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Mission Statement 
We, the Legal Assistance Centre, being a public interest law centre, collectively strive 
to make the law accessible to those with the least access, through education, law reform, 
research, litigation, legal advice, representation and lobbying, with the ultimate aim of 
creating and maintaining a human rights culture in Namibia. 

'~-,-----~ 
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HUMAN RIGHTS CENTRE (0 

\ ~PUW 

• GOBABIS ADVICE OFFICE 

• KEETMANSHOOP ADVICE OFFICE 

The Legal Assistance Centre (LAC) has its head office in Windhoek and seven associated offices 
dispersed around the country. The LAC was established in 1988 and currently employs over 60 
people . It is funded by a large number of donor organisations from d ifferent countries. 



FOREWORD 
This year the Legal Assistance Centre (LAC) celebrated its tenth anniversary. This milestone 
has provided us with an opportunity to evaluate our work within the broader context of the 
social realities in which we operate, to measure our progress and to chart the road ahead. 

The first decade of the Centre's existence could not have coincided with a more eventful and 
challenging chapter in Namibia's transition from a country at war to the peaceful and 
democratic society we all enjoy today. 1988 was a tragic time during which Anglican Bishop 
Kauluma, in his address at the official opening of the Centre in Ongwediva ten years ago, 
stressed that the need for a law centre focusing on human rights 'has been heightened by the 
war situation in which the human rights, freedom and dignity of persons continues to be 
violated and abused'. The atmosphere for those of us who attended the opening was one of 
widespread fear, and against the backdrop of a heavy presence of the South African occupation 
forces, the Centre was born. By way of illustration, during this period in the course of just six 
months, the Centre instituted approximately 250 claims in the courts against the security 
forces, resylting from the death, injury and destruction of property of ordinary people caught 
in the crossfire. 

The LA.C's approach from the time of its launching in 1988 was to use law as an instrument 
to assist those working towards the independence of our country, whether they were political 
movements, churches, trade unions, women's groups, youth groups or individuals who had 
been assaulted, where family members were detained or property destroyed by the military. 
Since independence, in the transition from working in an extremely repressive apartheid 
society to one based on the rule of law, the LAC has had to re-examine its role, find a new 
direction and reorientate its training to meet new challenges. The demands now placed on 
the LAC are as numerous as they are diverse. They include the concerns of remote rural 
communities trying to understand law and legal processes; the struggles of trade unions and 
their members to improve conditions at the workplace; women battling to force the fathers 
of their children to pay maintenance; diversion programmes for children to keep them out 
of prison; the production of law reports and a legislative index; the training of law students, 
candidate attorneys, magistrates and police; lobbying for law reform and the drafting of 
legislation together with government; the legal representation of the poor and refugees; 

Andrew Corbett LAC Director 

constitutional litigation to give content to the 
Bill of Rights; the mediation of land and 
labour disputes; prisoners' rights; educational 
programmes for parliament, women, youth, 
workers, community organisations and 
churches; and programmes around the 
environment and land dispossession. This 
work is conducted through our head office 
in Windhoek and our network of seven 
advice offices based in Ongwediva, Rundu, . 
Opuwo, Katutura, Gobabis, Walvis Bay and 
Keetrnanshoop. 

Most of our work in the rural areas, our 
educational work and law reform activities with 
government and communities, is not seen as 
controversial and attracts little societal attention. 
However, a few matters such as the proposed 
Epupa Hydropower Project and the ongoing 
West Caprivi land dispute are viewed by 
government as sensitive and have attracted 
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Foreword 

considerable media attention. It seems that our 
role is sometimes misunderstood. We operate 
from the understanding that every person or 
community in Namibia has a constitutionally 
protected 1ight to legal representation. This 
right is fundamental to the rule oflaw, which is 
a cornerstone of our constitution. The LAC 
does not seek out particular clients, but is 

· approached for assistance by individuals and 
com-munities who do not otherwise have 
access to the legal system. Accordingly, I 
consider that we have a professional 
responsibility towards such clients to advise 
them as to their legal rights and to assist them 
with any negotiations they might wish to 
conduct with government or any other party. 

As it moves into its second decade and a 
new century the Centre, I believe, faces many 
diverse challenges . One of our prime 
concerns is the reality that most communities 
and individuals are still without real legal 
access. People still fear the courts, still lack 
the confidence to pursue their legal rights 
and still require assistance if the 
establishment of a culture of human rights 
in Namibia is to become a reality. One way 
for us to encourage more people to stand 
up for their rights is through achieving 
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positive results for our clients. However, we need to explore ways to make people more 
confident in using the law and the courts to address their problems. 

Another, related, focus will be the expansion of the rural and regional advice offices. I believe 
that we must continue to reach out and deal with everyday problems such as maint~nance, 
pensions and labour disputes. But we should also be more pro-active in identifying issues 
with a broader impact, such as the implications of living with, and dying from, HIV/ AIDS. 
We should also try to raise an awareness of the opportunities that exist for people to become 
involved in the development of Namibia's natural resources. I feel that rights to land and 
natural resources - whether for mining, farming, tourism or other purposes - will be a major 
issue in the coming years. As these rights are formalised, already vulnerable communities risk 
further marginalisation, losing out to the interests of more powerful sections of society. It is a 
scenario which raises major implications for human rights and the development of our country in 
the coming years. 

I also see our role as contributing to strengthening the rule of law. Together with other 
institutions, the LAC will continue to cooperate with our government on rights issues of 
mutual concern, such as the combating of corruption and developing legal approaches for 
the combating of violence against women and children. Nevertheless, this activity will not 
detract from our responsibility to monitor the state's human rights record and to use the 
courts to enforce our clients'. rights in appropriate cases. This is a role that is not always 
understood but one which we cannot compromise. 

The practical issue of the LAC's economic survival will naturally be a key concern during the 
next five to ten years. Many northern governments feel that legal aid should be a governmental 
responsibility and are turning their attention to bilateral aid for that purpose. I feel, however, 
that the role of an organisatiort like the LAC should be judged independently of a state legal 
aid system, since our current and planned activities extend beyond the straightforward provision 
of legal representation in court. We have always set great store by our ability to provide good 
value for the money entrusted to us, but will consult with local communities and donors on ways 
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to be even more cost-effective. I consider it a duty to provide the best and most accessible 
service possible - both to our clients and to the generous supporters who have helped make 
the past ten years of the LAC's work a success. 

By way of conclusion, I would like to pay tribute to a number of people and institutions that 
have made our first ten years of existence possible. Firstly, to Dave Smuts, who was the 
visionary and as our founding director played a crucial role in getting the LAC off the ground. 
The late Judge Kenneth Bethune chaired our Board for many years and thanks are also due 
to the past and present trustees of the Centre. The LAC receieved tremendous assistance in 
1988 from the churches (who gave us office space and moral support), and we have also been 
supported by the National Union of Namibian Workers, Nanso and other organisations. I 
also wish to pay tribute to the wonderful 107 members of staff who have worked for the LAC 
over the past ten years, and recognise the commitment and dedication they have shown to 
the mission of the Centre. Our colleagues and friends in the legal profession, the NGO 
sector and government, with whom we have a close working relationship, are also gratefully 
acknowledged. And, importantly, we value the support of our international friends and donors 
who have also contributed significantly to the success of our work. 

Personally, it has been a great privilege for me to work with so many courageous and committed 
people during such challenging times. In so saying, I wish to acknowledge the central role 
played by many thousands of our clients - dedicated men and women who were brave enough 
to stand up and be counted in challenging the abuse of human rights in Namibia. Their 
legacy, I believe, is felt in giving courage to others to challenge violations of rights in society 
and to build the sort of future we all desire - based on full human dignity for all. 

ANDREW CORBETT 
DIRECTOR 

Structure of the Legal 
Assistance Trust 
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POLICY Pl.ANNING COMMITTEE* 
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consists of the Director, Manager and 

Coordinators of the different departments 
• The extended PPC consists of members of 
the PPC plus Coordinators of Advice 
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Finance 
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LEAD 
Namibian Law Reports 
Scholarship Fund 
Legislation 

Gobabis Advice Office 
Human Rights Centre 
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Rundu Advice Office 
Walvis Bay Advice Office 
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DEPARTMENTS 

The Legal Assistance Centre, 4 Korner Street, Windhoek 
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Administration Department 

The administration department saw drastic changes during the year under review. 
Bisey Uirab, the previous manager, resigned and was replaced by Clement Daniels in 
October 1998 as a temporary measure. This and other resignations had an adverse 
effect on the smooth running of the organisation; the Centre also had to consider whether 
or not to keep the Opuwo Advice Office open. Other staff changes included the pending 
retirement on 15 January 1999 of Tate Andreas, the termination of Auntie Sarie's services 
and the resignation of George in order to take up full-time studies in South Africa. To 
help alleviate staff problems, it is envisaged that Beverly Roman, who works at the 
Katutura Office, would work at the Centre for three days a week from January 1999. 

One of the major challenges faced by this department during the year was to ensure 
proper networking and better cooperation between all departments, in particular the 
advice offices and the gender research and education projects. This issue was addressed 
at various departmental levels. 

The first round of staff appraisals was conducted between April and June 1998. The 
second round was planned for November but did not take place and is now planned 
for January 1999, when the new manager will be appointed. 

The funding situation remains critical. During the course of 1998, four core funders, 
IBIS, Church of Sweden Aid, Norwegian Church Aid and Christian Aid, withdrew 
their future support to the Centre. The Katutura, Walvis Bay and Gobabis advice offices 
rely heavily on core funding, since they have not managed to raise separate funding. 
The Gobabis Advice Office was closed as a result of lack of funding. Funds were, 
however, raised for the Walvis Bay office and funding proposals for the Katutura office 
were submitted to various donors. 

Most of the other projects such as the Human Rights Centre, and the Rundu, 
Keetmanshoop and Opuwo advice offices, secured funding for the next few years. The 
Juvenile Justice and Gender projects will be evaluated in 1999 and new agreements 



Administration Department-------------------

will be entered into based on these findings. Funding remains a challenge and 
fundraising is becoming increasingly difficult over time within Namibia. Unfortunately, 
the government's attitude towards human rights and our present foreign policy 
influence some donors negatively . . In addition, long-standing donors have expressed 
the opinion that they need to move on to other countries as they have supported the 
Centre for the last ten years. 

Staff 

Bisey Uirab - Manager 

Clement Daniels - :Vlanager 

Andreas Ab i>olorn - caretaker/ Cleaner 

Joy Bartlett - Rece ptionist/ Secretary 

Collette Brandt - Secretary 

Patricia Classeu - Bookkee1>er 

Fes tus Popyeni Hamukwaya - Materials 
D eve loper 

Sophy James - Secretary 

Joseph Kahuika - Office Assistant 

Pri scilla Maiga~ - Accountant 

Maggy van Rooi - Secretary 

Roadine \ 1\lillemse - Secretary 

Romy Zwirncr - Librarian Bisey Uirab Clement Daniels 

Administration staff at the departmental retreat at Gross 
Barmen in April , 1998 
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Special feature 
Life Skllls 
This prog1-amme aims at making young people 
accounlahle and responsible for their actions. 
Activities arc based on a choice approach, using 
a gToup-work metJ1od. The approach involves 
par-ticipants in such a way that they: 
t have tJ1e choice to attend a 

ses~ion to completion or not, with the 
responsibility of facing up to the 
consequences of d1ei r choice 

t give up their personal time to attend 
the programme 

t se t themselves a personal challenge to 
do the unusual. The progr;unmc is 
conducted over a period of six 
consect11jve wee ks of two-hourly 
sessions 

Life Skill s sessio ns we re condu cted 
durin g 1998 and fifty-five juveniles 
success full y comp leted their sess io ns 
while twe lve cou ld no t co mplete them. 
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Project-------------

The need for a system of juvenile justice was recognised at a national workshop on children's 
rights in 1994. Although the LAC was a founder member of the Juvenile Justice Forum, it soon 
took the initiative when it became clear that progress towards a system for young off enders was 
slow moving. As a result, the Juvenile Justice Project (UP) was established in June 1995. 

Since its establishment two and a half years ago, the Juvenile Justice Project has been growing 
from strength to strength. The project's commitment to its chief concern - children in conflict 
with the law - was demonstrated when it was named the 1997 recipient of UNICEF's annual 
Maurice Pate award. 

In 1998, the project went one step further, establishing the Juvenile Justice Self-Help Clubs. The 
clubs have as their aim the prevention of crime by introducing discussion among young people 
on a variety of issues, including peer pressure, drugs and alcohol abuse. Two clubs have been 
established so far, one at the Augustinium Secondary School in Khomasdal and the other at the 
Jan Jonker Secondary School in Katutura. 

Since crime prevention should be addressed via a long-term approach, the JJP has collaborated 
with the Young Women's Christian Association in order to incorporate training sessions into a 
peer counsellor's training manual. This manual will be pre-tested early next year. 

A young participant in a Life 
Skills session 



Juvenile Justice Project---------------------

Monitoring and Establishment 
As a means of monitoring the treatment of juveniles in custody, thelJP conducts weekly cell visits 
in collaboration with the Change of Homes Life Styles project based in Khomasdal. A committed 
volunteer also visits cells over weekends and collects information from juveniles in order to trace 
their parents. Paralegals and members of the Juvenile Justice Forum in each region also visit cells. 

Research and Data Collection 
Statistical data on all juvenile offenders who went through the criminal courts during 
the period 1995 to 1998 are currently being collected. The JJP is also in tl1e process of 
drawing up profiles for serious and repeat offenders. 

Legal Education Activities/Workshops 
Several workshops were he ld in difierenl regions as pan of 1.he Project's drive 10 dece111ralise 
its activities. The workshops covered the fo llowing topics: 

Diversion Process 

Juvenile Justice 

Human Righls 

F.unily Life Empowerment Programme 

The Right~ of the Child 

Police Oflicer Training 

Role of Social vVorkers a l Court 

lntemarional lnstnm1cnts on.Juvenile Justice 

Keelmanshoop 

Obk,u-ara 

16 January 

25-2G Febru,LI")' 

Tr.m.~Namih Centre 26 March 

\ Vatcrbcri~ 

Duineve ld 

\Vindhoek 

Windhoek 

O tjiwarongo 

26-29 May 

20.June 

29-30 J1111e 

9- 11 September 

30 September 

Direct Service Delivery 

Screening 
The screening of the juveniles is one of the 
main activities of the project and is normally 
done at the magistrate's court. Since screening 
at courts is generally problematic because of 
space con-siderations, efforts have been 
initiated to screen juveniles at police stations. 
During 1998, the Project screened 421 
juveniles at the Windhoek Magistrate's Court. 
Of this number, sixty-seven were diverted to 
the life ski lls programme aimed at 
making these young people accountable 
and responsible for their actions . Twenty
seven were released unconditionally 
while twenty-one were handled through 
consensus decision-making processes. In 
this process, all the parties, including the 
juvenile off ender and the complainant, sit 
down and try to resolve the issue before 
it goes to court. 
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Juvenile Justice Project---------------------

Staff 

Doris Hoo~ - Coordinator 

Senorita Gases - Social \Vorker 

Sophie James - Receptionist 

Jonah K,unw;u1~•a - Social \\ 'orker 

Celeste Zaa.hl - Social \\'orker 
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Major achievements 

t Decentralisation - the Juvenile Justice Forum is now operating in most regions 

t Training of all role players was conducted. The role players are: 

police, magistrates, prosecutors, social workers and volunteers 

t In Windhoek, almost all children are screened before they go to court 

t Establishment of inter-sectoral committee consisting of government ministries, LAC, and 
NGOs 

t An evaluation report concluded that juvenile justice is relevant in the Namibian context 

t An international seminar on children involved in the juvenile justice system was held in 
Windhoek from the 21-25 September 



Litigation Department-------------

The Litigation department has increased its role over the past five years. Not only is it 
concentrating on impact litigation, but its staff have been giving lectures and workshops 
on a number of human rights topics. Staff members have also been involved in the 
production of publications such as NAMLEX, which is an index to the laws of Namibia, 
and The Namibian Law Reports. A major highlight for 1998 was the production of the 
Namibian Police Human Rights Manual. This publication came about as a result of 
violations of basic human rights by some members of the police force . 

Further, the department has especially concentrated on litigation around the 
constitutional rights of immigrants. Here the department scored significant successes 
against the illegal deportation of immigrants. 

Work 'Yith NGOs - An Organisational Involvement 

Clement is the chairperson of the Nyae Nyae Development Foundation, an organisation 
that works with members of the San community in the eastern Otjizondjupa region. 
He has also assisted a number of community based organisations with constitutions 
and other legal advice. These communities include the Fransfontein Community 
Development Association, Ditsa I Mu (Khorixas), Breaking the Wall of Silence 
Movement, Katutura Times, Liideritz Community D eve lopment Trust, Orumana 
Community Skills Development Trust and the Onankali Community Development 
Trust, amongst others. 

The Minister of Justice appointed Clinton as a member of the committee on estates of 
the Law Reform and Development Commission. The committee is required to consider 
the reform of laws relating to the administration of estates, particularly racially 
discriminatory laws still applicable in Namibia. 

Norman represented the candidate legal practitioners at the Justice Training Centre on 
a committee to review the candidate legal practitioners training programme. 
Representations have been made to the Board of Legal Education. 

Special feature 

The Centre applied to tJ1e High Court on 
behalf of a recognised Rwandan refugee, 
\ Vabahncla Deo Cahizi, in order to compel 
the Minister of I-J ome Affairs to grant his 
applica tion for Namibian citize nship . Mr 
Ga hi zi qualified fo r Namibian citizenship 
because of marriage to a Na mibian citizen, 
but the Ministry of Horne AD:urs asked him 
lo give up his refugee status. The Ce ntre's 
appli ca ti o n was not o pposed by the 
Mini ster, who subsequently recogni sed that 
the co rrec t lega l po:,,i Li o 11 was that l\fr 
Gahizi ,1,utomatically ceased to be a refugee 
o nce he hecame a Namibi an citize n. Mr 
Gahizi has now re ceived a ce rtifi ca t·e o f 
Namibian citizenship . 

The litiga ti o n de partment has also cl o ne · 
bill sumrna.ri es for the Na mibi a Institute 
for Democracy. These bill summaries are 
wide ly used and a µroc es~ is curre ntl y 
underway to make them mo re analytica l. 
Sta ff o f th e litiga ti o ll d e partm en t have 
also co ns e nted to pre-scree n ,tsylum 
see kers for the Ministrv of H ome Affairs. 
All asylum seekers a.re now referred to the 
LAC for a.n initi a l inte rvi ew and 
evaluation of the merits of cl aims. 
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Litigation Department 

Case Statistics 

Labour 110 

Human Rights 68 

Land/ Housing/Environment 12 

NGO/ Development Support 14 

Criminal 21 

P ension/Insurance 17 

Consumer 24 

Family related 19 

Other 28 

TOTAL 313 
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Staff Developments 

Valmary and Yvonne joined the department at the beginning of 1998 as candidate legal 
practitioners. Kenneth also joined the department but has been assigned to the Land, 
Environment and Development Project (LEAD). Clement successfully completed an 
Advanced Diploma in Labour Law. 

Staff 

Climon Light - Coordinator 

Andrew Corbett - Legal Practitjoner 

Clc:mcnt Danieb - Legal Practitionc1/ Advice O ffice Coordinator 

Joh~urn ~la.Ian - Legal Practitjoner 

Yvonne Da11sab - Candidate Legal Practitione r 

Ke1meth Si,unlxmgo - Candidate Legal Practitioner 

'.'Jom1,u1 "l)ombe - Candidate Legal Pr,Ktjtioner 

Va.lm~uy Van Rooi - Candidate Legal Practitioner 

Clinton Light 



Gender Research Project------------

The Gender Research Project was established in 1993 with multi-purposed aims: to 
provide research aimed at removing all gender discrimination in the law and to improve 
laws which are not adequate to meet the specific needs of men and women. In pursuing 
this goal, the project conducted research on maintenance, rape, domestic violence, 
divorce, domestic workers and affirmative action. The commitment of the project to its 
aims was further demonstrated in 1998. During the year, the research paper on domestic 
violence was published with funds from USAID. This was particularly helpful because 
government had been reluctant to release the reports to the public. 

Another highlight for the project was the publishing of a research report on Affirmative 
Action in Local Government. This report was an update of a previous report published 
in 1993. 

The Child Maintenance Campaign also had a 
successful _run during 1998. Its main objective 
was to speed up the passage of the new 
Maintenance Act. Ths objective was addressed 
through the following activities: 

t Direct lobbying of government and 
parliament 

t Indirect lobbying through media and public 
demonstrations 

t Provision of ongoing research and drafting 
assistance to the legal drafter 

t Petitions 

t Provisions of redrafts of various 
sections of the Draft Bill 

Another objective of the campaign was to 
raise public awareness of the importance of 
financial and emotional supp01tfrom parents, 
especially fathers. The following means were 
used to advance this cause: 

t Radio programmes on most of the 
language services 

t A 'Talk of the Nation' segment on 

t 

t 
t 

t 

t 

maintenance 

Networking with organisations 

Community meetings and workshops 

Campaign-related activities organised by 
local groups 

Posters in eight languages 

Poetry and performance groups 

The Child Maintenance campaign 
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Gender Research Project--------------------

Staff 

Dianne Hubbard - Coordinator 0X'I011') 

Laura 1:iihero - Ct:nder Officer 
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Staff training- and development 
Laura received Internet research training. She was also granted study leave to prepare 
for examinations. 

Dianne was granted a SIDA scholarship to attend a month-long course on human 
rights and the Equal Status of W omen. 

An in ternal gender-training workshop was attended by all LAC coordinators. A similar 
workshop is planned for all staff in 1999. 

List of com·pleted publications 

Th<.: Epupa D ebate 

The Criminal Law Relating to Corruption 

Allirn1atjve Action for \\ 'ome n in LoGJ Government in Namibia: T he 1998 LooJ 
Government ElccLiorn, 

Domestic Vio lence: Propo::-als for Law Reform 

Children in Court: Protect.ing- Vulnerable \\'it.nesses 



Gender Research Project--------------------

Special feature I Vulnerable witnesses 
Domestic Violence 
The La,,· Reform ;rnd De\'elo prnent Commi:-s.ion (LRDC) asked the Legal Assistance Centre to 
provide research on domestic vio lence in the wake of widespread protest following a particul;u-ly 
grisly murder of a woman by her husband in Swakopmund. An extensive research paper was 
prepared 1rith the help of visiting US la\\'yer Diana \ i\' ise and visiting anthropo logist Dr Rob 
Go rdon, who provided the ir mrn funding. No fiekhrnrk " ·as necc~sary, as the report could draw 
on various empirical stu<lic:. conducted hy other organisations in recent years. It contai ned an 
extensive discussion of lall's on domestic l'iolence in other counlTics and put forward a draft bill 
for discussion. 

This paper wa)> pre:,ent,ed to lhc LRDC at th e end or September and was made available to the 
public in ead y November. It will form the basis for consul tations 11ith a small group of experts 
working in the fie ld e;u-ly i11 1991). T he LAC has been 'A orking closely l{)getJ1er ll'ith the LRDC 0 11 

this project, in the best cxerci:.c of cooperative endeavour between the two gToups to date. 

The prqject is also involved in sneral complementary prqicct<,: 

➔ Preparing to publish a do me:,tic violence 111~mu;J. li~ting !-> il elters ;md resource~ for 
d1o~e who work in the fi eld 
➔ Conducting an ,malysis of one month of NllC television progT,urnning to as~ess the 
,unount of violence and gender ~tercotyping present 

-➔ A.nalysing police qucsti01maire:, sent out by Lhc LRDC in I 997 but never processed 

All three or these mini-research prqjects are well underway ,uicl sh<}ukl be competed in e<u·ly 
1999. 
The LA C also continues to be in volved in a support group on domc~tic violence corwene<l by d1e 
Deputy Minister of Prison:.. Vv'e network internatio11 ally on tfos issue by me,ms of an Inte rnet 
discussion gToup and numerous e-mail coutacts. 

The project published a research report on 
vulnerable witnesses. The report focused on 
court procedures that could reduce the trauma 
for children and other vulnerable witnesses. 
The report was completed at the request of 
the Law Reform and Development 
Commission. 

Input was also made into the following areas: 

t Divorce 

t Rape 

t Children's legislation 

t Corruption 
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Legal Education Project--------

Staff 
Si las Kishi Shakumu - Coordinator 

(he lo\\') 

Ros,l Namise~ - Training and 
Support Pe rson 
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One of the principle aims of the Legal Assistance Centre is to make the law accessible 
to those with the least access. This is done variously through legal advice, law reform 
and research. The process would, however, not be complete without legal education. 
Thus, in 1993, the Legal Education Project (LEP) was established with the aim of 
providing legal education to a variety of target groups on a range of human rights 
issues. By so doing, it also contributes to the LAC's main objective, that of building a 
human rights culture . 

After seven years, the LEP is still going strong. While it has successfully reached out to 
most communities during this period, it has now added two new target groups: 
volunteer trainers and education colleges . The role of volunteer trainers would be to 
reach areas that could otherwise not be reached by the LEP. The programme for colleges 
started in 1998 and in this programme, teacher trainers are given the relevant 
background and information to enable them to incorporate legal education into school 
curriculums. 

During 1998, the LEP showed flexibility and diversity by introducing the refugee 
programme, which is aimed at teaching refugees human rights in general, with a focus 
on refugees. So far, two workshops have been held on the themes 'Introduction to the 
LAC: Needs Assessment', and 'Universal Declaration of Human Rights'. During the 
second workshop, a draft plan of .action was drawn up in consultation with the refugees. 

Education is a continuing process, and the number of workshops conducted during 
the year under review reflect that the LEP is well aware of this. Workshops covered 
topics such as: 

t Introduction to the LAC t Social Security Act 

t Schools: Gender Training t Married Persons Equality Act 
t _ Colleges of Education: Gender Training t The Namibian Constitution 
t Government Officials:Gender Training t How Laws are Made 
t Human Rights t Rights of Prisoners 
t Labour Act t Inheritance 



Legal Education Project--------------------

Legal Education Project Workshops 

Several workshops were he ld in different regions a:- pan of the Pr~je ct's drive ro dcccntTalisc 
it-; ac tivi t.ies . The wo rkshops covered the follo11·ing topics: 

D«y of the Africrn Child (Rights of the C hild) 

Advocacy/ Lo.bbyi ng 

Lcoal Aud10rity and \ Vomcn 

H ow Laws arc Made 

Approximately 51 final-year students from the Windhoek College of Education 
graduated from the LAC's Legal Education Project for Schools in November, 
1998. The project is fully recognised by the Ministry of Higher Education, 
Vocational Training, Science and Technology, and works in close collaboration 
with UNESCO's Sub-regional Human Rights and Democracy Programme, 
which aims to integrate human rights and democracy in the school curriculum 
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ADVICE 
OFFICES 

The Human Rights Centre at Ongwediva 

1 6 Annual Report January - December 1998 

Human Rights Centre------

It is no coincidence that the Human Rights Centre (HRC) bears this name. Established 
in July 1988 and situated in Ongwediva, an area in which the liberation war for 
Namibia's independence was concentrated, the office provided welcome relief to people 
who daily experienced flagrant and widespread abuse of their basic human rights. 
The basic aim of the office was to give access to the law and the provision of justice and 
to educate the community on human rights, as was stated at the time: 

'The aim of establishing the centre was closely related to the idea of establishing a 
human rights culture in Namibia, where human rights would be respected and 
where the law would be transformed from an instrument of oppression into a 
means of securing rights and justice.' 

Ten Years On 
The HRC has now been in existence for ten years and currently serves four regions, 
namely: Oshikoto, Oshana, Omusati and Ohangwena. A major achievement over the 
past decade has been the excellent relationship that has been built with 'the police. 
This is particularly significant as the police were previously seen as oppressors and 
violators of human rights. 

LEP Activities 

It has been evident that there is a general reluctance on the part of the community to 
assert their rights. Hand-in-hand with this has been the obvious need for legal education. 
During the year under review, staff of the HRC have therefore visited various regions 
and conducted workshops on the following topics: 

t Understanding Human Rights 

t Children's Rights 

t Women's Rights 
-

t Inheritance 

t The Namibian Constitution 

t The Land Issue 

t Gender 

I 
I 



Human Rights Centre 

The HRC has also trained volunteers to do outreach tasks in areas where staff have 
been limited. The volunteer training covered the following: 

t Inheritance 

t How to write a valid will 

t Maintenance 

In previous years, labour-related cases have dominated the caseload. However, in the 
year under review, maintenance cases far exceeded labour cases. This can no doubt be 
attributed to the success of the Child Maintenance Campaign that was run in 1998. 
Inheritance cases constituted the second largest/category in the caseload for 1998. 
Inheritance issues are problematic because of the different matrimonial laws and laws 
of succession applicable in the northern regions. More workshops will concentrate on 
this issue in 1999. 

Staff development 

Staff attended meetings and workshops on the following topics: 

t Paralegal Training Workshop in Windhoek 

t Juvenile Justice 

t Parliamentary Standing Committee on Economics 

t Social Security Commission 

Case Statistics 
Labour 

Maintenance 

Inheritance 

Pension/ Insurance Policies 

Domestic/ Family/ 
Marital problems 

Staff 

Erastus Sbamena - Coordinator 

Ben Ausiku - Paralegal 

Napoleon Uutoni - P aral egal 

57 

85 

63 

57 

41 

Ruth H e kandjo - Paralegal/Ge nder 
Officer 

Rita Mukwiil o ngo - Receptionist/ 
Secretary 

Tusnelde Nangolo - Cleaner 
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Katutura Advice Office 

Case Statistics 

Labour 

Maintenance 

Inheritance 

Pension/ Insurance/ Policies 

Divorce/ Marital Problems 

Housing 

Workman's Compensation 

Miscellaneous 

Staff 

Ono Angula - Paralegal 

Monica Nganjone - Paralegal/ 
Gender Officer 

168 

55 

18 

8 

10 

9 

6 

60 

Karin MvuJa - Receptionist/Secretary 

Beverley Roman - Cleaner 
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Over the years it has become evident that the services of the Katutura Advice Office 
are needed beyond the boundaries of Katutura and Khomasdal. Specialising mostly in 
Jabour cases, the office often gets called upon to deliver its services in towns as far 
afield as Otjiwarongo, Okakarara, Okahandja and Rehoboth. In an effort to render a 
more effective service to these communities, the office secured a donation of 
N$70 000.00 from the Namdeb Diamond Corporation in 1998. This donation has enabled 
the office to play an effective role within these communities and to conduct more 
outreach workshops. These workshops have achieved a remarkable success rate and 
covered topics as diverse as: 

t Maintenance 

t Human Rights 

t Labour Act 

t Rights of Domestic Workers 

t Domestic Violence 

The office experienced a decrease in the number of cases reported during 1998, compared with 
the previous year. This could be attributed to a variety of reasons, including, amongst others, the 
fact that concerning labour issues, people now know the labour inspectors and take their complaints 
directly to them. This is a direct reflection of the success rate of the Katutura Advice Office's legal 
education campaign on the Labour Act. 

However, there has been a marked increase in the number of maintenance cases. The Child 
Maintenance Campaig11 was very effective in that it informed many single mothers about child 
maintenance laws. This in turn led to the increase in the number of maintenance cases reported 
to the Katutura office. 



Keetmanshoop Advice Office----------

The Keetmanshoop Advice Office saw a welcome change in 1998. While previously it was 
responsible for the entire southern part of the country, it now shares this responsibility with the 
Mariental Advice Office, which was established in September 1998 under the auspices of the 
Bridge Project in Mariental. The founding of this office has had positive spin-offs, one of which 
is that the Keetmanshoop office can now reach out to the smaller communities in the Karas 

I 

region that were previously neglected due to distance and lack of time. 

This shared responsibilty for the region, however, has not contributed to a decrease in the number 
of cases reported to the Keetmanshoop office. It is evident that the people in the south of Namibia 
are now more confident about their rights and know how to assert them. While the office continues 
to educate the rural communities about their rights,~ area of concern remains ongoing police 
brutality. 

The office also conducted research on the application of affirmative action in the newly established 
towns. 

There has been an increase in the number of labour cases reported to the office. This is a 
reflection of the success rate of the office's legal education activities, which placed emphasis on 
the Labour Act and Conditions of Employment. Many mainly farm workers are now aware of 
their rights and have reported unfair labour practices to the office. 

The number of assault cases reported is cause for concern. Assault complaints are mainly levelled 
against members of the police. However, the office is unable to proceed with many of these cases 
as the police often detain victims for long periods until any wounds inflicted have healed. This 
makes it impossible to obtain medical certificates to serve as evidence of police torture. 

This office is funded by an organisation called 'Operation Day Work', which raises funds through 
students, who do voluntary work for one day. The emphasis of the operation is on working 
together with the youth. 

Special feature 
The Lucas Byhl trial 
Luca:- 13yhl was a farm worker at the farm 
Kroonhol~\\ 'e !>t in the l\lalt a li <>hc district. 
His emp lo yer :-.hot him in the leg on 

Augw,1 22, 11)95. Due 10 his ignorance of 
hi:-. right ~, he on ly reported the matt e r lo 
Lhe Kec tmanshoop Advice Office in 1996. 
T he o rli ce took t li e mall er up and after 
lengthy court proced11re s. th e parties 
reach ed an out-of-court ~elL le 111 e nl on 
November 18, 1998 in \\'i11dhoe k. Lucas 
was paid dam ages to the amount or 
:\$10 000.00. 

Staff 

Aloysiu!> Katzao - Coordi na tor 

Trudie Bikk - Paralegal/Ge nder 
Officer 

\ ,\.ilnta haak !> - Rece ptioni~t/ Secretary 
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Keetmanshoop Advice Office------------------

Case Statistics 

Arrears/Debts 

Assaults 

21 

6 

Divorce/ Marital Problems 52 

Dismissals & Unfair 
Labour Practices 

Inheritance/Estate 

Evictions 

Maintenance 

Pensions/ Social Security/ 
Insurance Policies 

Contract Disputes 

62 

12 

20 

32 

12 

3 
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Legal Education Activities/Workshops 

It has been encouraging to note that people have responded well to th e workshops 
conducted by the Keetmanshoop Advice Office over the years. For this reason, during 
the year under review, further workshops were conducted on the following topics: 

Condirions of Employmenl 

Social Security Act 

Labour Act 

Domestic Violence 

The Namibian Cow,Lilution 

Human Right~ 

Maintenance 

Juvenil e Justice 

Keetmanshoop 

\Varmbad 

\Varmbad 

Keetman:-hoop 

Bethani e 

Bethanie 

Be thani e 

Kce tman shoo p 

6 February 

25 April 

2,i April 

19 Se pt embe r 

1 -1- l G September 

15-1 6 Se µl ember 

1.5-16 September 

19 October 



Mariental Advice Office-------------

One of the main aims of the advice offices is to reach out to more remote and rural communities 
which are otherwise inaccessible to the LAC head office. In dealing with these communities, the 
main task is to introduce people to the concept of the LAC and its advice offices and to educate 
them about their rights. 

In September 1998, easier access to the law was made available to the communities of the south 
with the establishment of the Mariental Advice Office. This office was intiated by an agreement 
between the LAC and the Bridge Project of Mariental. Alec Boois, a paralegal, was appointed to 
work directly w1der the Bridge Project with assistance from the LAC. 

I 

News of the new office spread fast and it was soon called upon to deal with a variety of cases from 
labour to inheritance issues. It soon became evident that the community lacked adequate 
knowledge oflegal matters, and in particular, the Labour Act. Case statistics show that a significant 
number of labour cases have been reported to the office. This is directly due to the poor services 
rendered by the labour office in Mariental. The problem has reached such proportions that the 
Mariental Advice Office Coordinator was invited to give input to the Parliamentary Standing 
Committee on Economics' public hearing on the Labour Act. 

The office also conducted workshops on the following topics: 

t Labour Act 

t Social Security Act 

t Child Maintenance 

t Juvenile Justice 

t Human Rights (presented to inmates at the Hardap prison) 

Case Statistics 
Labour 14 

Assault 14 

Inheritance 3 

Housing 

Pension/ Insurance 5 

Arrears/Debts 

Miscellaneous 4 

Staff 

Alec Boois: Para.legal/Coordinator 
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Opuwo Advice Office--------------

Case Statistics 

Labour 6 

Maintenance 2 

Citizenship 3 

Insurance 1 

Inheritance 1 

Housing I 

Community Dispute 2 

Assault I 

Special Feature 
FIiming of a television commercial for 
the Samsonite company at Omuramba 
T he office wa ~ rcq ue5 te cl hy a South 
Afri can film producer company based i11 
Ca pe Town to faci lit a te and m e diate 
be tween th e m and the Om uramba 
Co mmun ity l"or th e filmin g o f a 

comm ercial Hith the Himba Community. 
T he o ffi ce fac ilita ted th e p rocess by 
co mulLin g th e co rnmunit y a nd o th e r 
expcrL5 to dctc nnine fees. lt also assisted 
boLh parLies in dra fling the Memorandum 
of AgTecmcnt. T he community received a 
total ,uno unt of N$17 000.00. 
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Human Rights is a dynamic issue. The more people are educated about their rights, 
the more they begin to feel confident about them and how to assert them. In the early 
nineties, a revolution for land started in Namibia. The National Land Conference in 
1994 gave further impetus to this issue. The Legal Assistance Centre, cognizant of these 
events, realised that many future human rights issues in Namibia were going to revolve 
around land and the management thereof. It was against this background that the 
Opuwo Advice Office was established in June 1997. 

The Opuwo Advice Office has now been in existence for over a year. Concentrating mostly on 
land issues, the office has been intimately involved in one of Namibia's biggest land and 
environment issues: the proposed construction of the Epupa dam in the Kunene region. 

The office has not only dealt with land and environmental issues, but also with various other legal 
issues that have affected the local community. However, the number of cases reported to the 
office is not high. This can mostly be attributed to the fact that not many people know about their 
rights. This has highlighted the need for a vigorous legal education campaign, which has duly 
been indicated in the office's plan of action for 1999. 

/ 



Opuwo Advice Office---------------------

Staff development 
The process of personal enrichment that ultimately benefits the office continued in 
1998. During the period under review, the office coordinator recieved the following 
training: 

t Paralegal Training, March 1998 

t Logical Framework Approach, March 1998 

LEP Activities 

The office could not conduct all the planned workshops for various reasons, including 
poor communication with the target groups. However, workshops were conducted on 
the following topics: 

t Introduction of the Legal Assistance Centre 

t Labour Act 

t Children's Rights 

t How Laws are Made 

t Gender 
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Rundu Advice Office 

24 

Case Statistics 
Pension 

Policies 

Maintenance 

Labour 

Social security 

Divorce 

Estate 

Assault 

Damage and Property 

Debts 

Civil claim 

Citizenship 

Detention 

Housing 

\,V ood business 

Land 

Death claim 

Tax 

60 
37 
16 

42 
16 

17 

21 

5 

2 
7 

8 

6 

3 

2 
2 

2 

2 
1 
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The resources of the Rundu Advice office are stretched to the limits. Situated in the Amcom 
Building in tl1e town of Runclu, the office currently serves tvvo regions, Kavango and Caprivi. 
\iVith a staff complement of only four, the office has not been able to reach every village in the 
Kav;rngo region because of tl1e distances involved. Despite its modest staff complement, the 
office has, however, managed successfully to attend to most of th~ community's needs. 

Aside from the normal legal advice and general caseload of tl1e Rundu Advice Office, tl1e 
countrywide Child Maintenance campaig11 was a highlight for the office. During tl1is can1paign, 
the ofEce visited local churches to explain the importance of the campaign and to have the local 
women sign the petitions. The local office of the Namibian Broadcasting Corporation's national 
service was also utilised in order to respond to frequently asked questions by the public. Another 
highlight of the year under review was the establishment of tl1e Juvenile Justice Forum for the 
Kavango region. Volunteers have been recruited to do the screening of juveniles and visits to the 
local police cells. 

Staff Development 

Makongwa continued hi5 studies towards a B Comm clegTee while Maria studied tmtards a Diploma in 
Public Achninistration. Paulina continued her studies for an Aw)Ciate Degree in Personnel Management 



Rundu Advice Office----------------------

Educational Activities 

The Rundu office was busy in 1998 as far as educational activities were concerned. \1/orkshops 
were conducted on the following topics: 

t Children's Rights 
t Human Rights 
t Maintenance 
t Introduction to the LAC 
t The Day of the African Child 

D \1/omen's Em;mcipation and Equality 
t Juvenile Justice 
D Marriage and Divorce 
D \,V omen and rape 

Learners of the Kashenge Combined School taking part in an outreach programme 
conducted by Makongwa. Topics were 'What is the LAC', and 'What are Human Rights' 
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Walvis Bay Advice Office 
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The Wal vis Bay Advice Office is situated in an industrial town with a fast expanding export 
processing zone, and since its inception has concentrated mainly on labour cases. However, a 
number of other cases on a variety of other issues were recorded during the year under review, 
although there was a significant decrease in the total number of cases reported in 1998, compared 
vvith 1997. The decline in cases reported could be attributed to the shortage of staff, which resulted 
from the resignation of the coordinator. 

The Child Maintenance Campaign had a successful run during the course of the year in the 
Walvis Bay area. The office conducted research on child maintenance and held information 
workshops on the campaign. Clients also benefited from the campaign drive and no less than 
nine clients saw their maintenance claims successfully resolved through the office. 

As the community in general becomes more aware of their rights under the law, the number and 
variety of cases being reported to the office is set to increase. In anticipation of our client~' 
dynamic needs, the office staff prepared themselves during the year by attending workshops on 
topics as diverse as: 

t Married Persons' Equality 

t Negotiating and Drafting of Commercial Agreements 

t Juvenile Justice 



Walvis Bay Advice Office--------------------

Since most of the cases reported to this office to date have been labour related, the office was 
appointed as a member of the Walvis Bay Labour Advisory Forum. The office also became a 
member of the \Vomen ,md Child Abuse Centre, thereby demonstrating that it is a fully fledged 
advice office capable of handling all types of human rights issues. 

Children participating in a Child Rights Workshop held at Arandis in July 1998 

Case Statistics 
Unfair dismissals 

Retrenchment 

Resignations 

Estate 

Divorce/Maintenance 

Outstanding payments 

Advice/Referrals 

Salary disputes 

Social Security 

Marriage 

Insurance 

82 
2 

5 

4 

9 

29 
5 

2 

I 

I 

Pension 3 

\1/orkman's Compensation 1 

Assault 2 

Annual Report January - December 1998 27 



SPECIAL 
PROJECTS 
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LEAD Project------

The Land, Environment and Development (LEAD) Project was established in June 1997 because 
of the shift in focus to human rights issues surrounding land. With the rural communities as its 
main area of activity, the project undertook to do research, lobbying and law reform on land 
issues. 

1998 saw a continuation of that process. Although the law reform process slowed down in 
1998, the project achieved significant successes in other fields. A final draft of the Environmental 
Management Act was produced and has been submitted to government. The Project also made 
considerable progress in drafting the Integrated Pollution Control and Waste Management Bill. Other 
bills in which the Project had significant input were: 

t Tourism Bill 

t Aquaculture Bill 

t Forestiy Bill 

t Fisheries Bill 

t Communal Land Bill 

t Environmental Investment Fund Bill 

Apart from LEAD's input into the various Bills, it also provided legal advice and litigation to 
rural communities as follows: • 
t Representing the Epupa community in negotiations with the government over the proposal 

by government to build a hydro power scheme on the Kunene River. 

The representation of the community has involved discussion of strategy, intensive research 
into the documentation around the feasibility study, the consideration of the various 
compensation or mitigation packages that might be presented in the future, attending 
public meetings and generally liaising with the clients. LEAD made a major input into the 
final submission of the Himba and Kunene traditional leadership to government at a 
meeting in February 1998. 

t Representing the communities of Bergsig and De Riet, Sesfontein, Dorra N abis and Epupa 

in Kunene, Salambala, Wupaaro, Muyoni and Kwandu in Caprivi and Nyae Nyae in 



LEAD Project 

Eastern Bushmanland in obtaining conservancy and tourism rights in these areas. 

This has involved legal assistance in setting up a development trust for the Epupa 
community, a hunting agreement for the Torra Conservancy, a tourism agreement for the 
Mayuni Conservancy and renegotiating a concession agreement for the Sesfontein 
Conservancy. 

t Representing the Omkhoisen Youth Association in a land dispute in Warm bad. 

t Representing the Haikom in a claim they have for alternative land to be resettled on, 
together with certain concession rights to run tourism enterprises in the south-eastern part 
of Etosha National Park. 

t Representing Chief Kipi George and the Kxoe community in challenging the government's 
attempt to close down their community based can1psite in West Caprivi to make way for the 
extension of prison facilities. 

The High Court application was successful with government backing down and rescinding 
their decisions. At present, the Project is still negotiating to set up a commission of enquiry to 
look into the Kxoe's land rights. This case involves complicated issues of customary tenure, 
land rights in general, environmental policy, the jurisdiction of traditional authorities and the 
rights of indigenous minorities. 

LEAD is also representing the Kxoe leadership in challenging the government's decision not 
to recognise the Moe traditional leadership in terms of the Traditional Authorities Act. 

t Representing the Masubia Chief and the Salambala Conservancy Committee in a land 
dispute where the community has set up a conservancy, but four families are refusing to 
move out of the core wildlife area and are therefore jeopardising the whole enterprise. 
The Centre has filed extensive papers in the High Court dealing with the traditional 
leadership of the Masubia, their land rights in terms of both customary and civil law, their 
resource rights and the various decisions taken to set up the conservancy. 

t Representing the Sesfontein Conservancy in renegotiating a concession agreement signed 
with a tourism operator with a view to opening up approximately one million hectares of 
prime tourism country to community based tourism enterprises and to allow for sustainable 

hunting in the area. 

t Serving on the Life Steering Committee, 
which provides policy guidance and 
financial support for the national 
community based natural resource 
management (CBNRM) programme in 
Namibia. 

The Centre has also been deeply involved 
in setting up the legal institutions to 
manage the national CBNRM programme 
in the future. 

t Giving general advice to the Namibian 
Community Based Tourism Association 
(NACOBTA). 

t Drafting deeds of trust and other 
agreements, giving general advice, 
providing legal support to the 
community based natural resource 
management activities in the field of 
Integrated Rural Development and 
Nature Conservation (IRDNC) in both 
the Kunene and Caprivi Regions. 

t Giving advice to the Working Group of 
the Indigenous Minorities in 
Southern Africa (WIMSA) on a 
number of issues related to 
indigenous minorities in Namibia. 
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LEAD Project 

Education materials 

No education materials could be produced on the hmd issue. However, it is anticipated that 
booklets on the communal land Bill will be produced in e;:ll'ly 1999. 

Training 

A workshop on land rights was presented fix the Himba at Wereldsend. 

A paper was presented on a national workshop for Community Based Natural Resource 
M,magement practitioners. 

Staff development 

Clement attended a regional seminar on land tenure in July 1998 in Lesotho. 

Kenneth participated in several training meetings organised by WIMSA for the San people. 

Norman did training with the Himba on the setting up of a developmental organisation. 

Chief Hikuminwe Kapika of the Ovahimba 
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The Namibian Law Reports 

This project was established in 1994 to make the law accessible to a broader audience, 
and since its inception a total of five reports have been produced, including the 1998 
law reports during the year under review. 

However, during 1998, the project experienced some difficulties. Production and publishing of 
the 1997 reports could not be completed as anticipated due to the long wait for the 1997 
judgements. The publishing schedule is now back on track and it is anticipated that the 1998 and 
1999 law reports will be published next year. 

With due cognizance of the developments in information and technology, plans are now underway 
to publish the Namibian Law Reports in electronic form as early as 1999. It is also envisaged that 
Juta & Co., the publishers of the Namibian Law Reports, will commence collating the information 
to enable them to publish a cumulative index and noter-up during 1999. 

It is evident from present subscriptions, which currently stand at 165, that the law reports do not 
have a large circulation. The editorial board has therefore instructedJuta & Co. to embark on an 
extensive marketing campaign in orrder to increase subscriptions. 
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STATEMENT BY THE TRUSTEES 

The consolidated annual financial statements set out on pages 32 to 44 have been approved 
by the Board of Trustees and are signed on their behalf by: 

0-
A WCORBETT 

WINDHOEK 
12 February 1999 

( 

D FSMUTS 



Financial Reports---------------------------
REPoRT OF THE INDEPENDENT AUDITORS 
To the trustees of the Legal Assistance Trust of Namibia 

We have audited the consolidated annual financial statements set out on pages 32 to 44. 
These financial statements are the responsibility of the Board of Trustees while our responsibility 
is to report thereon. 

We conducted our audit in accordance with generally accepted auditing standards, which 
require that we plan and carry out the audit to obtain reasonable assurance that fair presentation 
is achieved in the financial statements in all material respects. An audit includes examining, 
on a test basis, evidence supporting the amounts and disclosures in the financial statements. 
An audit also includes assessing the accounting policies used and significant estimates made 
by management, as well as evaluating the overall financial statement presentation. We consider 
that our audit procedures were appropriate in the circumstances to express the opinion presented 
below. 

In common with similar organisations, it is not feasible for the trust to institute accounting 
controls over cash collections prior to the initial entry of the collections in the accounting 
records. Accordingly, it was impracticable to extend our examination beyond the receipts 
actually recorded. 

Except for the effects of any adjustments which might have been determined to be necessary 
had it been possible for us to examine the issues referred to in the preceding paragraph, in 
our opinion the consolidated annual financial statements referred to above fairly present the 
financial position of the trust at 31 December 1998 and the results of its operations and 
cash flow information for the year then ended in conformity with generally accepted accounting 
practice. 

The information on pages 38 to 44 is supplementary to and does not form part of the financial 
statements to which this report relates. 

~ ~ ~-J;; 
STIER HENKE ASSOCIATES 
CHARTERED ACCOUNTANTS 
WINDHOEK 
12 February 1999 

CONSOLIDATED BALANCE SHEET AS AT 31 DECEMBER 1998 

Note 1998 
N$ 

CAPJIAL EMPLOYED 

7997 
N$ 

ACCUMULATED FUNDS 

EMPLOYMENT OF FUNDS 

2 3 913 44 7 3 84 1 108 

FIXED ASSETS 

CURRENT ASSETS 

Amount owing by the HRT 
Accounts receivable 
Bank and cash on hand 

CURRENT LIABILITIES 
Donations received in advance 
Accounts payable 

NET CURRENT ASSETS 
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3 

4 

2 180 388 2 178 149 

483 597 591 687 
103 919 140 189 

1 728 478 _l_M9 901 

2 315 994 2 381 777 

379 216 532 483 
203 719 186 335 

582 935 718 818 

1 733 059 1 662 959 

-
3913447 3 841 108 
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Financial Reports 
CONSOLIDATED INCOME STATEMENT FOR THE YEAR ENDED 31 DECEMBER 1998 CONSOLIDATED CASH FLOW STATEMENT FOR THE YEAR ENDED 31 DECEMBER 1998 

Note 1998 1997 7998 1997 
N$ N$ N$ N$ 

INCOME CASH FLOWS FROM OPERATING ACTIVITIES 

Windhoek Office 3 635 242 2 095 440 Surplus/(deficit) for the year 623 236 (350 701) 

Walvis Bay Advice Office 48 680 2 078 Adjusted for: 

Keetmanshoop Advice Office 254 557 167 025 Depreciation 274 691 270 276 
Katutura Advice Office 77 021 l 200 Profit on disposal of fixed assets (30 088) (299) 
Gobabis Advice Office 64 482 (Deficit)/surplus from projects (389 026) 65 662 

Interest received (78 201) (84 518) 
5 4 015 564 2 266 225 Interest paid 3 699 4 866 

EXPENDITURE Operating income/(loss) before 
Windhoek Office 2 530 832 l 74 l 238 working capital changes 404 31 l (94 714) 
Walvis Bay Advice Office 203 447 238 606 
Keetmanshoop Advice office 248 092 223 837 Working capital changes 
Katutura Advice Office 234 248 198 326 Increase in amount owing by HRT (53 780) (74 957) 
Gobabis Advice Office 175 709 214 919 Decrease/(increase) in accounts receivable 36 270 (42 635) 

Decrease in donation receivable (95 454) 

3 392 328 2 616 926 (Decrease)/increase in donations received in advance (l 53 267) 350 919 
lncrease/(decrease) in accounts payable 17 384 (10 71 l) 

SURPLUS/(DEFICIT) FOR THE YEAR 6 623 236 (350 701) Cash generated in operations 250 918 32 448 
Interest received 78 201 84 518 

PROJECT DEFICIT WRITTEN OFF 9 (161 870) (352 772) Interest paid (3 699) (4 866) 

ACCUMULATED FUNDS AT THE BEGINNING Net cash inflow from operating activities 325 420 112 100 
OF THE YEAR 2 714 821 3 418 294 

CASH FLOWS FROM INVESTING ACTIVITIES 
ACCUMULATED FUNDS AT THE END OF Acquisition of fixed assets (300 558) (713 025) 
THE YEAR 3176187 2 714 821 Proceeds on disposal of fixed assets 53 715 300 

ACCUMULATED SURPLUS - PROJECTS 
Net cash outflow from investing activities (246 843) (712 725) 

7 737 260 l 126 287 

CONSOLIDATED ACCUMULATED SURPLUS 
NET GENERATED/(UTILISATION) OF CASH AND 
CASH EQUIVALENTS 78 577 (600 625) 

AT THE END OF THE YEAR 3 913 447 3 84 l l 08 CASH AND CASH EQUIVALENTS AT THE 
BEGINNING OF THE YEAR l 649 901 2 250 526 
CASH AND CASH EQUIVALENTS AT THE 
END OF THE YEAR l 728 478 l 649 901 
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NOTES TO THE CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 1998 

1. ACCOUNTING POLICIES 

The annual financial statements are prepared on the historical cost basis. The following are the principal accounting policies adopted by the trust, which are consistent with those applied in prior 
years: 

Fixed assets and depreciation 
With the exception of land and buildings, which are not depreciated, depreciation is calculated to write off the cost of fixed assets on the straight line basis over their expected useful lives. The 
depreciation rates are: 

Projects 

Motor vehides 25% 
Furniture and fittings 20% 
Office equipment 20% 
Computer equipment 20% 
Library 10% 

All project balance sheet items (inclusive of fixed assets/current assets/liabilities) have been included in the consolidated balance sheet and their surpluses/deficits as a supplementary item in the 
income statement. 

In respect of the notes to the annual financial statements, notes numbered 6, 7 and 9 are exclusive of project activities. 

Donations 
Amounts received locally and from abroad are accounted for on a cash basis except where there is a positive commitment to fund a specific project. Such donations may be. accrued to deferred. 

Investment income 
Interest on investments is accounted for on an accrual basis. 

2. ACCUMULATED FUNDS 1998 1997 
N$ N$ 

Windhoek Office 3 105 729 2 650 828 
Keetmanshoop Advice Office 70 458 63 993 
LAC - Projects 737 260 l 126 287 

3913447 3 841 108 
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3. FIXED ASSETS 

Computer 

Motor and office Furniture 

vehicles equipment & fittings Buildings Library Total 

N$ N$ N$ N$ N$ N$ 

1998 

Carrying amount at 
31 December 1997 249 181 264 798 42 864 1 519 497 101 809 2 178 149 
Additions 114 503 117 758 31 392 2 528 34 377 300 558 
Disposals (23 628) (23 628) 
Depreciation (119 837) (109 315) (20 862) (24 677) (274 691) 

Carrying amount at 
31 December 1998 220 219 273 241 53 394 1 522 025 111 509 2 180 388 

--·-·~-· ··-'-··-~ 

At cost 534 819 846 134 196 593 1 522 025 268 647 3 368 218 

Accumulated depreciation (314 600) (572 893) (143 199) (157 138) (1 187 830) 

220 219 273 24 l 53 394 1 522 025 111 509 2 180 388 

···----·-~--·~~ 

1997 

Carrying amount at 
31 December 1996 273 514 263 751 44 486 1 053 371 100 279 1 735 401 

Additions 103 312 103 972 16 845 466 126 22 770 713 025 
Disposals (1) (1) 
Depreciation (127 645) (102 924) (18 467) (21 240) (270 276) 
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Carrying amount at 
31 December 1997 

At cost 

Accumulated depreciation 

Depreciation rate 

249 181 

538 221 

(289 040) 

249 181 
= 

25% 

264 798 

728 376 

(463 578) 

264 798 

20% 

Land and building comprise erf no. 74, situated in Windhoek, No. 4, Korner Street. 

1998 1997 
N$ N$ 

Cost 1993 709 621 709 621 
Improvements at cost 
- 1993 167 736 167 736 
- 1994 5 791 5 791 
- 1995 157 916 157 916 
- 1996 12 307 12 307 
- 1997 466 126 466 126 
- 1998 2 528 

l 522 025 1519497 

4. DONATIONS RECEIVED IN ADVANCE 

Church of Sweden 369 923 
Christian Aid London 162 560 
Embassy of Finland - Walvis Bay Office 379216 

379216 532 483 

5. INCOME 

Embassy of Sweden 1 374 094 767 470 
IBIS (Wus Denmark) 562 055 350 000 

1519497 

165 201 1519497 

(122 337) 

42 864 l 519 497 

20% 

(continued) Church of Sweden Aid 
Norwegian Church Aid 
Namibia Association of Norway 
Christian Aid London 
UNICEF 
National Democratic Institute 
UNDP 
CORA 
Embassy of Finland 
Namdeb 
Community Aid Abroad 
Drawing on Ford Capital Reserve Fund 

6. SURPLUS FOR THE YEAR 
Is stated after charging/(crediting): 

Auditors' remuneration 
- for audit fees - current year 
- for audit fees - prior year under provision 

Interest received 
Interest paid 
Profit on disposal of fixed assets 
Rent received 

1 0l8_Q9 

234 270 

(132 461) 

101 809 

10% 
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815 189 
144 120 
253 220 
162 560 

44 000 
14 804 

34 474 
70 000 
6 854 

289 8.71 

3 771 241 
244 323 

4 015 564 
~-·· ·----······-···-·-~ 

27 200 
3 971 

221 584 
(78 201) 

3 699 
(30 088) 

31 944 

2 178 149 

3 185 565 

(l 007 416) 

2 178 149 

344 691 
198 185 
165 800 
164 177 
111 035 

25 000 
8 826 

990 

2136174 
130 051 

2 266 225 

26 000 
10 282 

209 637 
(84 518) 

4 866 
(299) 

---~--- --.-
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7. ACCUMULATED SURPLUS/(DEFICIT) PROJECTS 

LEAD Project 
Human Rights and Constitutional Unit 
Gender Research 
- Nord/Sud 

Juvenile Justice 
- Nord/Sud 

Scholarship Funds 

1998 1997 
N$ N$ 

287 968 274 800 
58 027 52 971 

(l 509) 373 587 

223 283 212 226 
169 491 212 703 

737 260 l 126 287 

The Legal Assistance Trust (via The Legal Assistance Centre - Windhoek) manages the 
projects and controls the disbursements. All surpluses may be subject to refund to 
donors subject to confirmation by management/donors in subsequent years. 

8. INCOME - EARNING CAPITAL RESERVE FUND 

The Ford Foundation has approved a grant of U$ l 000 000 to the Legal Assistance Trust of 
Namibia. The principal amount of this grant may not be expended for a period of three years 
ended l January 1998. The LAT may expend for its core operating expenses so much of the 
net appreciation, realised or unrealised, of the fair market value of the assets of the Fund over 
the historic dollar value of the Fund. The Southern African Legal Services and Legal Education 
Project, Inc (SALSLEP) is at the date of this report wholly responsible for the administration of 
thisfund. lnterestof U$l 71 814 (1997: U$76 053) was earned. The balance of the capital fund 
was U$ l 259 066 as at 31 December 1998 (1997: U$l 137 252 as at3l December 1997). 
U$50 000 was drawn against the fund by the LAT during the year under review (l 997: Nil). 

9. PROJECTS FUNDED BY LAC WINDHOEK 7998 
N$ 

Law Reports 
Farmworkers' Project (refer page 44) 
Human Rights Trust Ongwediva Office 

38 

161 870 

161 870 
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1997 
N$ 

221 368 
131 404 

352 772 

HEAD OFFICE WINDHOEK - INCOME STATEMENT FOR THE YEAR ENDED 31 
DECEMBER 1998 

DONATIONS RECEIVED 

Embassy of Sweden 
IBIS (Wus Denmark) 
Church of Sweden Aid 
Norwegian Church Aid 
Christian Aid London 
UNICEF 
National Democratic Institute 
UNDP 
Drawing of Ford Foundation Capital Reserve Fund 

OTHER INCOME 

Profit on sale of fixed asset 
l 0th Anniversary donations 
Interest received 
Rent received 
Sundry income 

TOTAL INCOME CARRIED FORWARD 

Less: EXPENDITURE (page 39) 

SURPLUS FOR THE YEAR 

SURPLUS AT THE BEGINNING OF THE YEAR 

Walvis Bay Advice Office deficit (Refer Page 39) 

1998 
N$ 

l 374 094 
562 055 
815 189 
144 120 
162 560 

44 000 
14 804 

289 871 

3 406 693 

17 088 
74 018 
29 497 
31 944 
76 002 

228 549 

3 635 242 

2 530 832 

l 104 410 

2 650 828 

(154 767) 

1997 
N$ 

767 470 
350 000 
344 691 
198 185 
164 177 
lll 035 
25 000 

8 826 

l 969 384 

299 

48 724 

77 033 

126 056 

2 095 440 

l 74 l 238 

354 202 

3 164 618 

(236 528) 
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Katutura Advice Office deficit (refer page 40) 
Gobabis Advice Office deficit (refer page 41) 
Human Rights Office Ongwediva deficit 
Project deficit 

SURPLUS AT THE END OF THE YEAR 

(157 227) 
{l 75 645) 
(161 870) 

3 105 729 

(197 126) 
(81 566) 

(352 772) 

2 650 828 

HEAD OFFICE WINDHOEK - SCHEDULE OF EXPENDITURE FOR THE YEAR 
ENDED 31 DECEMBER 1998 

1998 1997 
N$ N$ 

Auditors' remuneration 24 070 28 224 
Bank charges 18 237 13 828 
Consultancy fees 3 169 90 
Depreciation 154 447 160 671 
Donations 3 010 3 000 
Educational material 4 775 6 680 
Entertainment and refreshments 7 512 9 326 
Figueira and Namalambo special projects 111 044 
Human Rights Day 6 595 
Insurance and licences 37 554 66 582 
Interest paid l 529 3 413 
Legal fees 51 070 38 757 
Maintenance 
- other assets 33 356 33 813 
- vehicles 33 088 21 827 
- yard l 197 2 430 
Municipal expenses 37 039 29 583 
Office expenses 14 107 11 593 
Petrol 18 020 13 423 
Recruiting of professional and administrative staff 18 697 7 004 
Salaries and staff benefits l 590 853 l 008 116 
Security costs 5 812 1 942 
Seminars and workshops 28 433 29 767 
Staff training (including the training of paralegals) 10 442 12 995 
Stationery and printing 80 453 l 08 910 

Subscriptions to legal publications 
Travelling and accommodation 
Telephone, telefax and postage 
10th Anniversary expenses 

27 287 
27 919 

77 222 
110 489 

2 530 831 

10 212 
64 437 
48 020 

l 74 l 238 

WALVIS BAY ADVICE OFFICE - INCOME STATEMENT FOR THE YEAR ENDED 31 
DECEMBER 1998 

1998 1997 
N$ N$ 

INCOME 

Donations 
- Embassy of Finland 34 474 
Interest received l 206 1 952 
Profit on disposal of fixed asset 13 000 
Sundry income 126 

48 680 2 078 

EXPENDITURE 

Auditors' remuneration 1 554 l 800 
Bank charges 2 460 2 514 
Depreciation 11 605 17 736 
Donations 5 30 
Insurance and licences 4 872 7 613 
Interest paid 267 561 
Legal fees 432 l 755 
Maintenance 
- equipment 2 063 4 030 
- motor vehicle 13 902 12 002 
Office expenses l 924 l 771 
Petrol 4 951 8 638 

Annual Report January - December 1998 39 



Financial Reports EXPENDITURE 
7998 7997 

Rent 
Security costs 
Seminars and workshops 
Staff remuneration 
Staff training (including the training of paralegals) 
Stationery and printing 
Telephone, telefax and postage 
Travelling and accommodation 
Water and electricity 

DEFICIT FOR THE YEAR CARRIED FORWARD 

SURPLUS AT THE BEGINNING OF THE YEAR 

DEFICIT AT THE END OF THE YEAR 

TRANSFER DEFICIT TO LAC WINDHOEK 

28 896 
465 

2 434 
93 131 
10 112 
4 501 

14 524 
3 302 
2 047 

-

203 447 

154 767 

154 767 

154 767 

26 874 
l 854 
3 199 

123 898 
l 080 
3 701 

14 009 
3 945 
l 596 

238 606 

236 528 

236 528 

236 528 

KEETMANSHOOP ADVICE OFFICE - INCOME STATEMENT FOR THE YEAR ENDED 
31 DECEMBER 1998 

INCOME 

Donations received 
- Namibian Association of Norway 

Interest received 

40 

7998 
N$ 

253 220 
1 337 

254 557 

7997 
N$ 

165 800 
l 225 

167 025 
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Auditors' remuneration 
Bank charges 
Depreciation 
Insurance and licences 
Interest paid 
Legal fees 
Office expenses 
Petrol 
Rent 
Repairs and maintenance 
Seminars 
Staff remuneration 
Staff training (including the training of paralegals 
Stationery and printing 
Telephone, telefax and postage 
Travelling and accommodation 

SURPLUS/(DEFICIT) FOR THE YEAR 

SURPLUS AT THE BEGINNING OF THE YEAR 

SURPLUS AT THE END OF THE YEAR 

N$ 

l 554 
2 763 

27 767 
3 998 

97 
327 

1 232 
7 394 
7 688 
6 561 
4 474 

143 163 
4 066 
3 828 

16 802 
16 378 

248 092 
-

6 465 

63 993 
--
70 458 

N$ 

2 608 
2 123 

25 559 
5 991 

177 
48 

872 
9 11 l 
6 500 
3 789 
2 599 

139 592 
l 379 
l 733 

12 562 
9 194 

223 837 

(56 812) 

120 805 

63 993 
=·== 

KATUTURA ADVICE OFFICE - INCOME STATEMENT FOR THE YEAR ENDED 31 
DECEMBER 1998 

INCOME 

Donations received 
- Community Aid Abroad 
- CORA 
- NAMDEB 

1998 
N$ 

6 853 

70 000 

1997 
N$ 

990 
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Interest received 

EXPENDITURE 

Auditors' remuneration 
Bank charges 
Depreciation 
Insurance 
Interest pa id 
Legal fees 
Maintenance - general 

- motor vehicle 
Office expenses 
Petrol 
Rent 
Seminars and workshops 
Staff remuneration 
Staff training (including the training of paralegals) 
Stationery and printing 
Telephone, telefax and postage 
Travelling and accommodation 
Water and electricity 

DEFICIT AT THE END OF THE YEAR 

DEFICIT AT THE BEGINNING OF THE YEAR 

DEFICIT FOR THE YEAR 

TRANSFER DEFICIT TO LAC WINDHOEK 

168 210 

77 021 l 200 

l 554 l 800 
2 061 l 687 
8 823 8 387 
l 751 l 784 

290 121 
100 154 

l 838 5 358 
10 344 6 990 
2 118 l 219 
5 690 5 955 

19 399 14 717 
420 

151 392 122 035 
l 275 l 620 
2 935 5 745 

21 904 18 942 
l 116 193 
l 658 l 199 

234 248 198 326 

157 227 197 126 

157 227 197 126 

157 227 197 126 

GOBABIS ADVICE OFFICE - INCOME STATEMENT FOR THE YEAR ENDED 31 
DECEMBER 1998 

7998 1997 
N$ N$ 

INCOME 

Interest received 64 482 

EXPENDITURE 

Auditors' remuneration l 554 l 800 
Bank charges l 321 l 500 
Depreciation 18 942 23 114 
Insurance and licences 4 622 8 820 
Interest paid 97 585 
Maintenance 
- equipment 2 046 4 369 
- motor vehicles 6 852 10 136 
Office expenses l 307 668 
Petrol 4 625 7 743 
Rent 9 557 11 220 
Seminars and workshops l 544 l 793 
Staff remuneration l 06 642 122 966 
Staff training (including the training of paralegals) 2 223 612 
Stationery and printing 923 2 752 
Telephone, telefax and postage lO 231 14 540 
Travelling and accommodation 3 223 l 616 
Water and electricity 685 

175 709 214 919 

DEFICIT FOR THE YEAR (175 645) (214437) 

SURPLUS AT THE BEGINNING OF THE YEAR 132 871 

DEFICIT AT THE END OF THE YEAR (175 645) (81 566) 

TRANSFER DEFICIT TO LAC WINDHOEK 175 645 81 566 

SURPLUS AT THE END OF THE YEAR 
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LAND, ENVIRONMENT AND DEVELOPMENT PROJECT - INCOME STATEMENT 
FOR THE YEAR ENDED 31 DECEMBER 1998 

INCOME 

Donations received 
- Ford Foundation 
- HIVOS 
- EZE 
- Embassy of Netherlands 
WIMSA 
Interest received 

EXPENDITURE 

Auditors' remuneration 
Bank charges 
Communications 
Depreciation 
Educational materials 
Interest paid 
Maintenance motor vehicles 
Research publications 
Rent paid 
Resource materials 
Staff remuneration 
Training 
Travelling and accommodation 
Workshops 

SURPLUS FOR THE YEAR 

1998 

N$ 

278 370 
155 593 

10 000 
5 525 

449 488 

2 220 
1 699 
5 691 

15 796 
20 692 

197 
1 763 
2 365 

12 000 
2 598 

285 460 
2 830 

42 510 
40 499 

436 320 

SURPLUS AT THE BEGINNING OF THE YEAR 

13 168 

274 800 

SURPLUS AT THE END OF THE YEAR 287 968 
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1997 

N$ 

227 910 
225 731 

23 530 

4 039 

481 210 

2 150 
1 146 
2 460 
5 206 

883 

1 512 

3 327 
208 295 

2 933 
19 852 

7 782 

255 546 

225 664 

49 136 
====~---·"-""' 

274 800 

SCHOLARSHIP FUND - INCOME STATEMENT FOR THE YEAR ENDED 31 
DECEMBER 1998 

INCOME 

Donations received 
- Ford Foundation 
- Norad 
Interest received 

EXPENDITURE 

Auditors' remuneration 
Interest paid 
Bank charges 
Bursaries 

(DEFICIT)/SURPLUS FOR THE YEAR 

SURPLUS AT THE BEGINNING OF THE YEAR 

SURPLUS AT THE END OF THE YEAR 

1998 
N$ 

43 550 
12 349 

55 899 

2 220 
292 
203 

96 396 

99 111 

(43 212) 

212 703 

169 491 

1997 
N$ 

181 564 
63 500 
27 886 

272 950 

3 060 
9 

408 
120 031 

123 508 

149 442 

63 261 

212 703 
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JUVENILE JUSTICE NORD/SUD - INCOME STATEMENT FOR THE YEAR ENDED 
31 DECEMBER 1998 

7998 7997 
N$ N$ 

INCOME 

Donations received 
Nord/Sud 699 333 199 666 
Interest received 9 407 15 752 
Sundry income 11 666 160 

720406 215 578 

EXPENDITURE 

Arrest and awaiting trail 16 115 16 299 
Diversion and sentencing 44 401 17 695 
Project management 145 582 84 357 
Salaries and staff benefits 462 202 347 376 
Screening at court 41 049 11 601 
Training and advocacy 3 978 

709 349 481 306 

SURPLUS/(DEFICIT) FOR THE YEAR 11 057 (265 728) 

SURPLUS AT THE BEGINNING OF THE YEAR 212 226 477 954 

SURPLUS AT THE END OF THE YEAR 223 283 212 226 

GENDER PROGRAMME - NORD/SUD - INCOME STATEMENT FOR THE YEAR 
ENDED 31 DECEMBER 1998 

1998 7997 
N$ N$ 

INCOME 

Donations received 
- Nord/Sud 729 333 l 086 971 
Interest received 14 995 22 698 
Other income 292 

---

744 620 1 109 669 

EXPENDITURE 

Administration cost 17 914 24 672 
Computer costs 5 894 1 171 
Consultants 12 000 25 138 
Data analysis 7 000 
Depreciation 7 093 2 419 
Field research l 190 27 843 
Follow-up work 3 312 2 820 
Gender training - community 44 901 34 266 
LEP - volunteers' training 30 998 65 603 
Paralegal training 7 903 
Research materials 110 104 94 003 
Salaries and staff benefits 873 600 756 550 
Staff development and training l 650 14 879 
Workshops 11 060 3 789 

l 119 716 l 068 056 

(DEFICIT)/SURPLUS FOR THE YEAR (375 096) 41 613 

SURPLUS AT THE BEGINNING OF THE YEAR 373 587 331 97 4 

(DEFICIT)/SURPLUS AT THE END OF THE YEAR (l 509) 373 587 
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HUMAN RIGHTS AND CONSTITUTIONAL UNIT - INCOME STATEMENT FOR THE 
YEAR ENDED 31 DECEMBER 1998 

INCOME 

Donations received 
- European Union 
Interest received 

EXPENDITURE 

Administration costs 
Auditors' remuneration 
Depreciation 
Maintenance - office equipment 
Professiona I fees 
Reports 
Seminars and workshops 
Staff remuneration 
Text books and subscriptions 

SURPLUS FOR THE YEAR 

SURPLUS AT THE BEGINNING OF THE YEAR 

SURPLUS AT THE END OF THE YEAR 

1998 
N$ 

345 943 
3 653 

349 596 

436 

2 104 
525 

4 858 
l 915 
8 316 

292 402 
33 984 

344 540 

52 971 

58 026 
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1997 
N$ 

166 485 

166 485 

350 

3 296 

108 457 
l 41 l 

113 514 

52 971 

LAW REPORTS- INCOME STATEMENT FOR THE YEAR ENDED 31 DECEMBER 1998 

INCOME 

EXPENDITURE 

Auditors remuneration 
Editor's salary and benefits 
Stationery 
Subscriptions 

DEFICIT FOR THE YEAR 

TRANSFER DEFICIT TO LAC WINDHOEK 

1998 
N$ 

1997 
N$ 

350 
214 162 

84 
6 772 

221 368 

221 368 

221 368 

FARMWORKERS' PROJECT - INCOME STATEMENT FOR THE YEAR ENDED 31 
DECEMBER 1998 

INCOME 

EXPENDITURE 
Auditors' remuneration 
Publications 
Staff remuneration 
Subscriptions 
Workshops 

DEFICIT FOR THE YEAR 

TRANSFER DEFICIT TO LAC WINDHOEK 

1998 
N$ 

1997 
N$ 

350 
18 943 

102 014 
2 292 
7 805 

131 404 

131 404 

131 404 




