) ,, paragraaf (b) van sub­
regulasie 1 van regulasie C8 " deur ,. regulasie 
C7.1 (c)" te vervang. 

Wysiging No. 41.] 

standing to her credit on 30th June, 1966. 
Where such lt"ave credit could in terms of 
the Commission's recommendation have 
been calculated or supplemented only after 
completion of a specified period of 
service and such period is uncom­
pleted on 30th June, 1966, the credit 
may be calculated or supplemented in 
proportion to the portion of the relative 
period of service which the employee has 
completed on 30th June, 1966. Only com­
pleted months of service shall be taken into 
consideration for this purpose."; 

(h) inserting ", attendance at compulsory rifle 
practice necessitating his absence from duty 
for one or more full working days " after 
"training" in regulation Cl 7.1 (d) (vii); 

(!) substituting in regulation C20.l (b) "regulation 
C7.l (c)" for "paragraph (b) of sub-regula­
tion 1 of regulation C8 ". 

Amendment No. 41.] 




